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Conepxanue
CTp.
|. Lenu u 3agauu QTUCIUIUTMHBL (MOJTYJIS)
Il. Mecro nucuumiunsl (Moayisi) B ctpykrype OITOIL.
I1l. TpeGoBanusi K pe3ysbTaTaM OCBOCHMSI TUCLIUILUIUHBI (MOIYJIS)
IV. Conepxanue u CTPyKTypa AUCITUIUTHHBI (MOTYIIs)

4.1 ConmepxaHue IUCHUIUIUHBI, CTPYKTypUPOBaHHOE 10 TeMaM, C
yKa3aHWEM BHJIOB Y4YEeOHBIX 3aHSITHH M OTBEJICHHOIO Ha HHUX KOJHYECTBA
aKaJIEMHYECKHUX YacoB

4.2 TInan BHEayJUTOPHOW CaMOCTOSTEIIEHOW PabOThl 00yYArOIIUXCS IO
JMCIUIIITHHE

4.3 Conepxanue yaeOHOT0 MaTepuaa

4.3.1 [lepedeHb ceMHHAPCKUX, PAKTUYECKUX 3aHATUHN U JTaOOPATOPHBIX
pabot

4.3.2. IlepeueHb TeM (BONPOCOB), BHIHOCHUMBIX Ha CaMOCTOSTEIIbHOE
U3yUYeHHE B PAMKaX CAMOCTOSTEIILHON pabOTHI CTY/ICHTOB

4.4. Metoauyeckue yKa3aHUS 10 OpraHMU3alH CaMOCTOSTEIBHOM
paboThI CTYIEHTOB

V. YueOHO-MeTOMMYecKOe W MHPOpPMAIMOHHOE  oOecredyeHue

MTUCLHUILINHBI (MOIYJIs)
a) IepeyYeHb JINTEPaTyPhI

0) 6a3bl JaHHBIX, TOMCKOBO-CIIPABOYHBIC U HHPOPMAITIOHHBIE CUCTEMBI
V1. MaTtepualibHO-TeXHUYECKOE 00ecreyeHue AUCIUIUIMHBI (MOTYJIs)

6.1. YueOHo-11abopaTopHOE 000pyA0BaHNE:
6.2. [IporpammHoe oOecrieueHue:
6.3. TexHMUECKHE U AIIEKTPOHHBIE CPEICTBA OOYUCHUS:
VII. O6pa3zoBarenbHble TEXHOIOTHH
VIIl. Ouenounsle mMaTepuanbl IS TEKYIIETO KOHTPOJIS M MPOMEKYTOUHOU

aTTcCTallun



l. esn v 3agaum TUCHHUILVIHHBI (MOYJIA):
Menn:
1. ¢opmupoBanne y oOy4aromuxcs WHOS3BIYHOM JIMHIBOCOIMOKYJIBTYPHOH KOMIIETCHLIUH,
JOCTaTOYHOM Ui 3¢ (EKTUBHOIO B3aUMOAECHUCTBUS C MPEACTABUTEISIMU MHBIX KYyJIbTYp B
npoeCCHOHATIBHOM KOMMYHHUKATHBHOM IIPOCTPAHCTBE;
2. DPa3BUTHE U COBEPLICHCTBOBAHHME PEUEBBIX, YUEOHO-TIO3HABATENILHBIX U MPO(ECCHOHAIBHO-
OPUEHTUPOBAHHBIX YMEHUH JJIsl PELIEHMs] COLMAIbHO-KOMMYHUKATUBHBIX 3aJa4 B Pa3JIMYHBIX
00JacTax OBITOBOM, KYyJIbTYPHOU U MPOPECCHOHATHHON EATETLHOCTH;
3. pacuMpeHHe Kpyrosopa, MOBBIIICHHE OOLICH KyJbTypbl MBILIUICHUS, OOILEHUS U PEe4Yd B
ACIEKTE YBAKUTEJIIBHOTO OTHOIIEHUS K JyXOBHBIM LIEHHOCTSIM APYTUX CTpaH U HapOJOB.
3agaun:
1. ¢dopmupoBaHHe U COBEPIICHCTBOBAHUE SI3bIKOBBIX HABBIKOB B 00JaCTH (POHETUKH, JIEKCUKH,
IrPaMMAaTHKH;
2. pa3BUTHE PEYEBBIX YMEHHUH (ayAuMpOBaHHE, TOBOPEHHE, YTEHHE, MUCbMO) Ha AHTIMICKOM
SI3BIKE B Pa3HBIX chepax u cuTyanmsx (YCTHash ¥ MICbMEHHAs JIJIOBasi KOMMYHUKAIIHSA);
3. pacmmpeHue Kpyro3opa, MOBbIIIEHHE 00IIel KyJIbTYPbl MBIIIJICHHS, OOIIEHUS U PEUH;
4. mnpuoOpereHHe OOIIEKYJIbTYpHBIX M KyJbTypHO-CHEIM(UUECKHX 3HAHUH B acCIHeKTe
YB)KUTEJIBHOTO OTHOIIEHHS] K JIyXOBHBIM LIEHHOCTSIM JIPYT'MX CTpaH M HapoJoB Juii Oosee
YCHEIHOM COIMalIN3alliy B MOJUKYJIbTYPHOM OOIIECTBE;
5. YIOBIJIETBOpPEHHE  TI03HABATEJIbHBIX  HHTEPECOB  OOyYalOMIMXCS  MpPU  U3yYEHUU
npoecCHOHATBPHO BOCTPEOOBAHHOM CHELUAIbHOW JUTEpaTypbl Ha AHIVIMHCKOM S3BIKE U
TBOPYECKOM OCMBICIICHUH 3apyOekHOT0 OIbITa B MPOPUIUPYIOIIEH 1 CMEXHBIX 00JIaCTIX HAYKH
Y TEXHUKU;
6. pa3BUTHE HaBBIKOB CAMOCTOSITENIBHOH pabOTBl W  CTUMYJUPOBAaHHE CTPEMIICHUS

CaMOCTOATCIIbHO IMMOBLIIIATL YPOBCHDb SI3BIKOBOM 1 pequoﬁ KOMIICTCHILINH.

1. MECTO JUCHUIIVIMHBI B CTPYKTYPE OIIOII BO

Vuebnas puctumuHa (Moayias) B1.B.JIB.06.02 MHocTpaHHblii si3bIK B NIpodeccCHOHAIbHOM

AeATeJbHOCTH OTHOCUTCS K YACTH MpOrpaMMbl, GopMHUpyeMoi yuacTHUKaMU 00pa30BaTEIbHbIX

OTHOILLIEHUMN.
Wzydenune nanHoi y9eOHOH AUCIUTUTHHBI (MOIYJIs1) 1 OPMHUPOBAHUE COOTBETCTBYIOLINX 3HAHUH,
YMEHHI U HAaBBIKOB, IPOXOJUT OJJHOBPEMEHHO C JUCLIMILUIMHAMU

b1.B.JIB.06.01 IToaroroBka k Tecty TOEFL 1 51.0.05 MHOCTpaHHBIN SI3BIK.




[lepedyenp nocnenyommx y4eOHbIX JUCUUIUINH, U1 KOTOPBIX HEOOXOAMMBI 3HaHUS, YMEHUS U
HaBBIKH, OPMHUPYEMBbIE JAHHOW yueOHOM TUCIUIUTMHOM:

51.0.05 MuoctpauHbiil 361K (3 1 4 ceMecTpEhl).

Juctunnuna «MHOCTpaHHBIM SI3bIK B MPO(PECCHOHAIBHON JEATEIbHOCTUY» JIOTUYECKU U
COJZIEPIKATEIbHO-METOJUYECKH CBA3aHa C BBILICIIPUBEJCHHBIMUA JHUCHUIUIMHAMH, TaK Kak
HarpaBiieHa Ha (JOpPMUPOBAHHE M COBEPILICHCTBOBAHME MHOS3BIYHOW JIMHTBOCOLMOKYJIBTYpPHON
KOMIIETEHIINH, B TO k€ BpeMs (poKycupysch Ha npohecCHOHATbHO-OPUEHTUPOBAHHOM KOHTEHTE,
HE0OXOAMMOM 17151 Oy TyIIe paboThl 00yJaroIuXCsl.

TpeboBaHMsI K BXOJHBIM 3HAHUSAM: YPOBEHb BJIAJICHUS aHIIIMACKUM SI3IKOM B 00bEME HE HUXKE

A2 (Elementary).

I1l. TPEBOBAHMUS K PE3YJIBTATAM OCBOEHMUS JUCHUAITJINHBI
[Ipomiecc ocBoeHUs AMCHUIUIMHBI HANpPaBJICH Ha (OPMHPOBAHUE DJIEMEHTOB CJICTYIOIINX
komnereHuid B cootBeTcTBUM ¢ @I'OC BO u OIl BO no nanHOMy HampaBi€HHIO MOJATOTOBKH

(cnemmansHOCTH) 38.03.02 MeHeKMEHT:

IlepedyeHns nuIaHNpPyeMBbIX Pe3yJIbTATOB 00y4YeHHS MO0 JUCHHUILINHE (MOAYJII0),

COOTHECCHHBIX ¢ HHAUKATOPAMHU JOCTUKCHUSL KOMIIeTeHIIMii

Komnerenuus NuauxaTopsl Pe3yabTaTsl 00yueHus
KOMIIETeH Uil
YK-4 YK-4.2 3HaTh:
Crioco0eH oCyIIeCTBIATh JemoHCcTpHpYyeT YMEHHE | — JIeKCHYECKHUI 3
JIETIOBYI0 KOMMYHHUKALIMIO B | BECTH ~ OOMEH  JIEJIOBOM | rpaMMaTH4eCKHil MHHUMYM,
YCTHOW U MIMCbMEHHOM nHdopManyeil B yCTHOH M | HEOOXOAMMBIM I YCTHOM W
dopmax Ha NUCbMEHHOHW (opMax HE | mUCbMEHHOM dopm
rOCyJJapCTBEHHOM SI3bIKE MEHEE 4YeM Ha OJHOM | mpodeCCHOHAIBHOrO OOIEHHS
Poccuiickoit deneparuu u WHOCTPAHHOM SI3bIKE VMeTsh:
MHOCTPaHHOM(BIX) — JOCTHTaTh MOCTaBJICHHBIE
A3bIKE(aX) KOMMYHUKATHBHBIE HeNu,
aJIeKBaTHO TIPUMEHSS
JUHTBOKYJIBTYPOJIOTHUECKHE
3HAHUS;
— BecTH Oece/ly Ha MOBCETHEBHbIE
U npodeccHOHANbHBIE  TEMBI,
cobmomasi  mpaBWwiIa  JIEIOBOTO
ATUKETA;
— OCYIIECTBIIATh MEPENUCKY U
y4acTBOBATh B Pa3JIMYHBIX YCTHBIX
JICJIOBBIX BCTpEYax
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Biaaners:

— HaBBIKAMU YCTHOM peun,
MOHOJIOTHYECKOM (B TOM YHCIE
nyOnuMYHOM) ¥ JMajIoru4ecKoin
peun B paMkax  Oynaymei
npohecCuoHaNbHOM NeSTENbHOCTH;
— HaBbIKAMU M3JI0KEHUS UJEH B
MMMCbMEHHOM BHJIC u 170'¢
opopMIIEHHS B COOTBETCTBUHU C
TpeOoBaHUSIMU TPOPECCHOHATBHO
BOCTPEOOBAHHBIX KAHPOB
MIICBMEHHOW peuH;

— PUTOPUYECKUMH HABBIKAMU;

— HaBBIKAMH apryMEHTAIHH;

— HaBbBIKaMHU
aHaJIM3a JaHHBIX.

KPUTHYECKOIO

VK-4.3

Bri6upaet ctuinb 001eHus B
3aBHCHUMOCTH OT LEIH U
yCIIOBUI MapTHEPCTBA;
aanTupyeT pedyb, CTUIb
OOIIIEHUST U S3BIK )KECTOB K
CUTYaIUsIM
B3aMMOJIEHCTBHS

3HaTh:
— OCHOBBI MEXAYHapOIHOIO
JIeJI0BOTO ITHKETa e
MOJHOIEHHON MpohecCHOHaTEHON
KOMMYHUKaIUH

YMers:
—TubKO pearupoBarb Ha
U3MEHEHHs B KOMMYHHKATHBHOU
CUTYAIIHH;
—aJanTHPOBaTHCS K
KOMMYHHUKaTHBHBIM CTHJIISIM
NPEICTaBUTENICH HHBIX KYJIbTYP
Biagers:
— 0COOEHHOCTSIMH Pas3IMYHbIX
KAHPOB THCBMEHHOM M YCTHOH
peud W CBSI3aHHBIMH C HHUMHU
npaBUIaMA MEXTyHapOIHOTO
JIeIOBOT'O 3TUKETA

I1K-4
CriocoOeH OpraHn30BEIBATh
paboTHI C MOJPSATIMKAMHA Ha

[1K-4.2
Ymeer OIIEPATUBHO
NPOBOAMTH AaHAU3 PpbIHKA

3HaTh:
— JICKCUYECKHE €IUHUIBI (B TOM
YUCJIe Y3KOCHEIUATU3UPOBAHHYIO

PBIHKE TPAHCHOPTHBIX YCIYT | HOAPSAAYUKOB B YCIIOBUSIX JIEKCHKY ) " rpaMMaTUYECKHUE
HEIOCTAaTOYHOCTH CTPYKTYpPBl QHIJIMICKOTO fA3bIKA B
uHpopManuy, BJIAJICCT | oOBEME, HE00X0TMMOM s
WHOCTPAHHBIM SI3bIKOM Ha | pericHus pa3IUYHBIX
YPOBHEC, HEOO0XO0IUMOM ISt MIPOU3BOICTBCHHBIX 3aJa4 C
KOMIIETEHTHOTO  PELIEHUS | IIOMOIILIO MEXKKYJIbTYPHBIX
IIPOMU3BOJICTBEHHBIX 33124 JEJIOBBIX KOHTAKTOB

YMeTh:
— OIIEpAaTUBHO aHaAJIIM3UPOBATH
HOBYIO HH(OPMAIINIO, CBI3aHHYIO C
poQeCCUOHAITBHON




JIeATEITbHOCTBIO u
MPEICTABICHHYI0 Ha AHTJIUICKOM
S3bIKE, W AJCKBAaTHO pEarupoBaTh
Ha HW3MCHCHUA, INMPOUCXOIAAIINEC B

npodeccuOHaTBLHON cepe,
CpeacTBaMu JIEJIOBOTO
AHTJIMICKOTO SI3bIKA

Bmanets:

— HaBBIKAMH KPUTHYECKOIO
OCMBICJICHUS uHpopManuy,
MPEICTABICHHON Ha aHIJIMICKOM
A3BIKE, KoTopas ABJIAETCS
aKTyaJIbHOMN JUIs

npodecCHOHANBEHON JesTeNbHOCTH
oOyyJaromerocs




IV. COIEPKAHHUE U CTPYKTYPA JUCIUIIJINHbI

O0BbeM TUCHHILIMHEI COCTABJIAET 4 3aueTHbIe eqMHNIEBI, 144 yaca,

B ToM umciie 0,22 3a4eTHBIX SIMHHUIL, 8§ YaCOB Ha 3a4YeT C OLICHKOU

B ToM unciie 0,28 3auetHbix equnuil, 10 gyacoB Ha SK3aMeH

N3 HUX peann3yeTcs ¢ UCTOIb30BAaHUEM JICKTPOHHOTO OOYUYCHHS U IUCTAHIIMOHHBIX 00pa30BaTEIbHBIX TEXHOJOTHHA 37 4acoB

®opMa NPOMEKYTOUHOM aTTecTanumn: 1 ceMecTp — 3aUeT ¢ OLEHKOM, 2 ceMecTp - IK3aMeH

4.1 CopepxxaHue TUCHHUILIMHBI, CTPYKTYPHMPOBAHHOE 10 TeMaM, ¢ YKa3aHHeM BH/I0B Y4eOHBIX 3aHATHH M OTBEJEHHOI0 HA HUX
KOJIMYEeCTBA aKaJleMUYeCKUX YaCOB

Ne | Pazjen aucuunjnHbl/TeMa ®opma
n/H Bunbt yueOHO pabOTHI, TeKyllero
BKJIIOYAsl CAMOCTOSITENIbHYIO pa0OTy 00yUaroUXcs | KOHTPOJIS
g , IPAKTHYECKYIO MOJITOTOBKY M TPYIOEMKOCTh ycneBaemMocT
g (B yacax) u/
© dopma
= = NMPOMEKYTOY
: KonTakTHas paboTta mpemnoaaBaTess ¢ % HOW
g 00y4armuMucs 5 aTTrecTanuu
D, |
= = E E cemecTpam)
@ 2 % S8
Q e = s =
e g : E Jlexusn | Cemunap/ Koncyabranu | O
g e = IpakTHueckoe, | g
= § : g, naGopaTopHoe
Ol & = 'S 3ansTHE/
1 2 3 4 5 6 7 8 9 10
1 | Companies 1 - - 10 - 8 TecT, ycTHbI#
o1poc




Working Life 10 6 Tecr, yCTHBII
OIIpocC
Career 8 6 Tect, ycTHBIN
OIpoC
Business Facilities 8 6 Tecr, ycTHbIi
OIpocC
72 36 26 3auer ¢
B TOM OLIEHKOI
qyucJjiie
2 4. KCP
8 4. KO
Products and Services 8 2 Tect, ycTHbIi
oIpoc
Business Travel 8 3 Tecr, yCTHBII
OIpoC
Business Communication 8 3 Tecr, yCTHBII
OIpocC
Working Across Cultures 8 3 Tecr, yCTHBII
OIpoC
72 32 11 IK3aMeH
B TOM
qyucJjie
2 4. KCP
10 4. KO
17 u.
KOHTPOJIb

4.2. IlnaH BHeayAUTOPHOH CAaMOCTOATEIbHON PadoThl 00yUAKOIIUXCS 10 TUCIIUIJIMHE




CamocrosTenpHas paboTa 00y4Jaromuxcs

YyebHo-

METOHIECKOe
OneHouHoe
Cemectp Hassanue pasnena, TeMbl B CAMOCTOSTEILHOMN DaGOThI Cpoku | TpyaoeMkocTh cue CTEO obecrnieyeHue
A p BBITIOJIHEHUS (dac.) pea CaMOCTOSITEIIbHOM
paloTHI
1. Companies Tect B cucreme | Matepuassl B
I'EKAJIEM CHUCTEME
N3ydenue MmarepraioB mo I'EKAJIEM,
TE€Me€, BBIITOJIHEHUE y4eOHo-
N 4-g nenens 8
YIpaXHEHUH U TIOJIrOTOBKA K MeTOoInYecKas
TECTY JTuTepaTypa u3
nepeyHs (CM.
nyHKT V)
2. Working Life Tecr B cucreme | Marepuaisl B
I'EKAJIEM CHUCTEME
N3ydenune MmarepraioB mo I'EKAJIEM,
TE€Me€, BBITTOJTHEHUE y4eOHo-
1 . 8-31 Henens 6
YIpaXHEHHUH U TIOJITOTOBKA K MeToInYecKas
TECTY JTuTepaTypa u3
nepeyHs (CM.
nyHKT V)
3. Career Tect B cucteme | Marepuaisl B
I'EKAJJEM cUCTEME
N3ydenue marepuaion mo I'EKAJIEM,
TeMe, BBIITOJTHCHUE 12-g 5 y4eOHO-
YOpa)KHEHUH U MOATOTOBKA K |HEeIems METOoInYecKas

TECTY

JaUTepaTypa u3
nepeyHs (CM.
nyHKT V)




CamocrosTenpHas paboTa 00y4Jaromuxcs

YyebHo-

Onerounoe METOHIECKOe
Cemectp Hassanue pasnena, TeMbl Bi1 caMOCTORTebHOM paBoTs! Cpoku | TpyaoeMkocTh CPECTBO obecrnieyeHue )
BBITIOJIHEHUS (dac.) CaMOCTOSITEIbHOU
paloTHI
4. Business Facilities Tect B cucreme | Matepuassl B
I'EKAJIEM CHUCTEME
N3ydenue MmarepraioB mo I'EKAJIEM,
TE€Me€, BBIIIOJIHEHUE 16-s 6 y4eOHo-
YIPKHEHUH U TOATOTOBKA K |[HEIEIsA MeTOoInYecKas
TECTY JTuTepaTypa u3
nepeyHs (CM.
nyHKT V)
Bcero 3a 1 cemectp 26 \
5. Products and Services W3ydenue MaTepraion 1mo Tecr B cucreme | Martepuaisl B
TeMe, BBIIIOJIHCHHUE I'EKAJIEM CHCTEME
yIIPa)KHEHUH U IIOArOTOBKA K I'EKAZIEM,
TECTy Aest Hentenst 2 y4eOHO-
MeTOoInYecKas
JTuTepaTypa u3
nepeyHs (CM.
nyHKT V)
2 6. Business Travel W3ydeHne MaTepHuanoB 1Mo Tect B cucteme | Marepuaisl B
TeMe, BBIIIOJIHCHHUE I'EKAJIEM CHCTEME
YIIPa)KHEHUH U MIOArOTOBKA K I'EKAZIEM,
TECTy 8-5 Hexenst 3 y4eOHo-
METOINnYECKas

JAUTEpaTypa u3
nepeyHs (CM.
nyHKT V)
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CamocrosTenpHas paboTa 00y4Jaromuxcs Y4ebHo-
Onerounoe METOHIECKOe
Cemectp Hassanue pasnena, TeMbl Bi1 caMOCTORTebHOM paBoTs! Cpoku | TpyaoeMkocTh CPECTBO obecrnieyeHue )
BBITIOJIHEHUS (dac.) CaMOCTOSITEIbHOU
paloTHI
7. Business Communication |M3y4enue MaTepuaioB mo Tect B cucreme | Matepuassl B
TEME, BBIIIOJIHEHHE I'EKAJIEM CHCTEME
YIPa>XKHEHUH U MIOArOTOBKA K I'EKA/IEM,
TeCTy 12-5 3 y4eOHo-
Heaens MeTOoInYecKas
auTeparypa u3
nepeyHs (CM.
nyHKT V)
8. Working Across Cultures |[M3ydenune MaTepraioB 1Mo Tecr B cucteme | Marepuaisi B
TEME, BBIIIOJIHEHUE I'EKAJIEM CHCTEME
YIPa>XHEHUH U MOArOTOBKA K I'EKA/IEM,
TECTy 16-s 3 y4eOHo-
HeJens MeToInYecKas
auTeparypa u3
nepeyHs (CM.
nyHKT V)
Bcero 3a 2 cemecTp 11
OO0t 00beM CaMOCTOSTEIHLHON PAOOTHI O JUCIHUILTHHE (Yac) 37
N3 Hux o0BEM caMOCTOATENBbHOM pabOThl C HCHOJIB30BAHHWEM 3JIEKTPOHHOTO OOyYeHUsS H 37
JIMCTAHIIMOHHBIX 00pa30BaTEIbHBIX TEXHOJIOTHH (4Yac)
4.3.Conep:xanue y4e0HOTr0 MaTepuaa
[To comepxaHHiO AaHHas ITUCHUIUIMHA COCTOMT W3 & pa3lenoB — OJIOKOB MaTepuajoB IO TeMaM, CBS3aHHBIM C JEJOBBIM U

HpO(I)CCCI/IOHaJIbHBIM 06H_[6HI/IGM 6y,I[y1].[I/IX MCHCIPKCPOB. B xaxgom CCMECTPE MpeAIoIaracTcsa N3yuCHue 4 pa3aciioB. PaSIICJ'IBI, B CBOKO O4YCPECIb,

cocTosAT u3 Oojee CHGI_[I/I(I)I/I‘{HBIX TEM, B paMKaX KOTOPBIX HU3Yy4YarOTCAd OTACJIBbHBLIC ACIICKTLI pasciia. Kaxq:[aﬁ TEMa COCTOUT U3 3a11aH1/1ﬁ,
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HaITpaBJICHHBIX Ha Pa3BUTUC PA3HBIX PCUYCBLIX HABBIKOB: UTCHUA, ayAWPOBAHHA, TOBOPCHHSA, IMUCbMA. Bo Bcex pasaciax TakKXKE COACPKHUTCSA

HGKCI/IKO-FpaMMaTI/I‘{eCKI/Iﬁ " JIMHI'BOKYJIBTYPOJIOT WYECKUI MaTrcpuraJl.

PaSI[eHBI 1 TCMbI TUCHUIUIMHBI CJICOYIONIUC!

1.Companies

1.1. Company types and structures

1.2. The manufacturing sector

1.3. The service sector
2.Working Life

2.1. Types of work

2.2. Departments

2.3. Working conditions
3.Career

3.1. Recruitment

3.2. CV (resume) and cover letter

3.3. Staff development and training
4.Business Facilities

4.1. Describing your workplace

4.2. Office layout and design

4.3. Office supplies and equipment
5.Products and Services

5.1. Describing a product

5.2. Production

5.3. Service providers
6.Business Travel

6.1. Flights and travel

6.2. Hotels

6.3. Business conferences and exhibitions
7.Business Communication

7.1. Telephoning

7.2. Business correspondence
8.Working Across Cultures
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8.1. Cultural awareness in business
8.2. Networking

4.3.1. IlepeyeHb CeMUHAPCKHUX, MPAKTHYECKHUX 3aAHATHIH U JIa00PaTOPHBIX PadoT

Ne Ne HaumeHoBaHMe ceMMHAPOB, MPAKTUYECKUX U TpynoeMkocTh Ouenounbie | @opmMupyembie
1/H | pa3aena J1adopaTopHBIX padboT (uac.) cpeacTBa KOMIIeTeHIIM U
H TeMbI Bceero | U3 Hux (MHAUKATOPBI)*
4acoB | MpaKTU4YecKast
MO/ITOTOBKA
1 2 3 4 5 6 7
1 |1 Companies 10 -
1.1 Company types and structures 4 - Tecr, [1K-4.2
YCTHBII
orpoc
1.2 The manufacturing sector 3 - Tecr, [1K-4.2
YCTHBII
oIpoc
1.3 The service sector 3 - Tecr, [1K-4.2
YCTHBII
orpoc
2 |2 Working Life 10 -
2.1 Types of work 4 - Tecr, YK-4.2
YCTHBII
orpoc
2.2 Departments 3 - Tecr, YK-4.2
YCTHBIN
orpoc
2.3 Working conditions 3 - Tecr, YK-4.2
YCTHBIN
orpoc
3 |3 Career 8 -




3.1

Recruitment

Tecr,
YCTHBII
oIpoc

VK-4.2

3.2

CV (resume) and cover letter

Tecr,
YCTHBII
onpoc

YK-4.2

3.3

Staff development and training

Tecr,
YCTHBII
onpoc

YK-4.2

Business Facilities

Describing your workplace

Tecr,
YCTHBII
onpoc

[1K-4.2, VK-4.2

4.2

Office layout and design

Tecr,
YCTHBII
oIpoc

I1K-4.2

4.3

Office supplies and equipment

Tecr,
YCTHBIN
orpoc

[1K-4.2

Products and Services

Describing a product

N

Tecr,
YCTHBII
onpoc

TIK-4.2, YK-4.2

5.2

Production

Tecr,
YCTHBII
onpoc

[1K-4.2

5.3

Service providers

Tecr,
YCTHBII
OIpoc

I1K-4.2

Business Travel

o

Flights and travel

Tecr,
YCTHBIN
oIpoc

VK-4.2, YK-4.3
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6.2 Hotels 3 Tecr, VK-4.2, YK-4.3
YCTHBII
OIpoc
6.3 Business conferences and exhibitions 2 Tecr, VK-4.2, YK-4.3
YCTHBII
orpoc
7 7. Business Communication 8
7.1 Telephoning 4 Tecr, I1K-4.2
YCTHBII
orpoc
7.2 Business correspondence 4 Tecr, IIK-4.2, YK-4.2
YCTHBII
oIpoc
8 |8. Working Across Cultures 8
8.1 Cultural awareness in business 4 Tecr, VK-4.2, YK-4.3
YCTHBIN
orpoc
8.2 Networking 4 Tecr, VK-4.2, YK-4.3
YCTHBII
OIpoc
4.3.2. llepeyennb TeM (BONMPOCOB), BBIHOCHMbIX HA CAMOCTOAITEIbHOE H3YUeHHE CTYAeHTAMH B PAMKaX CaMOCTOSITEIbHOI PadoThI
(CPO)
Ne Tema 3aganue ®opmupyemas NIAK
n/n KOMIIeTEHIUA
1 2 3 4 S
1 | Companies N3yunts maTepuanbl 1O TeMe I IOATOTOBKM K TECTY M YK-4 VYK-4.2, VK-4.3
BBINOJIHUTh YIPAXKHEHUS
2 | Working Life W3yunTe Matepuanbsl 1Mo TeMe Il MOJATOTOBKH K TECTy H YK-4 YK-4.2, VK-4.3
BBINOJIHUTh YIPAKHEHUS
3 | Career N3yunte maTtepuanbl 10 TeMe Ui MOATOTOBKM K TECTY M YK-4 YK-4.2, VK-4.3
BBINOJIHUTh YIPAKHEHUS
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Business Facilities W3yunTh Marepuaabl MO0 TeME I MOArOTOBKH K TECTY VK-4, IIK-4 VK-4.2, TIK-4.2
BBINOJIHUTH YIPAKHEHUS

Products and Services N3yuuts maTepuansl 10 TeME A MOATOTOBKH K TECTY [1K-4 [1K-4.2
BBITIOJIHUTH YIPAKHECHUS

Business Travel N3yuuts maTepuansl 10 TeME I MOATOTOBKH K TECTY YK-4 YK-4.2, VK-4.3
BBITIOJIHUTH YIPAKHECHUS

Business Communication N3yuuts maTepuansl 10 TeME A MOATOTOBKH K TECTY YK-4, I1IK-4 YK-4.2,I1K-4.2
BBITIOJIHUTH YIPAKHECHUS

Working Across Cultures N3yuuts maTepuansl 10 TeME A MOATOTOBKM K TECTY YK-4 YK-4.2, VK-4.3

BBIIIOJHHUTD YITPA)KHCHUSA
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4.4. MeTonnueckne yKa3aHusl 110 OPraHU3AIUM CAMOCTOSITeIbHOI padoThl CTYICHTOB

CamocrosiTenbHass paboTa CTYJCHTOB TMPEACTABISET CO00M  yueOHO-IO3HABATEIHHYIO
NesITeIbHOCTh U HAaIpaBJIeHa Ha 3aKPEIUIEHUE U COBEPIIEHCTBOBAHUE KOMMYHHMKATUBHBIX YMEHHUH U
HAaBBIKOB, IIOJyYEHHBIX BO BpEMs ayAWTOPHBIX 3aHATHHA. 3ajaHusl CUHXPOHU3UPOBAHBI C
M3y4aeMbIMU pa3zieliaMu Kypca U IPeJICTaBIs0T co00i padoTy ¢ TOMOIHUTEIbHBIMU Ay TEHTUYHBIMU
1 y4yeOHbIMU MaTepHaIaMH.

CamocrosTenbHas paboTa MO JaHHOW AMCUUIUIMHE MpeanojaraeT U3yuyeHHe MaTephajioB U
MOJITOTOBKY K TECTY KaK K OCHOBHOM (hOpMe TEKYILEro 1 3aTeM IMPOMEXYTOYHOT'O KOHTPOJIS.

Tectsl B pamkax CP HampaBieHbl Ha KOHTPOJIb Pa3HBIX BUJOB PEUYEBOM JEATEIBHOCTH:
ayJUpOBaHME, 4YTEHUE, IHCbMO, a TaKKe€ Ha KOHTPOJIb CGHOPMHPOBAHHOCTU JIEKCHKO-
rpaMMaTUYeCKUX HAaBBIKOB B paMKax M3y4aeMoOil TEMBbI.

Kanaccupurkauus ¢popm TecToBBIX 3aJaHUI

1) TecroBbie 3amanus (T3) MHOKECTBEHHOTO BBIOOpA C OJHHM HJIM HECKOJbKUMHU MPABUIBHBIMU
OTBETaMM U3 IIPEUI0KEHHOI0 Ha0opa OTBETOB;
2) T3 MHOXECTBEHHOTO BBIOOpA HA YCTAHOBIICHUE COOTBETCTBHS;
3) T3 MHOKECTBEHHOT'O BHIOOpA HA YCTAHOBIICHUE MOCIICI0BATEIILHOCTH;
4) T3 ¢ KOHCTpYHUPYEMbIM OTBETOM: T3 ¢ KpaTKUM perjaMeHTHpyeMbiM oTBeToM (T3 momnonHeHus);
T3 cB0OOAHOTO M3NOXKEHUS (C pa3BEPHYTHIM OTBETOM B IIPOU3BOJIbHOM popme).

Kaxnoe TecTtoBoe 3ajaHue CO3/1a€TCsI HA OCHOBE:!
—TeKcTa JJIs1 KOHTPOJISI HABBIKOB UTEHUS,
—ayauodaiiia Juist KOHTPOJIS HABBIKOB ayAUPOBaHMS,
—TekcTa / (parmMeHTa TekcTa / TPEATIOKEHHS s KOHTPOJS 3HAHUS JIEKCHUECKUX WU
rpaMMaTHYECKUX €TUHHII,
—TEKCTa-CTUMYJla, ONMCHIBAIOUIETO 3a/JaHue M0 IMUCBMY JUIsi IPOBEPKU CHPOPMHUPOBAHHOCTHU

HaBBIKOB MMCHhMEHHOM peuun.

V. YYEBHO-METOJNYECKOE 1 UTH®OPMAIIUOHHOE OBECIIEYUEHUE
JUCHUITJIUHBI (MOAYJISA)

a) [lepeyens JMTepaTypsbl:

1. CmupHoBa, H.B. Awurawiickuii s3Ik i MeHekepoB (B1—B2): yueOnuk s By30B /
H. B. CmupnoBa, A. B. Cokonosa, 10. A. [lyrnmac. — Mocksa : U3marensctBo [Opaiit, 2022, —
185 c. — (Bricmee oOpaszoBanue). — ISBN 978-5-534-08395-8. — TekcT : 2nmeKTpOHHBIA //
O6pasoBarenbHas wiathopma FOpaiir [caiit]. — URL: https://urait.ru/bcode/494530

2. Croruuesa, O. H. Anrnuiickuii s3bik 11 s3konomuctoB (B1-B2). English for Business Studies in
Higher Education : yue6noe mocobue mms By3oB/ O. H. CroraueBa. — Mocksa : M31arenbcTBo
HOpaiit, 2022. — 197 c. — (Bsicmiee ob6pazoBanue). — ISBN 978-5-534-10008-2. — Tekcr
AJICKTPOHHBIN /l O6pazoBaTenpHas maTdopma Opaiit [caiT]. — URL:
https://urait.ru/bcode/475072



https://urait.ru/bcode/494530
https://urait.ru/bcode/475072

3. Veapos, B.U. Amnrmumiickuii s3Ik s 9koHOMHCTOB (A2-B2). English for Business +
ayJMO3aIliCH | yYeOHUK U MPaKTUKyM 1 By30B / B. M. YBapoB. — 2-e u3a., nepepad. u gomn. —
Mocksa : UznatenscTBo FOpaiit, 2022. — 393 c. — (Bwicmiee o6paszoBanue). — ISBN 978-5-534-
09049-9. — Texkcr : snexTpoHHbI // ObOpazoBarenbHas 1uiatdopma IOpaiit [caiit]. — URL:
https://urait.ru/bcode/489547

4. Sxymesa, U. B. Aunrmmiickuii si3pik (B1). Introduction Into Professional English : yue6uuk u
npakTuKym Juisi By3oB / W. B. SlkymeBa, O. A. JlemuenkoBa. — 3-€ u31., UCIp. U 1on. — MoOCKBa :
NznarensctBo FOpaiit, 2022. — 148 ¢. — (Briciiee oopazoBanue). — ISBN 978-5-534-07026-2. —
Texcr : omektponnbii // OOpasoBarenbHas tuiatrpopma IOpaiit  [caiit]. — URL:
https://urait.ru/bcode/490159

Takke pekoMeHayeM:

1. Clarke S. In Company 3.0. B1: Pre-Intermediate Student’s Book Pack. — McMillan, 2019.

2. Duckworth M., Hughes J., Turner R. Business Result. Upper-intermediate Student’s Book. — 2"
edition. Oxford University Press, 2018.

3. Grant D., Hudson J., Hughes J. Business Result. Pre-Intermediate Student’s Book. — 2" edition.
— Oxford University Press, 2018.

4. Hughes J., Naunton J. Business Result. Intermediate Student’s Book. — 2" edition. — Oxford
University Press, 2018.

5. Mascull B. Business Vocabulary in Use: Self-Study and Classroom Use. Third Edition.
Intermediate. — Cambridge University Press, 2017.

6. O’Keefe M., Lansford L., Wright R., Frendo E., Wright L. Business Partner. B1 Coursebook. —
Pearson, FT Publishing. — 2018.

7. Powell M. In Company 3.0. B1+: Intermediate Student’s Book Pack. — McMillan, 2019.

6) Ba3bl JAHHbIX, an)opMammHﬂo-cnpaBquue H ITOUCKOBBIE€ CUCTEMBI

1. 3bC 243 «bubnuorex». I'ocynapctBennbiii koHTpakt Ne 019 ot 22.02.2011 r. OOO
«bubnuorex». Jlunensmonnoe cornamenne Ne 31 or 22.02.2011 r. Anpec nocryma:
https://isu.bibliotech.ru/ Cpoxk netictBus: ¢ 22.11.2011 r. 6eccpodHbIH.

2. ObC «Pykont» Kontpakt Ne 98 ot 13.11.2020 r.; Akt Ne 6K-5415 ot 14.11.20 1. Cpox
nevicteus 1o 13.11.2021r. mocrym: http://rucont.ru/

3. ObC «M3natenberBo Jlanp». OO0 «M3natensecrBo Jlanb». MH(popMannonHoe nucbmMo Ne
128 o1 09.10.2017 r. Cpok aeiicTBust: 6eccpouHbiii. Anpec mocryma: http://e.lanbook.com/
4. ObC «HanmonansnsIit nndposoii pecype «Pykont». LIKB «budkom». Konrpakt Ne 04-E-
0343 ot 12.11.2021 r. Aapec moctyma: http://rucont.ru/
5. 9BC «Aiibykce.py/ibooks.run. OO0 «Aidykey». Korrpakt Ne 04-E-0344 ot 12.11.2021 1,5
Axt ot 14.11.2021 r. Axgpec nocrymna: http://ibooks.ru
6. DnexTpoHHO-0MbMoTeuHas cucrema «3bC FO0paitt». OO0 «31eKTpOHHOE N3/1aTENbCTBO
IOpaiit». Kortpakt Ne 04-E-0258 ot 20.09.2021r. Anpec nocryma: https://urait.ru/

VI. MATEPUAJIIBHO-TEXHUYECKOE OBECIIEYEHUE JUCIHUIIJINHbI
MOoAayJIsl)
6.1. YueOHo-1260paTOpHOE 000pPy10BAHUE:

HaumeHnoBanue OcHalleHHOCTD IlepeyeHb JMIEH3UOHHOTO NPOrPAMMHOI0 OOecreYeHHusl.
crenuaJbHbIX CHeHAIbHbBIX PexkBM3NTHI NOATBEPKAAIOLIET0 JOKYMEHTA
NOMelIeHU I U noMeuieHui u

NoMeleHHil 1JIs1 NOMelleHH i IS

CaMOCTOATEIbHO CaMOCTOATETbHOM

i padoThI padoThI
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YueGHas Ay auTopus BA30BbIN YCTAHOBOYHbBIV KOMIIJIEKT I10:
AyIAUTOPHS JIIst obopyIoBaHa Office 2007 Russian OpenLicensePack NoLevel AcademicEdition
MIPOBEICHUS CIIeIUaTH3UPOBAHHOM — norosop ¢ 3A0 "Co¢rJlaiin Tpetig" Tr026664 ot 17.05.2007
3aHATHH (yue6HOIT) Mebepio Ha Project Standard 2007, Access 2007 - IIporpaMmsl
JIEKIIOHHOT O 48 CTyHeHTOB U aKaJeMH4YecKoro coTpyaaudecTBa ¢ Microsoft DreamSpark
THUIA TEXHUYECKMUMHU Premium Electronic Software Delivery. —morosop ¢ 3A0
cpencTBaMu 00y4eHUS, "CodrJlaita Tpeiia" Tr000023480 ot 19.05.2015
CITYKaIIUMHU JJIs OmneparoHHbie cucTeMbl Windows 10 JIMIICH3HOHHBIM
npeacTaBieHns yaeOoHoi | nporpammam npeaycranoBka OEM, [Iporpammel akageMH4eckoro
nHpopManmu 60JIBIION corpynHudectBa ¢ Microsoft MSDN AA.- norosop ¢ 3A0
aymuropun Kommiexr "Cod¢rJlaita Tpeiin" Tr017431 ot 15.05.2008
JeMOHCTPaMOHHOTO OmnepannoHHblie cucteMbl Windows 1o THIEH3HOHHBIM
0060pyJOBaHUS nporpammam npexyctaHoBkr OEM, [IporpaMmbl akageMH4ecKoro
BKJTIOYAET: corpynamndectBa ¢ Microsoft DreamSpark Premium Electronic
1.IIK HP Elite 8300 SFF | Software Delivery. — morosop ¢ 3A0 "Cod1Jlaiin Tpeiin"
i5 Tr000031723 ot 05.08.2015
3470/AGb/1Tb/DVDRV/ | AutuBupycHble porpamMmmsi - [IpaBa Ha iporpammsl 1t DBM
kb/m/DOS/Solenoid drWeb Server Security komruiekcHas 3amuta 12011k (1 numeH3uto
Lock and Hood Sensor 3a T0J1) MUrpaims ¢ go3akynkoi(LBW-BC-12M-120:119-C4) —
(RUS) norosop ¢ 3A0 "CodrJlaita Tpeiia" 13982/MOC2957 ot
2. Monutop Viewsonic 22.01.2016
TFT 20" VA2014WM Apxusaropsl WinRAR: 3.x: Standard Licence - mist ropuan4ecKux
glossy-black 5ms 20 mn 100-199 munensnit — norosop ¢ 3A0 "CodrJlaite Tpeiin"
00:1 250cd M/M Nel15422/IRK11 ot 05.02.2010
3. IIpoexTop Epson EB- | Ceresas knuenTckas gacts [IpaBa Ha mporpammsr aast 9BM
1830 Windows Server CAL 2012 Russian OLP NL Akademic Edition
4. KomoHKM aKTHBHBIE Device CAL 120 nuuen3uit — gorosop ¢ 3A0 "CodtJlaita Tpeiin"
Genius SP-S110 wepusie | 13512/MOC2957 ot 29.10.2015
5. Pa3BeTBuTENH MesxcereBoii skpaH, ¢pyHKIHoHad Proxy - [IpaBo ucmons3oBanus
BHUAeocurHana Aten nporpamm a5t 9BM Traffic Inspector GOLD snbrotaas — 1oroBop
VS92A 2- port VGA ¢ 3A0 "CodrJlaitn Tpeitn" Tr044356 ot 27.08.2013
OcHaiena y4eOHo- [TpaBo ucnonb3oBanus nporpamm st OBM Ipoyienne Traffic
HarsHbIMU ocobusimu | Inspector GOLD Special Ha 1 rox — norosop ¢ 3A0 "Cod1Jlaiin
U JJIEKTPOHHBIMU Tpeiia" Tr000112196 ot 29.09.2016
TIPE3EHTAINSIMH,
o0ecTeunBaroIMU
TEeMaTHYCCKHE
WUTIOCTPALMH [0 BCEM
TeMaM, YKa3aHHbIM B
paboueit mporpamme
JICIUILIMHBI
YVueGHas AymuTopus BA30BbIM YCTAHOBOUYHBIM KOMIUIEKT I10:
ayJMTOPHS JIJIsI obopymoBaHa Office 2007 Russian OpenL.icensePack NoLevel AcademicEdition
MPOBEICHUS CIICIMAT3UPOBAHHOM — noroBop ¢ 3A0 "CodtJlaita Tpeiin" Tr026664 ot 17.05.2007
3aHATUR (yuebHoit) Mebenbio Ha Project Standard 2007, Access 2007 - TTporpamMmsl
CEeMHUHapCKOTO 48 CTYyJCHTOB U akameMuueckoro cotpyanuuectsa ¢ Microsoft DreamSpark
THUIA TEXHUYECKUMHU Premium Electronic Software Delivery. —norosop ¢ 3A0

cpencTBaMy 00ydeHHS,
CITy>KaIlUMH JUIS
TIpeCTaBICHAUS yIeOHOM
nHpopManun OOIBIIOHN
ayAUTOPHUN

Kommnekr
JICMOHCTPAIIMOHHOTO
o0opynoBaHUs
Bkitouaet: 1.ITK HP
Elite 8300 SFF i5
3470/4Gb/1Tb/DVDRV/
kb/m/DOS/Solenoid
Lock and Hood Sensor
(RUS)

2. Monwutop Viewsonic

"CodrJlaitn Tpeiin" Tr000023480 ot 19.05.2015

Onepaumonnsie cucteMbl WiNdOWS 1o THIeH3HOHHBIM
nporpammanm npeaycranoBku OEM, TIporpaMmbl akaeMHU4ecKoro
corpyaumdectsa ¢ Microsoft MSDN AA.- norosop ¢ 3A0
"CodrJlaitu Tpetig” Tr017431 ot 15.05.2008

Onepaunonnbie cucteMbl WiNndOws 1o JHIeH3HOHHBIM
nporpammam npenycranoBku OEM, TIporpaMmbl akageMuueckoro
cotpyauunyecta ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. — norosop ¢ 3A0 "Cod1Jlaita Tpeiin”
Tr000031723 ot 05.08.2015

AHTHBHUpYCHBIE IporpaMMsl - [IpaBa Ha nporpammsl anst 9BM
drWeb Server Security komruiekcHas 3ammra 12011k (1 nuueHsuto
3a roa) Murpanus ¢ nqosaxkynkoi(LBW-BC-12M-120:119-C4) —
norosop ¢ 3A0 "CodrJlaita Tpeiin" 13982/MOC2957 ot
22.01.2016
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TFT 20" VA2014WM
glossy-black 5ms 20
00:1 250cd M/M

3. IIpoekrop Epson EB-
1830

4, KoJIOHKH aKTUBHBIE
Genius SP-S110 gepubie
5. Pa3BeTBUTEND

Buaeocuraaiia Aten
VS92A 2- port VGA

Apxusaropsl WINRAR: 3.x: Standard Licence - st ropuandeckux
yur 100-199 numensuit — norosop ¢ 3A0 "CodrJlaita Tpeiin”
Nel15422/IRK11 ot 05.02.2010

CereBas KIHEHTCKas 4acTh [IpaBa Ha mporpammsl 111 OBM
Windows Server CAL 2012 Russian OLP NL Akademic Edition
Device CAL 120 nunensuii — norosop ¢ 3A0 "CodrJlaitn Tpetia"
13512/MOC2957 ot 29.10.2015

MesxceTeBoit akpaH, pyHKIHoHaa Proxy - [IpaBo ucmosib30BaHus
nporpamm aist O9BM Traffic Inspector GOLD nerotHas — 1orosop
¢ 3A0 "CodrJlaitn Tpeiin" Tr044356 ot 27.08.2013

ITpaBo ucnosnp3oBanus nporpamm it 9BM Ipoxnenue Traffic
Inspector GOLD Special sa 1 rox — noroeop ¢ 3A0 "CodrJlaiin
Tpeiin™ Tr000112196 ot 29.09.2016

Aynutopust st
TPYIIOBBIX U
HUHIMBHIYaJIBHBIX
KOHCYJIbTaIUH,
TEKYILEero
KOHTPOJIS U
IIPOMEKYTOYHOHN
aTTecTaluu

Aynuropust
obopynoBaHa
CIIEHUAIN3UPOBAHHON
(yueOHoit) Mmebemnpio Ha
11 crynenTos, 5
pabouux MecT,
OCHAIICHHbIX
KOMITBIOTEPaMH C
TIOJKJIIOYEHUEM K CEeTH
«HTepHET» U
obecrieueHreM JI0CTyIa
B OUOC ®I'BOY BO
«UI'Y». 1. 5 pabounx
MecT CHCTEeMHEBIH OJI0K
HP compad dc7800SFF
Dual Core PE-2180, 4
Gb DDR2 PC6400,
160GB SATA 3.0 HDD
2. Monuntop XK (LCD)
nucmeit 17,0"
ViewSonic "VA703m"
1280x1024, 8mc,
TCO"03, cepedp-
yepHsIit (D-Sub, MM)
3. IlpunTep
MHoro¢yHKIIHOHATHHOE
ycTpoiictBo Hewlett-
Packard LaserJet 3055
All-in-One oxna mryxa.

BA30BbI YCTAHOBOYHbIN KOMILIEKT I10:

Office 2007 Russian OpenL.icensePack NoLevel AcademicEdition
— ngoroBop ¢ 3A0 "Co¢rJlaita Tpetin" Tr026664 ot 17.05.2007
Project Standard 2007, Access 2007 - ITporpaMmsr
aKaJeMHYeCKOro coTpyaauuecTBa ¢ Microsoft DreamSpark
Premium Electronic Software Delivery. —morosop ¢ 3A0
"CodrJlaita Tpeiin" Tr000023480 or 19.05.2015

OmneparonHble cucteMbl Windows 1o JIMIICH3HOHHBIM
nporpammaM npeayctanoBku OEM, ITporpamMmMsl akageMu4eckoro
corpynHudectBa ¢ Microsoft MSDN AA.- norosop ¢ 3A0
"Cod¢rJlaita Tpeiin" Tr017431 ot 15.05.2008

OnepannonHslie cucteMbl Windows 1o JTHIIEH3HOHHBIM
nporpammaM npeayctanoBku OEM, IIporpaMMbl akageMHYECKOrO
corpynamndectBa ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. — morosop ¢ 3A0 "Cod1Jlaiin Tpeiin"
Tr000031723 ot 05.08.2015

AHTHBHpYCHBIE TIporpaMMBl - [IpaBa Ha nporpammsl 111 9BM
drWeb Server Security kommiekcHast 3amuTa 12001k (1 nuiensunio
3a roj) Murpanus ¢ no3akynkoii(LBW-BC-12M-120:119-C4) —
nmoroop ¢ 3A0 "CodrJlaiin Tpeiin" 13982/MOC2957 ot
22.01.2016

Apxusaropsl WinRAR: 3.x: Standard Licence - anst ropuaudaecknx
yar 100-199 numensuit — goroBop ¢ 3A0 "CodtJlaita Tpeiin"
Nel15422/IRK11 ot 05.02.2010

CereBas knreHTcKas 9acTs [IpaBa Ha mporpamms ast O9BM
Windows Server CAL 2012 Russian OLP NL Akademic Edition
Device CAL 120 numen3uit — gorosop ¢ 3A0 "CodtJlaita Tpeiin"
13512/MOC2957 ot 29.10.2015

MesxceTeBoit akpaH, pyHkiuonan Proxy - [IpaBo ucmonb30BaHus
nporpamm aiist 9BM Traffic Inspector GOLD sbrotaas — 1oroBop
¢ 3A0 "CodrJlaita Tpeiia" Tr044356 ot 27.08.2013

[IpaBo ucnons3zoBanus nporpamm st OBM Ipoanenne Traffic
Inspector GOLD Special na 1 rog — norosop ¢ 3A0 "CodrJIaiin
Tpeiin" Tr000112196 ot 29.09.2016

ITomemenue s
CaMOCTOSITETLHOM
paboTsI
CTYICHTOB

ObopynoBaHo
CIICIHAT3UPOBAHHOM
(yueOHolt) MeOenpio Ha
10 cryzneHTOB,
OCHAIIICHO
KOMIIBIOTEPHOU
TEXHUKOM,
MOJJTFOYEHHOU K CeTH
WnTepHer u
obecrnieueHHOH
noctynom B OM1OC UT'Y
1. CucTeMHBII OJT0K
Think Centre M80 Series
SFF B koMILIEKTE:!
Intel® Core™ i3-540

BA30BbIM YCTAHOBOYHbBIN KOMIIJIEKT I10:

Office 2007 Russian OpenLicensePack NoLevel AcademicEdition
— norosop ¢ 3A0 "CodtJlaita Tpeiin" Tr026664 ot 17.05.2007
Project Standard 2007, Access 2007 - ITporpaMmsr
akameMHUaeckoro cotpyaandectsa ¢ Microsoft DreamSpark
Premium Electronic Software Delivery. —morosop ¢ 3A0
"CodrJlaiin Tpeiin" Tr000023480 or 19.05.2015

Onepannonnbie cucteMbl WiNndOws 1o JHIeH3HOHHBIM
nporpammam npenycraHoBku OEM, TIporpaMmbl akajgeMuueckoro
cotpyaumnyecta ¢ Microsoft MSDN AA.- norosop ¢ 3A0
"CodrJlaita Tpeiin" Tr017431 ot 15.05.2008

OHepaHI/IOHHLIe CHCTCMbI Windows 110 JIMIICH3UOHHBIM
nporpammam npegycraHoBkn OEM, TIporpaMmsl akageMuaeckoro
cotpyanmnyecta ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. — morosop ¢ 3A0 "Cod1JIaiin Tpeiin"
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Clarkdale 2.93GHz /
1333MHz / Dual Core™
[ 4M/73W | LGA
1156/32nm/4GB PC3-
10600 SDRAM x 2 /250
GB, 7200RPM SATA

Tr000031723 ot 05.08.2015

AHTHBHUpYCHEIE IPOTrpaMMEI - [IpaBa Ha mporpammsl aus OBM
drWeb Server Security kommiekcnas 3ammra 120I1k (1 nuneH3uio
3a rojm)

/DVD RW - 10wt

2. MonuTtop KK (LCD)
- MonuTtop 20.0
ViewSonic "VA2013w"
1600x900, 5mc, TCO
03, uepusrii (D-Sub) -
10T

3. IlpunTep HP LaserJet
5000N, A3, 22ppm, 32
MB, 250&500 sheet
feeder, JetDirect 615n
prn svr

4. ITpunTep HP LaserJet
5100th, A3, 22ppm, 32
MB, 250&500 sheet

murpanust ¢ go3akynkoi(LBW-BC-12M-120:119-C4) — norosop ¢
3A0 "CodrJIaiin Tpeiin™ 13982/MOC2957 ot 22.01.2016
Apxusaropst WinRAR: 3.x: Standard Licence - mist ropuandeckux
yar 100-199 nunensuit — goroBop ¢ 3A0 "CodtJlaita Tpeiin"
Nel15422/IRK11 ot 05.02.2010

CereBas knueHTcKas 9acTs [IpaBa Ha mporpammsl ans OBM
Windows Server CAL 2012 Russian OLP NL Akademic Edition
Device CAL 120 nunensuii — norosop ¢ 3A0 "CodrJlaita Tpetia™
13512/MOC2957 ot 29.10.2015

MesxceTeBoit 3kpaH, ¢pyHKuroHaa Proxy - [IpaBo mcmons3oBaHus
nporpamm st IBM Traffic Inspector GOLD nerotsas — morosop
¢ 3A0 "CodrJlaiin Tpeitn" Tr044356 ot 27.08.2013

IMpaBo ucnosp3oBanus nporpamm st IBM Ipoxasenue Traffic
Inspector GOLD Special na 1 rox — norosop ¢ 3A0 "CodrJlaiiu
Tpeiin" Tr000112196 ot 29.09.2016

feeder, JetDirect 615n
prn svr

6.2. IlporpaMmMHoOe oGecnieyeHue:

yHI/IBepCI/ITCT obecneucH HeO6XO,[[I/IMBIM KOMIIJICKTOM JIMIICH3MOHHOI'O 1 CBO60)1HO

pacnpocTpaHseMOro NporpaMMHOro 00ecredeH sl, B TOM YUCIJIE OTE€YECTBEHHOTO MPOU3BOJICTBA!

1.

bazoBbrit ycranoBounbli komruiekt no: Office 2010 Yenyru no npenocTaBieHuto npasa
ucrnons3oanus nporpamMmsl Microsoft Desktop Edu ALNG LicSAPK OLV E 1Y Acdmc Ent.,
39-munensuii anst BMBUI UT'Y. Torosop Ne 03-K-1131 ot 29.11.2021 KOCT'Y 226.4

Project Standard 2007, Access 2007 — IToanucka UT'Y Azure Dev Tools for Teaching
subscription (Visio, Projekt) 1 Year. Microsoft Corporation, One Microsoft Way, Redmond,
WA 98052. Expiration Date March 31, 2023.

Microsoft Project Professional 2010, IToamucka UT'Y Azure Dev Tools for Teaching
subscription (Visio, Projekt) 1 Year. Microsoft Corporation, One Microsoft Way, Redmond,
WA 98052. Expiration Date March 31, 2023.

Onepannonnsie cucrembl Windows’7, Windows’10 Yenyru no npeoctaBieHuIo mpasa
ucnosbp3oBanus mporpamMmmel Microsoft Desktop Edu ALNG LicSAPk OLV E 1Y Acdmc Ent.,
39-munenswmii Ayt BMBII UT'Y. Horosop Ne 03-K-1131 o1 29.11.2021 KOCT'Y 226.4
AnTuBHpYycHbIe IporpamMmsel - Dr.Web mpoanenne [Torosop Ne Tr000582689/03-E-0043 ot 05
despans 2021 r. caer Ne Tr000582689 ot 08 dhepans 2021

Apxusaropsl WINRAR: 3.x: Standard Licence - ans ropuauaeckux jmit 100-199 nuiieHsuit —
npuinoxk. Nel k mor Nel15422/IRK11 3A0 "CodrJlaita Tpeiin" ot 05.02.2010

CereBas KueHTCKas 9acThb [IpaBa Ha nmporpammsl 1t 9BM Windows Server CAL 2012
Russian OLP NL Akademic Edition Device CAL 120 nunensuii - caet Tr000051059 3A0
"CodrJlaitn Tpeiin" ot 27.10.2015

MexcereBoi 9kpaH, GpyHKIHOHAN Proxy - IIpaBo ucnonp3oBanus nporpamm s OBM Traffic
Inspector GOLD nbrotnas cuetr Tr005456 3A0 "CodtJlaiin Tpeiia" ot 27.08.2013

Traffic Inspector GOLD Special* na 5 ner Jlorosop PC3-0000276 ot 16.11.2021 KOCI'Y
226.4 TlpoasieHne TULEH3UI

6.3. Texunuyeckue 1 3TeKTPOHHbIE CPeICTBA 00yYeHHA:
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MynbTUMeEAUIHBIE CPECTBA U Ipyras TEXHUKA JJIs Ipe3eHTalui yaueOHOro Marepuara:

1. Hacronpusiii I1IK HP ElliteDesk 800 G4 SFF Intel Core i5 8500
(3Ghz)/8192Mb/1000Gb/DVDrw/war 3y/W10Pro +V

2. Monwutop ViewSonic 21,5" VA2245a - LED [LED, 1920x1080, 10M: 1 5wmc,
170rop, 160Bep, D-Sub]

3. ITpoexTop Nec M420X LCD 4200ANSI Lm XGA 2000:1 namna 35004. Eco mode
HDMI USB Viewer RJ-45 10W 3,6 kr

4. Kononkwu Jetbalance JB-115U 2.0 yepubie (4W)

5. PazBetBuTens Bugeocurnana Aten VS92A 2- port VGA

Hepequb HCIIOJIB3YEMOI'O TUICH3UOHHOI'O ITPOTrpaMMHOI'0O oOecIieueHusI:
1. Office 2010 mo nporpamme akajJeMHUYeCKOro coTpyanudecta ¢ Russian Microsoft
Desktop Education AllLng License/Software Assurance Pack Academic OLV 1License LevelE
Enterprise
2. Project Standard 2007, Access 2007 — o mporpaMme aKaJIeMHYECKOro
cotpynauyectBa ¢ Microsoft DreamSpark Premium Electronic Software Delivery.
3. Microsoft Project Professional 2010, Microsoft Visio Professional 2010 mo
nporpamme akajemuueckoro corpyauudectsa ¢ Microsoft Imagine Standart Electronic Software
Delivery mpu coneiicteun LIHUT UT'Y.

Vil. OBPA30OBATEJIBHBIE TEXHOJIOI'MHA

B yueOHOM mporiecce B paMKax peaju3alid KOMIETEHTHOCTHOI'O IOJX0Ja MCIHOJB3YIOTCS
AKTUBHBIC W MWHTCPAKTHUBHBLIC (bOpMI)I MIPOBCACHUA IPAKTUUYCCKHUX 3aHATHA C IPUMCHCHUCM
MYJIbTUMETUITHBIX CPECTB.

OO0pa3oBarenbHbIE TEXHOJOTUH, UCIOIb3yEMbIe MPHU MPENOJaBaHUU JAHHOW JUCIHUILINHEI,
CJIETyIOIIHNE:

IIpoGaemHoe o0yuenue - o0ydeHue, mpeaycMaTpUBaroliee Co3/laHue Ha YPOKE MPOOIEMHBIX
CUTyalluil U OOCYyXJeHHE BO3MOXKHBIX MOJXOJOB K HUX PEUICHHIO, B XOJE€ KOTOPOro oOydaemble
ydarcsl IPUMEHSTh paHee YCBOSHHBIC 3HAHUS M MPUOOPETEHHBIC HABBIKM M YMEHUS M OBJIAJIEBAIOT
OmBITOM (croco0amMu) TBOpUYECKOW jesTeNbHOCTH. OpraHW30BaHHBIA MPENoJaBaTeleM CIocoo
AKTUBHOT' O BSaHMOJIeﬁCTBHﬂ y4daumerocs ¢ HpO6J’IeMHO MMpEACTABJICHHBIM COACPKAHUEM 06yqu1/151, B
X0/JI€ KOTOPOTO OH MPUOOIIAeTCs K 00bEKTUBHBIM MPOTHBOPEUUSIM HAYUYHOTO 3HAHMS U CLIOCO0aM UX
paspelieHus, YYuTCs MBICIUTh, TBOPYECKH yCBaMBaTh 3HAHUS. B X01e COBMECTHOU JEesTENbHOCTH
yyaluiicsi He TPOCTO MepepadbarbiBaeT WH(MOpPMAIMIO; yCBaWBash HOBOE, OH NEPEKUBAET STOT
IponeccC Kaxk CY6T)eKTI/IBH06 OTKPBITHUEC, KaK ITOCTUXKCHHUEC U ITIOHNUMAHUC HOBBIX CbaKTOB, IIPUHIIUIIOB,
KaK JJMYHOCTHYIO IIEHHOCTh, O0YCIIOBIMBAIOIIYIO pa3BUTHE MO3HABATENLHOM MOTHBAIIUU, HHTEpECa
K Cofiep)KaHuIo mpeameta. B nmpobieMHOM 00yuyeHUH MOAETHPYIOTCS YCIOBHS UCCIIEI0BATEIbCKON
ACATCIIBHOCTH W PA3BUTHA TBOPUYCCKOTO MBINIJICHUA YYalllCTOCH. B X0ae HpOGJ’IGMHOFO OGy‘ICHI/IH
MPUMEHSAIOTCS  MPOOJIEMHO-TIONCKOBBIE METOABl OOy4YeHHMs, TpEArnojaramnme MnpooIeMHOe

U3JI0’KEHUE y4eOHOro MaTepHala U ero 3akperuieHrue, BOBICUEHHE YUallluXCsl B aKTUBHYIO PEUEBYIO
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JESITeIbHOCTh C MCIIOJIb30BaHUEM PA3JIMYHBIX MPUEMOB. JlaHHAsI TEXHOJIOTHUS CIIOCOOCTBYET Oolee
OCMBICJIEHHOMY M CaMOCTOSITEJIbHOMY OBJIQJICHUIO 3HAHUSIMH, IO 3TOW NMPUUMHE Takoe O0ydeHue
Yalie BCEro NPUMEHSAIOT C LENbI0 Pa3BUTHS HABBIKOB TBOPYECKOW Yy4eOHO-TIO3HABATEIbHON
nestenbHOCTH. Ha 3aHATHAX 1O SI3bIKy NpoOJeMHOE OO0y4YeHHME IOIY4YHJIO PAacHpOCTPAHEHUE B
KAaueCTBE CPEJCTBA aKTUBU3ALIMHA TBOPUYECKHUX BO3MOXKHOCTEHM ydalllUXCsl KaK HA CTaJAMH BBEICHUSA
yu4eOHOro MaTepuasa, Tak M Ha CTaJUM €ro 3aKpelvleHHus B Ipolecce pedeBod mnpakTuku. Ha
3aHATHUSAX MO SA3BIKY MJCH MPOOJIIEMHOr0 O0yUYeHHs peau3yroTCs B XOJ€ UCIOIb30BAHUS POJIEBBIX
Urp, MMUTHUPYIOIIMX U BOCCO3JAIOMIMX pAa3IMYHbIe CUTyallUd OOIIEHHs, NpU OOY4YEeHUH B

COTPYJIHUYECTBE, IPU OTMOPE HA IEHTPUPOBAHHBIN HA YUEHHUKE MOAXO0 K 00yUEHHIO.

KoHTekcTHOE 00yueHue — oO0yueHHE, IPU KOTOPOM 3aHITHS O S3bIKY OPUEHTHPOBAHBI HA
KOHKPETHBIA BHUJ PEUEBOU NIEATEILHOCTH WU cepy obmieHus (ObITOBYIO, TPO(PECCHOHAIBHYIO U
np.). JlaHHas TEXHOJIOTHS OIHUpaeTCs Ha TEOPHUIO NEATEIbHOCTH, B COOTBETCTBUU C KOTOPOH,
YCBOEHUE COLMAIBHOIO OIbITa OCYLIECTBIISIETCS B pE3yJbTaTe€ AaKTUBHOM, MPUCTPACTHOM
NeATEIbHOCTH CyObekTa. B HEM MOydarOT BOIUIOLIEHHE CIEAYIOUIME MPUHIUIBI: aKTUBHOCTH
JUYHOCTH; IPOOJIIEMHOCTH;, €AIMHCTBA OOYUYCHUS U BOCTIMTAHMS; TOCIIEI0BATEILHOTO MOJICTUPOBAHMS
B (opmax ydeOHOU [EeATENBHOCTH CIyIIaTele coaepkaHus M YCIOBHH NpodeccuoHaNIbHON
JesTeNbHOCTH crenuanuctoB. Ocoboe BHUMaHWE oOpallaeTcs Ha peaau3alyio MOCTEHNEHHOTO,
MO3TAITHOTO TMEepexoaa CTYJASHTOB K 0a30BbIM (opMaM JEATEIHHOCTH 0oliee BBICOKOTO paHra: OT
y4e0HOM JesSTeIIbHOCTH aKaIEeMUIECKOTO THTIA K KBa3UTIPO(HECCHOHATLHOM IS TEIILHOCTH (JCJIOBBIC

U AUJTAKTUYECKUE UTPBI) U, TOTOM, K yueOHO-TIPO(heCCHOHATILHON e TEIbHOCTH.

HNuTepakTUBHOE 00yueHHe - 00yUYeHHE, TOCTPOCHHOE Ha B3aMMOJEHCTBUH O0YYaIOMIeTrocs C
y4eOHOM cpefoi, KoTopasi CIY>KUT HMCTOYHUKOM YyCBauBaeMmMoro ombiTa. CTyJEHT CTaHOBHUTCS
MTOJTHOTIPABHBIM yYaCTHUKOM Yy4YeOHOTO TIpoIecca, COAEpKaHHEe KOTOPOTO SBISICTCS OCHOBHBIM
HUCTOYHUKOM (OPMUPYEMBIX 3HAHUH, HABBIKOB, yMeHUN. DYyHKIINA MeJarora mpu 3TOM CBOAUTCS K

MO0y XJIEHUIO yYallUXcsl K CaMOCTOSITENbHOMY TMOUCKY. 1o cpaBHEHHIO ¢ TpagWIIMOHHBIM
o0ydeHHeM B MHTEPAKTHBHOM OOYYCHHH WHOU XapakTep MPHOOpeTaeT B3auMOICHCTBHE TIeAarora u
yYaImerocsi: akTUBHOCTH TIeJlarora yCTyIaeT MECTO aKTHBHOCTH CTYJICHTOB, a 3aJadyeil memarora
CTAaHOBUTCS CO3[]aHNE YCIOBMIA JUIsl MX UHUIMATUBBL. Ha 3aHSATHUSIX 1O MHOCTPAHHBIM SI3bIKAM TaKOe
o0ydeHre TOJY4YWIO IIMPOKOE MPUMEHEHHWE B paMKax TaK Ha3bIBAEMOTO IIEHTPUPOBAHHOTO Ha
yueHuke moxaxozie (Student-centred approach), cyTh KOTOpPOro 3akjIrO4aeTcsi B MaKCHMAallbHOU

neperaye MHULMATUBBI YUEHHUS CAaMOMY CTYJIEHTY, a TakKe B 00yUeHHUU B COTPYITHUYECTBE.

TexHoJ0rus KPUTHYE€CKOI'O MBIINIJICHUSA
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TexHonorus oOyueHust, KOTOpas CTABUT 3aJady Hay4UTb KPUTUYECKH MBICIUTH — 0OCYKAATh,
OLIEHUBATb, BBIABIATH U PeLIaTh MPOOIEMBI.

3 cTaauy TEXHOJIOTHH:

1) BBI30B, 2) OCMBICIICHHE COJICPKAHMUS, PEATU3aIINs CMbICIA, 3) pedaeKcus.

IlepBast cragust — BBI30B, APYTMMM CIIOBAaMM, MO3IOBOH LITYpM — HMCIIOJIB3YyE€TCS KakK CIOCO0
MIPOAYLMPOBAHUS HOBBIX MJCH JJIs pelleHus] HayyHbIX U MpakTHyeckux mnpoodneM. [Ipenonasarens
3aJaeT CTYACHTaM MNpPOOJEMHYIO CHUTYallUl0, KOTOpas CTPOMUTCS W3 NPEAMETHBIX 3HAYCHHUU, U
y4daliecs: CO3HaTeNbHO BBIOMPAIOT CIOCOO MPAKTUYECKOTO JEHCTBUS B COOTBETCTBYIOLIUX
oOcTosTenbcTBax. I MaBHas 3a1a4a BTOPOM cTaguy 0Oy4eHUs U yUEHHs TEXHOJIOTUU — OCMBICIICHUS
COJIepKaHUs WM pealln3alusl CMbICIa — COCTOUT B TOM, YTOOBI IOJ/I€P’KaTh AaKTUBHOCTh yUallluxcs,
UX UHTEPEC, COOTHECTH HOBYIO MH(OPMAIIHIO C YK€ U3BECTHOW (MCIIOJIb30BaTh B PEUICHUN TEX WU
MHBIX MPOOJIEM CBO# )KU3HEHHBINH ONBIT). TpeThell cTanueil Mo3HABATEILHON JCITEIbHOCTH B ATOM
TEXHOJIOTUH SBJIsSIETCS cTaaus peduiekcuu. IMeHHo Ha cTtazuu pedaeKcuu IpOUMCXOIUT 3aKperIeHue
IIOJIyYE€HHBIX 3HAaHUH y4alMMUCS, YTO MO3BOJIET UM IIEPECTPANBATh CBOU IIPEKHUE IIPECTaBICHUS

O NpeaAMETEC, BKIIIOYATh B HUX HOBBIC ITOHATHA U 3HAHUA.

Texnonorus obydyenus: “Case Study” 3akiro4aeTcs B TOM, 4TO 00y4aronuMcs BbIAaeTCs: HA0op
yueOHBIX MaTepUaoB (KeHC) U MpeyiaraeTcs B pe3ysbTaTe 3HAKOMCTBA C MaTepUalaMid OCMBICIHUTh
coJiepKaHue 3aKII0YEHHOM B HUX MpOOJIeMbl, KaK MPaBUIIO0, HE UMEIOIEeH OJHO3HAYHOTO PELICHNS,
U MIPENJIOKUTh CBOE PELICHUE C UCTOIb30BaHUEM PUOOPETEHHBIX 3HaHUN U ymMeHui. Ha 3ansaTusix
IO SI3bIKY paboTa ¢ KeHC-TeXHOJIOTUSM MpeANoIaraeT Tak’Ke COBEPIIEHCTBOBAHUE PEUEBHIX HABBIKOB
Y YMEHHUH y4aluxcs B pe3yjbTare o0CyKIeHUs MPOoOIEMHON CUTYallUH, COJepKaIIelcs B 3aJaHIH.

Mognens opraHu3ali 3aHATUH Ha OCHOBE J3TOM TEXHOJIOTMM BKJIIOYAET HECKOJBKO 3TaIoB.
OpraHu3anyoHHas CTaaus: KOMMEHTApHH TpernojaBaTeist O XapakTepe MpencToslei paboTsl ¢
MarepuajaMu Kelca, 3HAKOMCTBO ydalluxcsi ¢ Y4eOHbIMH MaTepuanamu. Pabodass craaus:
JIETaIbHOE 3HAKOMCTBO yUaIllUXCs C MaTepHUallaMy Kelca, BHIIOTHEHUE 3a1aHUM, IPUHATHE PEILICHUS
no mpoOieMe, KOTOPYIO MPEACTOUT OOCYIuTh. 3aBepliarolas CTaius: OOCyXJeHHe NpoOIeMsbl,
KOMMEHTapUHU MPEeIoiaBaTess, OlleHKa paboThl yUalluxcs, IMCbMEHHOE 3aJjaHie M0 00Cy X 1aeMoi

npobieme.

Vill. OHEHOYHBIE MATEPHUAJIBI 1JI51 TEKYHIEI'O KOHTPOJIS N
MPOMEXYTOYHOM ATTECTALIUA
JUist TeKyIEero ¥ MpoOMEXYTOYHOT0 KOHTPOJIS MO JaHHON JUCLUIUIMHBI IPE1yCMaTPUBAETCS
TeCTHPOBAHHE KaK Haubojee yHUBEpCAJIbHBIA U pa3sHOOOpa3HbIi Mo (opMaTy U COJEpKaAHUIO

BUJ KOHTpoJis. TecToBble MaTepuaibl HalpaBlieHbl Ha MPOBEPKY c(hOPMUPOBAHHOCTH HABBIKOB U
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YMEHHM, CBA3aHHBIX KaK C PpELENTUBHBIMH, TaK M C HPONYKTHMBHBIMH BHIAMH pE4YEBOU
JesTeNbHOCTH. KpoMe TOro, OHM BKJIFOYAIOT U JIMHIBOKYJIBTYPOJIOTHYECKUI KOMIIOHEHT, TaKOM,
KaK, HalpuMep, MeXTyHapOJHbIN OM3HEC-3THKET MPH BEIACHUU JI€TIOBOM MEPETUCKH.

JInst TeKymero KOHTPOJS IO ONPEACIICHHOW TEME MOTYT TECTHMPOBATHCS KAK OTACIIbHBIC
HaBBIKU (HampuMep, MOHMMaHUE MPOYUTAHHOI'O C MCIOJIb30BAHMEM OIPEENICHHBIX CTpaTerui
YTEHU ), TaK U LEJIbIi KOMIUIEKC 3HAaHUH, YMEHHI U HaBBIKOB.

Kpome TectupoBanus, TEKyILIMI KOHTPOJIb OCYIIECTBIISIETCS C IIOMOIIBIO YCTHOI'O ONpOca,
I[P KOTOPOM KOTOPOT'O OLCHUBACTCA KaK YPOBCHb BJIaJCHHA (1)&KTI/I‘-ICCKI/IM MaTepuraioM, TaKk U
CTeleHb C(HOPMHUPOBAHHOCTH  JIMHIBUCTMYECKOW W KOMMYHUKAaTUBHOM  KOMIIETEHIUH,
HE00X0IMMOH JIIs TOTO, YTOOBI 00CYKAAaTh U3y4YaeMble TEMbI U BOIPOCH! HA HHOCTPAHHOM SI3bIKE.

I[HSI MPOMECIKYTOYHOI'O KOHTPOJIA IMOCJIC HU3YUCHUA 4 pasacsioB JUCHUILIIMHBI IIPOBOJUTCA
KOMILUIEKCHBIN TecT. PallMOHanpHO MPOBOAUTH TECT B JBA dTala: HAa IEPBOM HMCIOJB3YHOTCS
peLENTUBHbIE BU/bI PEUYEBOI EATENLHOCTH (YTEHHE U ayJUPOBAHUE C BKIKOUYEHUEM KOHTPOJIS
JIEKCUKO-TPAMMAaTUYECKUX U KYJbTYPOJIOTMYECKHX 3HAHUM), HA BTOPOM — MPOAYKTUBHBIC BHJIbI

peyeBot AeSTENbHOCTU (TOBOPEHUE U TTUCHMO).

8.1. Ouenoqnme cpeacrea AJid MpoBeACHUSA l'lpOMe)KyTO‘lHOﬁ aTTeCTallumn

ﬂeMOHCTpaHHOHHLIﬁ BapHaHT TECTA K IK3AMEHY

Final Test
2nd semester

Part 1
Reading Comprehension

Companies adapt to local African markets
By Katrina Manson in Nairobi

A. Big companies are beginning to tailor their marketing messages for global contexts. As a
result, they are increasingly choosing local models, languages, music and food to reach target
audiences. In addition, some companies are beginning to adapt their products to the tastes of
local markets.

B. This can be seen in Africa, where manufacturers of soft drinks and confectionery typically
sweeten products aimed at home markets, while South Korea’s Samsung recently brought out
extra-loud stereos to appeal to Nigerian consumers. Other examples include fridges that can
be used where electricity is unreliable due to power cuts and fluctuations in the electricity
supply.

C. One European corporate executive remarks that in the past, companies had a habit of
introducing universal products to the African market as they had not bothered to do market
research. But that is changing now with the arrival of competition, particularly from
homegrown African companies.
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D. Swedish beauty company Oriflame set up in East Africa last year, but could only introduce
300 products from its full range of 1,500. Some of its make-up was developed for the Indian
market, but the company plans to introduce darker shades of foundation for an African range
soon.

E. Often, the cosmetic products are so entirely new to local markets that customers are confused.
‘Some of our customers try to put black mascara on their lips — they don’t know what it’s for,’
says Tracy Wanjiru, at East Africa’s largest supermarket chain Nakumatt.

The company set up free nail bars and makeovers to spread the word and tempt new custom
for more expensive Western brands entering the market, including Revlon and L’Oréal’s
Maybelline.

I. Which summary matches the content of the article? (1 point)

1) Large companies agree that marketing campaigns should be adapted to local markets.
Some companies have found that cosmetics are more difficult to promote than other products.

2) Some global companies are making changes to their product range to reject what local
customers prefer. They are also considering the differing requirements of individual geographic areas.

3) Universal products are generally cheaper to produce compared to adapting goods to a
specific market. Many Western brands will only adapt their range to local needs if research shows
that they will be guaranteed to make a profit.

I1. Match the information (1-5) with the paragraph it appears in (A-E). (5 points)
1. company extends product range
2. what’s happening as a result of competition
3. examples of changes to marketing message
4. strategy company used to demonstrate product
5. three types of products changed

I11. Decide if the statements are true (T) or false (F). (6 points)
1. Companies are starting to use models and music from the local area in their marketing.
2. Quiet stereos were introduced to one African market.
3. In some areas, products need to adapt to power supplies that are not always steady.
4. In the past, poor research meant that products were not adapted for the local market.
5. Oriflame introduced everything in its product range to the African market.
6. Local supermarket chains are in competition with Western cosmetic brands.

Vocabulary and Grammar
I. Choose the correct option a, b or c. (10 points)

ReedYew is a furniture (1) and is therefore in the (2) sector. However, because it sells
products worldwide to consumers, it is also part of the (3) industry. The raw materials it uses
come from suppliers in the (4) sector all over South America. This sector is concerned with the
5) of materials, such as coal and oil. However, there have been problems with wood supplies
because of poor weather conditions. These conditions have affected ReedYew’s furniture (6)

so the company is now looking for new suppliers. In addition, ReedYew plans to expand overseas,
so the supply situation is a big worry. And it is not their only concern: due to problems in the (7)
services industry, ReedYew cannot get a loan to expand. The services sector, or (8) sector as it
is also known, is currently going through a very difficult time due to other global issues. However,
there is some good news. ReedYew has negotiated a big contract in the (9) industry to supply
furniture to a major hotel (10) .

(1) a builder b maker ¢ consumer
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(2) a primary b secondary c tertiary

(3) aretail b services ¢ manufacturing

(4) a secondary b tertiary ¢ primary

(5) a construction b production ¢ extraction
(6) a production b building ¢ construction

(7) a financial b commercial ¢ insurance

(8) a primary b secondary c tertiary

(9) a manufacturing b tourism c transportation
(10) a line b agent c chain

Il. Write one word which best fits each space. (5 points)

Hello, (1)___ is Stan Lucknow from Lucky Services. | got a message from Karl. He (2) me to
call him as soon as possible about the new order. Could he call me back (3) my mobile? There’s
a problem with the order we need to discuss. Also, could he (4) back to me before 4 p.m.? I've
got to attend a meeting, so I’m not available after that. I (5) to hear from him soon.

I11. Write one word which best fits each space. (5 points)

Hi John,

As you (1) , we are looking for a new supplier as our current one can no longer supply the
required quantities. So, we had a meeting to decide what we need to do. (2) are the key action
points which resulted (3) our discussion this morning:

« identify supply requirements

*(4) for suitable suppliers asap

* arrange visits to suppliers

Finally, we need to email customers about delays — (5) tomorrow latest.

Listening Comprehension

. Listen to a radio interview with Gina Velas, an expert in project management.
Choose the correct option a, b or c. (7 points)

1 What does the interviewer say about failure?
a It’s a good way to learn.

b You can’t afford to fail.

c It’s caused by a lack of experience.

2 What does Gina say about experience and skills?
a Project managers must train their teams.

b Teams must evaluate their own skills.

¢ Project managers should have relevant training.

3 Project managers should set goals that are
a challenging.

b clearly defined.

c simple.

4 Why does Gina say about changing goals?
a Clients are unable to assess them.

b It often affects the budget.

¢ Project managers like making changes.

5 What can poor communication skills lead to?
27



a project failure
b team disappointment
¢ weak managers

6 What else can demotivate a team?
a pressure from other staff

b not having enough resources

¢ losing control

7 What does Gina say about unexpected problems?
a Risk assessment predicts all problems.

b Allow extra time for them.

¢ Schedules are always flexible.

Il. Look at the notes from the management meeting from Coolaids Ltd. Some information is
missing. Listen to the Managing Director’s update to the heads of department and complete
the meeting notes with one or two words. (7 points)

MD messages:

Overall, very happy with efforts to find (1) .
Departments need to offer staff more (2) :

The majority of staff travel to work by (3) .
Need to research giving staff (4) .

Sales this year are (5) above the yearly average.
There will be (6) adverts next month.

The summer party will be in August at (7) :

Kputepuu onenku:

3a Ka»/ablii NPABUILHBII 0TBET 3aCYUTHIBAETCS] OTMH 0aJLI.

MakcumaJjibHoe KoaudecTBo 6a/10B (100 %) — 46 6a10B

OLIEHKA «OTJINYHO» BBICTABIISACTCS CTYAEHTY, €CITU TeCT BhInoHeH Ha 86-100 % (40 6astoB u BhIIIIE);
OLIEHKA «XOPOIIIO», €CIIU TeCT BbINoHeH Ha 71-85 % (33-39 Gamios);

OLIEHKA «YyIOBJIIETBOPUTEILHO», €CITH TECT BBINOIHEH Ha 61-70 % (28-32 6aios);
OLICHKA «HEYIOBJICTBOPUTEIBHOY, €CITH TECT BBINMOJIHEH Ha 60 % u MeHbIe (27 6a1IoB M MEHbIIIE).

JleMOHCTPAUMOHHBIA BAPDUAHT TECTA K 324eTy C OLEHKOM

Credit Test

15tsemester
Part 1
Vocabulary and Grammar

1. Choose the correct option a, b, ¢, or d. (10 points)
For 10 years, | had a (1) job as an accountant. The company had about 250 (2) and
I liked being a(n) (3) of a large company. My working (4) was very traditional. | started
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at 9 am. , had a lunch break at 1 p.m. and finished at 6 p.m. One day, | decided | wanted to do

something with a more (5) schedule. Now I have my own company and I’'m (6) . Isell
music equipment online. My working (7) is very different now. | work (8) - in the
mornings only. | have a(n) (9) for the next six weeks. She’s helping me make a new website
for my business. | want to be (10) when | am about fifty years old.

(1) a permanent b temporary c fixed d self-employed
(2) a employers b interns c jobs d staff

(3) a retired b employee c staff d employer

(4) a patterns b job c day d hours

(5) a fixed b flexible ¢ set d permanent

(6) a temporary b retired c staff d self-employed

(7) a life b job ¢ hours d patterns

(8) a temporary b retired c staff d self-employed

(9) a employer b worker c staff d intern

(10) a staff b retired c fixed d temporary

2. Choose the correct option a, b, ¢, or d. (5 points)
1) Thanks for being so .
A flexible b busy c convenient d sorry
2) Do you want to our meeting until next week?
A fix b check ¢ bring d postpone
3) Canwe the date forward?
A confirm b bring c set d fix
4) Let me just my schedule.
A check b bother ¢ appreciate d call
5) Do you mind if we another time?
A confirm b fix ¢ suit d set

3. Choose the correct option a, b or c. (5 points)
Dear Ms Sharma,

(@) thanks for your email. I am (2) to confirm that I can (3) the meeting at
your office next Wednesday morning. I will send you some information about our new products
before. Fell (4) to call me if you have any questions.

I very much look forward to (5) you next week.

Kind regards,
Alma Fernandes

(1) a This b Much c Many
(2) adelighted b meeting c sorry
(3) acontact b attend c stay
(4) afree b delighted c able
(5) aattending b confirming ¢ meeting
Listening Comprehension
4. You will hear five short sentences. Write the sentences. (5 points)
Reading Comprehension
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5. Read the text below and choose the correct answer for each question. (7 points)
Making Better Offices

People spend a lot of time at work and companies spend a lot of money providing workplaces.
Workplaces have changed a lot in the past fifty years. We can now see more relaxing spaces
and open desk spaces in many offices but could this change more in the future? One company,
WeWork, have been collecting data to do just that.

WeWork is a co-working supplier that have offices around the world. They provide self-
employed people or small businesses a flexible space to work in. People can pay for an office
or just use the facilities and a desk. They have offices worldwide and they have become central
London’s biggest office occupiers.

They have learnt a lot from having office spaces in many different countries. In their offices,
they observe the daily routines of everybody who is working there. For example, they can see
how many people are using conference rooms, and how often these rooms are booked. They
can watch how people are using the group spaces and how they walk around the offices. They
have also conducted surveys asking staff what they think of the spaces.

With all this information, WeWork is now offering office design services to businesses. They
want to make sure companies are only renting the space they need and are using that space in
the best way possible. The overall aim for companies is to save money by a clever design of the
workplace.

David Fano of WeWork explained that one problem is how much space people really use at
work. An example is people who send out meeting invites with RSVPs for three people, but
they have booked an eight-person room. Using ideas like smaller conversation areas can help
people work better and then businesses save money.

However, it isn’t all about saving money; the environment of a work space can improve the
way people work and this can change depending on the focus of a meeting. Data has shown that
for a sales meeting it can be a good idea to have bright lights and some music in the background
because this gives energy to the participants and makes them feel positive. With more and more
data on working habits, WeWork may continue to make work spaces more effective for
companies and employees in the future.

1. What does the writer say about past workplaces in paragraph one?
a They were bad.

b They were more relaxed.

¢ They were different to now.

2. What does WeWork do?

a It provides flexible workspaces.
b It helps start up small businesses.
c It supplies office equipment.

3. How do WeWork learn about office space?

a by studying how workers use their office space
b by having conferences in different countries

¢ by changing workers’ routines
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4. What do WeWork ask workers about?
a their weekly work schedules

b their opinions on where they work

c their reasons for doing their job

5. What is WeWork’s new goal?

a to rent more office spaces

b to help designers create smaller office space
c to help businesses use office space better

6. What does David Fano think is one problem for businesses?
a They have many cancelled meetings.

b They waste meeting space.

¢ They don’t have enough meeting rooms.

7. The last paragraph explains how WeWork can make work spaces more ...
a relaxing.

b productive.

C money saving.

Kpurepuu onenkmn:
3a ka:Kablii NPaBUJILHBIA OTBET 3aCYUTHIBACTCS OJUH 0aJLJI.

MaxkcuMajbHOe KotnyecTBo 0anioB, 100 %, — 32 daia

OIIEHKA «OTJIMYHO» BBICTABJISIETCSA CTYICHTY, €Clii TecT BhbimosnHeH Ha 86-100 %, (28 GamioB u
BBIIIIE);

OLIEHKA «XOPOIIIO», €CITU TECT BhINOIHEH Ha 71-85 % (23-27 6amios);

OLICHKA «YyJIOBJICTBOPUTEIILHO», €CIIU TECT BhINOJIHEH Ha 61-70 % (20-22 6aa);

OIIEHKA «HEYIOBJICTBOPHUTEIILHO», €CIIM TECT BBINOJIHEH MeHee yeM Ha 61 %, (MeHee yem Ha 20
0aioB)

8.2. OueHoYHBbIE CPeACTBA VIS MPOBEIEHHUS TeKYIIel aTTecTaluu
JdemoHcTpauMoHHbIH BapuaHT TecTa Nel
Test

I. Use the words from the box to complete the sentences. There are TWO words that you do
NOT need. (10 points)

follow  rejected economize seasonal chain wholesaler
expansion tuition  fortunate  boosted business operates

1. They  the candidate because he didn’t have enough experience.

2. There aren’t many employees in a small

3. Our company istryingto ___, so we do not spend much money on business trips.
4. What rules do franchisors and franchisees  ?

5. Small businesses become big businesses through
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6. Not many students can pay the  of $12,000 a semester.

7. The successful branding and marketing of the new beer has already

sales and increased profits.

8. Hewas __ to have such a good job.

9. A buys large quantity of goods from various producers and resells the products to
retailers.

10. Wal-Mart is a well-known __ store.

I1. Put the words in the correct order to make sentences. (5 points)

a year / earns / over a million dollars / is / a top manager, / and / Tom/ he
the off-season / the ski / in / resort / closes

decade / this / growing / the economy / is / fast

changed / our factory / last year / the output / of / hasn’t / since

very / now / food / demand / is/ for / organic / high

ok owpnE

I11. Fill in the gaps with the prepositions. (5 points)

1) Your meeting overlaps __ my meeting.

2) Local bus drivers went __ strike last week.

3) She bought a business __ her old friend.

4) How much do they charge  aticket?

5) If you want to play this game, you have to stick __ the rules.

IV. Match the halves to complete phrases. (8 points)

1. an economy a) plans

2. to pay b) the fact

3. to acknowledge c) resident

4. to abandon someone’s d) within a budget

5. to live e) size product

6. to persuade someone f) of earnings

7. apercentage g) not to sell the business
8. alocal h) staff high salaries

Kpurepun onenkn:

MaxkcumaJjibHoe koaudecTBo 6au10B (100 %) — 28 6aoB

OLICHKA «OTIIMYHOY BBICTABJISIETCS CTY/ICHTY, €CIIH TeCT BhinoiHeH Ha 86-100 % (24 6anna u BbIe);
OIIEHKa «XOPOIIIO», €CITU TeCT BhINoHeH Ha 71-85 % (20-23 6amra);

OLICHKA «YyJIOBJIETBOPUTEIIHLHO», €CIIM TECT BhINOJIHEH Ha 61-70 % (17-19 Gaiios);

OIICHKA «HEYIOBJICTBOPUTEILHOY, €CITH TECT BBIMOJIHEH MeHee ueM Ha 61 % (16 0ayioB u MEHbIIIE).

JeMOHCTPAUMOHHBIN NepeYyeHb BOMPOCOB /Jisl ycTHOro onpoca (Pazmen Ne 1)

1. Explain the differences between the following types of companies: a partnership, a private
company, a corporation. Give examples to support your answer.
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https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/sales
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/increase
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/profit

ook

What is limited liability? Explain what the abbreviations PLC, LLP, Plc, and Inc stand for.
What kind of organizations are they? Give examples to support your answer.

Give an example of a not-for-profit organization and describe its main activities. Explain why
such organizations important.

What are some departments that a typical company have? What are their responsibilities?
What is a board of directors (the Board)? What functions does it perform?

What is an organigram? What are the job titles of people in charge within a company? Explain
what the abbreviations CEO, CFO, and CMO stand for.

Kpurepum ouenku ycTHoro orsera (MakcumMaiabHo 10 6ai0B)

«oTan4Ho»/ 10- 9 6a1/10B CTaBUTCS, €CITU CTYJICHT:

1. JlemoHcTpupyeT riyOoKoe 3HaHHe MaTepHralia ¥ IOHUMaHUE BOIIPOca.

2. YMEeT COCTaBUTh IOJIHBIM W TPaBWIbHBIM OTBET HA OCHOBE H3YYEHHOTO MaTrepuala,
OTJIMYAET OCHOBHBIE (DAKTHI OT JieTaliel, CAMOCTOATEIHHO MOATBEPKIAET OTBET KOHKPETHBIMU
pUMepaMu, ApryMEHTHUPOBAHO JIEIaeT aHAINU3, 0000IIEHNE U BBIBOJIBI.

3. 'paMoTHO, 4YeTKO, CBS3HO H3JaraeT Y4eOHbI MaTepuai: JaeT OTBET B JIOTMYECKOMN
MOCJIEIOBATEILHOCTH C UCTIOJIB30BAaHUEM TPUHATON TEPMUHOJIOTHH.

4. Bnageer HeOOXOIUMBIMHU S3BIKOBBIMU CPEICTBAMH, MOXET JOMYCTUTh OIHY-IBE
HE3HAYUTEIbHBIC TIpaMMAaTHYECKUE, (OHETUYECKHUE WM JIEKCUYECKUE HETOYHOCTH, HE
MPENSATCTBYIOLIME TOHUMAHUIO U3J1araéMoro Marepuaia.

«xXopomu1o»/8 — 7 6aJlJI0B CTaBUTCSI, €CIIU CTYIEHT:

1. JleMoHCTpUpYET AOCTATOYHOE 3HAHUE MaTepuaia U MOHUMaHKe BOMpoca.

2. YMeeT COCTaBUTh JCTANbHBIM MPAaBUIBHBIA OTBET HAa OCHOBE H3YYCHHOT'O MaTepHaa,
MHOT/Ia HE OTJIMYAaeT OCHOBHOE OT HECYIIECTBEHHBIX JETaleld, NOAKPEIUIAET OTBET
KOHKPETHBIMU TpPHUMEpaMH, KOrja 3TO Tpedyercs, apryMEHTHPOBAHO JeNaeT aHalu3,
000011IeHE U BBIBOEL.

3. JlocTaTOYHO TPAaMOTHO U CBSI3HO H3JIaraeT yueOHbBIH MaTepHall: 1aeT OTBET B JIOTHUECKOM
MOCJIEIOBATEILHOCTH C HCIIOJIB30BAHMEM TMPUHATOW TEPMHUHOJIOTHH, MPH ITOM JOIYCKAET
OJIMH HEJI0YET UIIM HETOUYHOCTb.

4. Bnaneer HEOOXOIWMBIMU SI3BIKOBBIMU CPEACTBAMH, MOXKET JOIMYCTUTh TPHU-YETHIPE
HE3HAYUTENbHbIE TpaMMaTUYecKue, (OHETHUYECKHWE WM JIEKCUYECKHe HETOYHOCTH, HE
MPENSTCTBYIONINE 00IEeMy TOHUMAHHUIO U3J1araéMoro Marepuara.
«Y/I0BJIETBOPHUTEIBbHO0»/5-6 6aJ1JI0B CTaBUTCS, €CIIU CTY/ICHT:

1. JlemoHCTpUpyeT MpoOEIHI B YCBOGHUH MaTepHaia, XO0TsS U TOHUMAET BOIIPOC B I[EJIOM; J1aeT
HETOJIHBINA OTBET.

2. Marepuan u3inaraet 0ecCUCTeMHO, (hparMeHTapHO, HE BCET/Ia MOCIIEA0BATEIBHO; YITyCKaeT
TJIaBHOE.

3. TlokaspIBaeT HEJOCTATOYHYIO CHOPMHPOBAHHOCTD OTACIHHBIX 3HAHWA U YMEHHH; BBIBOJIBI
1 000011IeHUs apTyMEHTHPYET cl1a0o0, JOMyCKaeT B HUX (DAKTHUECKHUE OMIHOKH, KOTOPHIE MOKET
HCIIPaBUTH C TTIOMOIIBIO TIPETIOIaBaATEIIs.

4. VcupIThIBAaeT 3aTPyJHEHHs] B UCIOJIB30BAHWU TEPMUHOJIOTMH, HE BIAJCET S3BIKOBHIMU
CpeJCTBAaMH B JIOCTATOYHOM Mepe, JOIMyCKaeT OAHYy-IBE€ TpyOble TpaMMaTHUYECKHE,
dboHETUYECKHE WU JEKCUYECKHE OIIMOKU WM 0oJiee YeThIPEeX HEJOYETOB, UTO 3aTPYIHSET
BOCITPHUSITHE OTBETA.

«HeY/I0BJIETBOPHUTEILHO»/MeHee 5 0aJJI0B CTaBUTCS, €CJIH CTYICHT:

1. JleMoHCTpUpyeT cepbe3Hble MpoOeabl B YCBOGHHM MaTepuajga M MPaKTUYECKH He
pacKpbIBaeT CONEpKaHUs Marepuala, JIM0O0 He MOHUMAeT CYTH BOMPOCA M JIaeT OTBET, HE
MMEIOLINI OTHOLIEHUS K BOMPOCY, JINOO 3aTpyIHSAETCS AaTh OTBET.

2. Marepuan uznaraer 6€CCUCTEMHO, OTBEYAET HE MO CYIIECTBY, HE MOXET CAaMOCTOSITEILHO
ceaTh BEIBOIKI I 0000IIEHNS.
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3. Nmeer cnabo chopMupOBaHHBIEC U HEMOIHBIEC 3HAHUS, HO YMEET MIPUMEHATH UX K PELICHUIO
KOHKPETHBIX BOIIPOCOB.

4. He ncmnonb3yeT HEOOXOOMMYIO TEPMHHOJIOTHIO, HE BIIAJEET SI3BIKOBBIMH CPEIICTBAMHU B
JIOCTAaTOYHOM Mepe, JomycKaeT Oojiee TpeX rpyObIX IpaMMaTHYeCKHX, (POHETHUECKUX MWIIH
JEKCHYECKUX OLUIMOOK M HEJ0UETOB, YTO 3aTPyAHSICT BOCIPUSITHE OTBETA.
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Pa3paborunku:
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' noueHT kadenpsl ['Auls KonsuioBa H.B.
(IO AIIHCH) (3aHMMaeMast JOJKHOCTB ) (®.1.0)

[Iporpamma coctaBiaeHa B cooTBeTcTBUHM ¢ TpeOoBanusMu PI'OC BO mno HampaBieHUro
noarotoBkn  38.03.02 «MeHemKMeHT», NPOPHUII0 TOATOTOBKU «YTIpaBlIieHHE IPOEKTaMH,
KOHTPOJUIMHT U KOHCAJITUHTY.

[Iporpamma paccmMoTpeHa Ha 3aceAaHuu Kadeapbl TyMaHUTAPHBIX JUCUUIUIMH U MHOCTPAHHBIX
SI3bIKOB MeHekMeHTa 29 aBrycrta 2022 r., [Ipotokos Ne 1.

3aB. kaenpoit Cycnosa A.I1O.

Hacmosuwas npoepamma, He mooicem Ovimb 8ocnpou3gedeHa HU 8 Kakou ¢hopme 0Oe3

npeosapumenbHo20 NUCbMEHHO20 paspeulenusl Kagheopol-paspabomuyuka npocpammbi.
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