“uns*

MHUHOBPHAYKH POCCHUH

benepaibHOE TOCYAApPCTBEHHOE OF0PKETHOE 00pa30BaTEIbHOE YUPEIKICHNE
BBICIIIET0 00pa30oBaHUs
«MPKYTCKHUM I'OCYJIAPCTBEHHBIA YHUBEPCHUTET»
OI'bOY BO «UT'Y»
CA® BbajikaabcKoil MeKIyHAPOIHON OU3HEC-IKOJIbI (MHCTUTYTA)
Kadenpa crparernyeckoro u puHaHCOBOTO MEHEPKMEHTA

PaGouas nporpaMmma JuCHMIIMHBI

Haumenosanne quctumiuael b1.B.JIB.06.02 NHOCTpaHHBI s3bIK B TpodeccuoHAIBHOM
NesITeIbHOCTH

Hanpasnenue noarorosku 38.03.02 «MeHexMeHT»

[Tpoduiie TOATOTOBKM YTIpaBieHUE MPOEKTaMH, KOHTPOJUIMHT U KOHCAITHHT
KBanudukanus BeITyCKHUKA — OaKkaIaBp

dopma 00yueHHs: OuHas

Cornacoano ¢ YMK CA® baiikansckoit PexomenznoBano kagenpoit I'yMaHHTapHBIX
MEKTyHApOJHOH OM3HEC-IIKONbI (MHCTUTYTa) JMCIUILUIMH ¥ HHOGTPAHHBIX S3BIKOB
[TpoTokon Ne 2 ot «15» mapra 2024 r. [Iporokon Ne 7 67 {«15» mapTta 2024 .

Hpencez[aTeﬂnM il rIQSA(IK/I MaxkcumoBa 3aB. Ka(bez[p0171'I

Upkytck 2024 r.



COJAEPXAHUE

L. Lenu 1 3a7a4i TUCUMIUIAHBI (MOJTYJIST)
IL. Mecto nucuuniunsl (Moayns) B ctpykrype OITOIL.
I1I. TpeGoBanus K pe3ylbTaTaM OCBOCHUS JIUCLMUIIIMHBI
(Moptyist)
IV. CopepxaHue U CTPYKTypa JUCHMILIUHBI (MO JIs1)

4.1 CopepxaHue ITUCLMIUIMHBL, CTPYKTYpPUPOBAHHOE IO TeMaMm, C
yKa3aHWeM BHUJOB Y4YEOHBIX 3aHATUH M OTBEIEHHOTO HAa HUX KOJUYECTBa
aKaJeMUYECKHX 4acoB

4.2 [Inan BHEAyAUTOPHON CaMOCTOSTEIBLHOW PaObOTHI O0yYAFOIIMXCS
10 TUCLUIUINHE

4.3 ConepkaHue yueOHOTO MaTepHaia

4.3.1 IlepeueHb CEMHUHApCKUX, MPAKTUYECKUX 3aHATHH U
71a00paTOPHBIX pabOT

4.3.2. Ilepedyenb TeM (BOMPOCOB), BBIHOCUMBIX Ha CAMOCTOSITEIBHOE
M3y4YEHHE B PAMKaX CAMOCTOSITEIbHON pabOThI CTYICHTOB

4.4. Meronn4ecKkue yKa3aHHUs IO OpPraHU3alMM CaMOCTOSITEIbHOU
paboThI CTYICHTOB

4.5. [lpumepHas TeMaTuKa KypcoBBIX padoT (IIPOEKTOB)

V. VyebHo-mMeTomnueckoe ©  uHGOpPMAIMOHHOE  OOecreueHue
JTUCIUTLTAHBL (MOJTYJIs1)

a) MepeveHb JIUTEePaTyphbl

0) 0a3pl MJaHHBIX, I[OUCKOBO-CIIPAaBOYHBIE U HH(OpPMalMOHHBIE
CHUCTEMBI

VI.  MarepuaibHO-TeXHUYECKOE  O0ecleYeHue  JAUCHUIUIMHBI
(Momyms)

6.1. YueOGHo-11abopatopHoe 000py10BaHHE:

6.2. [IporpammHOe obecrieueHue:

6.3. TexHnueckre u JIEKTPOHHBIE CPEICTBA O0YUECHHUS:

VII. OGpa3oBatesibHbIe TEXHOJIOTHU

VIII. OueHouHble MaTepuanbl s TEKyLIErO0 KOHTPOJsS U
IIPOMEXKYTOUHOM aTTecTaluu

CcTp.

11
16

18

19
20
20

21
21
24
24
23
24



L ey 1 3a71aun TUCHUILVIHHBI (MOYJIA):
enn:
1. ¢opmupoBanue y 0OyYAIOIIUXCS HHOS3BIYHON JIMHTBOCOIMOKYJIHTYPHOW KOMIIETEHITUH,
JIOCTaTOYHOM Uil A((EKTUBHOIO B3aUMOJEUCTBUSA C MPEACTABUTEISIMU HHBIX KYJIbTYyp B
npodeccuoHaTbHOM KOMMYHUKAaTUBHOM MPOCTPAHCTBE;
2. pa3BUTHE U COBEPIICHCTBOBAHHE PEUYEBBIX, YUCOHO-MIO3HABATEIBHBIX U MPOPECCHOHATBHO-
OPUEHTHUPOBAHHBIX YMEHUHN AJI1 PEIICHUS COLMATIbHO-KOMMYHUKATHUBHBIX 33/1ad B Pa3IMYHbBIX
00JacTax OBITOBOM, KyJIBTYPHOU U MPOPECCHOHATBHON IEATETbHOCTH;
3. pacmmpeHue Kpyro3opa, MOBBILIEHHE OOIIe KyJIbTypbl MBIIIJICHHUS, OOIIEHUS M PEYd B
aCTeKTe YBaKUTEILHOTO OTHOIIEHUS K JYXOBHBIM IIEHHOCTSIM JAPYTUX CTPaH U HAPOJIOB.
3amaun:
1. ¢opmMupoBaHUE U COBEPIICHCTBOBAHHUE S3BIKOBBIX HABBIKOB B 00JaCTH ()OHETHUKH, JICKCHKH,
rpaMMaTHUKU;
2. pa3BUTHE pPEYEBBIX YMEHUH (ayAupoBaHHE, TOBOPEHHE, YTEHHE, MUChMO) Ha AHTIHICKOM
SI3BIKE B Pa3HBIX cepax U cuTyarusx (yCTHasi M MUCbMEHHAs JeJI0Basi KOMMYHUKAIIHS);
3. pacmmMpeHue Kpyro3opa, MOoBBIIIEHHE 00Iel KyIbTypbl MBIIIUIEHUS, OOIIEHUS U PEYH;
4. mnpuoOpeTeHHe OOIIEKYIbTYPHBIX M KYJbTYpHO-CIIEHU(UYECKUX 3HAHUM B acreKkTe
YBAXXHUTEIHFHOTO OTHOIIEHUS K JIYXOBHBIM IEHHOCTSM IPYTHX CTpaH W HapoAoB s Ooiee
YCHEIIHON COIUANIN3AINH B MOJIUKYIHTYPHOM OOIIECTBE;
5. yIOBIIETBOPEHHE  TMO3HABATENBHBIX  HMHTEPECOB  OOyYalOIIUXCS  MpPH  HM3YYCHUH
Mpo)eCCHOHAIBHO BOCTPEOOBAHHOM CIEMATLHON JIUTEpaTyphl HA AaHTJIMHCKOM S3BIKE |
TBOPUYECKOM OCMBICIIEHUH 3apYO0EKHOTO OMbITa B MPOPUIUPYIONIEH U CMEKHBIX 00JIaCTIX HAYKU
U TEXHUKU;
6. pa3BUTHE HABBIKOB CaMOCTOSITEIbHOM paboTbl ¥  CTUMYJIMPOBAaHUE CTPEMIICHHUS

CaMOCTOATCIIbHO IIOBBIIATE YPOBECHB SI3BIKOBOM M pequoﬁ KOMIICTCHIIUU.

II. MECTO JUCHUIIVIMHBI B CTPYKTYPE OIIOII BO

VYyeOnas nucuumuinia (Moayns) B1.B.JIB.06.02 UHocTpaHHblii si3bIK B NpodeccnoHaNbHoil

eATEeJbHOCTH OTHOCHUTCS K YAaCTH MPOTrpaMMBbl, POPMHUPYEMOI ydacTHUKaAMHU 00pa30BaTEeIbHBIX
OTHOIIIEHUM.
W3ydyenne maHHON y4eOHOW IUCHHUIUIMHBI (MOIyJsi) W (OPMHUPOBAHHE COOTBETCTBYIOIIUX

3H21HI/II>1, YMGHI/Iﬁ W HAaBBIKOB, IPOXOAUT OJHOBPEMCHHO C JUCHUIIJIMHAMU



b1.B.JIB.06.01 IMoarotoska k Tecty TOEFL 1 b1.0.05 MHOCTpaHHBIN S3BIK.

[Tepevens mociaeayOMMUX Y4eOHBIX AUCIHUIUIAH, AJIT KOTOPBIX HEOOXOIUMBI 3HAHUS, YMECHUS U

HaBBIKH, (OPMHUPYEMBbIE JAHHOW yueOHOM TUCIUIUIMHOM:

b51.0.05 UHocTpaHHbli s3bIK (3 ¥ 4 CEMECTPBI).

Hucunmummaa «VHOCTpaHHBIH S3bIK B NMPO(ECCHOHANBHOW JESITeIbHOCTH» JIOTUYECKH |

COACPIKATCIIBHO-MECTOANYECKN CBsA3aHa C BbIIICIIPHUBCACHHBIMHU AWCHUILIIMHAMUA,

TaK Kak

HaIllpaBJICHA Ha CI)OpMI/IpOBaHI/Ie H COBCPIICHCTBOBAHNC MHOSI3BIYHOU J'IPIHFBOCOI.[HOKyJ'IBTypHOfI

KOMIIETEHIINH, B TO k€ BpeMs (POKyCUPYsCh Ha MPOPECCHOHATLHO-OPHEHTUPOBAHHOM KOHTEHTE,

HE00X0IUMOM JTst Oy IyIIeld paboThl 00yJarOIUXCS.

Tpe60BaHI/I${ K BXOJHBIM 3HAaHUAM: YPOBCHB BJIaACHUA AHTJIMMCKUM SA3BIKOM B 00beMe He HIDKE

A2 (Elementary).

III. TPEBOBAHUA K PE3YJIBTATAM OCBOEHUA JUCHUIIJINHBI

IIponiecc ocBOEHUST OUCLMILIMHBI HAlpaBlIeH Ha (DOPMUPOBAHHME 3JIEMEHTOB CIIEAYIOLIMX

komnereHnii B cootBercTBUU ¢ GI'OC BO u OIl BO no manHOMy HanpaBlIEHUIO MOJATOTOBKH

(cienmanpHOCTH) 38.03.02 MeHeI:KMEHT:

Ilepedyens niIaHMpyeMbIX pe3yJIbTATOB 00y4eHHS 10 AUCHHUILINHE (MOYJIIO0),

COOTHECCHHBIX ¢ HHANKATOPAMHU JOCTHUKCHUS KOMHeTeHHHﬁ

TOCYJJapPCTBEHHOM SI3bIKE
Poccuiickoit ®enepanuu u
WHOCTPaHHOM(BIX)
A3bIKe(ax)

Komnerenuus HNuauxaTopsl Pe3yabTaTnl 00yuyeHus
KOMIIeTeHII i
YK-4 YK-4.2 3HaTh:
Cnoco0eH oCyIIecTBIATh JleMoHCcTpUpYyET YMEHHE | — JIEKCHUYCCKUU "
ACJIOBYIO KOMMYHHKAIIUIO B BECTU oOMeH HGHOBOI‘/’I I‘paMMaTI/IHeCKI/Iﬁ MHUHHUMYM,
YCTHOUW U MMCbMEHHOMN uHdopmanyeil B yCTHOH M | HEOOXOAMMBIA IS YCTHOW M
(dopmax Ha IUCbMEHHOW (opMax HE | MUChMEHHOM bopm

MCHECC = (%1 Ha
HHOCTPAaHHOM A3bIKC

OJHOM

po¢)eCCUOHAIIBHOTO OOIICHHS
YMers:

— JA0CTHUraThb IIOCTaBJICHHBIC
KOMMYHUKATHBHBIC neiau,
aJICKBATHO IIPpUMCHAA

JIMHTBOKYJIBTYPOJIOT HYECKUE
3HAHHUS;

— BecTH Oecely Ha TOBCEIHEBHBIE
U TpodeccHoHaJbHbIE  TEMBI,
coOmoasi  MpaBWJa  JIEJIOBOTO
ITUKETA;

— OCYUIIECTBJISATh

NEPENNUCKY |
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y4acTBOBaTh B Pa3IMYHBIX YCTHBIX
JIEJIOBBIX BCTpEUax

Bnaners:

— HaBBbIKAMU YCTHOM peun,
MOHOJIOTMYECKOM (B TOM 4HCIE
nyOJUYHOW) W JUAJOTHYECKOMN
peun B pamKax  Oymymiei
npogecCUOHATIBHON J1eATENbHOCTH;
— HaBBIKAMH HU3JIOKEHUS HIeH B
MMCbMEHHOM BUJIC u 179
opopmieHHs B COOTBETCTBHM C
TpeOoBaHUSIMU TPOGECCHOHATBHO
BOCTPeOOBaHHBIX JKaHPOB
IIICBMEHHOU peyy;

— PUTOPUYECKUMU HaBBIKaMH;

— HaBBIKaMH apryMeHTAallHH;

— HaBbIKaMH
daHaJIM3a JaHHBIX.

KPUTHYECKOTO

YK-4.3

BriOupaer cTuip oOmeHus
B 3aBUCHMOCTH OT LEIH U
YCIIOBHIA NapTHEPCTRA,
aJanTupyer pedb, CTUIb
OOIIIEHHUS U S3BIK JKECTOB K
CUTYaIUsIM
B3aMMOJIEMCTBHS

3HaTh:
— OCHOBBI MEXyHApOIHOTO
JICIIOBOTO JTHKETA IS
MTOJTHOIIEHHON TIpo(ecCHOHaTbHON
KOMMYHUKAaIIU

YMeTs:
—Tu0Ko pearupoBath Ha
U3MEHEHUS! B KOMMYHHUKATHUBHOMN
CUTYallUH;
— aJIafTUPOBATHCA K
KOMMYHHUKATHBHBIM CTHIISIM
MPEACTABUTENCH UHBIX KYJIbTYP
Bmaners:
— 0COOEHHOCTAMU Pa3ITUYHBIX
J)KaHPOB IIMCBMEHHOM U YCTHOU
peud U CBS3aHHBIMH C HUMU
MpaBuUIaMu MEXyHApOAHOTO
JIEJIOBOI'O 3THKETA

[1K-4
CriocobeH opraHu30BbIBAThH
paboThI ¢ TOJPSAYMKAMHU Ha

[1K-4.2
YmMmeer OIIEpaTUBHO
IIPOBOJIUTH AaHAJIW3 PBIHKA

3HaTh:
— JIEKCHYECKUE €IUHUILI (B TOM
qUucCJie y3KOCHeLII/IaJII/IBI/Ip0BaHHy10

PBIHKE TPAHCIIOPTHBIX YCIYT | MIOAPSAYMKOB B YCIOBHAX | JIGKCHKY) M TPaMMAaTHYECKHe
HEIOCTATOYHOCTH CTPYKTYPBI aHTJIMHACKOTO S3bIKA B
uHpOpMaLKH, BIAJICET | 00BEME,  HEOOXOAMMOM  JUIs
MHOCTPaHHBIM SI3BIKOM HA | pelreHus Pa3IMYHBIX
YPOBHE, HEOOXOIMMOM I | IPOU3BOJACTBEHHBIX  3a7ad ¢
KOMIIETEHTHOTO  PENIEHHUS | TIOMOLIBIO MEKKYJIBTYPHBIX
NpOHU3BOJACTBCHHBIX 3a1a4 JICJIOBBIX KOHTAKTOB

YMers:
— ONEpaTUBHO  AHAJIM3MPOBATH
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HOBYIO MH(OpPMAIUIO, CBA3AHHYIO
c npogeccuoHaIbHON
JeSITeTbHOCTBIO u
IPEJCTABICHHYI0 HAa aHIJIMHCKOM
S3bIKE, W aJCKBAaTHO pearupoBaTh
Ha W3MEHEHMs, MPOUCXOMSIIUE B

npodeccrnoHanbHOM coepe,
cpencTBamMu JIEJI0BOTO
AHTJIMHACKOTO SI3bIKa

Bnaners:

— HaBbIKAMH KPUTHYECKOTO
OCMBICIICHUS uH(popMalu,
MPEICTABICHHON Ha aHIVIMMCKOM
SI3BIKE, KOTOpast SIBJISIETCS
aKTyaJIbHOU TS

poheCCHOHATBHON JEATETbHOCTH
oOyyJaromerocs




Iv.

COJAEPKAHME U CTPYKTYPA JUCHUIIJINHBI

O0beM TUCUMIVIMHBI COCTaBJIsAET 4 3a4eTHbIE eIMHUIbI, 144 yaca,
B TOM YHCJI€ 8 4acOB Ha 3a4eT C OICHKOM, 27 4acOB Ha DK3aMEH,
4achl IPAKTHYECKOHN MOJATOTOBKH HE MPETYCMOTPEHBI yUeOHBIM TTAHOM.

®opma IPOMEKYTOYHOH aTTecTanuu: 1 ceMecTp — 3a4eT ¢ OLEeHKOM, 2 CeMecTp - IK3aAMEH

4.1 Couepma}me AUCIHUIIJIMHBI, CTPYKTYPUPOBAaHHO€ 110 TEMaM, ¢ YKa3aHUEM BHUI0B y‘leﬁHbIX 3aHSATHI M OTBEJEHHOI0 HA HHUX
KoJIN4YeCTBa aKaJeMHUYEeCKUX 9acoB

Ne | Pazmen aucuumniMHbl/TemMa dopma TEeKyLIero
n/u Buzbl yue6HON paboTHL, KOHTpOJIsA
BKITIOYAs CAMOCTOSTENbHYIO paboTy oOyuaromuxcs, | yerneBaemoctu/
MIPAKTUYECKYIO [TOATOTOBKY U TPYI0EMKOCTb ®opma MpoMe:KyTOUHOH
(B qacax) aTreCcranmmu
(mo cemecTpam)
=
KonTakTHas paboTta npernoaaBares ¢ i
00yYaroImuMHuCs 5
=
®
Z s
=
S e
g 2
Q = =
£l g Jlexuus | Mpakruueckoe, | KoncyabTamusi, &
$l o 3aHATHE KCP
!
q [}
-
1 2 4 5 6 7 8 9
1 | Companies 1 18 - 4 11 Tect, ycTHBII 0nIpoOC
2 | Working Life 1 14 - 4 11 Tect, ycTHBIN onpoc
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3 | Career 1 14 - 4 11 Tect, ycTHBIN onpoc
4 | Business Facilities 1 16 - 6 1 KCP 12 Tect, ycTHBIN onpoc
HUTOI'O 3A CEMECTP 1 72 18 1 45 3aver ¢ onenkoii -8
4acoB, B TOM uucJe 8
yacoB KO
5 | Products and Services 2 - 7 0,5 4 TecT, ycTHBII onpoc
6 | Business Travel 2 - 7 0,5 4 TecT, ycTHBIH onpoc
7 | Business Communication 2 - 7 0,5 4 TecT, ycTHBIN ompoc
8 | Working Across Cultures 2 - 7 0,5, 1 KCP 2 Tect, ycTHBIN ompoc
HNUTOI'O 3A CEMECTP 2 72 28 2 14 9Kk3aMeH — 27 4yacos, B
TOM uHcaex 17 4., 10 u.
KO
4.2. [1nan BHeayAUTOPHOH CAMOCTOATEIbHON Pad0Thl 00y4alOIIUXCS 10 JUCIHUIIIMHE
CamocrosiTenpHas padbora Y4eOHO-METOqMUECKOE
O6y‘IaIOHH/IXC$I o0ecrieueHne caMOCTOSATEIIbHON pa6OTLI
g OueHOYH
Haszsanue paznena, Tembl Bun
EMECTp . Cpokn TpynoeMkocThb 0€ CpEICTBO
CaMOCTOATENILHOU
BBITIOJTHEHUS (gac.)
paboThI
1. Companies HSyquI/Ie 11 TecT CwmupnoBa, H. B. Anrauiickuil si3pik ams
MATEPHAIIOB TI0 MeHemkepoB (B1—B2) : yueOHuK amst By30B /
TeMe. BBITONHCHIE H. B. Cmupnoga, A. B. Cokornosa,
’ . 4-s Henens IO. A. Jlyrnac. — Mocksa : U3aTenscTBo
YHpaKHEHUH U IOpaiir, 2022. — 185 c.
MOATOTOBKA K
1 TECTY
2. Working Life Nzyuenue 11 TecT Croruuesa, O. H. AHrnuickuii sSi3bIK U1
MAaTePHAIOB IO sxonomuctoB (B1-B2). English for Business
Studies in Higher Education : yue6Hoe nmocobue
T€ME, BBITIOJTHEHHUE .
8-s1 Hepenst s By3oB / O. H. CroruuneBa. — MockBa :

YIPAKHEHUN U
HOJIrOTOBKA K
TECTY

WznarensctBo FOpaiit, 2022. — 197 ¢




CamocrositenpHas pabora

Y4eOHO-METOINYECKOE

06yanOH.[I/IXC5I obecrieyeHHE CaMOCTOSTENBHOM pa60TLI
q O1neHOYH
Haszsanue pazneina, Temsl Bun
EMECTp . Cpoxu TpynoeMkocThb 0€ CpECICTBO
CaMOCTOSATCIIBHOU
BBITTOJTHCHUS (gac.)
paboThI
3. Career N3yuenue 11 Tect VBapos, B. . AHITMICKHUI A3BIK I
MAaTEepPUAIIOB IO sxoHOMECTOB (A2-B2). English for Business +
ay/IMO3aMHUCH : YYCOHUK U MPAKTHKYM IS
TeMe, BeIoHeHue |12-s
. By30B / B. U. YBapos. — 2-e u3n., mepepad. u
YUPaXXHCHUU 1 HEICIA nom. — Mocksa : Usnatenscteo IOpaiir,
MoAroToBKa K 2022. —393 c.
TECTY
4. Business Facilities Nzydenue 12 Tecr Sxymesa, 1. B. Anrmmiickuii s3pix (B1).
MAaTePHAIIOB IO Introduction Into Professional English :
TeMe. BhIHONHEeHHe |16-5 Y4eOHUK M TIPaKTUKYM /1L By30B /
> . H. B. fkymesa, O. A. JlemyenkoBa. — 3-e u3.,
YHOpaxxHCHUM U HEACIIA ucnp. u gon. — Mocksa : M31aTenscTBo
IMOJAT0OTOBKA K IOpaiirt, 2022. — 148 c.
TECTY
Bcero 3a 1 cemectp 45
5. Products and Services Nzyuenne Tect Cwmuprosa, H. B. AHMIMACKHI s13bIK U151
2 MATEPHAIIOB TI0 MeHemkepoB (B1—B2) : yueOHuk ams By30B /
TeMe. BLITIOTHEHIE H. B. CmupaoBa, A. B. Cokomnosa,
’ . 4-g Henens 4 10. A. Iyrnac. — Mocksa : U3naTenbcTBO
YHPa)KHCHUM 1 HOpaiit, 2022. — 185 c.
OJITOTOBKA K
TECTy
6. Business Travel Nzyuenne 8-s1 Henenst 4 Tect Croruunesa, O. H. AHIIMACKAH A3BIK IS
MAaTEepPHAIIOB IO sxoHOMECTOB (B1-B2). English for Business
Studies in Higher Education : yuebHoe nmocobue
TEME, BBIIIOJTHCHUEC .
. s By3oB / O. H. CroraneBa. — MockBa :
YHOpaxxHCHUM U Wznarensctso Opaiit, 2022. — 197 ¢
IOJITOTOBKA K
TECTY




CamocrositenpHas pabora

Y4eOHO-METOINYECKOE

06yanOH.H/IXC5I obecrieyeHHE CaMOCTOSTENBHOM pa6OTLI
q O1neHOYH
Haszsanue pazneina, Temsl Bun
EMECTp . Cpoxu TpynoeMkocThb 0€ CpECICTBO
CaMOCTOSATCIIBHOU
BBITTOJTHCHUS (gac.)
paboThI

7. Business Communication |M3yuenue TecT VBapos, B. 1. Anrnuiickuil s3bIk ams

MAaTEepPUAIIOB IO sxoHOMECTOB (A2-B2). English for Business +
ayJIM03aMuCH : YIeOHUK U IPAKTUKYM JJIs
TeMe, BeIoHeHue |12-s
N 4 By30B / B. U. YBapoB. — 2-¢ u3n., mepepad. u

YUPaXXHCHUU 1 HEICIA nom. — Mocksa : Usnatenscteo IOpaiir,
MoAroToBKa K 2022. —393 c.
TECTY

8. Working Across Cultures |M3yucuue Tect SAxymesa, A. B. Anrmiickuii s3pik (B1).
MAaTePHAIIOB IO Introduction Into Professional English :
TeMe. BhIHONHEeHHe |16-5 Y4eOHUK M TIPaKTUKYM /1L By30B /

> . 2 H. B. fkymesa, O. A. JlemyenkoBa. — 3-e u3.,
YHOpaxxHCHUM U HEACIIA ucnp. u gon. — Mocksa : M31aTenscTBo
IMOJAT0OTOBKA K IOpaiirt, 2022. — 148 c.
TECTY
Bcero 3a 2 cemectp 14
O6mmit 00BEM CaMOCTOSITEIBHON PaOOTHI MO JUCIUTUIMHE (4Yac) 59
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4.3.Coaep:xanne yueOHOr0 MmaTepuajia

ITo comepxaHuto AaHHAs JUCLMIUIMHA COCTOMT M3 &8 pa3zeroB — OJIOKOB MaTepHUasoB IO
TE€MaM, CBS3aHHBIM C JIEJOBBIM M MpOo(eCcCHOHAIBHBIM OOLIEHHEM Oyayliux MeHeIKepoB. B
Ka)JIOM CEMECTpe MpearoaraeTcs usydenue 4 pasznenon. Pasnensl, B CBOIO o4epelb, COCTOST U3
Oonee cieMPUUHBIX TEM, B paMKaxX KOTOPBIX M3Yy4alOTCsl OTHENbHbIE acleKThl paszaena. Kaxmas
T€Ma COCTOWUT M3 3aJlaHui, HAIIPABJICHHBIX HA PA3BUTHE Pa3HBIX PEYCBBIX HABBIKOB: UYTEHUS,
ayIMpOBaHUs, TOBOPEHMs, NMCbMa. Bo Bcex pasgenax TakKe COIEPIKUTCS  JIEKCUKO-
IrpaMMaTU4YECKUI U JIMHTBOKYJIBTYPOJIOTHYECKUM MaTepral.

Pa3z[em,1 1 TEMbI TUCHUILIWHBI CJICOYIONIUC!

1. Companies
1.1. Company types and structures
1.2. The manufacturing sector
1.3. The service sector
2. Working Life
2.1. Types of work
2.2. Departments
2.3. Working conditions
3. Career
3.1. Recruitment
3.2. CV (resume) and cover letter
3.3. Staff development and training
4. Business Facilities
4.1. Describing your workplace
4.2. Office layout and design
4.3. Office supplies and equipment
5. Products and Services
5.1. Describing a product
5.2. Production
5.3. Service providers

6. Business Travel

6.1. Flights and travel

6.2. Hotels

6.3. Business conferences and exhibitions
7. Business Communication

7.1. Telephoning
7.2. Business correspondence
8. Working Across Cultures
8.1. Cultural awareness in business
8.2. Networking

IV.3.1.IlepeyeHb CEeMUHAPCKUX, MPAKTUYECKHUX 3AHATHH U JIa0OPATOPHBIX padoT

Ne Ne HaumenoBanmue TpynoemkocTh Ouenounnie | Popmupyembie
1/H | pa3aena CeMUHAPOB, (uac.) cpeacTBa KOMIIETEeHI MU
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U TeMbl | mpakTuyeckux u | Bcero | U3 Hux (MHAUKATOPBI)*
JJa0OpPaTOPHBIX | YAaCOB | MPaKTHYeCKas
padort IOATrOTOBKA
2 3 4 5 6 7
1. Companies 4 -
1.1 Company types 1 - Tecr, [1K-4.2
and structures YCTHBIH
orpoc
1.2 The manufacturing 1 - Tecr, I1K-4.2
sector YCTHBIU
OIIpOC
1.3 The service sector 2 - Tecr, I1K-4.2
YCTHBIN
oIpoc
2. Working Life 4 -
2.1 Types of work 1 - Tecr, YK-4.2
YCTHBIN
OIpoc
2.2 Departments 1 - Tecr, YK-4.2
YCTHBII
orpoc
23 Working 2 - Tecr, YK-4.2
conditions YCTHBIN
OIIpoC
3. Career 4 -
3.1 Recruitment 1 - Tecr, YK-4.2
YCTHBII
OIIpoC
3.2 CV (resume) and 1 - Tecr, YK-4.2
cover letter YCTHBIN
OIpoc
33 Staff development 2 - Tecr, YK-4.2
and training YCTHBIN
orpoc
4. Business Facilities 6 -
4.1 Describing  your 2 - Tecr, [IK-4.2, YK-4.2
workplace YCTHBIH
orpoc
4.2 Office layout and 2 - Tecr, [1K-4.2
design YCTHBIN
OIIpoC
4.3 Office supplies and 2 - Tecr, [1K-4.2
equipment YCTHBIN
oIpoc
5. Products and 7 -
Services
5.1 Describing a 1 - Tecr, I1IK-4.2, YK-4.2
product YCTHBIH
orpoc
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5.2 Production 3 - Tecr, I1IK-4.2
YCTHBIN
OIIpoC
53 Service providers 3 - Tecr, [1K-4.2
YCTHBIU
OTIpoc
6 |6. Business Travel 7 -
6.1 Flights and travel 2 - Tecr, VK-4.2, YK-4.3
YCTHBII
OIIpoC
6.2 Hotels 3 - Tecr, VK-4.2, YK-4.3
YCTHBIN
orpoc
6.3 Business 2 - Tecr, VK-4.2, YK-4.3
conferences  and YCTHBIH
exhibitions OnpocC
7 117 Business 7 -
Communication
7.1 Telephoning 3 - Tecr, [1K-4.2
YCTHBIU
OTpoc
7.2 Business 4 - Tecr, I[1IK-4.2, YK-4.2
correspondence YCTHBIN
orpoc
8 | 8. Working Across 7 -
Cultures
8.1 Cultural awareness 3 - Tecr, YK-4.2, YK-4.3
in business YCTHBIH
OIIpoC
8.2 Networking 4 - Tecr, VK-4.2, YK-4.3
YCTHBIN
orpoc

4.3.2. Ilepeuenb TeM (BONPOCOB), BBLIHOCMMBLIX HA CAMOCTOSITEJIbHOE H3y4YeHHe
CTYAEHTAMM B PAMKaX caMoCcTosATebHOM padoTsl (CPC)

Ne Tema 3aganue dopmupyemas NAK
n/n KOMIIeTEeHIIUs
1 2 3 4 5
1 | Companies N3yunTh MaTepHabl MO TEME IS YK-4 YK-4.2,
MOATOTOBKHU K TECTY U BBIITOJIHUTH VK-4.3
YIpaKHCHUS
2 | Working Life N3yuuts MaTepuaisl 0 TEME IS YK-4 YK-4.2,
MOJATOTOBKH K T€CTY M BBITTOJTHUTH VK-4.3
yIpaKHEHUS
3 | Career N3yunTh MaTepuainbl N0 TeMe s YK-4 VK-4.2,
MOArOTOBKH K TECTY M BBIIIOJIHUTH VK-4.3
YOpaKHEHUS
4 | Business Facilities W3yunuth MaTepuasbl IO TEME JUIs YK-4, I[IK-4 YK-4.2,
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MIOATOTOBKH K TECTY U BBIIIOJHUTH
YIPaKHEHUS

I1K-4.2

Products and Services | U3yunTs MaTepuansl o Teme Ais [1K-4 [1K-4.2
MOJATOTOBKU K TECTY M BBIIOJIHUTH
yIpaKHEHUsI

Business Travel N3yunTh MaTepuasbl O TEME IS YK-4 YK-4.2,
MOArOTOBKHU K TECTY U BBIIIOJIHUTH VK-4.3
YOpaXXHEHUsI

Business N3yuuTs MaTepualsl 0 TEME s YK-4, IIK-4 YK-4.2,

Communication MTOATOTOBKH K TECTY W BBIIIOJHUTH [1K-4.2
yIpaKHEHUS

Working Across | I3yuuTh MaTepuaibl Mo Teme s YK-4 YK-4.2,

Cultures MOArOTOBKH K TECTY M BBIITOJIHUTH VK-4.3

YOpaXHEHUsI
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4.4. MeTonnueckne yKa3aHusl 110 OPraHU3ALUM CAMOCTOSTeJIbHOI Pa00ThI CTyACHTOB

CamocrosarenbHass paboTa CTyJIEHTOB TMpeJACTaBiseT co0oi  y4eOHO-IIO3HABATEIBHYIO
JIeSITEJIbBHOCTD M HallpaBJIEHA Ha 3aKPEIUIEHUE U COBEPIIEHCTBOBAHNE KOMMYHUKAaTUBHBIX YMEHUN U
HaBBIKOB, IIOJyYEHHBIX BO BpeMsl ayJAMTOPHBIX 3aHATUH. 3aJaHus CHUHXPOHU3HPOBAHBI C
U3y4aeMbIMH pa3elaMu  Kypca U TMPEACTaBIsAOT co0oil paboTy ¢ JAOMOJHUTENBHBIMU
AyTeHTUYHBIMU U YUeOHBIMH MaTepHaIaMHu.

CamocrosTrenbHas pabdoTa MO JaHHOW JWCHUILIMHE NpEANoyaraeT M3ydeHHe MaTepuaioB H
MOJIFOTOBKY K TECTY KaK K OCHOBHOM (hopMe TEKYIIEro U 3aTeM MPOMEKYTOYHOTO KOHTPOJISL.

Tectsr B pamkxax CP HampaBieHbl Ha KOHTPOJb Pa3HBIX BHJIOB PEUEBOM JAESITEIbHOCTH:
ayaupoBaHME, YTEHHE, MHChMO, a TaKXke Ha KOHTPOJb C(OPMHUPOBAHHOCTH JIEKCHKO-
rpaMMaTHYECKHX HaBBIKOB B paMKax U3y4yaeMOW TEMBI.

Knaccupuxkauus ¢popm TecTOBBIX 3aJaHUI

1) TectoBble 3amanus (T3) MHOKECTBEHHOTO BHIOOpa C OJHUM WJIM HECKOJbKMMH MPaBUILHBIMU
OTBETaMH U3 MPEUI0KEHHOr0 Habopa OTBETOB;
2) T3 MHOXECTBEHHOTO BBIOOpa Ha YCTAHOBJIICHHUE COOTBETCTBHS;
3) T3 MHOXXECTBEHHOTO BHIOOpA HAa YCTAaHOBJICHUE TIOCIIEIOBATEIHHOCTH;
4) T3 ¢ kKoHCTpyUpyeMBbIM OTBETOM: T3 ¢ KpaTKuM persiaMeHTupyeMbiM oTBeToM (T3 momonHeHus);
T3 cB0GOHOTO U3I0KEHUS (C pa3BepHYTHIM OTBETOM B IIPOU3BOJILHOM (opme).

Kaxxnoe TecTtoBoe 3aqaHue co31a€TCsl HA OCHOBE:!
—TEKCTa J1J1s1 KOHTPOJI1 HAaBBIKOB UTEHUS,
—aynuodaiina g KOHTPOJIsI HABBIKOB ayIMPOBAHUS,
—TekcTta / (¢parMeHTa TekcTa / TpPeNIoXKEeHUs JUIsi KOHTPOJS 3HAHHUS JIEKCMYECKHX WM
rpaMMaTHYECKUX €AWHHIL,
— TEeKCTa-CTUMYJIa, OIMCHIBAIOUIETO 3a/JlaHue IO TMUCHMY JUIS TPOBEPKU C(HOPMUPOBAHHOCTH

HaBBIKOB IMMUCHEMEHHOMN pcUn.

V. YYEBHO-METOANYECKOE U HTH®OPMAIIMOHHOE OBECIIEYUEHUE
JAUCHUIIVIMHBI (MOAYJIs)

a) Ilepeyennb JuTepaTypsbl:
1. CmupHoBa, H.B. Amnrmmiickuii s3eik ans MeHemkepoB (B1—B2): y4ueOHuk ans BY30B /
H. B. CmupnoBa, A. B. Cokonona, 0. A. Jlyrnac. — Mocksa : U3zparensctBo HOpanit, 2022. —
185 c. — (Beicmiee obpazoBanue). — ISBN 978-5-534-08395-8. — Tekct : 21MeKTpOHHBIA //
O6pazoBarenpHas mwiaTdopma FOpaiit [caiit]. — URL: https://urait.ru/bcode/494530
2. CroruaueBa, O. H. Anrnwmiickuii s3bik s sxkoHoMuctoB (B1-B2). English for Business Studies
in Higher Education : yue6Hoe nocobue nis By3oB / O. H. CroraueBa. — Mocksa : M3naTenbcTBo
KOpaiit, 2022. — 197 c. — (Briciiee o6pazoBanue). — ISBN 978-5-534-10008-2. — Texkct
AIIEKTPOHHBIN /l O6pa3zoBaTenpHas maTdopma Opaiit [caiT]. — URL:



https://urait.ru/bcode/494530

https://urait.ru/bcode/475072

3. YBapoB, B. WM. Awnrmmiickuii s3bIk s 3koHoMmucToB (A2-B2). English for Business +
ayJIM03aIuCH : YYeOHHK M MPAKTUKyM s By30B / B. W. YBapoB. — 2-e u3a., nepepad. u jaomn. —
Mocksa : U3gatenbctBo FOpaiit, 2022. — 393 ¢. — (Bricmiee oOpazoBanue). — [SBN 978-5-534-
09049-9. — Texkcr : anextpoHHsiid // ObOpazoBatenbHas 1uiargopma IOpaiit [caiit]. — URL:
https://urait.ru/bcode/489547

4. Sxymesa, U. B. Anrmmiickuii s3eik (B1). Introduction Into Professional English : yueOnuk u
npakTuKyM ais By3os / . B. flkymesa, O. A. JlemuenkoBa. — 3-e u3[., ucmp. u nomn. — Mocksa :
WznarensctBo FOpaiit, 2022. — 148 ¢. — (Bricmiee o6pazoBanue). — ISBN 978-5-534-07026-2.
— Tekcer : oamektponnbii // OOpaszoBatenbHas 1uiargopma FOpaiit [caiir]. — URL:
https://urait.ru/bcode/490159

Takike peKoOMeHayeM:

1. Clarke S. In Company 3.0. B1: Pre-Intermediate Student’s Book Pack. — McMillan, 2019.

2. Duckworth M., Hughes J., Turner R. Business Result. Upper-intermediate Student’s Book. —
2" edition. Oxford University Press, 2018.

3. Grant D., Hudson J., Hughes J. Business Result. Pre-Intermediate Student’s Book. — 2™
edition. — Oxford University Press, 2018.

4. Hughes J., Naunton J. Business Result. Intermediate Student’s Book. — 2™ edition. — Oxford
University Press, 2018.

5. Mascull B. Business Vocabulary in Use: Self-Study and Classroom Use. Third Edition.
Intermediate. — Cambridge University Press, 2017.

6. O’Keefe M., Lansford L., Wright R., Frendo E., Wright L. Business Partner. Bl Coursebook. —
Pearson, FT Publishing. — 2018.

7. Powell M. In Company 3.0. B1+: Intermediate Student’s Book Pack. — McMillan, 2019.

6) basbl JAHHBIX, HH(l)OpMalII/lOHHO-Cl'lpaBO'—lHLIe U ITOUCKOBBIE€ CUCTEMBI

1. OBC 243 «bubauorex». ['ocynmapctBenHbiii koHTpakt Ne 019 ot 22.02.2011 r. OO0
«bubnmuorex». Jlunensmonnoe cornmamenne Ne 31 or 22.02.2011 r. Anpec mocryna:
https://isu.bibliotech.ru/ Cpoxk nevictus: ¢ 22.11.2011 r. 6eccpodHbIH.

2. OBC «Pykont» Kontpakt Ne 98 ot 13.11.2020 r.; Akt Ne 6K-5415 ot 14.11.20 1. Cpox
nevictBust o 13.11.2021r. moctym: http://rucont.ru/

3. OBC «M3patenbctBo Jlanb»y. OO0 «M3marensctBo Jlanby. MHpOpManmonHoe muchmMo
Ne 128 ot 09.10.2017 1. Cpoxk aeiicTBus: 6eccpounblii. Anpec nocryna: http://e.lanbook.com/
4. ObC «Harmmonanbneiit 1mugposoit pecypc «Pykont». [IKb «budxom». Koratpakt Ne 04-E-
0343 ot 12.11.2021 r. Aapec nocrtymna: http://rucont.ru/
5. OBC «Aiibykc.py/ibooks.ruy. OO0 «A#byke». Kontpakt Ne 04-E-0344 ot 12.11.2021
r.; Akt ot 14.11.2021 r. Anpec nocryna: http://ibooks.ru
6. DnekTponHO-O0ubaMoTeuHas cucreMa « ObC I0paiity. OO0 «DneKTpoHHOE U3AATEIbCTBO
FOpaiit». Kontpakt Ne 04-E-0258 ot 20.09.2021r. Anpec noctyna: https://urait.ru/

VI. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHUE JUCHUIIJIMHbI
MoAayJisl)
6.1. YueOHoO-1200paTOopHOE 000pyI0BaHME:

HaumenoBaHue OcHaIlEHHOCTDL IlepeyeHs JUIEH3HOHHOTO MPOTPAMMHOIO 00ecreYeHus .
CHEeNMAJIbHBIX CHenMaJbHBIX PekBHM3UTHI IOATBEP:KIAIONIETO TOKYMEHTA
noMeuneHn u noMemeHu u

noMeleHu | 1Jis1 noMeneHu  1Jis
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https://urait.ru/bcode/490159
https://urait.ru/bcode/475072

CaMOCTOSITeIbHO caMOCTOSATeNbHOI
i padoThl padoThI
VYueOHas Aynutopus BA30BBI YCTAHOBOYHbIN KOMIIIEKT IIO:
ayTUTOPUS ISt o0opymoBaHa Office 2007 Russian OpenLicensePack NoLevel AcademicEdition
MIPOBEICHUS CIIeIUATU3UPOBAHHOM — norosop ¢ 3A0 "CodrJlaita Tpeiin" Tr026664 ot 17.05.2007
3aHATHHA (yueOHoit) Mebenpio Ha Project Standard 2007, Access 2007 - IIporpammsl
JIEKITHOHHOT O 48 CTyAeHTOB U aKaZeMH9IecKoro coTpyrandectsa ¢ Microsoft DreamSpark
THIA TEXHUYECKUMU Premium Electronic Software Delivery. —moroBop ¢ 3A0
cpeacTBaMu 00ydeHus, "Cod¢rJlaita Tpeiin" Tr000023480 ot 19.05.2015
CITy’KalMH TSI OnepanuoHubie cucteMbl Windows 1Mo JIMIeH3NOHHBIM
npejacTaBiIeHus yueOHoH | nporpammam npexaycranoBkd OEM, ITporpamMMel akaieMH4ecKoro
nuH(popManuK GONBIIOH corpynaudecta ¢ Microsoft MSDN AA.- norosop ¢ 3A0
aynuropun Komrmiekt "CodrJlaita Tpeiin" Tr017431 ot 15.05.2008
JIEMOHCTPAIIHOHHOT O OmneparrionHbie cucTeMbl Windows 1o JTHIICH3HOHHBIM
obopynoBaHUs nporpammaM npeaycranoBku OEM, IIporpaMMer akageMrIecKoro
BKJIIOYAET: corpynHudectBa ¢ Microsoft DreamSpark Premium Electronic
1.IIK HP Elite 8300 SFF | Software Delivery. — norosop ¢ 3A0O "CodrJlaitn Tpeiin"
i5 Tr000031723 ot 05.08.2015
3470/4Gb/1Tb/DVDRV/ | AutuBupycHsie nporpamMmsl - [IpaBa Ha nmporpammsl 1uist 9BM
kb/m/DOS/Solenoid drWeb Server Security komrutekcHas 3amuta 12001k (1 nuieH3uro
Lock and Hood Sensor 3a roxa) murpaius ¢ go3akynkoi(LBW-BC-12M-120:119-C4) —
(RUS) nmoroBop ¢ 3A0 "CodrJlaiin Tpeiin" 13982/ MOC2957 ot
2. Monwutop Viewsonic 22.01.2016
TFT 20" VA2014WM Apxusaropsl WinRAR: 3.x: Standard Licence - s ropuandeckux
glossy-black 5ms 20 mun 100-199 mmnensuit — norosop ¢ 3A0 "CodtJlaiin Tpeiin”
00:1 250cd M/M Nel15422/IRK11 ot 05.02.2010
3. IIpoextop Epson EB- | CereBas knuenTckas yacts [IpaBa Ha mporpaMmsl aius OBM
1830 Windows Server CAL 2012 Russian OLP NL Akademic Edition
4. KonoHKH aKTHBHBIE Device CAL 120 nuuensuii — noroop ¢ 3A0 "CodrJlaiin Tpeiin"
Genius SP-S110 weprste | 13512/MOC2957 ot 29.10.2015
5. Pa3BerBuTens MesxceTeBoii akpaH, ¢pyHKunonan Proxy - [IpaBo ucrons3oBanus
BUjeocurxana Aten nporpamm aist 9BM Traffic Inspector GOLD nbrotras — norosop
VS92A 2- port VGA ¢ 3A0 "CodrJlaitn Tpeitn" Tr044356 ot 27.08.2013
OcHaieHa y4eOHO- [TpaBo ucnonp3oBanus nporpamm it OBM Ilpoienne Traffic
HarsaHbIMU tocobusiMu | Inspector GOLD Special Ha 1 rox — goroBop ¢ 3A0 "CodrJlaiin
U DJICKTPOHHBIMU Tpeiin" Tr000112196 ot 29.09.2016
Npe3eHTalHsIMH,
00€eCIIEUNBAIOIIUMH
TEMaTHYECKHE
WLTIOCTPAIINH TI0 BCEM
TeMaM, yKa3aHHBIM B
paboueii mporpamme
JIICLUIIIMHBI
Yuebuas Aynuropust BA30BbBI YCTAHOBOYHBIN KOMITJIEKT IIO:
ayTUTOPUS ISt o0opymoBaHa Office 2007 Russian OpenLicensePack NoLevel AcademicEdition
TIPOBEACHUS CIeTHaTH3UPOBAHHON — nporoBop ¢ 3A0 "CodrJlaita Tpetig" Tr026664 ot 17.05.2007
3aHATHHA (yueOHoit) Mebenpio Ha Project Standard 2007, Access 2007 - [Iporpammsl
CEMUHApPCKOIo 48 CTyAEHTOB U akajzieMu4yeckoro cotpyaaniectsa ¢ Microsoft DreamSpark
THIA TEXHUYECKUMU Premium Electronic Software Delivery. —goroBop ¢ 3A0

CpeacTBaMu 00yueHusl,
CITY>KaIl[MU JIJIs
MpeCTaBICHUS yueOHON
nH(popManuK GONBIIONH
ayIUTOpUN

Komrmrekr
JIEMOHCTPAIIHOHHOT O
o0opymoBaHUs
Brrouaet: 1.1TK HP
Elite 8300 SFF i5

3470/
4Gb/1Tb/DVDRV/kb/m/

"CodrJlaita Tpeiin" Tr000023480 or 19.05.2015

OneparronHbie cucteMbl Windows 1o JIMIICH3HOHHBIM
nporpammam npexycranoskn OEM, ITporpaMMer akageMudecKoro
corpynaudectBa ¢ Microsoft MSDN AA.- norosop ¢ 3A0
"CodtJlaita Tpeiin" Tr017431 ot 15.05.2008

OmneparrionHbIe cucTeMbl Windows 10 JIMIICH3HOHHBIM
nporpamMam npeaycranosku OEM, ITporpaMMel akageMHYecKOro
corpynaudectBa ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. — norosop ¢ 3A0 "CodtJlaiin Tpeiin"
Tr000031723 ot 05.08.2015

AHTHBHpYCHBIE TIporpaMMEI - [IpaBa Ha mporpammsl s 9BM
drWeb Server Security kommiekcHas 3ammTa 12001k (1 nuneH3uio
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DOS/Solenoid Lock and
Hood Sensor (RUS)

2. MonuTop Viewsonic
TFT 20" VA2014WM
glossy-black 5ms 20
00:1 250cd M/M

3. ITpoextop Epson EB-
1830

4. KoJIOHKH aKTHBHEIS
Genius SP-S110 uepHubie
5. Pa3BerBuTEID
BHjIeOCHUTHaIa Aten
VS92A 2- port VGA

3a rox) murpamus ¢ gozakynkoi(LBW-BC-12M-120:119-C4) —
nmoroBop ¢ 3A0 "CodrJlaiin Tpeiin" 13982/MOC2957 ot
22.01.2016

Apxuatopsl WinRAR: 3.x: Standard Licence - s 1opuanieckux
gt 100-199 nunensuit — norosop ¢ 3A0 "CodrJlaitn Tpeiin"
Nel15422/IRK11 ot 05.02.2010

CereBast KJIIMEHTCKas 4acTh [IpaBa Ha mporpammsl 1yt OBM
Windows Server CAL 2012 Russian OLP NL Akademic Edition
Device CAL 120 munensuii — norosop ¢ 3A0 "CodrJlaiin Tpeiin'
13512/MOC2957 ot 29.10.2015

MexcereBoii skpaH, ¢pyHKIroHaa Proxy - [IpaBo ncrnons3oBaHus
nporpamm st 9BM Traffic Inspector GOLD sbrorsas — norosop
¢ 3A0 "CodrJlaitn Tpeiin" Tr044356 ot 27.08.2013

[IpaBo ucmons3oBanus nporpamm aiust 9BM Ipoanenne Traffic
Inspector GOLD Special na 1 rox — moroBop ¢ 3A0 "CodrJlaitn
Tpeiin" Tr000112196 ot 29.09.2016

Ayauropus s
TPYMIOBBIX U
UHUBUAYAIIBHBIX
KOHCYJIbTaLUi,
TEKyIETro
KOHTPOIIS U
MIPOMEKYTOUHOU
aTTecTaluu

Aynuropust
obopynoBaHa
crenuaIu3upoBaHHON
(yueOHoit) Mmebemnpio Ha
11 crynenTos, 5
paboumnx mecr,
OCHAII[EHHBIX
KOMITBIOTEpPaMHU C
MOKJIIOYEHHEM K CETH
«nTepueT» u
obecrieueHreM JoCTyIa
B OMOC ®I'bOY BO
«UT'Y». 1. 5 pabounx
mecT CHCTeMHBIH OJI0K
HP compad dc7800SFF
Dual Core PE-2180, 4
Gb DDR2 PC6400,
160GB SATA 3.0 HDD
2. Monwutop XK (LCD)
mucrei 17,0"
ViewSonic "VA703m"
1280x1024, 8mc,
TCO"03, cepebp-
yepHsbIii (D-Sub, MM)
3. [IpunTtep
MHoro¢hyHKIMOHAIBHOE
ycrporicteo Hewlett-
Packard LaserJet 3055
All-in-One ojHa mryka.

BA30BbI YCTAHOBOYHbIM KOMIIIEKT IIO:

Office 2007 Russian OpenLicensePack NoLevel AcademicEdition
— noroeop ¢ 3A0 "CodtJlaita Tpeitn" Tr026664 ot 17.05.2007
Project Standard 2007, Access 2007 - [Iporpammsl
aKaJeMUIeCcKOro coTpyaauuectsa ¢ Microsoft DreamSpark
Premium Electronic Software Delivery. —zoroBop ¢ 3A0
"Cod¢rJlaita Tpeiin" Tr000023480 ot 19.05.2015

OnepatuoHnble cucteMbl Windows 1Mo JIMIIeH3NOHHBIM
nporpamMam npeaycranoBku OEM, IIporpaMMel akageMu4eckoro
corpynaudectBa ¢ Microsoft MSDN AA..- norosop ¢ 3A0
"CodtJlaita Tpeiin" Tr017431 ot 15.05.2008

OmneparioHHbie cucTeMbl Windows 1Mo JTMIICH3HOHHBIM
mporpammam npeaycranoBka OEM, IIporpamMMer akageMu4eckoro
corpynamndectBa ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. — morosop ¢ 3A0 "CodrJlaita Tpeiin"
Tr000031723 ot 05.08.2015

AHTHBHpYCHBIE IporpaMuMsl - [IpaBa Ha nporpammsl 111 OBM
drWeb Server Security kommiekcHas 3amuta 12011k (1 nunensuto
3a rox) murpanus ¢ nozakynkoi(LBW-BC-12M-120:119-C4) —
moroBop ¢ 3A0O "CodrJlaiin Tpeiig" 13982/ MOC2957 ot
22.01.2016

Apxuatopsl WinRAR: 3.x: Standard Licence - mis r1opuangeckux
mur 100-199 aunensuit — norosop ¢ 3A0 "CodrJlaitn Tpeiin"
Nel15422/IRK11 ot 05.02.2010

CereBas ximeHTcKas 4acTh [IpaBa Ha nporpammsl ans 9BM
Windows Server CAL 2012 Russian OLP NL Akademic Edition
Device CAL 120 nunensuii — norosop ¢ 3A0 "CodrJlaiin Tpeiin"
13512/MOC2957 ot 29.10.2015

MesxceTeBoii akpaH, ¢hyHkunonan Proxy - [IpaBo ucmons30BaHus
nporpamm st OBM Traffic Inspector GOLD nerotHas — 1oroBop
¢ 3A0 "CodrJlaita Tpeiin" Tr044356 ot 27.08.2013

ITpaBo ucnons3oBanus nporpamm Juist IBM Ilpomrenne Traffic
Inspector GOLD Special na 1 rog — norosop ¢ 3A0 "CodrJlaiin
Tpeiin" Tr000112196 ot 29.09.2016

ITomenienue as
CaMOCTOSITCIIbHOU
paboThI
CTYJIEHTOB

O6opynoBaHo
CIIeMAIM3UPOBAHHON
(yuebHO#) Mebenbio Ha
10 cTynenTos,
OCHAIIICHO
KOMIBIOTEPHOI
TEXHUKOM,
MOJJIFOYEHHOM K CeTH
WHureprer u
o0ecrieueHHOM
nocryniom B DUOC UT'Y

BA30BbIN YCTAHOBOYHbBIN KOMIUIEKT I1O:

Office 2007 Russian OpenLicensePack NoLevel AcademicEdition
— norosop ¢ 3A0 "CodrJlaita Tpeitn" Tr026664 ot 17.05.2007
Project Standard 2007, Access 2007 - IIporpammsl
aKaJIeMHIecKoro coTpynanuecTBa ¢ Microsoft DreamSpark
Premium Electronic Software Delivery. —gorosop ¢ 3A0
"CodtJlaita Tpetin" Tr000023480 ot 19.05.2015

OneparonHbie cucteMbl Windows 110 JIMIEH3HOHHBIM
nporpammam npeaycraHoBku OEM, IIporpaMmbl akaeMu4eckoro
corpyaaundectBa ¢ Microsoft MSDN AA.- norosop ¢ 3A0
"CodrJlaita Tpeiia" Tr017431 ot 15.05.2008
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1. CucreMHBIi OJIOK
Think Centre M80 Series
SFF B xoMmIiekre:
Intel® Core™ i3-540
Clarkdale 2.93GHz /
1333MHz / Dual Core™
/ 4M/73W / LGA
1156/32nm/4GB PC3-
10600 SDRAM x 2 /250
GB, 7200RPM SATA

OnepatuoHnslie cucteMbl Windows 1o JTHIIEH3HOHHBIM
nporpamMam npeaycranosku OEM, IIporpamMmMsl akageMHuecKoro
corpynaudectBa ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. — norosop ¢ 3A0 "CodtJlaiin Tpeiin"
Tr000031723 ot 05.08.2015

AHTHBHpYCHBIE IporpaMMEI - [IpaBa Ha mporpammsl 11t OBM
drWeb Server Security komrurekcHas 3amuta 12011k (1 muiensuro
3a roj)

/DVD RW - 10mT

2. Monwutop XK (LCD)
- monuTop 20.0
ViewSonic "VA2013w"
1600x900, Smc, TCO
03, gepnsrit (D-Sub) -
10T

3. [Ipuntep HP LaserJet
5000N, A3, 22ppm, 32
MB, 250&500 sheet
feeder, JetDirect 615n
prn svr

4. lIpunrep HP LaserJet
5100th, A3, 22ppm, 32
MB, 250&500 sheet

murpanus ¢ go3akynkoi(LBW-BC-12M-120:119-C4) — norosop ¢
3AO0 "Co¢rJlaita Tpeiia" 13982/MOC2957 ot 22.01.2016
Apxuatopsl WinRAR: 3.x: Standard Licence - s 1opuanieckux
yur 100-199 numensuit — goroBop ¢ 3A0 "CodrJlaita Tpeiin"
Nel15422/IRK11 ot 05.02.2010

CereBas xineHTcKas 9acTs [IpaBa Ha mporpaMmsl ans 9BM
Windows Server CAL 2012 Russian OLP NL Akademic Edition
Device CAL 120 nunensuit — gorosop ¢ 3A0 "CodrJlaita Tpeiin"
13512/MOC2957 ot 29.10.2015

MesxceteBoi dkpaH, GyHKIMoHaN Proxy - [IpaBo ucmonp30oBaHus
nporpamm aist 9BM Traffic Inspector GOLD sbrorhas — norosop
¢ 3A0 "CodrJlaita Tpeiin" Tr044356 ot 27.08.2013

[IpaBo ucmons3oBanus nporpamm st 9BM I[pomnenne Traffic
Inspector GOLD Special va 1 rog — norosop ¢ 3A0 "CodrJlaitn
Tpeiin" Tr000112196 ot 29.09.2016

feeder, JetDirect 615n
prn svr

6.2. IlporpammHoe o0ecnieyeHue:

YHuBepcuteT 006ecrieueH He0OX0IUMBIM KOMIIJIEKTOM JIMIICH3UOHHOTO ¥ CBOOOTHO

pacnpocCcTpaHdaCMoro nporpaMmMHOTO 06ecnequH${, B TOM YHCJIC OTCYCCTBCHHOI'O ITPONU3BOACTBA:

1.

bazoBsriit ycranoBouHbIN kKoMIuiekT mo: Office 2010 Ycmyru mo mpenocTaBieHUIo mpaBa
ucnonb3oBanus nmporpamMmbel Microsoft Desktop Edu ALNG LicSAPk OLV E 1Y Acdmc Ent.,
39-nmuuen3uii nius BMBUI UT'Y. Torosop Ne 03-K-1131 o1 29.11.2021 KOCT'Y 226.4

Project Standard 2007, Access 2007 — ITonmucka UI'Y Azure Dev Tools for Teaching
subscription (Visio, Projekt) 1 Year. Microsoft Corporation, One Microsoft Way, Redmond,
WA 98052. Expiration Date March 31, 2023.

Microsoft Project Professional 2010, [Tonmucka UT'Y Azure Dev Tools for Teaching
subscription (Visio, Projekt) 1 Year. Microsoft Corporation, One Microsoft Way, Redmond,
WA 98052. Expiration Date March 31, 2023.

Oneparnmonnsie cuctemsl Windows’7, Windows’10 Yciryru o npeaocTaBieHHIO IpaBa
ucnonb3oBanus nporpammsl Microsoft Desktop Edu ALNG LicSAPk OLV E 1Y Acdmc Ent.,
39-munens3uii st BMBUI UT'Y. ToroBop Ne 03-K-1131 o1 29.11.2021 KOCT'Y 226.4
AHTUBUpYCHBIE TporpaMmMbl - Dr.Web nponnenue [Jorosop Ne Tr000582689/03-E-0043 ot 05
depans 2021 r. caer Ne Tr000582689 ot 08 deBpans 2021

Apxuaropsl WinRAR: 3.x: Standard Licence - mst ropuanueckux aui; 100-199 nunensuit —
npmitox. Nel x mor Nel15422/IRK11 3A0 "CodrJlaita Tpetin" ot 05.02.2010

CereBas kineHTckas 4actb [IpaBa Ha nporpammsl it 9BM Windows Server CAL 2012
Russian OLP NL Akademic Edition Device CAL 120 nunensuii - cuer Tr000051059 3A0
"Cod1Jlaita Tpeiia" ot 27.10.2015

MesxceteBoii akpaH, ¢pyHknuoHan Proxy - [IpaBo ucnonszoBanus nporpamm st O9BM Traffic
Inspector GOLD nbrotnas cuetr Tr005456 3A0 "CodrJlaiin Tpetin" ot 27.08.2013
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9. Traffic Inspector GOLD Special* na 5 netr orosop PC3-0000276 ot 16.11.2021 KOCT'Y
226.4 TlpoasieHne TULIEH3UN

6.3. Texnnuyeckue u 3JIEKTPOHHbIE CPECTBA 00yYeHUS:

MynbsTuMeuiiHbIe CpeCTBA U ApYyTras TEXHUKA ISl IPe3eHTalMi yueOHOro Marepuana:

1. Hacronsnsiii [1IK HP ElliteDesk 800 G4 SFF Intel Core 15 8500
(3Ghz)/8192Mb/1000Gb/DVDrw/war 3y/W10Pro +V

2. Monutop ViewSonic 21,5" VA2245a - LED [LED, 1920x1080, 10M: 1 5mc,
170rop, 160Bep, D-Sub]

3. ITIpoexTop Nec M420X LCD 4200ANSI Lm XGA 2000:1 mamma 35004. Eco mode
HDMI USB Viewer RJ-45 10W 3,6 kr

4. Kononku Jetbalance JB-115U 2.0 uepusie (4W)

5. PazBerBurens Bugeocurnana Aten VS92A 2- port VGA

[lepeueHb UCTIONB3YEMOTO JIMIIEH3MOHHOTO MTPOrPAMMHOT0 00ECTICYCHUSI:
1. Office 2010 mo mporpamMmMe akaJeMHU4IecKoTro coTpynHudecTBa ¢ Russian Microsoft
Desktop Education AllLng License/Software Assurance Pack Academic OLV 1License LevelE
Enterprise
2. Project Standard 2007, Access 2007 — o nmporpamMme akaJieMUYecKOro
corpyaaundectBa ¢ Microsoft DreamSpark Premium Electronic Software Delivery.
3. Microsoft Project Professional 2010, Microsoft Visio Professional 2010 mo
nporpaMMe akaJeMU4ecKkoro coTpynuudectBa ¢ Microsoft Imagine Standart Electronic Software
Delivery npu conevicteuu [THUT UT'Y.

VII. OBPA30OBATEJ/IBHBIE TEXHOJIOI'MH

B ydeOHOM mporiecce B pamKax peanu3alii KOMIIETEHTHOCTHOTO MOJXOAa HCIOJIb3YIOTCS
AKTUBHBIE M WHTEPAKTUBHBIE (OPMBI TMPOBEACHUS MPAKTUUYECKUX 3aHITHH C MPUMEHEHHEM
MYJIbTUMEAUINHBIX CPEJICTB.

OO6pa3zoBaTenbHBIE TEXHOJOTHUU, HCTOIB3YEMbIE MPU NPETOJaBaHUKU JAHHOW AUCIUTUIMHBL,
(147001105 (K

IIpo6seMHoe 00y4eHue - 00ydeHHe, IpeaycMaTPUBAIOIIee CO3TaHNE Ha YPOKE MPOOIEMHBIX
cuUTyaluidi U o0CyXJeHUE BO3MOXHBIX MOJXOJOB K WX PEIICHHIO, B XOAEC KOTOPOro oOydaeMble
y4arcsi MPUMEHSTh paHee YCBOCHHBIC 3HAHMS M MPUOOPETEHHBIC HABBIKM M YMEHHUS U OBJIQJICBAIOT
ombITOM (criocobamu) TBOpUECKOW JesTeNbHOCTH. OpraHu30BaHHBIN MpernojaBaTesieM CIocod
AKTUBHOTO B3aUMOJEHMCTBUS y4YaIlerocsi ¢ MpoOIeMHO MPEICTaBICHHBIM COJIEp>KaHUEM O0yUYeHus,
B X0JI¢ KOTOPOTO OH MPHOOIIaeTCs K 00bEKTUBHBIM MTPOTUBOPEUUSAM HAYYHOTO 3HAHUS U CIIOCOOamM
WX pa3pelieHUs, YYUTCS MBICIUTh, TBOPYECKH YyCBaWBaTh 3HaHHUA. B Xome coBMecCTHOMU
NESTENIbHOCTH y4alluiicss He NpocTo nepepabarhiBaeT HH(GOpMAlMIO; yCBauBasi HOBOE, OH
MEPEKUBACT ITOT MPOIECC KaK CYObEKTHBHOE OTKPBITHE, KaK MOCTHKCHHE U MOHUMAaHHE HOBBIX

(aKTOB, IPUHIUIIOB, KAaK JUYHOCTHYIO LIEHHOCTH, OOYCIOBIMBAIOIIYIO Pa3BUTHE MO3HABATEIBHOM
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MOTHBAIlMM, HMHTEpeca K CoAepKaHHIO mpenMera. B mpoOieMHOM OO0y4YeHHH MOJEIHPYIOTCS
YCIJIOBUSL UCCIIEOBATEIbCKON NEATEIbHOCTH U Pa3BUTHsI TBOPUECKOIO MBIIUIEHMs ydauerocs. B
X0l€ TPOOJEeMHOTO OOyYeHHS TNPUMEHSAIOTCA MPOOIEMHO-IIOMCKOBBIE METOABI O0y4eHus,
IpeJnoiaratolye npodieMHOE HU3JI0KEHHE YUYEOHOro MaTepuaia U ero 3aKperjieHue, BOBJIeUEeHHE
yYaluxcs B aKTUBHYIO PEUYEBYIO JI€ATEIbHOCTh C MCIOJIb30BAaHUEM Pa3UYHbIX NMpueMoB. [laHHas
TEXHOJIOTUSI CHOCOOCTBYET 00JI€€ OCMBICIEHHOMY U CaMOCTOSTEIbHOMY OBJIAJICHUIO 3HAHUSMH, I10
ATOH MpHUUYMHE TaKoe 0OydeHHe yalle BCero MPHUMEHSIOT C LENbI0 Pa3BUTHS HABBIKOB TBOPYECKOM
y4eOHO-T03HABATEIbHON JlesTeNbHOCTH. Ha 3aHATHIX MO sA3bIKY Mpo0iieMHOEe 00y4YeHHEe TOTYUYHIIO0
pacnpocTpaHEeHHE B KaUeCTBE CPE/ICTBA aKTUBU3AIIMH TBOPUYECKUX BO3MOXKHOCTEH yUaluxcs Kak Ha
CTaJuM BBEICHUS y4eOHOro MaTepualia, TaK U Ha CTaJMU €ro 3aKpeIUIeHHUs B IMPOLECCEe peueBOil
npakTukd. Ha 3aHATHAX 1O s3bIKYy HAeHM NpoOieMHOro oOydeHHsl peanu3yloTcs B XOe
HCIIOJIb30BaHUSl POJIEBBIX WP, UMUTHUPYIOIIUX M BOCCO3JAIOIIUX PA3IMYHbIE CUTYallUU OOLIEHUS,
npu OOy4eHHH B COTPYJHHYECTBE, IPU ONOpPE Ha IIEHTPUPOBAHHBIM Ha YYEHUKE IMOAXOA K

00y4eHHUIO.

KonTexkcTHOe 00yueHne — o0ydeHHe, IPU KOTOPOM 3aHATUSA MO SI3bIKY OPUEHTHPOBAHbI Ha
KOHKPETHBINH BHJ PEUCBOM JEATEILHOCTH WK cepy oOmieHHus (ObITOBYIO, MPOPECCHOHATBHYIO H
np.). JlaHHas TEXHOJIOTHsS ONHMPACTCS Ha TEOPHIO JACATEIBHOCTH, B COOTBETCTBHU C KOTOPOH,
YCBOCHHE COIMAIBHOTO OIBITA OCYIIECTBISICTCS B pe3yJibTaTeé aKTUBHOW, MPHUCTPACTHON
JeSITENIbBHOCTH cyObekTa. B HEM MOayyaroT BOIUIOIIEHHE CJEAYIONIME NPUHIUIBL aKTUBHOCTU
JUYHOCTH;, HPOOJEMHOCTH,; €IUHCTBA OOY4YCHHMS W  BOCIHTAHHUA;  IOCJICIOBATEIBHOIO
MOJICIUPOBaHKsl B (QopMax ydeOHOW JCATENbHOCTH CIIyIIATEeNIeH COACpKaHUS M YCIIOBHIA
npodecCHOHATBLHON AEATENbHOCTH clieraniucToB. Ocoboe BHUMaHUEe 00palaeTcs Ha pearn3aliio
MOCTENIEHHOTO, TOATAlHOTO Tepexoja CTYJAEHTOB K 0a30BbIM (opmam ACSITEIBHOCTH OoJiee
BBICOKOI'O paHra: OT y4eOHOM JeATeIbHOCTH aKaJIeMHUYECKOro THIA K KBa3WUIPO(eCCHOHAIBHOM
NESITeIbHOCTH (JI€JIOBbIC W JAMJAKTHUECKUE WIPbI) W, IMOTOM, K Y4eOHO-TIpO(eCCHOHATBHOMN

ACATCIIBHOCTH.

HNuTepakTUBHOE 00yueHHe - 00yUYeHHE, TOCTPOCHHOE Ha B3aMMOJCHCTBUM 00yYaroIerocs ¢
y4eOHOM cpelod, KOTOopas CIyKUT HCTOYHUKOM YyCBauBaemoro ombiTa. CTyIeHT CTaHOBUTCS
MOJIHOMIPABHBIM YYaCTHUKOM Y4YEOHOro Mpoliecca, COJEepKaHUE KOTOPOro SIBISETCS OCHOBHBIM
HMCTOYHUKOM (OPMHUPYEMBIX 3HAHUH, HABBIKOB, YMEHHI. DYHKIIHS TIearora npu 3TOM CBOJUTCS K

noOYyKJIEHUIO y4YalIuXxcs K CaMOCTOSITeNIbHOMY MOHUCKY. [lo cpaBHEHHIO C TpaauIIMOHHBIM

06yLIeHI/IeM B UHTCPAKTHBHOM O6y‘-IeHI/II/I HHOMH XapaKkTep ano6peTaeT B3aHMMOJCICTBHUE IIegarora u
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yYalierocsi: aKTHBHOCTH IeJarora yCTylaeT MECTO aKTHBHOCTH CTYJICHTOB, a 3ajadeil mejarora
CTaHOBUTCS CO3[]aHUE YCIOBHI JIJIsl MX UHUIMATUBEL. Ha 3aHATHSX 1O MHOCTPAHHBIM S3bIKaM TaKOe
O6y‘-IeHI/IC MOJIYUMJIO HIUPOKOC IMPUMCHCHUC B PaMKax TaK HA3bIBAECMOI'0 HCHTPUPOBAHHOI'O Ha
yueHuke moaxozae (student-centred approach), cyTh KOTOpPOTO 3aKiO4aeTcss B MaKCHUMaJIbHOU

nepeaadyc MHUIUATUBbI YYCHUSA CaMOMY CTYACHTY, a TAKXKC B O6yLIeHI/II/I B COTPYAHHUYECCTBE.

TexHo10rNs KPUTHYECKOT0 MBIILICHUSA

TexHonorus o0y4eHus, KOTOpasi CTaBUT 3aJjauy HAYyYUTh KPUTUUYECKH MBICIUTh — 00CYK1aTh,
OLIEHUBATb, BBISBIIATH U peLIaTh IPOOIEMBI.

3 cTaguy TEXHOJIOTHH:

1) BBI30B, 2) OCMBICIICHUE COACPKAHUS, pEATU3AIHS CMBICIA, 3) pedrekcus.

[lepBast cragusi — BBI3OB, APYTMMHU CIIOBAaMH, MO3IOBOM IITYpM — HCHOJB3YETCS KaK CIIOCOO
IPOAYLIMPOBAHUS HOBBIX WACH /IS pEelICHUs Hay4HbIX M IpakTH4eckux mpodaem. Ilpenonasarens
3a7laeT CTyJAeHTaM NpOOJEMHYIO CHUTYaIHI0, KOTOpas CTPOUTCS U3 MPEIMETHBIX 3HAUYCHHUH, U
yyaliuecss CO3HATEIbHO BBIOMPAIOT CHOCOO0 TPAKTHUYECKOTo MAEUCTBUS B COOTBETCTBYIOIIMX
oOcrosiTenbcTBaX. [ aBHast 3a7a4a BTOPOM CTaAUKU O0YUYEHHS U yUEHUSI TEXHOJIOTHMH — OCMBICTICHUS
COJCpXAaHUA WIM peaJn3alusi CMbICIa — COCTOMT B TOM, 4YTOOBI MHOJAEP)KaTh AKTHUBHOCTH
yYalluXcsl, UX HMHTEpPEC, COOTHECTH HOBYI0 HH(POPMALUIO C YK€ W3BECTHOM (MCIIOJIb30BaTh B
pELIEHUU TEX WM MHBIX MPoOJEeM CBOM JKM3HEHHBIM omnbIT). TpeThell cTanuell mo3HaBaTENIbHOMN
JIESITEIBHOCTH B 3TOM TEXHOJIOTUH sBisAeTcs craaus pediexcuu. IMeHHO Ha craguu pedriekcuu
IIPOUCXOIUT 3aKPEIUICHUE IOJyYEHHBIX 3HAHMN YYalIMMUCS, YTO IO3BOJISIET UM IIE€pecTpauBaTh

CBOM HIPCKHUC NPCACTABIICHUS O MIPECAMCETC, BKJIFOYATh B HUX HOBBIC IOHATUA U 3HAHUS.

Texnonmorus obyuenust “Case Study” 3aximroyaeTcss B TOM, UYTO OOYYaIOIIMUMCS BBIJACTCS
HabOp y4yeOHBIX MaTepHasioB (KeHC) M mpejuiaraeTcs B pe3yJbTaTe 3HAKOMCTBA C MaTepualaMu
OCMBICIIUTh COJEpKAHHME 3aKIIOUYEHHOM B HHX MpOOJIeMbl, Kak MpPaBUIO, HE HMEIOIIEeH
OJIHO3HAYHOTO PEIICHUs, W MPEAJIOKUTh CBOEC PEIICHHE C WCIOJIb30BAHUEM NPHUOOPETECHHBIX
3HaHUU M ymeHHM. Ha 3aHATHSAX 1O s3bIKy paboTa ¢ KEWC-TEXHOJIOTUSM IpenIojiaraeT TakkKe
COBEpUICHCTBOBAHWE pPEYEBBIX HABBIKOB M YMEHUN ydaluxcs B pe3yJbTaTe OOCYKIACHHUS
POOJIEMHOM CUTYyaIlMH, COJIepKaIeiics B 3aJaHUU.

Mogenp opraHu3aldM 3aHATAM HA OCHOBE 3TOW TEXHOJIOTMM BKIIFOYAET HECKOJBKO ATaIlOB.
Opranu3andoHHas CTaaus: KOMMEHTapHWil MPEToaBaTelisi O XapaKTepe MpenCcTosmiei paboThl ¢
MaTepuaiamMHu Keilca, 3HAKOMCTBO YydYallMXcsi € y4eOHbIMM Marepuanamu. PaGouas cragus:

ACTAJIbHOC 3HAKOMCTBO Yy4YallUXCd C MaTcpuaiaMu Keﬁca, BBITIOJTHCHHUC SaﬂaHI/Iﬁ, IMPUHATUC
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pelieHuss Mo mpobieMe, KOTOPYH MPEACTOMT OOCYyAHTh. 3aBepliarolas cTaaus: oOCyXIeHHe
po0OJieMbl, KOMMEHTAPUH TPENnojiaBaTeisi, OleHKa paboThl ydaluxcs, MUCbMEHHOE 33/IaHue 10

o0cyxaemMoii mpooieme.

VIII. OUEHOYHBIE MATEPHUAJIBI AJISA TEKYIIETI'O KOHTPOJISA 1
MMPOMEXKYTOYHOM ATTECTAIIUU

JJis TeKyIEero ¥ MpOMEXYTOYHOTO KOHTPOJIS 1O TAHHOW JAMCIUIUIMHBI MTPELyCMaTPUBACTCSI
TeCTHPOBAHUE KaK HanOoJiee YHUBEPCAIBHBIN U Pa3HOOOpa3HbBIN MO GopMaTy U COACPKAHUIO
BUJ KOHTPOJIsA. TecTOBbIE MaTeprallbl HAPABJICHBI Ha TIPOBEPKY C(HOPMUPOBAHHOCTH HABBIKOB H
YMEHHUH, CBSA3aHHBIX KAaK C PEUENTUBHBIMH, TaK W C TPOIYKTHBHBIMH BHUAAMH pPEYEBOI
nesTenbHOCTH. Kpome Toro, OHM BKIIFOUYAIOT U JIMHTBOKYJIBTYPOJIOTUYECKHI KOMITOHEHT, TaKOH,
KaK, HallpuMep, MEKTyHAPOIHbIN OU3HEC-TUKET MPHU BEJICHUU JCTOBOM MEPETIHCKH.

JIist TeKyImero KOHTPOJIS IO OINPEAeNICHHOW TeMe MOTYT TeCTUPOBATHCS KaK OT/ACIbHBIC
HaBBIKH (HAIpUMeEp, MOHMMaHUe MPOYUTAHHOTO C WCIOJIH30BAHUEM OIPENIEICHHBIX CTpaTeTuit
YTEHUS ), TaK U LEJIbIH KOMIUIEKC 3HAHUW, YMEHHI U HABBIKOB.

Kpome TectupoBaHusi, TEKYIUH KOHTPOIb OCYIIECTBISETCS C MMOMOIIBIO YCTHOTO ONpoca,
IIpH KOTOPOM KOTOPOTO OIICHUBACTCS KaK YPOBEHB BIIAJICHUS (PAaKTUICCKUM MaTEPHAIIOM, TaK H
CTereHb  C(OPMHUPOBAHHOCTH  JIMHIBUCTUYECKOH W  KOMMYHHKATHBHOH  KOMIIETEHIINH,
HEOOXOIUMOW ISl TOTO, YTOOBI OOCYXIaTh HM3ydaeMble TEMbl M BOIPOCH HA MHOCTPAHHOM
SI3BIKE.

JIJisi IPOMEKYyTOYHOTO KOHTPOJISI TIOCe M3ydeHUs: 4 pa3/ieloB IUCIUIUIMHBI TPOBOIUTCS
KOMILUIEKCHBIH TecT. ParioHaNbHO MPOBOAWTH TECT B J[Ba dTara: Ha MEPBOM HCIIOJIB3YIOTCS
pELICNITUBHBIE BUJIbI PEUYCBOM NEATEILHOCTH (YTCHUE M ayJMPOBAaHUE C BKIFOUCHHEM KOHTPOJIS
JIEKCUKO-TPAMMATHYECKUX U KYJIbTYPOJIOTHYECKHUX 3HAHUI), HA BTOPOM — MPOIYKTHBHBIC BUIBI

peUeBOi 1EATEIbHOCTH (TOBOPEHHUE U MUCHMO).

No Bun xouTpons KoHTponupyembie TeMbI (pa3iess) Komnerennuu,
m\It KOMITOHEHTBI KOTOPBIX
KOHTPOJIUPYIOTCS

1 KonTponbubie pabotsl | Bee Tembl YK-4.2

(TecT) YK-4.3

[1K-4.2

2 OK3aMeHaIlHOHHBIN Bce Temnl VK-4.2

TeCcT YVK-4.3

[1K-4.2

8.1. OneHo4nbIe cpeacTBA JJIsI NPOBEACHUSA TPOMEKYTOYHON aTTECTALIUH
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JleMOHCTPAlIMOHHBIA BAPHAHT TeCTA K JK3aMeHY

Final Test
2" semester

Part 1
Reading Comprehension

Companies adapt to local African markets

By Katrina Manson in Nairobi
. Big companies are beginning to tailor their marketing messages for global contexts. As a
result, they are increasingly choosing local models, languages, music and food to reach
target audiences. In addition, some companies are beginning to adapt their products to the
tastes of local markets.
. This can be seen in Africa, where manufacturers of soft drinks and confectionery typically
sweeten products aimed at home markets, while South Korea’s Samsung recently brought
out extra-loud stereos to appeal to Nigerian consumers. Other examples include fridges that
can be used where electricity is unreliable due to power cuts and fluctuations in the
electricity supply.
. One European corporate executive remarks that in the past, companies had a habit of
introducing universal products to the African market as they had not bothered to do market
research. But that is changing now with the arrival of competition, particularly from
homegrown African companies.
. Swedish beauty company Oriflame set up in East Africa last year, but could only introduce
300 products from its full range of 1,500. Some of its make-up was developed for the Indian
market, but the company plans to introduce darker shades of foundation for an African range
soon.
. Often, the cosmetic products are so entirely new to local markets that customers are
confused. ‘Some of our customers try to put black mascara on their lips — they don’t know
what it’s for,” says Tracy Wanjiru, at East Africa’s largest supermarket chain Nakumatt.
The company set up free nail bars and makeovers to spread the word and tempt new custom
for more expensive Western brands entering the market, including Revlon and L’Oréal’s
Maybelline.

I. Which summary matches the content of the article? (1 point)

1) Large companies agree that marketing campaigns should be adapted to local markets.

Some companies have found that cosmetics are more difficult to promote than other products.

2) Some global companies are making changes to their product range to reject what local

customers prefer. They are also considering the differing requirements of individual geographic

3) Universal products are generally cheaper to produce compared to adapting goods to a

specific market. Many Western brands will only adapt their range to local needs if research shows
that they will be guaranteed to make a profit.

I1. Match the information (1-5) with the paragraph it appears in (A-E). (5 points)

1. company extends product range

2. what’s happening as a result of competition

3. examples of changes to marketing message

4. strategy company used to demonstrate product
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5. three types of products changed

I11. Decide if the statements are true (T) or false (F). (6 points)
1. Companies are starting to use models and music from the local area in their marketing.
2. Quiet stereos were introduced to one African market.
3. In some areas, products need to adapt to power supplies that are not always steady.
4. In the past, poor research meant that products were not adapted for the local market.
5. Oriflame introduced everything in its product range to the African market.
6. Local supermarket chains are in competition with Western cosmetic brands.

Vocabulary and Grammar
I. Choose the correct option a, b or c. (10 points)

ReedYew is a furniture (1) and is therefore in the (2) sector. However, because it sells
products worldwide to consumers, it is also part of the (3) industry. The raw materials it uses
come from suppliers in the (4) sector all over South America. This sector is concerned with
the (5) of materials, such as coal and oil. However, there have been problems with wood
supplies because of poor weather conditions. These conditions have affected ReedYew’s furniture
(6) so the company is now looking for new suppliers. In addition, ReedYew plans to expand
overseas, so the supply situation is a big worry. And it is not their only concern: due to problems in
the (7) services industry, ReedYew cannot get a loan to expand. The services sector, or
(8) sector as it is also known, is currently going through a very difficult time due to other
global issues. However, there is some good news. ReedYew has negotiated a big contract in the
9) industry to supply furniture to a major hotel (10) .

(1) a builder b maker ¢ consumer

(2) a primary b secondary c tertiary

(3) a retail b services ¢ manufacturing

(4) a secondary b tertiary ¢ primary

(5) a construction b production ¢ extraction
(6) a production b building ¢ construction

(7) a financial b commercial ¢ insurance

(8) a primary b secondary c tertiary

(9) a manufacturing b tourism ¢ transportation
(10) a line b agent ¢ chain

I1. Write one word which best fits each space. (5 points)

Hello, (1) 1is Stan Lucknow from Lucky Services. I got a message from Karl. He (2) me
to call him as soon as possible about the new order. Could he call me back (3) my mobile?
There’s a problem with the order we need to discuss. Also, could he (4) back to me before 4
p.m.? I’ve got to attend a meeting, so I’'m not available after that. I (5) to hear from him soon.

ITII. Write one word which best fits each space. (5 points)

Hi John,
As you (1) , we are looking for a new supplier as our current one can no longer supply the
required quantities. So, we had a meeting to decide what we need to do. (2) are the key action

points which resulted (3)
* identify supply requirements

*(4) for suitable suppliers asap
* arrange Visits to suppliers

our discussion this morning:
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Finally, we need to email customers about delays — (5) tomorrow latest.
Listening Comprehension

I. Listen to a radio interview with Gina Velas, an expert in project management.
Choose the correct option a, b or c. (7 points)

1 What does the interviewer say about failure?
a It’s a good way to learn.

b You can’t afford to fail.

c It’s caused by a lack of experience.

2 What does Gina say about experience and skills?
a Project managers must train their teams.

b Teams must evaluate their own skills.

¢ Project managers should have relevant training.

3 Project managers should set goals that are
a challenging.

b clearly defined.

¢ simple.

4 Why does Gina say about changing goals?
a Clients are unable to assess them.

b It often affects the budget.

¢ Project managers like making changes.

5 What can poor communication skills lead to?
a project failure

b team disappointment

¢ weak managers

6 What else can demotivate a team?
a pressure from other staff

b not having enough resources

¢ losing control

7 What does Gina say about unexpected problems?
a Risk assessment predicts all problems.

b Allow extra time for them.

¢ Schedules are always flexible.

II. Look at the notes from the management meeting from Coolaids Ltd. Some information is
missing. Listen to the Managing Director’s update to the heads of department and complete
the meeting notes with one or two words. (7 points)

MD messages:

Overall, very happy with efforts to find (1) .
Departments need to offer staff more (2) .
The majority of staff travel to work by (3) .
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Need to research giving staff (4) .

Sales this year are (5) above the yearly average.
There will be (6) adverts next month.

The summer party will be in August at (7) .

Kpurepum ouenku:
3a kaKablil NPABUJILHBIA OTBET 3aCYUTHIBAETCS OJUH 0aJLI.
MaxkcumasnbHoe koandecTBo 6a10B (100 %) — 46 6a10B

OIICHKa «OTJIMYHO» BBICTABISIETCS CTYAEHTY, €CIM TecT BhIMONHEH Ha 86-100 % (40 GamnoB u
BBIIIIE);

OIIEHKa «XOPOILIOY», €CIU TeCT BhIMoIHEeH Ha 71-85 % (33-39 Gannos);

OLICHKA «yJIOBJIETBOPUTEIBHO), €CIIU TeCT BbINOJIHEH HA 61-70 % (28-32 Gamos);

OIIEHKA «HEYJIOBJIETBOPUTEIHLHOY, €CITU TeCT BhINOoJIHEeH Ha 60 % u MeHbie (27 0alioB U MEHBIIIE).

JleMOHCTPAallMOHHBIA BAPHAHT TECTA K 324€Ty C OLEHKOH

Credit Test

1* semester
Part 1
Vocabulary and Grammar

1. Choose the correct option a, b, ¢, or d. (10 points)
For 10 years, I had a (1) job as an accountant. The company had about 250 (2)
and I liked being a(n) (3) of a large company. My working (4) was very traditional. I
started at 9 a.m. , had a lunch break at 1 p.m. and finished at 6 p.m. One day, I decided I wanted to
do something with a more (5) schedule. Now I have my own company and I’m (6) o
sell music equipment online. My working (7) is very different now. I work (8) - in the
mornings only. I have a(n) (9) for the next six weeks. She’s helping me make a new website
for my business. I want to be (10) when I am about fifty years old.
(1) a permanent b temporary ¢ fixed d self-employed
(2) a employers b interns ¢ jobs d staff
(3) a retired b employee c staff d employer
(4) a patterns b job ¢ day d hours
(5) a fixed b flexible ¢ set d permanent
(6) a temporary b retired ¢ staff d self-employed
(7) a life b job ¢ hours d patterns
(8) a temporary b retired ¢ staff d self-employed
(9) a employer b worker c staff d intern
(10) a staff b retired ¢ fixed d temporary

2. Choose the correct option a, b, ¢, or d. (5 points)
1) Thanks for being so .
A flexible b busy ¢ convenient d sorry

2) Do you want to our meeting until next week?
A fix b check ¢ bring d postpone
3) Canwe the date forward?
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A confirm b bring ¢ set d fix

4) Let me just my schedule.

A check b bother ¢ appreciate d call

5) Do you mind if we another time?
A confirm b fix ¢ suit d set

3. Choose the correct option a, b or c. (5 points)
Dear Ms Sharma,

(1) thanks for your email. I am (2) to confirm that I can (3) the meeting at
your office next Wednesday morning. I will send you some information about our new
products before. Fell (4) to call me if you have any questions.

I very much look forward to (5) you next week.

Kind regards,

Alma Fernandes

(1) a This b Much ¢ Many

(2) a delighted b meeting ¢ sorry

(3) a contact b attend c stay

(4) a free b delighted ¢ able

(5) a attending b confirming ¢ meeting

Listening Comprehension
4. You will hear five short sentences. Write the sentences. (5 points)
Reading Comprehension
5. Read the text below and choose the correct answer for each question. (7 points)

Making Better Offices

People spend a lot of time at work and companies spend a lot of money providing
workplaces. Workplaces have changed a lot in the past fifty years. We can now see more
relaxing spaces and open desk spaces in many offices but could this change more in the
future? One company, WeWork, have been collecting data to do just that.

WeWork is a co-working supplier that have offices around the world. They provide
self-employed people or small businesses a flexible space to work in. People can pay for an
office or just use the facilities and a desk. They have offices worldwide and they have become
central London’s biggest office occupiers.

They have learnt a lot from having office spaces in many different countries. In their
offices, they observe the daily routines of everybody who is working there. For example, they
can see how many people are using conference rooms, and how often these rooms are booked.
They can watch how people are using the group spaces and how they walk around the offices.
They have also conducted surveys asking staff what they think of the spaces.
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With all this information, WeWork is now offering office design services to
businesses. They want to make sure companies are only renting the space they need and are
using that space in the best way possible. The overall aim for companies is to save money by
a clever design of the workplace.

David Fano of WeWork explained that one problem is how much space people really
use at work. An example is people who send out meeting invites with RSVPs for three people,
but they have booked an eight-person room. Using ideas like smaller conversation areas can
help people work better and then businesses save money.

However, it isn’t all about saving money; the environment of a work space can
improve the way people work and this can change depending on the focus of a meeting. Data
has shown that for a sales meeting it can be a good idea to have bright lights and some music
in the background because this gives energy to the participants and makes them feel positive.
With more and more data on working habits, WeWork may continue to make work spaces
more effective for companies and employees in the future.

1. What does the writer say about past workplaces in paragraph one?
a They were bad.

b They were more relaxed.

¢ They were different to now.

2. What does WeWork do?

a It provides flexible workspaces.
b It helps start up small businesses.
¢ It supplies office equipment.

3. How do WeWork learn about office space?

a by studying how workers use their office space
b by having conferences in different countries

¢ by changing workers’ routines

4. What do WeWork ask workers about?
a their weekly work schedules

b their opinions on where they work

¢ their reasons for doing their job

5. What is WeWork’s new goal?

a to rent more office spaces

b to help designers create smaller office space
¢ to help businesses use office space better

6. What does David Fano think is one problem for businesses?
a They have many cancelled meetings.

b They waste meeting space.

¢ They don’t have enough meeting rooms.

7. The last paragraph explains how WeWork can make work spaces more ...
a relaxing.

b productive.

¢ money saving.
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Kpurepum ouenku:
3a kakablil NPAaBUJILHBIA OTBET 3aCYUTHIBACTCS OJUH 0aJLI.

MaxkcuMaJjibHOe KoJudecTBo 0aioB, 100 %, — 32 6aaia

OIICHKA «OTJIMYHO» BBICTABIISIETCS CTYICHTY, €CJIM TeCT BbIMOIHEH Ha 86-100 %, (28 GamioB u
BBIIIIC);

OIICHKA «XOPOIIOY», €CITU T€CT BHIMOIHEH Ha 71-85 % (23-27 6amnos);

OLICHKA «yJIOBJIETBOPHUTEIBHOY, €CIIU TeCT BbINOoJIHEeH Ha 61-70 % (20-22 6anna);

OIICHKA «HEYJIOBJIETBOPUTEIILHO», €CIM TECT BBHINOJHEH MeHee yeM Ha 61 %, (meHee uem Ha 20
OaJIOB)

8.2. OueHouYHbIE CPeACTBA ISl POBEACHUSA TeKyIlel aTTecTaunu
JleMOHCTpalMOHHBIA BapuaHT TecTa Nel
Test

I. Use the words from the box to complete the sentences. There are TWO words that you do
NOT need. (10 points)

follow  rejected economize seasonal chain wholesaler
expansion tuition  fortunate  boosted business operates
1. They  the candidate because he didn’t have enough experience.
2. There aren’t many employees in a small
3. Our company is tryingto  , so we do not spend much money on business trips.
4. What rules do franchisors and franchisees  ?
5. Small businesses become big businesses through
6. Not many students can pay the  of $12,000 a semester.
7. The successful branding and marketing of the new beer has already
sales and increased profits.
8. Hewas  to have such a good job.
9. A buys large quantity of goods from various producers and resells the products to
retailers.
10. Wal-Mart is a well-known _ store.

I1. Put the words in the correct order to make sentences. (5 points)

a year / earns / over a million dollars / is / a top manager, / and / Tom / he
the off-season / the ski / in / resort / closes

decade / this / growing / the economy / is / fast

changed / our factory / last year / the output / of / hasn’t / since

very / now / food / demand / is / for / organic / high

MRS

I11. Fill in the gaps with the prepositions. (5 points)
1) Your meeting overlaps my meeting.
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2) Local bus drivers went strike last week.

3) She bought a business her old friend.
4) How much do they charge a ticket?
5) If you want to play this game, you have to stick the rules.

IV. Match the halves to complete phrases. (8 points)

1. an economy a) plans

2. to pay b) the fact

3. to acknowledge c¢) resident

4. to abandon someone’s d) within a budget

5. to live e) size product

6. to persuade someone f) of earnings

7. a percentage g) not to sell the business
8. alocal h) staff high salaries

Kpurepun onenkn:

MakcumasibHoe koaudecTBo 6a1oB (100 %) — 28 6a1oB

OILICHKAa «OTJIMYHO» BBICTABIISIETCS CTYACHTY, €CJIM TecT BhioysiHeH Ha 86-100 % (24 OGamna u
BBIIIIE);

OLIEHKa «XOPOILIO», €CIIU TeCT BbINoiaHeH Ha 71-85 % (20-23 6amna);

OLIEHKA «Yy/IOBJIETBOPUTEIHHO», €CIIM TeCT BhINoiMHeH Ha 61-70 % (17-19 Ganos);

OLICHKA «HEYJIOBJIETBOPUTEILHOY, €CIIU TECT BHINIOJIHEH MeHee 4eM Ha 61 % (16 0aioB u MeHbILe).

JleMOHCTPaIMOHHBI MepeYeHb BONPOCOB Uit yCTHOTO onpoca (Pa3gen Ne 1)

1. Explain the differences between the following types of companies: a partnership, a private
company, a corporation. Give examples to support your answer.

2. What is limited liability? Explain what the abbreviations PLC, LLP, Plc, and Inc stand for.
What kind of organizations are they? Give examples to support your answer.

3. Give an example of a not-for-profit organization and describe its main activities. Explain
why such organizations important.

4. What are some departments that a typical company have? What are their responsibilities?

What is a board of directors (the Board)? What functions does it perform?

6. What is an organigram? What are the job titles of people in charge within a company?
Explain what the abbreviations CEO, CFO, and CMO stand for.

9]

Kpurepun oneHkn ycTHoro orsera (MakcumaabHo 10 6aj10B)

«oTaAn4YHO»/ 10- 9 6aJI0B CTAaBUTCS, €CJIU CTYACHT:

1. JleMoHCTpupYyeT Iiy0OKO€e 3HaHUE MaTepHralia U MOHUMaHKE BOITPOCa.

2. YMeEeT COCTaBUTh TOJHBIM W TMPaBWIbHBIH OTBET Ha OCHOBE HM3YyYCHHOTO MaTepHalia,
OTJINYAET OCHOBHBIE (DaKThI OT JI€TaJNIeH, CAMOCTOATENHLHO MOJITBEPKIAET OTBET KOHKPETHBIMU
MpUMeEpaMu, apryMEHTHPOBAHO JICJIaeT aHaJIN3, 000OIIICHNUE U BBIBO/IBI.
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3. 'pamOTHO, 4YeTKO, CBA3HO H3JIaraeT y4eOHbIIl MaTepuan: JaeT OTBET B JIOTHYECKOU
MOCJIEI0BATEIBHOCTHU C UCIIOJIb30BAHUEM MTPUHSITON TEPMUHOJIOTHH.

4. Brageer HEOOXOIUMBIMH SI3BIKOBBIMH  CPEJCTBAMH, MOXET JOIMYCTHUTh OJHY-JBE
HE3HAYUTeNbHbIE TIpaMMaTU4YecKue, (OHETUYECKUE WIM JIEKCUYECKUE HETOYHOCTH, He
MPENSATCTBYIONINE TOHUMAHHUIO M3J1araéMoro Marepuarna.

«XOopo1o»/8 — 7 6aJI0B CTaBUTCSI, €CJIM CTYJICHT:

1. leMOHCTpHUpYyET JOCTaTOUYHOE 3HAHME MaTepuasa U IOHUMaHUEe BOIIPOCa.

2. YMeeT COCTaBHUTh JETAJbHBIM MPaBWIbHBIM OTBET HAa OCHOBE H3YYEHHOTO MaTepuala,
MHOTJa HE OTJIMYAaeT OCHOBHOE OT HECYIIECTBEHHBIX JeTajleld, IOAKPEIUIIET OTBET
KOHKPETHBIMU TpUMEpaMH, KOTJa 3TO TpeOyeTcs, apryMEHTHpPOBAaHO [elaeT aHalu3,
0000I1IeHHE U BBIBOJIBI.

3. JlocTaTOYHO TpaMOTHO U CBSI3HO H3JIaraeT y4eOHbI MaTepuai: JaeT OTBET B JOTHYECKON
MOCNIE0BATEILHOCTH C HWCIOJIb30BAHUEM MPUHATON TEPMHHOJOTHH, MPHU ATOM JAOMYCKAeT
OJIMH HEI0YEeT WM HETOUYHOCTbD.

4. Brageer HEOOXOAUMBIMH SI3BIKOBBIMHU CPEICTBAMHU, MOKET MAOMYCTUTh TPHU-YETHIPE
HE3HAUUTENIbHBIE TpaMMaTHYeCKue, (OHETHYECKHE WM JICKCHYECKHE HETOYHOCTH, He
MPEMSITCTBYIOLTUE 00IIeMYy ITOHUMAHUIO U3J1araéMoro MarepHarna.
«YJAOBJIETBOPUTEJIBbHO0»/5-6 0a/1J10B CTaBUTCS, €CIIA CTYJICHT:

1. lemoHCTpHpyeT MpoOenbl B YCBOGHUU MaTepuaja, XOTS U MOHUMAeT BOIMPOC B LEIOM;
JTA€T HETOJHBINA OTBET.

2. Marepuain uznaraet 0eccCucTeMHO, (hparMeHTapHO, He BCEra MOCIe0BaTENbHO; YIIyCKaeT
TJIaBHOE.

3. Tloka3pIBaeT HEIOCTATOYHYIO C(HOPMUPOBAHHOCTD OTAEIBHBIX 3HAHUN U YMEHHIA; BHIBOJIBI
1 0000IICHUS apryMEHTUpYeT ci1abo, JOMyCKaeT B HUX (DAKTUYECKHE OIIMOKH, KOTOPBIC
MO’KET UCIPABUTh C TIOMOILBIO NPENOJABATEINS.

4. VcnbIThIBaeT 3aTPyJHEHHS] B HCIOJIb30BAHUU TEPMHUHOJIOTHUH, HE BIAJIEET S3BIKOBBIMH
CpeACTBaMH B JIOCTaTOYHON Mepe, JAOMyCKaeT OJHY-ABE TIpyOble TIpaMMaTHYECKHUE,
(doHeTHYECKUE WM JIEKCUYECKHE OLIMOKH MM OoJiee YeThlpeX HEI0YETOB, YTO 3aTpyIHSET
BOCIIPUATHE OTBETA.

«Hey/10BJIETBOPHUTEJbLHO»/MeHee 5 0a/1JI0B CTABUTCSI, €CJIH CTYIECHT:

1. JleMOHCTpUpPYET cepbe3Hble NpoOesbl B YCBOCHMM MaTepuajga W IPaKTHUYECKH He
packpbIiBaeT COJIEp)KaHWs MaTepuana, JIM0O He MOHMMAeT CyTH BOINpOCa U JaeT OTBET, He
MMEIOLIUI OTHOLLIEHUS K BOIPOCY, JINOO 3aTpyIHSAETCS AaTh OTBET.

2. Marepuan uznaraetT 0€CCUCTEMHO, OTBEYAET HE MO CYIIECTBY, HE MOKET CaMOCTOSATEIHHO
CclienaTh BBIBOABI MM 0000IICHHUS.

3. Nmeet cnabo chopMUpOBaHHBIE U HETIOJIHbIE 3HAHUSI, HO YMEET MPUMEHSTh UX K PEIICHUIO
KOHKPETHBIX BOIIPOCOB.

4. He ucnonb3yeT HEOOXOIUMYIO TEPMHHOJIOTHIO, HE BJAJEET SI3BIKOBBIMU CPEICTBAMH B
JIOCTaTOYHOM Mepe, AOIycKaeT Oosee Tpex rpyObIX IpaMMaTHYeCKUX, (POHETHUECKHX WIIU
JIEKCUUYECKUX OLIMOOK M HEJ0UETOB, YTO 3aTPYyIHIET BOCIIPUATHE OTBETA.
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