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. Lesn v 32724 TUCHMIIMHBI (MOYJIs1):
Hean:
1. ¢opmupoBanue y oOy4yarOIIMXCsl HMHOS3BIYHOM JIMHI'BOCOLMOKYJIBTYPHOW KOMIIETEHIIUH,
JIOCTaTO4YHOM a1 3((PEeKTUBHOrO B3aUMOJCHCTBUS C TMPEACTABUTENSIMH HHBIX KYyJIbTYp B
npoeCCHOHATbHOM KOMMYHUKATUBHOM MTPOCTPAHCTBE;
2. pa3BUTHE U COBEPIICHCTBOBAHHE PEUEBBIX, YUEOHO-TIO3HABATEIBHBIX M MPO(eCcCHOHAIBHO-
OPUEHTUPOBAHHBIX YMEHHUH Ul PELIeHUs COLUaIbHO-KOMMYHMKATHBHBIX 3a/1a4 B Pa3JIMYHBIX
o0acTsX OBITOBOM, KyJIbTYpHOM U NIPO(ECCUOHAIBHON AEATEIbHOCTH;
3. pacuMpeHHe Kpyro3opa, MOBBIIICHHE OOLIEH KyIbTYpbl MBIIUICHHS, OOIICHUS M PEYH B
aCIIeKTe YBAXUTEIHHOTO OTHOUICHHUS K JYXOBHBIM IIEHHOCTSIM JIPYTHX CTPAaH U HAPOJIOB.
3agauu:
1. ¢opmupoBaHHE U COBEPIICHCTBOBAHUE S3bIKOBBIX HABBIKOB B 00J1aCTH (POHETUKH, JICKCUKH,
rpaMMAaTHKH;
2. pa3BUTHE PEUYEBBIX YMECHHHU (ayAMpOBaHUE, TOBOPEHHE, YTEHUE, MMChMO) Ha aHTIUICKOM
SI3bIKE B Pa3HBIX cepax U cuTyarusx (YCTHas M MHCbMEHHAs 1eJI0Basi KOMMYHHKAIHs);
3. pacuMpeHHe Kpyro3opa, MOBbIILIECHHE O0IIEN KyIbTYpbl MBIILIJICHUS, OOILEHUS U PEUH;
4. mnpuobOpereHHe OOIIEKYJIbTYPHBIX M KYJbTYpPHO-CIELUM(PUUECKUX 3HAHUH B acHeKTe
YBaXXUTEJIBHOTO OTHOILIEHUS K JTyXOBHBIM ILEHHOCTAM JPYIMX CTpaH W HapoAoB Juis Ooiiee
YCHEIIHOM coluan3alyy B MOJIUKYIbTYPHOM OOIIECTBE;
5. YIOBIETBOPEHHME  IMO3HABATENbHBIX  HHTEPECOB  OOyYalOIIUMXCS  HpH  HU3Y4YEHUH
npoecCHOHAIbHO BOCTPEOOBAaHHOHN CHELMANbHOM JUTepaTypbl Ha AaHIVIMHCKOM SI3bIKE W
TBOPUYECKOM OCMBICIIEHUH 3apy0€KHOT0 ONbITa B IPOGUIMPYIOIIEH U CMEXKHBIX 00JIaCTAX HayKu
Y TEXHHKH,
6. pa3BUTHE HaBBIKOB CaMOCTOSTENBHOW pPabOTBl W CTUMYJIUPOBaHME CTPEMIICHUS

CaMOCTOATCIIBHO ITOBLIIATL YPOBCHB SI3BIKOBOM U pequoﬁ KOMIICTCHIIUH.

1. MECTO JUCHHUIIJIMHBI B CTPYKTYPE OIIOII BO

YueOunas mucrumivHa (Moayns) B1.B.J1IB.06.02 UHocTpaHHbIi si3bIK B NpodeccuoHAIbLHOI

AeATeIbHOCTH OTHOCUTCS K YaCTH IPOTrpaMMBl, (hopMUpyeMoil ydacTHUKaMHU 00pa3oBaTeIbHBIX

OTHOILIEHUM.
N3ydenue nanHoi yueOHON qUCHMILTUHBI (MOAYIISA) U GOPMUPOBAHKE COOTBETCTBYIOIIMX 3HAHUM,
YMEHHH U HaBBIKOB, IPOXOJIUT OJHOBPEMEHHO C AMCLUIIIIMHAMU

b1.B.J1B.06.01 IToaroroBka k Tecty TOEFL u 51.0.05 MHOCTpaHHBINA S3BIK.




HepequL MOCICAYHOUX y‘-IGGHBIX AUCHUIIINH, I KOTOPBIX HCO6XOI[I/IMLI 3HaHUA, YMCHUA U

HaBBIKH, (POPMHUPYEMBIE JAHHOW y4eOHOM TUCIIUIUTMHOM:

51.0.05 MuocTpadusiii s3bIK (3 1 4 ceMecTphl).

Juctunnuaa «HOCTpaHHBIA S3bIK B TPO(ecCHOHATBLHON

COACPIKATCIIbHO-MCTOAUYCCKN CBA3aHAa C BbBIIICIIPUBCIACHHBIMHA AOUCHUILUIMHAMU,

JACATCIbHOCTHU) JIOTHYECKU U

TaK Kak

HarpasieHa Ha (OpMUPOBAHHE M COBEPIICHCTBOBAHHE MHOS3BIYHOW JIMHTBOCOIMOKYJIBTYPHOM

KOMIIETEHIINH, B TO k€ BpeMsl GOKycHUpysCh Ha MpodheccnoHaTbHO-OPUEHTUPOBAHHOM KOHTEHTE,

HEOOXOMMOM JIJIs1 Oy TyIIei paboThl 00yJaroIuXCs.

TpeboBaHMs K BXOAHBIM 3HAHUSAM: YPOBEHb BJIAJICHUS aHTIIMUCKUM SI3BIKOM B 00beMe HE HUKE

A2 (Elementary).

I11. TPEBOBAHMUA K PE3YJIBTATAM OCBOEHUSA JUCHUIIJINHBI

Hpouecc OCBOCHHUA AOUCHUILUIMHBI HAIIPABJICH Ha (1)OpMI/Ip0BaHI/Ie OJIEMCHTOB CJICAYIOMIUX

komnereHMit B coorBerctBun ¢ ®I'OC BO u OIl BO no naHHOMYy HampaBi€HHMIO MOJATOTOBKHU

(cnenmanbHOCTH) 38.03.02 MeHeKMEHT:

IlepeyeHb MUIAHUPYEMBIX Pe3yJbTATOB 00YUYEHHS 10 JUCHHUILIMHE (MOAYJIIO0),

COOTHECCHHBIX ¢ THAUKATOPAMHU JOCTHKCHUSA KOMIIeTeHI it

Komnerenuus Nuaukaropsl Pe3yabTaTsl 00yyeHus
KOMIIeTeHIH
YK-4 YK-4.2 3HAaTh:
Crnioco0OeH ocylIecTBIATh JleMOHCTpUpYyEeT ~ YMEHHUE | — JIeKCHUUYECKUN u
JENOBYIO KOMMYHHMKAIMIO B | BECTH ~ OOMEH  JIEJIOBOHM | rpaMMaTHYECKUi MHHAMYM,
YCTHOM Y MMCbMEHHOU uHdopManyeil B yCTHOM M | HEOOXOAMMBIM I  YCTHOM M
(dopmax Ha NUCbMEHHOH (opMax HeE | MUCHLMEHHOM bopm

rOCYJJapCTBEHHOM SI3BIKE
Poccuiickoit ®enepanuu u
MHOCTPaHHOM(BIX )
SI3bIKe(ax)

MCHECC k(211 Ha
HHOCTPaHHOM A3BIKC

OJHOM

PO ECCUOHAIIBHOTO OOIICHHS
YMeTs:

— JAOCTHUTraTh IIOCTaBJICHHBIC
KOMMYHUKATHBHBIC neiu,
aJICKBAaTHO MMPpUMCEHAA

JUHTBOKYJIBTYPOJIOTHUECKHE
3HAHUA,

— BecTH Oecely Ha MOBCEIHEBHBIE
U NpoecCHOHANBHBIE  TEMBI,
coOmoasi  mMpaBWiIa  JIETIOBOTO
JTHKETA;

— OCYIIECTBIIATh  IEPEHUCKYy |
y‘IaCTBOBaTB B paBJ’II/I'-IHI)IX YCTHI)IX
JIEIIOBBIX BCTpeUax
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Bnaners:

— HaBBbIKAMU YCTHOU peuu,
MOHOJIOTUYECKOH (B TOM 4YHCIIe
NyoNUYHOW) W JUAJOTUYECKON
peun B paMkax  Oynyiuei
npodeCcCHOHATIBHOM 1€ TEbHOCTH;
— HaBBIKAMM HU3JIOKEHUS HJEH B
[IMCbMEHHOM BUJIE u nux
opopMIIeHHSI B COOTBETCTBHM C
TpeOOBaHUAMHU TMPO(HECCHOHAIBHO
BOCTPeOOBaHHBIX KaHPOB
IIICbMEHHOMU peuy;

— PUTOPUYECKUMH HaBBIKAMU;

— HaBbIKaMM apryMeHTalluu;

— HaBBbIKaMHu
aHaJIM3a JaHHbIX.

KpUTHYCCKOT'O

VK-4.3

Bri6upaet cTuib 001meHus B
3aBHCUMOCTH OT LEId H
YCIOBHI MapTHEPCTBA,;
aJanTupyeT pedyb, CTUIb
OOIIEHUS U SI3BIK )KECTOB K
CUTYaIUSIM
B3aUMOJIEHCTBHS

3HaTh:
— OCHOBBI MEXTyHapOJHOI O
JIeJI0OBOTO JTHUKETa Ui
MOJTHOIEHHOH TMpo(dhecCHOHAIbHON
KOMMYHHKaIUH

YMers:
—TubKo pearupoBatb Ha
U3MEHEHHsI B KOMMYHUKATHBHOM
CUTYAIHH;
— a/IanTUPOBAThCSA K
KOMMYHHKaTHBHbBIM CTHJIISIM
MPEJCTaBUTENEH HHBIX KYJIbTYP
Bnagers:
— 0COOEHHOCTAMU pa3IMyYHbIX
KAHPOB IHMCBMEHHOM M YCTHOM
peud U CBSI3aHHBIMH C HHUMHU
MIpaBUIIAMHA MEXTyHapOIHOT O
JIEJIOBOTO 3TUKETA

[K-4
CrniocobeH opraHu30BbIBAThH
paboThI ¢ NOAPSIAYMKAMU Ha

I1K-4.2
YMmeer OIEpPaTUBHO
MNPOBOAWTL aHAJIW3 PbIHKA

3HaTh:
— JICKCUYECKHE EIUHUIBI (B TOM
qHuclie y3KOCHEIHATN3UPOBAHHYIO

PBIHKE TPAHCIIOPTHBIX YCIYT | MOAPSAYNUKOB B YCIOBHUSAX JEKCHKY) W TpaMMaTHYeCKHe
HEJ0CTaTOYHOCTH CTPYKTYpPbI aHTJIMHCKOTO S3bIKAa B
uHpopManuu, BIIAJCET | 0OBEME, HE00X0IMMOM JUTS
MHOCTPAaHHBIM SI3BIKOM Ha | pelieHus pa3IMYHBIX
YPOBHE, HEOOXOIMMOM ISl | MPOW3BOJACTBEHHBIX  3ajad C
KOMIIETEHTHOTO  PELIECHUS | ITOMOIIBIO MEXKYJIBTYPHBIX
IIPOU3BOJICTBEHHBIX 3a7a4 JIETTOBBIX KOHTAKTOB

YMers:
— ONEpPaTUBHO  AHAJIU3UPOBATH
HOBYIO HH()OpMAIIHIO, CBSI3aHHYIO C
po¢eCcCHOHATHHON




JeSITEIbHOCTHIO u
MPEACTaBICHHYI0 Ha aHTJIUHCKOM
SI3bIKE, U aJI€KBATHO pPEarupoBaTh
Ha W3MEHEHUs, MPOUCXOJAIINE B

npodeccuoHaTbHON chepe,
cpencTBamMu JIEJI0BOTO
AHIJIMMCKOTO S3bIKa

Biagers:

— HaBbIKAMH KPUTHYECKOTO
OCMBICIICHUS uHbopMaluu,
MPEJICTABICHHON Ha aHIVIMMCKOM
SI3BIKE, KoTopas SIBJISIETCS
aKTyaJbHOU TS

PO ECCUOHATBHON JeSTeIbHOCTH
oOyyaromerocs




KOJIH4YeCTBA AaKAACMHUICCKHUX JaCcoB

V.

O0BbeM TUCHUILINHEI COCTABJACT 4 3auyeTHbIe eIMHNIBI, 144 yaca,
B TOM 4HCJIE 8 YaCOB Ha 3a4eT C OLIEHKOM, 27 4acoB Ha 3K3aMeEH,
9achl MPAKTHYECKOM MOATOTOBKH HE MPETYCMOTPEHBI y4COHBIM IUTAHOM.

COJAEP)KAHUE U CTPYKTYPA JUCHUIIJIMHBI

®opMa NPOMEKYTOUHOM aTTecTanmumn: 1 ceMecTp — 3a4eT ¢ OLEHKOM, 2 ceMecTp - IK3aMeH

4.1 CopepixaHue JUCHHUILINHBI, CTPYKTYPHPOBAHHOE 10 TeMaM, ¢ YKa3aHHeM BH/0B y4eOHBIX 3aHATHH U OTBEJEHHOI0 HA HUX

Ne | Pa3zgen aucHMILINHBI/ TeMAa ®opma TeKYLIero
n/H Buner yaeOHOI paboThI, KOHTPOJIfA
BKJIFOYasi CAMOCTOSITEIbHYIO Pa0OTy O0YyJalOMmuXcsi , | ycrneBaeMocTu/
MIPAKTUYECKYIO TTOTOTOBKY M TPYIOEMKOCTh dopma NMPOMeKYTOUHOM
(B yacax) arrecTauMu
(mo cemectpam)
=
KonTakTHas paboTa mpermoaaBares ¢ =
oOy4JarmuMucs 5
[
=
s 2
5 o
& S 'S
: Z e
E. g Jlexkuust | Ipakruueckoe, | KoncyabTamus, @)
S| e 3aHsiTHE KCP
= 2
3| o
Q| M
1 2 3 4 5 6 7 8 9
1 | Companies 1 18 - 4 11 Tect, yCTHBIN onpoc
2 | Working Life 1 14 - 4 11 Tect, ycTHBIN onpoc
3 | Career 1 14 - 4 11 TecT, ycTHBIN onpoc
4 | Business Facilities 1 16 - 6 1 KCP 12 Tect, YCTHBIH OMpoC
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HUTOI'O 3A CEMECTP 1 72 18 1 45 3ayer c oueHKoi -8
4acoB, B TOM 4ucJje 8
yacoB KO
5 | Products and Services 2 - 7 0,5 4 Tecrt, yCTHBIH Ompoc
6 | Business Travel 2 - 7 0,5 4 Tect, YCTHBIH Ompoc
7 | Business Communication 2 - 7 0,5 4 Tecrt, yCTHBIH Ompoc
8 | Working Across Cultures 2 - 7 0,5, 1 KCP 2 Tect, YCTHBIH Ompoc
HUTOI'O 3A CEMECTP 2 72 28 2 14 9k3aMeH — 27 4acos, B
TOM Yncjaek 17 4., 10 .
KO
4.2. I1;1aH BHeayIMTOPHO# caMOCTOSITe/ILHON PadoThI 00y4YaroIuXcs M0 JUCIUIITHHE
CamocTtosTenbHas pabota o0ydyaronmxcs VYueOHOo-MeToinuecKoe odecreueHne
Bun OlLIeHOYHOE CaMOCTOSITENTLHOU PabOTHI
Cemectp Hassanwue paznena, TeMbl N Cpoku | TpymoeMKocTh
CaMOCTOSITEILHOU CpEICTBO
BBITIOJTHEHUSI (uac.)
paboThl
1. Companies Nzyuenue 11 Tect Cmupnosa, H. B. Anrnuiickuii S3bIk 11
MATEpHAIOB 110 menepkepoB (B1—B2) : yuebnuk juist By3oB /
TeMe. BEIHOIHEHM H. B. Cmupnoga, A. B. Cokonosa,
eMe, 0 o CHUC 4-g genens 10. A. lyrnac. — Mocksa : 31aTenscTBo
YNPKHEHUH U IOpaiit, 2022. — 185 c.
MOJArOTOBKA K
1 TECTY
2. Working Life N3yuenue 11 TecT Croruuesa, O. H. AHMIMHACKUH SI3BIK 15
MATEPUAIIOB TI0 sxoHomuctoB (B1-B2). English for Business
Studies in Higher Education : yae6Hoe mocobue
TEME, BBIIIOJIHEHUE .
> 8-1 Henmens it By30B / O. H. CroruueBa. — Mocksa :

YIPA)KHEHUN U
IIOATOTOBKA K
TECTY

WznarenscrBo [Opaiit, 2022. — 197 ¢




CamocTtosTenbHas paboTa o0ydaronmxcs

qu6H0-MeTo,quec1<oe obecreueHne

Bun OLeHOYHOE CaMOCTOSITENTEHOM PabOTHI
Cemectp HasBanue paznena, Tembl N Cpoku | TpymoeMKocTb
CaMOCTOSTCIIBHOU CpCacCTBO
BBITIOJTHCHUS (qac.)
paboThI
3. Career I/IsyquI/Ie 11 Tect VBapos, B. 1. AHrnuiickuii si3pik amst
MATEPUAIIOB TI0 skoHomucToB (A2—B2). English for Business +
TeMe. BRITOTHEHIE |12-51 ay/IMO3aMUCH : YUeOHUK U TIPAKTUKYM JIJIsI
> . By30B / B. U. YBapoB. — 2-¢ u3n., nepepad. u
YIPaXHCHUH 1 HEACIIA non. — Mocksa : M3naTensctso HOpaiir,
OAroTOBKA K 2022. — 393 c.
TECTY
4. Business Facilities W3yyenue 12 Tect Sxymesa, U. B.  Anrnmiickuii si3eik (B1).
MATEpHANIOB 110 Introduction Into Professional English :
TeMe. BEIMOTHEHHE |16-5 y4eOHUK U MIPAKTUKYM TS BY30B /
> . U. B. Skymesa, O. A. JlemueHkoBa. — 3-¢ U3,
YIPaXXHCHUH 1 HEACIA YCIIp. ¥ 101 — Mocksa : U31aTenscTBo
IIOATOTOBKA K IOpaiir, 2022. — 148 c.
TECTY
Bcero 3a 1 cemectp 45
5. Products and Services N3yuenue Tect CmnpHosa, H. B. Anrnmiicknii s3pix s
MATEpHAIOB 110 MmenepkepoB (B1—B2) : yueGuuk ms By3os /
H. B. Cmupnosa, A. B. Cokososa,
Teme, BHHOJ\IJHGHHG 4-g genens 4 10. A. Iyrnac. — Mocksa : 3naTenscTBo
YIPpaXXHCHNHU U FOpaiir, 2022. — 185 c.
IIOAIOTOBKA K
TECTY
2 6. Business Travel N3yuenue Tect Croruuesa, O. H. AHMIMHACKUH SI3BIK 15
MATEPUAIIOB TI0 sxoHomuctoB (B1-B2). English for Business
TeMe. BLIMONHCHIE Studies in Higher Education : yue6noe nmocooue
> 8-1 Henmens 4 st By30B / O. H. CroruueBa. — Mocksa :

yYIOpaKHEHUHN U
MIOATOTOBKA K
TECTY

WznarensctBo FOpaiit, 2022. — 197 ¢




CamocTtosTenbHas paboTa o0ydaronmxcs

qu6H0-MeTo,quec1<oe obecreueHne

Bun OLeHOYHOE CaMOCTOSITENTEHOM PabOTHI
Cemectp HasBanue paznena, Tembl N Cpoku | TpymoeMKocTb
CaMOCTOATEJIBHON CpPEACTBO
BBITIOJTHCHUS (qac.)
paboThI

7. Business Communication |H3yucuue Tect YBapos, B. . Anramiicknil s3b1k uis
MATEpHANIOB 110 sxonomuctoB (A2-B2). English for Business +
TeMe. BEITOTHEHHE 12'}{ aAyano3aIiucu : y‘-Ie6HI/IK 1 MPAaKTUKYM JJid

> . 4 By30B / B. 1. YBapoB. — 2-e uzn., nepepad. u

YIPaXHCHUH 1 HEACIIA non. — Mocksa : M3naTensctso HOpaiir,
OAroTOBKA K 2022. — 393 c.
TECTY

8. Working Across Cultures |M3yuenue Tect Sxymesa, U. B.  Anrnmiickuii si3eik (B1).
MATEPHAJIOB 110 Introduction Into Professional English :
TeMe. BEIMOTHEHHE |16-5 y4eOHUK U MIPAKTUKYM TS BY30B /

> . 2 U. B. fxymesa, O. A. JlemueHkoBa. — 3-e u31.,
YIPa)KHCHUM 1 HCACHA ucnp. u aom. — Mocksa : U31aTenscTBo
IIOATOTOBKA K IOpaiir, 2022. — 148 c.
TECTY
Bcero 3a 2 cemectp 14
OO0t 00beM caMOCTOATEIHHOM PabOTHI MO JUCHUILTHHE (Yac) 59
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4.3.Conep:xanue yueOHOro Mmatepuasia

Ilo COACPIKAHNIO TaHHasd AUCHUILIIMHA COCTOUT U3 8 pas3aciioB — 0J10KOB MaTE€pHraJIOB I10 TEMaMm,

CBSI3aHHBIM C JICIIOBBIM M TPOQECCHOHATBHBIM OOIIEHUEM OYIyIUX MEHEIKEpoB. B kaxmom

CCMCCTpPC MpeanojgaracTcsa U3y4CHue 4 PasaciioB. Pa3neﬂm, B CBOIO O4YCpCIb, COCTOAT U3 ooiece

CHCHI/I(I)I/ILIHI)IX TEM, B paMKaX KOTOPBIX HU3YYAIOTCA OTACIBHBIC ACIICKThI pa3iciia. Kamz[aﬂ TEMa

COCTOUT U3 3aﬂaHI/II71, HaITpaBJICHHBLIX HAa Pa3BUTHUEC pa3HbIX PCUCBLIX HABBIKOB: UTCHUS, ayAUPOBAaHNA,

roBOpCHHA, IIHCbMa. Bo Bcex pasaciiax TaKKC COACPIKHUTCA JIGKCI/IKO-FpaMMaTI/I‘-IeCKI/If/’I u

JIMHTBOKYJIBTYPOJIOTMYECKUI MaTepHal.

Pa3I[eJ'IBI N TCMbI TUCHUIUIUHBI CIICAYIOIINC:

1.Companies

1.1. Company types and structures

1.2. The manufacturing sector

1.3. The service sector
2.Working Life

2.1. Types of work

2.2. Departments

2.3. Working conditions
3.Career

3.1. Recruitment

3.2. CV (resume) and cover letter

3.3. Staff development and training
4.Business Facilities

4.1. Describing your workplace

4.2. Office layout and design

4.3. Office supplies and equipment
5.Products and Services

5.1. Describing a product

5.2. Production

5.3. Service providers
6.Business Travel

6.1. Flights and travel

6.2. Hotels

6.3. Business conferences and exhibitions
7.Business Communication

7.1. Telephoning

7.2. Business correspondence
8.Working Across Cultures

8.1. Cultural awareness in business

8.2. Networking

4.3.1. IlepeyeHb CEMHHAPCKHUX, MPAKTHYECKUX 3aHATHI U J1a0OPATOPHBIX padoT

n/H CeMHMHAPOB,

Ne HaunmeHnoBanue TpynoemkocThb

OueHounpie
CcpeacTBa

11



Ne npaktuyeckux 1 | Becero | U3 Hux dopmMupyemblie
pasgena | JadOpPATOPHBIX | YACOB | MPaKTHYeECKast KOMIIeTeHIIM U
M TE€MBbI padoTr NMOATrOTOBKA (MHAUKATOPBI)*

2 3 4 5 6 7

. Companies 4 -
1.1 Company types and 1 - Tecr, [1K-4.2
structures YCTHBIN
o1poc
1.2 The manufacturing 1 - Tecr, [1K-4.2
sector YCTHBIN
OIIpocC
1.3 The service sector 2 - Tecr, [1K-4.2
YCTHBIN
o1poc
2. Working Life 4 -
2.1 Types of work 1 - Tecr, YK-4.2
YCTHBIN
ompoc
2.2 Departments 1 - Tecr, YK-4.2
YCTHBIN
OIpoc
2.3 Working conditions 2 - Tecr, YK-4.2
YCTHBIN
OIpoc
3. Career 4 -
3.1 Recruitment 1 - Tecr, VK-4.2
YCTHBIN
OIpoc
3.2 CV (resume) and 1 - Tecr, YK-4.2
cover letter YCTHBIH
OIIpocC
3.3 Staff development 2 - Tecr, YK-4.2
and training YCTHBIH
OIpoc
4. Business Facilities 6 -
4.1 Describing  your 2 - Tecr, [1K-4.2, VK-4.2
workplace YCTHBIH
OIpoc
4.2 Office layout and 2 - Tecr, I1K-4.2
design YCTHBIH
OIpocC
4.3 Office supplies and 2 - Tecr, [K-4.2
equipment YCTHBIN
OIIpocC
5. Products and 7 -
Services
51 Describing a 1 - Tecr, [1K-4.2, VK-4.2
product YCTHBIN
OIpoc
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5.2 Production Tecr, I1K-4.2
YCTHBIN
o1poc
5.3 Service providers Tecr, I1K-4.2
YCTHBIN
OIIpocC
6 |6. Business Travel
6.1 Flights and travel Tecr, VK-4.2, YK-4.3
YCTHBIN
OIIpocC
6.2 Hotels Tecr, VK-4.2, VK-4.3
YCTHBIN
o1poc
6.3 Business Tecr, VK-4.2, YK-4.3
conferences  and YCTHBIM
exhibitions OTIpOoC
7 |7. Business
Communication
7.1 Telephoning Tecr, [1K-4.2
YCTHBIN
OIpoc
7.2 Business Tecr, I1K-4.2, YK-4.2
correspondence YCTHBIH
ompoc
8 | 8. Working Across
Cultures
8.1 Cultural awareness Tecr, VK-4.2, YK-4.3
in business YCTHBIH
OIpoc
8.2 Networking Tecr, YK-4.2, YK-4.3
YCTHBIN
OIIpocC

4.3.2. llepeuenb TeM (BONMPOCOB), BBIHOCMMBIX Ha
CTYJ€HTAMM B paMKax camocTosiTe/ibHoil padotsl (CPC)

CaAMOCTOATEC/IbHOEC H3YyUYCHHUE

Ne Tema 3aganue ®opmupyemast NAK
n/n KOMIIETEHIIUS
1 2 3 4 5
1 | Companies W3yunTh MaTepHalbl IO TEME IS YK-4 YK-4.2,
HOJTOTOBKH K TECTY U BBIITOJIHHUTH VK-4.3
yIIpasKHEHHSI
2 | Working Life W3yunth MaTepuasbl IO TeMe JUIs VK-4 YK-4.2,
IIOATOTOBKHU K TECTY U BBIIIOJIHUTH YK-4.3
yIPaXHEHUSI
3 | Career W3yt MaTepuaisl IO TeMe IS YK-4 YK-4.2,
HOJATOTOBKH K TECTY U BBIITOJIHHUTH VYK-4.3
yIIpasKHEHHSI
4 | Business Facilities W3yunth MaTepuaibl O TeMe IS VK-4, I[1IK-4 YK-4.2,
IOATOTOBKH K TECTY U BBIITOJIHUTD I1K-4.2

13



yIpaXHEHUS

Products and Services | M3y4uts MaTepuaibl O TeMe IS [1K-4 I1K-4.2
MIOJITOTOBKH K TECTY U BBIIIOJIHUTH
YIPaXKHEHUS

Business Travel W3yauTh MaTepHalbl 10 TEME IS VK-4 VK-4.2,
MOJATOTOBKH K TECTY U BBIINIOJIHUTD YK-4.3
YIPasKHEHHUSI

Business W3yunth MaTepuaisl 0 TEME I YK-4, TIK-4 YK-4.2,

Communication MOATOTOBKHU K TECTY M BBIMIOJHUTH [1K-4.2
YIPaXKHEHUS

Working AcCross | U3yunth MaTepHaibl o TEME IS YK-4 YK-4.2,

Cultures MIOArOTOBKHU K TECTY U BBIIIOIHUTD YK-4.3

yIpaXHEHUS

14



4.4. MeTonnueckne yKa3aHusl 10 OPraHU3AIUHM CAMOCTOSITeIbHOI PadoThbl CTYICHTOB

CamocrosTenbHas paboTa CTyIEHTOB TMpEACTaBisieT Cco00H  yueOHO-IO3HABATEILHYIO
NeSTEeILHOCTh M HAIlpaBJieHa Ha 3aKPEIJICHUE U COBEPIICHCTBOBAHNE KOMMYHUKATUBHBIX YMEHUN U
HaBBIKOB, IIOJYYEHHBIX BO BpEeMsSl ayJUTOPHBIX 3aHATHH. 3aJaHusi CUHXPOHU3HPOBAHBI C
M3Yy4aeMbIMH pa3zieslaMu Kypca 1 IPeCTaBISIOT cO00M paboTy ¢ JOTMOTHUTEIbHBIMU Ay TEHTHUHBIMU
Y y4eOHBIMU MaTepUaIaMH.

CamocTrosTenpHas paboTa MO JaHHOW TUCIHHUIUIMHE TPEANojiaraeT M3ydeHHE MATepHAIOB H
MOJITOTOBKY K TECTY KaKk K OCHOBHOU (hOpMe TEKYIIEro U 3aTEM MPOMEKYTOYHOTO KOHTPOJIS.

Tectel B pamkax CP HampaBieHbl Ha KOHTPOJIb Pa3HBIX BHUJOB pPEUYEBOW JEATEIBHOCTH:
ayqupoBaHUE, 4YTEHHE, MHCbMO, a TaKKe Ha KOHTPOJb C(HOPMHUPOBAHHOCTH JIEKCHUKO-
rpaMMaTHYE€CKUX HABBIKOB B PAMKaX U3Yy4aeMOM TEMBI.

Knaccupurkauus ¢gopm TecTOBBIX 3aJaHUM

1) TecroBbie 3amanus (T3) MHOKECTBEHHOTO BBIOOpA C OJHHM WM HECKOJBKUMH MPaBUIbHBIMU
OTBETaMH U3 MPEAJI0KEHHOT0 Habopa OTBETOB;
2) T3 MHOKECTBEHHOT'O BHIOOPA HA YCTAHOBJICHUE COOTBETCTBHUS;
3) T3 MHOKECTBEHHOT'O BHIOOpA Ha YCTAHOBJICHUE MOCIICI0BATEIBHOCTH;
4) T3 ¢ KOHCTpYUpyeMbIM 0TBeTOM: T3 ¢ KpaTKuM periameHTupyeMbiM oTBeToM (T3 H0moaHeHus);
T3 cBoOoaHOTO M3NOXKEHUS (C pa3BEPHYTHIM OTBETOM B IIPOU3BOIILHOM popme).

Kaxxnoe TecTroBoe 3ajaHue co31a€TCsl HA OCHOBE:!
— TEKCTa JJI1 KOHTPOJISI HABBIKOB UTEHUS,
—aynuodaiina 1511 KOHTPOJIsI HABBIKOB ayTUPOBaHUS,
—TekcTta / (parmeHTa TeKcTa / TPEUIOKEHHS [UIsi KOHTPOJIS 3HAHMUS JIEKCHYECKHX WU
rpaMMaTHYECKUX €IMHHII,
— TEKCTa-CTUMYJIa, OIHKCHIBAIOIIETO 3aJaHUe MO MUChMY s MPOBEPKH CHOPMHUPOBAHHOCTHU

HaBBIKOB MMChbMEHHOM peuun.

V. YYEBHO-METOJNYECKOE U UTH®OPMAIIUOHHOE OGECIIEYUEHUE
JAUCHUIIJIUHBI (MOYJISA)

a) [lepeyennb JuTeparypsbl:

1. CmupnHoBa, H.B. Awnrnmiickuii s3pik uis MeHemkepoB (B1—B2): yueOGuuk mis By30B /
H. B. Cmupnona, A. B. Cokosnoa, 0. A. [Iyrnmac. — Mocksa : U3ngarensctBo Opaiit, 2022. —
185 c. — (Bwicmiee oOpaszoBanme). — ISBN 978-5-534-08395-8. — Tekct : 2neKTpOHHBIN //
OopasoBarenbHas wiathopma KOpaiit [caiit]. — URL: https://urait.ru/bcode/494530

2. Crorumesa, O. H. Anrnuiickuii s3biK 1t 9koHOoMucTOB (B1-B2). English for Business Studies in
Higher Education : yue6Hoe mocobue anst By3oB / O. H. CroraueBa. — MockBa : M3aarenscTBo
HOpaiit, 2022. — 197 c. — (Bsicmee obpazoBanue). — ISBN 978-5-534-10008-2. — Tekcr
AIIEKTPOHHBIN /l OGpa3zoBarenpHas matdopma Opaiit [caiit]. — URL:
https://urait.ru/bcode/475072



https://urait.ru/bcode/494530
https://urait.ru/bcode/475072

3. VBapoB, B.W. Amnrmmiickuit s3pik st sxkonomuctoB (A2-B2). English for Business +
ayJIMO3aIKCH : yYeOHUK M TIPAKTUKYM Juis By30B / B. 1. YBapoB. — 2-e u3ja., nepepad. u gom. —
Mocksa : M3garensctBo FOpaiit, 2022. — 393 ¢. — (Bricmiee oopazoBanue). — ISBN 978-5-534-
09049-9. — Texkcr : anextpoHHbId // OOpazoBatenbHas 1margopma IOpaiit [caiit]. — URL:
https://urait.ru/bcode/489547

4. Sxymea, M. B. Aurmiickuii s3eik (B1). Introduction Into Professional English : yaeOnux u
npakTUKyM a7 By3oB / U. B. SIkymesa, O. A. JlemuenkoBa. — 3-€ u31., UCIp. U 101. — MocCKBa :
WznarensctBo FOpaiit, 2022. — 148 ¢. — (Bricmiee oopazoBanue). — ISBN 978-5-534-07026-2. —
Texct : onexrtponnsri // OOpa3oBarenbHass 1wuiarpopma IOpaiit [caiit]. — URL:
https://urait.ru/bcode/490159

Takke pexoMeHyem:

1. Clarke S. In Company 3.0. B1: Pre-Intermediate Student’s Book Pack. — McMillan, 2019.

2. Duckworth M., Hughes J., Turner R. Business Result. Upper-intermediate Student’s Book. — 2™
edition. Oxford University Press, 2018.

3. Grant D., Hudson J., Hughes J. Business Result. Pre-Intermediate Student’s Book. — 2" edition.
— Oxford University Press, 2018.

4. Hughes J., Naunton J. Business Result. Intermediate Student’s Book. — 2" edition. — Oxford
University Press, 2018.

5. Mascull B. Business Vocabulary in Use: Self-Study and Classroom Use. Third Edition.
Intermediate. — Cambridge University Press, 2017.

6. O’Keefe M., Lansford L., Wright R., Frendo E., Wright L. Business Partner. B1 Coursebook. —
Pearson, FT Publishing. — 2018.

7. Powell M. In Company 3.0. B1+: Intermediate Student’s Book Pack. — McMillan, 2019.

0) ba3bl 1aHHBIX, HHPOPMALMOHHO-CIIPABOYHbIE U OMCKOBbIE CHCTEMbI

1. OBC 243 «bubauorex». I'ocynapcrBennbiii koHTpakT Ne 019 ot 22.02.2011 r. OOO
«bubnmmorex». Jlunensnmonnoe cormamenue Ne 31 ot 22.02.2011 r. Apnpec nocryna:
https://isu.bibliotech.ru/ Cpok neiictBus: ¢ 22.11.2011 r. 6eccpouHsblii.

2. OBC «PykonT» Kontpakt Ne 98 ot 13.11.2020 r.; Axt Ne 6K-5415 ot 14.11.20 r. Cpok
nevicteus o 13.11.2021r. goctym: http://rucont.ru/

3. ObC «M3natensctBO Jlanb». OO0 «M3natenserBo Jlanb». MHbopManimonHoe nucbmo Ne
128 o1 09.10.2017 r. Cpok aefictBusi: Oeccpounsiid. Anpec nocryma: http://e.lanbook.com/
4. 9bC «Haunonanbusiii udposoii pecypc «Pykont». LIKb «bnbxom». Kontpakt Ne 04-E-
0343 ot 12.11.2021 r. Aapec nocryna: http://rucont.ru/
5. OBC «Aibykc.py/ibooks.run. OO0 «Aitdykcy. Kortpakt Ne 04-E-0344 ot 12.11.2021 r.;
Axrt ot 14.11.2021 r. Anpec nocryma: http://ibooks.ru
6. DnexkTponHO-O6ubIHoTeuHas cucremMa «9bC O0paitty. OO0 «IneKTpoHHOE U3JATENHCTBO
IOpaiit». Kortpakr Ne 04-E-0258 ot 20.09.2021r. Anpec nocryma: https://urait.ru/

VI. MATEPHAJIIBHO-TEXHUYECKOE OBECIIEYEHUE JUCHUIIJINHbI
MoayJist)
6.1. YueOHo-1a00paTopHOE 000py10BaHUeE:

HaumenoBanue OcHalleHHOCTh IlepeyeHb JIMIIEH3UOHHOTO MPOrPAMMHOI0 00ecTedeHusl.
crenuaJbHbIX crenuaJbHbIX PexBU3UTHI NOATBEPHKAAIOLIETO JOKYMEHTA
NOMeIlleHUH 1 NOMeIlIeHUH 1

NoOMeleHUH J1JIs1 NoOMeleHUH J1JIs1

CaMOCTOSITEJIbHO CaMoOCTOSAITEIHLHOM

il padoThI padoThI
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https://urait.ru/bcode/490159
http://rucont.ru/
http://e.lanbook.com/
http://rucont.ru/
http://ibooks.ru/
https://urait.ru/

VYuebHnas Aynuropust BA30BbII1 YCTAHOBOUHBIN KOMIUIEKT I1O:
ayJIUTOPHS JIJIst obopymoBaHa Office 2007 Russian OpenLicensePack NoLevel AcademicEdition
MIPOBEICHUS CIeTIHATH3UPOBAHHON — noroBop ¢ 3A0 "CodrJlaita Tpeiin" Tr026664 ot 17.05.2007
3aHSTHHA (yueGHoit) mebernpio Ha | Project Standard 2007, Access 2007 - TIporpamMmbl
JIEKIIMOHHOTO 48 CTy#eHTOB U aKaJgeMHu4IecKkoro coTpyaamdectsa ¢ Microsoft DreamSpark
THUIA TEXHUYICCKUMH Premium Electronic Software Delivery. —gorosop ¢ 3A0
cpencTBaMu O0y4eHus, "Co¢rJlaita Tpetin" Tr000023480 ot 19.05.2015
CITy’KaluMU JUTs Onepatonssle cucteMbl Windows 1o JIMIIEH3HOHHBIM
npeacTaBiIeHus yueOHoH | mporpammam npeaycranoBki OEM, ITporpamMmebl akaieMH4ecKoro
nHpopManuy 6ONBIIONH corpyaundecta ¢ Microsoft MSDN AA..- norosop ¢ 3A0
aynuropun Kommiekr "CodrJlaita Tpeiin" Tr017431 ot 15.05.2008
JIEMOHCTPaLMOHHOTO Onepatonssie cucteMbl Windows 1o JIMIIEH3UOHHBIM
obopynoBaHus nporpammam npeaycraHoBku OEM, [Iporpammel akageMHueckoro
BKJIFOYACT: cotpyaamndectsa ¢ Microsoft DreamSpark Premium Electronic
1.TIK HP Elite 8300 SFF | Software Delivery. — morosop ¢ 3A0 "CodrJlaitu Tpeiin"
i5 Tr000031723 ot 05.08.2015
3470/4Gb/1Tb/DVDRV/ | AutuBupycHbie nmporpamMmsl - [IpaBa Ha iporpamms st DBM
kb/m/DQOS/Solenoid drWeb Server Security kommuekcuas 3amuta 12011k (1 mumeH3no
Lock and Hood Sensor 3a roj) murpanus ¢ go3akynkoi(LBW-BC-12M-120:119-C4) —
(RUS) qorosop ¢ 3A0 "CodrJlaiin Tpetin" 13982/MOC2957 ot
2. MonuTop Viewsonic 22.01.2016
TFT 20" VA2014WM Apxusatopsl WinRAR: 3.x: Standard Licence - 1yis :opuIu4eckux
glossy-black 5ms 20 qurt 100-199 nunensuit — gorosop ¢ 3A0 "CodrJlaiin Tpeiin"
00:1 250cd M/M Nel15422/IRK11 ot 05.02.2010
3. IIpoextop Epson EB- | CereBas knmeHTckas gacts [IpaBa Ha mporpamMmer it D9BM
1830 Windows Server CAL 2012 Russian OLP NL Akademic Edition
4., KoJIOHKH aKTUBHEIE Device CAL 120 nmunensuit — norosop ¢ 3A0 "CodrJlaitn Tpeiin"
Genius SP-S110 wepnubie | 13512/MOC2957 ot 29.10.2015
5. PazBeTBuTEND MesxceTeBoit 3kpaH, ¢pyHKHoHaN Proxy - [IpaBo ucmonb30BaHus
BuaeocurHana Aten nporpamm st OBM Traffic Inspector GOLD nmerotaas — 1oroBop
VS92A 2- port VGA ¢ 3A0 "CodrJlaita Tpeiin" Tr044356 ot 27.08.2013
OcHaiiena y4eOHo- [TpaBo ucnonp3oBanus nporpamm it 9BM Ilpoanenune Traffic
HarnsaHeIMU ocobusiMu | Inspector GOLD Special Ha 1 rox — goroop ¢ 3A0 "CodrJlaiin
1 3JIEKTPOHHBIMU Tpeiin" Tr000112196 ot 29.09.2016
MPE3CHTALIUAMMU,
obecrieynBarOIUMHI
TEMaTHYECKHE
WITIOCTPALHMH 110 BCEM
TeMaM, yKa3aHHBIM B
paboueii mporpamMme
JCIUTUIMHBI
VYueOHas Aynuropus BA30BbIM YCTAHOBOYHbIM KOMIUIEKT I10:
ayJUTOPHS ISt obopymoBaHa Office 2007 Russian OpenL.icensePack NoLevel AcademicEdition
MIPOBEACHUS CICIMATH3UPOBAHHON — norosop ¢ 3A0 "Co¢rJlaiiu Tpetig” Tr026664 ot 17.05.2007
3aHATHI (yueOHoli) Mebenbio Ha Project Standard 2007, Access 2007 - ITporpamMMsI
CEeMHHAPCKOTO 48 CTyIeHTOB U akajeMmdeckoro corpyanudectsa ¢ Microsoft DreamSpark
THUIA TEXHUYECKUMHU Premium Electronic Software Delivery. —morosop ¢ 3A0

CpeacTBaMu 00y4eHus,
CITYKaIIMHA JIJIS
MIpeCTaBICHUS yueOHOU
nH}opManny 60NBIION
ayJIUTOPUU

Kommnexr
JEMOHCTPALIMOHHOTO
000pynOBaHUS
prurouaert: 1.ITK HP
Elite 8300 SFF i5
3470/4Gh/1Tb/DVDRV/
kb/m/DOS/Solenoid
Lock and Hood Sensor
(RUS)

2. MonuTop Viewsonic

"Co¢rJlaita Tpetig” Tr000023480 ot 19.05.2015

Ornepaunonssie cucteMbl Windows 1o JTHIEeH3HOHHBIM
nporpammam npegycraHoBku OEM, TIporpaMmsl akageMuaeckoro
cotpyanudectsa ¢ Microsoft MSDN AA.- norosop ¢ 3A0
"CodrJlaita Tpeiin" Tr017431 ot 15.05.2008

Onepaunonssie cucteMbl Windows 1o JHIEH3HOHHBIM
nporpammam npegycraHoBku OEM, TIporpaMmsl akageMuaeckoro
corpyauudectsa ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. — morosop ¢ 3A0 "CodrJlaiin Tpeiix"
Tr000031723 ot 05.08.2015

AHTHBHpYCHBIE IporpaMMHI - [IpaBa Ha nmporpammsl st OBM
drWeb Server Security kommekcHas 3ammra 12011k (1 nuiessuto
3a Toj1) Murpamus ¢ noszakynkoi(LBW-BC-12M-120:119-C4) —
noroeop ¢ 3A0 "CodrJlaitn Tpeiin™ 13982/MOC2957 ot
22.01.2016
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TFT 20" VA2014WM
glossy-black 5ms 20
00:1 250cd M/M

3. IIpoexTop Epson EB-
1830

4, KoJIOHKH aKTHBHBIE
Genius SP-S110 gepubie
5. Pa3seTBUTEND
Bugeocurnaina Aten
VS92A 2- port VGA

Apxusatopsl WIinRAR: 3.x: Standard Licence - mis ropuandeckux
g 100-199 nunensuii — gorosop ¢ 3A0 "CodrJlaiin Tpeiin™
Nel15422/IRK11 ot 05.02.2010

CereBas ximeHTCKas 9acTh [IpaBa Ha mporpammsl 4t OBM
Windows Server CAL 2012 Russian OLP NL Akademic Edition
Device CAL 120 nunensuii — morosop ¢ 3A0 "CodrJlaita Tpeiin"
13512/MOC2957 ot 29.10.2015

MexceTeBoii akpaH, ¢pyHKIHoHan Proxy - [IpaBo ncrnons3oBaHus
nporpamm s IBM Traffic Inspector GOLD nberotHas — oropop
¢ 3A0 "CodrJlaitn Tpeiin" Tr044356 ot 27.08.2013

ITpaBo ucnonp3oBanus nporpamm st IBM Ipoanenue Traffic
Inspector GOLD Special va 1 rox — norosop ¢ 3A0 "CodrJlaitn
Tpeiin" Tr000112196 ot 29.09.2016

Ayauropust 1ist
TPYIIIIOBBIX U
WH/IABUTYaIbHBIX
KOHCYJIbTalui,
TEKYILETro
KOHTPOJIS U
MIPOMEXKYTOUYHOMN
aTTecTaluu

Aynuropus
obopymoBaHa
CIIEUAIN3UPOBAaHHON
(yaeOHoI) Mebenpio Ha
11 crynenTos, 5
pabounx mecr,
OCHAIEHHBIX
KOMITBIOTEPaMH C
TIOJIKJIFOYEHHEM K CETH
«HTEpHET U
obecrieueHreM JOCTyIa
B OUOC ©T'BOY BO
«UT'Y». 1. 5 pabounx
MecT CHCTeMHBIH OJIOK
HP compad dc7800SFF
Dual Core PE-2180, 4
Gb DDR2 PC6400,
160GB SATA 3.0 HDD
2. Monutop XK (LCD)
nucrei 17,0"
ViewSonic "VA703m"
1280x1024, 8mc,
TCO"03, cepebp-
gepubiit (D-Sub, MM)
3. [Ipunrep
MHorodyHKIIMOHATIBEHOE
ycrpotictBo Hewlett-
Packard LaserJet 3055
All-in-One ojHa mryKa.

BA30BbIN YCTAHOBOYHbBIY KOMILIEKT II1O:

Office 2007 Russian OpenLicensePack NoLevel AcademicEdition
— noroBop ¢ 3A0 "CodrJlaita Tpeiin" Tr026664 ot 17.05.2007
Project Standard 2007, Access 2007 - ITporpaMmer
aKazeMu4Ieckoro cotpyaamdectsa ¢ Microsoft DreamSpark
Premium Electronic Software Delivery. —morosop ¢ 3A0
"CodrJlaita Tpeiin" Tr000023480 ot 19.05.2015

OneparrioHHbie cucTeMbl Windows 1o JTUIICH3HOHHBIM
nporpamMam npeaycraHoBku OEM, IIporpaMMel akageMu4eckoro
corpyauudectBa ¢ Microsoft MSDN AA.- norosop ¢ 3A0
"Co¢rJlaita Tpetin" Tr017431 ot 15.05.2008

OneparrionHbie cucTeMbl Windows 1Mo JTUIICH3HOHHBIM
nporpamMmam mnpenycranoBku OEM, [Iporpammsl akageMrUuecKkoro
corpyaandectBa ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. — norosop ¢ 3A0 "Co¢tJlaiin Tpeiin"
Tr000031723 ot 05.08.2015

AHTUBHpYCHBIE porpamMmsl - [IpaBa Ha nporpammsl 1t 9BM
drWeb Server Security komrurekcHas 3amura 12011k (1 mumeH3uto
3a 10J1) MUrpanus ¢ no3akynkoif(LBW-BC-12M-120:119-C4) —
nmoroBop ¢ 3AO "CodrJlaiin Tpeiin" 13982/MOC2957 ot
22.01.2016

ApxuBaropst WinRAR: 3.x: Standard Licence - mist ropuangeckux
qurt 100-199 nunensuit — norosop ¢ 3A0 "CodrJlaiin Tpeiin"
Ne15422/IRK11 ot 05.02.2010

CereBast kineHTcKkas yactb [IpaBa Ha nporpammsl ains 9BM
Windows Server CAL 2012 Russian OLP NL Akademic Edition
Device CAL 120 munensuii — norosop ¢ 3A0 "CodtJlaitn Tpeiin"
13512/MOC2957 ot 29.10.2015

MesxceTeBoii 3kpaH, pyHKIHOHAN Proxy - [IpaBo ucmonb30BaHus
nporpamm st 9BM Traffic Inspector GOLD nbrotsast — 1orosop
¢ 3A0 "CodtJlaitn Tpeiin" Tr044356 ot 27.08.2013

IIpaBo ucnoab3oBanus mporpamm st IBM Ipomnenue Traffic
Inspector GOLD Special Ha 1 rog — norosop ¢ 3A0 "CodtJlaiin
Tpeiia" Tr000112196 ot 29.09.2016

ITomemienue s
CaMOCTOSTEILHOM
paboTsI
CTYJIEHTOB

O6opynoBaHO
CHeUAIU3UPOBAHHOM
(yueOHOI) MeOembI0 Ha
10 cTyneHTOB,
OCHAIIIEHO
KOMIBIOTEPHOH
TEXHUKOH,
MOJIIOYEHHOU K CETH
WHrepueT u
obecrieueHHO
noctynom B OMIOC UT'Y
1. CucreMHsI# 670K
Think Centre M80 Series
SFF B xomIuiekre:
Intel® Core™ i3-540

BA30BbIN YCTAHOBOYHbBIM KOMIUIEKT I1O:

Office 2007 Russian OpenLicensePack NoLevel AcademicEdition
— noroBop ¢ 3A0 "CodtJlaiin Tpeitn" Tr026664 or 17.05.2007
Project Standard 2007, Access 2007 - ITporpaMmsl
akajgeMudeckoro cotpyanudectsa ¢ Microsoft DreamSpark
Premium Electronic Software Delivery. —zorosop ¢ 3A0
"CodrJlaita Tpeiin" Tr000023480 ot 19.05.2015

Onepaunonssie cucteMbl Windows 1o JHIeH3HOHHBIM
nporpammam npeaycraHoBku OEM, TIporpaMmbl akajgeMUuecKoro
corpyauudectsa ¢ Microsoft MSDN AA.- noroeop ¢ 3A0
"CodrJlaita Tpeitn" Tr017431 ot 15.05.2008

Oneparonnsie cucteMbl WiNdows 1mo JIHIEH3HOHHBIM
nporpammanm npeaycraHoBku OEM, TIporpaMmbl akajgeMHUuecKoro
corpyaumdectsa ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. — norosop ¢ 3A0 "CodrJlaiin Tpeiin"
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Clarkdale 2.93GHz /
1333MHz / Dual Core™
[ 4M/73W [ LGA
1156/32nm/4GB PC3-
10600 SDRAM x 2 /250
GB, 7200RPM SATA

Tr000031723 ot 05.08.2015

AHTHUBHpPYCHBIE porpamMmbl - [IpaBa Ha mporpammsl 1t 9BM
drWeb Server Security kommiekcHas 3amuTa 12011k (1 nureH3uio
3a roJ)

/DVD RW - 10wt

2. MonuTtop XK (LCD)
- moHuTop 20.0
ViewSonic "VA2013w"
1600x900, 5mc, TCO
03, uepusrii (D-Sub) -
10wt

3. IIpuntep HP LaserJet
5000N, A3, 22ppm, 32
MB, 250&500 sheet
feeder, JetDirect 615n
prn svr

4. MpunTep HP LaserJet
5100th, A3, 22ppm, 32
MB, 250&500 sheet

murpartus ¢ go3akynkoit(LBW-BC-12M-120:119-C4) — morosop ¢
3A0 "CodrJlaiia Tpeiin" 13982/MOC2957 ot 22.01.2016
Apxusatopsl WinRAR: 3.x: Standard Licence - ms ropuandeckux
qir 100-199 nunensuit — norosop ¢ 3A0 "CodrJlaitn Tpeiin”
Nel15422/IRK11 ot 05.02.2010

CeteBas KJIMeHTCKas yacTb [IpaBa Ha nporpammsl 1uist OBM
Windows Server CAL 2012 Russian OLP NL Akademic Edition
Device CAL 120 nurensuii — norosop ¢ 3A0 "CodrJlaiin Tpeiix"
13512/MOC2957 ot 29.10.2015

MesxceTeBoii 9kpaH, ¢pyHKunonan Proxy - [IpaBo ucmons3oBaHus
nporpamm st DBM Traffic Inspector GOLD nerorsas — morosop
¢ 3A0 "CodtJlaita Tpeiin" Tr044356 ot 27.08.2013

IMpaBo ucnosp3oBanus nporpamm it DBM Ipomienue Traffic
Inspector GOLD Special xa 1 rox — norosop ¢ 3A0 "CodrJlaiin
Tpeiin" Tr000112196 ot 29.09.2016

feeder, JetDirect 615n
prn svr

6.2. IIlporpaMmmHoe obecneyeHue:

YHI/IBepCI/ITeT obecreyeH HCO6XOI[I/IMLIM KOMIIJICKTOM JIMIICH3MOHHOI'O 1 CBO6OI[HO

pacnpocTpaHseMoro NporpaMMHOIro 00eCIeYeHtsl, B TOM YUCIJIE OTE€YECTBEHHOIO IPOU3BOJICTBA!

1.

bazossrii ycranoBounsiii komiuiekT mo: Office 2010 Venyru mo npemocraBieHnio mpaBa
ucnosb3oBanus nporpamMmsr Microsoft Desktop Edu ALNG LicSAPk OLV E 1Y Acdmc Ent.,
39-munenswuii Ayt BMBII UT'Y. Torosop Ne 03-K-1131 ot 29.11.2021 KOCT'Y 226.4

Project Standard 2007, Access 2007 — IMoanucka UT'Y Azure Dev Tools for Teaching
subscription (Visio, Projekt) 1 Year. Microsoft Corporation, One Microsoft Way, Redmond,
WA 98052. Expiration Date March 31, 2023.

Microsoft Project Professional 2010, IToanucka UT'Y Azure Dev Tools for Teaching
subscription (Visio, Projekt) 1 Year. Microsoft Corporation, One Microsoft Way, Redmond,
WA 98052. Expiration Date March 31, 2023.

Onepannonnsie cuctembl Windows’7, Windows’10 Ycinyru no npeiocTaBieHHIo rpaBa
ucnosb3oBanus nmporpammbl Microsoft Desktop Edu ALNG LicSAPk OLV E 1Y Acdmc Ent.,
39-nmuuensuii st BMBUI UT'Y. JToroBop Ne 03-K-1131 o1 29.11.2021 KOCT'Y 226.4
AnrtuBupycHsie nporpammsl - Dr.Web npoanenne {orosop Ne Tr000582689/03-E-0043 ot 05
despainst 2021 r. cuer Ne Tr000582689 ot 08 derpans 2021

Apxusaropsr WIiNRAR: 3.x: Standard Licence - ans ropuandeckux jui 100-199 nurensuii —
npuinoxk. Nel k mor Nel15422/IRK11 3A0 "CodJlaita Tpeiin" ot 05.02.2010

CeteBas kimeHTCcKas yacTh [IpaBa Ha mporpammel it DBM Windows Server CAL 2012
Russian OLP NL Akademic Edition Device CAL 120 muuensuii - caer Tr000051059 3A0
"CodrJlaitn Tpetin" ot 27.10.2015

MexceteBoit 3kpaH, GpyHkironan Proxy - [IpaBo ucnosb3oBanus nporpamm st DBM Traffic
Inspector GOLD nerotras cuer Tr005456 3A0 "CodrJlaiin Tpeiin" ot 27.08.2013

Traffic Inspector GOLD Special* na 5 netr Jlorosop PC3-0000276 ot 16.11.2021 KOCT'Y
226.4 [IpoayieHue TUIEH3UN

6.3. TexHnueckme M 3J1eKTPOHHbIE CPeICTBA 00yYeHHUSI:
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MynbsTUMeIniHbIE CPEACTBA U ApYyTras TEXHUKA JUIsl MPe3eHTaluil yueOHOro MaTepuana:

1. Hacromwnsbrit [TK HP ElliteDesk 800 G4 SFF Intel Core i5 8500
(3Ghz)/8192Mb/1000Gb/DVDrw/war 3y/W10Pro +V

2. MounuTop ViewSonic 21,5" VA2245a - LED [LED, 1920x1080, 10M: 1 5wmc,
170rop, 160Bep, D-Sub]

3. ITIpoekTop Nec M420X LCD 4200ANSI Lm XGA 2000:1 nammna 35004. Eco mode
HDMI USB Viewer RJ-45 10W 3,6 kr

4. Kononkwu Jetbalance JB-115U 2.0 uepusic (4W)

5. Pa3setrBuTens Buneocurnaiga Aten VS92A 2- port VGA

HepequL HCIIOJIB3YECMOTI'O JIMICH3NOHHOI'O ITPOrpaMMHOT O o0ecreueHns:
1. Office 2010 mo mporpamMme akaaeMHYECKOro coTpyaauuecTa ¢ Russian Microsoft
Desktop Education AllLng License/Software Assurance Pack Academic OLV 1License LevelE
Enterprise
2. Project Standard 2007, Access 2007 — o nmporpaMmme akaJeMHYECKOT0
cotpynaudecta ¢ Microsoft DreamSpark Premium Electronic Software Delivery.
3. Microsoft Project Professional 2010, Microsoft Visio Professional 2010 mo
nporpamme akaJeMu4yeckoro corpyanudectsa ¢ Microsoft Imagine Standart Electronic Software
Delivery npu coaevicteuu LIHUT UT'Y.

VIil. OBPA3OBATEJIBHBIE TEXHOJIOI'MHA

B yuebHOM mpoliecce B paMKax pealn3aldy KOMIIETEHTHOCTHOTO IMOJXOAa HCIOIb3YIOTCS
aKTHBHBbIE M MHTEPAaKTUBHBbIE ()OPMBbI MPOBEACHUS MNPAKTUYECKUX 3aHATHUH C IPUMEHEHUEM
MYJIbTUMEIUHHBIX CPEACTB.

OO0pa3zoBarenbHbIE TEXHOJIOTHH, WUCIOJIb3yeMbIe NMPH NPENOJaBaHUH JAaHHOW IUCIUTUIAHBI,
(W) (S13% {01115 (N

IIpo6semHoe 00yueHue - 00ydeHue, MpeaycMaTpUBaroIlee Co3JaHie Ha YPOKE POOIEMHBIX
CUTyalluid U OOCYXJIeHHE BO3MOMKHBIX MOJXOJOB K MX PELIEHHIO0, B XOA€ KOTOPOro olOyyaemble
y4daTcsl IPUMEHSTh paHee YCBOCHHBIC 3HAHHS U NMPHOOPETCHHBIC HABBIKA M YMEHHUS M OBJIAJICBAIOT
OMBITOM (crocobamu) TBOpUECKOM JaesTeNbHOCTH. OpraHu30BaHHBINA IperojaBaTelieM CIocod
aKTUBHOT'O B3aUMOJICHCTBUS ydalerocs ¢ mNpoOJIeMHO MPeJICTaBIEHHBIM CO/IepKaHueM 00yUueHM s, B
X07ie KOTOPOT'0 OH MPpHUOOIIAeTCs] K 00BEKTUBHBIM POTUBOPEUHSIM HAyYHOT'O 3HAHUS U CIIOco0aM uX
pa3pelieHus, YIUTCSl MBICIIUTh, TBOPUECKH YCBAMBATh 3HAHUS. B X0J1€ COBMECTHOM IESTETHLHOCTH
yyaluiicss He MpOCTO IepepadaTbiBaeT MH(OpPMAIMIO; yCBauBas HOBOE, OH MEPEKUBAET 3TOT
nporecc Kak CyObeKTUBHOE OTKPBITHE, KaK MOCTHKEHUE U TOHUMaHHE HOBBIX (DAKTOB, MPUHIIMIIOB,
KaK JINYHOCTHYIO IIEHHOCTb, 00YCIIOBJIMBAIONIYIO PAa3BUTHE TIO3HABATEILHOW MOTHBAIIUU, HHTEpECa
K COJIepKaHuIo mpeamera. B npoOieMHOM 00ydeHUN MOAETUPYIOTCS YCIOBUS HCCIIEA0BATEIbCKOM
JESTeTHbHOCTH W PA3BUTHUS TBOPYECKOTO MBINUICHUS ydamierocs. B xoxe mpoOiemMHOro o0ydeHus
MPUMEHSIOTCS  MPOOJIEMHO-TIOUCKOBBIE METO/Abl O0YYeHHUs, MpeAroiaralpne MnpodieMHoe

HU3JI0KCHHUC yqe6Hor0 MaTepuajia u €ro 3aKpCIICHUEC, BOBJICYHCHUC YHAIIUXCA B dKTUBHYIO PCUYCBYTO
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JESTeIbHOCTh C MCIIOJIb30BAaHUEM Pa3IMYHBIX MPUEMOB. JlaHHAsi TEXHOJIOTUS CIIOCOOCTBYET Oolee
OCMBICJICHHOMY U CaMOCTOSITEJIbHOMY OBJAJICHHIO 3HAHUSIMH, 10 3TOM NPUYMHE Takoe O0ydeHHE
yalle BCEro IMPUMEHSIOT C IEJIbI0 Pa3BUTUS HAaBBIKOB TBOPUYECKOM Y4YEOHO-TIO3HABATEIbHOU
nesrenbHOCTH. Ha 3aHATHAX MO s3bIKY HpoOJeMHOE O0ydeHHe MOIY4YMIIO PaclpOCTpaHEHHE B
Ka4yecTBE CPECTBAa aKTUBU3ALMK TBOPUYECKMX BO3MOXHOCTEH ydyalllMXCsl KaK Ha CTaJUU BBEACHUS
yueOHOro MaTepuaina, Tak M Ha CTaJuM €ro 3aKpeIUIeHus B Iporecce peueBoil mpaktuku. Ha
3aHATHUSAX MO SA3BIKY WU MPOOJIEMHOr0 O0yUYSHHS Peau3yloTCs B XOJ€ MCIOJIb30BAHUS POJIEBBIX
UIp, UMHUTUPYIOIIMX M BOCCO3JAIOIIUX Ppa3IMYHble CUTyallMd OOILEHUs, Hpu OOydyeHUH B

COTPYJHHUYECTBE, IIPU ONOPE Ha IEHTPUPOBAHHBIN HA YUEHUKE MOAXO0/1 K 00yUEHHIO.

KonTtexkcTHOoe 00yuenne — oOyuyeHHE, IpU KOTOPOM 3aHATHS MO S3bIKYy OPUEHTHUPOBAHBI HA
KOHKPETHBI BHJ| PEYEBOH JeATeNbHOCTH WK chepy obiieHus: (ObIToBYI0, MPOGECCHOHATBHYIO U
np.). JlaHHas TEXHOJIOTHS OIUpaeTCs Ha TCOPHUIO JICATEIBHOCTH, B COOTBETCTBHH C KOTOPOH,
YCBOCHHE COIMAIBHOTO ONBITA OCYIIECTBISICTCS B PE3yJIbTaTe aKTHBHOW, MNPUCTPACTHOU
JEeSATEILHOCTH CyObekTa. B HEM TOIy4aroT BOIUIONICHWE CJICAYIOIIME MPUHIUIBL aKTHBHOCTH
JMYHOCTH; IPOOJIEMHOCTH; €IMHCTBA 00YYCHHS U BOCITUTAHUS; [TOCIICIOBATEIIBHOTO MOICTUPOBAHHSI
B (opMax yueOHOH MAEATEILHOCTH CIylIaTelIed COIEp)KaHWs M YCIOBHU NPOPECCHOHATBHON
NeATEIbHOCTH crenuanucToB. Oco0oe BHUMaHWE OOpallaeTcsi Ha pean3alyio MOCTENEHHOTO,
MO3TAITHOTO IePeX0/1a CTYACHTOB K 0a30BBIM (popMaM JEesATEIBHOCTH 0o0Jiee BBICOKOTO paHra: OT
y4eOHOU JAesITeNbHOCTH aKaJJleMUIEeCKOT0 TUTIA K KBa3UMPO(PECCHOHATBHON AeITeIbHOCTH (J1eJI0BbIE

U ITUIJAKTHYCCKHEC I/IrpBI) H, IIOTOM, K yqe6HO'HpO(1)CCCHOHaHLHOﬁ ACATCIIBHOCTH.

NuTepakTuBHOE 00yueHHe - 00ydeHUE, IOCTPOEHHOE Ha B3aMMOJEHCTBUM OOydYaroUerocs ¢
y4eOHOI cpelloi, KOTOpas CIIY)KHUT HCTOYHHUKOM YyCBauBaeMoro ombiTa. CTYAEHT CTaHOBUTCH
MOJTHONIPABHBIM YYaCTHUKOM Y4e€OHOro mpoliecca, COAep)KaHue KOTOPOro SIBISETCS OCHOBHBIM
HUCTOYHUKOM (OPMUPYEMBIX 3HaHUH, HABBIKOB, yMEHUN. DYHKIIMS MT€Jarora mpu 3TOM CBOJUTCS K

MOOYXKJIEHUIO YYalllUXCsl K CaMOCTOSITENbHOMY MoOUCKY. Ilo cpaBHEHHIO € TpaaMLIMOHHBIM
o0y4eHHeM B UHTEPaKTUBHOM OOYUYEHUH MHOM XapakTep NMpHoOpeTaeT B3auMoJIeiiCTBHE Neiarora u
y4Jallerocsi: akTUBHOCTh I€Jarora yCTYNAaeT MECTO aKTMBHOCTH CTYAEHTOB, a 3ajadell Ieaarora
CTAaHOBUTCS CO3JJaHUE YCIOBUM JUIsl MX MHUIMATHBBL. Ha 3aHATHUSIX 1O MHOCTPAaHHBIM S3BIKAM TaKOE
oOyueHue MOJIy4YWIO IIMPOKOE NPUMEHEHHWE B paMKax TaK Ha3blBAEMOT0 IIEHTPUPOBAHHOTO Ha
ydeHuke monxoxae (student-centred approach), cyTh KOTOpOro 3akiro4yaeTcsi B MaKCHMaJbHOM

nepeaayc MHUIHUATHBBI YYCHUA CaMOMY CTYACHTY, a TaAK¥KC B O6y‘-IeHI/II/I B COTPYAHUYCCTBC.

TexHoJIorus KPUHTUY€CKOI'0 MBIILJICHUA
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TexHonorus oOydeHHsI, KOTOpasi CTABUT 3a/1a4y HAYYUTh KPUTUYECKH MBICIHTH — OOCYXIaTh,
OILICHUBATD, BBISIBIISITH U PELIATh MPOOIEMBI.

3 cTaiuu TEXHOJIOTHH:

1) BBI30B, 2) OCMBICIICHHE COJACPKAHMUS, PeaIn3allisi CMbICIA, 3) pedacKcus.

[lepBast cragusi — BBI30OB, APYIHMMH CIIOBAMH, MO3TOBOM INTYPM — HCIIOJIB3YETCS KakK CIIOCO0
MIPOYLIMPOBAHUS HOBBIX HMJICH JIJIS PEIICHUS HAYYHBIX M MpaKTHUeCKux npoodsem. [IpenonaBarens
3aJlaeT CTYACHTaM MPOOJIEMHYIO CHUTYallHI0, KOTOpas CTPOHUTCS W3 MPEIMETHBIX 3HAYCHUU, H
yyalmecsi CO3HATEJIbHO BBIOMPAIOT CHOCOO TPAKTUYECKOTO JCHCTBUST B COOTBETCTBYOIIMX
oOcTosiTenbeTBax. [ JT1aBHAas 3a/1a4a BTOPOM CTaauK OOYYCHUS U YUCHHS TEXHOJIOTUU — OCMBICIICHUS
COJIEpKaHUs WIH Pealln3allisi CMBICTIA — COCTOUT B TOM, YTOOBI MOI/IEPKATh AKTUBHOCTD YUaIIMXCS,
WX UHTEPEC, COOTHECTH HOBYIO MH(POPMAITUIO C Y)KE M3BECTHON (MCIOIB30BaTh B PEIICHUHU TEX HITU
MHBIX TIPOOJIEM CBOM JKM3HEHHBIN OMbIT). TpeThell craaueil mo3HaBaTeIbHON IESITEILHOCTH B 3TOU
TEXHOJIOTUH SIBIISieTCs cTaaus peduiekcun. IMEHHO Ha cTainu pedIeKCUU MTPOUCXOIUT 3aKPEIICHUE
MOJIYYCHHBIX 3HAHUH YJaITUMUCS, YTO TIO3BOJISICT UM NIEPECTPANBATH CBOM MTPEIKHUE TPECTABICHUS

O ONpeAMETC, BKIIIOYATh B HUX HOBBIC ITOHATHA U 3HAHUA.

TexHnonorus o6ydyenus “Case Study” 3akimouaercs B TOM, YTO 00y4daroLUIMMCs BbIIAETCs HA0OP
y4eOHBIX MaTepHajoB (Keic) U mpeaaraeTcs B pe3yIbTaTe 3HAKOMCTBA C MaTEpPUATIAMU OCMBICITUTD
COJIep’KaHUE 3aKJIIFOUEHHOM B HUX MPOOJIEMBI, KaK MPaBUIIO, HE UMEIOLIEH 0JIHO3HAYHOI'O PEIIECHNUS,
U IIPEUIOKUTH CBOE PELICHHE C UCTIOIb30BaHNEM NPUOOPETEeHHBIX 3HAHUN U yMeHUH. Ha 3ansaTusax
110 5I3bIKY paboTa ¢ KeiCc-TeXHOJIOTUAM MIpenoaraeT TakKe COBEpIIEHCTBOBAHNE PEUEBBIX HABBIKOB
Y YMEHUH y4allluXxcsl B pe3ysbTare 00CyKIeHUs MPOoOIEeMHON CUTYaIluH, CO/IepKalleiics B 3aJaHUH.

Mopenb opraHu3anMy 3aHATUNA HAa OCHOBE 3TOM TEXHOJIOTMHU BKJIFOYAET HECKOJIBKO HTAIOB.
OpraHu3anMoHHas CTaaus: KOMMEHTapHUil MpernojaBarels O XapakTepe IMpejacTosuied paboTsl ¢
MaTepualaMM Keiica, 3HAaKOMCTBO Yydalluxcs ¢ y4dyeOHbIMM MaTepuasamu. PaOouas craaus:
JIeTaIbHOE 3HAKOMCTBO yYaIllUXCs ¢ MaTeprallaMu Keiica, BHIITOJIHEHUE 3a/JaHU M, TPUHSTHE PEIIeHUs
Mo mpobiieMe, KOTOPYIO TPEACTOMT OOCYIUTh. 3aBepIIaroliasi CTaaus: 0OCYXIACHUE MPOOJIEMBI,
KOMMEHTapUH MpernoaaBaTelis, OlleHKa padoThl YJalIuXxcs, MMCbMEHHOE 33aHue M0 00CyX1aeMon

npobieme.

VIll. OHEHOYHBIE MATEPUAJIBI UISI TEKYIIET'O KOHTPOJISI A
MNPOMEXYTOUYHOU ATTECTALIUU
Jns Tekymero 1 mpoMeKyTOYHOTO KOHTPOJIS 1O JaHHOW AUCIUIUIMHBI IPEelyCMaTPUBAETCS
TeCTMPOBaHMe KaK HauOoJiee YHHUBEPCATbHBIN U pa3HOOOpPa3HBIM 10 GOpMATy U COIAEPIKAHUIO

BUJI KOHTpOJIsL. TecToBbIEe MaTepuabl HalpaBieHbl Ha MPOBEPKY CHOPMUPOBAHHOCTH HABBIKOB U
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YMCHMM, CBA3aHHBIX KaK C PELENTUBHBIMH, TaK M C MPOLYKTHMBHBIMH BHIAaMH pE4YEeBOU
nesTelbHOCTH. KpoMe TOro, OHM BKJIIOYAIOT U JIMHIBOKYJIBTYPOJIOTHYECKHI KOMIIOHEHT, TaKOM,
KaK, HallpuMep, MEXTyHAPOIHbIM OM3HEC-ITUKET NPU BEACHUU JIEJI0BOM MEPEMUCKHU.

Jig Tekymero KOHTPOJS IO ONPEAEIEHHOW TeME MOI'YT TEeCTUPOBAThCS KaK OTAEIbHBIC
HaBBbIKM (HaIpUMep, MOHMMAaHUE MPOYUTAHHOI'O C MCIIOJIB30BAaHHEM OIPECIIEHHBIX CTpaTeruil
YTEHMUSI), TaK U LIl KOMIUIEKC 3HAaHUM, YMEHUI U HaBBIKOB.

Kpome TectupoBanus, TEKYIUA KOHTPOJIb OCYILIECTBIIIETCS C IIOMOLIBIO YCTHOI'O ONpOca,
IIPU KOTOPOM KOTOPOT'O OLIEHMBAETCSI KaK YPOBEHb BIIAJICHUs (PaKTHUECKUM MaTepHalioM, TaKk U
CTeleHb C(HOPMHPOBAHHOCTU  JIMHIBUCTHUYECKOM W KOMMYHHKAaTHUBHOH  KOMIIETEHIIMH,
HEOO0XOAUMOI /17151 TOTO, YTOOBI 00CYKAATh U3y4aeMble TEMbI M BOIIPOCHI HA HHOCTPAHHOM SI3BIKE.

Jl1s. IpoMEKyTOYHOIO0 KOHTPOJISL MOC]e U3Y4eHHUs 4 Pa3/iesoB JAUCLUHUILUIMHBI ITPOBOJUTCS
KOMILIEKCHBIN TecT. PalmoHanbHO NMPOBOJUTH TECT B JBa dTala: Ha IEPBOM HCIIOJIb3YIOTCS
peLENTUBHBIE BUBI PEYEBOI AEATEIBHOCTU (YTCHHE U ayJMPOBAHUE C BKIHOYEHUEM KOHTPOJIS
JIEKCUKO-TPAaMMaTHUYECKUX U KYJIbTYPOJIOIMUECKUX 3HAHUM), HA BTOPOM — MPOJYKTUBHBIE BUIbI

pEeYeBOil 1eATeIbHOCTH (TOBOPEHHUE U TTUCHMO).

Ne Bun xonTposs KoHnTponupyemblie TeMbI (pa3aesnsl) Komnerennuu,
o\ KOMIIOHEHTBI KOTOPBIX
KOHTPOJIUPYIOTCS

1 KonTtponbhble paboThl | Bee Tembl YK-4.2
(Tecr) YK-4.3
I1K-4.2

2 DK3aMeHAIlMOHHBIA Bce Tembl VK-4.2
TECT VYK-4.3
T1K-4.2

8.1. OueHo4HbIe cpeacTBA IS MPOBeIeHHs IPOMEKYTOYHOMH aTTecTAlMH

I[eMOHCTpaIII/IOHHbIﬁ BapHaAHT TECTa K IK3aMCEHY
Final Test
2"d semester
Part 1
Reading Comprehension
Companies adapt to local African markets
By Katrina Manson in Nairobi

A. Big companies are beginning to tailor their marketing messages for global contexts. As a
result, they are increasingly choosing local models, languages, music and food to reach target
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audiences. In addition, some companies are beginning to adapt their products to the tastes of
local markets.

B. This can be seen in Africa, where manufacturers of soft drinks and confectionery typically
sweeten products aimed at home markets, while South Korea’s Samsung recently brought out
extra-loud stereos to appeal to Nigerian consumers. Other examples include fridges that can
be used where electricity is unreliable due to power cuts and fluctuations in the electricity
supply.

C. One European corporate executive remarks that in the past, companies had a habit of
introducing universal products to the African market as they had not bothered to do market
research. But that is changing now with the arrival of competition, particularly from
homegrown African companies.

D. Swedish beauty company Oriflame set up in East Africa last year, but could only introduce
300 products from its full range of 1,500. Some of its make-up was developed for the Indian
market, but the company plans to introduce darker shades of foundation for an African range
soon.

E. Often, the cosmetic products are so entirely new to local markets that customers are confused.
‘Some of our customers try to put black mascara on their lips — they don’t know what it’s for,’
says Tracy Wanjiru, at East Africa’s largest supermarket chain Nakumatt.

The company set up free nail bars and makeovers to spread the word and tempt new custom
for more expensive Western brands entering the market, including Revlon and L’Oréal’s
Maybelline.

I. Which summary matches the content of the article? (1 point)

1) Large companies agree that marketing campaigns should be adapted to local markets.
Some companies have found that cosmetics are more difficult to promote than other products.

2) Some global companies are making changes to their product range to reject what local
customers prefer. They are also considering the differing requirements of individual geographic areas.

3) Universal products are generally cheaper to produce compared to adapting goods to a
specific market. Many Western brands will only adapt their range to local needs if research shows
that they will be guaranteed to make a profit.

I1. Match the information (1-5) with the paragraph it appears in (A-E). (5 points)
1. company extends product range
2. what’s happening as a result of competition
3. examples of changes to marketing message
4. strategy company used to demonstrate product
5. three types of products changed

I11. Decide if the statements are true (T) or false (F). (6 points)
1. Companies are starting to use models and music from the local area in their marketing.
2. Quiet stereos were introduced to one African market.
3. In some areas, products need to adapt to power supplies that are not always steady.
4. In the past, poor research meant that products were not adapted for the local market.
5. Oriflame introduced everything in its product range to the African market.
6. Local supermarket chains are in competition with Western cosmetic brands.

Vocabulary and Grammar
I. Choose the correct option a, b or c. (10 points)

ReedYew is a furniture (1) and is therefore in the (2) sector. However, because it sells
products worldwide to consumers, it is also part of the (3) industry. The raw materials it uses
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come from suppliers in the (4) sector all over South America. This sector is concerned with the
(5) of materials, such as coal and oil. However, there have been problems with wood supplies
because of poor weather conditions. These conditions have affected ReedYew’s furniture (6)
so the company is now looking for new suppliers. In addition, ReedYew plans to expand overseas,
so the supply situation is a big worry. And it is not their only concern: due to problems in the (7)

services industry, ReedYew cannot get a loan to expand. The services sector, or (8) sector as it
is also known, is currently going through a very difficult time due to other global issues. However,
there is some good news. ReedYew has negotiated a big contract in the (9) industry to supply

furniture to a major hotel (10) :

(1) a builder b maker ¢ consumer

(2) a primary b secondary c tertiary

(3) a retail b services ¢ manufacturing

(4) a secondary b tertiary ¢ primary

(5) a construction b production c extraction
(6) a production b building ¢ construction

(7) a financial b commercial c insurance

(8) a primary b secondary c tertiary

(9) a manufacturing b tourism c transportation
(10) a line b agent c chain

I1. Write one word which best fits each space. (5 points)

Hello, (1)___ is Stan Lucknow from Lucky Services. | got a message from Karl. He (2) me to
call him as soon as possible about the new order. Could he call me back (3) my mobile? There’s
a problem with the order we need to discuss. Also, could he (4) back to me before 4 p.m.? I’ve
got to attend a meeting, so I’m not available after that. I (5) to hear from him soon.

I11. Write one word which best fits each space. (5 points)

Hi John,

As you (1) , we are looking for a new supplier as our current one can no longer supply the
required quantities. So, we had a meeting to decide what we need to do. (2) are the key action
points which resulted (3) our discussion this morning:

« identify supply requirements

*(4) for suitable suppliers asap

* arrange visits to suppliers

Finally, we need to email customers about delays — (5) tomorrow latest.

Listening Comprehension

. Listen to a radio interview with Gina Velas, an expert in project management.
Choose the correct option a, b or c. (7 points)

1 What does the interviewer say about failure?
a It’s a good way to learn.

b You can’t afford to fail.

c It’s caused by a lack of experience.

2 What does Gina say about experience and skills?
a Project managers must train their teams.

b Teams must evaluate their own skills.

c Project managers should have relevant training.
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3 Project managers should set goals that are
a challenging.

b clearly defined.

c simple.

4 Why does Gina say about changing goals?
a Clients are unable to assess them.

b It often affects the budget.

¢ Project managers like making changes.

5 What can poor communication skills lead to?
a project failure

b team disappointment

¢ weak managers

6 What else can demotivate a team?
a pressure from other staff

b not having enough resources

¢ losing control

7 What does Gina say about unexpected problems?
a Risk assessment predicts all problems.

b Allow extra time for them.

¢ Schedules are always flexible.

I1. Look at the notes from the management meeting from Coolaids Ltd. Some information is
missing. Listen to the Managing Director’s update to the heads of department and complete
the meeting notes with one or two words. (7 points)

MD messages:

Overall, very happy with efforts to find (1) .
Departments need to offer staff more (2) .

The majority of staff travel to work by (3) :
Need to research giving staff (4) .

Sales this year are (5) above the yearly average.
There will be (6) adverts next month.

The summer party will be in August at (7) .

Kputepun onenkmn:

3a Ka:kablii TPaBWILHBIH OTBET 3aCYNTHIBAETCS OUH (AL,

MakcumasibHoe koJudecTBo 6a/10B (100 %) — 46 6a10B

OLICHKA «OTJIMYHOY BBICTABIISIETCSI CTYICHTY, €CITU TecT BbInoHeH Ha 86-100 % (40 6astoB u Beime);
OLIEHKA «XOPOIII0Y», €CIM TECT BhINoIHeH Ha 71-85 % (33-39 Gamios);

OLICHKA «yJIOBJICTBOPUTEIBHO», €CIIH TECT BhINOIHEH Ha 61-70 % (28-32 6amioB);
OIIEHKA «HEYOBJIECTBOPUTEIILHOY, €CIIH TECT BhIMONIHEH Ha 60 % 1 MeHbIIe (27 0AJIIOB M MCHBIIIE).
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1.

JleMOHCTPAUMOHHBIA BAPHAHT TECTA K 324YeTy C OLEHKOM

Credit Test
1stsemester
Part 1

Vocabulary and Grammar

Choose the correct option a, b, ¢, or d. (10 points)

For 10 years, |1 had a (1) job as an accountant. The company had about 250 (2) and

I liked being a(n) (3) of a large company. My working (4)

was very traditional. | started

at 9 am. , had a lunch break at 1 p.m. and finished at 6 p.m. One day, | decided | wanted to do

something with a more (5) schedule. Now I have my own company and I’'m (6) . I'sell
music equipment online. My working (7) is very different now. | work (8) - in the
mornings only. I have a(n) (9) for the next six weeks. She’s helping me make a new website
for my business. | want to be (10) when | am about fifty years old.

3.

(1) a permanent b temporary c fixed d self-employed
(2) a employers b interns c jobs d staff

(3) a retired b employee c staff d employer

(4) a patterns b job c day d hours

(5) a fixed b flexible ¢ set d permanent

(6) a temporary b retired c staff d self-employed

(7) a life b job ¢ hours d patterns

(8) a temporary b retired c staff d self-employed

(9) a employer b worker c staff d intern

(10) a staff b retired c fixed d temporary

. Choose the correct option a, b, ¢, or d. (5 points)

1) Thanks for being so :

A flexible b busy c convenient d sorry

2) Do you want to our meeting until next week?
A fix b check ¢ bring d postpone

3) Canwe the date forward?

A confirm b bring c set d fix

4) Let me just my schedule.

A check b bother ¢ appreciate d call

5) Do you mind if we another time?

A confirm b fix c suit d set

Choose the correct option a, b or c. (5 points)

Dear Ms Sharma,

Q) thanks for your email. 1 am (2) to confirm that I can (3) the meeting at
your office next Wednesday morning. I will send you some information about our new products
before. Fell (4) to call me if you have any questions.

| very much look forward to (5) you next week.

Kind regards,
Alma Fernandes

(1) a This b Much c Many
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(2) adelighted b meeting c sorry

(3) acontact b attend c stay

(4) afree b delighted c able

(5) aattending b confirming ¢ meeting

Listening Comprehension
4. You will hear five short sentences. Write the sentences. (5 points)
Reading Comprehension
5. Read the text below and choose the correct answer for each question. (7 points)
Making Better Offices

People spend a lot of time at work and companies spend a lot of money providing workplaces.
Workplaces have changed a lot in the past fifty years. We can now see more relaxing spaces
and open desk spaces in many offices but could this change more in the future? One company,
WeWork, have been collecting data to do just that.

WeWork is a co-working supplier that have offices around the world. They provide self-
employed people or small businesses a flexible space to work in. People can pay for an office
or just use the facilities and a desk. They have offices worldwide and they have become central
London’s biggest office occupiers.

They have learnt a lot from having office spaces in many different countries. In their offices,
they observe the daily routines of everybody who is working there. For example, they can see
how many people are using conference rooms, and how often these rooms are booked. They
can watch how people are using the group spaces and how they walk around the offices. They
have also conducted surveys asking staff what they think of the spaces.

With all this information, WeWork is now offering office design services to businesses. They
want to make sure companies are only renting the space they need and are using that space in
the best way possible. The overall aim for companies is to save money by a clever design of the
workplace.

David Fano of WeWork explained that one problem is how much space people really use at
work. An example is people who send out meeting invites with RSVPs for three people, but
they have booked an eight-person room. Using ideas like smaller conversation areas can help
people work better and then businesses save money.

However, it isn’t all about saving money; the environment of a work space can improve the
way people work and this can change depending on the focus of a meeting. Data has shown that
for a sales meeting it can be a good idea to have bright lights and some music in the background
because this gives energy to the participants and makes them feel positive. With more and more
data on working habits, WeWork may continue to make work spaces more effective for
companies and employees in the future.

1. What does the writer say about past workplaces in paragraph one?
a They were bad.

b They were more relaxed.

¢ They were different to now.
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2. What does WeWork do?

a It provides flexible workspaces.
b It helps start up small businesses.
c It supplies office equipment.

3. How do WeWork learn about office space?

a by studying how workers use their office space
b by having conferences in different countries

¢ by changing workers’ routines

4. What do WeWork ask workers about?
a their weekly work schedules

b their opinions on where they work

c their reasons for doing their job

5. What is WeWork’s new goal?

a to rent more office spaces

b to help designers create smaller office space
c to help businesses use office space better

6. What does David Fano think is one problem for businesses?
a They have many cancelled meetings.

b They waste meeting space.

¢ They don’t have enough meeting rooms.

7. The last paragraph explains how WeWork can make work spaces more ...
a relaxing.

b productive.

C money saving.

Kpurtepun onenku:
3a kaxablil IPaBUJILHBINA OTBET 3aCUMTHIBAETCS OJMH 0aJLI.

MakcuMaabHoe KoJndyecTBo 0amnoB, 100 %, — 32 danaa

OLICHKA «OTJIMYHO» BBICTABISICTCS CTYICHTY, €CIIM TecT BbimoisHeH Ha 86-100 %, (28 GamnoB u
BBIIIIE);

OIIEHKA «XOPOIIIOY», €CIIH TeCT BhIMoJHeH Ha 71-85 % (23-27 6amios);

OIIEHKA «yIIOBJICTBOPUTEIIBHOY, €CIIM TECT BhIoJHEeH Ha 61-70 % (20-22 Gana);

OLICHKA «HEYJOBJIIETBOPUTEIBLHO», €CIM TECT BHINOJIHEH MeHee yeM Ha 61 %, (MeHee yem Ha 20
OaJIIoB)

8.2. OueHoYHBbIE CPeICTBA /1JIsl IPOBE/IEHUS TeKYllell aTTecTaluu

JleMOHCTpAaLMOHHBI BapuaHT TecTa Nel

Test
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. Use the words from the box to complete the sentences. There are TWO words that you do
NOT need. (10 points)

follow  rejected economize seasonal chain wholesaler
expansion tuition  fortunate  boosted business operates

1. They  the candidate because he didn’t have enough experience.

2. There aren’t many employees in a small

3. Our company istryingto ___ , so we do not spend much money on business trips.
4. What rules do franchisors and franchisees  ?

5. Small businesses become big businesses through

6. Not many students can pay the  of $12,000 a semester.

7. The successful branding and marketing of the new beer has already
sales and increased profits.

8. Hewas __ to have such a good job.

9. A Dbuys large quantity of goods from various producers and resells the products to
retailers.

10. Wal-Mart is a well-known __ store.

I1. Put the words in the correct order to make sentences. (5 points)

a year / earns / over a million dollars / is / a top manager, / and / Tom/ he
the off-season / the ski / in / resort / closes

decade / this / growing / the economy / is / fast

changed / our factory / last year / the output / of / hasn’t / since

very / now / food / demand / is / for / organic / high

o s wnh e

I11. Fill in the gaps with the prepositions. (5 points)

1) Your meeting overlaps ___ my meeting.

2) Local bus drivers went __ strike last week.

3) She bought a business __ her old friend.

4) How much do they charge  aticket?

5) If you want to play this game, you have to stick __ the rules.

IV. Match the halves to complete phrases. (8 points)

1. an economy a) plans

2. to pay b) the fact

3. to acknowledge c) resident

4. to abandon someone’s d) within a budget

5. to live e) size product

6. to persuade someone f) of earnings

7. a percentage g) not to sell the business
8. alocal h) staff high salaries

Kputepun onenkn:
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https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/successful
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/branding
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/marketing
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/beer
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/sales
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/increase
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/profit

MaxkcumajibHoe KoaudecTBo 0awioB (100 %) — 28 6aanos

OLIEHKA «OTIMYHO» BBICTABJISIETCS CTYICHTY, €CJIM TeCT BhioaHeH Ha 86-100 % (24 6anna u BbIIe);
OLICHKA «XOPOIII0», €CIH TECT BbINoHEeH Ha 71-85 % (20-23 6amia);

OLIEHKA «yIOBIIETBOPUTEIBHO», €CJIH TECT BhINOIHEH Ha 61-70 % (17-19 Gamios);

OLICHKA «HEY/OBJICTBOPUTEIIBHO, €CIIH TECT BBIMOJIHEH MeHee ueM Ha 61 % (16 0a/utoB u MeHbIIIE).

JdeMOHCTPAUMOHHBIN NepeYyeHb BONMPOCOB /Jis1 ycTHOro onpoca (Pazmen Ne 1)

1.

2.

o

Explain the differences between the following types of companies: a partnership, a private
company, a corporation. Give examples to support your answer.

What is limited liability? Explain what the abbreviations PLC, LLP, Plc, and Inc stand for.
What kind of organizations are they? Give examples to support your answer.

Give an example of a not-for-profit organization and describe its main activities. Explain why
such organizations important.

What are some departments that a typical company have? What are their responsibilities?
What is a board of directors (the Board)? What functions does it perform?

What is an organigram? What are the job titles of people in charge within a company? Explain
what the abbreviations CEO, CFO, and CMO stand for.

Kpurepun ounenku ycTHoro orsera (MakcumaiabHo 10 6a10B)

«OoTJan4HO0»/ 10- 9 6a/JI0B CTABUTCS, €CIIU CTY/ICHT:

1. JleMoHCTpUpyeT riy00oKoe 3HaHUE MaTepHralla ¥ TOHUMaHue BOMPOCa.

2. YMeeT COCTaBUTh TOJIHBIM W MPABWIbHBIA OTBET HA OCHOBE H3YyYEHHOIO MaTepuaa,
OTJIMYaeT OCHOBHBIE (DAKTHI OT JeTalieil, CAMOCTOSATEIHHO MOATBEPKIAET OTBET KOHKPETHBIMU
MpuMepamMu, apryMEeHTUPOBAHO JIEJIaeT aHalIu3, 0000IIEHNE U BBIBOJIBI.

3. 'paMmoTHO, 4YeTKO, CBS3HO H3JaraeT y4eOHBIH MaTepuai: JaeT OTBET B JIOTHYECKOH
MOCJIEIOBATELHOCTH C UCTIOIB30BAaHUEM TIPUHSITON TEPMUHOJIOTHH.

4. Brageer HEOOXOAUMBIMH SI3BIKOBBIMU  CPEJICTBAMH, MOXET JIOMYCTUTh OJIHY-IBE
HE3HAYMUTENIbHbIE T'paMMaTH4YeCKue, (OHETUUYECKHe WM JIEKCUYECKUEe HETOYHOCTH, HE
MPENsATCTBYIONME TOHUMAHUIO U3J1araéMoro Marepuarna.

«X0pouo»/8 — 7 6aJJI0B CTaBUTCS, €CIH CTY/IEHT:

1. JleMoHCTpUpYET AOCTATOYHOE 3HAHKE MaTepuaia U MOHUMAaHKUe BOIPOca.

2. YMeeT COCTaBUTh JETAIBHBIN TPaBHIBHBIA OTBET HAa OCHOBE W3YYCHHOTO MaTepHala,
WHOI/IA HE OTJIMYaeT OCHOBHOE OT HECYIIECTBEHHBIX JeTalleld, MOAKPEIUISIET OTBET
KOHKPETHBIMU TPUMEpPaMHU, KOrja 3TO TpeOyeTcs, apryMEHTHPOBAHO JI€JaeT aHaJu3,
000011IeHIEe U BBIBOJIBI.

3. JlocTaTOYHO TPAaMOTHO U CBSI3HO W3JIaracT ydyeOHBIA MaTepHall: JaeT OTBET B JIOTHUECKOM
MIOCJIEIOBATEILHOCTH C MCMOJB30BAHUEM MPUHITOW TEPMHUHOJIOTHH, MPU 3TOM JIONMYCKAET
OJIUH HEJIOYET UIIM HETOYHOCTb.

4. Braneer HEOOXOAMMBIMHU SI3BIKOBBIMH CPEACTBAMU, MOXKET JOMYCTHTHh TpPU-YETHIpe
HE3HAYHUTENIbHBIE TpaMMaTHYeCKue, (OHETUUECKHEe WM JIEKCHYECKHEe HETOYHOCTH, HE
MPEMSITCTBYIONINE 00IIeMy ITOHUMAHUIO U3JIaraeéMoro Marepuarna.
«YIOBJIETBOPUTEIbHO0»/5-6 6AJIJIOB CTaBUTCS, €CITH CTY/ICHT:

1. JlemoHCTpUpYeT MpoOEbl B yCBOCHUH MaTepuaia, XOTs ¥ MOHUMAET BOTIPOC B LIEJIOM; JaeT
HETOJIHBIA OTBET.

2. Marepuan uznaraet 6eccucTeMHo, pparMeHTapHO, He BCET/Ia MOCIeI0BATENLHO; YITYCKaeT
TJIaBHOE.

3. IlokaspIBaeT HEOCTATOUHYIO CHOPMHPOBAHHOCTH OTACIBHBIX 3HAHUI U YMEHHI; BHIBOJIBI
1 00001IeHNs ApTYMEHTHPYET ¢1a00, TOMyCKaeT B HUX (DAKTUYECKUE OMTUOKH, KOTOPHIE MOKET
WCIIPABUTH C MOMOIIIBIO ITPETOIaBATETIS.
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4. VcnbIThIBaCT 3aTPyIHEHUS B HCIOJIb30BAaHHM TEPMHUHOJIOTHMH, HE BIIAJCET S3BIKOBBIMH
CpencTBaMM B JOCTaTOYHOM Mepe, JOMYyCKaeT OJHy-ABE TIpyOble TIpaMMaTHUYCCKHE,
(oHeTHYECKHE WM JIEKCUYECKUE OIIMOKHM MM 0oJiee YeThIpeX HEeIOYeTOB, YTO 3aTPYAHSET
BOCIIPUSITHE OTBETA.

«HEyA0BJIETBOPUTEIbHO»/MeHee 5 0a1710B CTABUTCS, €CITU CTY/ICHT:

1. JleMoHCTpUpYET cepbe3HbIe MPOOETbl B YCBOGHHHM MaTepuala W TPAaKTUYeCKH He
pacKkpbIBaeT CoJepKaHUs MaTepuaia, TUO0 He MOHMMAeT CYTH BOIpPOCAa U JaeT OTBET, HE
MMEIOLINH OTHOIIECHHS K BOIIPOCY, JINOO0 3aTPYAHSACTCS 1aTh OTBET.

2. Marepuan uznaraet 6€CCUCTEMHO, OTBEUAET HE MO CYIIECTBY, HE MOXET CAMOCTOSITEIILHO
ClIeJIaTh BBIBOIBI MM 0000IIEHN.

3. Nmeer cnabo copMupoBaHHBIC M HEMOJIHBIC 3HAHUS, HO YMEET MPUMEHSTh X K PELICHUIO
KOHKPETHBIX BOIIPOCOB.

4. He ucnonb3yeT HEOOXOAMMYIO TEPMHHOJIOTHIO, HE BJAJEeT S3bIKOBHIMH CpPEICTBAMHU B
JOCTaTOYHOM Mepe, JOIMycKaeT Oojiee TpeX IpyObIX IpaMMaTH4ecKuX, (OHETHYECKUX WIIH
JIEKCHYECKUX OIIMOOK U HEJJOYETOB, YTO 3aTPYIHSAET BOCIIPUSATHE OTBETA.
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Pa3zpabdorunkm:

&
nouedt kadeapsl ['Auldsd Konsiosa H.B.

(moamuck) (3aHMMaemasi 10JKHOCTD ) (®.1.0.)

[TporpamMma cocrtaBieHa B cooTBeTcTBUM ¢ TpeboBaHusMu PI'OC BO no HampaBieHHIO
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[Iporpamma paccMoTpeHa Ha 3aceaHuHu Kadeapbl T'YMAaHUTAPHBIX TUCHUILUIMH U HHOCTPAHHBIX
SI3bIKOB MeHekMeHTa 3 Mast 2023 r. mpoTkoit Ne8.

3aB. kaenpoit Cycnosa A.I1O.

Hacmoswas npoecpamma, He modcem Obimb 80CHpoussedeHa HU 8 Kakolu ¢popme Oe3

npeosapumenbHo20 NUCbMEHHO20 paspeuteHus Kaghedpvi-pa3spabomuuxa npocpammol.
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