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l. Hean n 3a7a4n TMCHMIVIMHBI (MOLYJIs1):
Hean:
1. ¢opmupoBanue y 0OyYarOIUXCsS WHOSI3BIYHON JMHTBOCOIMOKYJIBTYPHON KOMIIETCHIINY,
JIOCTaTOYHOW a1 A(P(PEKTHBHOTO B3aUMOJICHCTBUSL C TIPEACTABUTEINSIMH HWHBIX KYJIbTYp B
npoheccHoHATbHOM KOMMYHHKATHBHOM IIPOCTPAHCTBE;
2. pa3BUTHE U COBEPIICHCTBOBAHHME PEUEBBIX, YUCOHO-TIO3HABATEIBHBIX U MPO(HECCHOHAIBHO-
OpUEHTUPOBAHHBIX YMEHHH Ul PEUICHUS COIUATbHO-KOMMYHHMKATUBHBIX 33/1a4 B Pa3JIMYHBIX
o0macTsx ObITOBOM, KyJbTYpHOU U Mpo(deccnoHalIbHOM e TEIbHOCTH;
3. pacmmpeHue Kpyro3opa, IMOBBIIICHHE OOLIEH KyJIbTYphl MBIIUICHUS, OOUIECHHUS M pEYd B
acIieKTe YBaXUTEIHHOTO OTHOIICHHUS K JYXOBHBIM IEHHOCTSIM JIPYTUX CTPaH M HAPOIOB.
3agaumn:
1. ¢dopmupoBaHue U COBEPIIEHCTBOBAHHUE S3bIKOBBIX HABBIKOB B 00J1aCTH (DOHETUKH, JTEKCHUKH,
rpaMMaTHKH;
2. pa3BUTHE PEUYEBBIX YMEHHWH (ayIupoBaHUE, TOBOPEHHE, YTCHHE, NMUChMO) Ha aHTIIMHCKOM
SI3bIKE B Pa3HBIX chepax v CUTyalusx (YCTHAS M MMCbMEHHAS JIeIOBasi KOMMYHHKAIU);
3. pacmupeHue Kpyrozopa, MoBbIIIEHHE 00IeH KyJIbTYpPhl MBIILICHHUS, OOIIEHUS U PEYH;
4. mpuoOpereHHE OOMICKYIBTYPHBIX U KYJbTYPHO-CHCIM(PUICCKUX 3HAHUH B acleKTe
YB@KUTEJIBHOTO OTHOIIEHUS K JyXOBHBIM ILIEHHOCTSIM JIPYTHX CTpaH M HapoJOB Ui Oolee
YCIIEIIHOM COLMAIN3alH B NOJUKYJIBTYPHOM OOIIECTBE;
5. YIOBIIETBOPEHHME  IIO3HABATENbHBIX  HHTEPECOB  OOyyaromuxcsd  NpU  HU3Y4YEHUU
Ipo(heCCUOHAIBHO BOCTPEOOBAHHON CHELMaNbHON JIMTEpaTypbl Ha aHIVIMACKOM S3bIKE MU
TBOPYECKOM OCMBICIIEHUHU 3apyO€KHOTI'0 OIbITA B MPOPUIUPYIOLIEH U CMEKHBIX 00JIaCTIX HAYKU
U TEXHUKH;
6. pa3BUTHE HABBIKOB CaMOCTOSATEIBHOW pPabOTBl M CTUMYIMPOBAaHHE CTPEMJICHHUs

CaMOCTOATCIIbHO IMOBBIIIATh YPOBCHB SI3LIKOBOM U pequoﬁ KOMIICTCHIIUH.

II. MECTO JUCHUIIVIMHBI B CTPYKTYPE OIIOII BO

VYueOnas gucuumiauHa (Moayias) B1.B.JIB.06.02 UHocTpaHHblii sI3bIK B NpodeccHoHaabHOi

AesiITeIbHOCTH OTHOCUTCS K 4aCTH POrpaMMsl, GopMUpyeMOil ydacTHUKaMH 00pa3oBaTebHbIX

OTHOIIIEHUI.
N3ydenue nanHo#M yueOHON QUCHHUIUTHHBI (MOAYIs) M GOPMUPOBAHKE COOTBETCTBYIOIIMX 3HAHUM,
YMEHHU U HaBBIKOB, IIPOXOIUT OAHOBPEMEHHO C JIUCLMUIUIMHAMHU

b1.B.JIB.06.01 IToaroroBka k Tecty TOEFL u 51.0.05 MHocTpaHHBIN A3BIK.




HepequL MOCICAYIOIUX yT-Ie6HBIX JUCHUIIINH, 11 KOTOPBIX HGOGXOHI/IMBI 3HAaHUA, YMCHUSA U

HaBBIKH, (POpMHUpPYEMbIe JTaHHOW y4eOHOM TUCIUTUIMHOMN:

51.0.05 MuoctpauHblil 36K (3 1 4 ceMecTphl).

Hucumumaa «MHOCTpaHHBIA S3bIK B MPO(ECCHOHATBHON JIESTETBHOCTH» JIOTHUECKH |

COACPIKATCIIbHO-MCTOANYCCKN CBA3aHa C BbIIICHPHUBCACHHBIMU JUCHUIINIMHAMMU,

TaK KakK

HampasiieHa Ha (OPMUPOBAHNE U COBEPLICHCTBOBAHUE MHOS3BIYHOMN JIMHTBOCOLIMOKYJIBTYPHOM

KOMIETEHIINH, B TO K€ BpeMsl POKycupysch Ha Tpo(heCCHOHATFHO-OPUEHTUPOBAHHOM KOHTEHTE,

HE0O0X0MMOM J1Jist OyyIiei paboThl 00yJaroIINXCsl.

Tpe6OBaHI/I$[ K BXO/IHBIM 3HAaHUSAM: YPOBCHBb BJIaJICHUA AHTJIMACKUM SI3BIKOM B 00BEME HE HIUKE

A2 (Elementary).

I1l. TPEBOBAHUS K PE3YJIBbTATAM OCBOEHUSA JUCHUIIJIMHBI

[Ipouiecc ocBoeHMS] TUCIHUILIMHBI HampaBieH Ha (OPMHpPOBAHHE JIEMEHTOB CJEAYIOIINX

komnereHui B cootBercTBuM ¢ ®I'OC BO u OIl BO no naHHOMY HampaBiI€HUIO MOATOTOBKH

(cnermanpHOCTH) 38.03.02 MeHeIKMEHT:

IlepeyeHb NJIAHUPYEMBIX Pe3yJIbTATOB 00yUYEeHHS M0 TUCHUIIMHE (MOIYJIIO0),

COOTHECECHHBIX ¢ MHANKATOPAMH TO0CTHKCHU A KOMIIeTeHIInii

Komnerenuus HNuaukaTopsl Pe3yabTarnl 00yueHust
KOMIIeTeHIM i
YK-4 YK-4.2 3HaTh:
CriocoOeH oCyIIecTBIIATh JleMoHCTpHpYyeT YMEHHUE | — JIEKCHYSCKUN u
JENOBYIO KOMMYHHMKAIMIO B | BECTH ~ OOMEH  JIEJIOBOM | rpaMMaTH4ecKuil MHHUMYM,
YCTHOUM ¥ MUCBbMEHHOM uHopManueil B yCTHOH W | HEOOXOAUMBIA Ul  YCTHOM M
dhopmax Ha NUCbMEHHOW (opMax He | mucbMEHHOI dhopm

rOCy/IapCTBEHHOM $I3bIKE
Poccniickoit @enepanuu u
WHOCTPaHHOM(BIX)
s3bIKe(ax)

MCHCC 4CM Ha
HHOCTPAHHOM A3BbIKC

OJTHOM

poeCCUOHATBHOTO OOIICHUS
YMmers:

— JOCTUrarTthb IIOCTaBJICHHBIC
KOMMYHUKATHBHBIC neiau,
aZCKBAaTHO IMPpUMCHA

JUHTBOKYJIBTYPOJIOTHYECKHE
3HAHMS;

— BecTH Oeceqy Ha MOBCEIHEBHbBIE
U npodecCUOHANbHBIE  TEMBI,
cobmromasi  mpaBuia  JIEIOBOTO
OTHUKETA;

— OCYUIECTBJISITh NEPENUCKY U
y4acTBOBATh B PA3NMYHBIX YCTHBIX
JICJIOBBIX BCTpeYax
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Buiagers:

— HAaBBIKAMU YCTHOU peuu,
MOHOJIOTUYECKOW (B TOM 4HCIIE
nyOIu4YHOW) W JIMAJOTUYECKOU
peun B pamkKax  Oyaymei
npodeccHoHATEHOM I TEIILHOCTH;
— HaBBIKAMM H3JIO)KEHUS HAeH B
MUCbMEHHOM BUJIC u 179
odopMmIIeHHsI B COOTBETCTBHH C
TpeOOBaHUAMHU TPO(HECCHOHAIBEHO
BOCTpEeOOBaHHBIX KaHPOB
MACBMEHHOW peuy;

— PUTOPUYECKUMU HaBBIKaAMHU;

— HaBBIKaMH apryMEHTAallNH;

— HaBBIKAMU
aHayM3a JaHHbBIX.

KPUTHUYECKOTO

YK-4.3

BriOupaet ctunb 001IeHNS B
3aBUCUMOCTH OT TIENH H
YCIIOBHI MMapTHEPCTBA;
aganTUpyeT pedb, CTUJIb
OOIIIEHNs U SI3BIK KECTOB K
CUTYaIUsIM
B3aUMOJIEHCTBUA

3HaTh:
— OCHOBBI MEXTyHapOHOTO
JIEIIOBOTO ATUKETA JUTST
MOJTHOIIEHHON TIPO(eCCHOHAIBHON
KOMMYHHKAITHH

YMeTs:
—rubKo pearupoBarb Ha
U3MEHEHHUS B KOMMYHUKAaTHBHOMN
CUTYaIluH;
—aJanTHPOBATHCS K
KOMMYHHUKATHUBHBIM CTHJISIM
MpeJICTaBUTENEN UHBIX KYJIbTYP
Bnanetn:
— 0COOEHHOCTMU Pa3IUYHbIX
J)KaHPOB TIMCbMEHHOM M YCTHOM
peud U CBS3aHHBIMH C HHUMHU
paBUJIaMU MEXIyHapOIHOTO
JICJIOBOTO 3THUKETA

I1K-4
Cnoco0OeH OpraHru30BbIBATH
pa6OTbI C ImoapAaJ4YMKaMu Ha

[1K-4.2
YmMmeer OIICPATHUBHO
IIPOBOAWTL a4aHAJIN3 PbIHKA

3HaTh:

— JICKCUYCCKHUC CAMHHIIBI (B TOM
qUCJIC Y3KOCHCHHUAIM3UPOBAHHYIO

PBIHKE TPAHCTIOPTHBIX YCIYT | TOJAPSIYMKOB B YCIOBHSIX JEKCHKY) W IpaMMaTHYECKHE
HEJI0CTAaTOYHOCTH CTPYKTYpPbI aQHTJIMACKOTO SI3bIKA B
nHdopmaruu, BJIAJIEET | 00OBEME, HE00X0IMMOM JUIst
MHOCTPAHHBIM SI3bIKOM Ha | peleHus pa3IMYHBIX
YPOBHE, HEOOXOIMMOM ISl | MMPOM3BOJICTBEHHBIX  3a]ad4 c
KOMIIETEHTHOTO  PEILIEHUS | TOMOIBIO MEXKYJIBTYPHBIX
MPOM3BOJICTBEHHBIX 3a/1a4 JICIIOBBIX KOHTAKTOB

YmMers:
— OINEpaTHMBHO  aHATU3UPOBATH
HOBYIO UH(GOPMAIINIO, CBI3aHHYIO C
npodeccunoHanbHOM




JIEATEIIbHOCTHIO u
MPEJACTABICHHYI0 HA aHIJIMUCKOM
A3bIKE, M aJEKBAaTHO pEarupoBaTh
Ha HU3MEHEHUA, MPOUCXOIAIINE B

npoeccuoHaTbHOU chepe,
CpeacTBaMu JIEJI0BOTO
AHIJIMICKOTO S3bIKA

Buiagers:

— HaBBbIKaMU KPUTHUYECKOTO
OCMBICJICHHUS uHpOpManuy,
MPEICTABICHHON Ha aHIJIMHCKOM
A3BIKE, KOTOpast SIBJISIETCS
aKTyaJbHOMN JUIs

poeCCHOHAIBHON JESTEIHHOCTH
oOyyJaronierocs




KOJIMH4YeCTBA AKAACMHUICCKHUX JaCcoB

V.

O0LeM TUCHHUIINHEI cCOCTaBJIACT 4 3aueTHBIe eqMHUIEI, 144 yaca,
B TOM 4YHCJI€ 8 4acOB Ha 3a4eT C OLIEHKOMH, 27 4acoB Ha dK3aMeEH,
9achl IPAKTHYECKOH MOrOTOBKH HE MPETYCMOTPEHBI YI4EOHBIM TLTAHOM.

COJAEP)KAHME U CTPYKTYPA JUCHUIIJINHBI

dopma NpoMeKYTOUHOI aTTecTannu: 1 ceMecTp — 3a4eT ¢ OLIEHKOI, 2 ceMecTp - IK3aMeH

4.1 Co;lepmalme AUCHUIIJIMHBI, CTPYKTYPHPOBAHHOC 110 TEMaM, ¢ YKa3aHUEM BHU/10B yqeﬁmﬂx 3aHSATHII 1 0TBEJEHHOI0 HA HUX

Ne | Pazgen aucuunjimHbl/TeMa dopma TEeKYyLIero
n/H Buner yue6HOM paboThI, KOHTPOJIA
BKJTFOYAsi CAMOCTOSITENIbHYIO pab0oTy OOydJaromuxcs , | ycneBaeMocTu/
MPAKTHYECKYIO TTOJTOTOBKY M TPYIOEMKOCTh dopma nMPoOMeKYTOUHOI
(B yacax) arTecTaluu
(mo cemectpam)
®
s
KonTakTHas paboTa mpemnogaBartens C =
00yJaronuMuCs 5
[
®
S E
5 o
= =) \g
S Z 2
o g Jlexkuus | Mpakrtuueckoe, | KoncyabTanus, o
gl o 3aHATHE KCP
= 3
I 9
O &
1 2 3 4 5 6 7 8 9
1 | Companies 1 14 - 4 10 TecTt, ycTHBIN onpoc
2 | Working Life 1 14 - 4 10 Tect, YCTHBIH onpoc
3 | Career 1 14 - 4 10 TecTt, ycTHBIN onpoc
4 | Business Facilities 1 22 - 6 KCP 1 15 TecT, ycTHBII ompoc
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HUTOI'O 3A CEMECTP 1 72 0 18 1 45 3ader ¢ oneHKoi -8
4acoB, B TOM 4yucJje 8
yacoB KO
5 | Products and Services 2 10 - 6 4 Tect, YCTHBII onpoc
6 | Business Travel 2 10 - 6 4 Tect, yCTHBIH onpoc
7 | Business Communication 2 13 - 8 KCP 1 4 Tect, yCTHBIH onpoC
8 | Working Across Cultures 2 12 - 8 Komnc 2 2 Tect, YCTHBIH onpoc
HUTOI'O 3A CEMECTP 2 72 28 3 14 Jk3ameH — 27 yacos, B
TOM uHcjaeKk 17 4., 10 u.
KO
4.2. 1naH BHeayIUTOPHO# CaMOCTOAITEIbHOI PaGoThl 00YYAOIIMXCS MO AUCHHIITIHHE
CamocTosTenbHas pabota 00y4Jaronmxcs V4ebHO-MeToauueckoe obecredeHrne
Bun OlLleHOYHOE CaMOCTOSTEITHLHOUN pabOTHI
Cemectp HaszBanue pasnena, Tembl . Cpoku | TpymoeMKOCT
CaMOCTOSATEILHOU CpEeZICTBO
BBITIOJTHEHHS (uac.)
paboThI
1. Companies Nzyuenne Tect CwmupnoBa, H. B. AHrmiACKuit s3bIK 14
MAaTEpUaoB 110 menepkepos (B1—B2) : yuebuuk mst By3oB /
H. B. CmupnoBa, A. B. CokoroBa,
Teme, BHHOHHeHHe 4-g genens 10 10. A. dyrnac. — Mocksa : M3naTensCcTBO
YHUPaXHCHUN U IOpaiit, 2022. — 185 c.
MOJITOTOBKA K
1 TECTY
2. Working Life Nzyuenue Tect Croruuesa, O. H. AHTIIHACKUHN S3bIK 15
MATEPUAIIOB 10 sronomuctos (B1-B2). English for Business
Studies in Higher Education : yae6roe mocobue
TEME, BBIIIOTHCHUE 8-1 Henens 10 qutst By30B / O. H. CroruueBa. — Mocksa :

YIOPaXHEHUU U
HOArOTOBKA K
TECTY

UznarenscrBo FOpaiit, 2022. — 197 ¢




CamocrosiTenbHas paboTa 00yJarOuIXCst

V4eOHO-METOANYECKOE 00ECIIEUEHE

Bun OlnieHOYHOE CaMOCTOSTEIbHON PabOTHI
Cemectp HaszBanue paszeina, Tembl N Cpokn | TpymoeMKoCTb
CaMOCTOSATEIILHON CpeAcTBO
BBITIOJTHCHHS (dac.)
paboThI
3. Career I/I3yquHe TecT VBapos, B. 1. AHrﬂHﬁCI_cnﬁ A3BIK JUIA
MATEPHAIIOB II0 skoHoMucToB (A2—B2). English for Business +
_ ayJIMO3aIiCH : YUeOHUK M IPAKTHKYM IS
TeMme, BHHOHHeHHe 12-9 10 BYy30B / B. 1. YBapoB. — 2-e u3j., nepepad. u
YIPUKHCHHH K HENCIA nomn. — Mocksa : U3matensctso IOpaiir,
NOArOTOBKA K 2022. — 393 c.
TECTY
4. Business Facilities Nzyuenue Tect Sxymesa, U. B. Anrmmiickuii s3sik (B1).
MaTepHaIIoB 10 Introduction Into Professional English :
TeMe. BhIMOTHEHHE |16-51 Y4EOHHK U MPAKTHKYM JUIS BY30B /
> . 15 U. B. Sxymesa, O. A. JlemuenkoBa. — 3-€ u31I.,
YIPA)KHCHUU U HEIEJIA wcnp. u jon. — Mockaa : M3aTenseTBo
IIOJTOTOBKA K FOpaiir, 2022. — 148 c.
TECTY
Bcero 3a 1 cemectp 45
5. Products and Services Nzyuenue Tect Cwmupnosa, H. B. Anrnumiickuii 3b1k s
MaTepHaoB IO menepkepos (B1—B2) : yuebuuk st By3oB /
TeMe. BEITOTHEHMNE H. B. CmupnoBa, A. B. CokoroBa,
> . 4-gq genens 4 10. A. dyrnac. — Mocksa : M3naTenscTBO
YUPXHCHUH 1 Opaiir, 2022. — 185 c.
MOATOTOBKA K
TECTY
2 6. Business Travel N3yuenue Tect Crorauesa, O. H. AHMIMACKHIA 31K 1151
MATEePHANIOB 110 sxonomucToB (B1-B2). English for Business
Studies in Higher Education : yae6Hoe mocobue
TEME, BBIIIOTHCHUE 8-1 Henens 4 qutst By30B / O. H. CroruueBa. — Mocksa :

YIOPaXHEHUU U
HOArOTOBKA K
TECTY

UznarenscrBo FOpaiit, 2022. — 197 ¢




CamocrosiTenbHas paboTa 00yJarOuIXCst

V4eOHO-METOANYECKOE 00ECIIEUEHE

Bun O1eHOYHOE CaMOCTOSITENbHOM paboThI
Cemectp HaszBanue paszeina, Tembl N Cpokn | TpymoeMKoCTb
CaMOCTOSATEILHON CpPEACTBO
BBITIOJTHCHHS (dac.)
paboThI

7. Business Communication [M3yuenue Tect YBapos, B. Ul AHrimiickuii s3Ik s

MATEPUAIIOB 10 skoHoMucToB (A2—B2). English for Business +
_ ayJIMO3aIiCH : YUeOHUK M IPAKTHKYM IS

Teme, BLIHO%HGHI/IG 12-5 4 By30B / B. U. YBapoB. — 2-¢ u3 ., nepepad. u
YUPAXKHCHUU 1 HEICTIA Jomn. — Mocksa : Usparensctso IOpaiir,
NOArOTOBKA K 2022. — 393 c.
TECTY

8. Working Across Cultures |H3yuenue Tecr Sxymesa, U. B. Aurmmiicknii s3bik (B1).
MaTepHaoB IO Introduction Into Professional English :
TeMe. BEITTONHEeHNe |16-5 y4eOHMK M MPAKTUKYM JUIs BY30B /

> . 2 U. B. Sxymesa, O. A. JlemuenkoBa. — 3-€ u31I.,
YIIPpaXXHCHUHN 1 HEICIA ucrp. u gorn. — Mocksa : M31aTenseTso
IIOJTOTOBKA K FOpaiir, 2022. — 148 c.
TECTY
Bcero 3a 2 cemectp 14
OO6mwmit 00beM CaMOCTOSTEILHON PabOTHI MO JUCIUIUIHHE (Yac) 59
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4.3.Copep:xanue yueOHOro MmaTepuasa

IIo COZCPIKaHUIO JaHHass AUCHUIIIIMHA COCTOUT U3 8 pasaciioB — 0110K0B MaTCpHraJIoB I10 TCMaMm,

CBSI3aHHBIM C JICJIOBBIM M TPO(ECCHOHATBHBIM OOIIEHHEM OYyIyIIMX MEHEIKepoB. B kaxaom

CCMCECTPC IMpECAIojaracTCsa U3y4CHUuC 4 PasaciioB. PaSI[eJII)I, B CBOIO O4YCpClb, COCTOAT U3 Ooee

cnenu(UYHBIX TeM, B paMKaxX KOTOPBIX M3Y4YalOTCs OTAEIbHBIC acHeKThl pasnena. Kaxnas tema

COCTOHT U3 321[I21HPII>1, HAIIpaBJICHHBIX HA PAa3BUTUC Pa3HbIX PCUCBBIX HABBIKOB: YTCHUA, ayAUPOBAaHMI,

roBOpCHUA, IIHUCbMaA. Bo Bcex pasaciiax TakiKEe COACPIKHUTCA JIGKCI/IKO-FpaMMaTI/ILIeCKI/If/'I n

JIMHTBOKYJIBTYPOJIOTHYECKUI MaTepHUal.

Pa3z[enm M TCMbI JUCHUILIWHBI CJICAYIOIINC:

1.Companies
1.1. Company types and structures
1.2. The manufacturing sector
1.3. The service sector
2.Working Life
2.1. Types of work
2.2. Departments
2.3. Working conditions
3.Career
3.1. Recruitment
3.2. CV (resume) and cover letter
3.3. Staff development and training
4.Business Facilities
4.1. Describing your workplace
4.2. Office layout and design
4.3. Office supplies and equipment
5.Products and Services
5.1. Describing a product
5.2. Production
5.3. Service providers
6.Business Travel
6.1. Flights and travel
6.2. Hotels

6.3. Business conferences and exhibitions

7.Business Communication
7.1. Telephoning
7.2. Business correspondence
8.Working Across Cultures
8.1. Cultural awareness in business
8.2. Networking

4.3.1. IlepeyeHb CeMHHAPCKHX, MPAKTHYECKHX 3aHATHI M J1a00PATOPHBIX padoT

Ne HaumenoBanue
n/H CEeMHUHAPOB,

TpyaoemkocTb
(uac.)

OuneHovHLIe
cpeicTBa
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Ne npaxkruyeckux u | Beero | U3 Hux ®opmupyemble
pa3aejia naﬁopaTopHMx YacoB | MpaKTU4YeCKast KOMIIETCHIINU
H Te€MbI pabot MOJAr0TOBKA (uHauKaTopbI)*

2 3 4 5 6 7

. Companies 4 -
1.1 Company types and 2 - Tecr, [1K-4.2
structures YCTHBIN
OIIpOC
1.2 The manufacturing 1 - Tecr, [1K-4.2
sector YCTHBIN
OIpoC
1.3 The service sector 1 - Tecr, I1K-4.2
YCTHBIN
OIpoC
2. Working Life 4 -
2.1 Types of work 2 - Tecr, YK-4.2
YCTHBIN
OIpoC
2.2 Departments 1 - Tecr, YK-4.2
YCTHBIN
OIpOoC
2.3 Working conditions 1 - Tecr, YK-4.2
YCTHBIN
OIpoC
3. Career 4 -
3.1 Recruitment 1 - Tecr, VK-4.2
YCTHBIN
OIpoC
3.2 CV (resume) and 1 - Tecr, YK-4.2
cover letter YCTHBIN
onpoc
3.3 Staff development 2 - Tecr, VYK-4.2
and training YCTHBIN
onpoc
4. Business Facilities 6 -
4.1 Describing  your 2 - Tecr, [1K-4.2, YK-4.2
workplace YCTHBIN
onpoc
4.2 Office layout and 2 - Tecr, I1K-4.2
design YCTHBIH
onpoc
4.3 Office supplies and 2 - Tecr, I1K-4.2
equipment YCTHBIH
OIpoC
5. Products and 6 -
Services
5.1 Describing a 2 - Tecr, I1K-4.2, YK-4.2
product YCTHBIH
OIIpoC
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5.2 Production Tecr, I1K-4.2
YCTHBIN
onpoc
5.3 Service providers Tecr, [1K-4.2
YCTHBIN
onpoc
6 |6. Business Travel
6.1 Flights and travel Tecr, VK-4.2, YK-4.3
YCTHBIN
onpoc
6.2 Hotels Tecr, VK-4.2, YK-4.3
YCTHBIN
onpoc
6.3 Business Tecr, VK-4.2, VK-4.3
conferences  and YCTHBIH
exhibitions OTIpoC
707 Business
Communication
7.1 Telephoning Tecr, [1K-4.2
YCTHBIN
onpoc
7.2 Business Tecr, I1K-4.2, YK-4.2
correspondence YCTHBIH
onpoc
8 | 8. Working  Across
Cultures
8.1 Cultural awareness Tecr, VK-4.2, VK-4.3
in business YCTHBIN
onpoc
8.2 Networking Tecr, VK-4.2, VK-4.3
YCTHBIN
onpoc

4.3.2. IlepeyeHb TeM (BOINPOCOB), BBIHOCHUMBIX Ha
CTYJIEeHTAMH B paMKax caMocTosiTeabHoi padorsl (CPC)

CAMOCTOATEJIbHOEC HU3YYCHHE

Ne Tema 3ananue ®opmupyemasn NAK
n/n KOMIIETEeHIIUS
1 2 3 4 5
1 | Companies N3yunTh MaTepuansl IO TEME IS VK-4 VK-4.2,
HIOJITOTOBKH K TECTY U BBITIOJIHUTH VYK-4.3
YIPAKHCHUS
2 | Working Life W3yunTh MaTepuabl 1o TemMe st VK-4 VK-4.2,
HIOJITOTOBKH K TECTY U BBITIOJHUTH YK-4.3
yIPaKHEHHSI
3 | Career N3yuuTh MaTepuasbl N0 TEME A VK-4 VK-4.2,
HIOJITOTOBKH K TECTY U BBITIOJHUTH YK-4.3
yIPaKHEHHSI
4 | Business Facilities W3yunTh MaTepualibl 1o TeMe JJIs VK-4, TIK-4 VK-4.2,
TIOJITOTOBKH K TECTY U BBITIOJHUTH I1K-4.2

13



YIPAKHEHUS

Products and Services | M3y4uts MaTepHraibl o TeMe IS [1K-4 [1K-4.2
MOJATOTOBKH K TECTY U BBINIOJHUTH
YIIPaKHEHHS

Business Travel W3yuuTh MaTepuabsl O TEME IS YK-4 YK-4.2,
IIOJrOTOBKU K TE€CTY U BBIIIOJIHUTH YK-4.3
YIIPaKHEHHS

Business W3yuuts MaTepuanbl IO TEME IS VYK-4, TIK-4 YK-4.2,

Communication HIOJIrOTOBKH K TECTY U BBIIIOJHUTH [1K-4.2
YIIPaKHEHHS

Working Across | I3yunTts Matepuaisl Mo Teme st YK-4 YK-4.2,

Cultures IIOJrOTOBKU K TE€CTY U BBIIIOJIHUTD YK-4.3

YOpaKHEHHUSI
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4.4, MeToauuecKkue YKa3aHUus 110 OpraHm3anuu CaMOCTOSITEJILHOM paﬁoTbl CTYAEHTOB

CamocrosaTenpHas paboTa CTYIEHTOB TMPEACTaBIsET COO0H  y4eOHO-TIO3HABATEIHHYIO
JESITEIbHOCTD U HAIPaBJIEHA HA 3aKPEIJIEHUE U COBEPLICHCTBOBAHNE KOMMYHHUKATUBHBIX YMEHUN U
HABbIKOB, IIOJIyYUEHHBIX BO BpeMsl ayAMTOPHBIX 3aHATUNA. 3aJaHusl CHUHXPOHU3UPOBAHBI C
M3Yy4aeMbIMU pa3zieslaMu Kypca U PEeCTaBIIsA0T cO00i paboTy ¢ JONOIHUTEIbHBIMU AYTEHTUYHBIMU
1 y4eOHBIMU MaTepHaIaMH.

CamocrodarenbHas paboTa MO JAHHOM IUCHUIUIMHE MIPENoJaraeT U3ydyeHUEe MaTepualoB U
MIOATOTOBKY K TECTY KaK K OCHOBHOM (hOpMe TEKYILEro U 3aTeM IMPOMEKYTOYHOIO KOHTPOJIS.

Tectsl B pamkax CP HampaBieHbl Ha KOHTPOJb pPa3HbIX BUJOB PEUYEBOM JIE€ATEIBHOCTH:
ayIupoBaHME, UTEHHE, @UCbMO, a TaKXKe Ha KOHTPOJb C(POPMHUPOBAHHOCTU JIEKCHKO-
IrpaMMaTUYECKUX HAaBBIKOB B paAMKaxX U3y4aeMOU TEMBI.

Knaccupurkauust Gopm TeCTOBBIX 3aJaHUI

1) Tecrobie 3amanus (T3) MHOKECTBEHHOTO BBIOOpA C OJHHM WM HECKOJbKHMMHU MPaBUILHBIMH
OTBETaMHU U3 MPEITI0KEHHOTO Habopa OTBETOB;
2) T3 MHOECTBEHHOT'O BHIOOpA HA YCTAHOBJICHUE COOTBETCTBHS,
3) T3 MHOECTBEHHOT'O BHIOOpA HA YCTAHOBJICHUE MOCIIEA0BATEIBHOCTH;
4) T3 ¢ KOHCTpyHpyeMbIM 0TBETOM: T3 ¢ KpaTKUM periiaMeHTHpyeMbIM oTBeToM (T3 aomoHeHu s);
T3 cBoOOAHOTO M3710KEHUS (C Pa3BEPHYTHIM OTBETOM B IIPOHU3BOJILHOM popme).

Kaxnoe TecToBoe 3a1anue co3/1a€TCsl HA OCHOBE:
—TeKCTa JJIsl KOHTPOJIsI HABBIKOB UTEHUS,
—aynauodaiina Juis KOHTPOJIS HABBIKOB ayIUPOBaHMUS,
—TekcTa / (parMeHTa TeKcTa / TPEIOKEHHS Ui KOHTPOJSI 3HAHUSA JIEKCMYECKUX WIIU
rpaMMAaTUYECKUX EAUHHII,
—TEKCTa-CTUMYJIa, OIKCHIBAIOUIETO 3a/laHue [0 MUChMY JJsi MPOBEPKU CHOPMUPOBAHHOCTU

HaBBIKOB MUCHMEHHOM peyn.

V. YYEBHO-METOAUYECKOE U THOOPMALIMOHHOE OBECIIEYEHUE
JUCHUIIJIMHBI (MO4YJIS)

a) Ilepeyens JiuTEpaTYpHI:
1. CmupuoBa, H.B. Awuriwmiickuit s3pik st MeHemkepoB (B1—B2) : yuebnuk mis By3oB /
H. B. CmupnoBa, A. B. Coxonoa, 1O. A. Jlyrnac. — Mocksa : UzngarensctBo IOpaiit, 2022. —
185 c. — (Bwicuiee obpazoBanue). — ISBN 978-5-534-08395-8. — TekcT : aneKTpoHHBIN //
Oo6pazoBarenpHas miatdpopma FOpaiir [caiit]. — URL: https://urait.ru/bcode/494530
2. Croruuesa, O. H. Anrmmiickuii si3pik 1151 skonomuctos (B1-B2). English for Business Studies in
Higher Education : yue6Hoe mocobue mis By3oB / O. H. CroraueBa. — Mocksa : M3aatenbcTBO
KOpaiit, 2022. — 197 c. — (Bsicmiee oOpazoBanue). — ISBN 978-5-534-10008-2. — Tekcr
IIEKTPOHHBIN / Ob6pasoBarenbHas iatgopma IOpaiit [caiiT]. — URL:
https://urait.ru/bcode/475072



https://urait.ru/bcode/494530
https://urait.ru/bcode/475072

3. YBapoB, B. WM. Axrmiickuii s3bik i dkoHomuctoB (A2-B2). English for Business +
ayIuOo3anucy : YIeOHUK U MpakTUKyMm s By30B / B. U. YBapoB. — 2-e u3g., nepepald. u 1om. —
Mocksa : UznatensctBo FOpaiit, 2022. — 393 c. — (Bricmiee oopazoBanne). — ISBN 978-5-534-
09049-9. — Tekct : snektponHsiid // OOpasoBarenpHas 1uiardgopma IOpaiit [caiit]. — URL:
https://urait.ru/bcode/489547

4. Sxymesa, U. B. Anrnuiickuii s361k (B1). Introduction Into Professional English : yuebnuk n
npakTukym s By3os / W. B. Skymesa, O. A. JlemuenkoBa. — 3-¢ u3/., UCTIp. ¥ A0I. — MoOCKBa :
WznatenberBo FOpaiir, 2022. — 148 ¢. — (Briciee o6pazosanne). — ISBN 978-5-534-07026-2. —
Texct : onektponubi // OOpasoBarenbHas 1uiarpopma IOpait [caiit]. — URL:
https://urait.ru/bcode/490159

Tak:ke pekoMeHIyeM:

1. Clarke S. In Company 3.0. B1: Pre-Intermediate Student’s Book Pack. — McMillan, 2019.

2. Duckworth M., Hughes J., Turner R. Business Result. Upper-intermediate Student’s Book. — 2™
edition. Oxford University Press, 2018.

3. Grant D., Hudson J., Hughes J. Business Result. Pre-Intermediate Student’s Book. — 2" edition.
— Oxford University Press, 2018.

4. Hughes J., Naunton J. Business Result. Intermediate Student’s Book. — 2™ edition. — Oxford
University Press, 2018.

5. Mascull B. Business Vocabulary in Use: Self-Study and Classroom Use. Third Edition.
Intermediate. — Cambridge University Press, 2017.

6. O’Keefe M., Lansford L., Wright R., Frendo E., Wright L. Business Partner. Bl Coursebook. —
Pearson, FT Publishing. — 2018.

7. Powell M. In Company 3.0. B1+: Intermediate Student’s Book Pack. — McMillan, 2019.

0) ba3bl JaHHBIX, HH(POPMALIMOHHO-CIIPABOYHbIE U MIOUCKOBbIE CHCTEMbI

1. ObC DU3 «bubmuorex». ['ocymapcrBenHbiii koHTpakT Ne 019 ot 22.02.2011 r. OOO
«bubmmorex». JlunensmonHoe cormamenue Ne 31 ot 22.02.2011 r. Agmpec pgocryna:
https://isu.bibliotech.ru/ Cpoxk nefictBus: ¢ 22.11.2011 r. 6eccpodHbIi.

2. ObC «PykonT» KonTtpakt Ne 98 ot 13.11.2020 1.; Akt Ne 6K-5415 ot 14.11.20 1. Cpok
nevicteus 1o 13.11.2021r. mocrym: http://rucont.ru/

3. ObC «M3natennscTBo JIanby. OO0 «M3garenbctBo Jlanby. MHbopManronHoe mucbsmMo No
128 ot 09.10.2017 r. Cpok aeiicTBus: 6eccpounsiii. Aapec mocryma: http://e.lanbook.com/
4. ObC «Hammonanbnbiii iudposoit pecype «Pykont». IIKb «bubkom». Kontpakt Ne 04-E-
0343 ot 12.11.2021 r. Aapec pocryma: http://rucont.ru/
5. OBC «Aitbykc.py/ibooks.ruy. OO0 «Aiidbyke». Kortpakr Ne 04-E-0344 ot 12.11.2021 1.
Axrt ot 14.11.2021 r. Anpec nocryma: http://ibooks.ru
6. DnexTpoHHOo-OnbnuoteuHas cucrema «9bC Opaiity. OO0 «DnekTpoHHOE U3JaTeNbCTBO
IOpaiit». Kontpakt Ne 04-E-0258 ot 20.09.2021r. Anpec nocryna: https://urait.ru/

VI. MATEPUAJIIBHO-TEXHUYECKOE OBECIIEYEHUE JUCHUIIJIMHbI
MOAYJIs)
6.1. YuedHo-1a6opaTropHoe 000py10BaHue:

HaunmeHoBanue OcHaleHHOCTD IlepeyeHb JMIEH3MOHHOIO IPOrPAMMHOT0 O0ecTeYeH .
crenuaJIbHbIX cHenUATbHBIX PexBM3NTBI MOATBEPKAAIOLIET0 JOKYMEHTA
NoMeIlleHUu 1 MOMeIlleHUuH U

noMeleHui 1JIs noMeleHu 1JIs

CaMOCTOSITEJIbHO €aMOCTOSITeJIbHOM

i paboThI padoThI
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https://urait.ru/bcode/490159
http://rucont.ru/
http://e.lanbook.com/
http://rucont.ru/
http://ibooks.ru/
https://urait.ru/

VYueOHas Aynutopus BA30BBI YCTAHOBOYHbIN KOMITJIEKT I1O:
ayIUTOpHs IS o0opynoBaHa Office 2007 Russian OpenLicensePack NoLevel AcademicEdition
MIPOBEICHUS CHeUaIn3UpOBaHHON — noroBop ¢ 3A0 "CodtJlaita Tpetin" Tr026664 ot 17.05.2007
3aHATHH (yaeOHol) Mebernblo Ha Project Standard 2007, Access 2007 - I[TporpaMmbl
JIEKIIUOHHOTO 48 CTYNeHTOB H aKaJIeMUUYecKoro corpyanndectsa ¢ Microsoft DreamSpark
THTIA TEXHUYIECKUMHU Premium Electronic Software Delivery. —gorosop ¢ 3A0
CpeAcTBaMU O0YyYCHUS, "CodtJIaita Tpetin" Tr000023480 ot 19.05.2015
CITYKaIllUMU JJIs OneparroHHbIe cucTeMbl Windows 10 JTUIICH3HOHHBIM
npe/icTaBieHus yueOHoH | mporpammam npeaycranoBkd OEM, IIporpammel akageMHueckoro
nH(opManum OONBIIONH cotpyaandectBa ¢ Microsoft MSDN AA..- noroop ¢ 3A0
aynutopun Komriexr "CodtJlaita Tpetin" Tr017431 ot 15.05.2008
JIEMOHCTPAIIMOHHOTO OneparroHHbie cucTeMbl Windows 10 JTUIICH3HOHHBIM
00opynoBaHus nporpammam npenycranosku OEM, IIporpaMmbl akageMHYeCKOro
BKJIIOYAET: corpynanuectBa ¢ Microsoft DreamSpark Premium Electronic
1.TIK HP Elite 8300 SFF | Software Delivery. — moroop ¢ 3A0 "CodrJlaita Tpeiia"
i5 Tr000031723 ot 05.08.2015
3470/4Gb/1Th/DVDRV/ | AutuBupycHsie mporpammei - [IpaBa Ha mporpammel 1iist 9BM
kb/m/DOS/Solenoid drWeb Server Security kommiekcHas 3ammra 12011k (1 nuieH3u0
Lock and Hood Sensor 3a rox) murpanus ¢ go3akynkoi(LBW-BC-12M-120:119-C4) —
(RUS) noroop ¢ 3A0 "Co¢rJlaiin Tpeiia" 13982/MOC2957 ot
2. Monutop Viewsonic | 22.01.2016
TFT 20" VA2014WM Apxuatopsl WinRAR: 3.x: Standard Licence - 111 FOpHIAYECKUX
glossy-black 5ms 20 qur; 100-199 nmunensuit — qorosop ¢ 3A0 "CodrJlaiin Tpeiin'”
00:1 250cd M/M Nel15422/IRK11 ot 05.02.2010
3. IIpoexrop Epson EB- | CereBas knuentckas yacts [IpaBa Ha nporpammel st 9BM
1830 Windows Server CAL 2012 Russian OLP NL Akademic Edition
4, KoJIOHKM aKTUBHBIE Device CAL 120 nunensuii — norosop ¢ 3A0 "CodrJlaiin Tpeiig"
Genius SP-S110 yepusie | 13512/MOC2957 ot 29.10.2015
5. Pa3BerBurens MexceTeBoii akpaH, ¢yHkuroHan Proxy - [IpaBo ncnosnp3oBanus
BusieocurHaga Aten nporpamm st DBM Traffic Inspector GOLD nbrornast — 1oroBop
VS92A 2- port VGA ¢ 3A0 "CodrJlaitn Tpeiin" Tr044356 ot 27.08.2013
OcHailiena y4ueOHo- [TpaBo ucnone3oBanus mporpamm st IBM Ipoanenue Traffic
HarsAHbIMU ocobusiMu | Inspector GOLD Special Ha 1 rox — noroop ¢ 3A0 "CodrJlaiin
U DJICKTPOHHBIMU Tpeiin" Tr000112196 ot 29.09.2016
Ipe3eHTalUIMY,
00ecreunBaloIIMU
TEeMaTHYEeCKUE
WJUTIOCTPALHH 10 BCEM
TeMaM, YKa3aHHbIM B
paboueii mporpamme
JMCLUTIIMHEI
VueGHas AynuTopus BA30BbIN YCTAHOBOUHbIN KOMIIJIEKT IIO:
ayIUTOPHS TS obopymoBaHa Office 2007 Russian OpenLicensePack NoLevel AcademicEdition
MIPOBEICHUS CIeaIn3UPOBAHHOMN — noroBop ¢ 3A0 "CodtJlaiin Tpeitn” Tr026664 ot 17.05.2007
3aHSTHIA (yueOnoit) meGernpto Ha | Project Standard 2007, Access 2007 - ITporpammsr
CEMHHAPCKOTO 48 CTYICHTOB H akameMudecKoro corpyaumdectsa ¢ Microsoft DreamSpark
THIA TEXHUYECKUMHU Premium Electronic Software Delivery. —norosop ¢ 3A0

CpeAcTBaMHU O0yJEHUS,
CITyXKaIUMH JUIs
TpeacTaBIeHNs yaeOHON
rHpOpMAaH OOIBIION
ayANTOpUHN

Kommnexr
JIEMOHCTPaNOHHOTO
000opyIOBaHUSL
Biurovaet: 1.ITK HP
Elite 8300 SFF i5
3470/4Gb/1Tb/DVDRV/
kb/m/DOS/Solenoid
Lock and Hood Sensor
(RUS)

2. Monurop Viewsonic

"CodrJlaitn Tpeitn” Tr000023480 ot 19.05.2015

Ornrepanmonnbie crctembl Windows 1o JTHUIeH3HOHHBIM
nporpammam npenycraHoBku OEM, TIporpamMMbr akaieMHIeCKOro
cotpymamnuectsa ¢ Microsoft MSDN AA.- noroeop ¢ 3A0
"Co¢rJlaiin Tpetin” Tr017431 or 15.05.2008

Ornepanronnbie crctembl Windows 1o e H3HOHHBIM
nporpammam npeaycraHoBku OEM, TIporpamMMbl akaieMHIeCKOro
cotpymanuectsa ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. — norosop ¢ 3A0 "CodrJlaita Tpeiin”
Tr000031723 ot 05.08.2015

AHTHBHpYCHBIE TIporpaMMEI - [IpaBa Ha porpammsr 11t DBM
drWeb Server Security komrekcras 3ammra 12011k (1 aureHsuto
3a Tox) MuTpamms ¢ gozakynkoi(LBW-BC-12M-120:119-C4) —
norosop ¢ 3A0 "CodrJlaiiu Tpeiin" 13982/MOC2957 or
22.01.2016
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TFT 20" VA2014WM
glossy-black 5ms 20
00:1 250cd M/M

3. IpoexTop Epson EB-
1830

4. KOIOHKH aKTHBHbIE
Genius SP-S110 yepHsie
5. Pa3BerBurens

Buzeocuruaia Aten
VS92A 2- port VGA

Apxusaropsl WINRAR: 3.x: Standard Licence - aj1st ropiqu4ecKux
sy 100-199 mumensuit — noroop ¢ 3A0 "CodrJlaita Tpeiin”
Nel15422/IRK11 ot 05.02.2010

CereBas xineHTcKas 9acTs [IpaBa Ha mporpammel a1 OBM
Windows Server CAL 2012 Russian OLP NL Akademic Edition
Device CAL 120 nunensuii — morosop ¢ 3A0 "CodrJlaiin Tpetin™
13512/MOC2957 ot 29.10.2015

MexcereBoii skpaH, GpyHKIHOHAT Proxy - [IpaBo ucnons3oBanus
nporpamm st IBM Traffic Inspector GOLD sbrotHas — 1oroop
¢ 3A0 "CodrJlaitn Tpeiin" Tr044356 or 27.08.2013

[IpaBo ucronb3oBanus nporpamm it DBM Ipoanenue Traffic
Inspector GOLD Special na 1 ron — norosop ¢ 3A0 "CodrJlaiin
Tpeiin" Tr000112196 ot 29.09.2016

Aynuropus i
TPYIIOBBIX U
UHIUBUIYATBHBIX
KOHCYJIbTaIUH,
TEKYIIEro
KOHTPOJISI U
MIPOMEKYTOYHOU
aTTecTaluu

Aynutopus
obopyaoBaHa
CTeLMaIN3UPOBAaHHON
(yueOHoli) Mebenblo Ha
11 ctynenTos, 5
pabouux MecT,
OCHAIIEHHBIX
KOMITBIOTEPAMH C
HOIKITIOUECHUEM K CEeTH
«HTepHer™» u
obecnieyeHneM J0CTyIa
B DUOC ®I'BOY BO
«HT'Y». 1. 5 pabounx
MecT CHCTEMHBIH OJI0K
HP compad dc7800SFF
Dual Core PE-2180, 4
Gb DDR2 PC6400,
160GB SATA 3.0 HDD
2. Monutop XK (LCD)
nucruiei 17,0"
ViewSonic "VA703m"
1280x1024, 8mc,
TCO"03, cepebp-
gepubiit (D-Sub, MM)
3. [IpunTep
MHoro¢yHKIIMOHATIBHOE
ycrpotictBo Hewlett-
Packard LaserJet 3055
All-in-One oxna mTyka.

BA30BBI YCTAHOBOYHbIN KOMITJIEKT I1O:

Office 2007 Russian OpenLicensePack NoLevel AcademicEdition
— noroBop ¢ 3A0 "CodtJlaita Tpetin" Tr026664 ot 17.05.2007
Project Standard 2007, Access 2007 - IIporpaMmeI
aKaJIeMH4YecKoro corpyanuuectsa ¢ Microsoft DreamSpark
Premium Electronic Software Delivery. —gorosop ¢ 3A0
"CodrJlaita Tpeiin" Tr000023480 or 19.05.2015

OneparroHHbie cucTeMbl Windows 10 JTUIIEH3HOHHBIM
nporpamMMam npeaycraHoBkn OEM, IlporpaMmel akageMHU4ecKoro
cotpyaundectBa ¢ Microsoft MSDN AA.- norosop ¢ 3A0
"Cod1Jlaita Tpetin" Tr017431 ot 15.05.2008

OnepairoHHbie cucTeMbl Windows 10 JTUIIEH3HOHHBIM
nporpamMMam npeayctaHoBku OEM, IlporpaMmel akaeMU4ecKoro
coTpynHuuecTBa ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. — norosop ¢ 3A0 "Cod1Jlaiin Tpeiix"
Tr000031723 ot 05.08.2015

AHTHBHpYCHBIE TIporpaMMeI - [IpaBa Ha mporpammsl it OBM
drWeb Server Security komruiekcHas 3amuTa 12011k (1 nuiensuto
3a Tox) Murparms ¢ pozakynkoi(LBW-BC-12M-120:119-C4) —
noroop ¢ 3A0 "Co¢rJlaiin Tpeiia" 13982/MOC2957 or
22.01.2016

ApxuBaropsl WinRAR: 3.x: Standard Licence - ais1 1opuandeckux
aun 100-199 nunensuit — noroeop ¢ 3A0 "CodtJlaiin Tpeiin"
Ne15422/IRK11 ot 05.02.2010

CereBas xineHTcKas 9acTh [IpaBa Ha mporpammsl ais DBM
Windows Server CAL 2012 Russian OLP NL Akademic Edition
Device CAL 120 nunensuii — noroBop ¢ 3A0 "CodtJlaiin Tpeiin"
13512/MOC2957 ot 29.10.2015

MesxcereBoit skpaH, pyHkironan Proxy - [IpaBo ucnons3oBanus
nporpamm st DBM Traffic Inspector GOLD nbrorhast — 1oroBop
¢ 3A0 "CodrJlaitn Tpeiin" Tr044356 ot 27.08.2013

[IpaBo ucnonp3oBanus nporpamm st IBM Ipomienne Traffic
Inspector GOLD Special Ha 1 rog — morosop ¢ 3A0 "CodrJIaiin
Tpeiin" Tr000112196 ot 29.09.2016

Tlomemenue mys
CaMOCTOSTEIbHOM
paboTel
CTYICHTOB

ObopynoBaHo
CHEUAIN3UPOBAaHHON
(yaebHoit) Mebenpio Ha
10 cTyneHTOB,
OCHAILIEHO
KOMITBIOTEPHOM
TEXHHUKOH,
HOIIIOYEHHOHN K CETH
Hurepuer u
o0ecrieueHHOM
nocryriom B JUOC UT'Y
1. CucreMHBIH OJIOK
Think Centre M80 Series
SFF B koMmIiexre:
Intel® Core™ i3-540

BA30BbIN YCTAHOBOYHbBIN KOMIUIEKT I1O:

Office 2007 Russian OpenLicensePack NoLevel AcademicEdition
— ngoroBop ¢ 3A0 "CodtJlaita Tpetin" Tr026664 ot 17.05.2007
Project Standard 2007, Access 2007 - TIporpamMmbt
akameMudeckoro corpyaundectsa ¢ Microsoft DreamSpark
Premium Electronic Software Delivery. —norosop ¢ 3A0
"Co¢tJlaita Tpeiin" Tr000023480 ot 19.05.2015

Ornepanmonnsie cructeMbl WiNndows 1o JHIeH3HOHHBIM
nporpammam npenycraHoBku OEM, TIporpamMMbl akaieMU4eCKOro
cotpymanuectsa ¢ Microsoft MSDN AA.- noroeop ¢ 3A0
"Co¢tJlaita Tpeiin" Tr017431 ot 15.05.2008

Ornrepanronnsie cructeMbl WiNndows 1o JHIeH3HOHHBIM
nporpammam npeaycraHoBku OEM, TIporpamMMbl akaieMU4eCKOro
corpyaumnaecta ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. — norosop ¢ 3A0 "CodrJIaitn Tpeiin"
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Clarkdale 2.93GHz /
1333MHz / Dual Core™
[ 4M/73W | LGA
1156/32nm/4GB PC3-
10600 SDRAM x 2 /250
GB, 7200RPM SATA

Tr000031723 ot 05.08.2015

AHTHUBHpYCHBIE TIporpaMMEl - [IpaBa Ha nporpammsl ains 9BM
drWeb Server Security komrmiekcras 3ammra 12011k (1 nuueH3uo
3a rof)

/DVD RW - 101t

2. Monutop XK (LCD)
- monuTop 20.0
ViewSonic "VA2013w"
1600x900, Smc, TCO
03, yepusrii (D-Sub) -
10T

3. Ipunrep HP LaserJet
5000N, A3, 22ppm, 32
MB, 250&500 sheet
feeder, JetDirect 615n
prn svr

4. Mpunrep HP LaserJet
5100th, A3, 22ppm, 32
MB, 250&500 sheet

murpanus ¢ no3akynkoi(LBW-BC-12M-120:119-C4) — morosop ¢
3AO0 "CodrJlaiin Tpeiia" 13982/MOC2957 ot 22.01.2016
Apxusaropst WINRAR: 3.x: Standard Licence - ajist ropuaudecKux
yur 100-199 nmunensuit — noroop ¢ 3A0 "CodrtJlaita Tpeiin™
Ne15422/IRK11 ot 05.02.2010

CereBas xineHTckas yacTs [IpaBa Ha mporpammel a1 OBM
Windows Server CAL 2012 Russian OLP NL Akademic Edition
Device CAL 120 nuniensuii — morosop ¢ 3A0 "CodrJlaiin Tpetin™
13512/MOC2957 ot 29.10.2015

MexceTeBoii akpaH, GyHkironan Proxy - [IpaBo ncronbp3oBaHus
nporpamm st IBM Traffic Inspector GOLD sprorHas — 10roop
¢ 3A0 "CodrJlaitn Tpeiin" Tr044356 or 27.08.2013

[TpaBo ucnons3oBauus nporpamm st IBM Ipoasnenue Traffic
Inspector GOLD Special na 1 ron — norosop ¢ 3A0 "CodrJlaiiun
Tpeiin" Tr000112196 ot 29.09.2016

feeder, JetDirect 615n
prn svr

6.2. [IporpamMHoe obecnieyeHune:

YHuBepcuret o0ecriedeH He0OX0UMMbBIM KOMITJIEKTOM JIMIIEH3MOHHOTO ¥ CBOOOTHO

pacnpoCTpaHsIeMOro MporpaMMHOro 00ecrevyeHns, B TOM YHClie OT€YECTBEHHOTO ITPOU3BO/ICTBA!

1.

bazoBeiit ycranoBounslii komruiekT mo: Office 2010 Veayru mo npemoctaBieHnIo mpasa
ucnoab3oBanus nporpamMmer Microsoft Desktop Edu ALNG LicSAPK OLV E 1Y Acdmc Ent.,
39-munenswmii 11t BMBII UT'Y. JloroBop Ne 03-K-1131 ot 29.11.2021 KOCT'Y 226.4

Project Standard 2007, Access 2007 — IToamucka UT'Y Azure Dev Tools for Teaching
subscription (Visio, Projekt) 1 Year. Microsoft Corporation, One Microsoft Way, Redmond,
WA 98052. Expiration Date March 31, 2023.

Microsoft Project Professional 2010, IToamucka UT'Y Azure Dev Tools for Teaching
subscription (Visio, Projekt) 1 Year. Microsoft Corporation, One Microsoft Way, Redmond,
WA 98052. Expiration Date March 31, 2023.

Omneparmonnsie cuctembl Windows’7, Windows’10 Ycimyru o npeaocTaBieHHIO ITpaBa
ucroabp3oBanus nporpamMmel Microsoft Desktop Edu ALNG LicSAPK OLV E 1Y Acdmc Ent.,
39-munenswmii 1t BMBII UT'Y. JToroBop Ne 03-K-1131 o1 29.11.2021 KOCT'Y 226.4
AnTtuBupycHbie nporpamMmsl - Dr.Web npoaenue lorosop Ne Tr000582689/03-E-0043 ot 05
deBpans 2021 r. cuer Ne Tr000582689 ot 08 dheBpans 2021

Apxusaropsl WINRAR: 3.x: Standard Licence - aust ropuauueckux i 100-199 nunensuii —
npuitox. Nel k nor Nel15422/IRK11 3A0 "CodrJlaitn Tpeiin" ot 05.02.2010

CereBas KIueHTCKas 9acTh [IpaBa Ha nporpammsl 1 9BM Windows Server CAL 2012
Russian OLP NL Akademic Edition Device CAL 120 nuuensuii - cuetr Tr000051059 3A0
"CodrJlaitn Tpeiin" ot 27.10.2015

MesxcereBoii 9kpaH, ¢pyHkunonan Proxy - IIpaso ucnosb3oBanus nporpamm mist OBM Traffic
Inspector GOLD nerothas cuer Tr005456 3A0 "CodtJlaitn Tpeiia" ot 27.08.2013

Traffic Inspector GOLD Special* na 5 ner JlJorosop PC3-0000276 ot 16.11.2021 KOCT'Y
226.4 IIpouieHne TULEH3UN

6.3. Texnnueckue M 3J1eKTPOHHBIE CPEICTBA 00yYeHHA:
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MynbTUMeMHHBIE CPEACTBA U Ipyrasi TEXHHUKA JUIA [IPE3eHTAi yueOHOTO MaTepurana:

1. Hacronwnsiit ITK HP ElliteDesk 800 G4 SFF Intel Core i5 8500
(3Ghz)/8192Mb/1000Gb/DVDrw/war 3y/W10Pro +V

2. MonuTop ViewSonic 21,5" VA2245a - LED [LED, 1920x1080, 10M: 1 5wmc,
170rop, 160Bep, D-Sub]

3. ITpoextop Nec M420X LCD 4200ANSI Lm XGA 2000:1 namna 35004. Eco mode
HDMI USB Viewer RJ-45 10W 3,6 kr

4. Kononkwu Jetbalance JB-115U 2.0 yepusie (4W)

5. PazBerBuTens Buneocurnaia Aten VS92A 2- port VGA

HepequL HCIIOJIB3YEMOTI'0 JIMOCH3UOHHOI'O ITPOTPaMMHOTO oOecrieueHust:
1. Office 2010 mo mporpaMMe akaaeMUUecKoro coTpyanndectsa ¢ Russian Microsoft
Desktop Education AllLng License/Software Assurance Pack Academic OLV 1License LevelE
Enterprise
2. Project Standard 2007, Access 2007 — o mporpaMme akaJeMHUIeCKOTO
cotpyaaundectBa ¢ Microsoft DreamSpark Premium Electronic Software Delivery.
3. Microsoft Project Professional 2010, Microsoft Visio Professional 2010 o
nporpamme akajeMudeckoro corpynauuectsa ¢ Microsoft Imagine Standart Electronic Software
Delivery mpu coneiicteuun [THUT UT'Y.

Vil. OBPA3OBATEJ/IBHBIE TEXHOJIOT'UHN

B yuebGHOM mpoliecce B paMkax peaqu3anii KOMIETEHTHOCTHOTO TIOJIX0Jla MCIOJIB3YIOTCS
aKTUBHbIE M UWHTEPAKTUBHbIE (OPMBI NPOBEACHUS MNPAKTUYECKUX 3aHATHH C NIpHUMEHEHUEM
MYJIBTUMEIUIHBIX CPE/ICTB.

OO6pa3oBarenbHble TEXHOJOTUHU, MCHOJb3yeMble MPU MPENOJaBAHUU JAHHOW AMCUUILIMHBI,
cleyIomue:

IIpoGsemHoe 00ydeHHe - 00ydeHue, MpeaycMaTpUBaIoIlee CO3JaHle Ha YPOKE MPOOIEMHBIX
CUTyalluii U OOCYXXJeHHE BO3MOKHBIX MOJXOJOB K HX PEHICHHIO, B XOJE KOTOPOro o0ydaemblie
y4daTcsi IPUMEHATh paHee YCBOCHHBbIE 3HAHUS U MPUOOPETEHHbIE HABBIKK M YMEHUS U OBJIAJIEBAIOT
OMBITOM (croco0amu) TBOpPYECKOW nesTenbHOCTH. OpraHM30BaHHBIA IpenojaBaTesieM CIoco0
AKTUBHOTO B3aMMOJICUCTBUS y4alllerocs ¢ MpoOIeMHO MPeCTaBICHHBIM COIepKaHHeM 00ydeHus, B
X0JIe KOTOPOTO OH MpUOOIIaeTCsl K 00bEKTUBHBIM MPOTUBOPEUUSIM HAYYHOT'O 3HAHUS U CIIOCO0aM MX
paspelleHus, y9UTCs. MBICIHTh, TBOPUYECKH yCBaWBaTh 3HAHUS. B X0 COBMECTHOW NesTeNbHOCTH
yyaluiicss He MPOCTO MepepadarbiBaeT MH(OPMAINIO;, ycBaWBash HOBOE, OH TMEPEKHBAET 3TOT
MPOLIeCC KaK CYyObEKTUBHOE OTKPBITUE, KaK MOCTIKEHUE M TIOHUMAaHKE HOBBIX ()aKTOB, MPUHIUIIOB,
KaK JJMYHOCTHYIO [IEHHOCTH, O0YCIOBIMBAIOIIYIO pa3BUTHE MO3HABATEILHOM MOTHUBAIIMU, UHTEpECa
K COJiep>KaHuIo mpeaMeTa. B mpobieMHOM 00y4eHHH MOACTUPYIOTCS YCIOBUS HCCIEI0BATENBCKOM
JEeSITENFHOCTH M Pa3BUTHSI TBOPUECKOTO MBINUICHUS ydamierocs. B xone mpoGnemMHoro odydeHus
MPUMEHSIOTCS  TPOOJIEMHO-TIONCKOBBIE METOAbI OOyueHHs, Mpearnoararonme mnpoodIeMHoe

H3JI0KCHUC y‘IC6H01"0 MaTepurajia u €ro 3aKperijicCHUC, BOBJICUCHUC YUAIIUXCS B aKTUBHYIO PCUCBYIO
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JEATENBbHOCTb C MCIIOJIb30BAHUEM PA3JIMYHBIX MPUEMOB. JlaHHAs TEXHOJIOTUsS CIIOCOOCTBYET Oosee
OCMBICJICHHOMY U CaMOCTOSITEIbHOMY OBJIQJICHHIO 3HAHUSAMH, 10 3TOM MPUYHMHE TaKoe 00ydeHue
Yamie BCEro NPUMEHSIOT C LENbI0 PAa3BUTHUSA HABBIKOB TBOPUYECKOW Y4eOHO-TIO3HABATEIBHOM
neaTenbHOCTH. Ha 3aHsATHAX HO sA3bIKY MpoOsieMHOE OOy4eHHE IOJIydMIO PACHpPOCTPAaHEHUE B
KauyecTBE CPEJCTBA aKTUBU3ALMU TBOPUYECKUX BO3MOYKHOCTEH ydyalllMXCsl KaK Ha CTaJuu BBEICHUS
y4eOHOro Marepuaia, Tak M Ha CTaJUM €ro 3aKpeIUIeHHs B Ipoliecce peueBoil mpakTuku. Ha
3aHATHUSAX O SA3BIKY WU MPOOIEMHOTO OOyYeHHUS pEaTU3yIOTCSA B XOJI€ MCIOJIB30BAHMS POJIEBBIX
Urp, UMHUTHUPYIOIIUMX U BOCCO3JAIOIIMX pa3JUYHble CUTyalluud OOILEHHUs, Npu OOy4YeHUU B

COTPYJHHYECTBE, IPU OTIOPE HA LIEHTPUPOBAHHBIN Ha YUEHUKE MOJX0/ K 00YUEHHUIO.

KonTexkcTHoe 00yueHHe — 0OyueHHe, PH KOTOPOM 3aHSTHS 10 S36IKY OPHEHTHPOBAHBI Ha
KOHKPETHBIH BHJI PEUEBOM NEATEIBHOCTH WK chepy oOuieHus (ObITOBYIO, MPOPECCHOHANBHYIO U
ap.). JlaHHAs TEXHOJOTHS ONHMpAEeTCs Ha TEOPHUIO ACATEIBHOCTH, B COOTBETCTBHH C KOTOPOM,
YCBOGHHE COIMAIGHOTO OTBITAa OCYHIECTBISETCS B pe3ylbTaTe aKTHBHOW, NPUCTPACTHOMN
NeATeNbHOCTH CyObhekTa. B HEM TOIyJaloT BOIUIOIIEHWE CIEAYIOIIUE TPUHIMITBI: aKTHBHOCTH
JMYHOCTH; IPOOJIEMHOCTH; €AMHCTBA O0YICHHUS ¥ BOCITUTAHUS; TIOCIIEIOBATEIIEHOTO MOACITHPOBAHUS
B (Qopmax yuyeOHOW [eATENbHOCTH CIyLIaTeNed coJepaHus M YCIOBUN MNpodecCHOHaIbHOU
NeATeNbHOCTH crnenuanuctoB. Oco0oe BHMMaHHE OOpallaeTcss Ha pealu3alyio MOCTENEHHOrO,
MIO3TAIHOTO MEePeXoa CTYAEHTOB K 0a30BbIM (JOpMaM AEATEIBHOCTU 00Jiee BBICOKOTO paHra: OT
y4eOHOH IeATEIbHOCTH aKaJeMUUYECKOTO TUIMA K KBa3UNPO(ECCHOHANBHON EATEIbHOCTH (JETI0BbIE

1 TUIAKTUYECKUE UTPBI) U, TIOTOM, K y4eOHO-TIpOPEeCCHOHATTLHOMN ACSITEIBHOCTH.

HNuTepakTHBHOE 00y4eHHe - 00ydeHHe, IIOCTPOCHHOE Ha B3aMMOJAEHCTBUM OOY4arOLIEerocs ¢
yueOHOM cpenoi, KOoTopas CIY)KUT HCTOYHMKOM YyCBauBaeMmoro ombita. CTyJeHT CTaHOBHUTCS
IIOJIHOIIPABHBIM YYaCTHUKOM Y4€OHOIo Ipoliecca, COJEp)KaHHE KOTOPOIo SBISETCS OCHOBHBIM
HCTOYHUKOM (OPMHUPYEMBIX 3HAHUH, HABBIKOB, yMEHHH. DYHKIUS MeJarora npu 3ToM CBOJIUTCS K

NOOYX/IEHUIO y4allluXxcs K CaMOCTOSITeIbHOMY MOHUCKY. Ilo cpaBHEHMIO € TpagMLIMOHHBIM
o0y4yeHHEeM B HHTEPAKTUBHOM OOy4E€HUH MHOM XapakTep NMpHoOpeTaeT B3auMo/ieiicTBUE niearora u
yJalerocsi: akTUBHOCTb II€Jjarora ycTymaeT MECTO aKTUBHOCTH CTYIEHTOB, a 3ajJadell neparora
CTaHOBUTCS CO3JaHUE YCIOBUH A MX MHUIMATUBBL. Ha 3aHATHSAX 10 MHOCTPAHHBIM SI3bIKaM TaKoe
oOy4yeHHe TOJY4MIO IIUPOKOE MPUMEHEHHE B paMKaX TaK Ha3blBAEMOTO LIEHTPUPOBAHHOIO Ha
yduenuke moxaxone (Student-centred approach), cyTh KOTOpOro 3akiroyaeTcs B MaKCHMaJbHON

nepeaayc MHUIHUATHUBBI YICHUS CaMOMY CTYACHTY, a TAKXKC B O6y‘IeHI/II/I B COTPYAHHUYCCTBC.

TexHoaorus KPUTHYCCKOI'0 MbIIIVICHUSA
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Texnomnorust 00y4eHus, KOTOpasi CTABUT 33/1a4y HAYYUTh KPUTHUYECKH MBICIUTH — 00CYXKAaTh,
OLICHUBATh, BBISBIIATH M PELIaTh MPOOIEMBI.

3 craguy TEXHOJOTUU!

1) BbI30B, 2) OCMBICIICHHE COJICPKAHUS, PEATU3AIUS CMbICIA, 3) pedaeKcusl.

[lepBast cragust — BBI30OB, JPYTUMH CIOBaMH, MO3TOBOW INTYPM — HCIOJB3YeTCs Kak CIoco0
IIPOIyLIMPOBAHMS HOBBIX MJEH JJISl pElIeHUs] HayYHBIX U IIpakTHUecKux npoodaem. [Ipenonasarens
3aJaeT CTyAEHTaM NPOOJEMHYIO CHUTYAIMIO, KOTOpas CTPOMUTCS W3 MPEIMETHBIX 3HAYCHHU, U
yyalecs: CO3HaTelNbHO BBIOMPAIOT CIOCOO NPAKTUYECKOTO JIEHCTBUS B COOTBETCTBYIOIIMX
oOcrosiTenbcTBax. [ aBHast 3aaya BTOPOH cTaAuU 00Y4EHUS M YUEHHS] TEXHOJIOTMH — OCMBICIICHUS
COJIep’KaHUs WIH peain3alys CMbICIa — COCTOUT B TOM, YTOOBI MOAJIEPKaTh aKTUBHOCTD yJallluXcs,
UX UHTEPEC, COOTHECTH HOBYIO HH(POPMAIIUIO C YK€ U3BECTHOU (MCIOJIb30BATh B PELIEHUN TE€X WU
MHBIX MPOOJIeM CBOM JKM3HEHHBIN ONbIT). TpeTbel craaueil mo3HaBaTeabHON EATENbHOCTH B 3TOM
TEXHOJIOTUU sBIIsIeTCS cTafus peduiekcun. iMeHHo Ha cTaguu peduieKCHH MTPOUCXOIUT 3aKpeIIeHHe
ITOJTY4YEHHBIX 3HAHUM yYalIMMHUCS, YTO MTO3BOJISIET UM IIEPECTPANBATH CBOU IIPEKHUE MTPEACTABICHUS

O MpE€AMETE, BKIIFOYATh B HUX HOBBIC ITOHATHA U 3HAHUA.

Texnonorust ooyuenus “Case Study” 3akiatogaercs B TOM, YTO 00y4aromuMcst BbIAaeTCs Habop
y4eOHBIX MaTepuasioB (Keic) 1 mpeaaracTcs B pe3yibTaTe 3HaKOMCTBA C MaTepHanaMi OCMBICIHTh
coZiepKaHMe 3aKITIOYCHHOM B HUX MTPOOIEMBI, KaK MPaBUIIO, HE UMEIOLIeH OTHO3HAYHOTO PEIICHUS,
Y TIPEJI0KUTH CBOE PEIICHNE C MCIOIb30BaHNEM PHOOPETEHHBIX 3HAaHUN U yMeHuil. Ha 3ansaTusax
10 SI3BIKY pa0oTa ¢ KeHC-TeXHOJIOTHSAM ITPEI0JIaracT TAK)Ke COBEpPIIEHCTBOBAHNE PEUEBBIX HABBIKOB
Y YMEHUH yJalmxcs B pe3yabTare 00CyKIeHNs POOIEMHOI CUTYaINH, COAEpIKaIleics B 3aJaHUH.

Mogenp opraHu3aliy 3aHATHH Ha OCHOBE 3TOH TEXHOJIOTHHM BKIJIIOYAET HECKOJIBKO ITAIlOB.
Opranu3anyoHHasi CTaaus: KOMMEHTApHiH IpenojaBaTelsl O XapaKTepe MpeAcTosme paboTsl ¢
MaTepuanaMi Kelica, 3HAKOMCTBO Yy4YalIMXcsi C y4eOHbIMM Marepuanamu. PaGouas cragus:
JeTaTbHOE 3HAKOMCTBO YJalIUXCsl ¢ MaTepuallaMy Keiica, BBIITOJHEHUE 3aIaHUH, TPUHSTHE PEIICHUS
o mnpobieMe, KOTOPYIO MPEICTOUT OOCYIUTh. 3aBepluiarolas cTaaus: oOCyXJeHHe HpoOIeMsbl,
KOMMEHTApHH IPETo/IaBaTelis, OLeHKa paboThl yJaluxcs, MMCbMEHHOE 3aJaHue 1o 00CyXaaeMoi

npoobieme.

VIll. OHEHOYHBIE MATEPUAJIBI UISI TEKYIIEI'O KOHTPOJISI U
IMPOMEXKXYTOYHOU ATTECTAIIUUN
JU1g TEKyIero U MpOMEKYTOYHOI0 KOHTPOJIA MO TaHHOM AUCLHUIIINHBI IPeIycCMaTpUBacTCs
TeCTHPOBaHHe Kak HanOojiee YHMBEPCAJIbHBIA U pa3HOOOpa3HbIi MO (opMaTy M COJEpKAHUIO

BHUJI KOHTPOJIA. TecToBbIE MaTCpHrajibl HAlIPpABJICHBI HA IIPOBCPKY C(bOpMI/IpOBaHHOCTI/I HaBBIKOB U
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YMEHHM, CBS3aHHBIX KaK C pELENTUBHBIMU, TaK M C MPOAYKTUBHBIMU BHUIAMU pPEUYEBOU
JeATeNIbHOCTU. KpoMe TOro, OHM BKJIFOYAKOT U JIMHTBOKYJIBTYPOJOTHYECKUI KOMIIOHEHT, TaAKOH,
KaK, HalpuMep, MEXKTyHAPOIHbIN OM3HEC-ITUKET MPU BEJACHUH JICIIOBOU MEPETIHCKH.

JIns TeKymero KOHTPOJIA MO OINPENAEIEHHOM TEME MOTYT TECTUPOBATHCS KaK OTIECIbHBIC
HaBBIKH (HaNpuMep, MOHUMAHHWE MPOUYUTAHHOTO C MCIOJB30BAHUEM OIPEACIICHHBIX CTpaTeruit
YTEHUS), TaK U LB KOMIUIEKC 3HAaHUW, YMEHUM U HaBBIKOB.

Kpome TectupoBanus, TEKyIIMA KOHTPOJIb OCYILIECTBIIIETCS C IIOMOLIBI0 YCTHOI'O OIPOCa,
IIPH KOTOPOM KOTOPOTO OIEHUBACTCS KaK YPOBEHb BIAJCHUS (AKTUICCKUM MATEPUAIIOM, TaK U
cTeneHb  C(HOPMUPOBAHHOCTU  JIMHTBUCTHYECKOM M  KOMMYHUKATHUBHOM  KOMIIETEHIIWH,
HEO0OXOMMO JIJIsl TOTO, YTOOBI OOCYKIATh N3y4aeMbI€ TEMbI U BOIIPOCHI HA MHOCTPAHHOM SI3bIKE.

JIsi TpOMEXKYTOUHOTO KOHTPOJIS TIoClie u3ydeHust 4 pa3iesioB TUCHUIUIAHBI MPOBOJIUTCS
KOMILJIEKCHBIA TecT. PanmoHanbsHO MPOBOAUTH TECT B JBA dTama: Ha MEPBOM HCIHOJIB3YIOTCS
pelenTUBHBIC BUABI PEUEBOM JEATEIHHOCTH (YTEHHE U ayAUPOBAHHUE C BKIFOYCHHEM KOHTPOJIS
JIEKCUKO-TPAMMAaTUUECKUX U KYJIBTYPOJOTHYECKUX 3HAHUH), HA BTOPOM — IIPOIYKTUBHBIC BH]IbI

pedeBOi AESITETbHOCTH (TOBOPEHUE U MTHCHMO).

Ne Bun xkoHTpONS KouTtponupyemblie Tembl (pa3iensl) Komnerenun,
\n KOMIIOHEHTHI KOTOPBIX
KOHTPOJIHUPYIOTCS

1 Kontponpabie paboTtsl | Bee Tembr YK-4.2
(TecT) YK-4.3
[1K-4.2

2 DK3aMeHaIMOHHBIN Bce teMmbl VK-4.2
TECT VK-4.3
[1K-4.2

8.1. OueHo4HbIe cpeacTBA 1S POBeIeHNs IPOMEKYTOYHOH aTTecTalMH

JleMOHCTPAUMOHHBIH BAPUAHT TECTA K JK3aMeHY
Final Test
2"d semester
Part 1
Reading Comprehension
Companies adapt to local African markets
By Katrina Manson in Nairobi

A. Big companies are beginning to tailor their marketing messages for global contexts. As a
result, they are increasingly choosing local models, languages, music and food to reach target
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audiences. In addition, some companies are beginning to adapt their products to the tastes of
local markets.

B. This can be seen in Africa, where manufacturers of soft drinks and confectionery typically
sweeten products aimed at home markets, while South Korea’s Samsung recently brought out
extra-loud stereos to appeal to Nigerian consumers. Other examples include fridges that can
be used where electricity is unreliable due to power cuts and fluctuations in the electricity
supply.

C. One European corporate executive remarks that in the past, companies had a habit of
introducing universal products to the African market as they had not bothered to do market
research. But that is changing now with the arrival of competition, particularly from
homegrown African companies.

D. Swedish beauty company Oriflame set up in East Africa last year, but could only introduce
300 products from its full range of 1,500. Some of its make-up was developed for the Indian
market, but the company plans to introduce darker shades of foundation for an African range
soon.

E. Often, the cosmetic products are so entirely new to local markets that customers are confused.
‘Some of our customers try to put black mascara on their lips — they don’t know what it’s for,’
says Tracy Wanjiru, at East Africa’s largest supermarket chain Nakumatt.

The company set up free nail bars and makeovers to spread the word and tempt new custom
for more expensive Western brands entering the market, including Revlon and L’Oréal’s
Maybelline.

I. Which summary matches the content of the article? (1 point)

1) Large companies agree that marketing campaigns should be adapted to local markets.
Some companies have found that cosmetics are more difficult to promote than other products.

2) Some global companies are making changes to their product range to reject what local
customers prefer. They are also considering the differing requirements of individual geographic areas.

3) Universal products are generally cheaper to produce compared to adapting goods to a
specific market. Many Western brands will only adapt their range to local needs if research shows
that they will be guaranteed to make a profit.

Il. Match the information (1-5) with the paragraph it appears in (A-E). (5 points)
1. company extends product range
2. what’s happening as a result of competition
3. examples of changes to marketing message
4. strategy company used to demonstrate product
5. three types of products changed

I11. Decide if the statements are true (T) or false (F). (6 points)
1. Companies are starting to use models and music from the local area in their marketing.
2. Quiet stereos were introduced to one African market.
3. In some areas, products need to adapt to power supplies that are not always steady.
4. In the past, poor research meant that products were not adapted for the local market.
5. Oriflame introduced everything in its product range to the African market.
6. Local supermarket chains are in competition with Western cosmetic brands.

Vocabulary and Grammar
I. Choose the correct option a, b or c. (10 points)

ReedYew is a furniture (1) and is therefore in the (2) sector. However, because it sells
products worldwide to consumers, it is also part of the (3) industry. The raw materials it uses
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come from suppliers in the (4) sector all over South America. This sector is concerned with the
(5) of materials, such as coal and oil. However, there have been problems with wood supplies
because of poor weather conditions. These conditions have affected ReedYew’s furniture (6)

so the company is now looking for new suppliers. In addition, ReedYew plans to expand overseas,
so the supply situation is a big worry. And it is not their only concern: due to problems in the (7)
services industry, ReedYew cannot get a loan to expand. The services sector, or (8) sector as it
is also known, is currently going through a very difficult time due to other global issues. However,
there is some good news. ReedYew has negotiated a big contract in the (9) industry to supply
furniture to a major hotel (10) .

(1) a builder b maker ¢c consumer

(2) a primary b secondary c tertiary

(3) aretail b services ¢ manufacturing

(4) a secondary b tertiary ¢ primary

(5) a construction b production ¢ extraction
(6) a production b building ¢ construction

(7) a financial b commercial ¢ insurance

(8) a primary b secondary c tertiary

(9) a manufacturing b tourism c transportation
(10) a line b agent c chain

Il. Write one word which best fits each space. (5 points)

Hello, (1) is Stan Lucknow from Lucky Services. | got a message from Karl. He (2) me to
call him as soon as possible about the new order. Could he call me back (3) my mobile? There’s
a problem with the order we need to discuss. Also, could he (4) back to me before 4 p.m.? I’ve
got to attend a meeting, so I’m not available after that. I (5) to hear from him soon.

I1l. Write one word which best fits each space. (5 points)

Hi John,

As you (1) , We are looking for a new supplier as our current one can no longer supply the
required quantities. So, we had a meeting to decide what we need to do. (2) are the key action
points which resulted (3) our discussion this morning:

* identify supply requirements

*(4) for suitable suppliers asap

* arrange visits to suppliers

Finally, we need to email customers about delays — (5) tomorrow latest.

Listening Comprehension

l. Listen to a radio interview with Gina Velas, an expert in project management.
Choose the correct option a, b or c. (7 points)

1 What does the interviewer say about failure?
aIt’s a good way to learn.

b You can’t afford to fail.

c It’s caused by a lack of experience.

2 What does Gina say about experience and skills?
a Project managers must train their teams.

b Teams must evaluate their own skills.

¢ Project managers should have relevant training.
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3 Project managers should set goals that are
a challenging.

b clearly defined.

c simple.

4 Why does Gina say about changing goals?
a Clients are unable to assess them.

b It often affects the budget.

¢ Project managers like making changes.

5 What can poor communication skills lead to?
a project failure

b team disappointment

¢ weak managers

6 What else can demotivate a team?
a pressure from other staff

b not having enough resources

¢ losing control

7 What does Gina say about unexpected problems?
a Risk assessment predicts all problems.

b Allow extra time for them.

c Schedules are always flexible.

Il. Look at the notes from the management meeting from Coolaids Ltd. Some information is
missing. Listen to the Managing Director’s update to the heads of department and complete
the meeting notes with one or two words. (7 points)

MD messages:

Overall, very happy with efforts to find (1) .
Departments need to offer staff more (2) .

The majority of staff travel to work by (3) .
Need to research giving staff (4) :

Sales this year are (5) above the yearly average.
There will be (6) adverts next month.

The summer party will be in August at (7) :

Kpurepum oueHku:

3a ka:KabIi NPABUJILHBIA OTBET 3aCYUTHIBAETCS OJUH 0aJLJI.

MakcumajibHOe KosindecTBO 0as1710B (100 %) — 46 6as10B

OLICHKA «OTJIUYHO» BBICTABILSIETCS CTYICHTY, €CJIU TecT BhinosiHeH Ha 86-100 % (40 6asoB u BbIiie);
OIIEHKA «XOPOIIIOY, €CITH TECT BhINoHeH Ha 71-85 % (33-39 6amios);

OLICHKA «Y/IOBICTBOPHUTEIILHOY, €CIIH TECT BBINOIHEH Ha 61-70 % (28-32 Gannos);
OLICHKA «HEYIOBJICTBOPUTEIILHOY, €CIIH TECT BhIMONHEH Ha 60 % 1 MeHbe (27 0aJUIOB U MEHbLIIE).

26



1.

I[eMOHCTpaIII/IOHHLIﬁ BapHaHT TECTa K 3a49€TYy € OIIEHKOM

Credit Test
1%t semester
Part 1

Vocabulary and Grammar
Choose the correct option a, b, ¢, or d. (10 points)

For 10 years, | had a (1) job as an accountant. The company had about 250 (2) and

| liked being a(n) (3) of a large company. My working (4)

was very traditional. | started

at 9 am. , had a lunch break at 1 p.m. and finished at 6 p.m. One day, | decided | wanted to do

something with a more (5) schedule. Now I have my own company and I’m (6) . I'sell
music equipment online. My working (7) is very different now. | work (8) - in the
mornings only. | have a(n) (9) for the next six weeks. She’s helping me make a new website
for my business. | want to be (10) when | am about fifty years old.
(1) a permanent b temporary c fixed d self-employed
(2) a employers b interns ¢ jobs d staff
(3) aretired b employee c staff d employer
(4) a patterns b job c day d hours
(5) a fixed b flexible ¢ set d permanent
(6) a temporary b retired c staff d self-employed
(7) alife b job ¢ hours d patterns
(8) atemporary b retired c staff d self-employed
(9) aemployer b worker c staff d intern
(10) a staff b retired c fixed d temporary
2. Choose the correct option a, b, ¢, or d. (5 points)
1) Thanks for being so :
A flexible b busy ¢ convenient d sorry
2) Do you want to our meeting until next week?
A fix b check ¢ bring d postpone
3) Canwe the date forward?
A confirm b bring c set d fix
4) Let me just my schedule.
A check b bother ¢ appreciate d call
5) Do you mind if we another time?
A confirm b fix c suit d set
3. Choose the correct option a, b or c. (5 points)
Dear Ms Sharma,
@ thanks for your email. 1 am (2) to confirm that 1 can (3) the meeting at
your office next Wednesday morning. I will send you some information about our new products
before. Fell (4) to call me if you have any questions.
| very much look forward to (5) you next week.

Kind regards,
Alma Fernandes

(1) a This b Much ¢ Many
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(2) adelighted b meeting c sorry

(3) acontact b attend c stay

(4) afree b delighted c able

(5) aattending b confirming ¢ meeting

Listening Comprehension
4. You will hear five short sentences. Write the sentences. (5 points)
Reading Comprehension
5. Read the text below and choose the correct answer for each question. (7 points)
Making Better Offices

People spend a lot of time at work and companies spend a lot of money providing workplaces.
Workplaces have changed a lot in the past fifty years. We can now see more relaxing spaces
and open desk spaces in many offices but could this change more in the future? One company,
WeWork, have been collecting data to do just that.

WeWork is a co-working supplier that have offices around the world. They provide self-
employed people or small businesses a flexible space to work in. People can pay for an office
or just use the facilities and a desk. They have offices worldwide and they have become central
London’s biggest office occupiers.

They have learnt a lot from having office spaces in many different countries. In their offices,
they observe the daily routines of everybody who is working there. For example, they can see
how many people are using conference rooms, and how often these rooms are booked. They
can watch how people are using the group spaces and how they walk around the offices. They
have also conducted surveys asking staff what they think of the spaces.

With all this information, WeWork is now offering office design services to businesses. They
want to make sure companies are only renting the space they need and are using that space in
the best way possible. The overall aim for companies is to save money by a clever design of the
workplace.

David Fano of WeWork explained that one problem is how much space people really use at
work. An example is people who send out meeting invites with RSVPs for three people, but
they have booked an eight-person room. Using ideas like smaller conversation areas can help
people work better and then businesses save money.

However, it isn’t all about saving money; the environment of a work space can improve the
way people work and this can change depending on the focus of a meeting. Data has shown that
for a sales meeting it can be a good idea to have bright lights and some music in the background
because this gives energy to the participants and makes them feel positive. With more and more
data on working habits, WeWork may continue to make work spaces more effective for
companies and employees in the future.

1. What does the writer say about past workplaces in paragraph one?
a They were bad.

b They were more relaxed.

¢ They were different to now.
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2. What does WeWork do?

a It provides flexible workspaces.
b It helps start up small businesses.
c It supplies office equipment.

3. How do WeWork learn about office space?

a by studying how workers use their office space
b by having conferences in different countries

¢ by changing workers’ routines

4. What do WeWork ask workers about?
a their weekly work schedules

b their opinions on where they work

c their reasons for doing their job

5. What is WeWork’s new goal?

a to rent more office spaces

b to help designers create smaller office space
c to help businesses use office space better

6. What does David Fano think is one problem for businesses?
a They have many cancelled meetings.

b They waste meeting space.

¢ They don’t have enough meeting rooms.

7. The last paragraph explains how WeWork can make work spaces more ...
a relaxing.

b productive.

C money saving.

Kpurepun oueHku:
3a ka:Kabli NPAaBUJILHBIA OTBET 3aCYUTHIBAETCS OJUH 0aJlI.

MaxkcuMajabHoe KoandecTso 0aLioB, 100 %, — 32 6ay1a

OIIEHKA «OTJIMYHO» BBICTABJISECTCSA CTYAEHTY, €CId TecT BhimosHeH Ha 86-100 %, (28 GamioB u
BBIIIIE);

OILIEHKA «XOPOIIIOY», €CIIH TECT BhINOIHEH Ha 71-85 % (23-27 Gamios);

OLICHKA «YIOBJICTBOPUTEIBLHO, €CIIM TECT BhIMoyHEeH Ha 61-70 % (20-22 6aa);

OIICHKA «HEYIOBIIETBOPUTEIHHO», €CIM TECT BHIMOJIHEH MeHee yeM Ha 61 %, (menee uem Ha 20
OayIoB)

8.2. OueHoYHbIe CPeACTBA VISl IPOBeICHU TeKyIel aTTecTaluu

JleMoOHCTpalMOHHBII BapuaHT Tecta Nel

Test
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.
NOT need. (10 points)

Use the words from the box to complete the sentences. There are TWO words that you do

follow  rejected economize seasonal chain wholesaler
expansion tuition  fortunate  boosted business operates

1. They  the candidate because he didn’t have enough experience.

2. There aren’t many employees in a small

3. Our company istryingto ___, so we do not spend much money on business trips.
4. What rules do franchisors and franchisees  ?

5. Small businesses become big businesses through

6. Not many students can paythe  of $12,000 a semester.

7. The successful branding and marketing of the new beer has already
sales and increased profits.

8. Hewas __ to have such a good job.

9. A buys large quantity of goods from various producers and resells the products to
retailers.

10. Wal-Mart is a well-known __ store.

I1. Put the words in the correct order to make sentences. (5 points)

ok wbd =

a year / earns / over a million dollars / is / a top manager, / and / Tom/ he
the off-season / the ski / in / resort / closes

decade / this / growing / the economy / is / fast

changed / our factory / last year / the output / of / hasn’t / since

very / now / food / demand / is / for / organic / high

I11. Fill in the gaps with the prepositions. (5 points)

1) Your meeting overlaps _ my meeting.

2) Local bus drivers went __ strike last week.

3) She bought a business ___ her old friend.

4) How much do they charge _ aticket?

5) If you want to play this game, you have to stick __ the rules.

IV. Match the halves to complete phrases. (8 points)

1. an economy a) plans

2. to pay b) the fact

3. to acknowledge c) resident

4. to abandon someone’s d) within a budget

5. to live e) size product

6. to persuade someone f) of earnings

7. a percentage g) not to sell the business
8. a local h) staff high salaries

Kputepun onenkn:
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https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/successful
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/branding
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/marketing
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/beer
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/sales
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/increase
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/profit

MaxkcumajibHoe KoaudecTBo 6a10B (100 %) — 28 6a10B

OIICHKA «OTJIMYHO» BBICTABIISCTCS CTYICHTY, €CJIM TeCT BhioJiHeH Ha 86-100 % (24 Gasa u BbILIE);
OIICHKA «XOPOIIIO», €CJIU TeCT BbINoaHEeH Ha 71-85 % (20-23 6asmna);

OIICHKA «YIOBJICTBOPUTEIILHOY, €CJIN TECT BhINOJHEH Ha 61-70 % (17-19 6anos);

OIICHKA «HEYOBJICTBOPUTEIBHO», €CIM TECT BBINIOJIHEH MeHee YyeM Ha 61 % (16 6ayioB U MEHbIIIE).

JJeMOHCTpPAUMOHHBIN NepeYeHb BONPOCOB 1Jis1 ycTHOro onpoca (Pasgen Ne 1)

1.

2.

o ok

Explain the differences between the following types of companies: a partnership, a private
company, a corporation. Give examples to support your answer.

What is limited liability? Explain what the abbreviations PLC, LLP, Plc, and Inc stand for.
What kind of organizations are they? Give examples to support your answer.

Give an example of a not-for-profit organization and describe its main activities. Explain why
such organizations important.

What are some departments that a typical company have? What are their responsibilities?
What is a board of directors (the Board)? What functions does it perform?

What is an organigram? What are the job titles of people in charge within a company? Explain
what the abbreviations CEO, CFO, and CMO stand for.

Kpurtepun oueHku ycTHOro orsera (MakcuMayabHo 10 6ay10B)

«oTJan4Ho»/ 10- 9 6a//10B CTaBUTCS, €CJIM CTY/ICHT:

1. JlemoHCTpUpyeT ri1y00KOe 3HaHHE MaTepualia U TOHUMaHue BOTIpoca.

2. YMeeT COCTaBUTh MOJIHBIA W TPaBWIbHBIA OTBET HAa OCHOBE W3YYEHHOrO0 MaTepualia,
OTJINYAeT OCHOBHBIE (PAKTHI OT JETalIel, CAMOCTOSITEILHO MOATBEP)KIAE€T OTBET KOHKPETHBIMU
pUMepaMu, apryMEHTHPOBAHO JIeaeT aHalu3, 0000IIeHNE U BBHIBOIbI.

3. I'pamoTHO, YeTKO, CBSI3HO WH3araeT y4eOHBIH Marepuaa: JaeT OTBET B JIOTHYECKOM
MIOCJIEI0BATEIBHOCTH C UCIIOJIb30BaHUEM IPUHATOW TEPMUHOJIOTHHU.

4. Brageer HEOOXOIUMBIMHM  SI3BIKOBBIMH  CPEICTBAMH, MOXET JIOMYCTUTh OJHY-IBE
HE3HAYUTENIbHbIE TpamMMaThyeckue, (OHETUYECKUE WM JIEKCUYECKHE HETOYHOCTH, He
MPENSATCTBYIOLIME MOHUMAHUIO U3J1araéMoro MaTepuarna.

«X0po10»/8 — 7 0aJI0B CTaBUTCS, €CJIU CTYJICHT:

1. JleMoHCTpUpyeT HOCTATOYHOE 3HAHKE MaTepuaja U MOHUMaHKe BOpoca.

2. YMeeT COCTaBUTh JIeTAJIbHBIM NpPaBUIBHBIA OTBET HAa OCHOBE H3YYEHHOI'O Marepuana,
MHOI/IA HE OTJIHWYaeT OCHOBHOE OT HECYLIECTBEHHBIX JETallel, MOAKPEIUISIET OTBET
KOHKPETHBIMU MpHUMEpaMH, Korja 3T0 TpeOyercsi, apryMEHTUPOBAHO JeJaeT aHalu3,
0000111eHrE U BBIBOJIEL.

3. JlocTaTOYHO TPAaMOTHO U CBSI3HO H3JaraeT y4eOHbIH MaTepuall: AaeT OTBET B JIOTMUECKOMN
MIOCJIEI0BATEILHOCTU C HMCIOJb30BaHUEM MPUHITOW TEPMHUHOJIOTHUH, HPHU 3TOM JOIYCKaeT
OJINH HEJI0YET UJIM HETOYHOCTb.

4. Brnageer HEOOXOAMMBIMHU SI3BIKOBBIMH CPEACTBAMH, MOXET JOMYCTHTh TpPHU-UYETHIPE
HE3HAYUTENIbHbIE TpamMMaThyeckue, (OHETUYECKUE WM JIEKCUYECKHE HETOYHOCTH, He
MPEMSITCTBYIOUINE 00IIEeMY IIOHUMAaHUIO U3JIaraeMoTo MaTepuana.
«Y/OBJIETBOPUTEIbHO0»/5-6 HAJLII0B CTaBUTCS, €CIIU CTYICHT:

1. JTemoHcTpupyeT mpobOemnbl B yCBOGHUU MaTepuaia, XOTs ¥ MOHUMAET BOMPOC B LIEJIOM; JIaeT
HETIOJHBIN OTBET.

2. Marepuan u3znaraet 6eccucTeMHO, parMeHTapHO, He BCET/Ia MOCIeI0BATENLHO; YITYCKAET
TJIaBHOE.

3. IlokaspIiBaeT HEJOCTATOUHYIO C(HOPMHUPOBAHHOCTH OTACTBHBIX 3HAHUIA M YMEHUI; BBIBOIBI
1 000011IeHNS apTYMEHTHPYET ¢1a00, TOMYyCKaeT B HUX (PaKTHUECKHUE OLTUOKHU, KOTOPhIE MOXKET
WCIIPABUTh C MIOMOIIBIO TPENO1aBATES.
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4. VcnpIThIBaeT 3aTPYAHEHUS B MCIOJIB30BAHUM TEPMHHOJIOTHH, HE BIAJEET S3BIKOBBIMU
CpeAcTBaMU B JIOCTaTOYHOH Mepe, JOMyCKaeT OJHYy-ABe TpyOble TIpaMMaTHUYECKHE,
(doHEeTHUECKNE WM JIEKCUYECKUE OIIMOKHM WM 0oJiee YeThIpeX HEeI0YETOB, YTO 3aTPYIHSCT
BOCHIPHUSITHE OTBETA.

«HeY/I0BJIETBOPUTEJILHO»/MeHee S5 6aJ1JI0B CTaBUTCS, €CIIH CTY/CHT:

1. JleMoHCTpUpyeT cepbe3Hble MpOoOETsl B YCBOGHHM Marepuana M TPAKTHUYECKH HE
PacKphIBaeT COJEpXKaHHUS MaTepuana, MO0 He MOHMMAeT CYTH BOIPOCa M JaeT OTBET, HE
MMEIOIINN OTHOLICHHUS K BOTIPOCY, JINOO 3aTPyIHSIETCS JaTh OTBET.

2. Marepuan u3naraer 6eCCHCTEMHO, OTBEYAET HE IO CYIIECTBY, HE MOXKET CaMOCTOSATEIBHO
c/ienaTh BbIBOJIbI MJIM 0000IIEHUS.

3. Nmeer cnabo copMHUpOBaHHBIC M HEMOJIHBIE 3HAHUS, HO YMEET IPUMEHSATh UX K PEIICHUIO
KOHKPETHBIX BOIIPOCOB.

4. He ucnonp3yeT HEOOXOJUMYIO TEPMHUHOJOTHIO, HE BIIAJICET SI3BIKOBBIMH CpPEICTBAMHU B
JIOCTaTOYHOM Mepe, JoIMycKaeT 0ojiee Tpex IpyObIX rpaMMaTHUecKUX, (POHETUYECKUX WIIU
JIEKCHYECKUX OIINOOK M HEJJOUETOB, YTO 3aTPYJHIET BOCTIPUSTHE OTBETA.
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PazpabGoTumnkm:

y
nouent kabenpsl I ullsl Konsuiosa H.B.

(moamuce) (3aHMMaemasi JOJIKHOCTh ) (®.1.0.)

[Iporpamma coctaBiieHa B cooTBeTcTBUM C TpeboBanusamMu PI'OC BO mno HampaBieHHIO
noarotoBkn  38.03.02 «MeHemxMeHT», NpO(UII0 MOATOTOBKM «YIpPAaBJIEHHE MPOEKTaMHU,
KOHTPOJUTMHT U KOHCAITHHT.

[Tporpamma paccMoTpeHa Ha 3aceaHuy Kadeapsl TYMaHUTAPHBIX TUCHUILIHH ¥ MHOCTPAHHBIX
a3plk0B 19 mapta 2025 r., npotokost Ne 7.
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