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Ileav ponoa ouenounwvix cpedcmes. OlieHOUHBIE CPENICTBA TTPEIHA3HAYECHBI 111 KOHTPOJIS U
OIIEHKM 00pa30BaTEIbHBIX AOCTHKEHHI OOyYaloIIUXCs, OCBOMBIIMX MPOrpaMMy y4eOHOU
aucuuminibl «b1.B.24 PekpyTuHr nepcoHana». IlepedyeHb BUIOB OLIEHOYHBIX CPENICTB COOTB-
eTCTBYeT pabouell mporpamme JUCHUTLTAHBIL.

DOHO OUEHOUHBIX cpedcma8 8K.Alouaem KOHTPOJIbHBIE MaTepHasbl sl MPOBEACHUS
TEKYIIEero KOHTpoJis (B cleayomux (hopMax: ) U TIPOMEKYTOYHOU aTTECTAI[H B
(popme BOIMPOCOB U 3a4aHUI K 3aUETYy.

Cmpykmypa u codepycanue 3a0anuil — 3aJaHus pa3pabOTaHbl B COOTBETCTBUH C paboueit
nporpaMmmoit guctimiinHbl «b1.B.24 PekpyTuHr nepconanax.

1. ITacnopT (hoHAa OLIEHOYHBIX CPEICTB

Komnerenuus HHHHKaTOpbj Pe3yabrarnbl 00yueHnst
KOMIeTeHIUI

I1K-4 [1K-4.1 3HaeT MeTo/bl YUeTa U aHajin3a nokasaresien

3HaeT Hay4YHblE OCHOBBI 10 TPyHy U oruiate Tpyaa. Metozsl

OpraHu3allyu Tpyza, OIpeJesIeHN s, OLIEHKU U CPABHEHU S

BJIajieeT HABBIKAMU IIPOU3BOJICTBEHHOW MHTEHCUBHOCTHU U

NPOBEIEHUS aHaI3a padoT HAIPsSKEHHOCTH TpyZa

H JHATH3A PEOOTHX MECT, [1K-4.2 VYmeer aHam3upoBath 3PHEKTUBHOCTD

OTUIATHI TPY/A, TOpAAka PabOThl CUCTEMBI OpraHU3aIMY TPyAa

TPHMCHCHHA NepCcCoHajla 1 HOPMUPOBaHUs TpyJa Ha

HHCHHHHH},{apHHX padounx mecrax

B3bICKaHUH, Bi1ajieeT

HABBIKAMH O(DOPMIICHHUST [K-4.3 Brnazneer HaBbIKamu OnpenesieHus

Pe3yJIbTATOB KOHTPOJIS 32 3 PEKTUBHOCTU PAOOTHI CUCTEMBI

TPYIOBOIL 1 OpraHu3allvy TpyJa U HOpMUPOBAHUS TpyAa Ha

HCIIOHUTEBCKOM pabourx MecTax, BHEJPEHMUSI CUCTEMBI OILIATHI

MACLATUINHON TpyAa nepcoHaia

[1K-5 IIK-5.1 3HaeT MeToabl aHAJIN3a BBITIOJTHEHUS

3HaeT OCHOBHI pa3pabOTKH KOPHOPATUBHBIX COLMAJIBHBIX IIPOrpaMM 1

KOPIIOPaTUBHOW COLUATBHOM orpe/ieIeHUs] UX SKOHOMUYECKON

HOJIMTUKH, BlIaJIeeT 3¢ peKTUBHOCTU

HaBBIKAMU peayin3anu IK-5.2 VMeer npoBOAUTh MEPOIPUSTHS B

KOPMOPATHBHON COMHUATBHOM COOTBETCTBUH C KOPIIOPATHBHOM COIMAIBHON

HOJIMTUKH NOMUTUKOMR. OTpesielisieT 1eeBbie TPy
NepcoHasa Jj1sl CO3JaHust
CMIEIMATM3MPOBAHHBIX COLIMAIBHBIX MPOrPaMM

I1K-5.3 Braneer HaBbIKaMu pa3padOTKH

KOPIHOPATUBHBIX COLMAJIBHBIX IIPOrPaMM.
Braneer HaBbIKaMU BHEAPEHUS
KOPHOPATUBHBIX COLMAJIBHBIX IIPOrPaMM, B
TOM YHCJIE 110 COLIUAIBHOM MOJJIEPKKE
OTAENBHBIX TPYNIT PAOOTHUKOB




2. IToka3zarenu u KpUTEepun Oll¢cHUBaHUA KOMHeTeHHHﬁ, IIKAJIbl OIICHUBAHUA

2.1. Iloka3zaTeu U KpUTEpPUH OLeHUBAHUS KOMIIeTeHI{HIT

N Kon HaumeHoBaHue
o

i Pa3neJ, Tema HH/UKATOPA OC

KOMIIeTeHI[HU TK 1A

1 [Nepconan npearnpusTus Kak ocoOblii 00bekT 1 | Her! Hert! Hert!
CYOBEKT yIpaBJIeHHs

2 PexpyTtunr. Metoauku pacnpocTpaHeHus Hert! Hert! Hert!
uH(pOPMAIMK O BaKaHCHSIX 1 cOopa
uH(pOpMaIMY 0 KaHauaarax. Buasl
PEKpyTHHra: JMHENHbINM, management
selection, executive search, headhunting

3 Mertoapl OLIEHKH MTPU HaME MIePCOHAA. Hert! Hert! Hert!
IMcuxonuarHoCcTUYECKE U COLMOJIOTMUECKHAE
METOJIbI OI[EHKH TIePCOHAIA.

4 CoBpemeHHbIE (POPMBI U METO/IBI TIOMCKA U Her! Hert! Hert!
HaiiMa paOOTHUKOB. MeTonsl oTdopa
nepcoHasa: pedpepanbubiid, digital-peKpyTHHT,
CKPWHWHT.

5 Opraauzanus TeKyIien JeJ0BON OlEHKH Hert! Hert! HerT!
nepcoHasa

6 [IpodeccronanbHas U opraHU3alMOHHAS Hert! Hert! Her!
aJlanTanysi NepcoHaia

2.2. Kputepuu oneHUBaHHs Pe3yJbTaTOB 00yUYeHHUsI JIST TEKYIIEro KOHTPOJIsI
ycneBaeMoOCTH U IPOMEKYTOUYHON aTTeCcTaliu

OuneHouHoOE CpPeaCTBO KpuTtepun oneHuBanus I[IIkana oneHUBaHUS

2.3. OueHouHbIe CpeACcTBa JIs1 TEKYlIero KOHTPOoJisi (IpuMepbl)

2.3.1. MaTtepuaJbl JJisi KOMOBIOTEPHOTO TECTHPOBAHUS 00yYaIOIIHXCSI

Oo0mue KpuTEepHu OIeHUBAHNS

IIponeHT NpaBUILHBIX OTBETOB Ouenka
91% — 100% 5 (OTAMYHO)
81% —90% 4 (xoporio)
71% — 80% 3 (yAOBJIETBOPUTEIILHO)
Menee 70% 2 (HEy/IOBJIETBOPUTEIHHO)

CooTBeTCcTBHE BONPOCOB TecTa MHAUKATOpaM (popMHPYeMbIX H OlleHUBAaeMbIX
KOMII€TEeHIIUI

Ne Bonmpoca B Tecre Ko naaukaropa KomMneTeHIUN

Kiro4 oTtBeTOB

Ne Bompoca B Tecte Homep oTBeTa (MM OTBET, HJIUA COOTBETCTBHE)

IIepequL TECTOBBIX BOIIPOCOB



3. [IpoMe:xyTOUHAS aTTeCTAMS

3.1. MeToanueckne MaTepuaJbl, olipeae isomie Npoueaypy olleHNBaHNsI 3HAHNI,

yMeHI/Iﬁ, HABBbIKOB U OIIbITA A€ATECJbHOCTH

3ader ABIAETCA 3aKJIOUYUTEJIbHBIM 3TAlloM Ipolecca (pOpMUPOBAHMSA KOMIETEHUUMI
oOyyaouierocsi mpu U3y4eHUU AMCHUIUIMHBL U MMEET LeJbl0 MPOBEPKY M OLIEHKY 3HAaHUM
oOyyalouierocsi Mo TeOpuu, U IPUMEHEHHUIO MOJYyYEHHBIX 3HAHWW, YMEHUN U HABBIKOB IPU
pELIEHNH PAKTUYECKUX 3aay.

3aueT MPOBOAMTCS MO PACIUCAHUIO, C(DOPMUPOBAHHOMY YU4EOHO-METOIUIECKUM YIIpaB-
JICHUEM, B CPOKH, MPEAYCMOTPEHHbIE KaJCHIAPHBIM yU4eOHbIM I'papuKoM. 3aueT NMpUHUMAETCS
MperofaBaTesieM, BeLyUM JIEKIIMOHHbIE 3aHATHSI.

3a4yeT IPOBOAMUTCS TOJIBKO MPU MPEABSIBICHUN 0OyUalOMMUMCs 3a4€THONW KHUKKHU U TIPU
YCJIOBUM BBHITIOJTHEHHSI BCEX KOHTPOJBHBIX MEPOIPUSITUM, MTPEAYCMOTPEHHBIX YU€OHBIM IJIAHOM U
paboueit mporpaMMoi JUCHUILTMHBL. OOyJaommMces Ha 3a4eTy MPeACTaBiIseTcs MPaBoO BHIOpaTh
ovH 13 O6usetoB. Bpems moarotoBku k otBeTy coctapisieT 30 MuHyT. 1o ncTeueHun ycTaHOBI-
€HHOTO BPeMEHH OOYYalOIIUIiCs JOJKEH OTBETUTh Ha BOITPOCH! Omiieta. Pesynbrarsl 3ayera oLeHu-
BAIOTCS MO YEThIPeXOaUIBHOM CUCTEME M 3aHOCATCS B 3a4€THO-IK3aMEHAIIMOHHYIO BEIOMOCTb U
3a4ETHYI0O KHUXKKY. B 3a4€THYI0 KHUXKKY 3aHOCATCS TOJIBKO IIOJIOKUTEIIbHBIE OLeHKU. [lonmu-
CaHHBIY TPENnoAaBaTesIeM K3eMIUIAP BEJOMOCTH CAAETCA HE MO3AHEE CIIEIYIONIETO AHS B IEKaHaT.

B cnyuyae HessBKM 00ydamomerocsi Ha 3a4eT B 3a4€THO-9K3aMEHAIMOHHYI0 BEJIOMOCTh
JeJaeTcsi OTMETKa «He siBKa». O0yyaroluecs, He MpOIIeAIe TPOMEKYTOUHYIO aTTeCTAIUIo 110
OUCLMIUIMHE, AOJKHBI JIMKBUAMPOBATh aKaAEMHUYECKYI0 3aJ0JKEHHOCTb B YCTaHOBJIEHHOM
JIOKAJIbHBIMU HOPMAaTMBHBIMU aKTaMU TOPSIIKE.

3.2. TemaTuka KypcoBBbIX padoT
[o 1aHHOW TUCITUIIMHE BHITIOJIHEHNE KYPCOBBIX MPOEKTOB (padoT) He MpeIycMaTpHUBACTCI.
3.3. MaTtepuaJjsl JJjisi KOMObITEPHOT0 TECTHPOBAHUS 00yIAIOLIHAXCS

O61mue KpuTEPUN O HUBAHUS

IIponeHT NpaBUJILHBLIX OTBETOB Ouenka
91% — 100% 5 (OTAMYHO)
81% — 90% 4 (xoporio)
71% — 80% 3 (yAOBIETBOPUTEIILHO)
Menee 70% 2 (HEey/IOBJIETBOPUTEIHHO)

CooTBeTCcTBHE BONPOCOB TecTa MHAUKaTOpaM (popMHUpPyeMbIX H OlleHUBaeMbIX
KOMIIETEeHI[HI

Ne Bonpoca B Tecte Ko uaaukaTopa KoMneTeHIHI

Kiro4 oTBeTOB

Ne Bonpoca B Tecte Homep oTBeTa (M1 OTBET, HJINA COOTBETCTBHE)

Hepeqeﬂb TECTOBBIX BOIIPOCOB
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