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L ey 1 3a71aun TUCHUILVIHHBI (MOYJIA):
enn:
1. ¢opmupoBanue y 0OyYAIOIIUXCS HHOS3BIYHON JIMHTBOCOIMOKYJIHTYPHOW KOMIIETEHITUH,
JIOCTaTOYHOM Uil A((EKTUBHOIO B3aUMOJEUCTBUSA C MPEACTABUTEISIMU HHBIX KYJIbTYyp B
npodeccuoHaTbHOM KOMMYHUKAaTUBHOM MPOCTPAHCTBE;
2. pa3BUTHE U COBEPIICHCTBOBAHHE PEUYEBBIX, YUCOHO-MIO3HABATEIBHBIX U MPOPECCHOHATBHO-
OPUEHTHUPOBAHHBIX YMEHUHN AJI1 PEIICHUS COLMATIbHO-KOMMYHUKATHUBHBIX 33/1ad B Pa3IMYHbBIX
00JacTax OBITOBOM, KyJIBTYPHOU U MPOPECCHOHATBHON IEATETbHOCTH;
3. pacmmpeHue Kpyro3opa, MOBBILIEHHE OOIIe KyJIbTypbl MBIIIJICHHUS, OOIIEHUS M PEYd B
aCTeKTe YBaKUTEILHOTO OTHOIIEHUS K JYXOBHBIM IIEHHOCTSIM JAPYTUX CTPaH U HAPOJIOB.
3amaun:
1. ¢opmMupoBaHUE U COBEPIICHCTBOBAHHUE S3BIKOBBIX HABBIKOB B 00JaCTH ()OHETHUKH, JICKCHKH,
rpaMMaTHUKU;
2. pa3BUTHE pPEYEBBIX YMEHUH (ayAupoBaHHE, TOBOPEHHE, YTEHHE, MUChMO) Ha AHTIHICKOM
SI3BIKE B Pa3HBIX cepax U cuTyarusx (yCTHasi M MUCbMEHHAs JeJI0Basi KOMMYHUKAIIHS);
3. pacmmMpeHue Kpyro3opa, MOoBBIIIEHHE 00Iel KyIbTypbl MBIIIUIEHUS, OOIIEHUS U PEYH;
4. mnpuoOpeTeHHe OOIIEKYIbTYPHBIX M KYJbTYpHO-CIIEHU(UYECKUX 3HAHUM B acreKkTe
YBAXXHUTEIHFHOTO OTHOIIEHUS K JIYXOBHBIM IEHHOCTSM IPYTHX CTpaH W HapoAoB s Ooiee
YCHEIIHON COIUANIN3AINH B MOJIUKYIHTYPHOM OOIIECTBE;
5. yIOBIIETBOPEHHE  TMO3HABATENBHBIX  HMHTEPECOB  OOyYalOIIUXCS  MpPH  HM3YYCHUH
Mpo)eCCHOHAIBHO BOCTPEOOBAHHOM CIEMATLHON JIUTEpaTyphl HA AaHTJIMHCKOM S3BIKE |
TBOPUYECKOM OCMBICIIEHUH 3apYO0EKHOTO OMbITa B MPOPUIUPYIONIEH U CMEKHBIX 00JIaCTIX HAYKU
U TEXHUKU;
6. pa3BUTHE HABBIKOB CaMOCTOSITEIbHOM paboTbl ¥  CTUMYJIMPOBAaHUE CTPEMIICHHUS

CaMOCTOATCIIbHO IIOBBIIATE YPOBECHB SI3BIKOBOM M pequoﬁ KOMIICTCHIIUU.

II. MECTO JUCHUIIVIMHBI B CTPYKTYPE OIIOII BO

VYyeOnas nucuumuinia (Moayns) B1.B.JIB.06.02 UHocTpaHHblii si3bIK B NpodeccnoHaNbHoil

eATEeJbHOCTH OTHOCHUTCS K YAaCTH MPOTrpaMMBbl, POPMHUPYEMOI ydacTHUKaAMHU 00pa30BaTEeIbHBIX
OTHOIIIEHUM.
W3ydyenne maHHON y4eOHOW IUCHHUIUIMHBI (MOIyJsi) W (OPMHUPOBAHHE COOTBETCTBYIOIIUX

3H21HI/II>1, YMGHI/Iﬁ W HAaBBIKOB, IPOXOAUT OJHOBPEMCHHO C JUCHUIIJIMHAMU



b1.B.JIB.06.01 IMoarotoska k Tecty TOEFL 1 b1.0.05 MHOCTpaHHBIN S3BIK.

[Tepevens mociaeayOMMUX Y4eOHBIX AUCIHUIUIAH, AJIT KOTOPBIX HEOOXOIUMBI 3HAHUS, YMECHUS U

HaBBIKH, (OPMHUPYEMBbIE JAHHOW yueOHOM TUCIUIUIMHOM:

b51.0.05 UHocTpaHHbli s3bIK (3 ¥ 4 CEMECTPBI).

Hucunmummaa «VHOCTpaHHBIH S3bIK B NMPO(ECCHOHANBHOW JESITeIbHOCTH» JIOTUYECKH |

COACPIKATCIIBHO-MECTOANYECKN CBsA3aHa C BbIIICIIPHUBCACHHBIMHU AWCHUILIIMHAMUA,

TaK Kak

HaIllpaBJICHA Ha CI)OpMI/IpOBaHI/Ie H COBCPIICHCTBOBAHNC MHOSI3BIYHOU J'IPIHFBOCOI.[HOKyJ'IBTypHOfI

KOMIIETEHIINH, B TO k€ BpeMs (POKyCUPYsCh Ha MPOPECCHOHATLHO-OPHEHTUPOBAHHOM KOHTEHTE,

HE00X0IUMOM JTst Oy IyIIeld paboThl 00yJarOIUXCS.

Tpe60BaHI/I${ K BXOJHBIM 3HAaHUAM: YPOBCHB BJIaACHUA AHTJIMMCKUM SA3BIKOM B 00beMe He HIDKE

A2 (Elementary).

III. TPEBOBAHUA K PE3YJIBTATAM OCBOEHUA JUCHUIIJINHBI

IIponiecc ocBOEHUST OUCLMILIMHBI HAlpaBlIeH Ha (DOPMUPOBAHHME 3JIEMEHTOB CIIEAYIOLIMX

komnereHnii B cootBercTBUU ¢ GI'OC BO u OIl BO no manHOMy HanpaBlIEHUIO MOJATOTOBKH

(cienmanpHOCTH) 38.03.02 MeHeI:KMEHT:

Ilepedyens niIaHMpyeMbIX pe3yJIbTATOB 00y4eHHS 10 AUCHHUILINHE (MOYJIIO0),

COOTHECCHHBIX ¢ HHANKATOPAMHU JOCTHUKCHUS KOMHeTeHHHﬁ

TOCYJJapPCTBEHHOM SI3bIKE
Poccuiickoit ®enepanuu u
WHOCTPaHHOM(BIX)
A3bIKe(ax)

Komnerenuus HNuauxaTopsl Pe3yabTaTnl 00yuyeHus
KOMIIeTeHII i
YK-4 YK-4.2 3HaTh:
Cnoco0eH oCyIIecTBIATh JleMoHCcTpUpYyET YMEHHE | — JIEKCHUYCCKUU "
ACJIOBYIO KOMMYHHKAIIUIO B BECTU oOMeH HGHOBOI‘/’I I‘paMMaTI/IHeCKI/Iﬁ MHUHHUMYM,
YCTHOUW U MMCbMEHHOMN uHdopmanyeil B yCTHOH M | HEOOXOAMMBIA IS YCTHOW M
(dopmax Ha IUCbMEHHOW (opMax HE | MUChMEHHOM bopm

MCHECC = (%1 Ha
HHOCTPAaHHOM A3bIKC

OJHOM

po¢)eCCUOHAIIBHOTO OOIICHHS
YMers:

— JA0CTHUraThb IIOCTaBJICHHBIC
KOMMYHUKATHBHBIC neiau,
aJICKBATHO IIPpUMCHAA

JIMHTBOKYJIBTYPOJIOT HYECKUE
3HAHHUS;

— BecTH Oecely Ha TOBCEIHEBHBIE
U TpodeccHoHaJbHbIE  TEMBI,
coOmoasi  MpaBWJa  JIEJIOBOTO
ITUKETA;

— OCYUIIECTBJISATh

NEPENNUCKY |
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y4acTBOBaTh B Pa3IMYHBIX YCTHBIX
JIEJIOBBIX BCTpEUax

Bnaners:

— HaBBbIKAMU YCTHOM peun,
MOHOJIOTMYECKOM (B TOM 4HCIE
nyOJUYHOW) W JUAJOTHYECKOMN
peun B pamKax  Oymymiei
npogecCUOHATIBHON J1eATENbHOCTH;
— HaBBIKAMH HU3JIOKEHUS HIeH B
MMCbMEHHOM BUJIC u 179
opopmieHHs B COOTBETCTBHM C
TpeOoBaHUSIMU TPOGECCHOHATBHO
BOCTPeOOBaHHBIX JKaHPOB
IIICBMEHHOU peyy;

— PUTOPUYECKUMU HaBBIKaMH;

— HaBBIKaMH apryMeHTAallHH;

— HaBbIKaMH
daHaJIM3a JaHHBIX.

KPUTHYECKOTO

YK-4.3

BriOupaer cTuip oOmeHus
B 3aBUCHMOCTH OT LEIH U
YCIIOBHIA NapTHEPCTRA,
aJanTupyer pedb, CTUIb
OOIIIEHHUS U S3BIK JKECTOB K
CUTYaIUsIM
B3aMMOJIEMCTBHS

3HaTh:
— OCHOBBI MEXyHApOIHOTO
JICIIOBOTO JTHKETA IS
MTOJTHOIIEHHON TIpo(ecCHOHaTbHON
KOMMYHUKAaIIU

YMeTs:
—Tu0Ko pearupoBath Ha
U3MEHEHUS! B KOMMYHHUKATHUBHOMN
CUTYallUH;
— aJIafTUPOBATHCA K
KOMMYHHUKATHBHBIM CTHIISIM
MPEACTABUTENCH UHBIX KYJIbTYP
Bmaners:
— 0COOEHHOCTAMU Pa3ITUYHBIX
J)KaHPOB IIMCBMEHHOM U YCTHOU
peud U CBS3aHHBIMH C HUMU
MpaBuUIaMu MEXyHApOAHOTO
JIEJIOBOI'O 3THKETA

[1K-4
CriocobeH opraHu30BbIBAThH
paboThI ¢ TOJPSAYMKAMHU Ha

[1K-4.2
YmMmeer OIIEpaTUBHO
IIPOBOJIUTH AaHAJIW3 PBIHKA

3HaTh:
— JIEKCHYECKUE €IUHUILI (B TOM
qUucCJie y3KOCHeLII/IaJII/IBI/Ip0BaHHy10

PBIHKE TPAHCIIOPTHBIX YCIYT | MIOAPSAYMKOB B YCIOBHAX | JIGKCHKY) M TPaMMAaTHYECKHe
HEIOCTATOYHOCTH CTPYKTYPBI aHTJIMHACKOTO S3bIKA B
uHpOpMaLKH, BIAJICET | 00BEME,  HEOOXOAMMOM  JUIs
MHOCTPaHHBIM SI3BIKOM HA | pelreHus Pa3IMYHBIX
YPOBHE, HEOOXOIMMOM I | IPOU3BOJACTBEHHBIX  3a7ad ¢
KOMIIETEHTHOTO  PENIEHHUS | TIOMOLIBIO MEKKYJIBTYPHBIX
NpOHU3BOJACTBCHHBIX 3a1a4 JICJIOBBIX KOHTAKTOB

YMers:
— ONEpaTUBHO  AHAJIM3MPOBATH
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HOBYIO MH(OpPMAIUIO, CBA3AHHYIO
c npogeccuoHaIbHON
JeSITeTbHOCTBIO u
IPEJCTABICHHYI0 HAa aHIJIMHCKOM
S3bIKE, W aJCKBAaTHO pearupoBaTh
Ha W3MEHEHMs, MPOUCXOMSIIUE B

npodeccrnoHanbHOM coepe,
cpencTBamMu JIEJI0BOTO
AHTJIMHACKOTO SI3bIKa

Bnaners:

— HaBbIKAMH KPUTHYECKOTO
OCMBICIICHUS uH(popMalu,
MPEICTABICHHON Ha aHIVIMMCKOM
SI3BIKE, KOTOpast SIBJISIETCS
aKTyaJIbHOU TS

poheCCHOHATBHON JEATETbHOCTH
oOyyJaromerocs




KOJIN4Y€eCTBA aKAACMHUYIECCKHUX YaCO0B

Iv.

O0BbeM JUCHUILIMHBI COCTABJIAET 4 3aUeTHBIE eAMHUIBI, 144 yaca,
B TOM YHCJIC 8 4acOB Ha 3a4eT C OICHKOM, 27 4acoB Ha DK3aMCH,
Yachl MPAKTHYECKOW MOATOTOBKH HE MPEyCMOTPEHBI YUEOHBIM IIJIAHOM.

COJAEPKAHUE U CTPYKTYPA JUCHUIIJIMHBI

dDopma NPOMeKYTOYHOM aTTecTannu: 1 ceMecTp — 3a4eT ¢ OLEHKOM, 2 ceMecTp - IK3aMeH

4.1 Cogepxxanue IMCUUIJIMHBI, CTPYKTYPUPOBAaHHOE M0 TeMaM, ¢ YKa3aHUEM BHUI0B YUeOHbIX 3aHATHH U OTBEJEHHOI0 HA HHUX

Ne | Pa3znesa nucnMmianHbI/ TEMa dopma TeKyIIero
n/m Bunet yueOHOit paboThI, KOHTPOJIsA
BKJTFOUAst CAMOCTOSITENBHYIO paboTy ofyuaromuxcsi, | ycneBaemocTu/
MMPAKTUYECKYIO TOATOTOBKY U TPYIOEMKOCTh ®opmMa NpOMeKyTOUHOU
(B qacax) arTrecrannumu
(mo cemecTpam)
%
]
KonTakTHas paboTta mpemnogaBaTens ¢ Z
o0yJaromuMucs 5
=
&
S 8
Q °
8 e 'S
S =2
9 o]
£ g Jexuusa | Hpakrudeckoe, | KoncyabTammus, @)
S| o 3aHATHE KCP
- =~
‘ )
q (2
SN
1 2 3 4 5 6 7 8 9
1 | Companies 1 18 - 10 0,5 8 Tect, yCTHBIN 0nIPOC
2 | Working Life 1 14 - 6 0,5 6 Tect, ycTHBIN onpoc
3 | Career 1 14 - 8 0,5 6 Tect, yCcTHBIN 0onpocC
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4 | Business Facilities 1 16 - 8 0,5 8 Tect, yCcTHBIN onpoc
HUTOI'O 3A CEMECTP 1 72 34 2 28 3auer ¢ oueHkol -8
4acoB, B TOM 4ucJje 8
yacos KO
5 | Products and Services 2 - 8 0,5 2 TecT, ycTHBIH ompoc
6 | Business Travel 2 - 8 0,5 3 TecT, ycTHBIN ompoc
7 | Business Communication 2 - 8 0,5 3 TecT, ycTHBIN ompoc
8 | Working Across Cultures 2 - 8 0,5 3 TecT, ycTHBII onpoc
HNUTOI'O 3A CEMECTP 2 72 32 2 11 9Kk3aMeH — 27 4acos, B
TOM uncyaex 17 4., 10 u.
KO
4.2. I1;1an BHeayIMTOPHOM CaMOCTOSITEIbHON PadoThI 00y4aroIMXCcs M0 JUCHUIITTHHE
CamocrosTenbHas padboTa V4eOHO-MeToIuIecKoe
06yqa}0mnxc;{ o0eclreyeHrne caMOCTOATEILHON pa6OTLI
d OrueHOYH
Ha3Banue pa3nena, Temsl Bun
eMeCTp . Cpoxku TpynoeMkocTs 0¢€ CPCIACTBO
CaMOCTOATEIIbHOU
BBITTOJTHEHUS (gac.)
paboThl
1 1. Companies Nzyuenne Tect CmupHaoBa, H. B. Anrnuiickuii a3sIk s
MaTepHAIOB IO MmeHemkepoB (B1—B2) : yueOHuk s By30B /
H. B. Cmupnogsa, A. B. Cokonosa,
Teme, BHHOJ\I,HGHHG 4-g Henens 8 10. A. iyrnac. — Mockga : UzgaTenscTBO
YHUPa)XHCHUU 1 IOpaiir, 2022. — 185 c.
MOATOTOBKA K
TECTY
2. Working Life N3yuenue 8-s1 Henens 6 Tect Croruuesa, O. H. AHrIMHCKHi S3BIK 15T
MATEPHAIIOB II0 skonomuctoB (B1-B2). English for Business
Studies in Higher Education : yae6HOe mocobue
TE€Me, BBITIOJIHEHHE :
. s By3oB / O. H. CroraneBa. — Mockaa :
YIPaXXHCHHUHU 1 Wz natenscTso IOpaiir, 2022. — 197 ¢
MOATOTOBKA K
TECTY




CamocTosTenbHas padboTa

Y4eOHO-METOINYECKOE

06yqa}0mnxc;{ oOecIieyeHHEe CaMOCTOSTEIBHOM pa6OTLI
d OueHoun
Haszsanue pasnena, Tembl Bun
eMeCTp . Cpokn TpynoeMKocTb 0C CPCACTBO
CaMOCTOATCIBHOHU
BBINOJIHEHUS (gac.)
paboThl

3. Career Nzyuenue TecT VBapos, B. 1. AHrmmiickuii 36K 1715

MaTepUaIIoB IO sxoHoMHCTOB (A2—-B2). English for Business +
ayIU03aIUCH : yYeOHUK U IPAKTUKYM U
TeME, BRIIOJHEHHE |12-5
. 6 By30B / B. W. YBapoB. — 2-e u3n., mepepad. u

YHIpaxHCHUU 1 HENEJIA nor. — Mocksa : M3narensctso FOpaiir,
IIOJATOTOBKA K 2022. —393 c.
TECTY

4. Business Facilities Nzyuenue Tecr Sxywesa, M. B. Anrmmiicknit si3bik (B1).
MAaTepHAIOB IO Introduction Into Professional English :
TeMe. BEIMONHEHHE |16-5 Y4eOHHK U TIPAKTUKYM IS BY30B /

? . 8 . B. SIxymesa, O. A. JlemueHnkoBa. — 3-e u31.,
YHPpaOXHCHUH U HEACIA ucnp. u gon. — Mocksa : M3naTenscTBo
NOATOTOBKA K IOpaiir, 2022. — 148 c.
TECTY
Bcero 3a 1 cemecTp 28
5. Products and Services N3yuenne Tect Cwmuprosa, H. B. AHMIMACKUIA SI3bIK U151
2 MAaTEepHAJIOB 110 MeHemkepoB (B1—B2) : yueOHuk s By30B /
TeMe. BLITIONHCHIE H. B. CmupnoBa, A. B. Cokornosa,
’ . 4-g Henes 2 10. A. lyrnac. — Mocksa : 3naTenbcTBO

YHIpaXHCHUHU U IOpaiir, 2022. — 185 c.
IIOATOTOBKA K
TECTY

6. Business Travel Nzyuenne 8-s1 Hemens 3 Tect Crornuesa, O. H. AHrmickuii 351K U151

MaTepHajIoB 1o
TEMC, BBIIIOJTHCHUC
YIPaXHEHUN 1
MOATOTOBKA K
TECTY

sxonomuctoB (B1-B2). English for Business
Studies in Higher Education : yueOHoe nocobue
s By3oB / O. H. CroraneBa. — MockBa :
WznmatensctBo FOpaiit, 2022. — 197 ¢




CamocTosTenbHas padboTa

Y4eOHO-METOINYECKOE

06yqa}0mnxc;{ obecrieueHre CaMOCTOSITEITLHON pa6OTLI
d OueHoun
Haszsanue pasnena, Tembl Bun
eMeCTp . Cpokn TpynoeMKocTb 0C CPCACTBO
CaMOCTOATCIbHOU
BBINOJIHEHUS (gac.)
paboThl

7. Business Communication |M3yueHue Tect YBapos, B. UI. AHIITHHACKHIT A3BIK J1sT

MaTepHAIOB IO sxoHoMucToB (A2-B2). English for Business +
ayIU03aIUCH : yYeOHUK U IPAKTUKYM U
TeME, BRIIOJHEHHE |12-5
. 3 By30B / B. W. YBapoB. — 2-e u3n., mepepad. u

YHIpaxHCHUU 1 HENEJIA nor. — Mocksa : M3narensctso FOpaiir,
IIOJATOTOBKA K 2022. —393 c.
TECTy

8. Working Across Cultures |M3yucHue Tecr Sxymesa, U. B. Anrmiickuii s3bix (B1).
MAaTepHAIOB IO Introduction Into Professional English :
TeMe. BRITOTHEHHE |16-s1 Y4eOHHK U TIPAKTUKYM IS BY30B /

? . 3 . B. SIxymesa, O. A. JlemueHnkoBa. — 3-e u31.,
YIPaXXHCHHUHU 1 HEACIIA ucnp. u gon. — Mocksa : M31aTenseTBo
IIOATOTOBKA K IOpaiir, 2022. — 148 c.
TECTY
Bcero 3a 2 cemecTp 11
OO6mMit 00BEM CaMOCTOSITEIBHON PabOTHI MO JUCITUTUIMHE (4Yac) 37
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4.3.Copnepxanue y4eOHOIro MmaTepuaJia

[To comepkaHuio JaHHAs JUCLUMIUIMHA COCTOMT M3 8 pa3/eroB — OJIOKOB MaTepHUajoB IO
TEMaM, CBS3aHHBIM C JIEJIOBBIM M MpO(eCCHOHATBHBIM OOIIeHHEM OyayIluX MeHeIKepoB. B
KQKJIOM CEMEeCTpe Ipearnoiaraercs uzydenue 4 pasnenoB. Pas3nensl, B CBOIO o4epelb, COCTOAT U3
Oonee cnenMPUUHBIX T€M, B paMKaxX KOTOPBIX M3Yy4alOTCsl OTIENbHBIE acleKThl pazaena. Kaxmas
T€Ma COCTOMUT W3 3aJlaHHU{, HAIPABICHHBIX HA Pa3BUTHE pPa3HBIX PEYEBBIX HABBIKOB: UYTECHUS,
ayIMpOBaHUs, TOBOPEHMs, NMCbMa. Bo Bcex pasgenax TakKe COIAEPKHUTCS JIEKCHUKO-
rpaMMaTUYECKUI U JIMHTBOKYJIBTYPOJOTHYECKUIM MaTeprall.

Pazaenbr u TeMBbI TUCIIUTIIIUHBI CIICTYIOIITHE:

1. Companies
1.1. Company types and structures
1.2. The manufacturing sector
1.3. The service sector
2. Working Life
2.1. Types of work
2.2. Departments
2.3. Working conditions
3. Career
3.1. Recruitment
3.2. CV (resume) and cover letter
3.3. Staff development and training
4. Business Facilities
4.1. Describing your workplace
4.2. Office layout and design
4.3. Office supplies and equipment
5. Products and Services
5.1. Describing a product
5.2. Production
5.3. Service providers

6. Business Travel

6.1. Flights and travel

6.2. Hotels

6.3. Business conferences and exhibitions
7. Business Communication

7.1. Telephoning
7.2. Business correspondence
8. Working Across Cultures
8.1. Cultural awareness in business
8.2. Networking

IV.3.1.1lepeyeHb cCeMUHAPCKUX, IPAKTHYECKHUX 3AHATHH M J1a00OpaTOPHBIX padoT

Ne Ne HaunmenoBanue TpynoemkocTb Ounenounsle | Popmupyemble
1/H | pa3aena CeMUHAPOB, (uac.) cpelacTBa KOMIIETEeHI[UHU
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U TeMbl | npakruyeckux u | Becero | U3 Hux (mHAUKaTOPBI)*
JIAa00OPATOPHBIX | YacoB | MPaKTH4YeCKasi
padot NMOATr0TOBKA
2 3 4 5 6 7
1. Companies 10 -
1.1 Company types 4 - Tecr, [1K-4.2
and structures YCTHBIN
OIpoc
1.2 The manufacturing 3 - Tecr, I1K-4.2
sector YCTHBII
orpoc
1.3 The service sector 3 - Tecr, I1K-4.2
YCTHBII
OTIpoC
2. Working Life 8 -
2.1 Types of work 2 - Tecr, YK-4.2
YCTHBII
OIIpoC
2.2 Departments 3 - Tecr, YK-4.2
YCTHBIN
OIpoc
2.3 Working 3 - Tecr, YK-4.2
conditions YCTHBIH
orpoc
3. Career 8 -
3.1 Recruitment 3 - Tecr, VK-4.2
YCTHBII
orpoc
32 CV (resume) and 3 - Tecr, YK-4.2
cover letter YCTHBIN
OIIpoC
33 Staff development 2 - Tecr, YK-4.2
and training YCTHBIN
oIpoc
4. Business Facilities 8 -
4.1 Describing  your 2 - Tecr, [IK-4.2, YK-4.2
workplace YCTHBIN
OIpoc
4.2 Office layout and 3 - Tecr, [1K-4.2
design YCTHBIH
orpoc
4.3 Office supplies and 3 - Tecr, [1K-4.2
equipment YCTHBIN
OIIpoC
5. Products and 8 -
Services
5.1 Describing a 2 - Tecr, IIK-4.2, YK-4.2
product YCTHBIN
oIpoc
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5.2 Production 3 - Tecr, I1K-4.2
YCTHBIN
onpoc
53 Service providers 3 - Tecr, [1K-4.2
YCTHBII
Onpoc
6 |6. Business Travel 8 -
6.1 Flights and travel 3 - Tecr, VK-4.2, VK43
YCTHBIN
Onpoc
6.2 Hotels 3 - Tecr, VK-4.2, YK-4.3
YCTHBII
OIIpoC
6.3 Business 2 - Tecr, VK-4.2, YK-4.3
conferences  and YCTHBIN
exhibitions onpoc
7 117. Business 8 -
Communication
7.1 Telephoning 4 - Tecr, [1K-4.2
YCTHBII
Onpoc
7.2 Business 4 - Tecr, [1IK-4.2, YK-4.2
correspondence YCTHBIN
oTpoc
8 | 8. Working Across 8 -
Cultures
8.1 Cultural awareness 4 - Tecr, VK-4.2, YK-4.3
in business YCTHBIN
onpoc
8.2 Networking 4 - Tecr, VK-4.2, YK-4.3
YCTHBII
OIIpoC

4.3.2. IlepeyeHb TeM (BONPOCOB), BBIHOCHMBIX HA CAMOCTOSITEJIbHOE W3yYeHUE
CTYAE€HTAMM B PaAMKaX caMOCTosATebHOI padoTsl (CPC)

Ne Tema 3aganue ®opmupyemas NAK
n/n KOMIIeTeH NS
1 2 3 4 5
1 | Companies N3yuuth MaTepualsl 0 TEME I YK-4 VK-4.2,
ITOATOTOBKH K TECTY Y BBIIIOJHUTH YK-4.3
YOPaKHEHUS
2 | Working Life N3yunTh MaTepuabl O TEME IS YK-4 YK-4.2,
MOArOTOBKHU K TECTY U BBIIIOJIHUTH VK-4.3
YOpaXXHEHUsI
3 | Career N3yuuth MaTepualsl 0 TEME s YK-4 YK-4.2,
IIOArOTOBKHU K TECTY U BBIIIOJIHUTH VK-4.3
YOPaXHEHUSI
4 | Business Facilities N3yunTh MaTepuaibl Mo TEME IS YK-4, TIK-4 YK-4.2,
MOJITOTOBKH K TECTY U BBINOJHUTH T1IK-4.2
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YIPAXKHECHUS

Products and Services | M3yunth MaTrepuanbl 0 TeMe IJIs I1K-4 [1K-4.2
IIOJAITOTOBKU K TECTY U BBIIIOJIHUTH
YIpaKHEHUsI

Business Travel N3yunTh MaTepuaisl 0 TEME IS YK-4 YK-4.2,
MOATOTOBKHU K TECTY U BBINOJHUTH VYK-4.3
YOpaKHEHUS

Business N3yuuth MaTepualsl 0 TeME I VK-4, IIK-4 YK-4.2,

Communication MOJATOTOBKU K TECTY M BBIIOJIHUTD [1K-4.2
yIpaKHEHUsI

Working Across | U3yuntb MaTepuasbl 0 TEMe IS YK-4 YK-4.2,

Cultures IIOATOTOBKH K TECTY U BBIIIOJHUTH YK-4.3

YIpaKHEHUS
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4.4. MeTonnueckne yKa3aHusl 110 OPraHU3ALUM CAMOCTOSTeJIbHOI Pa00ThI CTyACHTOB

CamocrosarenbHass paboTa CTyJIEHTOB TMpeJACTaBiseT co0oi  y4eOHO-IIO3HABATEIBHYIO
JIeSITEJIbBHOCTD M HallpaBJIEHA Ha 3aKPEIUIEHUE U COBEPIIEHCTBOBAHNE KOMMYHUKAaTUBHBIX YMEHUN U
HaBBIKOB, IIOJyYEHHBIX BO BpeMsl ayJAMTOPHBIX 3aHATUH. 3aJaHus CHUHXPOHU3HPOBAHBI C
U3y4aeMbIMH pa3elaMu  Kypca U TMPEACTaBIsAOT co0oil paboTy ¢ JAOMOJHUTENBHBIMU
AyTeHTUYHBIMU U YUeOHBIMH MaTepHaIaMHu.

CamocrosTrenbHas pabdoTa MO JaHHOW JWCHUILIMHE NpEANoyaraeT M3ydeHHe MaTepuaioB H
MOJIFOTOBKY K TECTY KaK K OCHOBHOM (hopMe TEKYIIEro U 3aTeM MPOMEKYTOYHOTO KOHTPOJISL.

Tectsr B pamkxax CP HampaBieHbl Ha KOHTPOJb Pa3HBIX BHJIOB PEUEBOM JAESITEIbHOCTH:
ayaupoBaHME, YTEHHE, MHChMO, a TaKXke Ha KOHTPOJb C(OPMHUPOBAHHOCTH JIEKCHKO-
rpaMMaTHYECKHX HaBBIKOB B paMKax U3y4yaeMOW TEMBI.

Knaccupuxkauus ¢popm TecTOBBIX 3aJaHUI

1) TectoBble 3amanus (T3) MHOKECTBEHHOTO BHIOOpa C OJHUM WJIM HECKOJbKMMH MPaBUILHBIMU
OTBETaMH U3 MPEUI0KEHHOr0 Habopa OTBETOB;
2) T3 MHOXECTBEHHOTO BBIOOpa Ha YCTAHOBJIICHHUE COOTBETCTBHS;
3) T3 MHOXXECTBEHHOTO BHIOOpA HAa YCTAaHOBJICHUE TIOCIIEIOBATEIHHOCTH;
4) T3 ¢ kKoHCTpyUpyeMBbIM OTBETOM: T3 ¢ KpaTKuM persiaMeHTupyeMbiM oTBeToM (T3 momonHeHus);
T3 cB0GOHOTO U3I0KEHUS (C pa3BepHYTHIM OTBETOM B IIPOU3BOJILHOM (opme).

Kaxxnoe TecTtoBoe 3aqaHue co31a€TCsl HA OCHOBE:!
—TEKCTa J1J1s1 KOHTPOJI1 HAaBBIKOB UTEHUS,
—aynuodaiina g KOHTPOJIsI HABBIKOB ayIMPOBAHUS,
—TekcTta / (¢parMeHTa TekcTa / TpPeNIoXKEeHUs JUIsi KOHTPOJS 3HAHHUS JIEKCMYECKHX WM
rpaMMaTHYECKUX €AWHHIL,
— TEeKCTa-CTUMYJIa, OIMCHIBAIOUIETO 3a/JlaHue IO TMUCHMY JUIS TPOBEPKU C(HOPMUPOBAHHOCTH

HaBBIKOB IMMUCHEMEHHOMN pcUn.

V. YYEBHO-METOANYECKOE U HTH®OPMAIIMOHHOE OBECIIEYUEHUE
JAUCHUIIVIMHBI (MOAYJIs)

a) Ilepeyennb JuTepaTypsbl:
1. CmupHoBa, H.B. Amnrmmiickuii s3eik ans MeHemkepoB (B1—B2): y4ueOHuk ans BY30B /
H. B. CmupnoBa, A. B. Cokonona, 0. A. Jlyrnac. — Mocksa : U3zparensctBo HOpanit, 2022. —
185 c. — (Beicmiee obpazoBanue). — ISBN 978-5-534-08395-8. — Tekct : 21MeKTpOHHBIA //
O6pazoBarenpHas mwiaTdopma FOpaiit [caiit]. — URL: https://urait.ru/bcode/494530
2. CroruaueBa, O. H. Anrnwmiickuii s3bik s sxkoHoMuctoB (B1-B2). English for Business Studies
in Higher Education : yue6Hoe nocobue nis By3oB / O. H. CroraueBa. — Mocksa : M3naTenbcTBo
KOpaiit, 2022. — 197 c. — (Briciiee o6pazoBanue). — ISBN 978-5-534-10008-2. — Texkct
AIIEKTPOHHBIN /l O6pa3zoBaTenpHas maTdopma Opaiit [caiT]. — URL:



https://urait.ru/bcode/494530

https://urait.ru/bcode/475072

3. VBapo, B.U. Awnrnuiickuii s3pik ans 3koHoMHCTOB (A2-B2). English for Business +
ayJIM03aIiCH : YYeOHMK M MPAaKTUKyM 17 By30B / B. W. YBapoB. — 2-e u3a., nepepad. u aom. —
Mocksa : M3gatensctBo HOpaiit, 2022. — 393 ¢. — (Bricmiee o6pazoBanue). — ISBN 978-5-534-
09049-9. — Texkcr : anexTpoHHblid // OOpasoBarenbHas minatgopma HOpaiit [caiit]. — URL:
https://urait.ru/bcode/489547

4. Sxymesa, U. B. Aunrnuiickuii 361k (B1). Introduction Into Professional English : yueOnuk u
npakTUKyM ais By30B / U. B. fkymesa, O. A. [lemuenkoBa. — 3-e u3., ucrp. u gomn. — Mocksa :
WznatensctBo FOpaiit, 2022. — 148 c. — (Bricmiee o6pazoBanue). — ISBN 978-5-534-07026-2.
— Tekcr : osnextponsii // OOpazoBatenpHas tuiatrpopma FOpaiit [caitit]. — URL:
https://urait.ru/bcode/490159

Taxxe peKoMeHyeM:

1. Clarke S. In Company 3.0. B1: Pre-Intermediate Student’s Book Pack. — McMillan, 2019.

2. Duckworth M., Hughes J., Turner R. Business Result. Upper-intermediate Student’s Book. —
2™ edition. Oxford University Press, 2018.

3. Grant D., Hudson J., Hughes J. Business Result. Pre-Intermediate Student’s Book. — 2™
edition. — Oxford University Press, 2018.

4. Hughes J., Naunton J. Business Result. Intermediate Student’s Book. — 2™ edition. — Oxford
University Press, 2018.

5. Mascull B. Business Vocabulary in Use: Self-Study and Classroom Use. Third Edition.
Intermediate. — Cambridge University Press, 2017.

6. O’Keefe M., Lansford L., Wright R., Frendo E., Wright L. Business Partner. B1 Coursebook. —
Pearson, FT Publishing. — 2018.

7. Powell M. In Company 3.0. B1+: Intermediate Student’s Book Pack. — McMillan, 2019.

6) Ba3bl JaHHbIX, HH(l)OpMaIII/IOHHO-CﬂpaBO‘IHbIe H IMTOUCKOBBIC CUCTEMBI

1. OBC 243 «bubmuorex». I'ocynapctBennbiii koHTpakT Ne 019 ot 22.02.2011 r. OOO
«bubnuorex». Jlunensmonnoe cormamenne Ne 31 or 22.02.2011 r. Agpec nocrtyna:
https://isu.bibliotech.ru/ Cpoxk nevictus: ¢ 22.11.2011 r. 6eccpodHbIH.

2. OBC «Pykont» Konrpakt Ne 98 or 13.11.2020 r.; Akt Ne 6K-5415 ot 14.11.20 r. Cpok
neiictBus no 13.11.2021r. moctyn: http://rucont.ru/

3. OBC «M3parensctBo Jlans». OO0 «M3aarensctBo  Jlanb». MHpopManmoHHOE MHCHMO
Ne 128 o1 09.10.2017 r. Cpok neifctBusi: 6eccpounslif. Anpec goctyna: http://e.lanbook.com/
4. ObC «HammonanwsHbii dpoBoii pecype «Pykont». LIKb «bubkom». Kontpakt Ne 04-E-
0343 ot 12.11.2021 r. Aapec goctyna: http://rucont.ru/
5. OBC «Aiibykc.py/ibooks.run. OO0 «Aiidykcy. Korrpakr Ne 04-E-0344 ot 12.11.2021
r.; Akt ot 14.11.2021 r. Anpec noctymna: http://ibooks.ru
6. DnexTponHo-0MbIMoTeuHas cucreMa «9bC 0paii). OO0 «INeKTPOHHOE U3TATECIHLCTBO
FOpaiit». Kontpakt Ne 04-E-0258 ot 20.09.2021r. Anpec noctyna: https://urait.ru/

VI. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHHUE JUCHUIIJIMHBI
MOAY.JIs1)
6.1. Y4eOno-1a00paTopHoe 000py10Banue:

HaumeHnoBanue OcHalleHHOCTD IlepeyeHs THLIEH3HOHHOTO MPOTPAMMHOI0 00ecTeYeHusl.
crnennaabHbIX crnenuaabHbIX PexBHM3UTBHI IOATBEP:KIAIOLIET0 JOKYMEHTA
MOMeIleHUH U MOMEILeHUH 1

TMOMeIeHU | 1JIs1 ToMeneHu i 1151

CaMOCTOATEILHO CaMOCTOATEIbHOM
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https://urait.ru/bcode/490159
https://urait.ru/bcode/475072

i padoThl padoThI
Yuebuas Aynuropust BA30BbBI YCTAHOBOYHBIN KOMIIJIEKT I1O:
ayJIuTOpuUs A obopynoBaHa Office 2007 Russian OpenLicensePack NoLevel AcademicEdition
TIPOBEACHUS CIeHAaTH3UPOBAHHON — noroBop ¢ 3A0 "CodrJlaita Tpetin" Tr026664 ot 17.05.2007
3aHSATHI (yueOHoii) Mebenblo Ha Project Standard 2007, Access 2007 - IIporpammsl
JIEKIIUOHHOI'O 48 CTyAEHTOB U akajieMu4yeckoro cotrpyaaniectsa ¢ Microsoft DreamSpark
THIIA TEXHUYECKUMHU Premium Electronic Software Delivery. —norosop ¢ 3A0
CpeacTBaMu O0yYeHUS, "CodrJlaita Tpeiia" Tr000023480 ot 19.05.2015
CITY>KaIllAMH TSt OmneparrionHbie cucteMbl Windows 1o JTHIICH3HOHHBIM
npencraBieHns yueOHol | mporpammam npenycranoBku OEM, IIporpamMmel akaaeMIdecKoro
HHPOPMALUHU OOIBIION corpynaudectBa ¢ Microsoft MSDN AA.- torosop ¢ 3A0
aynuropun Kommiekrt "CodtJlaita Tpeiin" Tr017431 ot 15.05.2008
JIEMOHCTPAIIOHHOTO OnepauuoHHble cucteMbl Windows 10 JIMIEH3NOHHBIM
o0opynoBaHus nporpammam npeaycraHoBku OEM, IIporpammel akageMHuuecKoro
BKJIIOYAET: corpyaauyectsa ¢ Microsoft DreamSpark Premium Electronic
1.IIK HP Elite 8300 SFF | Software Delivery. — norosop ¢ 3A0 "CodrJlaiin Tpeiin"
i5 Tr000031723 ot 05.08.2015
3470/4Gb/1Tb/DVDRV/ | ArTHBHUpYCHBIE TpOrpaMMEI - [IpaBa Ha mporpamms At O9BM
kb/m/DOS/Solenoid drWeb Server Security komrurekcHas 3amura 12001k (1 muneH3uro
Lock and Hood Sensor 3a rox) murpanus ¢ gozakynkoi(LBW-BC-12M-120:119-C4) —
(RUS) nmoroBop ¢ 3A0 "CodrJlaiin Tpeiin" 13982/MOC2957 ot
2. MonuTop Viewsonic 22.01.2016
TFT 20" VA2014WM Apxuatopet WinRAR: 3.x: Standard Licence - 115 ropuanieckux
glossy-black 5ms 20 gt 100-199 nunensuit — norosop ¢ 3A0 "CodrJlaiin Tpeiin"
00:1 250cd M/M Nel15422/IRK11 ot 05.02.2010
3. IIpoextop Epson EB- | CereBas ximeHnTckas 9acth [IpaBa Ha nporpammsl aiist 9BM
1830 Windows Server CAL 2012 Russian OLP NL Akademic Edition
4. KOJIOHKM aKTUBHBIE Device CAL 120 nuuensuii — norosop ¢ 3A0 "CodrJlaita Tpeiin"
Genius SP-S110 wepnsie | 13512/MOC2957 ot 29.10.2015
5. Pa3BeTBUTEND MexcereBoii 5kpaH, ¢pyHKIroHan Proxy - [IpaBo ucrons3oBanus
BHJeOCHTHaIa Aten nporpamm st 9BM Traffic Inspector GOLD nbrorsast — 1oroBop
VS92A 2- port VGA ¢ 3A0 "CodrJlaitn Tpeiin" Tr044356 ot 27.08.2013
OcHamiera yueOHO- [IpaBo ucmons3oBanus nporpamm aast 9BM [poxnerne Traffic
HarsgHeIMA TTocoOusiMu | Inspector GOLD Special ma 1 rox — morosop ¢ 3A0 "CodrJlaitn
U 3JIEKTPOHHBIMU Tpeiin" Tr000112196 ot 29.09.2016
Mpe3eHTAIUAMH,
obecrieunBarOIMMU
TEeMaTHYECKHE
WUTIOCTPAIIMH 110 BCEM
TEeMaM, yKa3aHHbBIM B
paboueii mporpamme
JUCLUIIIHHBI
YueOHas Aynutopus BA30OBbIN YCTAHOBOYHbBIN KOMIIJIEKT I10:
ayJIuTOpuUs A obopynoBaHa Office 2007 Russian OpenLicensePack NoLevel AcademicEdition
MIPOBEJICHUS CTIeIUANTU3UPOBAHHOM — noroBop ¢ 3A0 "CodrJlaita Tpetig" Tr026664 ot 17.05.2007
3aHATHI (yueOHoii) Mebenblo Ha Project Standard 2007, Access 2007 - IIporpammsl
CEMHHAPCKOT0 48 CTyACHTOB U aKaJieMH4YecKkoro cotpyaaniectsa ¢ Microsoft DreamSpark
THIIA TEXHUYECKUMHU Premium Electronic Software Delivery. —norosop ¢ 3A0

cpencTBaMu OO0y4eHus,
CITy’KaI|UMH JUTS
TIpe/ICTaBIICHUS yueOHOH
HHPOPMALIUHU OOIIBIION
ayJIMTOPHN

Komrexr
JIEMOHCTPAIIMOHHOTO
obopynoBaHus
Biumouaet: 1.I1K HP
Elite 8300 SFF i5

3470/
4Gb/1Tb/DVDRV/kb/m/
DOS/Solenoid Lock and

"Cod¢rJlaita Tpeiin" Tr000023480 ot 19.05.2015

OmneparrionHble cucTeMbl Windows 10 JIMIIEH3HOHHBIM
nporpamMam npeaycranoBkn OEM, ITporpaMMel akageMHYeCKOro
corpynaudectBa ¢ Microsoft MSDN AA.- norosop ¢ 3A0
"CodtJlaita Tpeiin" Tr017431 ot 15.05.2008

OneparrionHbie cucteMbl Windows 1o JIMIICH3HOHHBIM
mporpammam npeaycranoskn OEM, ITporpaMMel akageMH4ecKoro
corpynaudectBa ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. — norosop ¢ 3A0 "CodtJlaita Tpeiin"
Tr000031723 ot 05.08.2015

AHTHBHpYCHBIE IporpaMMel - [IpaBa Ha nporpammsl anst 9BM
drWeb Server Security komrurekcHas 3amuTa 12011k (1 aumeH3uto
3a rox) murpatus ¢ gozakynko(LBW-BC-12M-120:119-C4) —
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Hood Sensor (RUS)

2. MonuTop Viewsonic
TFT 20" VA2014WM
glossy-black 5ms 20
00:1 250cd M/M

3. IIpoextop Epson EB-
1830

4. KolOHKY aKTUBHBIE
Genius SP-S110 gepHsbie
5. Pa3BetBuUTEND
BU/IcOCUTHANA Aten
VS92A 2- port VGA

noroBop ¢ 3A0 "CodrJlaitn Tpeita" 13982/MOC2957 ot
22.01.2016

Apxusatopsr WinRAR: 3.x: Standard Licence - mist opuIn4eckux
st 100-199 numensuit — goroBop ¢ 3A0 "CodrJlaita Tpeiin"
Nel15422/IRK11 ot 05.02.2010

CereBas xineHTcKas 9acTs [IpaBa Ha mporpaMmsl ans O9BM
Windows Server CAL 2012 Russian OLP NL Akademic Edition
Device CAL 120 nunensuit — gorosop ¢ 3A0 "CodrJlaita Tpeiin"
13512/MOC2957 ot 29.10.2015

MesxceteBoi dkpaH, GyHKIMOoHAN Proxy - [IpaBo ucmonbp30BaHus
nporpamm st OBM Traffic Inspector GOLD nerotaas — 1oroBop
¢ 3A0 "CodrJlaita Tpeiin" Tr044356 ot 27.08.2013

ITpaBo ucnons3oBanus nporpamm st OBM Ipomnenue Traffic
Inspector GOLD Special va 1 rog — norosop ¢ 3A0 "CodrJlaitn
Tpeiia" Tr000112196 ot 29.09.2016

Ayauropus s
TPYTIIOBBIX U
WHINBUAYAIBHBIX
KOHCYJIbTallUH,
TEKYyIIETO
KOHTPOJISI U
MIPOMEXKYTOUHOU
aTTeCcTaluu

Aynutopus
obopymoBaHa
CIIeIMAIM3UPOBAHHON
(yueOHolt) MeOemnbio Ha
11 cTynenTos, 5
pabouux Mecr,
OCHAIIICHHBIX
KOMIIbIOTEPaMH C
MOJIKTFOUCHUEM K CETH
«nTepHeT» u
obecrieueHrEM I0CTyTa
B OUOC ®T'BOY BO
«HT'Y». 1. 5 pabounx
MecT CHCTEMHBIH 0JIOK
HP compad dc7800SFF
Dual Core PE-2180, 4
Gb DDR2 PC6400,
160GB SATA 3.0 HDD
2. Monwutop XK (LCD)
mucriei 17,0"
ViewSonic "VA703m"
1280x1024, 8mc,
TCO"03, cepedp-
yepusbiid (D-Sub, MM)
3. IlpunTep
MHoro¢pyHKIHOHATBHOE
ycrpotrictBo Hewlett-
Packard LaserJet 3055
All-in-One ofHa mrTyKa.

BA30BbII YCTAHOBOYHbBIN KOMIUIEKT I1O:

Office 2007 Russian OpenLicensePack NoLevel AcademicEdition
— norosop ¢ 3A0 "CodrJlaita Tpeitn" Tr026664 ot 17.05.2007
Project Standard 2007, Access 2007 - IIporpammsl
aKaJeMHIecKoro coTpynandectsa ¢ Microsoft DreamSpark
Premium Electronic Software Delivery. —morosop ¢ 3A0
"CodtJlaita Tpetia" Tr000023480 ot 19.05.2015

OneparoHHbie cucteMbl Windows 10 JIMIEH3HOHHBIM
nporpamMam npeaycranosku OEM, IIporpamMMel akageMu4eckoro
corpynaudectBa ¢ Microsoft MSDN AA..- norosop ¢ 3A0
"Cod¢rJlaita Tpeiin" Tr017431 ot 15.05.2008

OnepanuoHHble cucteMbl Windows 110 JIMIIeH3NOHHBIM
nporpammam npeaycraHoBku OEM, IIporpaMmel akageMH4ecKoro
corpynaudectsa ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. — norosop ¢ 3AO "CodrJlaitn Tpeiin"
Tr000031723 ot 05.08.2015

AHTHBHpYCHBIE IporpaMMsl - [IpaBa Ha nporpammsl 111 9BM
drWeb Server Security komrutekcHas 3amura 12001k (1 mumensuro
3a rox) murpamnus ¢ gozakynkoi(LBW-BC-12M-120:119-C4) —
norosop ¢ 3A0 "CodrJlaita Tpetin" 13982/MOC2957 ot
22.01.2016

Apxusaropsl WinRAR: 3.x: Standard Licence - 15 ropuaniaeckux
mur 100-199 naunensuit — norosop ¢ 3A0 "CodrJlaitn Tpeiin"
Nel15422/IRK11 ot 05.02.2010

CereBas xineHTcKas yacTh [IpaBa Ha nporpammsl a1t OBM
Windows Server CAL 2012 Russian OLP NL Akademic Edition
Device CAL 120 munenswnii — moroBop ¢ 3A0 "CodrJlaita Tpeiin"
13512/MOC2957 ot 29.10.2015

MesxceTeBoii 9kpaH, pyHKunoHan Proxy - [IpaBo ucmons3oBanus
nporpamm st 9BM Traffic Inspector GOLD nbrorhast — orosop
¢ 3A0 "CodrJlaitn Tpeiin" Tr044356 ot 27.08.2013

IIpaBo ucmons3oBanus nporpamm aias DBM Ipomnenne Traffic
Inspector GOLD Special Ha 1 rog — norosop ¢ 3A0 "CodrJlaiin
Tpeiin" Tr000112196 ot 29.09.2016

ITomemienue nusa
CaMOCTOSITCIIEHOM
paboTsI
CTYJIEHTOB

O6opynoBaHo
CICTIHATH3UPOBAHHON
(y4eOHolt) MeOenbio Ha
10 cryneHTOB,
OCHAIIICHO
KOMIIBIOTEPHOU
TEXHUKOM,
HOIIIOUEHHON K CETH
WHuTepuer u
00eCTICUCHHOM
nocrynom B QMMOC UT'Y
1. CucTeMHBIH OJI0K

BA30BBIN YCTAHOBOYHBIN KOMIUIEKT I1O:

Office 2007 Russian OpenLicensePack NoLevel AcademicEdition
— noroBop ¢ 3A0 "CodrJlaita Tpeiin" Tr026664 or 17.05.2007
Project Standard 2007, Access 2007 - [Iporpammer
aKaJeMUIEeCKOro coTpynauuecTBa ¢ Microsoft DreamSpark
Premium Electronic Software Delivery. —norosop ¢ 3A0
"Cod¢rJlaita Tpeiin" Tr000023480 ot 19.05.2015

OmneparrionHbie cucTeMbl Windows 10 JTHIICH3HOHHBIM
nporpammam npexycranosku OEM, ITporpamMMel akageMudecKoro
corpynaudectBa ¢ Microsoft MSDN AA.- norosop ¢ 3A0
"Cod¢rJlaita Tpeiin" Tr017431 ot 15.05.2008

OneparrionHbie cucTeMbl Windows 1o JIMIICH3HOHHBIM
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Think Centre M80 Series
SFF B KOMILIEKTE:
Intel® Core™ i3-540
Clarkdale 2.93GHz /
1333MHz / Dual Core™
/4M/73W / LGA
1156/32nm/4GB PC3-
10600 SDRAM x 2 /250
GB, 7200RPM SATA

nporpammam npeaycranosku OEM, IIporpamMMel akageMHIecKoro
corpynaudectBa ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. — noroop ¢ 3A0 "CodtJlaita Tpeiin"
Tr000031723 ot 05.08.2015

AHTHBHUpYCHBIE IporpaMMel - [IpaBa Ha nporpammsl 111 9BM
drWeb Server Security komrurekcHas 3amuta 12011k (1 nmuren3uro
3a rofm)

/DVD RW - 10mr

2. MonwuTtop XK (LCD)
- MoHuTtop 20.0
ViewSonic "VA2013w"
1600x900, Smc, TCO
03, gepnsiii (D-Sub) -
10T

3. Ilpunrep HP LaserJet
5000N, A3, 22ppm, 32
MB, 250&500 sheet
feeder, JetDirect 615n
prn svr

4. ITpunrep HP LaserJet
5100th, A3, 22ppm, 32
MB, 250&500 sheet

murpanus ¢ 1o3axynkoii(LBW-BC-12M-120:119-C4) — norosop ¢
3A0 "Co¢rJIaita Tpetin" 13982/MOC2957 ot 22.01.2016
Apxusatopsl WinRAR: 3.x: Standard Licence - m1st opuIn4eckux
sart 100-199 nunensuit — gorosop ¢ 3A0 "CodrJlaita Tpeiin"
Nel15422/IRK11 ot 05.02.2010

CereBas xineHTcKas 9acTh [IpaBa Ha mporpaMmsl ans OBM
Windows Server CAL 2012 Russian OLP NL Akademic Edition
Device CAL 120 gunensuii — norosop ¢ 3A0 "CodrJlaiin Tpeiin'
13512/MOC2957 ot 29.10.2015

MesxceTeBoii 3kpaH, ¢pyHKunonan Proxy - [IpaBo ucmons3oBaHus
nporpamm st OBM Traffic Inspector GOLD merotaas — 1oroBop
¢ 3A0 "CodtJlaita Tpeiin" Tr044356 ot 27.08.2013

ITpaBo ucnons3oBanus nporpamm st OBM Ipomnenue Traffic
Inspector GOLD Special na 1 rog — norosop ¢ 3A0 "CodrJlaitn
Tpeiia" Tr000112196 ot 29.09.2016

'

feeder, JetDirect 615n
prn svr

6.2. IIporpamMHoe o0ecnieyeHue:

YHI/IBepCI/ITeT obecneucH HCO6XO,[[I/IMLIM KOMIIJICKTOM JIMIICH3MOHHOT'O 1 CBO60)1HO

pacnpocTpaHseMoro NporpaMMHOI0 00ecredyeHus, B TOM YHCJIe OT€YECTBEHHOI'O ITPOM3BO/ICTBA!

1.

bazoBelii ycraHoBouHbll KomIuiekT 1no: Office 2010 Yemyru o npeocTaBieHUIo IpaBa
ucnonb3oBanus nporpammsl Microsoft Desktop Edu ALNG LicSAPk OLV E 1Y Acdmc Ent.,
39-nuuen3uit st BMBII UT'Y. Horosop Ne 03-K-1131 o1 29.11.2021 KOCT'Y 226.4

Project Standard 2007, Access 2007 — Ilogmucka UI'Y Azure Dev Tools for Teaching
subscription (Visio, Projekt) 1 Year. Microsoft Corporation, One Microsoft Way, Redmond,
WA 98052. Expiration Date March 31, 2023.

Microsoft Project Professional 2010, IToanucka UT'Y Azure Dev Tools for Teaching
subscription (Visio, Projekt) 1 Year. Microsoft Corporation, One Microsoft Way, Redmond,
WA 98052. Expiration Date March 31, 2023.

Omneparmonnsie cuctembl Windows’7, Windows’10 Ycimyru o npeocTaBiIeHHIO TIpaBa
ucrnonb3oBanus nmporpamMmbl Microsoft Desktop Edu ALNG LicSAPk OLV E 1Y Acdmc Ent.,
39-nuuen3uii st BMBUI UT'Y. [Toroop Ne 03-K-1131 o1 29.11.2021 KOCT'Y 226.4
AnTHBHpYCHBIE IporpamMMel - Dr.Web npoanenue orosop Ne Tr000582689/03-E-0043 ot 05
despanst 2021 r. cuer Ne Tr000582689 ot 08 heBpans 2021

Apxusaropsl WinRAR: 3.x: Standard Licence - mis ropuandeckux jmi 100-199 nuniensmii —
npmwioxk. Nel x gor Nel15422/IRK11 3A0 "CodrJlaiin Tpetin" ot 05.02.2010

CereBas knueHTckas 9acthb [IpaBa Ha nmporpammel 11 9BM Windows Server CAL 2012
Russian OLP NL Akademic Edition Device CAL 120 munenswuii - cauer Tr000051059 3A0
"CodrJlaita Tpeng" ot 27.10.2015

MexceTeBoit 3kpaH, ¢pyHkinoHan Proxy - [IpaBo ucnonb3oBanus mporpamm s 9BM Traffic
Inspector GOLD nwrotnas cuet Tr005456 3A0 "CodrJlaiin Tpeita" ot 27.08.2013

Traffic Inspector GOLD Special* na 5 ner {orosop PC3-0000276 ot 16.11.2021 KOCI'Y
226.4 TlpoasieHne TULIEH3UN
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6.3. TexHnuyeckue M 3JIEKTPOHHBIE CPEACTBA O0yUYCHUS:
MynpsTuMenuiiHbIE CPeACTBA U ApyTras TeXHUKA JUIsl Ipe3eHTalli yaeOHOro Marepuana:

1. Hactonensriid [TK HP ElliteDesk 800 G4 SFF Intel Core i5 8500
(3Ghz)/8192Mb/1000Gb/DVDrw/war 3y/W10Pro +V

2. Monwutop ViewSonic 21,5" VA2245a - LED [LED, 1920x1080, 10M: 1 5wmc,
170rop, 160Bep, D-Sub]

3. IIpoextop Nec M420X LCD 4200ANSI Lm XGA 2000:1 nmammna 35004. Eco mode
HDMI USB Viewer RJ-45 10W 3,6 kr

4. Kononku Jetbalance JB-115U 2.0 uepusie (4W)

5. Pa3BerButens Buaeocurnana Aten VS92A 2- port VGA

[lepeueHp UCTIONB3YEMOTO JIMIIEH3MOHHOTO IPOrPAMMHOT0 00€CTIeYeHUSI:
1. Office 2010 mo mporpamMmMe akaJeMHU4ecKoro coTpynaudectBa ¢ Russian Microsoft
Desktop Education AllLng License/Software Assurance Pack Academic OLV 1License LevelE
Enterprise
2. Project Standard 2007, Access 2007 — mo mporpamme akaJieMHIeCKOTro
corpyaaundectBa ¢ Microsoft DreamSpark Premium Electronic Software Delivery.
3. Microsoft Project Professional 2010, Microsoft Visio Professional 2010 o
nporpaMMe akaJeMu4eckoro cotpynuudectsa ¢ Microsoft Imagine Standart Electronic Software
Delivery npu conevicteuu [THUT UT'Y.

VII. OBPA3OBATEJIBHBIE TEXHOJIOI'MN

B yueOGHOM mpolecce B paMKax peajd3alud KOMIETEHTHOCTHOIO MOJXO0/a UCIOJB3YIOTCS
aKTUBHBbIE M MHTEPAaKTUBHbIE (OPMBI MPOBEACHUS NPAKTUYECKUX 3aHATUH C NPUMEHEHUEM
MYJIBTUMEAUMHBIX CPENICTB.

O6pa3OBaTeJH)HI)Ie TCXHOJIOTHH, HUCIOJB3YCMBIC IMPU NPCIIOAaBaAHUUN I[aHHOfI JUCHUIIIINHBI,
CJIEyIOLIHE:

IIpo6semHoe ob6yueHue - oOyueHue, peycMaTpUBAIOIIee CO3/1aHue Ha YpPOKe MPOOIEeMHBIX
CUTyallMid U OOCYX/I€HHE BO3MOXKHBIX MOIXOJOB K MX PELICHHIO, B XOAE KOTOPOro ol0yyaemble
y4daTtcsd NpUMCHATh paHCC YCBOCHHBIC 3HAHUA U HpI/IO6p€TCHHI>Ie HaBbIKM 1 YMCHHUSA U OBJIAACBAIOT
onbITOM (criocobamu) TBOpUecKod nesTesbHOCTH. OpraHu30BaHHBIN MpernojaBaTesieM CIocod
AKTUBHOT'O B3aMMOJCHCTBUS yyalllerocsi ¢ mpoOJeMHO MPEAICTaBIEHHBIM COJiepXKaHueM 00y4eHus,
B XO7I€ KOTOPOTO OH MPHOOIIAeTCst K 00BEKTUBHBIM MPOTUBOPEUHSAM HAYYHOT'O 3HAHUS U CIIOCO0aM
UX pa3pellieHus, YYWUTCS MBICIUTh, TBOPYECKM YyCBaWBaThb 3HaHHA. B Xome COBMECTHOMU
JESTeIbHOCTH ydalluiicss He NpocTo TnepepabarbiBaeT HH(GOpMAlMIO; ycBauBas HOBOE, OH
HEepeKUBAET ITOT MPOLECC KaK CyObEKTUBHOE OTKPBITHE, KaK IMOCTHKEHHE M MOHUMaHHE HOBBIX
(baKTOB, IPUHIUIIOB, KAaK JUYHOCTHYIO LIEHHOCTh, 0OYCIOBIMBAIOIIYIO Pa3BUTHE MO3HABATEIBHOM
MOTHBAllUM, HMHTEpeEca K COAEpKaHMIO IpeaMera. B mpoOieMHOM OO0y4YeHMM MOJEIMPYOTCS

YCIIOBUSI UCCIIEIOBATENBCKON EATEIbHOCTH U Pa3BUTHSI TBOPUECKOIO MBINUICHMs ydaierocs. B
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X0l€ NpoOJEeMHOT0 OOy4eHHUS TPUMEHSAIOTCA NPOOIEMHO-IIOMCKOBBIE METOAbl O00yYeHus,
IpeoIararue npodieMHOe H3II0KEHHE y4eOHOTro MaTepHalia U ero 3aKperuieHHe, BOBICUEHUE
yYaluxcs B aKTUBHYIO PEUYEBYIO JI€ATEIbHOCTh C MCIOJIb30BaHUEM Pa3IUYHbIX NpuemMoB. [laHHas
TEXHOJIOTUSI CHOCOOCTBYET 00JI€€ OCMBICIEHHOMY U CaMOCTOSTEIbHOMY OBJIAJICHUIO 3HAHUSMH, I10
3TOH NMpHUMHE Takoe 0OydeHHUe yallle BCero MPUMEHSIOT C LENbI0 Pa3BUTHS HABBIKOB TBOPYECKOM
y4eOHO-TI03HABATEIBHON NeATETbHOCTH. Ha 3aHATHAX MO SA3bIKY MpoOIeMHOE 00yUYeHHE TTOTYUUIIO
pacrnpocTpaHeHHE B KaUeCTBE CPE/ICTBA aKTUBU3AIIMH TBOPUYECKUX BO3MOXKHOCTEH yUaluxcs Kak Ha
CTaJIuM BBEICHUs y4eOHOro MaTepualla, TaK W Ha CTaJUU €ro 3aKpeIuIeHHs B IPOLEcce pedeBOil
npakTukd. Ha 3aHATHAX 1O s3bIKYy HAeHM NpoOieMHOro oOyudeHHsl peanu3yloTcs B XOfe
WCIIOJIb30BAaHUSl POJIEBBIX WP, UMUTHUPYIOIIUX M BOCCO3JAIOLIUX PA3IMYHbIE CUTYallUH OOILIEHUS,
npu OOy4YeHHM B COTPYJHHYECTBE, IPU ONOpE Ha IIEHTPUPOBAHHBIM Ha YYEHHUKE TMOAXOA K

00yueHu1o.

KoHTekcTHOE 00yueHue — oO0y4YeHHE, TIPU KOTOPOM 3aHSTHS TIO SI3BIKY OPUCHTHPOBAHBI HA
KOHKPETHBIN BHJI PEUEBOU JEATEIHHOCTH WK cepy oOmeHus (ObITOBYIO, MPOPECCHOHAIBHYIO U
np.). JlaHHas TEXHOIOTHS OMUpaeTca Ha TEOPHIO NEATEIBHOCTH, B COOTBETCTBUU C KOTOPOH,
YCBOEHUE COLMAIBHOTO OIbITa OCYIIECTBISIETCS B pe3yJjbTaTe aKTUBHOM, MPUCTPACTHOU
JESTEIIbHOCTH CyObekTa. B HEM TOMy4yaroT BOIUIONICHHE CICAYIONINE MPUHIUIBI aKTHBHOCTH
JUYHOCTH, TMPOOJIEMHOCTH; €IWHCTBA OOY4YeHHWS W  BOCIHUTAHMS;, TOCIEIOBATEIHHOTO
MoJeIpoBaHusl B (opmax yueOHOW [eATeNbHOCTH CiylIaTeneil colep:kKaHus U yCIOBUHN
npohecCHOHANBFHOM AeATEeIBbHOCTH crieruanucToB. Ocoboe BHUMaHUE 00palaeTcss Ha pealn3aiuio
MOCTETIEHHOT0, TIOATAITHOTO TIepexo/a CTYAEHTOB K 0a30BBIM (opMaM JeATEIBHOCTH Oojee
BBICOKOTO paHra: OT y4eOHOH NeATeThHOCTH aKaJIeMHYECKOTO THIAa K KBa3UMpOo(deCcCHOHATHLHOMN
NESTENIbHOCTH (JIEJIOBbIE M TUAAKTUYECKHE WIPbl) M, IMOTOM, K YydeOHO-podeccruoHaIbHON

ACATCIIBHOCTH.

HNuTepakTuBHOE 00yueHHe - 00ydYeHHE, TOCTPOCHHOE Ha B3aMMOJECHCTBUM 00ydYaromerocs ¢
y4ueOHOM cpelol, KOTOopas CIy>KUT HCTOYHUKOM YycBauBaeMmoro ombiTa. CTyIEeHT CTaHOBUTCS
MOJHONPABHBIM YYaCTHHUKOM Y4eOHOTO mpoliecca, COAEp)KaHHUE KOTOPOTO SBISETCS OCHOBHBIM
HCTOYHUKOM (POpPMHUPYEMBIX 3HAHUH, HABBIKOB, yMeHH. DYHKIUS 1earora mpu 3TOM CBOJUTCS K

MOOYKJICHUIO yYallluXCsl K CaMOCTOSTEJIbHOMY MOUCKy. [lo cpaBHEHHIO ¢ TpaJWLMOHHBIM
0o0y4eHHeM B MHTEPAaKTUBHOM OOYy4YE€HHUU WHOM XapaKTep MpuoOpeTaeT B3auMOJICHCTBUE Tielarora 1
y4allerocsi: akTUBHOCTh II€Jlarora ycTyNaeT MECTO aKTHBHOCTH CTYAEHTOB, a 3aJadyeil meparora

CTaHOBHUTCA CO3aaHUC YCJIOBI/Iﬁ JJIA UX MHUIIUATHUBBbI. Ha 3ansarusax mo HHOCTPAaHHBIM S3bIKAM TaKOC
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oOydeHre TOJY4YWIO MIMPOKOe MPUMEHEHHE B paMKaxX TaK Ha3bIBAEMOTO IEHTPUPOBAHHOTO Ha
yueHuke moaxone (student-centred approach), cyTh KOTOpPOro 3aKJIFOUaeTCs B MaKCUMAIbHOMN

nepeaadyc HHUIUATUBbI YYCHUSA CaMOMY CTYACHTY, a TAKXKC B o6yqu1/m B COTPYAHHUYCCTBE.

TexHoJI0rusl KPpUTHYECKOT0 MbIILJICHUS

TexHonmorus 00yueHus, KOTOpasi CTaBUT 3aJa4y HAyUYUTh KPUTUUYECKH MBICIUTH — 00CYXKIaTh,
OIICHUBATD, BBISBIIATH U PEIIATh MPOOJICMBI.

3 cTaguy TEXHOJOTHH:

1) BBI30B, 2) OCMBICTICHHE COACPKAHUS, Peallu3allvs CMbICTA, 3) pedeKcusl.

[lepBast cragusi — BBI30B, JPYTUMHU CJIIOBAMH, MO3TOBOM IITYpM — HMCHOJB3YETCS KaK CIOCO0
MIPOTYITUPOBAHUS HOBBIX HJICH IS PEIICHUS] HAYYHBIX U MPAaKTHYECKUX mpobsieM. [IpenonaBarens
3aJ1aeT CTYJCHTaM MPOOJEMHYIO CHUTYyaIlui0, KOTOpas CTPOMTCS W3 TMPEIMETHBIX 3HAYCHHH, W
ydalecss CO3HATENbHO BBIOMPAIOT CIOCOO MPAKTUYECKOTO IEHCTBUS B COOTBETCTBYIOIIMX
obOcrosiTenscTBaX. [ 1aBHast 3a7a49a BTOPOM CTa MK OOYUYCHUS U YUCHUSI TEXHOJIOTHH — OCMBICTICHUS
COJICpXKAHUS WM pealn3alis CMBICJIa — COCTOMT B TOM, UYTOOBI TMOJACPKATh AKTUBHOCTH
yYaIuxcs, WX HHTEPEC, COOTHECTH HOBYIO HWHGOPMAIHIO C YK€ H3BECTHOW (MCIOJB30BaTh B
pEIIeHNH TeX WM MHBIX MPoOIeM CBOM KM3HEHHBIM OmbIT). TpeThell cTamuelt mo3HaBaTENbHOM
JIESITEIILHOCTH B 3TOH TEXHOJIOTHU SBIICTCs cTanus pedrexkcuu. IMEHHO Ha ctaguu pediieKCuu
MPOUCXOUT 3aKPEIJICHUE TMOJYYECHHBIX 3HAHWM yYallMMHUCS, YTO TMO3BOJIIET UM NEPECTpamuBaTh

CBOHU IPCIKHUC ITPCACTABICHUA O ITPCAMCTC, BKIIIOYATh B HUX HOBBIC ITOHATHA 1 3HAHUS.

Texnonorus obyueHust “Case Study” 3axiaroyaeTcss B TOM, UYTO OOYYarOIIUMCSI BBIJAETCS
Ha0Op y4eOHBIX MaTepHaNOB (KEHC) W TpeasiaraeTcsi B pe3ysibTaTe 3HAKOMCTBA C MaTepUaTaMH
OCMBICIIUTh COJIEpP)KAaHHME 3aKJIIOUEHHOM B HHUX MpoOJIeMbl, Kak TWpPaBHIO, HE HMEIoLIei
OJTHO3HAYHOTO pELICHUs, M TMPEAJIOKHUTh CBOE pEIIEHHE C MCIOJIb30BAHUEM NPUOOPETEHHBIX
3HaHMW U yMeHuil. Ha 3aHATHSAX 1O sA3bIKy paboTa C KEHWC-TEXHOJIOTHMSM IIpEaIoyiaraeT TakKke
COBEpUICHCTBOBAHWE pEYEBBIX HABBIKOB M YMEHHUH ydaluxcs B pe3yJbTaTe OOCYKICHHS
pOOJIEMHOM CUTYyaIlMH, COJIepsKaleiics B 3aJaHUU.

Mognenps opraHu3ali 3aHATUH Ha OCHOBE 3TOH TEXHOJIOTMH BKJIKOYAET HECKOJIBKO ATAIOB.
OpraHu3anoHHas CTaaus: KOMMEHTApH MpEroaaBaTeNs O XapakTepe MpeacTosimeld padoThl ¢
MaTepuaiamMHu Kelca, 3HAKOMCTBO YydyallMXcsi ¢ y4yeOHbIMM Marepuanamu. PaGouas cragus:
JIeTalbHOE 3HAKOMCTBO YYallUXCsl C MaTepuajaMu Kelca, BBINOJHEHHE 3aJaHHi, MPUHATHE
peuieHUs 1O TmpolsieMe, KOTOPYIO MPEeACTOUT 0O0CynuTh. 3aBepluaromias cTajus: OOCYyXIeHHE

HpO6JI€MI>I, KOMMCHTAapHUU MPErogaBaTeiisd, OLCHKa pa6OTI)I ydamuxcs, NMCbMCHHOC 3adaHUC I10
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obcyxaaemMoii mpodieme.

VIII. OHIEHOYHBIE MATEPHUAJIBI J1JISA TEKYIIEI'O KOHTPOJISI 1
IMPOMEXYTOYHOM ATTECTAIIUIH

Jns Tekynmero u npoMeKyTOYHOTrO KOHTPOJIA 1O JAHHOW JUCUUILIAHBI IPE1YyCMaTPUBAETCS
TeCTHPOBAaHUE KaK HanOoJiee YHUBEPCAIBHBIN U Pa3HOOOpa3HBIN 1O GopMaTy U COACPIKAHHIO
BHJT KOHTPOJIA. TeCcTOBbIE MaTepHaIIbl HAIIPABJICHBI HAa MPOBEPKY CHOPMHUPOBAHHOCTH HABBHIKOB H
YMEHUH, CBS3aHHBIX KaK C PELENTUBHBIMU, TaK W C HNPOAYKTUBHBIMM BHAAMH pPEUYEBOM
nesarenbHOCTH. KpoMe Toro, oHM BKIIOYAIOT M JIUHTBOKYJIBTYPOJIOTMUECKUIT KOMIIOHEHT, TaKOMH,
KaK, HAapUMep, MEXKIYHAPOAHBIM OM3HEC-ITUKET MPHU BEJICHUU JIETOBOU MEPEITUCKH.

Jnst Texkymero KOHTPOJs MO ONPEACICHHONW TeME MOTYT TECTUPOBATHCS KaK OTAECIbHBIE
HABBIKK (HApHUMep, MOHMMAaHHUE MPOYUTAHHOTO C HCIOJIb30BAHUEM OIPE/IeTICHHBIX CTPaTerHii
YTEHUS ), TAK U 1IeJIbIA KOMILJIEKC 3HAaHUH, YMEHHUI 1 HaBBIKOB.

Kpome TectupoBaHus, TEKyIIMII KOHTPOJIb OCYLIECTBIISIETCS C IIOMOLIBIO YCTHOI'O ONpOCa,
MIPU KOTOPOM KOTOPOTO OIEHHWBAETCSI KaK YPOBEHb BIaJeHUsI (AaKTHUCCKUM MATEPHAIIOM, TaK H
cTeneHb C(HOPMUPOBAHHOCTH  JIMHTBUCTUYECKOW M  KOMMYHHMKATHBHOW  KOMIIETEHIIUH,
HEOOXOUMOM JIT TOro, 4TOOBI OOCYXKAAaTh WM3y4aeMble TEMBI M BOMPOCHl HA WHOCTPAHHOM
SI3BIKE.

Jns mpoMeKyTOYHOTO KOHTPOJISI TOCJE€ M3y4YeHHs 4 pa3iesioB AUCUUILUIMHBI MPOBOJUTCS
KOMILIEKCHBIN TecT. PallMoHanbHO MPOBOAUTH TECT B JiBa 3Tama: Ha MEPBOM MCHOIb3YIOTCS
pEleNTUBHBIE BUJBI PEUCBOM ACITENHLHOCTU (UTCHUE W ayIMPOBAHUE C BKIIFOUEHUEM KOHTPOJIS
JIEKCUKO-TPAMMATHYECKUX M KYJIbTYPOJOTUUECKUX 3HAHHI), HA BTOPOM — MPOJAYKTHBHBIC BHJIbI

pEYEBOI NeITETIHOCTH (TOBOPEHHE H IHCHMO).

Ne Bun xontposs KonTtponupyembie TeMbl (pa3aesbl) Komnerennum,
m\I KOMITOHEHTBI KOTOPbIX
KOHTPOJIUPYIOTCS

1 KonTponbabie pabotsl | Bee Tembl VK-4.2

(Tect) VK-4.3

[1K-4.2

2 DK3aMeHaI[MOHHBIN Bce temsl YK-4.2

TECT YK-4.3

[1K-4.2

8.1. OIIeHO‘lHLIe Cpeacrea AJisl MIPpOBECACHUSA HpOMe)KyTO‘IHOﬁ aTTeCTaliumn

I[CMOHCTpaIIPIOHHI)Iﬁ BapHaHT TECTa K IK3aMEHY

Final Test
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2" semester
Part 1
Reading Comprehension

Companies adapt to local African markets
By Katrina Manson in Nairobi

A. Big companies are beginning to tailor their marketing messages for global contexts. As a
result, they are increasingly choosing local models, languages, music and food to reach
target audiences. In addition, some companies are beginning to adapt their products to the
tastes of local markets.

B. This can be seen in Africa, where manufacturers of soft drinks and confectionery typically
sweeten products aimed at home markets, while South Korea’s Samsung recently brought
out extra-loud stereos to appeal to Nigerian consumers. Other examples include fridges that
can be used where electricity is unreliable due to power cuts and fluctuations in the
electricity supply.

C. One European corporate executive remarks that in the past, companies had a habit of
introducing universal products to the African market as they had not bothered to do market
research. But that is changing now with the arrival of competition, particularly from
homegrown African companies.

D. Swedish beauty company Oriflame set up in East Africa last year, but could only introduce
300 products from its full range of 1,500. Some of its make-up was developed for the Indian
market, but the company plans to introduce darker shades of foundation for an African range
soon.

E. Often, the cosmetic products are so entirely new to local markets that customers are
confused. ‘Some of our customers try to put black mascara on their lips — they don’t know
what it’s for,” says Tracy Wanjiru, at East Africa’s largest supermarket chain Nakumatt.

The company set up free nail bars and makeovers to spread the word and tempt new custom
for more expensive Western brands entering the market, including Revlon and L’Oréal’s
Maybelline.

I. Which summary matches the content of the article? (1 point)

1) Large companies agree that marketing campaigns should be adapted to local markets.
Some companies have found that cosmetics are more difficult to promote than other products.

2) Some global companies are making changes to their product range to reject what local
customers prefer. They are also considering the differing requirements of individual geographic
areas.

3) Universal products are generally cheaper to produce compared to adapting goods to a
specific market. Many Western brands will only adapt their range to local needs if research shows
that they will be guaranteed to make a profit.

I1. Match the information (1-5) with the paragraph it appears in (A-E). (5 points)
1. company extends product range

. what’s happening as a result of competition

. examples of changes to marketing message

. strategy company used to demonstrate product

. three types of products changed

DN B W

I11. Decide if the statements are true (T) or false (F). (6 points)
1. Companies are starting to use models and music from the local area in their marketing.
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2. Quiet stereos were introduced to one African market.

3. In some areas, products need to adapt to power supplies that are not always steady.
4. In the past, poor research meant that products were not adapted for the local market.
5. Oriflame introduced everything in its product range to the African market.

6. Local supermarket chains are in competition with Western cosmetic brands.

Vocabulary and Grammar
I. Choose the correct option a, b or c. (10 points)

ReedYew is a furniture (1) and is therefore in the (2) sector. However, because it sells
products worldwide to consumers, it is also part of the (3) industry. The raw materials it uses
come from suppliers in the (4) sector all over South America. This sector is concerned with
the (5) of materials, such as coal and oil. However, there have been problems with wood
supplies because of poor weather conditions. These conditions have affected ReedYew’s furniture
(6) so the company is now looking for new suppliers. In addition, ReedYew plans to expand
overseas, so the supply situation is a big worry. And it is not their only concern: due to problems in
the (7) services industry, ReedYew cannot get a loan to expand. The services sector, or
(8) sector as it is also known, is currently going through a very difficult time due to other
global issues. However, there is some good news. ReedYew has negotiated a big contract in the
9) industry to supply furniture to a major hotel (10)

(1) a builder b maker ¢ consumer

(2) a primary b secondary c tertiary

(3) a retail b services ¢ manufacturing

(4) a secondary b tertiary ¢ primary

(5) a construction b production ¢ extraction
(6) a production b building ¢ construction

(7) a financial b commercial ¢ insurance

(8) a primary b secondary c tertiary

(9) a manufacturing b tourism ¢ transportation
(10) a line b agent ¢ chain

I1. Write one word which best fits each space. (5 points)

Hello, (1) is Stan Lucknow from Lucky Services. I got a message from Karl. He (2) me
to call him as soon as possible about the new order. Could he call me back (3) my mobile?
There’s a problem with the order we need to discuss. Also, could he (4) back to me before 4
p.m.? I’ve got to attend a meeting, so I’'m not available after that. I (5) to hear from him soon.

III. Write one word which best fits each space. (5 points)

Hi John,

As you (1) , we are looking for a new supplier as our current one can no longer supply the
required quantities. So, we had a meeting to decide what we need to do. (2) are the key action
points which resulted (3) our discussion this morning:

* identify supply requirements

*(4) for suitable suppliers asap

* arrange Visits to suppliers

Finally, we need to email customers about delays — (5) tomorrow latest.

Listening Comprehension
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I. Listen to a radio interview with Gina Velas, an expert in project management.
Choose the correct option a, b or c. (7 points)

1 What does the interviewer say about failure?
a It’s a good way to learn.

b You can’t afford to fail.

c It’s caused by a lack of experience.

2 What does Gina say about experience and skills?
a Project managers must train their teams.

b Teams must evaluate their own skills.

¢ Project managers should have relevant training.

3 Project managers should set goals that are
a challenging.

b clearly defined.

¢ simple.

4 Why does Gina say about changing goals?
a Clients are unable to assess them.

b It often affects the budget.

¢ Project managers like making changes.

5 What can poor communication skills lead to?
a project failure

b team disappointment

¢ weak managers

6 What else can demotivate a team?
a pressure from other staff

b not having enough resources

¢ losing control

7 What does Gina say about unexpected problems?
a Risk assessment predicts all problems.

b Allow extra time for them.

¢ Schedules are always flexible.

II. Look at the notes from the management meeting from Coolaids Ltd. Some information is
missing. Listen to the Managing Director’s update to the heads of department and complete
the meeting notes with one or two words. (7 points)

MD messages:

Overall, very happy with efforts to find (1) .
Departments need to offer staff more (2) .

The majority of staff travel to work by (3) .
Need to research giving staff (4) .

Sales this year are (5) above the yearly average.
There will be (6) adverts next month.

The summer party will be in August at (7) .
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Kpurepun onenkn:
3a Kaxxablil IPaBUJILHBIN 0TBET 3aCUYNTHIBACTCH OUH 0aJLI.
MakcumaibHoe koaundecTBo 6a10B (100 %) — 46 6a10B

OLIEHKA «OTJIMYHO» BBICTABIISIETCS CTYIEHTY, €CIM TecT BbImoiHeH Ha 86-100 % (40 GamioB u
BBIIIIE);

OIICHKA «XOPOIIOY», €CITU TeCT BhIMOIHEeH Ha 71-85 % (33-39 Gamnos);

OIICHKA «yJIOBJIETBOPHUTEIHHOY, €CIIU TecT BbIoiHeH Ha 61-70 % (28-32 Gamnos);

OIICHKA «HEYIOBJICTBOPUTEIHLHOY, €CITU TeCT BhINOIHEH Ha 60 % u MeHbie (27 0a1ioB M MEHBIIIE).

JleMOHCTPAallMOHHbIH BAPHAHT TECTA K 324€TY ¢ OLEHKOWU

Credit Test

1* semester
Part 1
Vocabulary and Grammar

1. Choose the correct option a, b, ¢, or d. (10 points)
For 10 years, I had a (1) job as an accountant. The company had about 250 (2)
and I liked being a(n) (3) of a large company. My working (4) was very traditional. I
started at 9 a.m. , had a lunch break at 1 p.m. and finished at 6 p.m. One day, I decided I wanted to
do something with a more (5) schedule. Now I have my own company and I’m (6) Nl
sell music equipment online. My working (7) is very different now. I work (8) - in the
mornings only. I have a(n) (9) for the next six weeks. She’s helping me make a new website
for my business. [ want to be (10) when [ am about fifty years old.
(1) a permanent b temporary ¢ fixed d self-employed
(2) a employers b interns ¢ jobs d staff
(3) a retired b employee c staff d employer
(4) a patterns b job ¢ day d hours
(5) a fixed b flexible ¢ set d permanent
(6) a temporary b retired ¢ staff d self-employed
(7) a life b job ¢ hours d patterns
(8) a temporary b retired ¢ staff d self-employed
(9) a employer b worker c staff d intern
(10) a staff b retired ¢ fixed d temporary

2. Choose the correct option a, b, ¢, or d. (5 points)
1) Thanks for being so .
A flexible b busy ¢ convenient d sorry

2) Do you want to our meeting until next week?
A fix b check ¢ bring d postpone

3) Canwe the date forward?

A confirm b bring ¢ set d fix

4) Let me just my schedule.

A check b bother ¢ appreciate d call

5) Do you mind if we another time?
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A confirm b fix ¢ suit d set

3. Choose the correct option a, b or c. (5 points)
Dear Ms Sharma,

(1) thanks for your email. I am (2) to confirm that I can (3) the meeting at
your office next Wednesday morning. I will send you some information about our new
products before. Fell (4) to call me if you have any questions.

I very much look forward to (5) you next week.

Kind regards,

Alma Fernandes

(1) a This b Much ¢ Many

(2) a delighted b meeting ¢ sorry

(3) acontact b attend c stay

(4) a free b delighted ¢ able

(5) a attending b confirming ¢ meeting

Listening Comprehension
4. You will hear five short sentences. Write the sentences. (5 points)
Reading Comprehension
5. Read the text below and choose the correct answer for each question. (7 points)

Making Better Offices

People spend a lot of time at work and companies spend a lot of money providing
workplaces. Workplaces have changed a lot in the past fifty years. We can now see more
relaxing spaces and open desk spaces in many offices but could this change more in the
future? One company, WeWork, have been collecting data to do just that.

WeWork is a co-working supplier that have offices around the world. They provide
self-employed people or small businesses a flexible space to work in. People can pay for an
office or just use the facilities and a desk. They have offices worldwide and they have become
central London’s biggest office occupiers.

They have learnt a lot from having office spaces in many different countries. In their
offices, they observe the daily routines of everybody who is working there. For example, they
can see how many people are using conference rooms, and how often these rooms are booked.
They can watch how people are using the group spaces and how they walk around the offices.
They have also conducted surveys asking staff what they think of the spaces.

With all this information, WeWork is now offering office design services to
businesses. They want to make sure companies are only renting the space they need and are
using that space in the best way possible. The overall aim for companies is to save money by
a clever design of the workplace.
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David Fano of WeWork explained that one problem is how much space people really
use at work. An example is people who send out meeting invites with RSVPs for three people,
but they have booked an eight-person room. Using ideas like smaller conversation areas can
help people work better and then businesses save money.

However, it isn’t all about saving money; the environment of a work space can
improve the way people work and this can change depending on the focus of a meeting. Data
has shown that for a sales meeting it can be a good idea to have bright lights and some music
in the background because this gives energy to the participants and makes them feel positive.
With more and more data on working habits, WeWork may continue to make work spaces
more effective for companies and employees in the future.

1. What does the writer say about past workplaces in paragraph one?
a They were bad.

b They were more relaxed.

¢ They were different to now.

2. What does WeWork do?

a It provides flexible workspaces.
b It helps start up small businesses.
¢ It supplies office equipment.

3. How do WeWork learn about office space?

a by studying how workers use their office space
b by having conferences in different countries

¢ by changing workers’ routines

4. What do WeWork ask workers about?
a their weekly work schedules

b their opinions on where they work

¢ their reasons for doing their job

5. What is WeWork’s new goal?

a to rent more office spaces

b to help designers create smaller office space
¢ to help businesses use office space better

6. What does David Fano think is one problem for businesses?
a They have many cancelled meetings.

b They waste meeting space.

¢ They don’t have enough meeting rooms.

7. The last paragraph explains how WeWork can make work spaces more ...
a relaxing.

b productive.

¢ money saving.

Kpurepun onenkn:

3a ka/ablii NPaBWILHBII 0TBET 3aCYUTHIBAETCS OJIMH 0aJLI.
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MaxkcuMajbHOe KoJudecTBo 0ayioB, 100 %, — 32 6aaaa

OLIEHKA «OTJIMYHO» BBICTABJISIETCS CTYAEHTY, €CIIM TecT BbIMoiiHeH Ha 86-100 %, (28 6amioB u
BBIILIE);

OIICHKA «XOPOIIOY», €CITU T€CT BHIMOIHEH Ha 71-85 % (23-27 6annos);

OIICHKA «YJIOBJIETBOPHUTEILHO», €CII TECT BhIMOJHEH Ha 61-70 % (20-22 Gamna);

OIICHKA «HEYJIOBJIETBOPUTEILHO», €CIM TECT BBHINOJIHEH MeHee yeM Ha 61 %, (meHee ueM Ha 20
0aJIIoR)

8.2. OueHouYHbIE CpPeACTBA JISl POBEACHUS TeKYILel aTTecTaunu
JleMoHCTpanMOHHBIA BapuaHT TecTta Nel
Test

I. Use the words from the box to complete the sentences. There are TWO words that you do
NOT need. (10 points)

follow  rejected economize seasonal chain wholesaler
expansion tuition  fortunate  boosted business operates
1. They  the candidate because he didn’t have enough experience.
2. There aren’t many employees in a small
3. Our company is tryingto  , so we do not spend much money on business trips.
4. What rules do franchisors and franchisees  ?
5. Small businesses become big businesses through
6. Not many students can pay the  of $12,000 a semester.
7. The successful branding and marketing of the new beer has already
sales and increased profits.
8. Hewas  to have such a good job.
9. A buys large quantity of goods from various producers and resells the products to
retailers.
10. Wal-Mart is a well-known  store.

I1. Put the words in the correct order to make sentences. (5 points)

1. ayear/ earns / over a million dollars / is / a top manager, / and / Tom / he
the off-season / the ski/ in / resort / closes

decade / this / growing / the economy / is / fast

changed / our factory / last year / the output / of / hasn’t / since

very / now / food / demand / is / for / organic / high

A

I11. Fill in the gaps with the prepositions. (5 points)

1) Your meeting overlaps ~ my meeting.

2) Local bus drivers went  strike last week.

3) She bought a business  her old friend.

4) How much do they charge ~ a ticket?

5) If you want to play this game, you have to stick  the rules.
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IV. Match the halves to complete phrases. (8 points)

1. an economy a) plans

2. to pay b) the fact

3. to acknowledge c¢) resident

4. to abandon someone’s d) within a budget

5. to live e) size product

6. to persuade someone f) of earnings

7. apercentage g) not to sell the business
8. alocal h) staff high salaries

Kpurepun ouenkm:

MakcumajibHoe KoJaudecTBo 6a1oB (100 %) — 28 6a10B

OIIEHKAa «OTJIMYHOY» BBICTABISIETCS CTYACHTY, €CM TecT BbIMoiHeH Ha 86-100 % (24 Gamna u
BBIILIE);

OIIEHKa «XOPOIIO», €CITU TeCT BhIMoaHeH Ha 71-85 % (20-23 6amna);

OIICHKA «yJIOBJIETBOPUTEILHO», €CITU TECT BhIMoJHEH Ha 61-70 % (17-19 Gamios);

OIIEHKa «HEYJIOBIETBOPUTEILHOY, €CITU TECT BHINIOJHEH MeHee 4eM Ha 61 % (16 6amioB u MeHbIIe).

JleMOHCTPaIMOHHBbII MepeYeHb BONMPOCOB Uit ycTHOTO onpoca (Pa3gen Ne 1)

9]

Explain the differences between the following types of companies: a partnership, a private
company, a corporation. Give examples to support your answer.

What is limited liability? Explain what the abbreviations PLC, LLP, Plc, and Inc stand for.
What kind of organizations are they? Give examples to support your answer.

Give an example of a not-for-profit organization and describe its main activities. Explain
why such organizations important.

What are some departments that a typical company have? What are their responsibilities?
What is a board of directors (the Board)? What functions does it perform?

What is an organigram? What are the job titles of people in charge within a company?
Explain what the abbreviations CEO, CFO, and CMO stand for.

Kpurepun oneHkn ycTHOro orBera (MakcumaabHo 10 6aj1oB)

«otTam4Ho»/ 10- 9 0a1J1I0B CTaBUTCSI, €CIIU CTYICHT:

1. JlemoHcTpHpyeT riyOOKOe 3HaHUE MaTepuaia U IOHUMaHue BOmpoca.

2. YMeeT COCTaBUTh MOJHBIM W MpPaBWIbHBIA OTBET HAa OCHOBE M3YyUYEHHOI'O MaTepuala,
OTJIMYaeT OCHOBHBIE (DAKThI OT AeTajeil, CAMOCTOSATENBHO OATBEPKIAET OTBET KOHKPETHBIMHU
IpUMEpaMu, apryMEHTHUPOBAHO JIeIaeT aHaIu3, 0000IIeHNEe U BBIBOABI.

3. 'pamOTHO, 4YeTKO, CBA3HO H3JIaraeT yd4eOHbI MaTepuai: JaeT OTBET B JIOTHYECKOH
MOCIIEI0BATEIBHOCTHU C UCIIOJIb30BAHUEM MTPUHITON TEPMUHOJIOTHH.

4. Brageer HEOOXOIMMBIMHM SI3BIKOBBIMU CpPEJCTBAMH, MOXET JOMYCTUTh OJHY-/IBE
HE3HAYUTENbHbIE TIpaMMaTU4YeCKue, (OHETUYECKUE WM JIEKCUYECKHE HETOYHOCTH, He
MIPEMSITCTBYIOLINE TOHUMAHHUIO U3J1araéMoro Marepuaina.

«XO0po1o0»/8 — 7 6aNJI0B CTABUTCS, €CJIM CTYJICHT:
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1. JleMoHCTpHUpyeT AOCTaTOYHOE 3HAHUE MaTepuaia U IOHUMaHue BOIpoca.

2. YMeeT COCTaBHUTh JETAJbHBIM MPaBWIbHBIM OTBET HAa OCHOBE H3YYEHHOTO MaTepuala,
MHOT/Ia HE OTJIMYaeT OCHOBHOE OT HECYIIECTBEHHbIX JIeTajel, MOAKPEIUISIeT OTBET
KOHKPETHBIMU TpUMEpaMH, KOTJa 3TO TpeOyeTcs, apryMEHTHPOBAaHO [elaeT aHalIu3,
00001IIeHNE U BBIBOJIBI.

3. JlocTaTOYHO TPaMOTHO U CBS3HO H3JIaraeT yuyeOHBIH MaTepHall: JaeT OTBET B JOTUYECKON
MOCIEI0BATEILHOCTU C HCIOJIb30BAHUEM MPUHATON TEPMHHOJOTHH, MPHU ATOM JOIMYCKAeT
OJIMH HEI0YET WM HETOUYHOCTbD.

4. Brageer HEOOXOAWMBIMH SI3BIKOBBIMU CPEICTBAMH, MOKET JAOMYCTUTh TpPHU-YETHIPE
HE3HAUUTENbHBIE TpaMMaTHYeCKue, (OHETHYECKHE WM JICKCHYECKHE HETOYHOCTH, He
MPEMSITCTBYIOLIUE 00IIeMy TOHUMAaHUIO U3J1araéMoro MarepHara.
«YAOBJIETBOPUTEJIBbHO0»/5-6 0a/1J10B CTaBUTCS, €CIIA CTYJICHT:

1. lemoHCcTpupyeT MmpoOenbl B yCBOGHHWU MaTepuaja, XOTS U MOHUMAeT BOIPOC B LEIOM;
JTA€T HETIOJHBINA OTBET.

2. Marepuain uznaraet 0ecCUCTEMHO, (hparMEHTapHO, HE BCEra MOCIEA0BaTENbHO; YIIyCKaeT
TJIaBHOE.

3. [loka3bIBaeT HEAOCTATOYHYIO C(HOPMUPOBAHHOCTH OTNEIHHBIX 3HAHUN U YMEHUM; BBIBOIBI
u 0000IIeHUS apryMeHTUpyeT ci1abo, JOMyCKaeT B HUX (DAKTUYECKHE OIMIMOKH, KOTOPHIC
MOXET UCHPABUTH C MOMOIIBIO MTPENOIaBaTelIs.

4. VcnbIThIBAaeT 3aTPyJHEHHS] B HCIOJIb30BAHUU TEPMHUHOJIOTHUH, HE BIAJIEET S3bIKOBBIMU
CpeICTBaMU B JOCTaTOYHOW Mepe, [OMyCKaeT OAHY-ABE TIpyOble TIpaMMaTHYECKUe,
(dboHeTHUECKNE WIN JIKCHUECKUE OMHMOKKA MM OoJiee YEeThIpeX HEAO0YETOB, UYTO 3aTPyIHSET
BOCIPUATHE OTBETA.

«Hey/10BJIETBOPHUTEJbLHO»/MeHee 5 0a/1JI0B CTABUTCSI, €CIIH CTYIEHT:

1. JleMoHCTpUpYeT cepbe3Hble MpoOenbl B YCBOGHWH MaTepuana W TPaKTHUYECKU He
packpbIBaeT CoJepiKaHUsA MaTepuala, JIMOO He MOHMMAaeT CyTH BOIpOCa W JaeT OTBET, He
MMEIOLIUI OTHOLIEHUS K BOIPOCY, JINOO 3aTpyIHAETCS AAaTh OTBET.

2. Marepuan uznaraetr 0€CCUCTEMHO, OTBEYAeT HE MO CYLIECTBY, HE MOKET CaMOCTOSATEIHHO
CIeTaTh BBIBOBI WUIH 0000IIEHUS.

3. Nmeet cnabo chopMUpOBaHHBIE U HETIOJIHbIE 3HAHUSI, HO YMEET MPUMEHSTh UX K PEIICHUIO
KOHKPETHBIX BOIPOCOB.

4. He ucnonb3yeT HEOOXOAUMYIO TEPMHUHOJOTHIO, HE BIAJEET S3BIKOBBIMH CPEJICTBAMHU B
JIOCTaTOYHOM Mepe, AOIycKaeT Oosee Tpex IpyObIX IpaMMaTUYeCKUX, (POHETHUYECKHX WIIU
JIEKCUYECKUX OIUOOK M HEJJOUETOB, YTO 3aTPYIHIET BOCIIPHUITHE OTBETA.
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noueHT kadenpst I'JIuldS Konpuiosa H.B.
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[Iporpamma cocrtaBieHa B coorBeTcTBHUUM ¢ TpeboBanusamMu PI'OC BO mno HampaBieHHIO
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[IporpamMma paccMoTpeHa Ha 3aceilaHuu Kadeapbl TyMaHUTAPHBIX AUCLUUIUINH U
MHOCTpaHHbIX A3bIKOB 15 mapta 2024 r., npoTokon Ne 7.
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