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l. Lesn v 32724 TUCHMIIMHBI (MOYJIs1):
Hean:
1. ¢opmupoBanue y oOy4yaromIMXCsl HMHOS3BIYHOM JIMHI'BOCOLMOKYJIBTYPHOW KOMIIETEHIIUH,
JOCTaTO4YHOM a1 3((PEeKTUBHOrO B3aUMOJCHCTBUS C TMPEACTABUTENSIMH HHBIX KYyJIbTYp B
poeCCHOHATbHOM KOMMYHUKATUBHOM MTPOCTPAHCTBE;
2. pa3BUTHE U COBEPIICHCTBOBAHHE PEUEBBIX, YU€OHO-TIO3HABATEIBHBIX M MPO(eCcCHOHAIBHO-
OPUEHTUPOBAHHBIX YMEHHUH Ul PELIeHUs COLUaIbHO-KOMMYHHMKATHBHBIX 3a/1a4 B Pa3JIMYHBIX
o0acTsx OBITOBOM, KyJIbTYpHOH U TPO(ECCUOHABHON AEATEIbHOCTH;
3. pacummpeHue Kpyrosopa, MOBBIIICHHE OOMIEH KyIbTYpbl MBIIUICHHS, OOIICHUS M PEeYH B
aCIIeKTe YBAXUTEIHHOTO OTHOLICHHUS K JYXOBHBIM IIEHHOCTSIM JIPYTHX CTPAaH U HAPOJIOB.
3agauu:
1. ¢opmupoBaHHE U COBEPLICHCTBOBAHUE S3bIKOBBIX HABBIKOB B 00JIACTH (POHETHKH, JIEKCUKH,
rpaMMAaTHUKH;
2. pa3BUTHE PEUYEBBIX YMECHHH (ayAMpOBaHUE, TOBOPEHHE, YTEHUE, MMChMO) Ha aHTIUICKOM
SI3bIKE B Pa3HBIX cepax U cuTyarusx (YCTHas M MHChbMEHHAs 1eJI0Basi KOMMYHHKAIHs);
3. pacuMpeHHe Kpyro3opa, MOBbIILIEHHE 001N KyIbTYpbl MBIIIJICHUS, OOIIEHUS U peuu;
4. mnpuobpereHHe OOIIEKYIbTYPHBIX M KYJbTYpPHO-CIEHIM(PUUECKUX 3HAHUH B acHeKTe
YBKUTEIHOTO OTHOIIEHHSI K JIyXOBHBIM ILIEHHOCTSIM IIPYTMX CTpaH W HApOJOB Ui Ooee
YCHENIHON coIMaIn3aliy B MOJIUKYIbTYPHOM OOIIECTBE;
5. yYIOBIIETBOPEHHME  IMO3HABATENbHBIX  HHTEPECOB  OOYYAIOMIMXCS  NpU  HM3yYEHUHU
npoeCCHOHATbHO BOCTPEOOBAaHHOHN CHELMANbHOM JUTepaTypbl Ha AaHIVIMHCKOM SI3bIKE W
TBOPYECKOM OCMBICIICHUH 3apy0eKHOTO OIBITA B MPOPHINPYIOMIEH U CMEKHBIX 00JIACTIX HAYKH
Y TEXHHKH,
6. pa3BUTHE HaBBIKOB CAMOCTOSITENBHOW pabOTl W CTUMYJIUPOBaHHME CTPEMIICHHUS

CaMOCTOATCIIBHO MMOBLIIATE YPOBCHB SI3BIKOBOM U pequoﬁ KOMIICTCHIIUH.

II. MECTO JUCHUIIVIMHBI B CTPYKTYPE OIIOII BO

YueOunas mucrumivHa (Moayns) B1.B.J1IB.06.02 UHocTpaHHbIi si3bIK B NpodeccuoHAIbLHOI

AeATeIbHOCTH OTHOCUTCS K YaCTH MPOrpaMMBbl, ((OPMUPYEMOI ydacTHUKAMH 00pa30oBaTeIbHBIX

OTHOILIEHUM.
N3ydenue nanHoi yueOHON qUCHMILTUHBI (MOAYIIsA) U GOPMUPOBAHNE COOTBETCTBYIOIINX 3HAHUM,
YMEHHH U HaBBIKOB, IPOXOJIUT OJHOBPEMEHHO C AMCLUIIIIMHAMU

b1.B.J1B.06.01 IToaroroBka k Tecty TOEFL u 51.0.05 MHOCTpaHHBINA A3BIK.




[lepedenp mocieAyOMUX YIeOHBIX AUCUUIUINH, AJI1 KOTOPBIX HEOOXOAUMBI 3HAHUS, YMEHUS U
HaBBIKH, (POPMHUPYEMBbIE JAHHON y4eOHOHN TUCIIUIUTMHOM:

51.0.05 MuocTpadusiii s3bIK (3 1 4 ceMecTphl).

HI/ICHI/IHHI/IHa ((I/IHOCTpaHHBIﬁ SA3BIK B HpO(l)eCCHOHaHBHOﬁ JACATCIIBHOCTH» JIOTHYECKU H

COJIEPKATEIIbHO-METOAMYECKH CBSI3aHA C BBIIICTIPUBECHHBIMUA JUCIUIUIMHAMU, TaK Kak
HampaBlieHa Ha (OPMUPOBAHUE M COBEPIICHCTBOBAHWE MHOS3BIYHON JMHTBOCOIIMOKYIIBTYPHOM
KOMITETCHIIMH, B TO JK€ BpeMs (OKYCHPYSICh Ha PO(HeCCHOHAIbHO-OPUCHTHPOBAHHOM KOHTCHTE,
HEOOXOMMOM JIJIs1 Oy IyIIei paboThl 00yJaroIUXCsl.

Tpe60BaHI/I$[ K BXOJHBIM 3HAHUAM: YPOBCHb BJIaICHUA AHTTINICKUM S3BIKOM B 00BbEME HE HIDKE

A2 (Elementary).

I11. TPEBOBAHMUS K PE3YJIbTATAM OCBOEHUSA JUCHUITJINHBI
[Tporiecc ocBOeHUS MUCLMIUIMHBI HampaBlieH Ha (POPMHUPOBAHHME 3JIEMEHTOB CIIEAYIOIINUX
komnereHMit B coorBerctBun ¢ ®I'OC BO u OIl BO no naHHOMYy HampaBi€HHIO MOJATOTOBKHU

(cnenmanbHOCTH) 38.03.02 MeHeKMEHT:

ITepedyenb miIaHMpPyeMbIX pe3yJIbTATOB 00yYeHHS MO JUCHHUILINHE (MOAYJIIO),

COOTHECCHHBIX ¢ THAUKATOPAMHU JOCTHKCHUSA KOMIIeTeHI it

Komnerenuus NuaukaTopsl Pe3yabTaTsl 00yueHust
KOMIIeTeHI U
YK-4 YK-4.2 3HaTh:
Crioco6eH ocyIecTBISTh JemoHCTpUpYyeT YMEHHE | — JIEKCUYECKHUH u
JENOBYIO KOMMYHHMKAIIMIO B | BECTU ~ OOMEH  JIeJIOBOHM | rpaMMaTUUeCKUil MUHUMYM,
YCTHOW U MUCbMEHHOM uH(OpManMel B YCTHOM M | HEOOXOAMMBIM IS YCTHOW M
dbopmax Ha NUCbMEHHOUW ¢dopMax HE | MUCbMEHHON bopm

roCy/1IapCTBEHHOM SI3bIKE
Poccutickoit denepanuu u
MHOCTPaHHOM(BIX)
SI3BIKE(aX)

MCHEC ke (%1 Ha
HHOCTPAHHOM A3BIKC

OJIHOM

pohecCHOHATBEHOTO O0IIEeHNUs
YMeTs:

— JAOCTHUTaTh IIOCTaBJICHHBIC
KOMMYHUKATHBHBIC e,
aICKBATHO MMPpUMCHAA

JMHTBOKYJIHTYPOJIOTHIECKHE
3HaHUS;

— BecTU Oecely Ha MOBCEHEBHBIE
U NpoecCUOHANbHBIE  TEMBI,
coOmoas  MpaBujia  JIJIOBOTO
ITHKETA;

— OCYLIECTBIATh IEPENUCKy |
Y4acTBOBATh B Pa3IMYHBIX YCTHBIX
JICTIOBBIX BCTpEYax
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Bianers:

— HaBBbIKAMU YCTHOU peuu,
MOHOJIOTUYECKOH (B TOM dYHCIe
nyONMYHOW) ©  JUAJOTHYeCKON
peun B pamKax  Oymymieu
pohecCHOHATLHOM IS TEIILHOCTH;
— HaBBIKAMH W3JIOKCHUS HJCH B
MUCHbMEHHOM BUJIC " 1704
opOopMIICHHSI B COOTBETCTBUU C
TpeOOBaHUSAMU TMPOPECCHOHATHHO
BOCTpPeOOBaHHBIX YKAHPOB
MUCHbMEHHOW peuH;

— PUTOPHYECKUMH HABBIKAMU;

— HaBbIKAMH apryMEHTAIIHUH;

— HaBbIKaMH
aHaJIn3a JaHHBIX.

KPUTHYECKOIO

YK-4.3

BreiObupaeT cTwiib o01IeHus B
3aBUCHUMOCTH OT LEId U
YCIIOBUM IIapTHEPCTBA;
ajanTupyer peyb, CTUIb
OOIIEHUS U SI3BIK JKECTOB K
CUTYaIUsIM
B3aUMOJICHCTBHS

3HaTh:
— OCHOBBI MEXIyHapOJHOTO
JICIIOBOTO JTHKETA JUISt
MTOJTHOLIGHHON TTpoecCHOHAIbHON
KOMMYHUKAITUU

YMeTh:
—THOKO pearupoBarhb Ha
W3MEHEHUsI B KOMMYHUKATHBHOMN
CUTYyalluu;
— aJlalITUPOBATHCA K
KOMMYHUKATHUBHBIM CTHIIAM
MPEACTABUTENECH UHBIX KYJIbTYD
Bnanets:
— 0COOEHHOCTAMU pa3IMyYHbIX
J)KaHpPOB TMCBMEHHOM U YCTHOU
peur U CBSA3AaHHBIMH C HUMHU
MpaBuUiaMu MEXIYHAPOJAHOTO
JICJIOBOTO DTHUKETA

[1K-4
CniocobeH opraHnu30BbIBATh
paboThI ¢ TOAPSIAYUKAMU HA

[1K-4.2
Ywmeer ONEPATHBHO
IIPOBOAMTH AaHAIU3 PpbIHKA

3HaTh:
— JIGKCUYEeCKHe €AUHUIIBI (B TOM
YUCJIe y3KOCIEIHUATU3UPOBAHHYIO

PBIHKE TPAHCIIOPTHBIX YCIYT | HOAPAIYUKOB B YCIOBUAX JEKCUKYy) W TpaMMaTHYeCKHe
HEJO0CTAaTOYHOCTH CTPYKTYPBI aHTJIMHCKOTO SI3bIKa B
nHbOpMaIKy, BIIAJIEET | 0ObeME,  HEOOXOAUMOM  JUIst
MHOCTPAHHBIM SI3bIKOM HA | peIIeHUs Pa3TMIHBIX
YPOBHE, HEOOXOAUMOM ISl | TMPOM3BOACTBEHHBIX  3aj1ad C
KOMIIETEHTHOTO  PEIICHUS | TOMOIIBIO MEKKYJIBTYPHBIX
IMPONU3BOJACTBCHHBIX 3a/1a4 JCJIOBBIX KOHTAKTOB

YMeTs:
— OICPATHUBHO AHAJIN3UPOBATH
HOBYIO HH(OPMAITUIO, CBA3aHHYIO C
npodeCCHOHATBHON




ACATCIIBHOCTBIO n
MMPEACTABIICHHYO Ha aHTJIMHCKOM
SA3BIKC, W aACKBATHO pPCarupoBaThb
Ha HU3MCHCHUS, IPOHUCXOAAIIHNE B

npogeccuoHaTbHON chepe,
cpencTBamMu JIEJIOBOTO
aHTIINHCKOTO SI3bIKa

Bnaners:

— HaBBIKaAMHU KPUTHYECKOTO
OCMBICJIEHUS uH(pOpMaINH,
MPEJCTABICHHON Ha AaHTJIMMCKOM
SI3BIKE, KoTOpas SIBJISICTCS
AKTyaJIbHOU I

po(heCCHOHATTLHOW ACSITeITLHOCTH
oOyyJaromerocs




KOJU4YEeCTBA aKAJACEMUYECCKUX YaCO0B

V.

COJAEP/KAHUE U CTPYKTYPA JUCHUIIJINHBI

O0beM TUCHMILIMHEI COCTaBJIfAET 4 3aueTHBIE eAMHUILI, 144 yaca,
B TOM YHCJIE 8 YaCOB Ha 3a4eT C OIEHKOH, 27 4acoB Ha dK3aMCH,
9achl MPAKTHYECKOH MOJATOTOBKU HE MPETYCMOTPEHBI yUSOHBIM TUTAHOM.

dopma NpoMeKYTOUHOI aTTecTanuu: 1 ceMecTp — 3a4eT ¢ OLEHKOI, 2 ceMecTp - IK3aMeH

4.1 Conepma}me AUCHUIIVIMHBI, CTPYKTYPHUPOBAHHO€ 110 TEMaM, ¢ YKa3aHUEM BU/I0B y‘leﬁHle 3aHATHII U OTBEJEHHOI0 HA HUX

Ne | Pazgen aucuunjuHbl/Tema ®opma TEeKYyLIero
n/H Buner yueGHOI paboThI, KOHTPOJIsA
BKJTIOYAsi CAMOCTOSATENBHYIO paboTy 00yJarommxcsi , | ycneBaeMocTu/
MPAKTUYECKYIO MTOJATOTOBKY U TPYI0EMKOCTh ®opMa npoMeKYTOUHOM
(B yacax) aTrecTanuu
(mo cemectpam)
g
KonTakTHas pabota mpemnogaBaTens ¢ =
00yJaronuMucs 5
[
S =
s
(%
2 'S
S z 2
- ? Jexknus | Ipakruyeckoe, | KoncyabTamus, @)
3| o 3aHATHE KCP
= 2
v 9
O M®
1 2 3 4 5 6 7 8 9
1 | Companies 1 18 - 10 0,5 8 TecT, yCcTHBIN onpoc
2 | Working Life 1 14 - 6 0,5 6 Tect, yCTHBIN onpoc
3 | Career 1 14 - 8 0,5 6 Tect, yCTHBIN onpoc
4 | Business Facilities 1 16 - 8 0,5 8 Tect, ycTHBIN onmpoc
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NTOTI'O 3A CEMECTP 1 72 34 2 28 3auer ¢ onenkoii -8
4acoB, B TOM yucJje 8
yacoB KO
5 | Products and Services 2 - 8 0,5 2 Tecrt, YCTHBIH Ompoc
6 | Business Travel 2 - 8 0,5 3 Tecr, YCTHBIH onpoc
7 | Business Communication 2 - 8 0,5 3 Tecrt, YCTHBIH Ompoc
8 | Working Across Cultures 2 - 8 0,5 3 Tecr, YCTHBIH ompoc
HUTOI'O 3A CEMECTP 2 72 32 2 11 9k3aMeH — 27 yacoB, B
TOM uncjaexk 17 4., 10 u.
KO
4.2. Ilnan BHeayANTOPHOI CaMOCTOSITEIbHOM PadoThl 00YYAIOUIMXCS MO TUCHHUILTIHHE
CamocrosiTenpHas paboTa 00yJarmuxcs V4ebHO-MeTOquUeCKOe 0becTieyeHne
Bun OLIEHOYHOE CaMOCTOSITENIbHOM padOoTEI
Cemectp Ha3zBanue pazzgena, TeMsl N Cpoku | TpydoeMKOCTb
CaMOCTOATCIIbHOU CpeaAcCTBO
BBITIOJTHEHUSI (uac.)
paboThl
1. Companies Nzydenne TecT CmupHoBa, H. B. AHrnuiickuit s3bIk ams
MATEpHANIOB 110 menemkepos (B1—B2) : yuebuuk miist By308B /
TeMe. BBITONHCHIE H. B. Cmupnosa, A. B. Cokososa,
’ J\I, 4-s Henens 8 10. A. Iyrnac. — Mocksa : U3natenscTBo
YIPaXHCHUH U FOpaiit, 2022. — 185 c.
IIOATI0OTOBKA K
1 TECTy
2. Working Life Nzyuenue Tect Croruuesa, O. H. AHrIMHCKUN A3BIK IJIS
MATEpHANIOB 110 sxonomuctoB (B1-B2). English for Business
TeMe. BEITOTHEHIE Studies in Higher Education : yue6noe mocobue
? 1 8- Henens 6 st By3oB / O. H. CroraneBa. — Mockaa :

YIPA)KHEHUN U
MTOATOTOBKA K
TECTY

WznmatensctBo FOpaiit, 2022. — 197 ¢




CamocrosTenpHas paboTa 00y4aronmxcs

Y‘Ie6HO-MeTOILI/I'-ICCKOC obecreueHne

By OLIEHOYHOE CaMOCTOSITENIbHOM padoTEhI
Cemectp Hazpanmue pasaciia, TEMBI o Cpoxku TpyaoeMkocTh
CaMOCTOATCIIbHOU CpEACTBO
BBITIOJTHEHUSI (uac.)
paboThl
3. Career Nzydenue TecT VBapos, B. 1. AHrnuiickuil si3bIK A5
MAaTEpHaoB 110 sxonomuctoB (A2-B2). English for Business +
TeMe. BRITOTHEHHE |12-51 ayIU03aITUCH : yI4eOHUK M MIPAKTHKYM LIS
’ . 6 By30B / B. W. YBapoB. — 2-¢ u3n., mepepad. u
YIPpaXHCHUH 1 Heaens nomn. — Mocksa : M3naTtensctso IOpaiir,
IOJATOTOBKA K 2022. — 393 c.
TECTY
4. Business Facilities Nzyuenue Tect Sxymesa, U. B. Arrmmiickuii s3p1k (B1).
MATEPUAIIOB II0 Introduction Into Professional English :
TeMe. BRITOTHEHHE |16-5t yUeOHHK U TPAKTUKYM JIJIsI BY30B /
’ . 8 U. B. Sxymesa, O. A. lemuenkoBa. — 3-€ u31.,
YIPaXHCHHUHN 1 HEACIA ucrp. u aomn. — Mocksa : M31aTenbcTo
IIOATOTOBKA K IOpaiir, 2022. — 148 c.
TECTY
Bcero 3a 1 cemectp 28
5. Products and Services Nzyuenue Tect Cmuprosa, H. B. Aurnuiickuif s3bik s
MATEpHANIOB 110 MmenemkepoB (B1—B2) : yueGuuk mis By3oB /
H. B. Cmupnoga, A. B. Cokonosa,
Teme, BHHOJEHeHHe 4-g genens 2 10. A. lyrnac. — Mocksa : 3naTenscTBo
YIPa)KHCHUMN 1 IOpaiir, 2022. — 185 c.
IIOATr0OTOBKA K
TECTy
2 6. Business Travel I/I3yqu1/1e TecT CroramueBa, O. H. AHrIHHACKHN S3BIK IS
MATEpHANIOB 110 sxonomuctoB (B1-B2). English for Business
TeMe. BEITOTHEHIE Studies in Higher Education : yue6noe mocobue
> 1 8-1 Henmens 3 st By3oB / O. H. CroruueBa. — Mocksa :

YIPA)KHEHUN U
MTOATOTOBKA K
TECTY

WznarenscrBo [Opaiit, 2022. — 197 ¢




CamocrosTenpHas paboTa 00y4aronmxcs

Y‘Ie6HO-MeTOILI/I'-ICCKOC obecreueHne

By OLIEHOYHOE CaMOCTOSITENIbHOM padoTEhI
Cemectp Hazpanmue pasaciia, TEMBI o Cpoxku TpyaoeMkocTh
CaMOCTOSITEIILHON CpeJICTBO
BBITIOJTHEHUSI (uac.)
paboThl

7. Business Communication |(M3yucHue Tect VBapos, B. U. Aurnumiickuii a3bIk as
MAaTEpHaoB 110 sxonomuctoB (A2-B2). English for Business +
TeMe. BLITIONHEHHE |12-5 ayIU03aITUCH : yI4eOHUK M MIPAKTHKYM LIS

’ . 3 By30B / B. W. YBapoB. — 2-¢ u3n., mepepad. u

YIPpaXHCHUH 1 Heaens nomn. — Mocksa : M3natensctso HOpaiir,
OArOTOBKA K 2022. — 393 c.
TECTY

8. Working Across Cultures |H3yucuue Tect Sxymesa, M. B. Anrmumiickuii a3sik (B1).
MATEPUAIIOB TI0 Introduction Into Professional English :
TeMe. BLITIONHEHNE |16-5 YUeOHHK U TPAKTUKYM JIJIsI BY30B /

’ . 3 U. B. Sxymesa, O. A. lemuenkoBa. — 3-€ u31.,
YIPaXHCHHUHN 1 HEACIA ucrp. u gon. — Mocksa : M31aTenscTso
IIOATOTOBKA K IOpaiir, 2022. — 148 c.
TECTY
Bcero 3a 2 cemecTp 11
OO0t 00beM caMOCTOATEIbHON PabOThI IO JUCHMILIMHE (Yac) 37
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4.3.Coneprxanue y4eOHOr0 MaTepuaja

ITo coneprkanuto naHHas TUCHUILUIMHA COCTOUT U3 8 pa3ieoB — OJIOKOB MaTEPUAJIOB IO TEMaM,
CBSI3aHHBIM C JIEJIOBBIM M MpPO(eCcCHOHATBHBIM OOIIeHHeM OyAyIuX MEHEIKepoB. B kaxmom
ceMecTpe mpeArnonaraercs uzydenue 4 paszaenoB. Pa3gensl, B CBOIO ouyepeb, COCTOAT U3 Oosee
CHelU(pUYHBIX TE€M, B paMKax KOTOPBIX M3y4yalOTCs OTIENbHBbIC acleKkThl pasgena. Kaxnas tema
COCTOUT U3 3aJJaHUH, HAIIPABJICHHBIX HA Pa3BUTUE PA3HBIX PEUEBBIX HABBIKOB: UYTCHMUS, Ay IUPOBAHNUS,
roBOpeHHUs, nucbMa. Bo Bcex paszenax TakKe COACPKUTCA JIEKCUKO-TPAMMATUYECKUU U
JIMHTBOKYJIBTYPOJIOTMYECKUI MaTepHUal.

Pa3I[eJ'IBI N TEMBbI JUCHUILIMHBI CJICAYIOIINEC:

1.Companies

1.1. Company types and structures

1.2. The manufacturing sector

1.3. The service sector
2.Working Life

2.1. Types of work

2.2. Departments

2.3. Working conditions
3.Career

3.1. Recruitment

3.2. CV (resume) and cover letter

3.3. Staff development and training
4.Business Facilities

4.1. Describing your workplace

4.2. Office layout and design

4.3. Office supplies and equipment
5.Products and Services

5.1. Describing a product

5.2. Production

5.3. Service providers
6.Business Travel

6.1. Flights and travel

6.2. Hotels

6.3. Business conferences and exhibitions
7.Business Communication

7.1. Telephoning

7.2. Business correspondence
8.Working Across Cultures

8.1. Cultural awareness in business

8.2. Networking

4.3.1. IlepeyeHb CEMHHAPCKHUX, IPAKTHYECKUX 3aHATUIH H J1a00PaTOPHBIX padoT

Ne HaunmeHoBanue TpyroemMkocThb OuneHouHsble
1/H CeMHHAPOB, (uac.) cpeacTBa
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Ne npakruyeckux 1 | Becero | 3 Hux ®opmupyemMble
pa3nesia | J1a0OpPaTOPHBIX | YACOB | MPaKTH4YeCKasi KOMIIeTeHU U
M TeMbI padoTt MOATr0TOBKA (uHaUKaTOPBI)*

2 3 4 5 6 7
1. Companies 10 -

11 Company types and 4 - Tecr, [K-4.2
structures YCTHBIN
OIIpocC
1.2 The manufacturing 3 - Tecr, [1K-4.2
sector YCTHBIN
onpoc
1.3 The service sector 3 - Tecr, I1K-4.2
YCTHBIN
OIpoc
2. Working Life 8 -
2.1 Types of work 2 - Tecr, YK-4.2
YCTHBIN
OIpoc
2.2 Departments 3 - Tecr, YK-4.2
YCTHBIN
onpoc
2.3 Working conditions 3 - Tecr, YK-4.2
YCTHBIN
onpoc
3. Career 8 -
3.1 Recruitment 3 - Tecr, VK-4.2
YCTHBIN
OIpoc
3.2 CV (resume) and 3 - Tecr, YK-4.2
cover letter YCTHBIH
OIpoc
3.3 Staff development 2 - Tecr, YK-4.2
and training YCTHBIN
OIIpoc
4. Business Facilities 8 -
4.1 Describing  your 2 - Tecr, [1K-4.2, YK-4.2
workplace YCTHBIN
OIIpoc
4.2 Office layout and 3 - Tecr, [1K-4.2
design YCTHBIH
OIIpoc
4.3 Office supplies and 3 - Tecr, I1K-4.2
equipment YCTHBIN
OIpocC
5. Products and 8 -
Services
5.1 Describing a 2 - Tecr, I1K-4.2, YK-4.2
product YCTHBIH
OIIpoc
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5.2 Production Tecr, [1K-4.2
YCTHBIN
OIpocC
5.3 Service providers Tecr, [1K-4.2
YCTHBIN
onpoc
6 |6. Business Travel
6.1 Flights and travel Tecr, VK-4.2, YK-4.3
YCTHBIN
onpoc
6.2 Hotels Tecr, VK-4.2, YK-4.3
YCTHBIN
OIIpocC
6.3 Business Tecr, VYK-4.2, YK-4.3
conferences  and YCTHBIH
exhibitions OIpoc
7 |7. Business
Communication
7.1 Telephoning Tecr, I1K-4.2
YCTHBIN
onpoc
7.2 Business Tecr, I1K-4.2, YK-4.2
correspondence YCTHBIH
OIpoc
8 |8. Working Across
Cultures
8.1 Cultural awareness Tecr, VK-4.2, YK-4.3
in business YCTHBIH
OIpoc
8.2 Networking Tecr, VK-4.2, YK-4.3
YCTHBIN
OIpoc

4.3.2. TlepeyeHb TeM (BONPOCOB), BBLIHOCHMBIX Ha
CTYJAEHTAMM B PaMKax camocTosiTeJbHoil padorsl (CPC)

CaMOCTOATEJIBbHOC H3YUYCHHUE

Neo Tema 3aganue ®opmupyemas NIK
n/n KOMIIeTEeHIIHA
1 2 3 4 5
1 | Companies N3yuuTh MaTepHalibl O TEME s VK-4 YK-4.2,
IIOATOTOBKHU K TECTY U BBIIIOJIHUTH YK-4.3
YIpaXHEHUS
2 | Working Life W3yunTh MaTepualbl IO TEME IS YK-4 YK-4.2,
MOJITOTOBKU K TECTY U BBIMIOJIHHUTH VK-4.3
YOPaKHEHHS
3 | Career N3yuuTh MaTepHalibl MO TEME IS VK-4 YK-4.2,
IIOATOTOBKHU K TECTY U BBIIIOJIHUTH YK-4.3
YIpaXHEHUS
4 | Business Facilities W3yauTh MaTepHaisl 10 TeMe IS VK-4, TIK-4 VK-4.2,
MOAIOTOBKHU K TECTY M BBIIIOJIHUTD T1IK-4.2
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YIPAKHEHUS

Products and Services | M3yuuTh MaTepHaibl IO TEME IS I1K-4 I1K-4.2
MIOJITOTOBKH K TECTY U BBIITOJHUTH
YIPaKHEHHUSI

Business Travel N3yunTh MaTepuaisl IO TeMe IS YK-4 YK-4.2,
MOJITOTOBKH K TECTY U BBIIIOJIHUTH YK-4.3
yIPasKHEHHSI

Business N3yunTh MaTepuabl MO TEME s VK-4, IIK-4 VYK-4.2,

Communication HOJrOTOBKH K TECTY U BBIIIOJIHHUTH I1K-4.2
YIPaKHEHHUSI

Working Across | U3yunTts MaTepuanisl 1o Teme st YK-4 YK-4.2,

Cultures MOATOTOBKHU K TECTY M BBHIMIOJHUTH VYK-4.3

YIPAKHEHUS
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4.4. MeTonnuyecKue YKa3aHUs M0 OPraHU3aIlUN CAMOCTOSITE/IbHOI padoThl CTYJIEHTOB

CamocrosTenbHas paboTa CTyIEHTOB MpEACTaBisieT Cco00H  yueOHO-IO3HABATEILHYIO
NeSTEeILHOCTh M HAIlpaBJeHa Ha 3aKPEIJICHUE U COBEPIICHCTBOBAHNE KOMMYHUKATUBHBIX YMEHUM U
HaBBIKOB, IMIOJYYEHHBIX BO BpeMsSl ayJUTOPHBIX 3aHATHH. 3aJaHusi CUHXPOHU3ZHPOBAHBI C
M3Yy4aeMbIMH pa3zieslaMu Kypca 1 IPeCTaBISIOT cO00M paboTy C JOTMOTHUTEIbHBIMU Ay TEHTHUHBIMU
1 y4eOHBIMU MaTepUaIaMH.

CamocTtosTenpHas paboTa MO JaHHOW TUCIHUIUIMHE TPEANojiaraeT M3ydeHHUE MaTepHaliOB H
MOJITOTOBKY K TECTY KaK K OCHOBHOU (hOpMe TEKYIIEro U 3aTEM MPOMEKYTOYHOTO KOHTPOJIS.

Tectel B pamkax CP HampaBieHbl Ha KOHTPOJIb Pa3HBIX BUJOB pPEUYEBOW JEATEIBHOCTH:
aynqupoBaHUE, YTEHHE, IMHChbMO, a TaKke Ha KOHTPOJIb C(HOPMHPOBAHHOCTU JIEKCHUKO-
rpaMMaTHYE€CKUX HABBIKOB B PAMKaxX U3y4aeMOM TEMBI.

Knaccupurkauus ¢gopm TecTOBBIX 3aJaHUM

1) TecroBbie 3amanus (T3) MHOKECTBEHHOTO BBIOOpA C OJHUM HJIM HECKOJBKUMH MPaBUIbHBIMU
OTBETaMH U3 MPEAJI0KEHHOT0 Habopa OTBETOB;
2) T3 MHOKECTBEHHOT'O BHIOOPA HA YCTAHOBJIEHUE COOTBETCTBHUS;
3) T3 MHOKECTBEHHOT'O BHIOOpA Ha YCTAHOBJICHUE MOCIICI0BATEIBHOCTH;
4) T3 ¢ KOHCTpYUpyeMbIM 0TBeTOM: T3 ¢ KpaTKuM periameHTupyeMbiM oTBeToM (T3 momnosHeHus);
T3 cBoboAHOTO M3NOXKEHUS (C pa3BEPHYTHIM OTBETOM B MMPOU3BOJIbHOI Popme).

Kaxxnoe TecTroBoe 3ajaHue co31a€TCsl HA OCHOBE:!
— TEKCTa JIJIs1 KOHTPOJISI HABBIKOB UTEHUS,
—ayauodaiiia 11 KOHTPOJIS HABBIKOB ayUPOBAHMS,
—TekcTa / (QparMeHTa TeKcTa / TPEMIOKEHUS MJIS KOHTPOJISI 3HAHUS JIGKCUYECKUX WM
rpaMMaTHYECKUX €IUHHII,
— TEeKCTa-CTUMYJIa, OIHKCHIBAIOIIECTO 3a/JaHHE M0 MHChMY JUIsl TPOBEPKU CHOPMHUPOBAHHOCTH

HaBBIKOB IMMChbMEHHOM pcuun.

V. YYEBHO-METOJANYECKOE U TH®OPMALNOHHOE OBECIIEYEHUE
JUCHUIIJIIMHBI (MOAYJISA)

a) Ilepevennb uTepaTyphI:

1. CmupuoBa, H.B. Awurnmiickuii s3bik st MeHemkepoB (B1—B2) : y4yeOnuk mis By3oB /
H. B. CmupnoBa, A. B. Cokonosa, 1O. A. Jlyrnac. — Mocksa : MU3zgarensctBo [Opaiit, 2022. —
185 c. — (Bwicmiee obOpaszoBanme). — ISBN 978-5-534-08395-8. — Tekcr : 31MeKTpOHHBIN //
O6pazoBarenbHas miatpopma FOpaiir [caiit]. — URL: https://urait.ru/bcode/494530

2. Croruuesa, O. H. Anrmuiickuii si3bik 1151 s5koHoMuctoB (B1-B2). English for Business Studies in
Higher Education : yue6Hoe mocodue mns By3oB/ O. H. CroraueBa. — MockBa : M3aarenbeTBo
Opaiir, 2022. — 197 c.— (Bricmee oOpazoBanue). — ISBN 978-5-534-10008-2. — Tekcer :
AIIEKTPOHHBIN /1 Ob6pa3zoBarenbHas iatdopma IOpaiiT [caiT]. — URL:
https://urait.ru/bcode/475072



https://urait.ru/bcode/494530
https://urait.ru/bcode/475072

3. VBapos, B.W. Amnrmmiickuii s3pik st skoHomuctoB (A2-B2). English for Business +
ayJMO3aliCH | YUeOHUK M MPAaKTUKyM JUIs By30B / B. M. YBapoB. — 2-¢ u3a., nepepad. u gon. —
Mocksa : M3natensctBo FOpaiit, 2022. — 393 c. — (Bricmiee obpazoBanne). — ISBN 978-5-534-
09049-9. — Tekcr : snexTponHsbi // OOpasoBarensHas muiatdpopma HOpaiit [caiit]. — URL:
https://urait.ru/bcode/489547

4. Sxymesa, U. B. Aunramiickuii si3p1k (B1). Introduction Into Professional English : yue6uuk n
npakTukym g By3oB / 1. B. flkymeBa, O. A. /lemuenkoBa. — 3-¢ u31., Ucrp. U 1on. — MoOCKBa !
WznarensctBo KOpaiit, 2022. — 148 c¢. — (Briciee obpazoBanue). — ISBN 978-5-534-07026-2. —
Texcr : omektponnbii //  OOpasoBarenbHas mmiarpopma IOpaiitr  [caiit]. — URL:
https://urait.ru/bcode/490159

Taxk:xe pexoMeHayeM:

1. Clarke S. In Company 3.0. B1: Pre-Intermediate Student’s Book Pack. — McMillan, 2019.

2. Duckworth M., Hughes J., Turner R. Business Result. Upper-intermediate Student’s Book. — 2™
edition. Oxford University Press, 2018.

3. GrantD., Hudson J., Hughes J. Business Result. Pre-Intermediate Student’s Book. — 2" edition.
— Oxford University Press, 2018.

4. Hughes J., Naunton J. Business Result. Intermediate Student’s Book. — 2" edition. — Oxford
University Press, 2018.

5. Mascull B. Business Vocabulary in Use: Self-Study and Classroom Use. Third Edition.
Intermediate. — Cambridge University Press, 2017.

6. O’Keefe M., Lansford L., Wright R., Frendo E., Wright L. Business Partner. Bl Coursebook. —
Pearson, FT Publishing. — 2018.

7. Powell M. In Company 3.0. B1+: Intermediate Student’s Book Pack. — McMillan, 2019.

6) Bba3nl JAHHbIX, nH(bopMaunonﬂo—cnpaBqume H MOUCKOBbIC CUCTEMBbI

1. ObC 3243 «bubmuorex». 'ocynapctBennsiii kontpakt Ne 019 or 22.02.2011 r. OO0
«bubmmorex». JluuensmonHoe cormamenue Ne 31 ot 22.02.2011 r. Anpec pgocryma:
https://isu.bibliotech.ru/ Cpok neiictBus: ¢ 22.11.2011 r. 6eccpouHsblii.

2. OBC «Pykont» Kontpakt Ne 98 ot 13.11.2020 r.; Akt Ne 6K-5415 ot 14.11.20 r. Cpok
nevicteus mo 13.11.2021r. goctym: http://rucont.ru/

3. OBC «M3narensctBo Jlaub». OO0 «M3narensctBo Jlanby. MHpopManmonHoe nucbMo Ne
128 o1 09.10.2017 r. Cpok aeiictBusi: Geccpounsiid. Anpec nocryma: http://e.lanbook.com/
4. ObC «HaumonaneHsiit udposoit pecype «PykonT». KB «bubxom». Kontpakt Ne 04-E-
0343 or 12.11.2021 r. Aapec nocrymna: http://rucont.ru/
5. OBC «Aiibyke.py/ibooks.ru». OO0 «AiibGykey». Kontpakt Ne 04-E-0344 ot 12.11.2021 15
Axrt ot 14.11.2021 r. Anpec nocryma: http://ibooks.ru
6. DnexktponHo-6ubnuoreunas cucrema «3bC IOpaiity. OO0 «IneKTpOHHOE U31aTENBECTBO
FOpaiit». Korrpakt Ne 04-E-0258 ot 20.09.2021r. Anpec noctyna: https://urait.ru/

VI. MATEPHAJIIBHO-TEXHUYECKOE OBECIIEYEHUE JUCHUIIJINHbI
MOAVYJIA)
6.1. YueOHo-1a00paTOpHOE 000pPyI0BAHUE:

HaumenoBanue OcHalIeHHOCTh Ilepeyens JHIIEH3HOHHOTO NMPOrPAMMHOIO0 00ecreYeHusl.
crnenuaabHbIX crnenuaabHbIX PexBM3UTBHI NOATBEPKIAIOLIETO JOKYMEHTA
NoMelleHU i U NoOMelleHU i U

NnoMeneHMil IS NnoMeneHMil IS

CaMOCTOSATEIbHO CaMOCTOSATETbHOI

i paboThI padoThI
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VYuebHnast Aynuropust BA30BBII YCTAHOBOUHBIN KOMIUIEKT I1O:
ayJIUTOPHS IS obopynoBaHa Office 2007 Russian OpenLicensePack NoLevel AcademicEdition
MIPOBEJICHUS CIeUANTU3UPOBAHHOM — noroBop ¢ 3A0 "CodrJlaita Tpeiin" Tr026664 ot 17.05.2007
3aHATHI (yueOHoli) meGernbio Ha Project Standard 2007, Access 2007 - ITporpaMmeI
JIEKIIMOHHOTO 48 cTYyIEeHTOB U aKaJieMH4yeckoro cotpyanniectsa ¢ Microsoft DreamSpark
THNA TEXHUYCCKUMU Premium Electronic Software Delivery. —morosop ¢ 3A0
CcpencTBaMu OO0y4eHHs, "Co¢rJlaita Tpetin" Tr000023480 ot 19.05.2015
CITY’KaIlFIMHA JIJIS OmneparrionHbie cucteMbl Windows 1o JTUIICH3HOHHBIM
mpeacTaBieHns yueOHol | mporpammam npenyctanoBku OEM, I[IporpamMmel akaieMIdecKoro
nHPOPMANH OOIBIION corpyaangectBa ¢ Microsoft MSDN AA.- morosop ¢ 3A0
aymuropun Kommekr "Co¢rJlaita Tpetin" Tr017431 ot 15.05.2008
JeMOHCTPAIIHOHHOTO OmneparrionHbie cucteMbl Windows 1o JTUIICH3HOHHBIM
o0opynoBaHus nporpammam npeaycraHoBku OEM, [Iporpammel akageMHyecKoro
BKJIFOYAET: cotpyanudectBa ¢ Microsoft DreamSpark Premium Electronic
1.IIK HP Elite 8300 SFF | Software Delivery. — noroeop ¢ 3A0 "CodtJlaitn Tpeiig"
i5 Tr000031723 ot 05.08.2015
3470/AGb/1Tb/DVDRV/ | AutuBupycHbie mporpamMmsl - [IpaBa Ha mporpamms! it OBM
kb/m/DOS/Solenoid drWeb Server Security kommnekcuas 3amuta 12001k (1 mumeH3uro
Lock and Hood Sensor 3a roj) murpanus ¢ go3akynkoi(LBW-BC-12M-120:119-C4) —
(RUS) norosop ¢ 3A0 "CodrJlaiin Tpeiia" 13982/MOC2957 ot
2. Mounutop Viewsonic 22.01.2016
TFT 20" VA2014WM Apxuatopsl WinRAR: 3.x: Standard Licence - s :opuandaeckux
glossy-black 5ms 20 qun 100-199 nunensuit — nqorosop ¢ 3A0 "CodrJlaiin Tpeiin"
00:1 250cd M/M Nel15422/IRK11 ot 05.02.2010
3. IIpoextop Epson EB- | CereBast kiaueHTckas yacth [IpaBa Ha nporpamMmsl 1is O9BM
1830 Windows Server CAL 2012 Russian OLP NL Akademic Edition
4. KonoHKM aKTUBHBIE Device CAL 120 nuuensuii — noroop ¢ 3A0 "CodrJlaiin Tpeiin"
Genius SP-S110 yepusie | 13512/MOC2957 ot 29.10.2015
5. Pa3zBeTBuTEND MexceTeBoii akpaH, GpyHKIHoHaN Proxy - [IpaBo ucnonb3oBaHus
BuaeocurHana Aten nporpamm st OBM Traffic Inspector GOLD nmerotaas — 1oroBop
VS92A 2- port VGA ¢ 3A0 "CodtJlaita Tpeiin" Tr044356 ot 27.08.2013
OcHarieHa y4eOHO- [IpaBo ucnonp3oBanus nporpamm st IBM IIpoxnenne Traffic
HarsgHeIMA ocoOmsimu | Inspector GOLD Special Ha 1 ron — goroBop ¢ 3A0 "CodtJlaitn
U 3JIEKTPOHHBIMU Tpeiin" Tr000112196 ot 29.09.2016
TIpe3eHTaHsIMH,
o0ecreunBarOIMMU
TEeMaTHYECKHe
WILTIOCTPALMH 110 BCEM
TeMaM, YKa3aHHbBIM B
paboueit mporpamme
JMCIUTUIMHBI
VYueOHas Aynuropus BA30BbBIM YCTAHOBOYHbIN KOMIUIEKT I10:
ayJUTOPHS TSI obopyoBaHa Office 2007 Russian OpenLicensePack NoLevel AcademicEdition
MIPOBEACHUS CICTIHATH3HPOBAHHON — noroBop ¢ 3A0 "Co¢rJlaita Tpetig" Tr026664 ot 17.05.2007
3aHATHI (yueOHolt) meGernbio Ha Project Standard 2007, Access 2007 - ITporpaMmel
CEeMHUHAPCKOTO 48 cTyIeHTOB H akajgeMmudeckoro corpyanudectsa ¢ Microsoft DreamSpark
TUIA TEXHUYECKHMHU Premium Electronic Software Delivery. —norosop ¢ 3A0

cpeacTBaMu 00y4eHus,
CIIyKallUMU JUIS
TIpeACTaBICHMs YIeOHOM
nHpOPMAUH OOJIBIION
ayJInTOpUHN

Kommnekr
JEMOHCTPALIMOHHOTO
o0opymoBaHuUs
pxirovaer: 1.JTK HP
Elite 8300 SFF i5
3470/4Gb/1Tb/DVDRV/
kb/m/DOS/Solenoid
Lock and Hood Sensor
(RUS)

2. MonuTop Viewsonic

"Co¢rJlaita Tpetig” Tr000023480 ot 19.05.2015

Oneparonnsie cucteMbl Windows 1mo JTHIEH3HOHHBIM
nporpammam npeaycraHoBku OEM, TIporpaMmbl akajeMH4ecKoro
corpyaumudectsa ¢ Microsoft MSDN AA.- norosop ¢ 3A0
"CodrJlaita Tpeiin" Tr017431 ot 15.05.2008

Oneparonnsie cucteMbl Windows 1mo JTHIEH3HOHHBIM
nporpammam npexnycranopku OEM, IIporpaMmbl akaneMHU4ecKoro
cotpyanudectsa ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. — norosop ¢ 3A0 "CodrJlaiin Tpeiin”
Tr000031723 ot 05.08.2015

AHTHBHpYCHBIE IporpaMMel - [IpaBa Ha nporpammsl anst OBM
drWeb Server Security kommiexchas 3armura 12001k (1 nunensuto
3a rox) Murpanus ¢ qoszakynkoi(LBW-BC-12M-120:119-C4) —
qorosop ¢ 3A0 "CodrJlaitn Tpeiin” 13982/MOC2957 ot
22.01.2016
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TFT 20" VA2014WM
glossy-black 5ms 20
00:1 250cd M/M

3. IIpoexTop Epson EB-
1830

4. KOJIOHKM aKTHBHBIE
Genius SP-S110 gepubie
5. PazBeTBuTEND
BuIeocuraana Aten
VS92A 2- port VGA

Apxusatopsl WIinRAR: 3.x: Standard Licence - mis ropuandeckux
yir 100-199 nunensuit — norosop ¢ 3A0 "CodrJlaitn Tpeiin”
Nel15422/IRK11 ot 05.02.2010

CeteBas KJIMeHTCKas yacThb [IpaBa Ha nmporpammsl 1uist OBM
Windows Server CAL 2012 Russian OLP NL Akademic Edition
Device CAL 120 nurensuii — norosop ¢ 3A0 "CodrJlaiin Tpeiix"
13512/MOC2957 ot 29.10.2015

MesxceTeBoit 3kpaH, pyHKIIOHAN Proxy - [IpaBo ucmonb30BaHus
nporpamm st DBM Traffic Inspector GOLD nerorsas — morosop
¢ 3A0 "CodrJlaiin Tpeiin" Tr044356 ot 27.08.2013

IMpaBo ucmone3oBauwus nmporpamm it IBM Ipoanenne Traffic
Inspector GOLD Special va 1 rox — norosop ¢ 3A0 "CodrJlaiin
Tpeiin" Tr000112196 ot 29.09.2016

Ayauropust 1ist
TPYIIOBBIX U
WHIUBUAYATbHBIX
KOHCYJIbTallUH,
TEKYLIETO
KOHTPOJISI U
MIPOMEXKYTOUYHOMN
aTTecTalluu

Aynuropus
o0opymoBaHa
CIeUAIU3UPOBAHHOM
(yueOHoli) Mebenbio Ha
11 crynenToB, 5
pabouux mecT,
OCHAIIICHHBIX
KOMIBIOTEPAMU C
MTOIKITFOYEHUEM K CETH
«HTEpHET» U
oOecrieueHIEM JI0CTyIa
B OMOC ®I'bOY BO
«UTI'Y». 1. 5 pabouux
MecT CHCTeMHBIH 010K
HP compad dc7800SFF
Dual Core PE-2180, 4
Gb DDR2 PC6400,
160GB SATA 3.0 HDD
2. Monutop XK (LCD)
nucrureit 17,0"
ViewSonic "VA703m"
1280x1024, 8mc,
TCO"03, cepedp-
gepubiit (D-Sub, MM)
3. IlpunTtep
MHoro(yHKIMOHAJIBHOE
ycrpoiictBo Hewlett-
Packard LaserJet 3055
All-in-One ojHa mryKa.

BA30BbII YCTAHOBOYHbBIY KOMILIEKT II1O:

Office 2007 Russian OpenL.icensePack NoLevel AcademicEdition
— noroBop ¢ 3A0 "CodrJlaita Tpeiin" Tr026664 ot 17.05.2007
Project Standard 2007, Access 2007 - ITporpaMmer
aKaJeMHU4eCcKoro coTpyaauuecta ¢ Microsoft DreamSpark
Premium Electronic Software Delivery. —morosop ¢ 3A0
"CodrJlaita Tpeiin" Tr000023480 ot 19.05.2015

OmneparoHssle cucTeMbl Windows 1o JIMIIEH3MOHHBIM
nporpamMmam npenycranoBku OEM, [Iporpammsl akageMruuecKkoro
corpyaangectBa ¢ Microsoft MSDN AA.- norosop ¢ 3A0
"Co¢rJlaita Tpetin" Tr017431 ot 15.05.2008

OneparrioHHbie cucTeMbl Windows 1Mo JTUIICH3HOHHBIM
nporpamMam npeaycraHoBku OEM, IIporpaMMel akageMu4eckoro
corpyauudectBa ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. — norosop ¢ 3A0 "Co¢rJlaiin Tpeiix"
Tr000031723 ot 05.08.2015

AHTHBHpYCHBIE IpOrpaMMBl - [IpaBa Ha nporpamms! ans 9BM
drWeb Server Security komrurekcHas 3amura 12011k (1 mumeH3uto
3a roj) murpanus ¢ go3akynkoi(LBW-BC-12M-120:119-C4) —
nmoroBop ¢ 3A0 "CodrJlaita Tpeiig" 13982/MOC2957 ot
22.01.2016

ApxuBatopst WinRAR: 3.x: Standard Licence - anst ropuanyeckux
yin 100-199 nunensuit — norosop ¢ 3A0 "CodrJlaitn Tpeiin"
Nel15422/IRK11 ot 05.02.2010

CereBas ximeHTCKas yacTh [IpaBa Ha nporpammsl At OBM
Windows Server CAL 2012 Russian OLP NL Akademic Edition
Device CAL 120 nuuensuii — gorosop ¢ 3A0 "CodtJlaiin Tpeiin"
13512/MOC2957 ot 29.10.2015

MesxceTeBoii 3kpaH, pyHKIHOHAN Proxy - [IpaBo ucmonb30BaHus
nporpamm st DBM Traffic Inspector GOLD nbprotras — 1oroBop
¢ 3A0 "CodtJlaita Tpeiin" Tr044356 ot 27.08.2013

ITpaBo ucnonp3oBanus nporpamm st 9BM Ilponenne Traffic
Inspector GOLD Special Ha 1 rog — norosop ¢ 3A0 "Co¢rJIaiin
Tpeiin" Tr000112196 ot 29.09.2016

ITomemienne nis
CaMOCTOSITETLHOM
paboTe!
CTYJIEHTOB

ObopynoBaHo
CHEUAIM3UPOBAHHOM
(yueOHOIT) MeOenbro Ha
10 cTyneHTOB,
OCHAIIIEHO
KOMIIBIOTEPHOU
TEXHUKOM,
ITOUTFOYEHHOH K CeTH
Wntepner u
oOecrieueHHOM
noctynoMm B OMOC UT'Y
1. CucteMHBI 6JI0K
Think Centre M80 Series
SFF B komruiekre:
Intel® Core™ i3-540

BA30BbI YCTAHOBOYHbIN KOMILIEKT I1O:

Office 2007 Russian OpenLicensePack NoLevel AcademicEdition
— norosop ¢ 3A0 "CodrJlaita Tpeiin" Tr026664 ot 17.05.2007
Project Standard 2007, Access 2007 - ITporpaMmer
aKaJieMHIecKoro cotpyaunuectsa ¢ Microsoft DreamSpark
Premium Electronic Software Delivery. —morosop ¢ 3A0
"CodrJlaiin Tpeiin" Tr000023480 ot 19.05.2015

OHepaL[I/IOHHLIC CHUCTCMbI Windows 110 JIMIECH3UOHHBIM
nporpammam npeaycranoBku OEM, TIporpaMmsl akageMHuecKoro
cotpyanudectsa ¢ Microsoft MSDN AA.- norosop ¢ 3A0
"Co¢rJlaita Tpetin" Tr017431 ot 15.05.2008

OHepaL[I/IOHHLIC CHUCTCMbI Windows 110 JIMIECH3UOHHBIM
nporpammam npeaycranoBku OEM, TIporpaMmbl akageMHUueckoro
corpyaaundecta ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. — norosop ¢ 3A0 "Co¢rJlaiin Tpeiix"
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Clarkdale 2.93GHz /
1333MHz / Dual Core™
[ 4AM/73W [ LGA
1156/32nm/4GB PC3-
10600 SDRAM x 2 /250
GB, 7200RPM SATA

Tr000031723 ot 05.08.2015

AHTHBHpYCHBIE TIporpaMMmel - [IpaBa Ha nporpammsl a1t 9BM
drWeb Server Security kommiekcHas 3amuta 12011k (1 nureH3uio
3a roj)

/DVD RW - 10wt

2. MonuTtop XK (LCD)
- MoHuTOp 20.0
ViewSonic "VA2013w"
1600x900, 5mc, TCO
03, uepwsrii (D-Sub) -
10mr

3. Ilpuntep HP LaserJet
5000N, A3, 22ppm, 32
MB, 250&500 sheet
feeder, JetDirect 615n
prn svr

4. ITpuntep HP LaserJet
5100th, A3, 22ppm, 32
MB, 250&500 sheet

murpanus ¢ go3akynkoit(LBW-BC-12M-120:119-C4) — noroeop ¢
3A0 "CodrJlaitn Tpeiin” 13982/MOC2957 ot 22.01.2016
Apxusaropst WIiNRAR: 3.x: Standard Licence - mist ropuandeckux
s 100-199 numensuit — morosop ¢ 3A0 "CodtJlaita Tpeiin”
Nel5422/IRK11 ot 05.02.2010

CereBas ximeHTCKas 9acTh [IpaBa Ha mporpammsl A OBM
Windows Server CAL 2012 Russian OLP NL Akademic Edition
Device CAL 120 nurensuii — norosop ¢ 3A0 "CodrJlaiin Tpeiix"
13512/MOC2957 ot 29.10.2015

MesxkceTteBoii 3kpaH, GhyHKuHOHaN Proxy - IIpaBo ucmonb30BaHus
nporpamm s DBM Traffic Inspector GOLD nerotHast — morosop
¢ 3A0 "CodrJlaiin Tpeiin" Tr044356 ot 27.08.2013

ITpaBo ucmonp3oBanus nporpamm it IBM Ilpoanenue Traffic
Inspector GOLD Special xa 1 rox — norosop ¢ 3A0 "CodrJlaiin
Tpeiin™ Tr000112196 ot 29.09.2016

feeder, JetDirect 615n
prn svr

6.2. [IporpammMHoOe obecnieyeHnme:

YHuBepcurer odecredeH HeoO0X0IMMbIM KOMITJIEKTOM JIMIEH3UOHHOI'O U CBOOOJIHO

PacpoCcTpaHACMOro MporpaMMHOIo O6CCH€‘I€HI/IH, B TOM YHUCJIC OTCUYCCTBCHHOI'O ITPOMU3BOACTBA:

1.

bazossrii ycranoBounsiid komiuiekT mo: Office 2010 Venyru mo npemocraBieHnio mpaBa
ucnosb3oBanus nporpamMmsr Microsoft Desktop Edu ALNG LicSAPk OLV E 1Y Acdmc Ent.,
39-munenswuii st BMBII UT'Y. JloroBop Ne 03-K-1131 ot 29.11.2021 KOCT'Y 226.4

Project Standard 2007, Access 2007 — IMoanucka UT'Y Azure Dev Tools for Teaching
subscription (Visio, Projekt) 1 Year. Microsoft Corporation, One Microsoft Way, Redmond,
WA 98052. Expiration Date March 31, 2023.

Microsoft Project Professional 2010, IToanucka UT'Y Azure Dev Tools for Teaching
subscription (Visio, Projekt) 1 Year. Microsoft Corporation, One Microsoft Way, Redmond,
WA 98052. Expiration Date March 31, 2023.

Omnepannonnsie cuctembl Windows’7, Windows’10 Yciyru no npeiocTaBiaeHHIo rpaBa
ucnosb3oBanus nmporpammbl Microsoft Desktop Edu ALNG LicSAPk OLV E 1Y Acdmc Ent.,
39-nmuuensuii st BMBII UT'Y. JToroBop Ne 03-K-1131 o1 29.11.2021 KOCT'Y 226.4
AnTtuBupycHbIe porpaMmsl - Dr.Web nponnenue Jorosop Ne Tr000582689/03-E-0043 ot 05
¢despanst 2021 1. cuer Ne Tr000582689 ot 08 despans 2021

Apxusatopsl WINRAR: 3.x: Standard Licence - ais ropunuaeckux jui 100-199 nunensuii —
npuinoxk. Nel k mor Nel15422/IRK11 3A0 "CodrJlaita Tpeiin" ot 05.02.2010

CereBas kimeHTCcKas yacTh [IpaBa Ha mporpammel it D9BM Windows Server CAL 2012
Russian OLP NL Akademic Edition Device CAL 120 nmunensuii - caer Tr000051059 3A0
"CodrJlaitn Tpetin" ot 27.10.2015

MexcerteBoit 3kpaH, GpyHkironan Proxy - [IpaBo ucnosb3oBanus nporpamm st DBM Traffic
Inspector GOLD nerotras cuer Tr005456 3A0 "CodrJlaiin Tpeiin" ot 27.08.2013

Traffic Inspector GOLD Special* na 5 ner Jorosop PC3-0000276 ot 16.11.2021 KOCT'Y
226.4 [IpoayieHue MUIEH3UN

6.3. Texunueckme M 3J1eKTPOHHbIE CPeCTBA 00yYeHHUSI:
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MynbTUMEIUIHbBIE CPECTBA U IpYyras TeXHUKA JJIs Ipe3eHTalui yaeOHOro Marepuania:

1. Hacroneusrii ITK HP ElliteDesk 800 G4 SFF Intel Core i5 8500
(3Ghz)/8192Mb/1000Gb/DVDrw/war 3y/W10Pro +V

2. Monwutop ViewSonic 21,5" VA2245a - LED [LED, 1920x1080, 10M: 1 5wmc,
170rop, 160Bep, D-Sub]

3. ITpoexTop Nec M420X LCD 4200ANSI Lm XGA 2000:1 namna 35004. Eco mode
HDMI USB Viewer RJ-45 10W 3,6 kr

4. Kononkwu Jetbalance JB-115U 2.0 uepubie (4W)

5. PazBerBuTens Buaeocurnana Aten VS92A 2- port VGA

HepequL HCIIOJIB3YEMOTI'O JIUICH3NOHHOI'O ITPOrpaMMHOI'0 oOecreueHns:
1. Office 2010 mo mporpamMme akajeMHuecKoro corpyanndecta ¢ Russian Microsoft
Desktop Education AllLng License/Software Assurance Pack Academic OLV 1License LevelE
Enterprise
2. Project Standard 2007, Access 2007 — o mporpaMme akaJeMHYECKOrO
corpyaundectBa ¢ Microsoft DreamSpark Premium Electronic Software Delivery.
3. Microsoft Project Professional 2010, Microsoft Visio Professional 2010 mo
nporpamme akaJeMu4yeckoro corpyanudectsa ¢ Microsoft Imagine Standart Electronic Software
Delivery npu coaevicteuu ITHUT UT'Y.

Vil. OBPA3OBATEJ/IBHBIE TEXHOJIOT' U

B yuebHOM mpoliecce B paMKax pealn3aldy KOMIIETEHTHOCTHOTO IMOJIXOAa HCIOIb3YIOTCS
aKTHUBHBIE M MHTEPAaKTUBHBIE ()OPMBI MPOBEACHUS NPAKTUYECKUX 3aHATHUH C MNPUMEHEHUEM
MYJIbTUMEIUHHBIX CPEICTB.

OO0pa3zoBarebHbIE TEXHOJIOTHH, WCIOJIb3yeMbIe NMPH NPENOJaBaHWH JAaHHOW IUCIUTUIAHBI,
CclIeyIoIue:

IIpo6semHoe 00yueHue - 00yUeHHe, MpeaycMaTpUBaroIee Co3JaHie Ha YPOKE TPOOIEMHBIX
CUTyalluld U OOCYXJI€eHHE BO3MOMKHBIX MOJXOJOB K MX PELIEHHIO, B XOA€ KOTOPOro olOyyaemble
y4daTcsl IPUMEHSTh paHee YCBOCHHBIC 3HAHHS U NMPHOOPETCHHBIC HABBIKA M YMEHHUS M OBJIAJICBAIOT
OTNBITOM (crocobamu) TBOpUECKOM JaesiTenbHOCTH. OpraHU30BaHHBINA IperojaBaTelieM CIocod
aKTUBHOTO B3aUMOJICHCTBUS yJalerocs ¢ mpoOJIeMHO MpeICTaBIeHHBIM CO/Iep:KaHueM 00yUueHHsl, B
X07Ie KOTOPOT'0 OH MpHOOIIAeTCs K 00BEKTUBHBIM POTUBOPEUHSIM HAYYHOT'O 3HAHUS U CIIOCcO0aM UX
pa3pelieHus, YIUTCS MBICIIUTh, TBOPUECKH YCBAaMBATh 3HaHUSA. B X0J1e COBMECTHOM NESTETHLHOCTH
yyaluiicss He MpOCTO MepepadaTbiBaeT MH(OpPMAIMIO; yCBauBas HOBOE, OH MEPEKUBAET 3TOT
nporecc Kak CyObeKTUBHOE OTKPBITHE, KaK MOCTHKEHHE U TOHUMaHHE HOBBIX (DAKTOB, MPUHIIMIIOB,
KaK JINYHOCTHYIO [IEHHOCTb, 00YCIIOBJIMBAIONIYIO PAa3BUTHE TIO3HABATEILHOW MOTHBAIIUU, HHTEpECa
K COJIepKaHuIo npeamera. B npoOieMHOM 00ydeHUN MOAETUPYIOTCS YCIOBUS HCCIIEA0BaTEIbCKOM
JESTeTHbHOCTH W PA3BUTHUS TBOPYECKOTO MBINUICHUS ydamierocs. B xoxe mpobiemMHOro o0y4deHus
MPUMEHSIFOTCS  TTPOOJIEMHO-TIOUCKOBBIE METOABl OOYYEHHs, TMPEANoyararonye mpodIeMHOe

H3JI0KCHUC y‘ICGHOFO MaTepuaia u €ro 3aKpCryICHUC, BOBJICYHCHUC yHAIIUXCA B dKTUBHYIO PCUYCBYTO
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JESTeIbHOCTh C MCIIOJIb30BAaHUEM PA3JIMYHBIX MPUEMOB. JlaHHAs TEXHOJIOTUS CIIOCOOCTBYET Oolee
OCMBICIICHHOMY U CaMOCTOSITEJIbHOMY OBJAJICHUIO 3HAHUSMH, 10 3TOM NPUYMHE Takoe O0ydeHHE
qalle BCEro MNPUMEHSIOT C LEJIbI0 Pa3BUTUS HAaBBIKOB TBOPUYECKON Y4ueOHO-IIO3HABATEIbHOU
nesrenbHOCTH. Ha 3aHATHAX MO sA3BIKY HpoOJeMHOE O0ydeHHe MOIY4MIIO PaclpOCTpaHEHHE B
Ka4yecTBE CPEICTBAa aKTUBU3ALMK TBOPUYECKMX BO3MOXHOCTEH ydyalllMXCsl KaK Ha CTaJUU BBEAEHUS
yueOHOro MaTepuana, Tak M Ha CTaJuM €ro 3aKpeIUIeHus B Iporecce peueBoil mpaktuku. Ha
3aHATHUSAX MO SA3BIKY HUJCH MPOOJIEMHOr0 O0yUYSHHS PEau3yloTCs B XOJI€ MCIOJIb30BAHUS POJIEBBIX
UIp, UMHUTUPYIOIIMX M BOCCO3JAIOIIUX Ppa3IMYHble CUTyallMd OOILEHUs, Hpu OOydyeHUH B

COTPYJIHHUYECTBE, IIPU OMOPE Ha IEHTPUPOBAHHBIN HAa YUEHUKE MOAXO0/ K 00YUEHHUIO.

KonTtexkcTHoe 00yuenne — oOyuyeHHE, IpU KOTOPOM 3aHATHS MO S3bIKYy OPUEHTHUPOBAHBI HA
KOHKPETHBI BHJ| PEYEBOH JeATeNbHOCTH WK chepy obieHus (ObIToByI0, MPOGECCHOHATBHYIO U
np.). JlaHHas TEXHOJIOTHS OIHUpPAaeTCs Ha TCOPHUIO JICATEIBHOCTH, B COOTBETCTBHH C KOTOPOH,
YCBOCHHE COIMAIBHOTO ONBITA OCYIMIECTBISICTCS B PE3yJIbTaTe aKTHBHOW, MPUCTPACTHOU
NESATEILHOCTH CyOBbekTa. B HEM TOIy4aroT BOIUIONICHWE CJICAYIOIIME MPUHIUIBI aKTHBHOCTH
JMYHOCTH; TPOOJIEMHOCTH; IMHCTBA 00YYCHHS U BOCITUTAHUS; TTOCIICIOBATEIIBHOTO MOJICTUPOBAHHSI
B (opMax yueOHOH MAEATEILHOCTH CIylIaTelIed COJIEp)KaHWs M YCIOBHU NPOPECCHOHATBHON
NesATeIbHOCTH crienuanucToB. Oco0oe BHUMaHWE OOpallaeTcsi Ha pean3alyio MOCTENEHHOTO,
MO3TAITHOTO IePeX0/1a CTYACHTOB K 0a30BBIM (popMaM JesATEIBHOCTH 0oJiee BBICOKOTO paHra: OT
y4eOHOMU JAesITeNbHOCTH aKaJJeMUIEeCKOr0 TUIIA K KBa3UMPOPECCHOHATBHON AeITeIbHOCTH (J1eJI0BbIE

U ITUIAKTHYCCKHEC I/IrpBI) H, IIOTOM, K yqe6HO'HpO(1)CCCHOHaHLHOﬁ ACATCIIBHOCTH.

NuTepakTuBHOE 00yueHHe - 00ydeHUE, IOCTPOEHHOE Ha B3aMMOJAEHCTBUM OOydYaroUerocs ¢
y4eOHOI cpelloi, KOTOpas CIIY>KHUT HCTOYHHUKOM YycCBauBaeMoro ombiTa. CTYAEHT CTaHOBHUTCH
MIOJTHONIPABHBIM YYaCTHUKOM Y4eOHOro mpoliecca, COAep)KaHHuEe KOTOPOro SIBISETCS OCHOBHBIM
UCTOYHUKOM (OPMUPYEMBIX 3HaHUH, HABBIKOB, yMEHUN. DYHKIIMS [T€Jarora Mpyu 3TOM CBOJUTCS K

MOOYKJIEHUIO YYalllUXCsl K CaMOCTOSTENbHOMY MoucKy. Ilo cpaBHeHHIO € TpagMIIMOHHBIM
o0y4eHHeM B UHTEPAKTHBHOM OOYUYEHUH MHOM XapakTep NMpHoOpeTaeT B3auMoJIeiiCTBHE Neiarora u
y4Jallerocsi: akTUBHOCTh I€arora yCTYNaeT MECTO aKTHBHOCTH CTYAEHTOB, a 3ajadell Ieaarora
CTAaHOBUTCS CO3JJaHHE YCIOBUM JUIsl MX MHUIMATUBBL. Ha 3aHATHUSIX 1O MHOCTPAaHHBIM S3bIKAM TaKOE
oOyueHue MOJIy4YWIO IIMPOKOE NPUMEHEHHWE B paMKax TaK Ha3bIBAEMOI0 IIEHTPUPOBAHHOTO Ha
ydeHuke monxoxae (Student-centred approach), cyTh KOTOpOro 3akito4yaeTcss B MaKCHMAaJbHOM

nepeaayc HHUIHUATHBBI YYCHUA CaMOMY CTYACHTY, a TaAK¥KC B O6y‘-IeHI/II/I B COTPYAHUYCCTBC.

TexHoJ0rusa KPUTHIECCKOI'O MBINVICHUSA
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TexHonorus oOy4deHHsI, KOTOpasi CTABUT 3a/1a4y HAYYUTh KPUTUYECKU MBICIHTH — OOCYXIaTh,
OIICHUBATD, BBISIBIISITH U PELIATh MPOOIEMBI.

3 cTauu TEeXHOJIOTHH:

1) BBI30B, 2) OCMBICIICHHE COJACPKAHUS, PeaIn3allisi CMbICIA, 3) pedacKcus.

[lepBast cragusi — BBI3OB, APYIHMH CIIOBAMH, MO3TOBOM INTYPM — HCIIOJIB3YETCS KakK CIIOCO0
MIPOYLIMPOBAHUS HOBBIX HMJICH JUJIS PEIICHUS HAYYHBIX W MpaKTHUeCKuX mpoodsem. [IpernonaBarens
3aJlaeT CTYACHTaM MPOOJIEMHYIO CHUTYallHI0, KOTOpas CTPOHUTCS W3 MPEIMETHBIX 3HAYCHUU, H
yUalmecs: CO3HATEJIbHO BBIOMPAIOT CHOCOO TPAKTUYECKOTO JCHCTBUS B COOTBETCTBYIOIIMX
oOcTosiTenbeTBax. [ IaBHAas 3a/1a4a BTOPOM CTaAuK OOYYCHUS U YUCHHS TEXHOJIOTUU — OCMBICIICHUS
COJIEpKaHUs WIH PeATN3alUsl CMBICTIA — COCTOUT B TOM, YTOOBI ITOI/ICPKATh AKTUBHOCTD YUaIIHXCS,
WX UHTEPEC, COOTHECTH HOBYIO MH(POPMAITUIO C YK€ U3BECTHON (MCIIOIB30BaTh B PEIICHUHU TEX HITU
WHBIX TIPOOJIEM CBOM JKM3HEHHBIN OMbIT). TpeThell craaueil mo3HaBaTeIbHON IESITEILHOCTH B 3TOU
TEXHOJIOTUH SIBIIsieTCs cTaaus peduiekcun. IMEHHO Ha cTaiu pedIeKCUH MTPOUCXOIUT 3aKPETICHUE
MOJIYYCHHBIX 3HAHUH YJaITUMUCH, YTO TIO3BOJISICT UM IIEPECTPAUBATH CBOM MTPEIKHUE TPECTABICHUS

O ONpCeAMETEC, BKIIIOYATh B HUX HOBBIC ITOHATHA U 3HAHUA.

Texnonorus o6ydyenus “Case Study” 3akimouaercs B TOM, YTO 00y4daroLIMMcs BbIIAETCsl HA0OP
y4eOHBIX MaTepuasoB (KeiC) U mpeaaracTcs B pe3yibTaTe 3HAKOMCTBA C MaTEpHAIaMi OCMBICITUTD
CoJiep’KaHuE 3aKJIIFOUEHHOM B HUX MPOOJIEMBI, KaK MpaBUIo, HE UMEIOIIEH 0JIHO3HAYHOIO PEIlIEeHuUs,
U IPEUIOKUTH CBOE PELIEHHE C UCTOIb30BaHNEM NPUOOpETEHHBIX 3HAHUN U yMeHUH. Ha 3ansaTusax
110 5I3bIKY paboTa ¢ KeHC-TeXHOIOTUAM MIpeInoaraeT TakKe COBEpIIEHCTBOBAHNE PEUEBBIX HABBIKOB
Y YMEHUH yJallluXxcs B pe3ysbTare 00CyKIeHUs MPoOIEeMHON CUTYalluH, CO/IepKalleiics B 3aJaHUH.

Mogens opraHu3aldM 3aHATHA HAa OCHOBE 3TOW TEXHOJOTHHM BKJIOYAET HECKOJIBKO 3TamoB.
OpraHu3anMoHHas CTaaus: KOMMEHTapHil MpernojaBarels O XapakTepe MpejacTosieid paboTsl ¢
MaTepualaMM Keiica, 3HAKOMCTBO ydalluxcs ¢ y4dyeOHbIMM MaTepuasamu. PaOouas craaus:
JIeTalIbHOE 3HAaKOMCTBO yYalllUXCs ¢ MaTeprajlaMu Keiica, BHITOJIHEHUE 3a/JaHu M, TPUHSTHE PEIICHUS
Mo mpobJsieMe, KOTOPYIO TPEACTOMT OOCYIWTh. 3aBepIIaroIiasl CTaaus: OOCYXIACHHE MPOOJIEMBI,
KOMMEHTapUH MpernoaaBaTelis, OlleHKa paboThl YJalIuXcs, MMCbMEHHOE 3aJaHue Mo 00CyX1aeMon

npobieme.

VIIl. OHEHOYHBIE MATEPHUAJIBI JJISI TEKYIIEI'O KOHTPOJISI U
MMPOMEXKYTOYHOM ATTECTAIIUA
JIJ1st TEKYIIETro U MPOMEKYTOYHOTO KOHTPOJIS M0 JAHHON JUCIMILTUHBI TIPEyCMaTPUBACTCS
TeCTUPOBaHMeE KaK HauOoJiee YHHUBEPCATbHBIH U pa3HOOOpPa3HBIM M0 GOpMaTy U COIAEPIKAHHIO

BUJI KOHTpOJIsL. TecTOBbIE MaTepuabl HalpaBieHbl Ha MPOBEPKY CHOPMUPOBAHHOCTH HABBIKOB U
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YMCHMM, CBA3aHHBIX KaK C PELENTUBHBIMH, TaK M C MPOLYKTHMBHBIMHA BHIAaMH pE4YEeBOU
nesTenbHoCTH. KpoMe Toro, OHM BKIIOYAIOT U JIMHTBOKYJIBTYPOJIOTMYECKUN KOMIIOHEHT, TaKOM,
KaK, HallpuMep, MEXIyHAPOIHbIM OM3HEC-ITUKET NPU BEACHUU JEJI0BOM MEPEMUCKHU.

Jig Tekymero KOHTPOJS IO ONPEACICHHOW TeME MOI'YT TEeCTHPOBAThCS KaK OTACIbHBIC
HaBBbIKM (HaIpUMep, MOHMMAaHUE MPOYUTAHHOIO C MCIIOJIB30BAaHHEM OIPEICIICHHBIX CTpaTeruil
YTEHMUSI), TaK U LIl KOMIUIEKC 3HAaHUM, YMEHUI U HAaBBIKOB.

Kpome TecTupoBanus, TEKYIUA KOHTPOJIb OCYILIECTBIIIETCS C IIOMOLIBIO YCTHOI'O ONpOca,
IIPU KOTOPOM KOTOPOT'O OLIEHMBAETCSI KaK YPOBEHb BIAJICHUs (PaKTHUECKUM MaTepHalioM, TaKk U
CTeleHb C(HOPMHPOBAHHOCTU  JIMHIBUCTUYECKOM W KOMMYHHKAaTHMBHOH  KOMIIETEHIIMH,
HEOO0XOAUMOI JIJIs1 TOTO, YTOOBI 00CYKAATh H3y4aeMbIe TEMbI M BOIIPOCHI HA HHOCTPAHHOM SI3BIKE.

Jl1s. IpOMEKyTOYHOIO0 KOHTPOJISL MOC]e M3Yy4eHHUs 4 pa3/iesoB JAUCLUILUIMHBI ITPOBOJUTCS
KOMILICKCHBIN TecT. PalmoHanbHO NMPOBOJUTH TECT B JBa dTala: Ha IEPBOM HCIIOJB3YIOTCS
peLEeNTUBHbIE BUbI PEYEBOI AEATEIBHOCTU (YTCHHE U ayJUPOBAHUE C BKIHOYEHUEM KOHTPOJIS
JIEKCUKO-TPAaMMaTHUECKUX U KYJIbTYPOJIOIMUYECKUX 3HAHUM), HA BTOPOM — MPOJYKTUBHBIE BUIbI

pEYeBOil 1eITEIbHOCTH (TOBOPEHUE U MTUCHMO).

No Bun xoHTpons KonTponupyemblie TeMbI (pa3aesnbl) Komnerenuu,
n\i KOMITOHEHTBI KOTOPBIX
KOHTPOJIMPYIOTCS

1 KonTponbuble pabotsl | Bee Tembl YK-4.2
(Tecr) YK-4.3
I1K-4.2

2 DK3aMeHAIlMOHHBIN Bce TeMnl VYK-4.2
TECT YVK-4.3
TIK-4.2

8.1. OueHo4HbIe cpeacTBA IS MPOBeIeHHs IPOMEKYTOYHOMH aTTecTAlMH

I[eMOHCTpaIIl/IOHHbIﬁ BapHaAHT TECTa K IK3aMCEHY
Final Test
2nd semester
Part 1
Reading Comprehension
Companies adapt to local African markets
By Katrina Manson in Nairobi

A. Big companies are beginning to tailor their marketing messages for global contexts. As a
result, they are increasingly choosing local models, languages, music and food to reach target

23



audiences. In addition, some companies are beginning to adapt their products to the tastes of
local markets.

B. This can be seen in Africa, where manufacturers of soft drinks and confectionery typically
sweeten products aimed at home markets, while South Korea’s Samsung recently brought out
extra-loud stereos to appeal to Nigerian consumers. Other examples include fridges that can
be used where electricity is unreliable due to power cuts and fluctuations in the electricity
supply.

C. One European corporate executive remarks that in the past, companies had a habit of
introducing universal products to the African market as they had not bothered to do market
research. But that is changing now with the arrival of competition, particularly from
homegrown African companies.

D. Swedish beauty company Oriflame set up in East Africa last year, but could only introduce
300 products from its full range of 1,500. Some of its make-up was developed for the Indian
market, but the company plans to introduce darker shades of foundation for an African range
soon.

E. Often, the cosmetic products are so entirely new to local markets that customers are confused.
‘Some of our customers try to put black mascara on their lips — they don’t know what it’s for,’
says Tracy Wanjiru, at East Africa’s largest supermarket chain Nakumatt.

The company set up free nail bars and makeovers to spread the word and tempt new custom
for more expensive Western brands entering the market, including Revlon and L’Oréal’s
Maybelline.

I. Which summary matches the content of the article? (1 point)

1) Large companies agree that marketing campaigns should be adapted to local markets.
Some companies have found that cosmetics are more difficult to promote than other products.

2) Some global companies are making changes to their product range to reject what local
customers prefer. They are also considering the differing requirements of individual geographic areas.

3) Universal products are generally cheaper to produce compared to adapting goods to a
specific market. Many Western brands will only adapt their range to local needs if research shows
that they will be guaranteed to make a profit.

I1. Match the information (1-5) with the paragraph it appears in (A-E). (5 points)
1. company extends product range
2. what’s happening as a result of competition
3. examples of changes to marketing message
4. strategy company used to demonstrate product
5. three types of products changed

I11. Decide if the statements are true (T) or false (F). (6 points)
1. Companies are starting to use models and music from the local area in their marketing.
2. Quiet stereos were introduced to one African market.
3. In some areas, products need to adapt to power supplies that are not always steady.
4. In the past, poor research meant that products were not adapted for the local market.
5. Oriflame introduced everything in its product range to the African market.
6. Local supermarket chains are in competition with Western cosmetic brands.

Vocabulary and Grammar
I. Choose the correct option a, b or c. (10 points)

ReedYew is a furniture (1) and is therefore in the (2) sector. However, because it sells
products worldwide to consumers, it is also part of the (3) industry. The raw materials it uses
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come from suppliers in the (4) sector all over South America. This sector is concerned with the
%) of materials, such as coal and oil. However, there have been problems with wood supplies
because of poor weather conditions. These conditions have affected ReedYew’s furniture (6)
so the company is now looking for new suppliers. In addition, ReedYew plans to expand overseas,
so the supply situation is a big worry. And it is not their only concern: due to problems in the (7)

services industry, ReedYew cannot get a loan to expand. The services sector, or (8) sector as it
is also known, is currently going through a very difficult time due to other global issues. However,
there is some good news. ReedYew has negotiated a big contract in the (9) industry to supply

furniture to a major hotel (10) :

(1) a builder b maker ¢ consumer

(2) a primary b secondary c tertiary

(3) a retail b services ¢ manufacturing

(4) a secondary b tertiary c primary

(5) a construction b production ¢ extraction
(6) a production b building ¢ construction

(7) a financial b commercial ¢ insurance

(8) a primary b secondary c tertiary

(9) a manufacturing b tourism c transportation
(10) a line b agent c chain

I1. Write one word which best fits each space. (5 points)

Hello, (1)___ is Stan Lucknow from Lucky Services. | got a message from Karl. He (2) me to
call him as soon as possible about the new order. Could he call me back (3) my mobile? There’s
a problem with the order we need to discuss. Also, could he (4) back to me before 4 p.m.? I've
got to attend a meeting, so I’m not available after that. I (5) to hear from him soon.

I11. Write one word which best fits each space. (5 points)

Hi John,

As you (1) , we are looking for a new supplier as our current one can no longer supply the
required quantities. So, we had a meeting to decide what we need to do. (2) are the key action
points which resulted (3) our discussion this morning:

» identify supply requirements

*(4) for suitable suppliers asap

* arrange visits to suppliers

Finally, we need to email customers about delays — (5) tomorrow latest.

Listening Comprehension

. Listen to a radio interview with Gina Velas, an expert in project management.
Choose the correct option a, b or c. (7 points)

1 What does the interviewer say about failure?
a It’s a good way to learn.

b You can’t afford to fail.

c It’s caused by a lack of experience.

2 What does Gina say about experience and skills?
a Project managers must train their teams.

b Teams must evaluate their own skills.

¢ Project managers should have relevant training.
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3 Project managers should set goals that are
a challenging.

b clearly defined.

c simple.

4 Why does Gina say about changing goals?
a Clients are unable to assess them.

b It often affects the budget.

¢ Project managers like making changes.

5 What can poor communication skills lead to?
a project failure

b team disappointment

¢ weak managers

6 What else can demotivate a team?
a pressure from other staff

b not having enough resources

¢ losing control

7 What does Gina say about unexpected problems?
a Risk assessment predicts all problems.

b Allow extra time for them.

¢ Schedules are always flexible.

Il. Look at the notes from the management meeting from Coolaids Ltd. Some information is
missing. Listen to the Managing Director’s update to the heads of department and complete
the meeting notes with one or two words. (7 points)

MD messages:

Overall, very happy with efforts to find (1) :
Departments need to offer staff more (2) .

The majority of staff travel to work by (3) :
Need to research giving staff (4) .

Sales this year are (5) above the yearly average.
There will be (6) adverts next month.

The summer party will be in August at (7) .

Kpurepun ouenkmn:

3a ka:Kablil NPABUJILHBINA OTBET 3aCYUTHIBAECTCSH OUH 0aJLJI.

MakcumajibHoe KoJudecTBo 6a10B (100 %) — 46 6a10B

OIIEHKA «OTJIMYHOY BBICTABJISIETCSI CTYICHTY, €CJTU TeCT BbinoyHeH Ha 86-100 % (40 6astoB u BhIiIe);
OLICHKA «XOPOIII0Y, €CIM TECT BbINoIHEeH Ha 71-85 % (33-39 Gamios);

OIIEHKA «yIOBJICTBOPUTEIBHOY, €CITU TECT BhIMOIHEH Ha 61-70 % (28-32 Gaios);
OLICHKA «HEYIOBJIECTBOPUTEILHOY, €CIIH TECT BBIMONHEH Ha 60 % 1 MeHbIue (27 0aJUIOB M MEHBIIIE).
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1.

JleMOHCTPAUMOHHBIA BAPHAHT TECTA K 324YeTy C OLEHKOM

Credit Test
1stsemester
Part 1

Vocabulary and Grammar

Choose the correct option a, b, ¢, or d. (10 points)

For 10 years, | had a (1) job as an accountant. The company had about 250 (2) and
I liked being a(n) (3) of a large company. My working (4) was very traditional. | started
at 9 am. , had a lunch break at 1 p.m. and finished at 6 p.m. One day, | decided | wanted to do
something with a more (5) schedule. Now I have my own company and I’'m (6) . I'sell
music equipment online. My working (7) is very different now. | work (8) - in the
mornings only. I have a(n) (9) for the next six weeks. She’s helping me make a new website

for my business. | want to be (10) when | am about fifty years old.

3.

(1) a permanent b temporary c fixed d self-employed
(2) a employers b interns c jobs d staff

(3) a retired b employee c staff d employer

(4) a patterns b job c day d hours

(5) a fixed b flexible ¢ set d permanent

(6) a temporary b retired c staff d self-employed

(7) a life b job c hours d patterns

(8) a temporary b retired c staff d self-employed

(9) a employer b worker c staff d intern

(10) a staff b retired ¢ fixed d temporary

. Choose the correct option a, b, ¢, or d. (5 points)

1) Thanks for being so .

A flexible b busy c convenient d sorry

2) Do you want to our meeting until next week?
A fix b check ¢ bring d postpone

3) Canwe the date forward?

A confirm b bring c set d fix

4) Let me just my schedule.

A check b bother ¢ appreciate d call

5) Do you mind if we another time?

A confirm b fix ¢ suit d set

Choose the correct option a, b or c. (5 points)

Dear Ms Sharma,

1) thanks for your email. I am (2) to confirm that I can (3) the meeting at
your office next Wednesday morning. | will send you some information about our new products
before. Fell (4) to call me if you have any questions.

| very much look forward to (5) you next week.

Kind regards,
Alma Fernandes

(1) a This b Much ¢ Many
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(2) adelighted b meeting c sorry

(3) acontact b attend c stay

(4) afree b delighted c able

(5) a attending b confirming ¢ meeting

Listening Comprehension
4. You will hear five short sentences. Write the sentences. (5 points)
Reading Comprehension
5. Read the text below and choose the correct answer for each question. (7 points)
Making Better Offices

People spend a lot of time at work and companies spend a lot of money providing workplaces.
Workplaces have changed a lot in the past fifty years. We can now see more relaxing spaces
and open desk spaces in many offices but could this change more in the future? One company,
WeWork, have been collecting data to do just that.

WeWork is a co-working supplier that have offices around the world. They provide self-
employed people or small businesses a flexible space to work in. People can pay for an office
or just use the facilities and a desk. They have offices worldwide and they have become central
London’s biggest office occupiers.

They have learnt a lot from having office spaces in many different countries. In their offices,
they observe the daily routines of everybody who is working there. For example, they can see
how many people are using conference rooms, and how often these rooms are booked. They
can watch how people are using the group spaces and how they walk around the offices. They
have also conducted surveys asking staff what they think of the spaces.

With all this information, WeWork is now offering office design services to businesses. They
want to make sure companies are only renting the space they need and are using that space in
the best way possible. The overall aim for companies is to save money by a clever design of the
workplace.

David Fano of WeWork explained that one problem is how much space people really use at
work. An example is people who send out meeting invites with RSVPs for three people, but
they have booked an eight-person room. Using ideas like smaller conversation areas can help
people work better and then businesses save money.

However, it isn’t all about saving money; the environment of a work space can improve the
way people work and this can change depending on the focus of a meeting. Data has shown that
for a sales meeting it can be a good idea to have bright lights and some music in the background
because this gives energy to the participants and makes them feel positive. With more and more
data on working habits, WeWork may continue to make work spaces more effective for
companies and employees in the future.

1. What does the writer say about past workplaces in paragraph one?
a They were bad.

b They were more relaxed.

¢ They were different to now.
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2. What does WeWork do?

a It provides flexible workspaces.
b It helps start up small businesses.
c It supplies office equipment.

3. How do WeWork learn about office space?

a by studying how workers use their office space
b by having conferences in different countries

¢ by changing workers’ routines

4. What do WeWork ask workers about?
a their weekly work schedules

b their opinions on where they work

c their reasons for doing their job

5. What is WeWork’s new goal?

a to rent more office spaces

b to help designers create smaller office space
c to help businesses use office space better

6. What does David Fano think is one problem for businesses?
a They have many cancelled meetings.

b They waste meeting space.

¢ They don’t have enough meeting rooms.

7. The last paragraph explains how WeWork can make work spaces more ...
a relaxing.

b productive.

C money saving.

Kputepun onenkmn:
3a KasKAbIil NPABWJIBHBIN OTBET 3aCYUTHIBACTCH OJMH 0aJLI.

MaxkcuMajibHoe KoJnuecTBo 0amioB, 100 %, — 32 6aia

OIIEHKA «OTJUYHOY» BBICTABIISIETCS CTYAEHTY, €Clii TecT BhimosiHeH Ha 86-100 %, (28 GamnoB u
BBIIIIE);

OLIEHKA «XOPOIII0Y», €CIM TECT BhINOIHEH Ha 71-85 % (23-27 Gamios);

OLICHKA «yJIOBJICTBOPUTEIBHO», €CIIU TECT BBINIOJIHEH Ha 61-70 % (20-22 6ana);

OLIEHKA «HEYJIOBJIETBOPUTEIILHOY», €CIIH TECT BBHIMOJHEH MeHee yeM Ha 61 %, (Menee yem Ha 20
0amioB)

8.2. OueHoYHBbIE CPeICTBA /1JIsl IPOBE/IEHUS TeKYllell aTTecTaluu

JIeMOHCTPALIMOHHBIH BapuaHT TecTa Nel

Test
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. Use the words from the box to complete the sentences. There are TWO words that you do
NOT need. (10 points)

follow  rejected economize seasonal chain wholesaler
expansion tuition  fortunate  boosted business operates

1. They  the candidate because he didn’t have enough experience.

2. There aren’t many employees in a small

3. Our company istryingto ___ , so we do not spend much money on business trips.
4. What rules do franchisors and franchisees  ?

5. Small businesses become big businesses through

6. Not many students can pay the  of $12,000 a semester.

7. The successful branding and marketing of the new beer has already
sales and increased profits.

8. Hewas __ to have such a good job.

9. A Dbuys large quantity of goods from various producers and resells the products to
retailers.

10. Wal-Mart is a well-known __ store.

I1. Put the words in the correct order to make sentences. (5 points)

a year / earns / over a million dollars / is / a top manager, / and / Tom/ he
the off-season / the ski / in / resort / closes

decade / this / growing / the economy / is / fast

changed / our factory / last year / the output / of / hasn’t / since

very / now / food / demand / is / for / organic / high

a s wnh e

I11. Fill in the gaps with the prepositions. (5 points)

1) Your meeting overlaps ___ my meeting.

2) Local bus drivers went _ strike last week.

3) She bought a business __ her old friend.

4) How much do they charge  aticket?

5) If you want to play this game, you have to stick __ the rules.

IV. Match the halves to complete phrases. (8 points)

1. an economy a) plans

2. to pay b) the fact

3. to acknowledge c) resident

4. to abandon someone’s d) within a budget

5. to live e) size product

6. to persuade someone f) of earnings

7. a percentage g) not to sell the business
8. alocal h) staff high salaries

Kpurepum oueHku:

30


https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/successful
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/branding
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/marketing
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/beer
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/sales
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/increase
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/profit

MaxkcumaJjibHoe koudecTBo 6a/10B (100 %) — 28 6anoB

OLICHKA «OTIIMYHOY BBICTABIISICTCS CTYICHTY, €CJIH TeCT BbinoyHeH Ha 86-100 % (24 Ganuia u BbIle);
OLIEHKA «XOPOIIIO», €CIH TECT BhINoaHEeH Ha 71-85 % (20-23 6amna);

OLICHKA «yOBJICTBOPUTEIBHO», €CIIH TECT BhINoHEH Ha 61-70 % (17-19 GamoB);

OIICHKA «HEYOBJICTBOPUTEIILHOY, €CIIM TECT BBIMOIHEH MeHee YeM Ha 61 % (16 0asioB u MeHbIIIE).

JleMOHCTPALMOHHBIH NepevYeHb BONPOCOB /Js1 ycTHOro onpoca (Pazaen Ne 1)

1.

2.

o oA

Explain the differences between the following types of companies: a partnership, a private
company, a corporation. Give examples to support your answer.

What is limited liability? Explain what the abbreviations PLC, LLP, Plc, and Inc stand for.
What kind of organizations are they? Give examples to support your answer.

Give an example of a not-for-profit organization and describe its main activities. Explain why
such organizations important.

What are some departments that a typical company have? What are their responsibilities?
What is a board of directors (the Board)? What functions does it perform?

What is an organigram? What are the job titles of people in charge within a company? Explain
what the abbreviations CEO, CFO, and CMO stand for.

Kputepun onenkn ycTHOro orsera (MakcumajibHo 10 6aj1oB)

«OoTJIM4HO0»/ 10- 9 6a/JI0B CTaBUTCS, €CJIU CTY/ICHT:

1. JleMoHCTpUpYeT Ii1y00OKOE 3HaHUE MaTepHralla ¥ IOHKMaHue BOIpOca.

2. YMeeT cocTaBUTh TOJHBIA M TPABWIBHBIM OTBET HAa OCHOBE H3YYEHHOI'O Marepuana,
OTJIMYAET OCHOBHBIE (DAKTHI OT JeTaliell, CAaMOCTOSATEIbHO MOATBEPKIAET OTBET KOHKPETHBIMU
pUMepaMu, apryMEHTHPOBAHO JIeaeT aHAINU3, 0000IIeHNE U BBIBOIBI.

3. 'paMoTHO, YeTKO, CBSI3HO W3JIaraeT y4eOHBIH MaTepuaa: JaeT OTBET B JIOTHYECKOH
MOCJIEI0BATEIbHOCTH C UCTIOJIb30BaHUEM PUHATON TEPMUHOJIOTHU.

4. Bnageer HEOOXOJUMBIMU SI3BIKOBBIMU  CPEJICTBAMHU, MOXET JIOMYCTUTh OJHY-IBE
HE3HAYUTENbHbIE TpaMMaThyeckue, (OHETUYECKHUE WM JIEKCUYECKHe HETOYHOCTH, He
MPEMSTCTBYIOUINE TOHUMAHUIO U3JIaraéMoro MaTepuania.

«X0pomo»/8 — 7 6aJIJI0B CTaBUTCS, €CIIH CTY/IEHT:

1. JlemoHCTpUpYET 1OCTATOYHOE 3HAHKE MaTepuaia U MOHUMaHUE BOIIpOca.

2. YMeeT COCTaBUTh JEeTalbHBII MpPaBUIBHBIA OTBET HAa OCHOBE H3YYEHHOTO MaTepuana,
MHOTJAa HE OTIMYaeT OCHOBHOE OT HECYIECTBEHHBIX JeTalel, MOJKpEeIUIsIeT OTBET
KOHKPETHBIMH TpHUMEpaMH, KOrja 5TO Tpedyercs, apryMEHTHPOBAHO JeNaeT aHalu3,
000011IeHNE U BBIBOEI.

3. JlocTaTOYHO TPAMOTHO U CBSI3HO H3J1araeT yueOHBIA MaTepuall: JaeT OTBET B JIOTHUECKOM
MOCJIEZIOBATEIBHOCTU C HCIIOJIb30BAHUEM NPUHATON TEPMHUHOJOTHH, MPH 3TOM JOMYCKaeT
OJIUH HEJIOYET UM HETOUYHOCTb.

4. Bnageer HEOOXOAMMBIMU SI3BIKOBBIMH CPEACTBAMH, MOXKET JOIMYCTUTh TpPHU-YETHIPE
HE3HAYUTENIbHbIE TpaMMaTHyecKue, (OHETHUYECKHUE WM JIEKCMYECKWe HETOYHOCTH, He
MPEMSATCTBYIOUINE 00IIeMy TOHUMaHUIO U3JIaraéMoro Marepuarna.
«YAOBJIETBOPUTEIbHO0»/5-6 6aJ1JI0B CTaBUTCS, €CIIH CTY/ICHT:

1. JlemoHCTpUpyeT NpoOesbl B yCBOEHUU MaTepuaa, XOTs ¥ TIOHUMAET BOMPOC B LIETOM; JAaeT
HETIOJHBIA OTBET.

2. Marepuan uzjaraet 6ecCHCTeMHO, PparMeHTapHO, HE BCETJIa IMOCIICIOBATEIILHO; YITYCKAeT
TJIABHOE.

3. IlokasbIBaeT HEJOCTATOUHYIO CHOPMHUPOBAHHOCTH OTACIBHBIX 3HAHUI U YMEHHI1; BHIBOJIBI
1 0000IIIeHUS ApTYMEHTHPYET cl1a00, TOMYCKAeT B HUX (PAKTUIECKHE OMTHOKHU, KOTOPHIE MOXKET
HCIPABUTh C MTOMOIIBIO IPENOAaBaTeIs.
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4. VcnpIThIBAaeT 3aTPyIHEHUS B HCIOJIB30BAaHUM TEPMHUHOJOTHMH, HE BIIAACET S3BIKOBBHIMH
CpeAcTBaMH B JIOCTaTOYHOM Mepe, JOMyCKaeT OJHYy-IBe TpyOble TIpaMMaTH4yecKHe,
(oHeTHYECKNE WM JIEKCHUECKHE OIIMOKM WK Oojiee 4eThIpeX HEJOYETOB, YTO 3aTPYIAHSCT
BOCIIPHSITHE OTBETA.

«HEY/I0BJIETBOPUTEIbHO»/MeHee 5 6a/IJ10B CTaBUTCS, €CIIU CTY/CHT:

1. JleMOHCTpUpYeT cepbe3Hble MpOoOeabl B YCBOCHHM Marepuana U TPAKTHUYECKH HE
packpbIBaeT COAEp)KaHWs Marepuana, JM00 HE MOHMMAeT CYTH BONPOCA U JaeT OTBET, HE
MMEIOIINI OTHOLICHHUS K BOIIPOCY, INOO 3aTpyIHSAETCS AaTh OTBET.

2. Matepuan u3naraer 6eCCHCTEMHO, OTBEYAET HE MO CYIIECTBY, HE MOKET CAMOCTOSATEIILHO
C/IeTIaTh BBIBOJBI WIIH 0000IIECHUSI.

3. Nmeer cnabo chopMUpOBaHHBIE U HEIOIHBIE 3HAHUS, HO YMEET IPUMEHSATh UX K PELICHUIO
KOHKPETHBIX BOIIPOCOB.

4. He ncnonb3yeT HEOOXOIUMYIO TEPMHHOJIOTHIO, HE BIIAJICET SI3BIKOBBIMH CPEICTBaMH B
JOCTaTOYHOM Mepe, MOIMycKaeT Oojiee TpexX IpyObIX IpaMMaTHYEeCKHX, (POHETHUECKUX HWIIH
JIEKCUYECKUX OIIMOOK U HEOYETOB, YTO 3aTPYAHSIET BOCIIPUATHE OTBETA.
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