MHUHOBPHAYKH POCCHUHN
(benepaabHOE TOCYIaPCTBEHHOE OOKETHOE 00pa30BaTEIBHOE YUPEKICHHIE
BBICIIIETO 00pa30BaHUs
«APKYTCKHWH I'OCYJAPCTBEHHBI YHUBEPCUTET»
OI'bOY BO «UT'Y»

Kadenpa reorpadun, kaprorpaduu 1 re0OCUCTEMHBIX TEXHOJIOT U

VTBEPXJIAIO
aekaH reorpaduyeckoro dakyibrera,
nou. C.OK. Bonorkuna

2

«18» mionsa 2021r.

Paboyas nporpaMma JMCUMILTHHBI

HaumenoBanue aucuumiuael b1.B.16 JIEJIOBAS1 KOMMVYHUKAIIUA B
[TPOOECCHUOHAJIBHOU NEATEJIbBHOCTHU

Hamnpasnenne noarorosku 44.03.05 Ilegarornueckoe oOpa3oBaHue ¢ IByMs
poUIIMHU TTOATOTOBKHU

Hamnpasnennocts (mpoduiip) ['eorpadust 1 ”HOCTpaHHBIN A3BIK (AHTJIMACKHIA)
Ksamuduxkanus (ctenens) Beimyckauka — BAKAJIABP

®opma o0yueHus ounas

Cornacosano ¢ YMK reorpaguueckoro PexomenioBano kaheapoit
(hakynbreTa aHINIMHCKOH (huitonorun
YA [ fo 2. .
[Ipotokon Ne 6 ot «18» uions 2021r. [Ipotokos Ne 8 ot «12» mast 2021r.
'7/

[Npencenarens ’/7 Bosorxkuna C.K. W.0. 3as. kacpenpoit (—"" __ Tarapunosa J. B.

Hpkyrek 2021 1.



Conepxxanue

[. Uenu u 3amaun AMCHUTUTMHBI (MOTYIIS)

II. Mecto mucuumiunsl (Moayist) B crpykrype OITOIL.
[II. TpeGoBaHus K pe3yabTaTaM OCBOCHUS AUCLUIUIMHBI (MOIYIIS)
IV. Conepxanue u CTpyKTypa AUCLUUILIMHBI (MOJTYJIs)

4.1 CopepxaHue TUCHUILUIMHBL, CTPYKTYPUPOBAHHOE 110 TEMaM, C
YKa3aHHWEM BUJIOB Y4€OHBIX 3aHATUN U OTBEJCHHOI'O HAa HUX KOJIUYECTBA
aKaJeMHYECKUX YacoB

4.2 [1naH BHeayIMTOPHOI caMOCTOATEIbHON PabOTHI 00yUYaIOUIUXCS MO
TMCIUTUTNHE

4.3 Conepkanue y4eOHOTO MaTepuana

4.3.1 [lepeueHb ceMUHAPCKUX, IPAKTUYECKUX 3aHITUH U 1a00PaTOPHBIX
pabot

4.3.2. Ilepeuenb TeM (BOIIPOCOB), BRIHOCUMBIX Ha CAMOCTOSITEIILHOE
M3YyYEHUE B paMKaxX CaMOCTOSATEIbHON pabOThI CTY/IEHTOB

4.4. Metoan4deckue yKazaHus 110 OPTaHU3alui CaMOCTOSATEIbHON
paboThI CTYJICHTOB

4.5. IlpumepHasi TeMaTHKa KypCOBBIX paOOT (IIPOEKTOB)

V. VwuebGHo-meromuueckoe ©  uH(OpManmoHHoe  obecrieueHne

MTUCUHUTLINHBI (MOYJIST)

a) TIEpeYeHb JIUTEPATYPHI

0) mepruoANYECKUE U3TaHUs

B) CIIUCOK aBTOPCKHUX METOJMUECKHX Pa3paboToOK

) 6a3bI TAaHHBIX, TOMCKOBO-CITPABOYHBIE U WH()OPMAIIMOHHBIE CHCTEMBI
V1. MaTtepuaibHO-TEXHHYECKOE 00eCTieYeHUE TUCIIUTUTAHBI (MOTYJIs)

6.1. YueOHo-1abopatopHoe 000py1I0BaHHE:

6.2. [IporpammHoe oOecriedeHue:

6.3. Texuuueckue u MEKTPOHHBIE CPEACTBA OOYyUCHHUS:

VII. O6pa3oBaTebHbIC TEXHOJOTHH

VIII. OuieHouHble MaTepHaibl 711 TEKYLIETr0 KOHTPOJIS U TPOMEKYTOUHOM
aTTecTanuu

b wWww

11

12



I. ean u 3a0a4u AUCHMILVINHBI:

OCHOBHOWM LENBbIO Kypca SBIIETCS Pa3BUTHE M COBEPIICHCTBOBAHUE
MHOSI3bIYHOM KOMMYHUKATUBHOW KOMIIETEHUMH I 3(PQPEKTUBHOrO pelieHus
COLIMAJIbHO-KOMMYHUKATUBHBIX 3a/1ad B PA3IMUYHBIX 00JACTIX MPOPEeCcCHOHAIBHOM,
KyJIbTYpHO! M Hay4yHOM JI€ATENbHOCTH MPHU OOIICHUH C 3apyOeKHBIMU NapTHEPAMHU,
a TaKXke JJIs JajdbHeHIero camooopa3zoBaHusl.

3agayaMu TUCIUTUTMHBI SIBJISTFOTCS
1. COBEPIICHCTBOBAHUE  JICKCHYECKMX U TPaMMATUYECKUX  HABBIKOB,
obecrnieunBaOMMUX KOMMYHHUKAIUIO Kak oOIero, Tak W MpoQecCHOHATBLHOIO
XxapakTepa 0€3 HCKaXEHHsS CMBICJIa TPU TNUCBMEHHOM U YCTHOM OOIIEHWU Ha
AHTJIMICKOM SI3BIKE;
2. COBEPIIEHCTBOBAHNE HABBIKOB UTEHHUS (MIPOCMOTPOBOTO, O3HAKOMHUTEIBHOIO,
MOMCKOBOT0, M3yYaIOIIero) JUTEPATYPhl IO CIEIIUATBLHOCTH Ha aHTJIMMCKOM SI3BIKE C
IEJIBIO MOJTYYECHHS Pa3HOTo pojaa npodeccnoHanbHOM U HAyYHOU UH(pOPMAITUH;
3. COBEPIIICHCTBOBAHUE HABBIKOB TOBOPEHHS - MOHOJIOT, JIUAJIOT, TMOJWIOT — B
paMKax TeM, TPEeAyCMOTPEHHBIX paboueli mporpaMMod ¢ HCIOJIb30BaHUEM
crnenupUYecKol aHTJIOS3bIYHON TEPMHUHOJOTMM B KOMMYHHMKATHUBHBIX CHUTYaIUsX
npodeccuoHaIbHO-OPUEHTUPOBAHHOTO OOIIIECHHUS;
4. COBEpIIIEHCTBOBAHNE HABBIKOB THCHMEHHOW pEYM Ha aHTIUHCKOM SI3bIKE
(kpaTkoe MUCHbMEHHOE H3JI0KEHHE, aHHOTAIUsl HAyYHOH CTaThH, T€3UChl HAYYHOTO
JOKJIa/1a, 1eJIOBOE MTUCHMO);
5. COBEpIIIEHCTBOBAHME  HABBIKOB  ayJMPOBAaHUS  MOHOJOTUYECKOW |
JUANIOTUYECKONW peur B Pa3IMuYHBIX cepax KOMMYHHUKAIIMH, B TOM 4ucie B chepe
npodeCcCHOHATLHONW KOMMYHHUKAITH.
6.

II. Mecro mncuuniannsl B ctpykrype OITIOII BO:

VYyebnas muctmmimHa b1.B.15 «f3b1k B npodeccuoHanbHON NeSITeTbHOCTH
OTHOCUTCS K BapHAaTUBHOW YacTH TporpamM, (HOpMHUPYEeMOH ydaCTHUKaAMU
o0Opa3oBaTeIbHBIX OTHOIIIEHUN, H3y4aeTCsl Ha TSTOM ToAy oOyueHus Oakamaspa, B 10
ceMectpe. M3yyeHue AUCHUIUIMHBI Oasupyercs Ha Kypcax «MHOCTpaHHBIN SI3BIK»,
«lIpakTyeckuii Kypc aHIVIMHUCKOrO sA3bikay, «lIpakTMkym mo KynapType pedeBOro
oOmenust  (aHrmuiickuii)», <«SI3pIk B mpodecCHOHANBHOW JSATENHHOCTH» U
MpEogaraeT  JajbHEWIIEe  TOBBIIMIEHHE  YPOBHA  JIMHIBUCTUYECKOM U
KOMMYHHUKAaTUBHOW KOMIIETEHIINH.



I11.

TpeOoBaHus K pe3yJbTaTaM OCBOCHUS JUCHUIINHDI

[Iporecc ocBOCHMSI NUCUMIUIMHBI HAINIPaBlieH Ha (OPMHUPOBAHNE KOMIIETEHIIMH B COOTBETCTBUH C
®I'OC BO u OIl BO mno panHomy HamnpasieHuto noarotoBku 44.03.05 Ilemarormueckoe

oOpa3oBaHUE ¢ IBYMS MIPOQIIISIMU TTOATOTOBKH.

Ilepeyenb MIaHUPYyEMBbIX Pe3yJbTATOB 00YUYEeHUSs M0 JUCHUILINHE (MOIYJII0), COOTHECEHHBIX C
HHAUKATOPAMM JI0CTUKEHHUSI KOMIETeH N

KoMmnerenuus HNuauxaropsl PesyabTaTsl 00yyeHus
KOMIIeTEeHI M
IIK-4. HNK-4.1 OcBauBaer BHamp: OCHOBHBIE SA3bIKOBbIE KJIaCCU(UKALIUN, UMETh
Cnocobex U UCTIOJIB3YET MIOHATHE O CTPYKTYPE A3BIKAX, €r0 YPOBHSAX U OCHOBHBIX
HCIIOJIb30BAThH CHUCTEMAaTHU3UPOBAHHBIC | SI3BIKOBBIX €IMHHIIAX.

CUCTEeMAaTH3UPOBAHHBIC
TEOPETUUYCCKUE U
MPAKTUICCKHUE 3HAHHS
B o0yactu
JIUHTBUCTHKH,
MIPE0I0JIeBATh
BIIUSTHUE CTEPEOTHITOB
Y OCYIIECTBIIATh
MEXKYJIbTYPHBIN
JIMAJIOT B
pa3HOOOpa3HBIX (B TOM
qucle
MeIarOTHYECKOM )
chepax oOmeHUs ISt
MTOCTAaHOBKH U
pelieHus
00pa3zoBaTeIbHBIX
3a/a4

TEOPETUICCKHEC U
MIPAKTUICCKHUE 3HAHWS
B o0yactu
JTMHTBUCTHKH,

HEOOXO MBI TSI
pelIeHus
00pazoBaTeIbHBIX
3aa4;

HNK-4.2 dopmupyer
YCTaHOBKY
oOydJaronuxcs Ha
KOMMYHHKAIUIO B
MaKCUMAaJIbHO
LIIMPOKOM KOHTEKCTE, B
TOM YHCJIE B
eqarornyecKoi
ctepe oOmieHus.

ymems: uPepeHpoBaTh OCHOBHBIE SI3bIKOBHIE U
peveBbIC SBICHHUS;
B1a0emb: TIOHATUIHHBIM JIMHTBUCTHYCCKUM aIllapaToM.

IV. Coaep:xanue u CTPYKTYpa AUCHHUILIUHBI

O0beM IMCUHUMIJIMHBI COCTAaBJIsieT _3 3a4eTHbIe equHUIbI, 108 yacos.

®opma NPOMeKYTOUHOI aTTecTAllMU — 3a4eT

4.1 ConepixaHue JHCUMILIMHBI, CTPYKTYPHPOBAHHOE 110 TEMaM, ¢ YKa3aHHEM BH/AOB y4eOHbIX
3aHATHI U OTBEJEHHOI'0 HA HUX KOJIMYeCTBA aKaJeMHUYeCKHX YaCcOB



Ne Paszjnen aucuuniauHbl/Tema dopma
n/H Buapr yueGHO# paboTHI, TeKylIero
BKJIFOYAsi CAMOCTOSITENIbHYIO paboTy 0Oydaromuxcs , KOHTPOJIf
g NPaKTUYECKYIO MOJATOTOBKY U TPYI0EMKOCTh ycrneBaemMocTu/
g (B yacax) ®opma
E MPOMEKYTOYH
= = 0if aTTecTanNu
: KonraktHas paboTa npenogaBaTesns ¢ S (mo
s 00yJaromuMucs 8 cemMecTpam)
g 3
= =
s :
& = = <
2 it :
al g : E Jlekmusi | Cemunap/ KounTpoan =
gl o =g IlpakTH4eckoe, 2
I 0 2 JabopaTopHoe =
e = o 3aHsATHE o
1 2 3 4 5 6 7 8 9 10
1. | Pasmenl. IlpodeccronanbHas Ku3Hb 10 23 7 5 1 10 | TectupoBanwue
(Employment)
2. | Pasnmen 2. Uctopus komnanuu (History of the 10 19 5 5 1 8 TectupoBanue
Company)
3. | Pasmen 3. Cepa ycayr (Customer Service) 10 21 5 5 1 10 | TectupoBanmue
4. | Pa3men 4.B3aumMooTHOIIIEHHUS Ha paboTe. 10 21 5 5 1 10 | TectupoBanue
(Communication at work)
5. Paznen 5. Kak noaroroButs npesenranuto (Making 10 20 2 4 4 10
a presentation)
KCP 4
BCET'O 24 24 8 48 | 3auer




4.2. I11aH BHeayTUTOPHOMH CAMOCTOATEIbHON Pad0Thl 00Y4AIOMIMXCH MO JUCIUIJIMHE

CamocrosiTenpbHas paboTa 00yJatonIiXCst

VY4eOHO-METOINYECKOE

Cemectp | Haspanue pasnena, TeMbl . Cpoku | [PYAOM| OpienounOE cpeacTBo obecnevennue
Bun camocrositenbHOM paboTh KOCTb CaMOCTOSITENIBHOH PaboThI
BBITIOJTHEHUS (uac.)
Paznenl. YreHue TEKCTOB, BRIIOJHEHHE 3aJaHUH 11q 8 VYcTHOE David Cotton Market
[IpodeccronanbHas KU3Hb |TEKCTaM, cobecenoBanue no |Leader (New Edition)/
1 (Employment) ayIUPOBAHHUE TEKCTOB C MOCICAYIOITUM CeHTABpD TEKCTY. Upper-Intermediate
BBITIOJTHEHUEM 3aJaHUI IIncemeHHOE 3a1aHe
(cocTaBUTH pe3toMe
MO-aHTJINHCKH )
Paznen 2. Uctopus komnanu|YTeHre TEKCTOB, BHIMIOJHEHUE 3aJaHUM 11 OKTAOPH 8 YcTHOE David Cotton Market
(History of the TEKCTaM, cobecenoBanue o |Leader (New Edition)/
) Company) ay/IMPOBAaHMUE TEKCTOB C MOCIICAYIOITUM TEKCTY. Upper-Intermediate
BBIIIOJTHEHUEM 3aJaHUN ITuceMenHoe 3aganue
(manucath naparpad)
Pazgen 3. Cepa ycnyr UteHune TEKCTOB, BHITIOJHEHUE 3a/IaHU 11 OKTSIOpb 8 YcTHOE David Cotton Market
(Customer Service) TEKCTaM, HOSIOPH cobecenoBanme o |Leader (New Edition)/
3 ayIUpOBaHHUE TEKCTOB C MOCIEAYIOUTIM TEKCTY. Upper-Intermediate
BBITIOJTHEHUEM 3a/IaHUM [TucemenHOE 3a1aHue
(HamucaTh Kanooy)
Paznen YreHue TEKCTOB, BBHIMOJHEHUE 3aJJaHU 8 YcTHOE David Cotton Market
4 4.B3aMOOTHOIIICHUS Ha 10 TEKCTaM, HOSIGDD cobecenoBanue o |Leader (New Edition)/
pabote. (Communication at |[ayTupoBaHHE TEKCTOB C IOCIEAYIOIIUM TEKCTY. Upper-Intermediate
work) BBITIOJTHEHHEM 3aJIaHuM Tect no Bokabynsapy
Pazgen 5. Kak moarotoBuTh 8 [TpencraBnenne |David Cotton Market
5 npesenranuio (Making a [loaroroBka npe3eHTanuu nexalpb npesentanuu Ha  |Leader (New Edition)/
presentation) anrnuiickoMm s3eike |Upper-Intermediate
OO6muit 00beM CaMOCTOSITENILHOM PabOTHI O UCIUILTUHE (Yac) 40




4.3.1. ConepxaHue yueOHOro MaTrepuaja

1. Paznen 1. Ilpodeccnonanbuas xxusub (Employment)

1.1. Job interviews/ How to prepare and how to behave at job interviews.
1.2. How to make up a good CV.

1.3. Job satisfaction and ambitions

1.4 Resilience and work burnout

2. Paznen 2. Uctopus komnanuu (History of the Company)
2.1. Globalisation and multinational companies/.

2.2. World famous brands.

2.3 Expanding your business abroad.

2.4. Managing cultural differences

3. Pa3nen 3. Cdepa yeayr (Customer Service)

31. Consumer society

3.2. Shopping. Sustainable supermarkets.
3.3. Customer complaints.
3.4. Managing conflicts
4. Pa3nen 4. BzaumoorHomenust Ha padore. (Communication at work)
4.1. Building trust and effective collaboration.
4.2. Teambuilding and relationship building.
4.3. Influencing across cultures.
4.4. Managing meetings.

5. Paznea 5. Kak noaroroBurth npesenranuio (Making a presentation)

IlepeyeHb ceMMHAPCKHUX, MPAKTHYECKUX 3aHATHI U J1a00PATOPHBIX padoT

Ne Ne HaumenoBanmue Tpynoemkocts | Ounenounnie | @opmupyembie
/H | pa3gena CeMHUHAPOB, (4yac.) cpencrsa KOMIIETEeHI[H U
U TeMbI NMPAKTHYECKUX U Bcero | U3 Hux (uHaMKaTOPBI)*
JIa00paTOPHBIX paldoOT | YacoB | MPaKTH
yeckast
NOJATr0TO
BKa
1 2 3 4 5 6 7
1 | Pazgen 1 | Ilpodeccrnonanshas 26 16 Tect, yctubiii | [1IK 4
*u3Hb (Employment) ormpoc, UK]I 4.1
Oecena UKL 4.2
2 | Pazngen 2 | UcTopust komnanuu 22 12 Tecr, yctubiii | I1IK 4
(History of the OTIpOC, UK/ 4.1
Company) Oecena HK]I 4.2
3 | Pa3gen 3. | Cdepa ycayr 22 12 Tecr, ycrnsrit | [IK 4
(Customer Service) ompoc, HK]I 4.1
Oecena UKL 4.2
4 | Pa3nen 4. | BzauMmooTHOIIEHUS HA 21 12 Tecr, yctubiii | 11K 4
paborTe. OTIpOC, UK/ 4.1
(Communication at Oecenma K] 4.2
work)
5. | Paznmen 5. | Kak moaroroBurs 17 4 Tecr, ycrnsbiii | I1IK 4
npe3enTanuio (Making OTIpoC, NK/ 4.1
a presentation) Oecena K/ 4.2




4.3.2. IlepeuyeHn TeM (BONMPOCOB), BLIHOCHMbBIX HA CAMOCTOSITEJIbLHOE H3yYeHHE CTYIeHTaMH
B pPaMKax caMocTosATebHOii padotsl (CPC)

Ne Tema 3ananue ®opmu | UJIK
n/n pyemasi
KoMIe
TeHIHs
2 3 4 5
1 | How to make y CocTaBuTh pe3roMe Ha aHTJIMHCKOM SI3BIKE. [1K4 4.1
a good CV. [IpoBectu cobeceoBaHMe C KaHAUIATAMH H BRIOpATh 4.2
OJIHOTO (poJieBasi UTpa)
2 | Corporate Yurtarh TEKCT 1O TEME, BBIMOJHATh 3aJ1aHUS K HEMY, I1IK4 4.1
Culture. OTBEYATh Ha BOTIPOCHI. 4.2

[IpuroroButs noknazn no reme «The history of one
famous world brand»

3 | Bad customer | YuTaTh TEKCT [0 TEME, BBIINOIHSTH 33/1aHUS K HEMY, [1K4 4.1
service. OTBEYATh Ha BOTIPOCHI. 4.2
[TuceMenHoe 3a1anue: «write a complainty», «write an
answer to complainty

4. | Challenges of | UuTaTh TEKCT MO T€MeE, BBITIOJHSTH 3aJaHUS K HEMY, [1K4 4.1
cross-cultural | oTBeuaTh Ha BOIIPOCHI. 4.2
communicatio] YyactBoBath B nuckyccuun «Cultural differences»

5. | Presentation | [lucemennoe 3ananue: «make a good presentationy [1K4 4.1
disaster 4.2

4.4. MerToauuecKkue YKa3aHWsi 10 OPraHM3alUM CaAMOCTOAATEIbHON PadoOThI
CTY/IeHTOB
CamocTtosaTtenbHas paboTa 3aKII0YaeTCs:
- B MOJTOTOBKE K MPAKTUYECKUM 3aHATUSM MO0 OCHOBHBIM U JTOTIOJTHUTEIbHBIM HCTOYHUKAM
JTUTEPATYPHI;
- B BBITIOJIHEHUU JIOMAIIIHUX 33/I1aHUN;
- B CAMOCTOSTEILHOM M3YYE€HUHU OTIIEIbHBIX TEM WJIM BOIIPOCOB MO y4eOHUKAM WU y4eOHBIM
IMOCOOHM;
- B BBITIOJIHEHUU KOHTPOJILHBIX MEPOTPUITUN TIO TUCIUILTHNHE;
- B MOATOTOBKE pedepaToB U Mpe3eHTaLIUH.
V.YYEBHO-METOINYECKOE U UTH®OOPMAIIMOHHOE OBECIIEYEHHUE
JAUCHUIIVIMHBI MOA4Y JIS)

a) OCHOBHAsI JINTepaTypa

1. CiynueBa, JI.B. AHTTIMiICKHIA S3BIK: TPAKTUKYM YCTHOM M MHCBMEHHOM peud : ydyeOHoe mocodue
Y. IL. [Tekct] / JI.B. Cnynuesa, XK. I'. Conronosa. — Upkyrck: UT'JTVY, 2008. — 170 c. — ISBN 978-5-
88267-266-8:

2. SlcrpeboBa, E. b. Kypc anrnuiickoro si3plka Juisi CTYJIEHTOB sI3BIKOBBIX BY30B: = Coursebook for
Upper Intermediate Students : yue6nuk mnst By3oB [Tekct] / E. B. fctpeboBa. — 3-e u3a., ucnp. u
gon. — M. : Ok3amen, 2007. — 639 ¢. — ISBN 5-472-01844-7

3. Apakun B. /1. [Ipaktuyeckuii Kypc aHTIUICKOro si3blKa. 5 Kypc: YueOHuk ans By3oB [Tekct] /
B.JI. Apakumn, I'. b. Autpymmuna, E. T1. Kupunnosa. - 4-e uza., ucnp. u gom. — Brnagoc, 2012. — 455c.
- ISBN: 978-5-691-00399-8




0) 10NOJIHUTE/IbHAS JIUTEpaTypa

1. A Grammar of the English Language [Tekct] = I'pammartrka aHrIHMiicKoOro sizbika : yueonuk / B.JL.
Kaymanckas [et al.] ; pen. E.B. MIBanoBa. — 5-e u3z., ucnp. u gon. — M. : Aiipuc [Ipecc, 2008. — 381
p. — (Briciiee obpazoBanue). — ISBN 978-5-8112-3445-5).

2. Kpeuosa, W.I1. ['pammaTiika COBPEMEHHOI'O aHTIIMICKOTO s3bIKa [DIEKTPOHHBIN pecypc] : yueo.
s cTyA. uH-ToB M (ak. mHoctp. s13. / W. II. KpsutoBa, E. M. I'opaon. — OBK. — M. : ACT :
VYuusepcurer, 2009. — 449 c. — Pexxum noctyna: Y3 "bubnunorex". — Heorpanuu. mocryn. — ISBN
978-5-98227-445-8.

B) 0a3bl JaHHBIX, HH(POPMANMOHHO-CIIPABOYHBIE U MOUCKOBbIE CHCTEMBI

ObC «Kuaura®onm — www.knigafund.ru

OBbC «PykoHT» — Www.rucont.ru

ApXMB Hay4HBIX )KYPHAJIOB I10 JMHTBUCTHKE HA AHTJIMIICKOM SI3BIKE — WWW.]StOr.0rg

ApXI/IB HAaYYHBIX JXYPHAJIOB IIO TYMAHUTAPHBIM W COLUAJIBHBIM JUCHHUIUIMHAM HW3JATCIILCTBA
Cambridge University Press — http://journals.cambridge.org

ApXHB Hay4YHBIX >)KYpHAJIOB IO TYMAHHUTapHBIM M COLMAIBHBIM JUCIHUIUIMHAM M3/1aTeIbCTBA Sage —
http://online.sagepub.com

DnexTpoHHast HaydHasi onbnmoTeka — http:/elibrary.ru/defaultx.asp

IToMuMO pEKOMEHIOBAaHHOW OCHOBHOW W  JIONOJHUTEIBHOM JIUTEpaTypbl, B IpOIECCE
CaMOCTOSITEIBHOM  pabOThl  CTYZIEHTHI MOTYT IIOJB30BAThCs  CIEAYIOIIMMH METOIUYECKUMHU
MaTepHaJIaMu:

1. http://www.bbc.co.uk/learningenglish/

. http://learningenglish.voanews.com/

. http://learnenglish.britishcouncil.org/en/

. http://elibraryusa.state.gov/

. http://onlinenglish.ru/

. http://lengish.com/

. http://cambridgeenglish.org/
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VL.MATEPHAJILHO-TEXHUYECKOE OBECNEYEHUE JTMCHOUATIIAHBI
(MOJY.JIA)

6.1. YueoHo-s1a00paTopHOe 000py/A0BaHHE: HE IPEIYCMTPEHO

6.2. [IporpamMHoe o0ecnieueHue:

1. «Kaspersky Endpoint Security muist 6usneca - Ctanmaptaeiid Russian Edition. 1500-2499 Node 2
year Educational Renewal License». — Cpok aeiictBusi: ot 2017.12.13 10 2020-01-21.

2. Microsoft Desktop Education AllLng License / Software Assurance Pack Academic OLV 1
License LevellE Enterprise 1 Year. Cpok aeiictBusi: ot 2018. 12. 01 g0 2019. 11. 30

3. Drupal 7.5.4. VYcnoBus mnpaBoooOnanmatens (JIumenszuss GPL-2.0 - ware free). YcnoBus
MCIONb30BaHMs 1Mo cchuike: https://www.drupal.org/project/terms_of_use. ObecneurBaer paboty
noprajia JJeKTPOHHOro moptrdonuo crynaentoB u acnupantoB UI'Y http://eportfolio.isu.ru. Cpok
JEeUCTBUS: OECCPOUHO.

4. Moodle 3.5.1. — YcnoBust npaBooOnanarenst (ware free). YcimoBust HCIOIB30BAHUSTIO CCHUIKE:
https://ru.wikipedia.org/wiki/Moodle. Ob6ecneunBaer paboTy wHH(GOPMALMOHHO-00PA30BATEIEHON
cpensl http://belca.isu.ru. Cpok neiicTBus: 6ecCpOvHO.



5. Google Chrome 54.0.2840. bpay3zep — VYcnoBus mnpaBooOmanmatens (ware free). YcioBus
MCIONB30BaHUS 1O cchlike: https://ru.wikipedia.org/wiki/Google_Chrome// Cpok nedcTBus:
OeccpodHo.

6. Mozilia Firefox 50.0.bpayzep — YcnoBus npaBoobnanarens (ware free). Y cioBust HCIIOIb30BaHUS
o ccwlike: https://www.mozilla.org/ru/about/legal/terms/firefox/. Cpok neiicTBus: 6eccpodHoO.

7. Opera 41. bpay3ep —YcnoBus mnpaBooOmanatens (ware free). YcrmoBus MCHOIB30BaHHS IO
ccbuike: http://www.opera.com/ru/terms. Cpok neicTBHsI: 6eCCpOUHO.

8. PDF24Creator 8.0.2. IIpunoxenue i CO3qaHUsS U pelaKTUPOBAHUS TOKYMEHTOB B (opmare
PDF. —VcnoBus mnpaBooOnanarenss (ware free). VYciaoBus HCIOAb30BAHUS IO  CCBUIKE:
https://en.pdf24.org/pdf/lizenz_en_de.pdf. Cpok nefictBus: 6eccpodno.

9. VLC Player 2.2.4. CBoOonHbIii KpoccriarGopMeHHBINH Meauarnieep. Y cJIoBHs MpaBoo0IaaaTess
(ware free). — YciioBHsI HCIONB30BaHUs MO cchUIke: http://www.videolan.org/legal.html. Cpoxk
NecTBHS: OECCPOUHO.

10. BigBlueButton. OTkpbeITOe TporpaMMHOE OOECTeueHUE IS MPOBEICHHS BEO-KOH(EPEHIINH.
VYcnoBuss  mpaBooOmamatenss  (ware  free).  YcnoBus  MCHONB30BaHHMS MO CCBHUIKE:
https://ru.wikipedia.org/wiki/BigBlueButton. ObecneunBaer paboty oraenpHOro moaysis Moodle
3.2.1 gns paborer MOC. Cpok netictBus: 6eccpodHo.

11. ACT-Tect Plus 4.0 (Ha 75 omHoBpeMeHHBIX moakIoueHuit) u Macrep-komruiekt (ACT-Maker
n ACT-Converter) (exxeromno oOnoBisiemoe [10), mumensmit - 75mT.. JloroBop Nel392 ot
30.11.2016, cpok aeiictBusi: 3 roaa.

12. Sumatra PDF. cBoOonqnas mporpamma, npeaHazHadeHHast U IPOCMOTpa U Me4aTH JTOKYMEHTOB
B ¢popmarax PDF, DjVu[4], FB2, ePub, MOBI, CHM, XPS, CBR/CBZ, nns nnardgopmbr Windows.
YcnoBusi mpaBooOmamarens (JIumensus GNU GPL 3-ware free). YciioBus HMCHONB30BaHHS 110
cepuike: https://ru.wikipedia.org/wiki/Sumatra PDF. Cpok nefictBus: 6eccpodHo.

13. Media player home classic. CBoOoaHBIN mpourpeIBaTeNlb ayAno- U BHUAeO(AIoOB s
ornepanoHHon cucteMbl Windows. YcmoBust npaBoobianarens (JIlumensus GNU GPL - ware free).
VYcnoBust ucrons3oBaHus 1o cchiike: https://ru.wikipedia.org/wiki/Media Player Classic. Cpok
NeUCTBHSI: OECCPOUHO.

14. AIMP. BecrunaTHblii ayqMOIPOUTPEIBATENE C 3aKPBITBHIM HCXOIHBIM KOIOM, HaIlMCcaHHBINA Ha Delphi.
Vcnosust mpaBooGanarens (ware free). Ycimosus ucmonb3oBanus mo ccbuike: https://www.aimp.ru/.
Cpok neiicTBusi: 6ecCpOvHO.

15. Speech analyzer. Ycnosus npaBooGmanatens (ware free). Y CIIOBUS HCIIONB30BaHUS TI0 CCHUTKE:
http://www-01.sil.org/computing/sa/index.htm. Cpok aeicTBusi: 6ecCpOUHO.

16. Audacity. [Iporpamma ananuza 3By4amei peun. Y ciaoBus npaBooodnagarens (JIumensus - GNU
GPL v2). VYcioBus ucnonb3oBaHus MO ccbuike: https://ru.wikipedia.org/wiki/Audacity. Cpoxk
JIEHCTBUS TIpaBooOIagaTens: 6eccpodHo.

17. Inkscape. cB0OOMHO pacmpocTpaHsSeMbIi BEKTOPHBIA TpadUUYECKHid pEeNaKkTop, YIAOOCH IS
CO3JJaHMS KaK XYyJOXXECTBEHHBIX, TaK M TEXHMUYECKUX WJLTIOCTpAIMHA. YCIOBUS IpPaBOOOIamaTens:
JIutersnus -GNU  GPL 2 (ware free). VYcimoBuss  HCIOIB30BaHHUS 110  CCBUIKE:
https://inkscape.org/ru/download/. Cpok aeicTBus: 6eCCpPOUHO.

18. Skype 7.30.0. BecruiatHOe mporpreTapHOe MPOrpaMMHOE OOECHeueHHE C 3aKPBITBIM KOJOM,
o0ecrieynBaronee TEKCTOBYIO, TOJIOCOBYIO M BUJEOCBS3b uepe3 MHTEpHET MeXAy KOMIIbIOTEpPaMH,
OIIIMOHAIBHO HCIIONB3YsI TEXHOJIOTMHM MHPUHTOBBIX ceTeil. YcnmoBus mpaBooOmamarens (JIumensus
Adware) - VYcimoBus HCIOIB30BaHUS MO cchlIke: https://www.skype.com/ru/about/. Cpok
JEHCTBUS: OECCPOUHO.

19. Adobe Acrobat Reader. becrmatHplii MHpPOBON CTaHIApT, KOTOPBIM HCIOIB3YETCS LIS
IPOCMOTpa, NMeYaTH U KOMMEHTHPOBaHUS JOKyMeHTOB B ¢popmarte PDF. YcnoBus npaBooGnanarens:
VYcinoBust MCHONB30BaHUS MO  cchlike: https://get.adobe.com/ru/reader/otherversions/. Cpok
neicTBus: 6€CCPOUHO.

20. Circles. IIporpamMma WHTEPaKTHBHOW BH3yaJM3allMd MHOTOYPOBHEBBIX JAaHHBIX: YHCIOBBIX
3HAYCHWH WJIM JIPCBOBHIIHBIC CTPYKTYpHI. YcioBus mpaooOmanatens (Jluuensust BSD). Ycnous
HCITONIB30BaHus 110 cChUIKE: https://carrotsearch.com/circles/free-trial/.

6.3. Texunueckue 1 IJIeKTPOHHBIE CPEICTBA:
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QdakynapTeT pacrnoiaraeT COBPEMEHHOH HWH(POPMAIIMOHHO-TEXHOJIOIMUECKO HHPPACTPYKTYpO,
obecrieunBarolel IpoBeIcHUE BCEX BUJIOB AUCHUINIMHAPHON U MEXIUCHUIUIMHAPHON MOJIrOTOBKH,
J1a00paTOPHOH, MPaKTUYECKOM u Hay4YHO-UCCIIEI0BATEIbCKOMN paboThI CTYJIEHTOB,
IPEJyCMOTPEHHBIX y4eOHbIMU IUIaHaMu. B mHCTUTYTE HMMeEroTcs B Hamuuuu 11 KOMIBIOTEPHBIX
kjaccoB (135 mepcoHaslbHBIX KOMIIBIOTEPA, MMEIOIIUX BBIXOA B MHTEpHET); 5 KOMIbIOTEPHBIX
KJaccoB M 35 MynIbTUMEIUMHHBIX Kiacca, | KOH(GepeHI-3aJl OCHALIEHbl CTal[MOHAPHBIM
MYJIbTUMEAUHHBIM 000pYI0BAaHUEM JUTSI 2y IMOBU3YyaIbHON JEMOHCTPALIMN MAaTepHaIOB JIEKIIMOHHBIX
KypcoB (41 mpoekrop, 41 skpaH, 6 WHTEPAaKTUBHBIX [OCOK); B 2-X MYJIbTHMEIUHHBIX Kiaccax
HaXoJATCA 2 TeNEeBU30pa C KUIKOKPUCTAIUINYECKUM HKPAHOM.

B ydyeOHOM mporecce mMpuMeHsieTCS TaKkkKe IMEepeaBIKHOE IPE3eHTAllMOHHOEe oOopynoBaHue: 34
HOyTOyka W 7 mpoeKTopoB. Bce KOMIBIOTEpHl OCHALIEHBI HEOOXOAMMBIMU KOMILIEKTaMHU
JIMIIEH3MOHHOT0 IPOrPaMMHOI0 00€CTIeYEeHUSI.

KommnbrorepHble  Kiaccel OOBEIMHEHbI B JIOKAIbHYIO CETh;, OOecmeumBaeTcs JOCTYN K
MH(GOPMAIIMOHHBIM pecypcaM, K pa3IMyHbIM 0a3aM JaHHBIX; B YUTAJIbHBIX 3ajlaX OTKPHIT JOCTYI K
CIIPaBOYHOM M Hay4yHOH JIMTeparype, K nepuoauueckum uznanusMm. Kpome storo, ydeOHbIN KOpIyc
OCHAILlEH TOYKAMU CBOOOJHOro jgocryma wi-fi, KOTOphIMH aKTHBHO IOJB3YIOTCS CTYAEHTHI MU
COTPYIHUKH.

VII.OBPA3OBATEJIBHBIE TEXHOJIOT'NU

B xone peanmsanuy KOMIIETEHTHOCTHOIO ITOAX0A IPEyCMaTPpUBACTCs IIUPOKOE UCIIOIb30BAHNE B
y4eOHOM IpoIiecce CIeTyIONINX TEXHOIOT U :

| MMMUTaLMOHHAs (MOAEIUPYHOLLAst) TEXHOIOrUs 00yUeHHUS;

| TEXHOJOIrUA TECTUPOBAHUS;

| TEXHOJIOrUs KOMMYHUKATHBHOIO O0YUEHUS;

| TEXHOJIOrUs pa3HOYPOBHEro U U PepeHITnPOBAaHHOTO 00YICHUS;
| TEXHOJOrus JUYHOCTHO-OPUEHTUPOBAHHOT O OOYyUEHUS;

| TEXHOJOIrUA Pa3BUTUA KPUTUHECKOrO MBILIJIEHUS;

| MPOEKTHAA TEXHOIOIU;

| TEXHOJIOrUsA MPOBEACHUA AUCKYCCUI;

| jebathl;

| UrpoBbIE METO/bI;

| MHTEPHET-TEXHOJIOTUH.

KomrekcHoe ncnosap30BaHue BBIIEHA3BAaHHBIX 00Pa30BATEIbHBIX TEXHOIOTHI TO3BOJISIET

| obecneuuTh OBJAJCHUE CTYJEHTOM KOMMYHUKATUBHOH JAEATENbHOCTHIO uepe3 (QopMUpOBaHHUE
KOMITJIEKCA KOMMYHHMKATUBHBIX KOMIIETEHIIMH MpPU OPUEHTAIMH Ha BO3MOXXHOCTH, CIIOCOOHOCTH,
MOTPEOHOCTH U IMYHOCTHBIE KauecTBa 00yJaromerocs;

| pa3sBUTb KOTHUTHBHBIE MPOLIECCHI;

| CTUMYIUPOBATE TMYHOCTHYIO W MHTENIEKTYAJBHYH AKTUBHOCTE;

| pocnuTaTh B OyAylleM CHELUAJIUCTE TOJIEPAHTHOE OTHOLUCHUE K JAPYrUM Hapojaam, ApYyrou
KYJIBTYpE, IPYTUM KYJIbTYPHBIM PEaTHSIM.

Peanuzanusi KOMIETEHTHOCTHOIO TOAXOAAa C TNPUMEHEHHEM BBIIICHA3BAaHHBIX TEXHOJOTHI
MpeanojaraeT TakXKe HCIOJIb30BAaHUE AKTUBHBIX U HMHTEPAKTHBHBIX ()OPM MPOBEICHMS 3aHATUN
(IenoBBIX U POJIEBBIX UTP, JUCKYCCHH, 1e0aTOB, KPYIJIBIX CTOJIOB, 3alMTHI IPOEKTOB, paboTa Hal
MpOeKTaMu 00pa30BaTEIbHOIO M HAYYHO-HUCCIIEOBATENIBLCKOrO XapakTepa M T.[.). Y/IENbHBIA Bec
3aHATUNA, TPOBOJUMBIX B HHTEPAKTUBHOM (Qopme, ompenensercs TIJIaBHOM LEIbl0 MPOrpaMMBl,
0COOCHHOCTBIO KOHTHHIEHTa OOydaroIuxcs, U B y4eOHOM mporecce cocraBisier He MeHee 40%
ayIUTOPHBIX 3aHIATUM, 4TO cOOTBETCTBYET TpeboBaHusiM OI'OC.

Conepxanue aucuuIInHbl «IIpakTUKyM MO KyJbType pedeBoro oOuieHHs! (BTOpOM MHOCTpaHHBIN
S3bIK) (QHIJIMICKHI)» TO3BOJIIET MCHONb30BaTh cileaylonme (OpMbl MPOBENEHUS 3aHATUN
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(xoHTpOJIs): Oecena, AMCKYCCHS, KPYIJIBIM CTOJ, Mpecc-KOH(EpeHLrs, Mpe3eHTaIus, cooOeHue,
3anura pedepara, KOMMEHTHPOBAHUE, HHTEPBBIO, 3a0UHAs SKCKYPCHSI.

Hannable (opMbl TpOBEACHUS 3aHATHH (KOHTPOJS) CHOCOOCTBYIOT PAa3BUTHIO Y CTYIEHTOB
CaMOCTOSITEIBHOCTH, yMEHHS TPUCIYIIMBATECS K MHEHHIO JIPYTUX, KPUTHYECKH OICHHBATh W
AHAJM3UPOBATh 3TO MHEHUE, YYUTHIBATh KOHTPAPTYMEHTHI MPH W3JI0KEHUU CBOCH TOUKU 3pEHUS,
OTCTauBaTh €€ B paMKax PEUCBOrO0 M TOBEACHYECKOrO JTHUKETa, padoTaTh WHAMBUIYAILHO U B
KOMaHJIC; CIIOCOOCTBYIOT Pa3BUTHIO TBOPYECKHX CIOCOOHOCTEH Y4alllMXCs, BOCIIUTAHHIO YyBCTBA
OTBETCTBEHHOCTH U OCO3HAHUS BAXKHOCTH Oyaymiel mpodeccu.

PaGora mo pganHON pabodeil mporpamMme mpeanojaraeT HCIOIb30BAHUE HCCIEI0BATEIbCKUX,
TBOPYECKUX, POJIEBBIX, HTPOBBIX, HHPOPMAIIMOHHBIX, JIMYHOCTHBIX, MMAPHBIX WU TPYIIIOBBIX BHJIOB
ayJMTOPHON M CaMOCTOSITENIbHOM paboThl, a TAaK)KEe MAPHBIX WJIM TPYIIIOBBIX MPOSKTOB Pa3IHYHON
MIPOIOJKUTEIIEHOCTH.

VIILOLEHOYHBIE MATEPHUAJIBI UISA TEKYIIEI'O KOHTPOJIA U
IMPOMEXYTOYHOM ATTECTAIIUA

OneHOYHBIE CpeACTBa TEKYIIEro KOHTPOJIS GOPMHUPYIOTCS B COOTBETCTBHHU ¢ [lomoskeHnem
0 0aJIbHO-PEUTHHIOBONH CHUCTEME YHHMBEPCHTETAa: IPOBEPOYHOE TECTUPOBAHHE, KOHTPOJBHBIC
paboThl, aHANU3 M OLIEHKA pE3yJIbTaTOB BBINOJHEHHBIX MPAaKTUYECKUX padoT, 3aJaHui JUIs
CaMOCTOSITENIbHOM paboOThl CTYJIEHTOB (BBIOOpOYHAsl MpPOBEpPKAa BO BpeMsSl ayAUTOPHBIX 3aHATHM
COCTaBJIEHHBIX aHHOTAllMi HA MPOYUTAHHBIM Marepual, [MOATOTOBJIEHHBIX KOHCIIEKTOB,
JUTEPaTypHBIX 0030POB).

HaznaueHue o1eHOUHBIX CPEICTB - BBIIBUTH C(HOPMUPOBAHHOCTH KommneTeHuu [1K-4

IIpuMepHast KOHTpPOJIbHAsA padoTa o pasgeay 1.

Flexible working
Fred works for a traditional company that expects him to start at 8.30 a.m. and leave at 5.30 p.m.
or later every day. Most of his work is done on a project basis and, as a manager, he is
responsible for the quality of work that is produced and for meeting deadlines. On most days of
the week, there is often extra work to be done on a project, and Fred stays late in the office or
brings his work home. Occasionally, when he finishes all his work before 5.30 p.m., he finds
himself hanging around, chatting with colleagues and waiting for the time he can officially leave.

With two small children at school, Fred has to use up his annual leave in order to take time off
when his children are ill, when he wants to attend their sports day or any time the kids have a
half-day at school. Fred also lives an hour’s drive from his office and therefore spends two hours
a day commuting. In the interest of increasing productivity and making better use of his time,
Fred suggested the idea of flexible working to his director. His director, however, rejected his
suggestion, saying that he saw flexible working as problematic for the company.

Fred’s director isn’t alone in this thinking. In many organisations, there is still a culture in which
the employee who arrives the earliest and leaves the latest is considered the most hard-working,
and many bosses still believe that they can’t trust their employees to work remotely. They worry
that there are too many distractions for workers at home or that team working and
communication won’t be as good if workers are physically disconnected from each other. Some
employers think management is about the close supervision of employees to direct and control
not just what is done but also exactly how it is done.

However, the nature of a lot of work today involves meeting deadlines, achieving certain
objectives and hitting targets. As most people who’ve worked in these kinds of environments
know, productivity is less about how many hours you spend in the office and more about how
well you meet those goals. Even though they’re outside the office, the remote worker who is not
meeting targets is quickly noticed. Micromanaging bosses don’t help productivity either. In fact,
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research shows that controlling bosses can have a negative effect on their employees’
performance.

In contrast, giving employees the freedom to organise their working schedule to fit with their
personal life means they are working when they are best able to engage fully with their work and
are therefore more efficient and productive. Having choices in their working environment and
timetable creates responsible and motivated workers who are likely to get better results, knowing
they can meet the demands of both their job and their personal life.

Whether it is giving employees the right to work remotely, offering job sharing or part-time
working, or allowing non-fixed start and finish times, flexible working is not just about practical
working arrangements but also about a culture and a mindset. For example, many remote
workers find themselves working past their working hours, partly because there is no commuting
to mark the boundaries between work and personal life, making it hard to switch off from work.
Companies might need to consider training both workers and management staff to help them
better understand what flexible working is, how to implement it and how to encourage a results-
driven approach. Only then can flexible working truly result in happier employees, increased
productivity and better employee retention.

True or false?

1. Fred’s director doesn’t want Fred working remotely because he sees
Fred making small talk and not working when he’s in the office.

2. If Fred was allowed to work from home, he’d work less and spend more

time with his children.

3. It is easy for a manager to know if a remote worker is not working

effectively.

4. Bosses who are very controlling get better results from their team.

5. Giving employees more flexible working conditions doesn’t really benefit

the company.

6. People who work from home often end up working longer hours than

when working in the office.

Discussion
Do you think more companies should offer flexible working arrangements?

Martepuansl AJis MPOBEICHUS TEKYIIET0 U MPOMEKYTOYHOTO KOHTPOJISI 3SHAHUM CTYAeHTOB:

Ne Buja xoHTpOIn KonTpoaunpyemsie TemMbl (pa3aenbl) Kontposaupyemsie
KOMIIeTeHIMH/
HHIMKATOPbI
2 3 4

1 | YcrHOE Paznenl. [IpodeccuonanbHas xu3Hb IIK-4 /UK 4.1, 4.2
cobeceioBaHne (Employment)

2 | YcrHOE Paznen 2. Uctopus xkomnanuu (History of ITK-4 /UK]I 4.1, 4.2
cobecesi0BaHNE the

Company)

3 | YerHoe Paznen 3. Cdepa ycnyr (Customer IIK-4 /UK 4.1, 4.2
cobeceroBaHNE Service)

4 | YcrHoe Paznen 4.B3aumooTHomenus na padote. | [1K-4 /UK]I 4.1, 4.2
cobeceoBaHue (Communication at work)

5 | YcrHOE Paznen 5. Kak noarotroButh IK-4 /UK 4.1, 4.2
cobeceoBaHne npeseHTanuio (Making a presentation)
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@opMoOli NMPOMEKYTOUHOM aTTecTaluu sABJsAeTCs 3a4eT. KOHTposb 3HaHWM Ha 3adere
MOJKET OBITh OPraHW30BaH B BUJE YCTHOTO coOecelOBaHMS MO MPEUIOKEHHBIM B HACTOSAIICH
IIPOrpaMMe BOIIPOCAM.

IIpumepHbIe Bonpochl Ha 3a4eT:

1. Talk about your favorite brand

2. Talk about the most famous brands from your country.
3. Do’s and don’ts at a job interview.

4. Talk about what makes a good CV.

5. Talk about most important qualities to get a job.
6. Talk about good leadership.

7. Talk about job satisfaction.

8. Talk about good and bad customer service.

9. Talk about what people complain.

10.  Talk about conflicts at work place.

11.  Talk about corporate culture and competition.
12.  Talk about motivation and stress management.
13.  Talk about making a good presentation.
Pa3paGorunkm:

KaHIuIaT (PUITOJIOTMYECKUX HAYK, JOLICHT K. T. Conromona

[porpavuma paccMOTpeHa Ha 3aceannu Kadeapet anruiickoii puaonorun «12» mas 2021 r.
Ilpotokon Ne 8
H.0. 3as. kadeapoit ) l'arapunosa JI. B.

Hactosmas nporpamMsma He MOKET ObITh BOCHpOM3BEACHa HM B Kakoi  dopme Oes
[IPEABAPHTEILHOIO HCBMEHHOTO paspeieHns Kadeaphbi-pazpaboTynka NporpaMmbl.
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JIuer cornnacoBanus, 10NOJHEHHI H H3MEHEHH I
Ha 2022/2023 yuebOubiii roa

H3amenenwuii B paboueii nporpamme aucuuruinHsl Ha 2022/2023 y4yeOHbIi roj HeT.

Jekan reorpadguueckoro daxyibrers Bonorxuna C.K.




