“une*

MHWHOBPHAYKH POCCHUHA

denepanbHOE TOCYIaPCTBEHHOE OO KETHOE 00pa30BaTeIbHOE YUPEKICHUE
BbICLIIEr0 00pa30BaHUs
«APKYTCKHUH I'OCYJAPCTBEHHbI YHUBEPCUTET»
OI'bOY BO «UT'Y»
CA® Baiikaabckoil MeKIyHapOAHO# OM3HeC-IIKO0IbI (HHCTUTYTA)
Kadenpa rymanuTapHbIX JUCHMIIIIMH U MHOCTPAHHBIX S3bIKOB

YTBEPXIAIO:

e STy
&S %\}\ 7
7 é«g‘j‘{f{l * OfPy ‘0,

TEA U0 * Mo

6H3Hec-%ggg>1.,(ﬁHCTHTyTa)
H.b. I'pomieBa
/" 20 anpens 2026 -

%0, i
PO
-"*y["*-’c * -'_2',*-1"3@;?4

" = = 2 .7 >

PaGouasi nporpaMMa qHCHHMILINHBI

Haumenosanue quctumnuusl b1.B.J[B.06.02 MHOCTpaHHBIH S3BIK B TpoQeccuOHAIBHON
IEeATEIILHOCTH

Hamnpagsnenue noarorosku 38.03.02 «MeHeKMEHT

[Ipoduns moaroToBku YmpasieHUE MPOEKTaMH, KOHTPOJUIUHT U KOHCAITHHT

KBanuduxanus BeinyckHuKa — OakanaBp

®dopma 00yueHus: ouHas

CornacoBaHo YuebHOo-MeToanyeckuM PexkomennoBaHo kadenpoit I'ymaHuTapHBIX

CoBeToM

OM3HEC-IITKOJIBI (MHCTUTYTA) [Ipotokoin Ne 6
[Tporokon Ne 5 ot 06 anpens 2026 r.

Hpencenarem;ﬁ LA “B M. Makcumosa  3ab. 1<a(1)e)1p0131I

BaiikanbCkoil ~ MEXIYHApOAHOM JHUCIUIUIMH U HHOCAPAHHBIX 5{;15?’[1(013
5 mapta 2026 .

Hpkytck 2026 T.



COJIEPYKAHUE

l. Henu u 3a1a4n AUCHMUIUIMHBI (MOJTYJIS)
Il. Mecro mucuummabl (Moayisi) B ctpykrype OITOIT.
I1. TpebGoBaHus K pe3ynbTaTamM OCBOSHUS JUCIUTIIUHBI (MOTYIIS)
V. Conepxanuie U CTPYKTypa JUCHUTLITUHBI (MOIYJIs)

4.1 ConepkaHue AUCLMIUIMHBL, CTPYKTYpPUPOBAHHOE IO TeMaMm, C
yYKa3aHHeM BHUJOB y4YEOHBIX 3aHSITUNA M OTBEJIEHHOTO Ha HHUX KOJIUYECTBA
aKaJIeMUYECKHUX YacOB

4.2 Tlnan BHEayJUTOPHON CaMOCTOSITENLHON paboThl 00ydaroumxcs
10 JUCHUTUTAHE

4.3 ConeprkaHue yueOHOTo MaTepuaia

4.3.1 IlepeueHb CEMHUHApPCKUX, NPAKTUUECKUX 3aHITHUH U
J1a00paTOPHBIX pabOT

4.3.2. [lepedyernr TeM (BOIPOCOB), BBIHOCUMBIX Ha CaMOCTOSITEIHHOE
M3Y4YEHHE B PAMKaX CaMOCTOSITEIbHON pabOThI CTY/IEHTOB

4.4. Meronuyeckue yKa3aHMsl O OpPraHM3alMM CaMOCTOSITENIbHOMN
paboThI CTYICHTOB

4.5. IlpumepHast TeMaTUKa KypCOBbIX paboT (IIPOEKTOB)

V. YuebHOo-MeTOMYeCKoe W MH(OpPMAlMOHHOE  oOecreueHue
JTUCIUTITUHBI (MOYJIs1)

a) MepeyveHb JUTepaTyphl

0) 0a3pl MAaHHBIX, TIOMCKOBO-CIIPABOYHbIE W HH(POPMAIMOHHBIE
CHCTEMBI

VI. MarepuaqbHO-TEXHUYECKOE  OOECIEYeHUE  JUCIUILIUMHBI
(Momyns)

6.1. YuebHo-mabopaTopHOoe 000py0BaHHE:

6.2. IlporpamMHOe oOecrieueHme:

6.3. TexHrueckue 1 AEKTPOHHbBIE CPEJICTBA OOyUEHUS:

VII. O6pa3oBarenbHble TEXHOIOTHH

VIIl. Onenouynsle wmaTepuanbl A7 TEKYHIETO KOHTPOIS U

MMPOMEKYTOUYHOM aTTECTAUK

CcTp.

11
16

18

19
20
20

21
21
24
24
23
24



l. Henun u 3aga4n AMCUMIIMHBI (MOAYJIA):
Hean:
1. ¢opmupoBanue y oOy4yaromIMXCsl HMHOS3BIYHOM JIMHI'BOCOLMOKYJIBTYPHOW KOMIIETEHIIUH,
JOCTaTO4YHOM a1 3((PEeKTUBHOrO B3aUMOJCHCTBUS C TMPEACTABUTENSIMH HHBIX KYyJIbTYp B
poeCCHOHATbHOM KOMMYHUKATUBHOM MTPOCTPAHCTBE;
2. pa3BUTHE U COBEPIICHCTBOBAHHE PEUEBBIX, YUEOHO-TIO3HABATEIBHBIX M MPO(EeCCHOHAIBHO-
OPUEHTUPOBAHHBIX YMEHHUH Ul PELIeHUs COLUaIbHO-KOMMYHHMKATHBHBIX 3a/1a4 B Pa3JIMYHBIX
o0acTsx OBITOBOM, KyJIbTYpHOH U IIPO(ECCHOHAIBHON AEATEIbHOCTH;
3. pacummpeHue Kpyrosopa, MOBBIIICHHE OOMIEH KyIbTYpbl MBIIUICHUS, OOIICHUS W PEYd B
aCMEKTE YBaKUTEJIbHOTO OTHOILIEHUS K JJYXOBHBIM IIEHHOCTSIM APYTUX CTPaH U HapOJOB.
3agauu:
1. <¢opmupoBaHHE U COBEPLICHCTBOBAHUE S3bIKOBBIX HABBIKOB B 00J1aCTH (POHETUKH, JICKCUKH,
rpaMMaTHUKH;
2. pa3BUTHE PEUYEBBIX YMECHHI (ayAMpOBaHUE, TOBOPEHHE, YTCHHE, NMHUCHhMO) Ha aHTIUICKOM
SI3bIKE B Pa3HBIX cepax U cuTyarusx (YCTHas M MHChbMEHHAs 1eJI0Basi KOMMYHHKAIHs);
3. pacuMpeHHe Kpyro3opa, MoBbIlLIEHHE O0IIEH KyIbTYpbl MBIILIICHUS, OOILEHUS U PEUH;
4. mnpuobpereHHe OOIIEKYIbTYPHBIX M KYJbTYpPHO-CIEHIM(PUUECKUX 3HAHUH B acHeKTe
YBaXXUTEJIBHOTO OTHOILEHUS K JTyXOBHBIM ILEHHOCTAM JPYIMX CTpaH W HapoAoB Juist Ooiee
YCHENIHON coIMaIn3aliy B MOJIUKYIbTYPHOM OOIIECTBE;
5. YIOBIETBOPEHHME  MO3HABATENbHBIX  HHTEPECOB  OOy4alOIIUMXCS  MpU  HU3Y4YEHUH
poeCCHOHAILHO BOCTPEOOBAaHHON CHELMaNbHOM JIMTEpaTypbl Ha AaHIVIMHCKOM SI3bIKE U
TBOPUYECKOM OCMBICIIEHUH 3apy0€KHOT0 ONbITa B IPOGUIMPYIOIIEH U CMEXHBIX 00JIaCTAX HayKu
U TEXHUKH;
6. pa3BUTHE HaBBIKOB CAMOCTOSTENbHOW pPabOTBI W  CTUMYJIMPOBAaHHME CTPEMIICHUS

CaMOCTOATCIIBHO MMOBLIIATE YPOBCHB SI3BIKOBOM U pequoﬁ KOMIICTCHIIUH.

Il. MECTO JUCHUIIVIMHBI B CTPYKTYPE OIIOII BO

YueOunas mucrumivHa (Moayns) B1.B.J1IB.06.02 UHocTpaHHbIi si3bIK B NpodeccuoHAIbLHOI

AeATeIbHOCTH OTHOCUTCS K YaCTH MPOTrpaMMBbl, (hopMUpyeMoil ydacTHUKaMHU 00pa3oBaTeIbHBIX

OTHOILIEHUM.
N3ydenue nanHoi yueOHON qUCHMILTUHBI (MOAYIIsA) U GOPMUPOBAHNE COOTBETCTBYIOIINX 3HAHUM,
YMEHHH U HaBBIKOB, IPOXOJIUT OJHOBPEMEHHO C AMCLUIIIIMHAMU

b1.B.J1B.06.01 IToaroroBka k Tecty TOEFL u 51.0.05 MHOCTpaHHBINA A3BIK.




[lepeuenp mocneAyOMMUX Y4eOHBIX AUCHUIUINH, A1 KOTOPBIX HEOOXOAUMBI 3HAHUS, YMEHUS U
HaBBIKH, (POPMHUPYEMBbIEC JAHHOW y4eOHOM JUCIUTUIMHOMN:

51.0.05 MuocTpadusiii s3bIK (3 1 4 ceMecTphl).

HI/ICHI/IHHI/IHa ((I/IHOCTpaHHBIﬁ SA3BIK B HpO(l)eCCHOHaHBHOﬁ JACATCIIBHOCTH» JIOTHYECKU H

COJIEPKATEIIbHO-METOAMYECKH CBSI3aHA C BBHINICIPUBEACHHBIMU JTUCIIUIUIMHAMHU, TaK Kak
HampaBlieHa Ha (OPMUPOBAHUE W COBEPIICHCTBOBAHWE MHOS3BIYHON JTMHTBOCOIIMOKYJIBTYPHOMN
KOMITETCHIIMH, B TO JK€ BpeMs (OKYCHPYSICh Ha PO(HeCCHOHAIbHO-OPUCHTHPOBAHHOM KOHTCHTE,
HEOOXOMMOM JIJIs1 Oy IyIIei paboThl 00yJaroIUXCsl.

Tpe60BaHI/I$[ K BXOJHBIM 3HAHUAM: YPOBCHb BJIaICHUA AHTTINMCKUM S3LIKOM B 00BEME HE HIDKE

A2 (Elementary).

I11. TPEBOBAHMUS K PE3YJIbTATAM OCBOEHUSA JUCHUITJINHBI
[Tporiecc ocBOeHUS MUCLMIUIMHBI HampaBlieH Ha (POPMHUPOBAHHME 3JIEMEHTOB CIIEAYIOIINUX
komnereHMit B coorBerctBun ¢ ®I'OC BO u OIl BO no naHHOMYy HampaBi€HHIO MOJATOTOBKHU

(cienmanpHOCTH) 38.03.02 MeHeTKMEHT:

ITepedyenb miIaHMpPyeMbIX pe3yJIbTATOB 00yYeHHS MO JUCHHUILINHE (MOAYJIIO),

COOTHECCHHBIX ¢ THAUKATOPAMHU JOCTHKCHUSA KOMIIeTeHI it

Komnerenuus NuaukaTopsl Pe3yabTaTsl 00yueHust
KOMIIeTeHI U
YK-4 YK-4.2 3HaTh:
Crioco6eH ocyIecTBISTh JemoHCTpUpYyeT YMEHHE | — JIEKCUYECKHUH u
JENOBYIO KOMMYHHMKAIIMIO B | BECTU ~ OOMEH  JIeJIOBOHM | rpaMMaTUUeCKUil MUHUMYM,
YCTHOW U MUCbMEHHOM uH(OpManMel B YCTHOM M | HEOOXOAMMBIM IS YCTHOW M
dbopmax Ha NUCbMEHHOUW ¢dopMax HE | MUCbMEHHON bopm

roCy/1IapCTBEHHOM SI3bIKE
Poccutickoit denepanuu u
MHOCTPaHHOM(BIX)
SI3BIKE(aX)

MCHEC ke (%1 Ha
HHOCTPAHHOM A3BIKC

OJIHOM

pohecCHOHATBEHOTO O0IIEeHNUs
YMeTs:

— JAOCTHUTaTh IIOCTaBJICHHBIC
KOMMYHUKATHBHBIC e,
aICKBATHO MMPpUMCHAA

JMHTBOKYJIHTYPOJIOTHIECKHE
3HaHUS;

— BecTU Oecely Ha MOBCEHEBHBIE
U NpoecCUOHANbHBIE  TEMBI,
coOmoas  MpaBujia  JIJIOBOTO
ITHKETA;

— OCYLIECTBIATh IEPENUCKy |
Y4acTBOBATh B Pa3IMYHBIX YCTHBIX
JICTIOBBIX BCTpEYax
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Bianers:

— HaBBbIKAMU YCTHOU peuu,
MOHOJIOTUYECKOH (B TOM dYHCIe
nyONMYHOW) ©  JUAJOTHYeCKON
peun B pamKax  Oymymieu
pohecCHOHATLHOM IS TEIILHOCTH;
— HaBBIKAMH W3JIOKCHUS HJCH B
MUCHbMEHHOM BUJIC " 1704
opOopMIICHHSI B COOTBETCTBUU C
TpeOOBaHUSAMU TMPOPECCHOHATHHO
BOCTpPeOOBaHHBIX YKAHPOB
MUCHbMEHHOW peuH;

— PUTOPHYECKUMH HABBIKAMU;

— HaBbIKAMH apryMEHTAIIHUH;

— HaBbIKaMH
aHaJIn3a JaHHBIX.

KPUTHYECKOIO

YK-4.3

BreiObupaeT cTwiib o01IeHus B
3aBUCHUMOCTH OT LEId U
YCIIOBUM IIapTHEPCTBA;
ajanTupyer peyb, CTUIb
OOIIEHUS U SI3BIK JKECTOB K
CUTYaIUsIM
B3aUMOJICHCTBHS

3HaTh:
— OCHOBBI MEXIyHapOJHOTO
JICIIOBOTO JTHKETA JUISt
MTOJTHOLIGHHON TTpoecCHOHAIbHON
KOMMYHUKAITUU

YMeTh:
—THOKO pearupoBarhb Ha
W3MEHEHUsI B KOMMYHUKATHBHOMN
CUTYyalluu;
— aJlalITUPOBATHCA K
KOMMYHUKATHUBHBIM CTHIIAM
MPEACTABUTENECH UHBIX KYJIbTYD
Bnanets:
— 0COOEHHOCTAMU pa3IMyYHbIX
J)KaHpPOB TMCBMEHHOM U YCTHOU
peur U CBSA3AaHHBIMH C HUMHU
MpaBuUiaMu MEXIyHApOIHOTO
JICJIOBOTO DTHUKETA

[1K-4
CniocobeH opraHnu30BbIBATh
paboThI ¢ TOAPSIAYUKAMU HA

[1K-4.2
Ywmeer ONEPATHBHO
IIPOBOAMTH AaHAIU3 PpbIHKA

3HaTh:
— JIGKCUYEeCKHe €AUHUIIBI (B TOM
YUCJIe y3KOCIEIHUATU3UPOBAHHYIO

PBIHKE TPAHCIIOPTHBIX YCIYT | HOAPAIYUKOB B YCIOBUAX JEKCUKYy) W TpaMMaTHYeCKHe
HEJO0CTAaTOYHOCTH CTPYKTYPBI aHTJIMHCKOTO SI3bIKa B
nHbOpMaIKy, BIIAJIEET | 0ObeME,  HEOOXOAUMOM  JUIst
MHOCTPAHHBIM SI3bIKOM HA | peIIeHUs Pa3TMIHBIX
YPOBHE, HEOOXOAUMOM ISl | TMPOM3BOACTBEHHBIX  3aj1ad C
KOMIIETEHTHOTO  PEIICHUS | TOMOIIBIO MEKKYJIBTYPHBIX
IMPONU3BOJACTBCHHBIX 3a/1a4 JCJIOBBIX KOHTAKTOB

YMeTs:
— OICPATHUBHO AHAJIN3UPOBATH
HOBYIO HH(OPMAITHIO, CBI3aHHYIO C
npodeCCHOHATBHON




ACATCIIBHOCTBIO n
MMPEACTABIICHHYO Ha aHTJIMHCKOM
SA3BIKC, W aACKBATHO pPCarupoBaThb
Ha HU3MCHCHUS, IPOHUCXOAAIIHNE B

npogeccuoHaTbHON chepe,
cpencTBamMu JIEJIOBOTO
aHTIINHCKOTO SI3bIKa

Bnaners:

— HaBBIKaAMHU KPUTHYECKOTO
OCMBICJIEHUS uH(pOpMaInH,
MPEJCTABICHHON Ha AaHTJIMMCKOM
SI3BIKE, KoTOpas SIBJISICTCS
AKTyaJIbHOU I

po(heCCHOHATTLHOW ACSITeITLHOCTH
oOyyJaromerocs




KOJINn4YeCTBA AKAACMHUICCKHUX JaCcoB

V.

COJAEP)KAHUE U CTPYKTYPA JUCHUIIJIMHBI

O0BbeM TUCHHUIINHEI COCTABJACT 4 3aueTHbIe eIMHNIBI, 144 yaca,
B TOM 4HCJIE 8 YaCOB Ha 3a4eT C OLIEHKOM, 27 4acoB Ha 3K3aMeEH,
9achl MPAKTHYECKOM MOJATOTOBKH HE MPETYCMOTPEHBI y4COHBIM IUTAHOM.

®opMa NPOMEKYTOUHOM aTTecTanmum: 1 ceMecTp — 3a4eT ¢ OLEHKOM, 2 ceMecTp - IK3aMeH

4.1 CopnepixaHue JUCHHUILINHBI, CTPYKTYPHMPOBAHHOE 10 TEMaM, ¢ YKa3aHMeM BH/0B Y4eOHBIX 3aHATHII U OTBEJIEHHOr0 Ha HUX

Ne | Pazgen aucuunjmHbl/Tema ®opma TEeKYyLIero
n/H Buner yueGHOI paboThl, KOHTPOJIsA
BKJTIOYAst CAMOCTOSATENBHYIO paboTy 00yJarommxcs , | ycneBaeMocTu/
MPAKTUYECKYIO MOJATOTOBKY U TPYI0EMKOCTh ®opMa NpoMeKYTOUHOM
(B yacax) aTrecTanuu
(mo cemecTpam)
3
KonTakTHas paboTa mpemoaaBaTess ¢ =
oOy4JarmuMucs =
=
S =
5s
[P}
& S g
S Z a
e s Jlexkuust | Ipakruueckoe, | KoncyabTamus, @)
gl o 3aHATHE KCP
= 2
v 9
O A
1 2 3 4 5 6 7 8 9
1 | Companies 1 18 - 10 0,5 8 Tecrt, YCTHBIH Ompoc
2 | Working Life 1 14 - 6 0,5 6 Tect, ycTHBIHM onpoc
3 | Career 1 14 - 8 0,5 6 TecT, yCcTHBIN onpoc
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4 | Business Facilities 1 16 - 8 0,5 8 Tecrt, YCTHBIH Ompoc
HUTOI'O 3A CEMECTP 1 72 34 2 28 3ayer ¢ oneHKoI -8
4acoB, B TOM yucJje 8
yacoB KO
5 | Products and Services 2 - 8 0,5 2 Tecrt, YCTHBIH Ompoc
6 | Business Travel 2 - 8 0,5 3 Tecrt, YCTHBIH onpoc
7 | Business Communication 2 - 8 0,5 3 Tecrt, YCTHBIH Ompoc
8 | Working Across Cultures 2 - 8 0,5 3 Tecr, YCTHBIH ompoc
HUTOI'O 3A CEMECTP 2 72 32 2 11 9Kk3aMeH — 27 yacos, B
TOM umcjaexk 17 4., 10 u.
KO
4.2. Tl;1aH BHeayIUTOPHOI CaMOCTOSITEILHOW PaGoThHI 00y4AIOIIHUXCS MO THCIUTITTHHE
CamocrosiTenpHas paboTa 00yJarmuxcs V4ebHO-MeToquUeCcKOe 0becTieyeHne
By OLIEHOYHOE CaMOCTOSITENIbHOM padOoTEI
Cemectp Ha3zBanwue pazaena, TeMsl N Cpoku | TpydoeMKOCTb
CaMOCTOSITCIILHON CpeJICTBO
BBITIOJTHEHUSI (uac.)
paboThI
1. Companies Nzydenue TecT CroraueBa, O.H. Adrnuiickuii s3blk s
MAaTEPUAIIOB TI0 sxoHOMHUCTOB (B1-B2) : yueOHMK aist cpeiHero
TeMe. BBITOTHEHHe HpO(l)eCCI/IOHaHBHOFO O6paSOBaHI/IH/
’ 1 4-s1 nenens 8 0. H. CroraneBa. — Mocksa : U31aTenbcTBO
YHpaxXKHEHUH U IOpaitr, 2026
MOATOTOBKA K
1 TECTY
2. Working Life Nzyuenue Tect CroruueBa, O.H. Adrouiickuii s3bIK 1JIs
MAaTEPUAIIOB TI0 sxoHOMHUCTOB (B1-B2) : yueOHMK st cpeiHero
TeMe. BBITOTHEHHe HpO(l)eCCI/IOHaHBHOFO O6paSOBaHI/IH/
’ 1 8-s1 Henens 6 O. H. CroraneBa. — Mocksa : U31aTenscTBO
YUPaXHCHUM U IOpaiir, 2026

II0ATrOTOBKA K
TECTY




CamocTosTeapHas paboTa 00y4JaronuXxcs

Y4eOHO-METOAUYECKOE 0OecTIeueHnE

Bun OLeHOYHOE CaMOCTOSATENbHON pabOThI
Cemectp HasBanue paznena, Tembl . Cpoku | TpymoemkocTh
CaMOCTOSATECIIBHOU CpCacCTBO
BBITIOJTHCHUS (qac.)
paboThI
3. Career Nzyuenue TecT Kymmosa, A.K. AHmmiickuil s3Ik ISt
MATEPHAIIOB IO MeHekepoB U JoructoB (B1-Cl) : yueOHuK U
npaktukyM g By3oB/  A. K. Kynuosa,
Teme, BHHOJ\IJHCHHe 12-q 6 JI. A. Kosnnosa, lO.Il. Boasmgerr ; mox oOmieit
YOPAXHCHUH U HCACIIA penakuueit A. K. Kynuopoit. — 2-e usj., ucop. u
MIOATOTOBKA K norr. — Mocksa : M3matensctBo HOpaiir, 2026
TECTY
4. Business Facilities Nzyuenue Tect Kynuosa, A.K.  AHMMACKHI  SI3BIK  JUIst
MATEPUAIIOB TI0 MeHekepoB U noructoB (B1-Cl) : yueOHuk u
npaktukym g By3oB/  A. K. Kynuosa,
Teme, BHHOJ\IJHGHHe 16-s 8 JI. A. Kosnosa, IO.II. Bonwigern; moj oO1ieit
YHOPAXHCHUH 1 HEACIIA penakuueit A. K. Kynuosoit. — 2-e usj., ucop. u
IIOATOTOBKA K non. — Mocksa : U3parensctBo FOpaiit, 2026
TCCTY
Bcero 3a 1 cemectp 28
5. Products and Services N3yuenue Tect Croruuesa, O.H. Anramifckuil s3Ik 1uis
MATEPUAIIOB TI0 sxoHOMHUCTOB (B1-B2) : yueOHHK st cpeiHero
podeCCHOHANTBEHOTO obpazosanust /
TEMC, BBIIIOJTHCHHUC .
. 4-g genens 2 O. H. CroraneBa. — MockBa : M3gaTenbcTBO
YIPpaXXHCHNHU U FOpaiir, 2026
IIOAIOTOBKA K
TECTY
2 6. Business Travel N3yuenue Tect CroruueBa, O.H. AHrmicCKd# S3bIK  JUIS
MAaTepHasIoB 110 9koHOMHUCTOB (B1-B2) : yueOnuk mis cpemnero
podeCCHOHANTBEHOTO obpazosanust /
TEMEC, BBIIIOJTHCHUC .
. 8- Henens 3 0. H. CroraneBa. — Mocksa : U31aTenbcTBO
YIPpaXHCHNHU U FOpaiir, 2026

MIOATOTOBKA K
TECTY




CamocTosTeapHas paboTa 00y4JaronuXxcs

Y4eOHO-METOAUYECKOE 0OecTIeueHnE

Bun OLeHOYHOE CaMOCTOSATENbHON pabOThI
Cemectp HasBanue paznena, Tembl . Cpoku | TpymoemkocTh
CaMOCTOSATECIIBHOU CpCacCTBO
BBITIOJTHCHUS (qac.)
paboThI
7. Business Communication |H3yucuue Tect Kymuosa, A.K. AHIMMACKHI SI3BIK ISt
MATEPHAIIOB IO MeHekepoB U JoructoB (B1-Cl) : yueOHuk u
TeMe. BRITOTHEHIE |12-51 npaktukyM g By3oB/  A. K. Kynuosa,
’ . 3 JI. A. Kosnnosa, lO.Il. Boasmgerr ; mox oOmieit
YOPAXHCHUH U HCACIIA penakuueit A. K. Kynuopoit. — 2-e usj., ucop. u
IIOArOTOBKA K norr. — Mocksa : M3matensctBo HOpaiir, 2026
TECTY
8. Working Across Cultures |M3yuenue Tect Kynuosa, A.K.  AHrmickuii = si3bIK s
MATEPUAIIOB TI0 MeHekepoB U noructoB (B1-Cl) : yueOHuk u
TeMe. BhIIONHEeHHe |16-5 npaktukym g By3oB/  A. K. Kynuosa,
> . 3 JI. A. Kosnosa, IO.II. Bonwigern; moj oO1ieit
YHOPAXHCHUH 1 HEACIIA penakuueit A. K. Kynuosoit. — 2-e usj., ucop. u
IIOATOTOBKA K non. — Mocksa : UsparensctBo FOpaidt, 2026
TECTY
Bcero 3a 2 cemecTp 11
OO0t 00BEM CaMOCTOSTEIIBHONW PaObOTHI MO TUCIUIUIMHE (Yac) 37
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4.3.Conep:xanue yueOHOro Mmatepuasa

IIo COACPIKAHNIO JaHHad AUCHUIIMHA COCTOUT U3 8 PasaciioB — 0JIOKOB MaTCpuajoB 110 TCMaM,

CBA3aHHBIM C JCJIOBBIM H HpO(beCCI/IOHaJ'H:HBIM 06H.[CHI/ICM 6y,HYH_[I/IX MCHCIPKEPOB. B KaXXJI10M

CEMECTpPE MpeAarojgaracrcsa M3y4CHUeC 4 Pa3aciioB. PaS,I[eJ'IBI, B CBOIO OYE€pPECIAb, COCTOAT U3 Ooiee

cieun(UYHBIX TeM, B paMKaxX KOTOPBIX M3YYaIOTCSl OTAETbHBIE acleKThl pasznena. Kaxmas tema

COCTOHUT U3 3a;[aHm”1, HaITpaBJICHHBIX HA PA3BUTHUC Pa3HbIX PCUCBLIX HABBIKOB: UTCHUS, AyAUPOBaHUA,

roBOpCHUA, IIHMCbMa. Bo Bcex pasaciiax TaKXKE COACPIKUTCA HCKCI/IKO'FpaMMaTI/I‘IeCKI/Iﬁ nu

JIUHTBOKYJIBTYPOJIOTHUECKHI MaTepual.

Pa3[[€JIBI N TCMbI JUCHUILUIMHBI CJICAYIOIINC:

1.Companies

1.1. Company types and structures

1.2. The manufacturing sector

1.3. The service sector
2.Working Life

2.1. Types of work

2.2. Departments

2.3. Working conditions
3.Career

3.1. Recruitment

3.2. CV (resume) and cover letter

3.3. Staff development and training
4.Business Facilities

4.1. Describing your workplace

4.2. Office layout and design

4.3. Office supplies and equipment
5.Products and Services

5.1. Describing a product

5.2. Production

5.3. Service providers
6.Business Travel

6.1. Flights and travel

6.2. Hotels

6.3. Business conferences and exhibitions
7.Business Communication

7.1. Telephoning

7.2. Business correspondence
8.Working Across Cultures

8.1. Cultural awareness in business

8.2. Networking

4.3.1. IlepeyeHb CEMHHAPCKHUX, MPAKTHYECKUX 3aHATHH U JJAa00OPATOPHBIX padoT

n/H

CeMHMHAPOB,

Ne HaumeHoBaHue TpynoeMkocTh

(uac.)

Oneno4yHnie
cpeacTBa
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Ne npaktuyeckux 1 | Becero | U3 Hux dopmMupyemblie
pa3aejia naﬁopaTopnblx HYacoB | MpaKTH4YeCKas KOMIICTCHIIUHN
M TE€MBbI padoT MOATrOTOBKA (MHAUKATOPBI)*

2 3 4 5 6 7
1. Companies 10 -

1.1 Company types and 4 - Tecr, [1K-4.2
structures YCTHBIN
onpoc
1.2 The manufacturing 3 - Tecr, [1K-4.2
sector YCTHBIN
OIIpocC
1.3 The service sector 3 - Tecr, I1K-4.2
YCTHBIN
onpoc
2. Working Life 8 -
2.1 Types of work 2 - Tecr, YK-4.2
YCTHBIN
onpoc
2.2 Departments 3 - Tecr, YK-4.2
YCTHBIN
OIpoc
2.3 Working conditions 3 - Tecr, YK-4.2
YCTHBIN
OIpoc
3. Career 8 -
3.1 Recruitment 3 - Tecr, VK-4.2
YCTHBIN
OIpoc
3.2 CV (resume) and 3 - Tecr, YK-4.2
cover letter YCTHBIH
OIpoc
3.3 Staff development 2 - Tecr, YK-4.2
and training YCTHBIH
OIpoc
4. Business Facilities 8 -
4.1 Describing  your 2 - Tecr, [1K-4.2, YK-4.2
workplace YCTHBIN
OIpocC
4.2 Office layout and 3 - Tecr, I1K-4.2
design YCTHBIN
OIpocC
4.3 Office supplies and 3 - Tecr, [K-4.2
equipment YCTHBIN
OIIpocC
5. Products and 8 -
Services
51 Describing a 2 - Tecr, [1K-4.2, VK-4.2
product YCTHBIH
OIpocC
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5.2 Production Tecr, I1K-4.2
YCTHBIN
onpoc
5.3 Service providers Tecr, I1K-4.2
YCTHBIN
OIIpocC
6 |6. Business Travel
6.1 Flights and travel Tecr, VK-4.2, YK-4.3
YCTHBIN
OIIpocC
6.2 Hotels Tecr, VK-4.2, YK-4.3
YCTHBIN
onpoc
6.3 Business Tecr, VK-4.2, YK-4.3
conferences  and YCTHBIH
exhibitions oTpoc
7 |7. Business
Communication
7.1 Telephoning Tecr, [1K-4.2
YCTHBIN
OIpoc
7.2 Business Tecr, I1K-4.2, YK-4.2
correspondence YCTHBIH
onpoc
8 |8. Working Across
Cultures
8.1 Cultural awareness Tecr, VK-4.2, YK-4.3
in business YCTHBIH
OIpoc
8.2 Networking Tecr, VK-4.2, YK-4.3
YCTHBIN
OIIpoc

4.3.2. Tlepeuenb TeM (BONMPOCOB), BBIHOCMMBIX Ha
CTYJA€HTAMM B PaMKax camocTosiTe/bHoii padotsl (CPC)

CaAMOCTOATECJIbHOEC H3YyUYCHHUE

Ne Tema 3ananue ®opmupyemast NAK
n/n KOMIIETEHIIUSA
1 2 3 4 5
1 | Companies W3yunTh MaTepualbl IO TEME IS YK-4 YK-4.2,
HOJTOTOBKH K TECTY U BBIITOJIHHUTH VK-4.3
YIPAKHECHUSI
2 | Working Life W3yunth MaTepuasbl 0 TeMe IS VK-4 YK-4.2,
IIOATOTOBKHU K TECTY U BBIIIOJIHUTH YK-4.3
YIPaKHEHUSI
3 | Career W3yt MaTepuaisl IO TeMe IS VK-4 VK-4.2,
HOJATOTOBKH K TECTY U BBIITOJIHHUTH VYK-4.3
YIPAKHECHUSI
4 | Business Facilities W3yunth MaTepuansl o teme it | YK-4, 11IK-4 | VK-4.2,

13



MOATOTOBKHU K TECTY U BBIIOJIHUTH
YIPAKHEHUS

[1K-4.2

Products and Services | M3yuuth mMaTepHaibl 10 TeME IS I1K-4 [1K-4.2
MIOJITOTOBKH K TECTY U BBIMOJHUTH
YIPaKHEHHSI

Business Travel N3yunTh MaTepuasl IO TeMe IS YK-4 YK-4.2,
MIOJITOTOBKH K TE€CTY U BBIIIOJIHUTH YK-4.3
yIPasKHEHHSI

Business N3yunTh MaTepHaibl MO TEME IS VK-4, IIK-4 VYK-4.2,

Communication HOJrOTOBKH K TECTY U BBIIIOJIHHUTH I1K-4.2
YIPaKHEHHSI

Working Across | U3yunTs MaTepuanisl 1o Teme s YK-4 YK-4.2,

Cultures MOATOTOBKHU K TECTY M BBIMIOJHUTH VYK-4.3

YIPAKHEHUS
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4.4. MeTonnuyecKue YKa3aHUs M0 OPraHU3aIlUN CAMOCTOSITE/IbHOI padoThl CTYJIEHTOB

CamocrosTenbHas paboTa CTYAEHTOB IpeAcTaBiIsieT co00il  yuyeOHO-II03HABaTEIbHYIO
NS TEeIbHOCTh U HAIpaBJIeHA HA 3aKPEIUIEHUE U COBEPIIEHCTBOBAHNE KOMMYHUKATUBHBIX YMEHUN U
HaBBIKOB, IIOJYYCHHBIX BO BpeMs ayIUTOPHBIX 3aHATHHA. 3aJaHusl CHHXPOHU3UPOBAHBI C
M3y4aeMbIMH pa3JielaMu Kypca U IPeJCTaBIsI0T OO0 paboTy C JONOIHUTENbHBIMU AyTEHTUYHBIMU
1 y4eOHBIMU MaTepUaTaMu.

CamocrosTenbHas paboTa MO JAaHHOW AMCUUIUIMHE MPEAINojiaracT M3yuyeHHe MaTepHalioB U
MOJITOTOBKY K TECTY KaK K OCHOBHOM (hOpMe TEKYILEro 1 3aTeM MPOMEKYTOYHOTO KOHTPOJIS.

Tectel B pamkax CP HanpaBieHbl Ha KOHTPOJb Pa3HbIX BHUAOB PEUYEBOH [€ATENBHOCTH!
ayAMpOBaHUE, YTEHHe, MHUCbMO, a TaKXke Ha KOHTPOJb CHOPMHUPOBAHHOCTH JIEKCHKO-
rpaMMaTHYEeCKUX HABBIKOB B PAMKaX M3y4aeMOil TEMBI.

Knaccupurkauus ¢gopm TecTOBBIX 3aJaHUM

1) TecroBbie 3ananust (T3) MHOXKECTBEHHOrO BHIOOpA C OJHUM HJIHM HECKOJIBKUMH IMPABHIbHBIMH
OTBETaMHM U3 MIPEUI0KEHHOI0 Habopa OTBETOB;
2) T3 MHOXECTBEHHOT'O BHIOOpA HA YCTAHOBJICHUE COOTBETCTBHS;
3) T3 MHOKECTBEHHOT'O BHIOOpA Ha YCTAHOBJICHUE MOCIICI0BATEIBHOCTH;
4) T3 ¢ KOHCTPYHPYEMbIM O0TBeTOM: T3 ¢ KpaTKUM perinaMeHTHpyeMbiM oTBeToM (T3 momonHeHws);
T3 cB06OHOTO M310KEHUS (C pa3BEPHYTHIM OTBETOM B IIPOU3BOJIBLHON (opme).

Kaxmoe TecToBoe 3ajaHue CO3/1aeTCS HA OCHOBE!
— TEKCTa JUIsl KOHTPOJISI HAaBBIKOB UTEHHUS,
—ayaunodaiina s KOHTPOJIS HaBBIKOB ayIMPOBaHUS,
—Tekcta / (¢parMeHTa TekcTa / TPEIJIOKEHHS s KOHTPOJS 3HAHUS JICKCHUECKUX WIIH
rpaMMaTHYECKUX €TUHMIL,
— TEeKCTa-CTUMYJIa, OIMCHIBAIONIETO 33JaHUE IO THCBMY IS TPOBEPKH CHOPMHPOBAHHOCTH

HaBBIKOB IMMChbMEHHOM pcuun.

V. YYEBHO-METOANYECKOE U THOPOPMALIMOHHOE OBECIIEYEHUE
JUCHHUIIVIMHBI (MO YJIS)
a) Ilepevennb uTepaTyphI:
1. AxumoBa, O. A. Auriwmiickuii s3sik i npennpuauMareseid. English for entrepreneurs (B1-B2) :

yueObnuk s By3oB/ O. A. AkumoBa, W. B.Topmkosa, H. 3. IllapaGapuna. — Mocksa :
NznarenbcrBo FOpaiit, 2026. — 172 ¢. — (Bricmree oopazoBanue). — ISBN 978-5-534-17295-9. —
Tekcr : onextponHblii // OOpasoBarenbHas minatrgopma FOpaiit [caiit]. — URL:

https://urait.ru/bcode/589301

2. Anrnuiickuii s3Ik (A1—B1+) : yuebnuk ans By3oB / B. @. Autos, B. M. Aurona, C. B. Kanu,
H. XK. I'ymepoBa. — 13-¢ u3n., ucnp. u gon. — Mocksa : M3gatensctBo IOpaiit, 2026. — 195 ¢c. —
(Bricmiee o6pazoBanue). — ISBN 978-5-534-22080-3. — Tekcrt : anexkTpoHHbI // Ob6pa3oBarenbHas
mwiargopma FOpaiir [caiit]. — URL.: https://urait.ru/bcode/600766



3. AHrnmiickuii  s3bIK i1 OKOHOMHUCTOB (B1-B2): yueOHuk u mnpakTukym s BY30B /

OoTBeTCTBEHHBIN penakTop T. A. bapanoBckas. — 3-¢ wu3m., mepepad. m jgom. — Mocksa :
NznarensctBo FOpaiit, 2026. — 421 ¢. — (Bricmiee oopazoBanue). — ISBN 978-5-534-15097-1. —
Texcr : omektponnblii // OOpasoBarenbHas tuiarpopma IOpaiit  [caiit]. — URL:

https://urait.ru/bcode/582890

4. Kymmoa, A.K. Axrmiickuii s3Ik Uit MeHemkepoB u joructoB (B1-Cl) @ y4ueOHuk wu
npaktukyM a7 By3oB / A. K. Kynmosa, JI. A. Koznosa, O. I1. Bonsiner ; mox obmieit pegakuueit
A. K. KynmioBo#i. — 2-e u3a., ucnp. u gorn. — Mocksa : M3natensctBo Opaiit, 2026. — 326 ¢. —
(Bricmiee oopazoBanme). — ISBN 978-5-534-18420-4. — Tekcrt : anekTpoHHbIH // OOpa3oBaTenbHas
mwiargopma FOpaiir [caiit]. — URL: https://urait.ru/bcode/583221

5. Jlesuenko, B.B. Amxmmiickuii s3bIk Ui SKOHOMHCTOB (A2-B2): yueOHuk mins By30B /

B. B. Jlesuenko, E. E. lonranésa, O. B. MemepsikoBa. — 2-¢ u31., ucnp. U jnon. — Mocksa :
NznarensctBo FOpaiit, 2026. — 408 ¢. — (Bricmiee oopazoBanue). — ISBN 978-5-534-14780-3. —
Texct : onextponnsli // OOpa3oBatenbhas rmiargopma FOpaiit  [caiit]. — URL:

https://urait.ru/bcode/583162

6. CroruueBa, O. H. Amnrmmiickuii s3Ik ajst S5KOoHOMUCTOB (B1-B2): y4eOHMK 11 CcpemHero
npodeccuonanbHoro oopazosanus / O. H. CroruueBa. — Mocksa : M3aarensctBo HOpaiit, 2026. —
163 c.— (IIpodeccuonanbHoe o6OpazoBanue). — ISBN 978-5-534-18212-5. — Tekct
AIEKTPOHHBIN // OO6pazoBarenbpHast wiaropma Opaiit [caiiT]. — URL:
https://urait.ru/bcode/586973

Tak:ke pekoMeHyeM:

1. Clarke S. In Company 3.0. B1: Pre-Intermediate Student’s Book Pack. — McMillan, 2019.

2. Duckworth M., Hughes J., Turner R. Business Result. Upper-intermediate Student’s Book. — 2"
edition. Oxford University Press, 2018.

3. GrantD., Hudson J., Hughes J. Business Result. Pre-Intermediate Student’s Book. — 2" edition.
— Oxford University Press, 2018.

4. Hughes J., Naunton J. Business Result. Intermediate Student’s Book. — 2" edition. — Oxford
University Press, 2018.

5. Mascull B. Business Vocabulary in Use: Self-Study and Classroom Use. Third Edition.
Intermediate. — Cambridge University Press, 2017.

6. O’Keefe M., Lansford L., Wright R., Frendo E., Wright L. Business Partner. Bl Coursebook. —
Pearson, FT Publishing. — 2018.

7. Powell M. In Company 3.0. B1+: Intermediate Student’s Book Pack. — McMillan, 2019.

6) Bba3nl JAHHbIX, I/lH(l)OpMaIII/IOHHO-CHpaBO‘lHBIe H MMOUCKOBbIC CUCTEMbI

1. IBC «M3aarenanctBo Jlanb»y OO0 «M3natensctBo Jlanby. Kontpakt Ne 161/25 ot
24.10.2024r.; Cpok gefictBus mo 13.11.2026 r. Axpec nocryna: http://e.lanbook.com/

2. 9BC «bubdaunorex» pabdoraet Ha iathopme Book on Lime ¢ 01.10.2023 r. OO0
«Uurennexkt». Kontpakt 068/22 ot 31.05.2022 r. — 3 Ha3B. Cpok neiicTBus — OeccpouHbIid. Anpec
noctyna: https://bookonlime.ru/

3. IBbC «Haunonaabubiii uugposoii pecype «Pykonm» LIKb «bubkom». Kontpakt Ne
164/25 ot 16.10.2025 r.; Akt ot 14.11.2025 1. Cpox nevictBus mo 13.11.2026 r. Axpec nocryma:
http://rucont.ru/

4, IBC «Aiidyke.py/ibooks.ru» OOO «Aidyke» Kontpakr Ne 163/25 ot 24.10.2025 r.; AKT
Ne293 ot 14.11.2025 1. Cpoxk neiictust mo 13.11.2026 r. Anpec nocryma: http://ibooks.ru

5. Oopa3soBartenbHas miargpopma «kOpaiit» OOO «OnekTpoHHOE U31aTenbCTBO FOpanT».
Kontpakr Ne 061/25 ot 10.06.2025r., Cpoxk netictBus o 17.10. 2026 r. Anpec mocrymna:

https://urait.ru/
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VI.
(MOJIVJIS)

MATEPUAJIBHO-TEXHUYECKOE OBECIEYEHHUE JIMCHUIIJIMHBI

6.1. YueoHo-1a00paTopHOE 000py/10BaAHHE:

HaumenoBanu
e
cnenruaJbHBIX
noMelieHu u
noMeneHuu
IS
CaMOCTOSITENb
HOM padoThbI

OcHallIeHHOCTDL
cnenyaJbLHBIX OMeEIeHnii
M IOMEIIeHM I JIs
CAMOCTOSITE/IbHOI PadoThI

IlepeyeHnb JHIEH3HOHHOTO TPOTPAMMHOTIO
o0ecneuenusl. PeKBU3UTEHI
MOATBEPIKIAAIOIIET0 TOKYMEHTA

Vuebnas
ayJIUTOPHS ISt
MIPOBEACHUS
3aHATHI
JIEKIIMOHHOI'O
THIIa

Aynuropus o0opynoBaHa
CHELUaIU3UPOBAHHON
(yueOHoil) Mmebenpto Ha 48
CTYICHTOB M TEXHHYECKUMU
CpeacTBaMu oOyueHus,
CITy’KaIlTUMU TUTST
MIpeICTaBICHUS yueOHOI
uHpOopMaIuu 001b11101
ayUTOpUU Komriexr
JEMOHCTPAIIHOHHOTO
000pynOBaHUs BKIIIOYAET:
1.ITIK HP Elite 8300 SFF i5
3470/4Gb/1Th/DVDRV/kb/
m/DOS/Solenoid Lock and
Hood Sensor (RUS)
2. MounuTop Viewsonic TFT
20"  VA2014WM glossy-
black 5ms 20 00:1 250cd
M/M

3. Ipoextop Epson EB-1830
4. Kononku aktuBHBIE GENiUS
SP-S110 YepHbIE
5. Pa3BerBuTEND
Buneocurgaiga Aten VS92A
2- port VGA

OcHaiena yueOHO-
HAarJSAHBIMA TIOCOOMSIMH U
AEKTPOHHBIMHU
Mpe3eHTAIMSIMH,
o0eceunBaroIIMU
TEMaTHYECKHE WILTIOCTPAINH
0 BCEM TeMaM, YKa3aHHBIM B
paboueii porpaMme
JUCITUTUTAHBI

BA30BBIN YCTAHOBOYHbBIN
KOMIUIEKT I10O:

Onepanuonnsie cucrembl AnsT OOpazoBaHue.
Hns CTYJEHTOB (becrimaTHas)
Ilentpanmu3zoBannas nocraska UI'Y. JluneHszus
NeAAO.0323.00. st BMBII UT'Y BeIIeneHo
90 munensuii. Cormamenue Ne JI05/B05-2023
ot «14» despans 2023 r. 90 u3z 894 wr. Cpok
nenctsust 0o 1 masg 2026 r.

Omnepanmonnsie  cucteMbl  AnbT  Pabouas
cranuusa. LlenTpanns3oBanHas 3akynka UI'Y.
Jlunensust NeAOB.1223.00. Jns BMBII UT'Y
BBLIENEHO 15 nmuneHs3ui.
P7-Odwuc.llpodeccnonanpuenii  (JleckromHas
BepcHsl), AN 00pa3oBaTeIbHBIX YUPEKICHUI
apt. R7TDT1YO0O1E peectpoBas 3amuck Ne5256
oT 26.02.2019 Howmep cepTudukaTa
Ne0610/1343. JIns BMBII Beigeneno 100
JIUIEH3UN

AuTuBUpYycHBIe — mporpammbel -  Dr.Web
npojiienue Jlorosop Ne 25/01/29 UT'Y ot 12
despans 2025 r. cuer Ne Pr000046322 ot 15
¢espans 2025 r. JloroBop Ha 2 rona.
Apxusaropsl WINRAR: 3.x: Standard Licence -
st ropuaudeckux suin 100-199 nuuensuit -
npwiok Nel x pgor. Nel5422/IRK11 3A0
"CodrJlaita Tpeiin" ot 05.02.2010 beccpounas
TUTICH3US

Traffic Inspector GOLD Special* wa 5 ner
Horosop  PC3-0000276 ot 16.11.2021.
[Iponnenue nepuoja 0OHOBJICHUI u
pacmmperHoi moanepxkkn 02.12.2024

VYyeOHas
ayTUTOPHUS IS
IIPOBEICHUS

Aynuropus o0opymoBaHa
CIIELIMATM3UPOBAHHOMN
(yueOHoil) MmeOenbro Ha 48

BA30OBbBI VCTAHOBOYHBIN

KOMIUIEKT IIO:
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3aHATHU
CEMUHAPCKOTO
THIA

CTYZICHTOB M TEXHUYECKUMHU
CpeacTBaMH o0y4eHus,
CITy)KaIIUMHU Ut
MIPECTaBICHUS yueOHO
nHpopmaruu OOJIBITION
ayTUTOPUHI

Kommnexr
JEMOHCTPAIIMOHHOTO
o0Opy/lOBaHUsI  BKIJIFOYACT:
1.ITK HP Elite 8300 SFF i5
3470/4Gb/1Th/DVDRV/Kkb/
m/DOS/Solenoid Lock and
Hood Sensor (RUS)
2. Monutop Viewsonic TFT
20"  VA2014WM glossy-
black 5ms 20 00:1 250cd
M/M

3. IIpoextop Epson EB-1830
4. Konouku aktuBHbIe Genius
SP-S110 YEepHBIC
o. PazBeTButenp
Bugeocurgaiia Aten VS92A
2- port VGA

Omneparmonnsie cuctembl AnbT OOpa3oBaHHeE.
Hns CTYJEHTOB (becrimaTHas)
LenTpanuzoBannasa nocraska UI'Y. Jlunensus
NeAAO.0323.00. s BMBII UT'Y BeIeneno
90 muunensuii. Cornamenne Ne JI05/B05-2023
ot «14» despans 2023 r. 90 u3 894 mt. Cpok
nevictBus 10 1 mast 2026 1.

OmneparmonHeie  cucteMbl  AnbT  Pabouas
cranuus. LlenTpamms3oBanHas 3akynka UI'Y.
Jlnnensus NeAOB.1223.00. JIns BMBII UT'Y
BBIJICJICHO 15 nmunieH3uil.
P7-Odwuc.Ilpodeccuonanpueiii  (JleckromHas
Bepcusi), I 00pa3oBaTEIbHBIX YUPESIKICHUI
apt. R7DT1YO0O1E peectpoBas 3anuce Ne5256
oT 26.02.2019 Howmep ceptudukaTa
Ne0610/1343. [na BMBII BeImencno 100
JULEH3UN

AutuBUpycHBle  mporpammbl - Dr.Web
npouieane Jlorosop Ne 25/01/29 UT'Y ot 12
¢despania 2025 1. cuer Ne Pr000046322 ot 15
despans 2025 r. JloroBop Ha 2 rona.
Apxusatopsl WINRAR: 3.x: Standard Licence -
st ropuaudeckux smin 100-199 nunensuit -
mpuwiok Nel k gmor. Nel5422/IRK11 3A0
"CodrJlaita Tpeiin" ot 05.02.2010 beccpounas
TUTEH3US

Traffic Inspector GOLD Special* na 5 ner
Jorosop  PC3-0000276 ot  16.11.2021.
[Iponnenue rnepuoja 0OHOBIIEHUH u
pacupenHon nogaepxku 02.12.2024

Aynuropus
JUTSE
TPYNIOBBIX H
WHJUBU1yaJIbH
BIX
KOHCYJIbTALUH,
TEKYIIETrO
KOHTPOJIA u
MPOMEKYTOUH
OU aTTecTalluu

Aynuropus o0opynoBaHa
CHeIHaTu3UpOBAaHHON
(yuebnoif) meGenpio Ha 11
CTY/IEHTOB, 5 pabo4YHMX MeECT,
OCHAIIEHHBIX KOMITBIOTEPaMH
C TOJKIIYEHHUEM K CeTH
«aTepHET» M 0OECTIeYeHnEM
nocryna B OUOC OI'BOY
BO «UI'Y». 1. 5 pabounx
mect Cucremnsiii 6mox HP
compad dc7800SFF Dual
Core PE-2180, 4 Gb DDR2
PC6400, 160GB SATA 3.0
HDD

2. Mounutop XK (LCD)
mucmaern  17,0"  ViewSonic
"WVA703m" 1280x1024, 8mc,
TCO"03, cepebp-uepnslii (D-
Sub, MM)
3. [TpunTep
MHorodyHKITHOHAJIBHOE

BA30BBII YCTAHOBOYHbBIN
KOMIUIEKT IIO:

Onepannonuslie cucrembl AnbT OOpazoBaHueE.
Hns CTYJEHTOB (becninaTHas)
LenTpanu3oBannasa nocraska UI'Y. Jlunensus
NoeAAO.0323.00. Ins BMBII UI'Y BelieneHo
90 munensmii. Cormamenne Ne JI05/B05-2023
oT «14» despans 2023 r. 90 u3 894 mt. Cpok
nercteust no 1 masg 2026 r.

Onepanuonnsle cuctemMbl AnbT Pabouas
cranuus. LlenTpamu3oBanHas 3akynka UI'Y.
Jmmensus NeAOB.1223.00. JInga BMBII UT'Y
BEIZIEICHO 15 mmnieH3uid.
P7-Oduc.Ilpodpeccuonanpupiit  (JleckromHas
Bepcus), sl 00pa30BaTENbHBIX YUPEKICHHUI
apt. R7TDT1YO0O1E peectpoBas 3anuck Ne5256
oT 26.02.2019 Howmep ceptuduxara
Ne0610/1343. Jlns BMBII Beigeneno 100
JIALEH3UN

AuTuBUpYycHBIE  mporpammbl - Dr.Web
npomienue loroop Ne 25/01/29 UT'Y ot 12
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ycrpoiicteo Hewlett-Packard
LaserJet 3055 All-in-One
OJIHA MITYKa.

deppans 2025 r. cuer Ne Pr000046322 ot 15
¢espans 2025 r. JloroBop Ha 2 rona.
Apxusatopsl WINRAR: 3.x: Standard Licence -
st ropuaudeckux s 100-199 nunensuit -
mpuwiok Nel k gmor. Nel5422/IRK11 3A0
"CodrJlaita Tpeitn" ot 05.02.2010 beccpounas
JUTICH3US

Traffic Inspector GOLD Special* nma 5 ner

Horosop  PC3-0000276 ot  16.11.2021.
[Iponnenue nepuoja 0OHOBJIEHUI u
pacmmpenHon nojaepxku 02.12.2024
[Tomerenye O60pyI0BaHO BA30BBIN YCTAHOBOYHbIN
IUIA CIIeLIMATM3UPOBAHHOMN KOMIUIEKT IIO:
camocToATenbH | (yueOHoi) meOenbto Ha 10 | Onepanmonusie cuctembl AnbT OOpa3oBaHUeE.
oi paboThI | CTYJEHTOB, ocHaieHo | [ns CTYJICHTOB (becrnnatHas)
CTYJIECHTOB KOMIBIOTEPHON  TexHuKoM, | LlenTpann3oBannas nocraBka UI'Y. Jlnuensus
MOTFOYEHHOH K cetu | NeAAO.0323.00. s bBMBII UT'Y Beigeneno
Wutepner u obecneuenHoit | 90 munensmii. Cormamenne Ne JI05/B05-2023
nocrynom B OM1OC UT'Y ot «14» despans 2023 r. 90 u3 894 mr. Cpok

1. Cucremusbiii 610k Think
Centre M80 Series SFF B
komiuiekre: Intel® Core™ 13-
540 Clarkdale 2.93GHz /
1333MHz / Dual Core™ /
4M/73W / LGA
1156/32nm/4GB PC3-10600
SDRAM x 2 /250 GB,
7200RPM SATADVD RW -
10mT

2. Mounutop XK (LCD) -
monutop 20.0 ViewSonic
"VA2013w" 1600x900, 5mc,
TCO 03, uepnsrit (D-Sub) -
10mT

3. Ilpuntep HP LaserJet
5000N, A3, 22ppm, 32 MB,
250&500  sheet  feeder,
JetDirect 615n prn  svr
4. Tlpuntep HP LaserJet
5100th, A3, 22ppm, 32 MB,
250&500  sheet  feeder,
JetDirect 615n prn svr

nevictBus 10 1 mast 2026 1.

Onepauuonnsie cucreMbl AnbT  Pabouas
cranuus. LlenTpamm3oBanHas 3akynka UI'Y.
JImmenszuss NeAOB.1223.00. [Ins BMBII UT'Y
BBIACIIEHO 15 IULIEH3UIA.
P7-Oduc.Ilpodpeccuonanpupiii  (JleckromHas
BepcHsi), AN 00pa3oBaTelIbHBIX YUPEKICHUI
apt. R7TDT1YO0O1E peectpoBas 3amuck Ne5256
oT 26.02.2019 Homep cepTudukaTa
Ne0610/1343. Jna BMBII Beimeneno 100
JILIEH3UI

AuTuBUpYycHBIe — mporpammbel - Dr.Web
npojiienue Jlorosop Ne 25/01/29 UT'Y ot 12
despans 2025 r. cuer Ne Pr000046322 ot 15
¢espans 2025 r. JloroBop Ha 2 rona.
Apxusaropsl WINRAR: 3.x: Standard Licence -
st ropuaudeckux sun 100-199 nuuensuit -
npwiok Nel x gor. Nel5422/IRK11 3A0
"CodrJlaita Tpeiin" ot 05.02.2010 beccpounas
TUTICH3US

Traffic Inspector GOLD Special* wa 5 ner
Horosop  PC3-0000276 or 16.11.2021.
[Iponnenue nepuoga  OOHOBICHUIA u
pacmmperHon nonepxkkn 02.12.2024

6.2. IIlporpammHoOe oGecnieyeHme:

1. Onepauuonnsie cucremsr Anst O6pasosanue. [ cryaentos (becmiaThas)
HentpanuzoBannas mocraBka UI'Y. Jlunensus NeAAO.0323.00. st BMBII UT'Y

BhLeIeH0 90 munensuii. Cornamenue Ne JI05/B05-2023 ot «14» despang 2023 r. 90 u3

894 mir. Cpok neiictBus 10 1 mas 2026 r.

2. Omeparmonnsie cucteMbl AnbT Pabouast ctantus. Llentpanu3oBannas 3akymnka UT'Y.
Jmmensus NeAOB.1223.00. JIns BMBIIL UT'Y BeigeneHo 15 nuieH3uii.
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3. P7-Odwuc.Ilpodeccuonanshsiii (leckTomHas Bepcus), At 00pa30BaTENbHBIX YUPEIKICHHIMA
apt. R7DT1Y001E peectposas 3amuck Ne5256 ot 26.02.2019 Homep ceptudukara

Ne0610/1343. Ins BMBIII Beigencuo 100 muneH3uit

4. AnTtuBupycHsle nporpamMmsl - Dr.Web npomnenue lorosop Ne 25/01/29 UT'Y ot 12 deBpans
2025 r. cuet Ne Pr000046322 ot 15 despans 2025 r. loroBop Ha 2 roaa.

5. Apxusatopsl WINRAR: 3.x: Standard Licence - ais ropuaudeckux juil 100-199 nunensuii -
npuinoxk Nel k mor. Nel15422/IRK11 3A0 "CodrJlaitn Tpeiin" ot 05.02.2010 beccpounas
JMLICH3USI

6. Traffic Inspector GOLD Special* na 5 et JJorosop PC3-0000276 ot 16.11.2021. IIpomienue
neproia OOHOBJICHUH U pacuIpeHHoN moauepxkku 02.12.2024

6.3. Texnnuyeckue U 3JIEKTPOHHbIE CPEICTBA 00yYeHUSA:
MynpTuMeaniiHbIE CpEACTBA U Apyras TEXHUKA JUIs Ipe3eHTauuil yueOHOro Marepuania:

1. Hacronbnsriii [TK HP ElliteDesk 800 G4 SFF Intel Core i5 8500
(3Ghz)/8192Mb/1000Gb/DVDrw/war 3y/W10Pro +V

2. MonuTop ViewSonic 21,5" VA2245a - LED [LED, 1920x1080, 10M: 1 5mc,
170rop, 160Bep, D-Sub]

3. [TpoekTop Nec M420X LCD 4200ANSI Lm XGA 2000:1 nammna 35004. Eco mode
HDMI USB Viewer RJ-45 10W 3,6 kr

4. Kononkwu Jetbalance JB-115U 2.0 uepubie (4W)

5. PaserButens Buneocurnaia Aten VS92A 2- port VGA

HepequL HCIOJIB3YEMOTI'O IMIIECH3MOHHOI'O IMTPOrpaMMHOTO o0OecIeueHus:

1. P7-Oduc.Ilpodeccuonanbuslii (JleckronHas Bepcus), 1ist 00pa30BaTENbHBIX YUPEXKICHUN
apt. R7DT1YO001E peectpoBas 3anucek Ne5256 ot 26.02.2019 Homep ceprudukara Ne0610/1343.
Hns BMBI Beigeneno 100 muieH3nit

2. AHTHBHpYCHBIE TIporpaMMel - Dr.Web npoanenue Jlorosop Ne 25/01/29 UT'Y ot 12
despans 2025 r. cuer Ne Pr000046322 ot 15 despans 2025 r. [loroBop Ha 2 roja.

3. Apxusaropsl WIiNRAR: 3.x: Standard Licence - mis ropuandeckux i 100-199 nunensuii -
npuiox Nel k gor. Ne15422/IRK11 3A0 "CodrJlaiin Tpeiin" ot 05.02.2010 beccpounas nuieH3us

VIil. OBPA3OBATEJ/IBHBIE TEXHOJIOT U

B yueOHOM mpoliecce B pamMKax pealu3alii KOMIIETEHTHOCTHOIO MOJXOJa HCIOJIb3YIOTCS
aKTUBHBIE M WHTEPAKTUBHBIE (OPMBI TMPOBEACHUS MPAKTUYSCKUX 3aHATHH C TpPUMEHEHUEM
MYJIbTUMEAUNHBIX CPEICTB.

OO6pa3zoBaTebHBIE TEXHOJOTUH, WCIOJB3yeMbIe TPHU TMPENoJaBaHUU JTaHHOW JUCIMIUINHEI,
[ (S13% {01113 (N

IIpo61eMHOe 00yueHue - oOydeHne, mpeycMaTpUBAIOIIee CO3/IaHUe Ha YPOKE MPOOIIEMHBIX
CUTyaluii U OOCYXKJeHHE BO3MOXHBIX MOJXOJOB K WX PEIICHHIO, B XOAE KOTOPOro oOydaeMmble
y4yaTcsl IPUMEHATh paHee YCBOCHHBIC 3HAHMS U NMPHOOPETCHHbIC HABBIKM U YMEHHUS U OBJIAJICBAIOT

OmBITOM (crmoco0aMM) TBOpPYECKOW neaTeqbHOCTH. OpraHW30BaHHBIA MPENoAaBaTEIeM CIIOCO0
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aKTUBHOTO B3aUMOJICHCTBUS yJalerocs ¢ mpoOIeMHO MPeICTaBICHHBIM CO/Iep:KaHueM 00yUueHHsl, B
X07Ie KOTOPOT'0 OH ITPUOOLIAETCS K 00BEKTUBHBIM IPOTUBOPEUHSIM HAYYHOI'O 3HAHUS U CIIOco0aM uX
pa3pelleHus], yYUTCs MBICIUTh, TBOPYECKH yCBauBaTh 3HaHUA. B X01e COBMECTHOU JEATEIBHOCTH
yUYaluics HE MPOCTO mepepaldaThiBaeT MH(POPMALMIO; yCBaWBas HOBOE, OH MEPEXKHBAET STOT
nporecc Kak CyObeKTUBHOE OTKPBITUE, KaK MOCTHKECHHE U TOHUMAaHKUE HOBBIX (DAKTOB, MPUHIIUIIOB,
KaK JINYHOCTHYIO LIEHHOCTb, 00YCIIOBJIMBAIOIIYI0 pa3BUTHE II03HABATEIbHOW MOTHBALIMU, HHTEpECA
K COZIep)KaHuIo mpeamera. B npo0ieMHOM 00ydeHUH MOAEIUPYIOTCS YCIOBHS UCCIIE10BaTEIbCKON
JESITEIbHOCTH U PA3BUTHUS TBOPUECKOTO MBIIUICHHUS ydamierocs. B xoze mpoOieMHOro o0y4deHus
INPUMEHSIOTCS  MPOOJIEMHO-TIOUCKOBBIE METO/Abl  OOYYEHHs, TPEAINoJaralonie MnpodieMHoe
U3JI0KEeHHEe y4eOHOro MaTepualla u ero 3akperuieHue, BOBJICUCHHE yJallluXCsl B AKTUBHYIO PEUYEBYIO
JeSTeIbHOCTh C MCIIOJIb30BAaHUEM PA3JIMYHBIX MPUEMOB. JlaHHAs TEXHOJIOTUs CIIOCOOCTBYET Oosee
OCMBICJICHHOMY U CaMOCTOSITEJIbHOMY OBJAJICHHIO 3HAHUSMH, 110 3TOW NMPUYHMHE TaKoe OO0ydeHHE
yalle BCEro MPUMEHSIOT C LEJIbI0 Pa3BUTUS HAaBBIKOB TBOPUYECKOH YyueOHO-IIO3HABATEIbHOU
nesTenbHOCTH. Ha 3aHATHAX MO s3bIKY HpoOJeMHOE O0ydyeHue MOIY4YMIIO PaclpOCTpaHEHHE B
KAaueCTBE CPEJCTBA aKTUBU3ALMKA TBOPUYECKUX BO3MOYKHOCTEH ydalIMXcs KaK Ha CTaJUU BBEICHUS
yu4eOHOTO MaTepuana, Tak W Ha CTaJuH €ro 3aKperyieHHs B Ipolecce peueBod mpakTuku. Ha
3aHATHUSAX MO S3BIKY UICH MPOOIEMHOT0 O0yUYEHHs PEaTU3yIOTCA B XOJ€ MCIOJIB30BAaHHUS POJIEBBIX
UIp, UMHUTUPYIOIIMX M BOCCO3JAIOIIUX pa3IMYHble CUTyallMM OOILEHUs, Npu OOydyeHHH B

COTPYAHHUUCCTBEC, IIPU OIIOPE HA I_ICHTpI/IpOBaHHHﬁ Ha YYCHUKE ITOAXO K 06y‘IeHI/IIO.

KonTekcTHOE 00yueHne — oOyuyeHHE, IpU KOTOPOM 3aHSATHS MO S3bIKY OPUEHTHPOBAHBI HA
KOHKPETHBI BUJ| pEYEBOM AEATENbHOCTU WM chepy oOmeHus (ObITOBYI0, MPOpECCHOHATBHYIO U
ap.). [laHHas TeXHOJNOTUs OMMpAeTCs Ha TEOPHIO JAEATENbHOCTH, B COOTBETCTBUHM C KOTOPOH,
YCBOGHHME COLMAIBHOIO ONBITa OCYLIECTBISIETCS B pE3yJbTaTe€ aKTMBHOW, MPUCTPACTHOU
NeSTeIbHOCTH CcyObekTa. B HEM mosyyaloT BOIUIOIIEHHME CIEAYIOUIME MPUHLUIBI: aKTUBHOCTU
JIMYHOCTH; IPOOJIEMHOCTH; €AMHCTBA 00YyUYEHUS U BOCIIMTAHUS; TIOCIIEJOBATEIILHOTO MOAETUPOBAHHUS
B (opMax yueOHOH [AeATeNbHOCTH CHylaTreiaed colepKaHus M YCIOBUH MHpodecCHOHATbHON
nesTenbHOCTH crnenuanuctoB. Ocoboe BHHMMaHuE oOpallaercs Ha peaju3aldio MOCTENEeHHOTOo,
MO3TAITHOTO Iepexo/a CTYACHTOB K 0a30BbIM (opMaM JeSTEIbHOCTH 0oJjiee BBICOKOTO paHra: oT
yueOHOM e TeIbHOCTH aKaIeMUYeCKOro TUIA K KBa3UIIPO(eCCHOHATLHON JesITeIbHOCTH (JeI0BbIE

U ITUJAKTHYCCKHEC I/IPpBI) u, IIOTOM, K qu6H0-HpO(I)eCCHOHaHLHOﬁ JACATCIIBHOCTH.

NuTepakTHBHOE 00yueHHe - 00yYeHHUE, TTOCTPOCHHOE HA B3aWMOJCHCTBUU O0YYarOIIerocs ¢

yueOHOM cpefol, KOTopasl CIYKUT HCTOYHHUKOM YycBauBaemoro ombiTa. CTyAeHT CTaHOBHUTCS
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MOJTHOTIPABHBIM YYaCTHUKOM Y4YeOHOTO IpOLecca, COAEPKAHUE KOTOPOTO SIBISETCS OCHOBHBIM
HCTOYHHKOM (pOPMHUPYEMBIX 3HAaHHUH, HABBIKOB, yMeHH. DyHKIUS 1eaarora mpu 3TOM CBOIUTCS K
NOOYXKJCHUIO YyYalIUXCsi K CaMOCTOSTEIbHOMY IMOHMCKY. [1o cpaBHEHHMIO € TpaIUIIMOHHBIM
o0y4eHHeM B MHTEPAKTHBHOM OOYYEHUH MHOM XapakTep MpHOOpeTaeT B3auMOJICHCTBHE Meaarora u
y4alerocs: aKTMBHOCTh I€Iarora yCTYIaeT MECTO aKTHBHOCTH CTYJICHTOB, a 3ajadyell meaarora
CT@HOBUTCS CO3JIaHHME YCIIOBHH Ul MX MHUIMATUBBI. Ha 3aHATHAX 110 HHOCTPAHHBIM S3BIKAM TAaKOE
o0y4eHHe TOIYyYWIO IIUPOKOE NMPHMEHEHHWE B paMKax TaK HA3bIBAEMOTO LEHTPUPOBAHHOTO Ha
yuenuke moxaxojae (student-centred approach), cyTh KOTOPOro 3aKitO4aeTcsi B MaKCHUMAJIbHOM

nepeaaye MHUIUATUBEI YYEHUSI CAMOMY CTY/ICHTY, a TaKXKe B 00yU4eHHH B COTPYIHHYECTBE.

TexHo10rNs KPUTHYECKOT0 MBIIICHUSA

TexHonorus o0y4eHHst, KOTOpasi CTABUT 3a7ady HAYYUTh KPUTUUECKA MBICIHUTH — OOCYXK/IaTh,
OLIEHUBATD, BBISIBIISITH U PELIATh MPOOIEMBI.

3 cTaguy TEXHOJIOTHH:

1) BBI30B, 2) OCMBICIICHHE CO/ICPIKAHHMS, peaIU3alns CMbICTA, 3) pedeKcusl.

[lepBast cragust — BBI30B, APYTMMHU CIIOBaMH, MO3TOBOM HITYpM — HCIIOJIb3YETCSl KaK CIOC00
IIPOAYLIMPOBAHUS HOBBIX MJIEH JUISl pEIIEHUs HAay4YHBIX U IpakTHUueckux npobnem. Ilpenonasarens
3aJjaeT CTy/AEHTaM NpPOOJEMHYI0 CUTYalMI0, KOTOpas CTPOMUTCS W3 NPEAMETHBIX 3HAYCHUH, U
yJaluecsi CO3HaTelIbHO BBIOMPAIOT CHOCOO0 TMPAKTUYECKOro JEWCTBUS B COOTBETCTBYIOLIMX
oOcTosTenscTBaX. [ MaBHast 3aga4a BTOPOH cTaAuM O0YUYEHHS U YYEHUS! TEXHOJIOTHMH — OCMBICIICHUS
COJIepKaHus WIN pealin3aliis CMbICIa — COCTOUT B TOM, YTOOBI MTO/JIEPKAaTh AKTUBHOCTD yUaIlUXCs,
UX MHTEPEC, COOTHECTH HOBYIO HH(OPMAIIHIO C YK€ N3BECTHOU (MCIIOJIb30BaTh B PEIICHUH TE€X WU
MHBIX IPOOJIEM CBOM >KM3HEHHBIN ombIT). TpeTbelt craaueil mo3HaBaTeIbHON AESATEILHOCTH B 3TOU
TEXHOJIOTUH SIBJIsI€TCS cTaaus peduiekcun. IMeHHO Ha cTaguu peduieKCHH TPOUCXOUT 3aKpeIICHUE
ITOJIYYEHHBIX 3HAHUW yYaIIUMHUCS, YTO ITO3BOJISET UM IIEPECTPANBATH CBOM IIPEKHUE MPEICTABICHUS

O IpeAMETC, BKIIFOUYATh B HUX HOBBIC ITOHATHA U 3HAHUA.

Texnonorus oOyuenus “Case Study” 3akiroyaercst B TOM, YTO 00y4aroUIMMCs BblAaeTcs Habop
y4eOHBIX MaTepuajoB (KEiC) U mpeaiaracTcs B pe3yibTaTe 3HAKOMCTBA C MaTEepPHAIaMH OCMBICITUTD
cojiep KaHue 3aKIIOYCHHOW B HUX MPOOJIEMBI, KaK MPABHIIO, HE UMEIOIIEH OTHO3HAYHOTO PEIICHHUS,
U TIPEJIOKUTH CBOE PELICHHE C UCTIOIb30BaHUEM MPUOOPETEHHBIX 3HAHUHN 1 yMeHHi. Ha 3ansaTusx
10 SI3bIKY paboTa ¢ KeiC-TeXHOIOTUAM MIpenoaraeT TakKe COBEpIICHCTBOBAHNE PEUEBhIX HABBIKOB
Y YMEHHI y4amuxcs B pe3ysibTaTe 00CyXIeHUS MPOOIEMHON CUTYAIlUH, COICPIKAIICHCS B 3aIaHHH.

Mogaenp opraHu3aludM 3aHATHN HAa OCHOBE 3TOM TEXHOJOTHMHM BKJIIOYAET HECKOJIBKO 3TaroB.
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OpraHu3anMoOHHAas CTaJus: KOMMEHTApHil TpENojaBarelis O XapakTepe MPEICTosIIeH paboThl ¢
MarepuajiaMi Kelca, 3HAKOMCTBO Y4YallMXCS C Yyd4eOHBIMH MaTepuajiaMu. Pabouas cTaaus:
JieTalIbHOE 3HAKOMCTBO yUaIl[MXCsl C MaTepUaiaMi Kelica, BBIMOJHCHUE 3aIaHHi, TPUHATHAE PEIIICHUSI
o mpolOsieMe, KOTOPYIO TPEIACTOMT OOCYAHMTH. 3aBepliaroiias CTagus: OOCYKICHHE MPOOJIEMBI,
KOMMEHTapHH IPEro/iaBaTelisi, OleHKa paboThl yJal[uxcsi, MMCbMEHHOE 33/IaHue 110 00CYXIaeMoii

npobieme.

VIIl. OHEHOYHBIE MATEPUAJIBI IJIS1 TEKYHWEI'O KOHTPOJISA 1
MMPOMEXYTOYHOM ATTECTALIUA

Jns Tekyniero 1 mpoMeKyTOYHOTO KOHTPOJIS 1O JaHHOM AUCIUIUIMHBI IPEelyCMaTPUBAETCS
TeCTHPOBAaHHE KaK HauOoliee YHUBEPCAIbHBIA U Pa3HOOOPa3HBIN MO (opMaTy U COACPIKAHUIO
BUJ KOHTpOJIs. TecToBble MaTepuaibl HalpaBlieHbl HA TIPOBEPKY CHOPMUPOBAHHOCTH HABBIKOB U
YMEHHM, CBA3aHHBIX KaK C pELENTUBHBIMHU, TaK M C MPOAYKTUBHBIMU BHJAaMH pEUyeBOM
nesTeabHocTH. KpoMe Toro, oHM BKJIIOYAIOT U JIMHTBOKYJIBTYPOJIOTMUECKUN KOMIIOHEHT, TaKOM,
KaK, HallpuMep, MEXTyHAPOIHbIN OM3HEC-ITUKET MPU BEACHUU JICIIOBOM MEPETTHCKHU.

Jlis Texylero KOHTPOJS IO ONpEAENIEHHOW TeMe MOI'YT TEeCTUPOBAThCS KaK OTAEIbHBIC
HaBbIKU (HaIpuUMep, MOHMMaHWE MPOYMTAHHOIO C MCIOJIb30BAHUEM ONPEIECIECHHBIX CTpaTeruu
YTEeHHUSI), TaK U LIeTbI KOMIUIEKC 3HAaHUM, YMEHUI U HABBIKOB.

Kpome TecTupoBaHus, TEKYLIMI KOHTPOJb OCYILECTBIISETCS C MOMOLIBIO YCTHOIO ONpoca,
IIPU KOTOPOM KOTOPOTO OLIEHUBAETCSI KaK YPOBEHb Bia/JeHUs (PAaKTUUECKUM MaTepHalioM, TaK U
CTeneHb C(GOPMUPOBAHHOCTH JIMHTBUCTUYECKOW M  KOMMYHHUKaTHMBHOW  KOMIIETEHLUH,
HE00XO0AUMOM /1715 TOTO, YTOOBI 00CYKAATh U3ydaeMble TEMbI M BOIPOCHI HA HHOCTPAHHOM SI3bIKE.

Jl1 IpOMEKyTOYHOrO KOHTPOJIS NOCE U3y4eHUs 4 pas3/ienoB IUCLUUIUIMHBI IIPOBOJUTCS
KOMILJIEKCHBIN TecT. PalnoHanbHO NMPOBOAUTH TECT B JBa dTama: Ha MEPBOM HCHOJIb3YHOTCS
peLenTUBHbIE BUJII PEYEBON JEATENILHOCTH (YTEHHE U ayAMpPOBAHHE C BKIIOYEHHEM KOHTPOJIS
JIEKCUKO-TPAMMATHUECKUX U KYJIbTYPOJIOTHUECKUX 3HAHUI), HA BTOPOM — MPOTYKTHUBHBIC BUIIBI

pequoﬁ ACATCIIBHOCTHU (FOBOpCHI/IC u HI/ICLMO).

Ne Bun koHTpONIS KonTponupyemblie TeMbl (pa3aesnsl) Komnerenmum,
n\i KOMITIOHEHTBI KOTOPBIX
KOHTPOJIUPYIOTCS

1 KonrtponbHsie pabotsl | Bee Tembl YK-4.2

(Tecr) YK-4.3

I1K-4.2

2 DK3aMeHaIMOHHBIN Bce Tembl VK-4.2

TECT YK-4.3

I1K-4.2
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8.1. OueHovHble cpeaCTBA J1JIsl MPOBeIEeHUs MMPOMEKYTOUYHOMH aTTeCTAMU

JleMOHCTPAUMOHHBIA BAPHAHT TECTA K JK3aMeHY

Final Test
2"d semester

Part 1
Reading Comprehension

Companies adapt to local African markets
By Katrina Manson in Nairobi

A. Big companies are beginning to tailor their marketing messages for global contexts. As a
result, they are increasingly choosing local models, languages, music and food to reach target
audiences. In addition, some companies are beginning to adapt their products to the tastes of
local markets.

B. This can be seen in Africa, where manufacturers of soft drinks and confectionery typically
sweeten products aimed at home markets, while South Korea’s Samsung recently brought out
extra-loud stereos to appeal to Nigerian consumers. Other examples include fridges that can
be used where electricity is unreliable due to power cuts and fluctuations in the electricity
supply.

C. One European corporate executive remarks that in the past, companies had a habit of
introducing universal products to the African market as they had not bothered to do market
research. But that is changing now with the arrival of competition, particularly from
homegrown African companies.

D. Swedish beauty company Oriflame set up in East Africa last year, but could only introduce
300 products from its full range of 1,500. Some of its make-up was developed for the Indian
market, but the company plans to introduce darker shades of foundation for an African range
soon.

E. Often, the cosmetic products are so entirely new to local markets that customers are confused.
‘Some of our customers try to put black mascara on their lips — they don’t know what it’s for,’
says Tracy Wanjiru, at East Africa’s largest supermarket chain Nakumatt.

The company set up free nail bars and makeovers to spread the word and tempt new custom
for more expensive Western brands entering the market, including Revlon and L’Oréal’s
Maybelline.

I. Which summary matches the content of the article? (1 point)

1) Large companies agree that marketing campaigns should be adapted to local markets.
Some companies have found that cosmetics are more difficult to promote than other products.

2) Some global companies are making changes to their product range to reject what local
customers prefer. They are also considering the differing requirements of individual geographic areas.

3) Universal products are generally cheaper to produce compared to adapting goods to a
specific market. Many Western brands will only adapt their range to local needs if research shows
that they will be guaranteed to make a profit.

I1. Match the information (1-5) with the paragraph it appears in (A-E). (5 points)
1. company extends product range
2. what’s happening as a result of competition
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3. examples of changes to marketing message
4. strategy company used to demonstrate product
5. three types of products changed

I11. Decide if the statements are true (T) or false (F). (6 points)
1. Companies are starting to use models and music from the local area in their marketing.
2. Quiet stereos were introduced to one African market.
3. In some areas, products need to adapt to power supplies that are not always steady.
4. In the past, poor research meant that products were not adapted for the local market.
5. Oriflame introduced everything in its product range to the African market.
6. Local supermarket chains are in competition with Western cosmetic brands.

Vocabulary and Grammar
I. Choose the correct option a, b or c. (10 points)

ReedYew is a furniture (1) and is therefore in the (2) sector. However, because it sells
products worldwide to consumers, it is also part of the (3) industry. The raw materials it uses
come from suppliers in the (4) sector all over South America. This sector is concerned with the
(5) of materials, such as coal and oil. However, there have been problems with wood supplies
because of poor weather conditions. These conditions have affected ReedYew’s furniture (6)

so the company is now looking for new suppliers. In addition, ReedYew plans to expand overseas,
so the supply situation is a big worry. And it is not their only concern: due to problems in the (7)
services industry, ReedYew cannot get a loan to expand. The services sector, or (8) sector as it
is also known, is currently going through a very difficult time due to other global issues. However,
there is some good news. ReedYew has negotiated a big contract in the (9) industry to supply
furniture to a major hotel (10) :

(1) a builder b maker ¢ consumer

(2) a primary b secondary c tertiary

(3) a retail b services ¢ manufacturing

(4) a secondary b tertiary ¢ primary

(5) a construction b production c extraction
(6) a production b building ¢ construction

(7) a financial b commercial c insurance

(8) a primary b secondary c tertiary

(9) a manufacturing b tourism c transportation
(20) a line b agent ¢ chain

I1. Write one word which best fits each space. (5 points)

Hello, (1) is Stan Lucknow from Lucky Services. | got a message from Karl. He (2) me to
call him as soon as possible about the new order. Could he call me back (3) my mobile? There’s
a problem with the order we need to discuss. Also, could he (4) back to me before 4 p.m.? I’ve
got to attend a meeting, so I’m not available after that. I (5) to hear from him soon.

I11. Write one word which best fits each space. (5 points)

Hi John,

As you (1) , we are looking for a new supplier as our current one can no longer supply the
required quantities. So, we had a meeting to decide what we need to do. (2) are the key action
points which resulted (3) our discussion this morning:

* identify supply requirements
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*(4) for suitable suppliers asap
* arrange visits to suppliers
Finally, we need to email customers about delays — (5) tomorrow latest.

Listening Comprehension

l. Listen to a radio interview with Gina Velas, an expert in project management.
Choose the correct option a, b or c. (7 points)

1 What does the interviewer say about failure?
aIt’s a good way to learn.

b You can’t afford to fail.

c It’s caused by a lack of experience.

2 What does Gina say about experience and skills?
a Project managers must train their teams.

b Teams must evaluate their own skills.

¢ Project managers should have relevant training.

3 Project managers should set goals that are
a challenging.

b clearly defined.

c simple.

4 Why does Gina say about changing goals?
a Clients are unable to assess them.

b It often affects the budget.

¢ Project managers like making changes.

5 What can poor communication skills lead to?
a project failure

b team disappointment

¢ weak managers

6 What else can demotivate a team?
a pressure from other staff

b not having enough resources

¢ losing control

7 What does Gina say about unexpected problems?
a Risk assessment predicts all problems.

b Allow extra time for them.

¢ Schedules are always flexible.

Il. Look at the notes from the management meeting from Coolaids Ltd. Some information is

missing. Listen to the Managing Director’s update to the heads of department and complete
the meeting notes with one or two words. (7 points)

MD messages:

Overall, very happy with efforts to find (1) .
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Departments need to offer staff more (2) .

The majority of staff travel to work by (3) :
Need to research giving staff (4) )

Sales this year are (5) above the yearly average.
There will be (6) adverts next month.

The summer party will be in August at (7) .

Kputepuu onenku:

3a KaxIblii NPABUJIbHBII OTBET 3aCYUTHIBAETCS] OJJUHH 0aJLI.

MaxkcumajibHoe koJudecTBo 6a/10B (100 %) — 46 6a/10B

OLICHKA «OTJIMYHOY BBICTABJISICTCSI CTYICHTY, €CJTU TeCT BbinoyHeH Ha 86-100 % (40 6asuioB u BeiiIe);
OLIEHKA «XOPOIIIO», €CIM TECT BhINOIHEH Ha 71-85 % (33-39 Gamwios);

OLICHKA «yIIOBJICTBOPUTEIBHOY, €CIIU TECT BbINOIHEH Ha 61-70 % (28-32 Gaios);
OLICHKA «HEYIOBICTBOPUTEIILHO, ECIIH TECT BINOIHEH Ha 60 % 1 MeHbiie (27 0aJUIOB U MEHBIIIE).

JleMOHCTPAUMOHHBIA BAPUAHT TECTA K 324eTy C OLEHKOM

Credit Test
15tsemester
Part 1
Vocabulary and Grammar
1. Choose the correct option a, b, ¢, or d. (10 points)
For 10 years, | had a (1) job as an accountant. The company had about 250 (2) and
I liked being a(n) (3) of a large company. My working (4) was very traditional. | started
at 9 am. , had a lunch break at 1 p.m. and finished at 6 p.m. One day, | decided | wanted to do
something with a more (5) schedule. Now I have my own company and I'm (6) . I'sell
music equipment online. My working (7) is very different now. | work (8) - in the
mornings only. | have a(n) (9) for the next six weeks. She’s helping me make a new website
for my business. | want to be (10) when | am about fifty years old.

(1) a permanent b temporary c fixed d self-employed
(2) a employers b interns c jobs d staff

(3) a retired b employee c staff d employer

(4) a patterns b job c day d hours

(5) a fixed b flexible c set d permanent

(6) a temporary b retired c staff d self-employed

(7) a life b job ¢ hours d patterns

(8) a temporary b retired c staff d self-employed

(9) a employer b worker c staff d intern

(10) a staff b retired c fixed d temporary

2. Choose the correct option a, b, ¢, or d. (5 points)
1) Thanks for being so .
A flexible b busy c convenient d sorry
2) Do you want to our meeting until next week?
A fix b check ¢ bring d postpone
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3) Canwe the date forward?

A confirm b bring c set d fix

4) Let me just my schedule.

A check b bother ¢ appreciate d call

5) Do you mind if we another time?
A confirm b fix ¢ suit d set

3. Choose the correct option a, b or c. (5 points)
Dear Ms Sharma,

1) thanks for your email. 1 am (2) to confirm that I can (3) the meeting at
your office next Wednesday morning. I will send you some information about our new products
before. Fell (4) to call me if you have any questions.

| very much look forward to (5) you next week.

Kind regards,
Alma Fernandes

(1) a This b Much ¢ Many

(2) adelighted b meeting c sorry

(3) acontact b attend c stay

(4) afree b delighted c able

(5) aattending b confirming ¢ meeting

Listening Comprehension
4. You will hear five short sentences. Write the sentences. (5 points)
Reading Comprehension
5. Read the text below and choose the correct answer for each question. (7 points)
Making Better Offices

People spend a lot of time at work and companies spend a lot of money providing workplaces.
Workplaces have changed a lot in the past fifty years. We can now see more relaxing spaces
and open desk spaces in many offices but could this change more in the future? One company,
WeWork, have been collecting data to do just that.

WeWork is a co-working supplier that have offices around the world. They provide self-
employed people or small businesses a flexible space to work in. People can pay for an office
or just use the facilities and a desk. They have offices worldwide and they have become central
London’s biggest office occupiers.

They have learnt a lot from having office spaces in many different countries. In their offices,
they observe the daily routines of everybody who is working there. For example, they can see
how many people are using conference rooms, and how often these rooms are booked. They
can watch how people are using the group spaces and how they walk around the offices. They
have also conducted surveys asking staff what they think of the spaces.
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With all this information, WeWork is now offering office design services to businesses. They
want to make sure companies are only renting the space they need and are using that space in
the best way possible. The overall aim for companies is to save money by a clever design of the
workplace.

David Fano of WeWork explained that one problem is how much space people really use at
work. An example is people who send out meeting invites with RSVPs for three people, but
they have booked an eight-person room. Using ideas like smaller conversation areas can help
people work better and then businesses save money.

However, it isn’t all about saving money; the environment of a work space can improve the
way people work and this can change depending on the focus of a meeting. Data has shown that
for a sales meeting it can be a good idea to have bright lights and some music in the background
because this gives energy to the participants and makes them feel positive. With more and more
data on working habits, WeWork may continue to make work spaces more effective for
companies and employees in the future.

1. What does the writer say about past workplaces in paragraph one?
a They were bad.

b They were more relaxed.

¢ They were different to now.

2. What does WeWork do?

a It provides flexible workspaces.
b It helps start up small businesses.
c It supplies office equipment.

3. How do WeWork learn about office space?

a by studying how workers use their office space
b by having conferences in different countries

¢ by changing workers’ routines

4. What do WeWork ask workers about?
a their weekly work schedules

b their opinions on where they work

c their reasons for doing their job

5. What is WeWork’s new goal?

a to rent more office spaces

b to help designers create smaller office space
c to help businesses use office space better

6. What does David Fano think is one problem for businesses?
a They have many cancelled meetings.

b They waste meeting space.

¢ They don’t have enough meeting rooms.

7. The last paragraph explains how WeWork can make work spaces more ...
a relaxing.

b productive.

C money saving.

29



Kpurepun onenkmn:
3a KkasKAbIil NPABWIBHBIN 0TBET 3aCYUTHIBAETCS OJMH 0aJLI.

MaxkcuMajbHoe KoJau4ecTBo 0a10B, 100 %, — 32 6aa1a

OLIEHKA «OTJIUYHOY» BBICTABJIIETCS CTYAEHTY, €CIIM TecT BhimosHeH Ha 86-100 %, (28 GamioB u
BBIIIIE);

OLIEHKA «XOPOIIIO», €CIM TECT BhINOIHEH Ha 71-85 % (23-27 Gamios);

OLICHKA «yIOBJICTBOPUTEIBHO», €CIIU TECT BbINOJIHEH Ha 61-70 % (20-22 6amna);

OIICHKA «HEYJOBJICTBOPUTEIHLHO», €CIIM TECT BHINIOJIHEH MeHee yeM Ha 61 %, (MeHee yem Ha 20
0aioB)

8.2. OueHoYHBIE CPEICTBA /1JIsl MPOBEIEHUs TeKYIleli aTTecTaluu
JdeMoHCTpaUMOHHBIA BapuaHT TecTa Nel
Test

. Use the words from the box to complete the sentences. There are TWO words that you do
NOT need. (10 points)

follow  rejected economize seasonal chain wholesaler
expansion tuition  fortunate  boosted business operates

They  the candidate because he didn’t have enough experience.

There aren’t many employees ina small

Our company istryingto __ , so we do not spend much money on business trips.
What rules do franchisors and franchisees  ?

Small businesses become big businesses through

Not many students can pay the _ of $12,000 a semester.

. The successful branding and marketing of the new beer has already
sales and increased profits.

8. Hewas __ to have such a good job.

9. A buys large quantity of goods from various producers and resells the products to
retailers.

10. Wal-Mart is a well-known __ store.

No akrowdrE

I1. Put the words in the correct order to make sentences. (5 points)

a year / earns / over a million dollars / is / a top manager, / and / Tom/ he
the off-season / the ski / in / resort / closes

decade / this / growing / the economy / is / fast

changed / our factory / last year / the output / of / hasn’t / since

very / now / food / demand / is / for / organic / high

a s wn e

I11. Fill in the gaps with the prepositions. (5 points)
1) Your meeting overlaps my meeting.
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https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/successful
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/branding
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/marketing
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/beer
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/sales
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/increase
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/profit

2) Local bus drivers went strike last week.

3) She bought a business her old friend.
4) How much do they charge a ticket?
5) If you want to play this game, you have to stick the rules.

IV. Match the halves to complete phrases. (8 points)

1. an economy a) plans

2. to pay b) the fact

3. to acknowledge c) resident

4. to abandon someone’s d) within a budget

5. to live e) size product

6. to persuade someone f) of earnings

7. a percentage g) not to sell the business
8. alocal h) staff high salaries

Kpurepun onenkmn:

MakcumajibHoe KoaudecTBo 0awioB (100 %) — 28 6amnos

OIICHKA «OTIIMYHOY BBICTABIISIETCS CTYICHTY, €CJIM TeCT BhbimosiHeH Ha 86-100 % (24 Gasuia u BblIiie);
OLICHKA «XOPOIIIO», €CIH TECT BhINoHEeH Ha 71-85 % (20-23 6amia);

OLIEHKA «yOBIIETBOPUTEIBHO», €CIH TECT BhINOIHEH Ha 61-70 % (17-19 Gamios);

OLICHKA «HEY/IOBJIECTBOPUTEIILHOY, €CIIM TECT BBITIONIHEH MeHee 4eM Ha 61 % (16 0asioB u MeHbIIIe).

JleMOHCTPAIMOHHBII NepeYeHb BONPOCOB A5 yCTHOro onpoca (Pazges Ne 1)

1.

2.

o ok~

Explain the differences between the following types of companies: a partnership, a private
company, a corporation. Give examples to support your answer.

What is limited liability? Explain what the abbreviations PLC, LLP, Plc, and Inc stand for.
What kind of organizations are they? Give examples to support your answer.

Give an example of a not-for-profit organization and describe its main activities. Explain why
such organizations important.

What are some departments that a typical company have? What are their responsibilities?
What is a board of directors (the Board)? What functions does it perform?

What is an organigram? What are the job titles of people in charge within a company? Explain
what the abbreviations CEO, CFO, and CMO stand for.

Kpurepun oneHkn ycTHOro orBera (MakcumMayibHo 10 6a10B)

«oTJan4HOo»/ 10- 9 6a/JI0B CTAaBUTCS, €CIIU CTY/ICHT:

1. JleMoHCTpUpyeT TTy00KOe 3HAaHUE MaTepHralia U TOHUMaHue BOMPOCa.

2. YMeeT COCTaBUTh TOJIHBIM W TPAaBWIbHBI OTBET HA OCHOBE H3YyYEHHOTO MaTepuana,
OTIIUYaeT OCHOBHBIEC (DAKTHI OT JeTaliell, CAMOCTOSTEIHHO MOATBEPKIAET OTBET KOHKPETHBIMU
puMepamMu, apryMEHTHPOBAHO JIEIaeT aHalln3, 0000IeHe U BBIBOJIBI.

3. 'paMoTHO, 4YeTKO, CBSI3HO W3JaraeT y4eOHBIH MaTepuan: JaeT OTBET B JIOTHYECKOH
MIOCJIEI0BATEIBLHOCTH C UCIOJIb30BaHUEM IPUHATON TEPMUHOJIOTHH.
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4. Brageer HEOOXOAUMBIMHM SI3BIKOBBIMU ~ CPEIICTBAMHU, MOXET JIOMYCTUTh OJIHY-IBE
HE3HAYUTENIbHbIE TpaMMaThyeckue, (OHETUYECKUE WM JIEKCUYECKUe HETOYHOCTH, He
MPENSATCTBYIONIME TOHUMAHUIO U3J1araéMoro Marepuarna.

«XOpo10»/8 — 7 6aJI0B CTaBUTCS, €CJIM CTYJICHT:

1. JIeMOHCTpUpYET IOCTATOUYHOE 3HAHUE MaTepuaa u MOHUMaHUE BOIPOCa.

2. YMeeT COCTaBUTh JETaJIbHbII MpPaBUIBHBIA OTBET HAa OCHOBE H3YYEHHOIO MaTepuaa,
MHOT/Ia HE OTJIMYaeT OCHOBHOE OT HECYIIECTBEHHBIX JeTalleld, MOAKPEIUISIET OTBET
KOHKPETHBIMU MpHUMEpaMH, KOrja 53TO Tpedyercs, apryMEHTHPOBAHO JeNaeT aHalu3,
000011IeHUE U BBIBOJIBI.

3. JlocTaTOYHO TPAaMOTHO U CBSI3HO H3J1araeT yuyeOHBIH MaTepuall: 1aeT OTBET B JIOTMUYECKOM
MOCJIEIOBATEILHOCTH C MCIOJIB30BAHUEM MNPUHITOW TEPMHUHOJIOTHH, MPU ITOM JIOMYCKAET
OJIMH HEI0YEeT UJIH HETOUHOCTbD.

4. Brageer HEOOXOAMMBIMHU SI3BIKOBBIMH CPEICTBAMH, MOXKET JOMYCTHTHh TPU-YETHIPE
HE3HAYUTENIbHbIE TpaMMaThyecKkue, (OHETUYECKUE WM JIEKCUYECKUe HETOYHOCTH, He
MPETSITCTBYIONINE 00IIEeMYy ITOHUMAHUIO U3JIaraéMoro Marepuara.
«Y/OBJIETBOPUTEIbHO0»/5-6 6aJ1JI0B CTaBUTCSA, €CIIH CTY/ICHT:

1. lemoHCTpUpYET NMPOOEIBl B YCBOCHUH MaTepuaia, XOTs U IOHUMAET BOIIPOC B LIEJIOM; Aa€T
HEMOJIHBIA OTBET.

2. Marepuan u3naraet 6eccucTeMHo, (pparMeHTapHO, HE BCET/Ia MOCIIEI0BATEIbHO,; YITyCKAeT
TJIaBHOE.

3. TlokaspIiBaeT HEOCTATOUHYIO C(HOPMHPOBAHHOCTH OTACIBHBIX 3HAHUH U YMEHHI; BHIBOJIBI
1 000011IeHUs ApTrYMEHTHPYET cl1ab0, TOMYyCKaeT B HUX (PAaKTUUECKHE OLTHOKH, KOTOPbIE MOXKET
HCIIPABUTD C MOMOIIIBIO TTPETIO/1aBATEIIS.

4. VcnpIThIBaeT 3aTpyJHEHHUS B HCIOJB30BAHWM TEPMHUHOJIOTMH, HE BIAJEET S3BIKOBBIMU
CpelcTBaMU B JIOCTATOYHOM Mepe, JOIMYCKAaeT OAHY-IBE TpyOble TIpaMMaTHYECKue,
(dboHEeTHYECKHE WU JIEKCUYECKHE OIIMOKU UM 0oJiee YEeThIPEeX HEJOYETOB, UTO 3aTPYIHSET
BOCITPUSITHE OTBETA.

«HEey/10BJIETBOPHUTEILHO»/MeHee 5 0aJIJI0B CTaBUTCS, €CIH CTY/ICHT:

1. lemoHCTpUpYET cepbe3Hble NPOOENIhl B YCBOGHHM MarTepuajga W TPAKTUYECKH HE
packpbIBaeT CONEpKaHUsA MaTepuala, MO0 He MOHUMAeT CYTH BOMpOca U JIaeT OTBET, HE
HMMEIOIINI OTHOIICHUS K BOMIPOCY, JINOO 3aTPYyIHAETCS 1aTh OTBET.

2. Martepuan usnaraet 6€cCUCTEMHO, OTBEYAET HE IO CYIIECTBY, HE MOXET CaMOCTOSITENILHO
CIIEJIaTh BBIBOIBI MIJIM 0000IIEHN.

3. Nmeet cnabo chopMupoBaHHBIE M HETIONHBIE 3HAHUS, HO YMEET MPUMEHATh UX K PEUICHHUIO
KOHKPETHBIX BOTPOCOB.

4. He ucnonb3yeT HEOOXOAMMYIO TEPMHUHOIIOTHIO, HE BJAJI€ET S3BIKOBHIMU CpEICTBAMU B
JI0OCTaTOYHOM Mepe, JoIycKaeT Oojee Tpex IpyObIX rpaMMaTUYeCKUX, (POHETUYECKUX WIIU
JMEKCUYECKUX OMIMOOK M HEJIOUETOB, YTO 3aTPYTHSIET BOCIIPUSTHE OTBETA.
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