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Ileav ponoa ouenounwvix cpedcmes. OlieHOUHBIE CPENICTBA TTPEIHA3HAYECHBI 111 KOHTPOJIS U
OLIEHKM 00pa30BaTeJbHBIX JOCTHKEHUU OOydYalouiuxcsi, OCBOMBUIMX MPOTpaMMy yueOHOH
aucuumuiviabl «b1.B.25 [lenoBoil npodeccroHanbHblii THOCTpaHHBIN sI3bIK». [lepeyeHb BUIOB
OLICHOYHBIX CPEJICTB COOTBETCTBYET paboueil mporpaMMe JAUCLHUILIMHBL.

DOHO OUEHOUHBIX cpedcma8 8K.Alouaem KOHTPOJIbHBIE MaTepHasbl sl MPOBEACHUS
TEKYIIero KOHTpos (B cheayomux opMax: TeCT, YCTHBII OIPOC, III0CCApHil MO MPeaMeTy, Icce,
KOHTpOJIbHasA pa0oTa, JesoBas Urpa, JAOKJaA/Ipe3eHTalns1) U MPpOMeKyTOUYHON aTTecTalui B
(popme BOIPOCOB M 334aHUM K 3aU€TY C OLEHKOW U 3a4YeTy C OLIEHKOM.

Cmpyxmypa u codepxcanue 3a0anuil — 3aanus pa3padOTaHbl B COOTBETCTBUU ¢ paboueit
nporpamMmoit qucuuriuHbl «b1.B.25 [lenoBoit npodeccroHaNbHbII MHOCTPAHHBINA SI3BIK».

1. ITacnopT hoHIA OLIEHOYHBIX CPEICTB

Nuaukaropsl
Komnerenuus o PesyabTaThl 00y4yeHust
KOMIIeTeHII
VK-4 VK-4.1 JleMOHCTpHpyeT yMeHHe BECTH OOMEH JIeJIOBOM
CniocobeH ocyIecTBIsATh uH(opMalel B YCTHON U IMCbMEHHON
I€JI0BYI0 KOMMYHUKALMIO B (opmax Ha rocyJapcTBEHHOM I3bIKE C yUETOM
YCTHOW Y MIUCbMEHHON 0COOEHHOCTEH CTUJIMCTUKY O(PUIMATBHBIX U
(opmax Ha Heo(UIMAIbHBIX TMCEM M COLIMOKYJIbTYPHBIX
TOCYAAPCTBEHHOM $I3bIKE paznuuui
Poccniickoit defepain 1 | yK-4.2 JleMOHCTpHpYeT yMeHue BecT OOMeH [eJI0BOH
MHOCTPaHHOM(bIX) uH(OpPMALIUEN B YCTHOM ¥ IIMCbMEHHOM
A3bIKe(ax) (bopMax He MeHee YeM Ha OfHOM
MHOCTPAHHOM SI3bIKE
YK-4.3 BeiOupaet ctuib oOmmieHs: B 3aBUCUMOCTH OT
LIEJIM U YCIIOBUI MAPTHEPCTBA; alalTUPYET
peub, CTHIIb OOIIEHHS U S3bIK JKECTOB K
CUTYaIIMSIM B3aUMOJICUCTBUS

2. Iloka3arean 1 KpUTEPUH ONEHNBAHUS KOMIIETEHINH, IIKAJIbI Ol HHBAHUS

2.1. Iloka3zarean u KpUTEpA OLlCHUBAHUS KOMHeTeHIII/Iﬁ

Ne Koa unaukaropa HanmenoBanne OC
m\n Pazpes, rema KOMIIETEHIUH TK A
1 Human research YVK-4.1 Tect, YO, I'n, Dcce Tect
management
Employment YK-4.1 Tect, YO, KP, I'n Tect, Dcce
3 Recruitment and VK-4.1 Tect, KP, YO, Tect, YO
selection Henosas urpa, I'n
4 Job interview YVK-4.1 Tecr, 1, I'n Tecr

2.2. Kputepuu olleHNBAHNS Pe3yJIbTaTOB 00yUYeHHS JJIsI TEKYIEro KOHTPOJIs

ycreBaeMoOCTH U IPOMEKYTOYHOH aTTeCcTalun



Ornenounoe
CpeJICTBO

Kputepun oneHuBanusi

Mxajna
OIlcHNBAHUA

Tect

CryaeHToM JaHbl IpaBuiibHbIE OTBETH HA 71%-100%
3aJaHuN

3auTeHo

CryneHTOM JaHbl IPAaBUJIbHBIE OTBETH MEHEe YeM Ha
70% 3apaHuit

He3zaureno

YcrHbI onpoc

1. 3HaeT MOHATHS OCHOBHBIX pa3/iesioB MPOrpPaMMBbl
usydaemoro Kypca; 2. [IpuoOpen HeoOXoaumble
YMEHUsI U HaBbIKH, OCBOMJT BOITPOCHI MMPAKTUUYECKOTO
IIPUMEHEHU S NTOTYYEHHBIX 3HAHUM, HE JIOTTYCTUJI
(hakTHUECKUX OIMMOOK MpH OTBeTe; 3. JlocTaTouHO
TMIOCJIEIOBATENIBHO U JIOTUYHO U3JIaraeT TEOPETUYECKUI
Martepual, JA0MycKasl JUIb He3HAUNTESIbHbIE
HapyIIEHUs NOCJIEI0BATEIBHOCTH U3JIOKEHUA U
HEKOTOpble HeTOYHOCTH; 4. [ToKa3piBaeT BCeCTOpOHHUE,
CHCTEMaTH3UPOBAHHBIE, TTyOOKHe 3HaHUs yueOHOI
MPOrpaMMbl AUCHUILIMHBL U YMEHHUE YBEPEHHO
NPUMEHSTh UX

3auyTeHO

1. ®parMeHTapHBIE 3HAHUS OA30BBIX MMOHSITUI; 2.
Cna6o BeIpaxkeHa CIIOCOOHOCTh K CAMOCTOSITETbHOMY
AQHAMTHUYECKOMY MBIILJIEHHIO, UMEIOTCS 3aTPyAHEHNUS B
W3JIOKEHUU MaTepHasia, OTCYTCTBYIOT HEOOXOIMMBbIE
yYMeHUs U HaBbIKY; 3. JlomyIeHs! rpyoble OIIMOKY 1
HEe3HaHWe TEPMUHOJIOTMH, OTKa3 OTBEYaTh Ha
JOTIOJTHUTEIbHbIE BOIIPOCH, 3HAHUE KOTOPBIX
HEOoOXOIMMO JIJTS TTOTyYeHHUSI TTOIOKHUTETBHOMN OIIEHKH;
4. OTBET COIEPKUT CYIIeCTBEHHbIE MPOOEIIbl B 3HAHUSIX
OCHOBHOTO COICPKaHUS TEMBbI

He3zaureno

I'moccapwuit no
pesMeTy

B pesysbTare paboThI IPeACTaBIEHB OCHOBHBIE
COOTBETCTBYIOILME TEPMUHbI. KOHKPETU3ALMA UX
TPAKTOBKHM B COOTBETCTBUU CO CHELU(PUKON U3yUEHHUSI
aucUIIMHbL. OdopmiieHre pe3ybTaToB
COOTBETCTBYET TPEOOBAHKM U IPEACTABIIEHO B CPOK

3auyTeHOo

B pesynbrate paboThl cTyeHTa He ObUT IpopadoTaH
Mare€pual MCTOYHUKOB, BbI6paHI)I HE BCEC I'JIaBHbBIC
TePMUHBI (B MaJIOM KOJIMYECTBE), paboTa He
odopmiieHa W/WiM TIpeJICTaBIeHa He B CPOK

He3zaureno

Scce

B pesysbTate paboOThI CTyAEHTa U3JI0KEHBI OCHOBHBIE
pOOJIEMbI C Pa3BEPHYTHIMU MOSICHEHUSAMY U aHAJTU30M
NPUMEPOB, WUTIOCTPUPYIOIIUX U3y4aeMyIo pooieMy.
CTyIeHT JeMOHCTPUPYET YIOBJIETBOPUTEIIbHbIC HABBIKU
paboThl cOopa MaTepuaja U yMeHUe apryMeHTUPOBaTh
BBIBOJIBL. Pe3ysbrathl paboThl 0(hOpMIICHBI B
COOTBETCTBUH C TPEOOBAHUSIMU

3auTeHo

OnucaHHbIA pe3yIbTaT padOThl HE PACKPHIBAET
cofiepkaHue MpooaeMbl U/UH SIBJISIETCS TIArMaToM

Hezaureno
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Ornenounoe HIxana
Kputepun oneHuBanusi
CpeaCTBO OI[eHUBAHUS

KonTponbHast pabota | CTyIeHT MPaBUIILHO BHITIOIHIII TIOCTABJIEHHOE 33aJaHue. | 3auTeHO
Hanucan perieHus 3aay B yCTaHOBJIEHHOH (hopMe,
MIPE/ICTABHJI pelieHus1 OOJBIIMHCTBA/BCEX 3aJaHUM,
NpelyCMOTPEHHbIX B padote. CTYJEHT MOXET YaCTUYHO
WY TIOJTHO OOBSICHUTH TOTyYEHHBIE PE3YJIbTATHI

CryzieHT He BBIITOJTHIJI BCe 3aJaHus paOOThI U HE Hezaureno
MOET OOBSICHUTH IMOMYYESHHBIE PE3YIbTATHI

Henosas urpa CryneHTaMu JEMOHCTPUPYETCS BBICOKOE KauyeCTBO 3a4TeHo
aHaJIM3a BApUAHTOB apryMeHTOB. BbICOKMI1 ypOBEHb
3alllUTHl U30paHHOIO BapUaHTa: yMEHUE U3JlaraThb
OCHOBHBIE TOJIOKEHUS U3JIaraloTCs YeTKO U KOPPEKTHO,
TOYKA 3pEHUs1 apryMEHTHUPOBaHA, OTBETHI HA BOIPOCHI
OINIIOHEHTOB IOJIHBIE U Pa3BepHYThIE. PernmameHT TouHO
cobmoneH. Jluckyccusi BeaeTcst yMmeno. AKTUBHOE
ydyacTue B KOMaH/ie Kak OINIOHEHTA IPH 00CYKICHUN
BapUaHTOB JIPyrMX KOMaH/[. AKTUBHas padoTa B
KOMaH/Ie BO BpeMs TPyIIOBOI paObOThI

CryneHTamMu He NpeAcTaB/IeHbl BapuaHThl aprymMeHToB. | HezauteHo
3amuTa n30paHHOTO BapUAHTA: OCHOBHBIE MOJOKEHHS
HE W3J1araloTcsl, TouKa 3peHHs He apryMEeHTUPOBaHa, He
OTBEYAIOT Ha BOIIPOCHI OIIIOHEHTOB. PernameHr He
coomozieH. CTylieHTH He YJacTBYIOT B quckyccuu. He
y4yacTByeT B KOMaH/Ie KaK OIMIOHEHT NP 00CYkKICHUU
BapUaHTOB Jpyrux komana. He yuacteeyT B pabote
KOMaH[Ibl BO BpeMsI IPYIIOBON pabOThI

Hoxnan/mpe3enTanus | OOydaOIIUIACS IEMOHCTPUPYET YIOBJIETBOPUTEIbHOE | 3aUTeHO
3HaHWE MaTepualia, OPUEHTUPYETCS B BOIPOCAX IO
teme. O01a1aeT ynoBIETBOPUTEILHBIMU HABBIKAMU
MyOJIMYHOTO BBICTYTIICHUS

O6yqa10u_[1/1i7lc;1 He 3HaeT 3HAYMTEIHLHON YacTh HezauteHo
MpOrpaMMHOIo MaTepualia, 1jioxXo OpUCHTUPYETCA B
Marepuajie, JOIMyCKAaeT CYNICCTBEHHbIC OH_II/I6KI/I,
BBICTYIIACT HEYBEPEHHO, C OOJIBIIMHU 3aTPpyJIHCHUAMUA

2.3. OueHo4HbIE CpeACTBa /IS TEKYIIero KOHTPOJIs (IpruMepbl)
2.3.1. MaTepuaJibl JJisi KOMIbIOTEPHOT'0 TECTHPOBAHMSI 00yJaKOIIUXCSI

O6mue KpuTEPUN Ol HNBAHUS

IIpoueHT NpaBUILHBIX OTBETOB Ouenka
91% — 100% 5 (OTMYHO)
81% — 90% 4 (xoporio)
71% — 80% 3 (YAOBIETBOPUTEIILHO)
Menee 70% 2 (HEYy/IOBJIETBOPUTEIHHO)

CooTBeTcTBHE BONMPOCOB TeCTa MHAHKATOpPaM (POPMHPYEMBIX H OIl€HNBAaEMbIX
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KOMIIETeHI[HI

Ne Bonmpoca B Tecte

Koa unaukaTropa koMneTeHIuu

1 VK-4.1
2 VK-4.1
3 YK-4.1
4 VK-4.1
5 VK-4.1
6 VK-4.1
7 VK-4.1
8 VK-4.1
9 VK-4.1
10 VK-4.1
11 VK-4.1
12 VK-4.1
13 VK-4.1
14 VK-4.1
15 VK-4.1
16 VK-4.1
17 VK-4.1
18 VK-4.1
19 VK-4.1
20 VK-4.1
Kiwou oTBeTOB
Ne Bonpoca B Tecte Homep oTBeTa (M1 OTBET, HJIN COOTBETCTBHE)
1 b
2 b
3 a
4 b
5 a
6 a
7 b
8 b
9 b
10 b
11 a
12 b
13 b
14 a
15 a




Ne Bompoca B Tecrte Homep oTBeTa (MM OTBET, HJIN COOTBETCTBHE)
16 b
17 b
18 a
19 b
20 a

IlepeyeHb TeCTOBBIX BOIIPOCOB
Ne 1. Baoanue ¢ eOurHuunbIM 86100pOoM. Bbloepume 00ur npasunbHulii omeem.

The exploration stage of a career has the least relevance to organizations because it occurs
prior to employment.

a. False
b. True
Ne 2. 3adanue ¢ edunuuHbiM 86100poM. Bolbepume ooun npasunvHulii omeem.

Socialization can be conceptualized as a process made of two phases: encounter and
metamorphosis.

a. True

b. False

Ne 3. 3adarue ¢ eOuHUUHbIM 8b100POM. Buibepume o0un npasunvhviii omeem.
Research suggests that only employees with management potential can be developed.
a. False

b. True

Ne 4. 3adanue ¢ edunuuHbiM 86100poM. Boibepume ooun npasunvHulii omeem.

A comprehensive interview is used to assess a candidate's motivation, values, ability to
work under pressure, and ability to fit in with the organizational culture.

a. False
b. True
Ne 5. 3adarue ¢ eOuHuuHbIM 8b100pOM. Boibepume ooun npasunvhviii omeemn.

Work sampling includes a series of exercises used for selection, development, and
performance appraisal.

a. False
b. True
Ne 6. 3adanue c edunuuHbiM 8b100poM. Bvibepume o0un npasunvhbslii omeen.

Job rotation moves employees horizontally or vertically to expand their skills, knowledge,
or abilities.

a. True
b. False
Ne 7. Baoanue ¢ eOurHuunbim 86100pom. Boloepume 00ur npasunbHulii omeem.

The degree to which a test measures a particular trait related to successful performance on
the job refer to content validity.

a. True
b. False



Ne 8. 3adarue ¢ eduruuHbIM 8b100pOM. Boibepume o0un npasunvhvlii omeen.
The bulk of cross-cultural training is language training.

a. True

b. False

Ne 9. 3adanue ¢ edunuuHbiM 86100poM. Bolbepume ooun npasunvHulii omeem.

The key element in a realistic job preview is providing negative as well as positive
information.

a. False

b. True

Ne 10. 3adanue ¢ eOuHUUHBLIM 8b100pPOM. Bbibepume 00uH NPasUNbHbIL Omeen.
The bulk of cross-cultural training is language training.

a. True

b. False

Ne 11. 3aoanue ¢ eOunuuHvIM 8b100pOM. Bvibepume 00UH npasunbHblIi omeen.
Stagnation in one's current job usually occurs at the late-career stage.

a. False

b. True

Ne 12. 3aoanue c eOunuurbim 6b100pom. Boibepume 00un npasunvivlii omeen.
Research suggests that only employees with management potential can be developed.
a. True

b. False

Ne 13. 3adanue ¢ eOuHuuHbiM 86100pOM. Boloepume ooun npasunvHbili omeem.

Job analysis involves the identification and analysis of the qualifications of the firm's new
employees.

a. True
b. False
Ne 14. 3aoarue ¢ eOuruutbim 6b100pom. Bvibepume 00un npasunviulii omeen.

Validation coefficients demonstrate the statistical relationships existing between an
individual's test score and his or her job performance.

a. True
b. False
Ne 15. 3aoanue ¢ eOunuuHbIM 8b100pOM. Bvibepume 00UH npasunbHblIL omeen.

Socialization can be conceptualized as a process made of two phases: encounter and
metamorphosis.

a. False
b. True
Ne 16. 3adanue ¢ eOuHUUHBIM 8b100pPOM. Bblbepume 00uH NPasUNbHLIL Omeen.

Per Edgar Schein, an organization that offers the same value clusters that a worker holds
will anchor that person in that job, organization, or industry.

a. False
b. True



Ne 17. 3adanue ¢ eOuHUUHBIM 8b100pOM. Bbibepume 00uH NPasunbHblil Omeen.

Job rotation moves employees horizontally or vertically to expand their skills, knowledge,
or abilities .

a. False
b. True
Ne 18. 3adanue ¢ edurnuunvimM 8b100pOM. Boloepume ooun npasunvHbili omeem.

The mid-career stage is encountered when an individual becomes more of a teacher/mentor
than a learner .

a. True
b. False
Ne 19. 3aoanue ¢ eduruurbim 6b100pom. Bvibepume ooun npasunviivlii omeen.

Per Edgar Schein, an organization that offers the same value clusters that a worker holds
will anchor that person in that job, organization, or industry.

a. False

b. True

Ne 20. 3adanue ¢ eOuHuuHbIM 8b100pOM. Bvibepume 00UH npasuNbHbIIL Omaeen.
Career development has a shorter time focus than employee development.
a. False

b. True

2.3.2. 9cce puas oneHkn komnenermun «YK-4.1»

Ne 1. Benefits of regular psychological counseling for all employees.

2.3.3. I'noccapuii no npeamMeTy sl OeHKA KomneHeTunu «YK-4.1»
Ne 2. Employment.

Ne 3. Recruitment and selection.

Ne 4. Job interview.

3. Ilpome:kyTouHast aTTecTaNUsA

3.1. MeTonuecKkne MaTepHuaJbl, ONpe/aesIonie NpPoueaypy oleHnBaHNnsI 3HAHNI,

ymem/lﬁ, HABBbIKOB M OIIbITA A€ATECJbHOCTH

3adeT ABJAETCA 3aKJIIOUUTENBHBIM 3TAalloM Ipouecca (pOpMUPOBAHUS KOMIIETEHIIUN
oOydarmierocsi mMpu U3y4YeHUW AWCIUIUITMHBL U MMEeT IeJbl0 MPOBEPKY U OICHKY 3HAHWM
oOydJalomierocsi 10 TEOPUU, U NMPUMEHEHHUIO MOJYyUYEHHbIX 3HAHWI, YMEHUN M HABBIKOB IpPH
PELIEHUH PAKTUYECKUX 3a/1a4.

3a4eT MPOBOAMTCS MO paclUCaHU0, C(OOPMUPOBAHHOMY Y4eOHO-METOANYECKUM YIIPaB-
JICHUEM, B CPOKH, MPEAYCMOTPEHHbIE KaJICHIAPHBIM yU4eOHbIM IparKoM. 3aueT NMPUHUMAETCS
IpenojgaBaresieM, BeAyLUM JEeKLIMOHHbIE 3aHATHU.

3ayeT MpPOBOAUTCS TOJBKO MPU MPeIbsBICHUH 00yUYaIOUIUMCS 3a4eTHON KHUXKKHU U TPU
YCJIOBHH BHITIOTHEHHUSI BCEX KOHTPOJIBHBIX MEPONIPHUSITUH, TPETyCMOTPEHHBIX YUEOHBIM TJIAHOM U
padoueil mporpaMMoi JUCHUILUIMHBL. OOydJalonMcs Ha 3a4eTy MpeaCcTaBIseTcsl MpaBo BHIOPaTh
onvH n3 6uetoB. Bpems nmoarotoBku k otBety coctapisier 30 MuHyT. [lo ncTeyeHnn ycTaHOBII-
€HHOI0 BpeMEHU 00y4YaloIluiicsl 0TKeH OTBETUTh Ha BOIIPOCH! Omileta. Pe3yibrarsl 3auera oLeHu-
BAIOTCS MO YETHIPeXOaUIbHOW CHCTEME M 3aHOCATCS B 3a4€THO-9K3aMEHAIIMOHHYIO BEIOMOCTh U
3aUETHYI0 KHUXKKY. B 3aueTHyI0 KHUXKKY 3aHOCATCS TOJBKO IOJIOKUTEIbHbIE OlleHKHU. [Toamnu-
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CaHHBIN TTpernoaBaTesieM K3eMILISP BEOMOCTH COAETCS He TIO3/IHEE CJISIYIONIero IHs B IeKaHaT.

B ciyuyae HesiBKM oOydaiolierocss Ha 3a4eT B 3a4€THO-IK3aMEHAIMOHHYIO BEJIOMOCTH
JesaeTcst OTMeTKa «He sABKa». OOydalomuecs, He MpoIIeIIe TPOMeXyTOUHYI0 aTTECTAIUIO 110
OUCHUILIMHE, JOJIKHBI JIMKBUIUPOBATh aKaJeMUYECKYI0 3aJ0JIKEHHOCTh B YCTaHOBJIEHHOM
JIOKQJIbHBIMU HOPMATUBHBIMU aKTaMU TOPSIIKE.

3.2. Bonipochl K 3a4eTy ¢ OLlEHKOI

Ne Bomnpoc Ko komnereHmmn
1. | Explore the current human resource management practices in Russia. | YK-4.1
Effective employee training strategies for analyzing hard skills and VK-4.1
soft skills
3. | Discuss three of the best employee motivation tools VYK-4.1
4. | Skills that all employees should develop. VK-4.1
5. | Should training be prioritized over completed current work? VK-4.1
6. | The role of communication skills during employee acquisition and VK-4.1
recruitment.
7. | What kind of employees is needed for a large company? VK-4.1
Steps to take when an employee is assaulted at work. VK-4.1
3.3. TemaTuka KypcoBbIX padoT
[o 1aHHOW TUCITUIIMHE BHITIOIHEHNE KYPCOBBIX MPOEKTOB (padoT) He MpeIycMaTpHUBACTCI.
3.4. MaTtepuaJjsl JJjisi KOMObITEPHOT0 TECTHPOBAHUS 00yIAIOLIHAXCS
OO6uue KpuTEpPUU OLEHNBAHUS
IIponeHT NpaBHJIbLHBIX OTBETOB Onenka
91% — 100% 5 (OTJIMYHO)
81% — 90% 4 (xoporio)
71% — 80% 3 (YIOBJIETBOPUTEIBHO)
Menee 70% 2 (HEeyAOBJIETBOPUTEIIBHO)

CooTBeTCcTBHE BONPOCOB TecTa MHAUKaATOopaM (popMHUpPyeMbIX H OlleHUBaeMbIX
KOMIIETEeHI[HI

Ne Bompoca B Tecre Ko unaukaropa KoMneTeHIHN
VK-4.1
VK-4.1
VK-4.1
VK-4.1
VK-4.1
YK-4.1
VK-4.1
VK-4.1
VK-4.1
VK-4.1

O | X[ Q||| B |W|N| -

[S—
S
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Ne Bompoca B Tecre Ko nagukaropa KoMneTeHIIHN
11 YK-4.1
12 VK-4.1
13 VK-4.1
14 VK-4.1
15 VK-4.1
16 YK-4.1
17 VK-4.1
18 VK-4.1
19 VK-4.1
20 VK-4.1
Kiwou oTBeTOB
Ne Bonpoca B Tecre Homep oTBeTa (M1 OTBET, HJINA COOTBETCTBHE)
1 b
2 b
3 a
4 b
5 a
6 a
7 b
8 b
9 b
10 b
11 a
12 b
13 b
14 a
15 a
16 b
17 b
18 a
19 b
20 a

IlepeyeHb TECTOBBIX BOIIPOCOB
Ne 1. Baoanue ¢ eOurHuuHbIM 86100pOM. BblOoepume 00ur npasunbHblii Omeem.

The exploration stage of a career has the least relevance to organizations because it occurs
prior to employment.

a. False
b. True
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Ne 2. 3adarue ¢ eOuHUUHbIM 8b100POM. Boibepume oourn npasunvhvlii omeemn.

Socialization can be conceptualized as a process made of two phases: encounter and
metamorphosis.

a. True

b. False

Ne 3. 3aoanue c edunuunbim 8blO0poM. Bvibepume o0un npasunvhbvlii omeent.
Research suggests that only employees with management potential can be developed.
a. False

b. True

Ne 4. 3adarue ¢ eOuHUuHbIM 8b100pOM. Buibepume o0urn npasunvhvlii omeemn.

A comprehensive interview is used to assess a candidate's motivation, values, ability to
work under pressure, and ability to fit in with the organizational culture.

a. False
b. True
Ne 5. Baoanue c edunuunbim vlO0poM. Bvibepume o0un npasunvhbslii omeent.

Work sampling includes a series of exercises used for selection, development, and
performance appraisal.

a. False
b. True
Ne 6. 3aoanue ¢ eOuruunbIM 86100poM. Bbloepume 00ur npasunbHulii Omeem.

Job rotation moves employees horizontally or vertically to expand their skills, knowledge,
or abilities.

a. True
b. False
Ne 7. 3adanue ¢ edunuunbimM 86100pom. Boibepume ooun npasunvHulii omeem.

The degree to which a test measures a particular trait related to successful performance on
the job refer to content validity.

a. True

b. False

Ne 8. 3adarue ¢ eduruurvimM 8bl00pOM. Boibepume ooun npasunvhslii omeemn.
The bulk of cross-cultural training is language training.

a. True

b. False

Ne 9. 3adanue ¢ eduHuuHbIM 86100poM. Bolbepume ooun npasunvHulii omeem.

The key element in a realistic job preview is providing negative as well as positive
information.

a. False

b. True

Ne 10. 3adanue ¢ eOuHUMHBIM 8b100POM. Bblbepume 00uH NPasUNbHLIL Omeen.
The bulk of cross-cultural training is language training.

a. True
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b. False

Ne 11. 3aoanue ¢ eOuHuuHbIM 8b100pOM. Bvibepume 00UH npasunbHbIIL omaeen.
Stagnation in one's current job usually occurs at the late-career stage.

a. False

b. True

Ne 12. 3aoarue ¢ eOuruutbim 6b100pom. Bvibepume 00un npasunviulii omeen.
Research suggests that only employees with management potential can be developed.
a. True

b. False

Ne 13. 3adanue ¢ eOuHuuHbIM 86100pOM. Boloepume ooun npasunvHbili omaeem.

Job analysis involves the identification and analysis of the qualifications of the firm's new
employees.

a. True
b. False
Ne 14. 3aoarue ¢ eOuruutbim 6b100pom. Bvibepume 00un npasunvivlii omeen.

Validation coefficients demonstrate the statistical relationships existing between an
individual's test score and his or her job performance.

a. True
b. False
Ne 15. 3aoanue ¢ eOuHuuHbIM 8b100pOM. Bvibepume 00uH npasunbHblIl omaeen.

Socialization can be conceptualized as a process made of two phases: encounter and
metamorphosis.

a. False
b. True
Ne 16. 3adarue ¢ eOuHUUHBIM 8b100pPOM. Bbibepume 00uH NPasUNbHbIL Omeen.

Per Edgar Schein, an organization that offers the same value clusters that a worker holds
will anchor that person in that job, organization, or industry.

a. False
b. True
Ne 17. 3adanue ¢ eOuHuuHbIM 8b100pOM. Boloepume ooun npasunvHbili omaeem.

Job rotation moves employees horizontally or vertically to expand their skills, knowledge,
or abilities .

a. False
b. True
Ne 18. 3aoarue c eOuruurbim 6b100pom. Boibepume 00un npasunviwlii omeen.

The mid-career stage is encountered when an individual becomes more of a teacher/mentor
than a learner .

a. True
b. False
Ne 19. 3aoanue ¢ eOunuuHbIM 8b100pOM. Bvibepume 00UH npasunbHbIIL omaeen.

Per Edgar Schein, an organization that offers the same value clusters that a worker holds
will anchor that person in that job, organization, or industry.
13



a. False

b. True

Ne 20. 3adanue ¢ eOunuurbim 6b100pom. Bvibepume 00un npasunvivlii omeen.

Career development has a shorter time focus than employee development.

a. False

b. True

3.5. dcce mast oneHKN KomneHernnn «YK-4.1»

Ne 1. What kind of risks does an HR have to manage?.

3.6. Bonpockl 11 KOJLIOKBHYMOB, cO0€ece0BaHMsl JJIS1 OI€HKH KOMITEHEeTIHH
«YK-4.1»

Ne 2. Is social media an effective way to recruit?.

Ne 3. How to attract good employees?.

Ne 4. When is the best time to recruit a new employee?.

Ne 5. The best platforms to recruit on.
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