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l. Hean u 3a0a4u AUCHMILVIMHBI:

OCHOBHOW LENBIO Kypca SBISIETCS pPa3BUTUE U COBEPLICHCTBOBAHUE
MHOSI3bIYHOM KOMMYHUKAaTUBHOW KOMIIETEHUMH I 3(PQPEKTUBHOrO pEIIeHUs
COLIMAJIbHO-KOMMYHHUKATHUBHBIX 3a/lad B Pa3JIMYHBIX 00JIaCTAX MPO(ecCHOHANBHOM,
KyJIbTYpHO! M Hay4yHOM NI€ATENBbHOCTH MPHU OOIIEHUH C 3apyOeKHBIMU NapTHEPAMHU,
a TaKoKe Ul JalbHENUIIEro caMooOpa3oBaHUsL.

3agayamMu JUCIUIUINHBI SBISIOTCS:
1. COBCPIIICHCTBOBAHUE  JICKCUYECKUX W TIPaMMaTHYCCKUX  HABBIKOB,
o0OecreynBaMUX KOMMYHHUKAIIMIO Kak oOIIero, Tak W MNPo(ecCHOHATLHOTO
XxapakTepa 0e3 HCKaKCHHsI CMbICIa TPU MHUCBMEHHOM W YCTHOM OOIICHWM Ha
AHTJINHACKOM SI3BIKE;
2. COBEPIIICHCTBOBAHUE HABBIKOB UTEHHUs (TIPOCMOTPOBOTO, O3HAKOMHTEIBHOTO,
MIOMCKOBOT0, M3YYalOIIETo) JUTEPATYPhI IO CIENNUATLHOCTH HA aHTJIMHCKOM SI3BIKE C
IEJTBIO TIOJTYYCHHS PA3HOT'O PoJia MPOo(PECCHOHAILHON U HAYYHOW HH(pOpMAIIUH;
3. COBEPIIICHCTBOBAHUE HABHIKOB TOBOPCHHS - MOHOJIOT, JUAJOT, MOJMJIOT — B
paMKax TeM, TMPeAyCMOTPCHHBIX paboyeli MporpaMMoil C HUCIOJB30BAaHUEM
cnenupUYecKol aHTIOS3bIYHON TEPMHUHOJIOTMM B KOMMYHUKATHUBHBIX CHUTYaIUSX
npodeccruoHaIbHO-OPUEHTUPOBAHHOTO OOIIIECHHUS;
4, COBEPIIEHCTBOBAHUE HABBIKOB MHUCHMEHHOW pEYM Ha aHTJIMMCKOM SI3BIKE
(kpaTkoe MUCHMEHHOE H3JI0KEHHE, aHHOTAIUsl HAy4YHOH CTaThH, T€3UChl HAYYHOTO
JOKJIaJ1a, IeJIOBOE MTUCHhMO);
S. COBEpIIIEHCTBOBAHWE  HABBIKOB  ayJWpPOBaHUS  MOHOJIOTHYECKOM WU
JUATOTUYECKOW peur B Pa3IMuYHBIX cepax KOMMYHHUKAIIMH, B TOM 4ucie B chepe
npodeccroHaIbHON KOMMYHHUKAIIH.

6.
Il. Mecro nucunmiunsl B ctpykrype OIIOII BO:

VYyeOuas IUCHUILINHA b1.B.15 «JlemoBast KOMMYHUKaIUS B
mpoecCHOHanbHON AESITEIBHOCTU» OTHOCUTCS K BapUATHUBHOM YacTH TMPOTPaAMM,
dbopMupyemMoii ydacTHUKaMU 0Opa30BaTENIbHBIX OTHOIICHWN, MU3Yy4aeTCs Ha MSATOM
rony ooydenusi OakanaBpa, B 10 cemectpe. M3yueHne AMCUUIIIMHBI O0a3upyeTcsl Ha
Kypcax «MHocTpaHHbId s3bIK», «lIpakTHueckuil Kypc aHIVIMMCKOTO S3BIKaY,
«IIpakTHKyM 1O KyJIbType pEUYEBOTO OOIICHUS (AaHTIMICKUN)», «SI3BIK B
npoecCHOHaNbHON MESITEIBPHOCTH» ¥ TPEIOoJaraeT JalbHEeHIee TMOBBIIICHHUE
YPOBHS IMHBUCTUYECKON 1 KOMMYHHUKATUBHON KOMIIETCHIIUM.



TpeOoBaHus K pe3yJbTaTaM OCBOCHUS JUCUUIINHBI

[Iporiecc ocBOCHMSI NUCUMIUIMHBI HANIPaBiIeH Ha (OPMHUPOBAHUE KOMIIETEHIIMI B COOTBETCTBUH C
®I'OC BO u OIl BO mno nanHomy HampasieHuto moarotoBku 44.03.05 Ilemarormueckoe

oOpa3oBaHUe ¢ IBYMS IPOQIIISIMU TTOATOTOBKH.

IlepeyeHb MIaHUPYEMBIX Pe3yJbTATOB 00yUeHUs M0 JUCHHUILJIMHE (MOYJ10), COOTHECEHHBIX €
HHAUKATOPAMM JT0CTUKEHUS] KOMIETeH N

KoMmnerenuus HNuauxaropsl PesyabTaTsl 00yueHus
KOMITeTEeHIM I
IK-4. MNAK-4.1 OcBauBaer BHamp: OCHOBHBIE SA3BIKOBbIE KJIaCCU(UKALIUN, UMETh
Crniocoben U UCHOJIb3YET MOHSTHE O CTPYKTYPE A3bIKAX, €T0 YPOBHAX U OCHOBHBIX
HCI0JIb30BATh CHCTEMATH3MPOBAHHBIC | S3BIKOBBIX €AMHUIIAX.

CUCTEeMAaTH3UPOBAHHBIC
TEOPETUUYECKUE U
MIPAKTUICCKHUE 3HAHUS
B o0yactu
JIUHTBUCTHKH,
MIPEOJI0JICBATh
BITUSTHUE CTEPEOTHIIOB
1 OCYIIECTBIISATH
MEXKYJIbTYPHBIN
JIMAJIOT B
pa3zHOOOpa3HBIX (B TOM
qucle
MeIarOTUYECKON )
chepax oOmIeHUS ISt
MMOCTAaHOBKU U
pelieHus
o0pa3oBaTeNIbHBIX
3a/a4

TEOPETUICCKHEC U
MIPAKTUICCKHUE 3HAHUS
B 00J1aCTH
JINHTBUCTHKH,
HEOoOXOIUMBIE IS
pelIeHus
00pa3zoBaTeIbHBIX
3aj1a4;

HNIK-4.2 dopmupyer
YCTaHOBKY
o0yyJaronuxcs Ha
KOMMYHHUKAITHIO B
MaKCHUMaJIbHO
ITUPOKOM KOHTEKCTE, B
TOM 4YHCJIE B
IeIarornyecKou
ctepe oOmeHus.

ymems:. MupPepeHIIPOBaTh OCHOBHBIC SI3bIKOBHIE U
peveBbIe SBIICHUS,
B1a0emb: TIOHATUIHHBIM JIMHTBUCTHYCCKUM aIllapaToM.

IV. Copep:xkanue u CTPyKTypa IMCHUNIMHBI

O0beM IMCUUNJIMHBI COCTABJISIET _2 3a4eTHbIE eJUHUIIbI, 72 Yaca.

dopma NPOMeKYTOUHOI aTTecTAlMU — 3a4eT

4.1 CopnepixaHue JHCUMILIMHBI, CTPYKTYPHPOBAHHOE 110 TEMaM, ¢ YKa3aHHEM BH/I0B y4eOHbIX
3aHATHI M OTBEJCHHOI'0 HA HUX KOJIHYECTBA aKaJeMHUYECCKHX YaCOB



Ne Pa3nes qucuunimnel/Tema ®opma
n/H Buapl yueGHo# paboThI, TeKylIero
BKITIOYAsI CAMOCTOSITEIIEHYIO pa0b0Ty 00yJaroIuxcs , KOHTPOJIS
% MPaKTUYECKYIO MMOJTOTOBKY U TPYJIOEMKOCTh ycneBaeMocTu/
g (B yacax) dopma
E MPOMEKYTOYH
= = 0if aTTecTannu
: KonraktHas paboTa npenoaBarens ¢ & (mo
s 00yJaromuMucs 8 ceMecTpam)
g 3
2 =
: 5 :
& = = <
2 it :
o 2 = E Jdexuusi | Cemunap/ KouTpoun S
gl o =g IlpakTHYeckoe, 4
5 3 0 2 JabopaTopHoe =
O~ = o 3aHsATHE o
1 2 3 4 5 6 7 8 9 10
1. | Pasgenl. [IpodeccroHanbHast )KU3Hb A 15 5 5 2 3 TectupoBanue
(Employment)
2. | Pasmen 2. Uctopus xommanuu (History of the A 15 5 5 2 3 TectupoBanue
Company)
3. | Pazmen 3. Cepa ycayr (Customer Service) A 15 5 5 2 3 TectupoBanue
4. | Paznmen 4.B3auMooTHOIIECHHS HA paboTe. A 14 5 5 1 3 TectupoBanue
(Communication at work)
5. | Pasmen 5. Kak moaroroButs npesentanuio (Making | A 13 1 4 4 1 3 TectupoBanue
a presentation)




4.2. I11aH BHeayTUTOPHOH CAMOCTOSITEIbHOM PAa00Thl 00YUAIOUINXCS 10 AUCIHUIINHE

CamocrositenpbHas paboTa 00yJarONIXCst

V4eOHO-METOIUYECKOE

Cemectp | Haspanue pasnena, TeMbl . Cpoxu | TPYOM| OpienouHOE CPECTBO obecneuenue
Bu camocrosiTenbHON paboThI KOCTb CaMOCTOATENLHOM PaboThI
BBITIOTHCHHS (uac.)
Paznenl. YUrenue TEKCTOB, BLITIOJHEHNE 3aJaHNH T1Q 3 Vernoe David Cotton Market
[MpodeccronanbHas )KU3Hb |TEKCTaM, cobecenoBanue mo |Leader (New Edition)/
1 (Employment) ayJIMpPOBAHKUE TEKCTOB C MOCIICTYIOIHM CeHTOPS TEKCTY. Upper-Intermediate
BBITIOJIHEHUEM 3aJaHU I [TnceMenHoe 3a/1anne
(cocTaBuTh pe3rome
M0-aHTJIMHCKU)
Pasnen 2. Uctopus kommanu{UTeHHe TEKCTOB, BBIMOJHEHHE 3a1aHUi 1] OKTIOpb 3 VceTHOE David Cotton Market
(History of the TEKCTaM, cobecenoanue mo |Leader (New Edition)/
2 Company) ayJIMpOBaHKUE TEKCTOB C MOCIIETYIOIHM TEKCTY. Upper-Intermediate
BBIIIOJTHEHUEM 3aJaHuN ITuceMenHoe 3aganue
(namucatp maparpad)
Pasnen 3. Chepa yeayr UreHune TEKCTOB, BHIMOJHEHHE 3aJaHNl 11  OKTSIOPb 3 YcrHoe David Cotton Market
(Customer Service) TEKCTaM, HOSIOPB cobecenopanue o |Leader (New Edition)/
3 ayIMPOBAaHHUE TEKCTOB C MOCIICAYIOITUM TEKCTY. Upper-Intermediate
BBITIOJTHEHUEM 3a/1aHHI [TrcbMeHHOE 3aaHue
(HamucaTh Kanooy)
Pasnen UreHne TeKCTOB, BBIIIOJIHEHUE 3aJaHui 3 VcrHOE David Cotton Market
4 4.B3aMOOTHOIICHHS Ha 10 TEKCTaM, HOS6DB cobecenopanue nmo |Leader (New Edition)/
pabore. (Communication at |ayaupoBaH#e TEKCTOB C MOCIEIYOIUM TEKCTY. Upper-Intermediate
work) BBITTOJHEHUEM 3/ 1aHHI Tect no BoKaOysIpy
Paznen 5. Kak moaroTroBuTh 3 [Tpencrasiaenne |David Cotton Market
5 npesenraiuio (Making a [ToaroToBKa Mpe3eHTAIUH nekaopb npesedraiu Ha  [Leader (New Edition)/
presentation) aHrmiickom si3bike |Upper-Intermediate
OO6muit 00beM CaMOCTOSITENFHOM PabOTHI IO UCIUILITUHE (Yac) 15




4.3.1. Copep:xaHue y4eOHOI0 MaTepuasa

1. Paznea 1. Ilpodeccnonanbnas xxusnb (Employment)

1.1. Job interviews/ How to prepare and how to behave at job interviews.
1.2. How to make up a good CV.

1.3. Job satisfaction and ambitions

1.4 Resilience and work burnout

2. Paznen 2. Uctopust komnanuu (History of the Company)
2.1. Globalisation and multinational companies/.

2.2. World famous brands.

2.3 Expanding your business abroad.

2.4. Managing cultural differences

3. Paznen 3. Cdepa ycayr (Customer Service)

31. Consumer society

3.2. Shopping. Sustainable supermarkets.
3.3. Customer complaints.
3.4. Managing conflicts

4.

4.1. Building trust and effective collaboration.
4.2. Teambuilding and relationship building.
4.3. Influencing across cultures.
4.4. Managing meetings.

5. Pazgen 5. Kak noaroroButhb npesentauunio (Making a presentation)

Paznen 4. BzaumoorHomenust Ha padore. (Communication at work)

IlepeyeHb ceMMHAPCKHUX, MPAKTHYECKUX 3aHATHI U J1a00PAaTOPHBIX padoT

Ne Ne HaumenoBanue Tpynoemkocts | Ounenounnie | @opmupyembie
/H | pa3gena CeMUHAPOB, (4ac.) cpeacrsa KOMIIETEHI[H U
U TeMbI NMPAKTHYECKUX U Bcero | U3 Hux (uHaMKaTOpPBI)*
JIa00pPaTOPHBIX paldOT | YacoB | MPaKTH
yeckast
NOAT0TO
BKa
1 2 3 4 5 6 7
1 | Paspmen 1 | [IpodeccuonansHast 26 16 Tecr, ycrabrii | 11K 4
*u3Hb (Employment) ormpoc, UK]I 4.1
Oecena UK]L 4.2
2 | Pazgen 2 | McTopust komnaHuu 22 12 Tecrt, ycrubrii | [1IK 4
(History of the orpoc, WK 4.1
Company) Oecena WK 4.2
3 | Pazgen 3. | Coepa yenyr 22 12 Tecr, ycrubiit | [IK 4
(Customer Service) orpoc, WK 4.1
Oecena UKl 4.2
4 | Pa3zgen 4. | BzanmooTHOIIIEHNS Ha 21 12 Tecr, yctuoiii | 11K 4
pabore. orpoc, K 4.1
(Communication at Oecena WK 4.2
work)
5. | Pazgen 5. | Kak moaroroBurs 17 4 Tecr, yctubiii | 11K 4
npesenTarnuo (Making OTIpOC, HK] 4.1
a presentation) Oecena NK]I 4.2




4.3.2. IlepeuyeHn TeM (BONMPOCOB), BHLIHOCUMbIX HA CAMOCTOSITEILHOE H3YYeHHe CTyIeHTAMHU
B paMKax caMocTosTebHol padorsl (CPC)

Ne Tema 3ananue ®opmu | UK
n/n pyemasi
KoMIe
TeHI s
1 2 3 4 &)
1 | How to make | CoctaBuTh pe3toMe Ha aHTJIMICKOM SI3BIKE. [1K4 4.1
a good CV. [IpoBectu cobeceoBaHMe C KaHAUIATAMH B BBIOPATh 4.2
0JIHOTO (poJieBasi UTpa)
2 | Corporate Hurtarh TEKCT MO TEME, BBINIOJIHATH 3aJaHUS K HEMY, IIK4 4.1
Culture. 0TBEYaTh Ha BOIIPOCHI. 4.2

[MpuroroButs nokian mo teme «The history of one
famous world brand»

3 | Bad customer | YutaTh TEKCT 1O T€ME, BBIMIOHATD 3aaHUS K HEMY, I1IK4 4.1
service. 0TBEYaTh Ha BOIIPOCHI. 4.2
IMucemenHoe 3amanue: «write a complainty, «write an
answer to complaint»

4. | Challenges of | HutaTh TEKCT 1O TeMe, BBIMOJIHSITh 3a/IaHHS K HEMY, [1K4 4.1
cross-cultural | oTBeuaTs Ha BOTIPOCHL. 4.2
communicatior YyactsoBats B auckyccun «Cultural differences»

5. | Presentation | [TucemenHoe 3amanue: «make a good presentationy [1K4 4.1
disaster 4.2

4.4. MeToauueckue YKa3aHWsi 10 OPraHM3alUM CaMOCTOAATEJbHON PadoOThI
CTY/IEeHTOB
CamocTtosaTtenbHas paboTa 3aKI04aeTCs:
- B MOJTrOTOBKE K MPAKTUYECKUM 3aHSATUSAM MO OCHOBHBIM U JIONIOJHUTEIbHBIM HCTOUHUKAM
JTUTEPaTYypHI;
- B BBINIOJIHEHUY JIOMAIIIHUX 33/IaHUK;
- B CAMOCTOSATEILHOM HM3YYE€HUHU OTJIEIbHBIX TEM WJIM BOIIPOCOB MO y4eOHUKAM WU y4eOHbIM
IOCOOHSM;
- B BBIIIOJIHEHUU KOHTPOJILHBIX MEPOIPUSITUN IO TUCLUILINHE;
- B IOATrOTOBKE pedepaToB U Mpe3eHTALHH.
V.YYEBHO-METOAUYECKOE U UTH®OOPMALIMUOHHOE OBECIIEYEHHUE
JAUCHUIIVIMHBI MOAY JIs)

a) OCHOBHasl JIMTepaTypa

a) OCHOBHAsl JIMTepaTypa

1. CnynueBa, JI.B. AHTIMiiCKHid S3BIK: TPAKTUKYM YCTHOM M MHUCBMEHHOW pevH : yueOHoe mocobue
Y. II. [Tekct] / JI.B. Cnynuesa, XK. I'. Conronoa. — Upkyrck: UT'JTVY, 2008. — 170 c. — ISBN 978-5-
88267-266-8:

2. Advanced English [Tekct] : y4e6. aHri. 3. Ui TyMaHuT. (-TOB By30B, (-TOB MEPENOATOTOBKU U
¢-ToB moBBIII. KBanuduKanuu yuurteneid mHoctp. 3. / I'. E. Beiboposa. - 8-e u3n., ucnp. - M. :
dnunTa : Hayka, 2006. - 240 c. : un. - ISBN 5-89349-015-0

0) 1ONOTHUTEIbHAS JINTEPATYpa




1. A Grammar of the English Language [Tekcr] = 'pammartuka anriauiickoro si3pika : yuebuuk / B.JL.
Kaymanckas [et al.] ; pen. E.B. UBanoBa. — 5-¢ u3n., ucnp. u momn. — M. : Aiipuc [Ipece, 2008. — 381
p. — (Beicmiee obpazoBanue). — ISBN 978-5-8112-3445-5).

2. Kpsinosa, N.I1. 'paMMaTika COBpEMEHHOIO aHTJIMMCKOTO sI3bIKa [DIEKTPOHHBIN pecypc] : yueO.
Ui ctya. uH-ToB U (ak. unoctp. s3. / W. I1. KpeuioBa, E. M. T'opnon. — OBK. — M. : ACT :
VYuusepcurer, 2009. — 449 c. — Pexxum nocryna: 943 "bubaunorex". — Heorpanuu. noctyn. — ISBN
978-5-98227-445-8.

3. Soars, L. New Headway English Course [Text] : intermediate: Student's Book / L. Soars. — Oxford
: Oxford University Press, 2008. — 159 p. — (Oxford English). — ISBN 0-19-470223-5

CornacoBano Hb UT'Y

B) 0a3bl JAHHBbIX, I/IH(l)OpMaIIPIOHHO-Cl'lpaBO‘ll-lble N MOUCKOBBIC CUCTEMBI

OBC «Kuura®ouay — www.knigafund.ru

9BC «PykonT» — WWW.rucont.ru

ApXUB HayYHBIX KYPHAJIOB 0 JMHTBUCTUKE HA AHTJIMHCKOM sI3bIKe — WWW.jStor.org

ApXMB Hay4HBIX KypHAJIOB 10 TYMAaHUTAPHBIM U COLMAIbHBIM AUCIUILIMHAM H3naTenbcTBa Oxford
University Press — http://www.oxfordjournals.org

ApXI/IB HAaY4YHBIX JXYPHAJIOB IIO TYMAHUTAPHBIM KW COLUAJIBHBIM JUCHHUIUIMHAM HW3JATCIILCTBA
Cambridge University Press — http://journals.cambridge.org

ApXUB Hay4yHBIX KYpHAJIOB 110 TYMAHUTAPHBIM M COLMAJIBHBIM JUCLMILUIMHAM H3/1aTeNIbCTBA Sage —
http://online.sagepub.com

DnexkTpoHHas Hay4yHas oubimoreka — http://elibrary.ru/defaultx.asp

IToMumMO pEeKOMEHIOBaHHOW OCHOBHOW W  JIONOJHUTEIBHOM  JIUTEpaTypbl, B  IpOIECCE
CaMOCTOSTEILHONU pa60Tr,1 CTYACHTBI MOT'YT TIIOJB30BATHCA  CICAYIOLIUMMHU METOANYCCKUMH
MaTepraiaMu:

1. http://www.bbc.co.uk/learningenglish/

. http://learningenglish.voanews.com/

. http://learnenglish.britishcouncil.org/en/

. http://elibraryusa.state.gov/

. http://onlinenglish.ru/

. http://lengish.com/

. http://cambridgeenglish.org/

~N o ok N

VI.MATEPHAJILHO-TEXHUYECKOE OBECNEYEHUE JTUCHOUATIINHBI
(MOJY.JIA)

6.1. YueOHo-/1a00paTopHOE 000pyI0BaHHe: HE TIPETYCMTPEHO

6.2. [IporpaMmMHoOe o0ecrieyeHue:

1. Cucrema agromatuzanuu 6udanorek UPBUC64 (exxeronno oonosnsiemoe I10). JloroBop
nonpsina 04-040-12 ot 21.09.2012 JIunen3usaNe670/1 ot 16.12.2015 (6eccpodno).
2. Libreoffice (exeroano oonorisemoe I10). YcnoBust UCIIOJIb30BaHHMSI 1o CCBUIKE:

http://www.libreoffice.org/about-us/licenses/ (6eccpouro).

3. Drupal 7.5.4. VYcnoBus mnpaBooOmamarenss (JIumensuss GPL-2.0 - warefree). VYcinoBus
MCIONB30BaHus 1Mo ccbuike: https://www.drupal.org/project/terms_of_use. ObecneurBaer pabory
noprajia 3JIeKTpoHHOro noprdonuo cryaentoB u acnupantoB UI'Y http://eportfolio.isu.ru. Cpok
JeUCTBUS: OECCPOUHO.

4. Moodle 3.5.1. — VcnoBusi nmpaBoobnanarens (warefree). YCIOBHUsI MCIONB30BAHUAIIO CCBUIKE:
https://ru.wikipedia.org/wiki/Moodle. Ob6ecneunBaer paboTy HH(GOPMALMOHHO-00PA30BATEIBHON
cpensl http://belca.isu.ru. Cpok neiicTBus: 6eccpodHo.



5. Google Chrome54.0.2840. bpaysep — VYcmoBus mnpaBooGmamarens (warefree). YciaoBus
MCIOJB30BaHUS 10 cchuike: https://ru.wikipedia.org/wiki/Google_Chrome// Cpok nedcTBus:
OeccpodHo.
6. Mozilia Firefox 50.0.bpay3sep — YcnoBus npaBooOnanarens (warefree). Y ciioBust HCIIOIb30BaHUS
o ccwlike: https://www.mozilla.org/ru/about/legal/terms/firefox/. Cpok neticTBus: 6eccpodHo.
7. Opera 41. bpay3ep —VYcnoBus mnpaBoobnaaarens (warefree). YciaoBus HCIONB30BaHUS IO
ccbuike: http://www.opera.com/ru/terms. Cpok neicTBuHsI: 6eCCpOUHO.
8. PDF24Creator 8.0.2. IlpunoxkeHue i CO3MaHUS U PEIAKTUPOBAHUS TIOKYMEHTOB B (popmare
PDF. —VYcnoBus mnpaBooOmanmarenss (warefree). VYciIoBUs — HCIONB30BaHMS IO  CCBUIKE:
https://en.pdf24.org/pdf/lizenz_en de.pdf. Cpok netictBus: 6eccpodHo.
9. VLC Player 2.2.4. CBoboaHbli KpoccruiaTGopMeHHbIN Meauarieep. Y CIIOBHs MPaBo00IaaTess
(warefree). — VYcmoBus ucmonb3oBaHus 1O cchUike: http://www.videolan.org/legal.html. Cpoxk
NecTBHsI: OECCPOUHO.
10.BigBlueButton. OtkpeiToe mporpaMMHOE OOECICYCHHE ISl TMPOBEACHHS BEO-KOH(EPEHIIHH.
YcnoBus npaBooOIamaTens (warefree). YcnoBus VICITOJIB30BaHUS o CCBIIKE:
https://ru.wikipedia.org/wiki/BigBlueButton. ObecrnieunBaer paboTy oraenbHOro moayis Moodle
3.2.1 gns pa6orer UOC. Cpok nerictBus: 6eccpodHo.
11. ACT-Tecr Plus 4.0 (1a 75 omHOBpeMeHHBIX MoaKIIOucHni) U Mactep-komiuiekt (ACT-Maker
nu ACT-Converter) (exxeromao oOnoBisiemoe [10), mumensmit - 75mT.. JloroBop Nel392 ot
30.11.2016, cpok ameiictBusi: 3 roaa.
12. Sumatra PDF. cBoGoanas mporpaMma, rpegHasHaueHHast Ui IPOCMOTPa U MEYaTH IOKYMEHTOB
B ¢popmarax PDF, DjVu[4], FB2, ePub, MOBI, CHM, XPS, CBR/CBZ, ans mnatdopmsl Windows.
VYcnoBusi mpaBooOmanarens (Jlumensus GNU GPL 3-ware free). YcioBus MCHONB30BaHUS 110
cepuike: https://ru.wikipedia.org/wiki/Sumatra PDF. Cpok nelictBus: 6eccpodHo.
13. Media playerhomeclassic. CBoOoaHbIii TpOWrphIBaTEIb ayqHoO- W BHIACOPAIIOB s
oneparonHoi cuctembl Windows. Ycious npaBooOnanaress (Jlunensus GNU GPL - warefree).
VYcnoBust mcronb3oBaHus 1o cchiike: https:/ru.wikipedia.org/wiki/Media_ Player Classic. Cpok
NecTBHSI: OECCPOUHO.
14. AIMP. BecrutaTHeIi ayAHONPOUTPHIBATEND C 3aKPBITBIM MCXOMHBIM KOIOM, HamMcaHHBIA Ha Delphi.
Vcnosust npaBooGnanatens (warefree). YcnoBus ucnonb3oBaHus 1m0 ccbuike: https://www.aimp.ru/.
Cpok neiictBus: 6eccpodHo.
15. Speechanalyzer. Ycnous npaBooOianarens (warefree). YciaoBUs MCHONB30BaHMS O CCBLIKE:
http://www-01.sil.org/computing/sa/index.htm. Cpok aeiicTBus: 6ecCcpOUHO.
16. Audacity. IIporpamma ananu3a 3Byuaieid peun. Y cioBus npaBoodnanaress (Junensus - GNU
GPL v2). VYcinoBus wucrnonb3oBaHusi Mo ccbuike: https://ru.wikipedia.org/wiki/Audacity. Cpoxk
JCHCTBHSI TPaBO0OIaaaTess: 0eCCpOIHO.
17. Inkscape. cBoOOIHO pacmpoCTpaHsAeMbIii BEKTOPHBIA TI'padUUeCKUil peaakTop, YA0OeH is
CO3IaHMs KaK XYJOKECTBEHHBIX, TaK M TEXHHYCCKHX HJUTIOCTPALUMA. Y CIOBHS MpPaBoOOIIaIaTeNs:
Jlumensust  -GNU  GPL 2 (warefree).  VYcimoBus  HCHOJB30BaHUS 1O CCBUIKE:
https://inkscape.org/ru/download/. Cpok neiicTBus: GeccpodHO.
18. Skype 7.30.0. becruiaTHOoe mporpreTapHOe MPOrpaMMHOE OOECIEUEHHE C 3aKPBITHIM KOJOM,
obecrieyrnBaroliee TeKCTOBYIO, TOJIOCOBYIO M BHACOCBS3b uepe3 MHTepHEeT MexXIy KOMIBIOTepaMH,
ONIIMOHAIBHO HCIONIB3YsI TEXHOJOIMU MUPUHIOBBIX cereil. YcnoBus mpaBooOiamarens (JluneHsus
Adware) - VYcimoBus HCIOIB30BaHUS 10 cchbUike: https://www.skype.com/ru/about/. Cpok
IedcTBUs: OECCPOUYHO.
19. Adobe Acrobat Reader. becruiaTHblii MHpPOBOH CTaHIApT, KOTOPBIH HCHONB3YETCS IS
POCMOTpa, Me4YaTH U KOMMEHTUPOBaHUs TIOKyMeHTOB B (opmate PDF. VcioBust mpaBooOiagarens:
YcnoBus HMCMONB30BaHMs MO  CcChUIKe: https://get.adobe.com/ru/reader/otherversions/. Cpok
JeNCTBUs: OECCPOUHO.
20. Circles. IlIporpamMma HHTEPaKTUBHON BH3yaJlH3alMd MHOIOYPOBHEBBIX JAaHHBIX: YHCIIOBBIX
3HAYEHUH WM JPEBOBMUJIHBIE CTPYKTYphl. YcnoBus mpaBoobOnanarens (Jluuensus BSD). Vcnosus
HCIIONB30BaHus 10 cehUIKe: https://carrotsearch.com/circles/free-trial/.
21. Kaspersky Endpoint Security nas 6u3Heca - Crannmaptabiii Russian Edition (oOHoBisiemoe
I10) JIuniensus Ne 1B08-211201-040133-810-136 ot 12.01.2021 (2 roma).
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6.3. Texunueckue u IJICKTPOHHBLIE CPEACTBA:

@dakynapTeT pacrnoiaraeT COBPEMEHHON HH(POPMAIIMOHHO-TEXHOJIOIMYECKO HHPPACTPYKTYpOi,
obecrieunBaroliel IpoBeIeHUE BCEX BHUJIOB JUCLUIUIMHAPHON M MEXIUCLHUIUIMHAPHON MO OTOBKH,
1abopaTopHOI, MpaKTUYECKON u Hay4HO-HCCIIE0BATEIbCKON paboThI CTYJIEHTOB,
IPEeIyCMOTPEHHBIX y4eOHBIMU ITaHaMU. B MHCTUTYTE uMMeloTCs B HadMuuM |1 KOMIBIOTEPHBIX
kiaccoB (135 mepcoHalbHBIX KOMIIBIOTEPA, MMEIOIIUX BBIXOA B VIHTEpHET); 5 KOMIBIOTEPHBIX
KJaccoB M 35 MynIbTUMEIUMHHBIX Kiacca, | KoH(epeHI-3aJ]l OCHAILEHbl CTalMOHAPHBIM
MYJIbTUMEAUHHBIM 000PYIOBaHUEM /ISl Ay ITMOBU3YaJIbHON AEMOHCTPAIIMY MAaTEpHaIOB JEKIIMOHHBIX
KypcoB (41 mpoekrtop, 41 skpaH, 6 MHTEpAaKTUBHBIX JOCOK); B 2-X MYJIbTHUMEIUIHBIX KiIaccax
HaxoAATCsA 2 TEIEBU30pa C KUAKOKPUCTAININYECKUM dKPAHOM.

B ydyeOHOM mporecce mMpuUMEHsIeTCS TakKe IMEpeIBIKHOE MPE3CHTAIlMOHHOE OoOopyaoBanue: 34
HOYyTOyka W 7 TpOEKTOpoB. Bce KOMMBIOTEpHl OCHAIIEHbl HEOOXOIUMBIMH KOMIUIEKTaMU
JIMIIEH3MOHHOT'0 IPOTrPAMMHOI'0 00ECTIEUECHHUS.

KommbloTepHble  Kiaccel OOBEIMHEHBI B JIOKAIbHYIO CETh;, OOecmeumBaeTcs JOCTYN K
MH(OPMAIIMOHHBIM pecypcaM, K pa3IMyHbIM 0a3aM JaHHBIX; B YMTAIbHBIX 3a1aX OTKPBIT AOCTYI K
CIPaBOYHOM M HAy4yHOH JIMTEeparype, K nepuoauueckum uznanusm. Kpome storo, ydeOHbIN KoOpITyC
OCHAIIIEH TOYKaMU CBOOOJHOro pgoctyma wi-fi, KOTOpBIMH aKTHBHO MOJB3YIOTCS CTYACHTHI M
COTPYIHHUKH.

VII.OBPA30OBATEJIBHBIE TEXHOJIOT'NU

B xone peanuzanyy KOMIETEHTHOCTHOTO MOJX0/a MPElyCMaTPUBAETCS IIUPOKOE UCTIOIB30BAHKE B
y4eOHOM ITpoIiecce CIeayIOMIX TEXHOIOT UM |
| UMUTallMOHHAs! (MOJENUPYIOILAs) TEXHOJIOrUs 00yUeHUs;

| TEXHOJIOIMS] TECTUPOBAHMHSL;
| TEXHOJIOTUSI KOMMYHHUKaTHBHOIO 00y4eHMus;
| TEXHOJIOTUS Pa3HOYPOBHETO U A depeHIIMPOBAHHOIO 00yUeHMs;
| TEXHOJIOTUS! JINYHOCTHO-OPHEHTUPOBAHHOTO 00yUYCHHS;
| TEXHOJIOTUS pa3BUTUSI KPUTUYECKOI O MBIIUICHUS;
| IpOEKTHAast TEXHOJIOIUs;
| TEXHONOI'Us NPOBEAECHUS JIUCKYCCHIA;
| nebarsl;
| UTPOBBIE METO/bI;
| MHTEPHET-TEXHOJIOT M.

KommuiekcHoe Hcronb30BaHKe BhIIEHA3BAHHBIX 00PAa30BaTENbHBIX TEXHOIOTUIA MTO3BOJISET

| obecneunTh OBNAJEHUE CTYIEHTOM KOMMYHMKAaTHBHOH JESTEIbHOCTBIO uYepe3 (HopMHpOBaHUE
KOMILJIEKCA KOMMYHHMKATUBHBIX KOMIIETEHIIMH MpPU OPUEHTALMHM Ha BO3MOXXHOCTH, CIIOCOOHOCTH,
NOTPEOHOCTH U JINYHOCTHBIE KauecTBa 00yJaromerocs;

| pa3BUTb KOTHUTUBHBIE NPOLIECCHI;

| CTUMYNMPOBATh JIMYHOCTHYIO U MHTEJUIEKTYaJIbHYO AKTUBHOCTb;

| BocuTaThb B OyAylleM CHELMANUCTe TOJNEPAHTHOE OTHOLIEHHWE K JPYrMM Hapojaam, APYroi
KYJIbTYPE, IPYTUM KYJIbTYPHBIM PEaTHSIM.

Peanuzanuss KOMIETEHTHOCTHOrO MOAXOAa C TPUMEHEHMEM BBIIICHA3BAHHBIX TEXHOJOTHI
MpeanoaraeT TakXKe HCIOJIb30BAaHUE AKTUBHBIX M HMHTEPAKTUBHBIX (POPM MPOBEACHUS 3aHATUN
(IeNoBBIX M POJIEBBIX UTP, AUCKYCCH, 1€0aTOB, KPYIJBIX CTOJOB, 3alIMTHI MPOEKTOB, paboTa Haj
NpoeKTaMu 00pa30BaTEIbHOIO M HAaYYHO-HCCIIEOBATENBLCKOrO XapakTepa M T.[.). Y/IENbHBIA Bec
3aHATUNA, TPOBOJUMBIX B HHTEPAKTUBHOM (Qopme, ompeensieTcs IJIaBHOM IeNbi0 MPOrpaMMbl,
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0COOCHHOCTBHIO KOHTHHTEGHTa OOYyYaromuxcsi, U B Y4eOHOM mporiecce cocTaBiseT He MmeHee 40%
ayIUTOPHBIX 3aHIATUI, 4YTO cOOTBETCTBYET TpeboBaHusiM OI'OC.

Conepxanne aucuuIInHbl «[IpakTUKyM MO KyJbType pedeBoro oOuieHus! (BTOpOM MHOCTpaHHBIN
S3bIK) (QHTJIMICKHI)» TO3BOJIIET UCMONb30BaTh cleAylonme (OpMbl MPOBENEHUS 3aHATUN
(xoHTpOMNS): Oecena, AMCKYCCHS, KPYIJIBIM CTON, Tpecc-KOH(EPEHIMs, MPE3eHTalnsI, COOOIICHHE,
3amuTa pedepara, KOMMEHTUPOBAHUE, UHTEPBBIO, 3209HAS SKCKYPCHSI.

Hannable (opMbl TPOBEACHUS 3aHATUH (KOHTPOJIS) CHOCOOCTBYIOT pAa3BUTHIO Yy CTYIEHTOB
CaMOCTOATEIbHOCTH, yYMEHHUS TMPHUCIYIIUBATHCS K MHEHHMIO APYIrUX, KPUTHYECKH OLIEHWBATH U
aHAJIM3UPOBATh 3TO MHEHHWE, YUUTHIBATh KOHTPAPTYMEHTHI MPHU H3JI0KEHUHM CBOEH TOYKH 3pECHHUS,
OTCTamBaTh €€ B paMKax pPEYeBOr0 M IOBEACHYECKOTO 3THUKETa, padoTaTh WHAMBHUAYAILHO U B
KOMaH/Ie; CIIOCOOCTBYIOT Pa3BUTHIO TBOPYECKHX CIIOCOOHOCTEH y4alIMXcCsi, BOCIHUTAHUIO YyBCTBA
OTBETCTBEHHOCTH U OCO3HAHUS BaXXHOCTH OynyIiel mpodeccui.

PaGora mo panHON pabodell mporpamMme NpPEANoiaraeT HWCIOIb30BAaHUE HCCIIE0BATEIBCKHX,
TBOPYECKHX, POJIEBBIX, UTPOBBIX, HHPOPMAIIMOHHBIX, TUMYHOCTHBIX, TAPHBIX WA TPYIIOBBIX BUIOB
ayTUTOPHOM M CAMOCTOSITEBHON paboThl, a Tak)Ke MAPHBIX WJIHM TPYIIOBBIX MPOEKTOB PAa3IMYHON
MPOAOKATEITHBHOCTH.

VIIIL.LOOEHOYHBIE MATEPHUAJIBI UISA TEKYIIEI'O KOHTPOJIAA U
IMPOMEXYTOYHOM ATTECTAIIUA

OneHouHbIE CPEACTBA TEKYIIEr0 KOHTPOJs GOpMHUPYIOTCS B cOOTBETCTBHHM C [losioxeHnem
0 OaJIbHO-PEUTUHIOBOM CHCTEME YHHBEPCHUTETAa: IMPOBEPOUYHOE TECTUPOBAHUE, KOHTPOJIbHBIC
paboThl, aHANU3 M OIIEHKA pEe3yJIbTaTOB BBINOJHEHHBIX MPAaKTUYECKUX paboT, 3aJaHuil Ui
CaMOCTOSITENIbHOM paboOThl CTyJIEHTOB (BBIOOpPOYHAsl MpOBEpKa BO BpeMS ayAUTOPHBIX 3aHATHH
COCTaBJIEHHBIX aHHOTAlMd HA MNPOYUTAHHBIM MaTepuan, MOJArOTOBJIEHHBIX KOHCIEKTOB,
JTUTEpaTypHBIX 0030pOB).

Ha3naveHne oleHOYHBIX CPENICTB - BBIABUTH CHOPMHUPOBAHHOCTh KoMiieTeHnn [1K-4

IIpumepHasi KOHTpPoOJIbHAsI padoTa mo pasaeay 1.

Flexible working
Fred works for a traditional company that expects him to start at 8.30 a.m. and leave at 5.30 p.m.
or later every day. Most of his work is done on a project basis and, as a manager, he is
responsible for the quality of work that is produced and for meeting deadlines. On most days of
the week, there is often extra work to be done on a project, and Fred stays late in the office or
brings his work home. Occasionally, when he finishes all his work before 5.30 p.m., he finds
himself hanging around, chatting with colleagues and waiting for the time he can officially leave.

With two small children at school, Fred has to use up his annual leave in order to take time off
when his children are ill, when he wants to attend their sports day or any time the kids have a
half-day at school. Fred also lives an hour’s drive from his office and therefore spends two hours
a day commuting. In the interest of increasing productivity and making better use of his time,
Fred suggested the idea of flexible working to his director. His director, however, rejected his
suggestion, saying that he saw flexible working as problematic for the company.

Fred’s director isn’t alone in this thinking. In many organisations, there is still a culture in which
the employee who arrives the earliest and leaves the latest is considered the most hard-working,
and many bosses still believe that they can’t trust their employees to work remotely. They worry
that there are too many distractions for workers at home or that team working and
communication won’t be as good if workers are physically disconnected from each other. Some
employers think management is about the close supervision of employees to direct and control
not just what is done but also exactly how it is done.

However, the nature of a lot of work today involves meeting deadlines, achieving certain
12



objectives and hitting targets. As most people who’ve worked in these kinds of environments
know, productivity is less about how many hours you spend in the office and more about how
well you meet those goals. Even though they’re outside the office, the remote worker who is not
meeting targets is quickly noticed. Micromanaging bosses don’t help productivity either. In fact,
research shows that controlling bosses can have a negative effect on their employees’
performance.

In contrast, giving employees the freedom to organise their working schedule to fit with their
personal life means they are working when they are best able to engage fully with their work and
are therefore more efficient and productive. Having choices in their working environment and
timetable creates responsible and motivated workers who are likely to get better results, knowing
they can meet the demands of both their job and their personal life.

Whether it is giving employees the right to work remotely, offering job sharing or part-time
working, or allowing non-fixed start and finish times, flexible working is not just about practical
working arrangements but also about a culture and a mindset. For example, many remote
workers find themselves working past their working hours, partly because there is no commuting
to mark the boundaries between work and personal life, making it hard to switch off from work.
Companies might need to consider training both workers and management staff to help them
better understand what flexible working is, how to implement it and how to encourage a results-
driven approach. Only then can flexible working truly result in happier employees, increased
productivity and better employee retention.

True or false?

1. Fred’s director doesn’t want Fred working remotely because he sees
Fred making small talk and not working when he’s in the office.

2. If Fred was allowed to work from home, he’d work less and spend more

time with his children.

3. It is easy for a manager to know if a remote worker is not working

effectively.

4. Bosses who are very controlling get better results from their team.

5. Giving employees more flexible working conditions doesn’t really benefit

the company.

6. People who work from home often end up working longer hours than

when working in the office.

Discussion
Do you think more companies should offer flexible working arrangements?

MaTepI/IaJ'ILI UL IPOBEACHU A TCKYLICTO U IIPOMEKYTOYHOI'O KOHTPOJIA 3SHAHHH CTYACHTOB:

Ne Bua koHTpoJas Kontposmpyemsblie TeMbl (pa3aeJibl) Kontposmpyembie
KOMIIeTeHI[uH/
HHIHKATOPBI
1 2 3 4
1 | YcrHoe Paznenl. [IpodeccuonanbHas )Ku3Hb MK-4 /AK] 4.1, 4.2
cobeceloBaHNe (Employment)
2 | YcrHOC Paznen 2. Uctopus kommanuu (History of) IIK-4 /UK 4.1, 4.2
cobecenoBaHne the
Company)
3 | YcrHoe Paznen 3. Cepa ycmyr (Customer IIK-4 /MK 4.1, 4.2
cobeceloBaHue Service)
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4 | YcrHoe Paznen 4.BzanmooTtHomenus Ha padore. | [IK-4 /UK 4.1, 4.2
cobecel0BaHne (Communication at work)

5 | YcrHoe Paznen 5. Kak noaroroButh IIK-4 /UK 4.1, 4.2
cobecel0BaHne npesenrarmio (Making a presentation)

@opMOli NMPOMEKYTOUHOM aTTecTaluu sABJAeTCs 3adeT. KOHTposb 3HaHWM Ha 3adere
MOJKET OBITh OPraHW30BaH B BHUJE YCTHOTO coOECEeOBaHMS 1O MPEUIOKEHHBIM B HACTOSIICH
IIporpaMMe BOIIPOCaM.

IIpumepHblIe Bonpochl Ha 3a4eT:

Talk about your favorite brand

Talk about the most famous brands from your country.
Do’s and don’ts at a job interview.

Talk about what makes a good CV.

Talk about most important qualities to get a job.
Talk about good leadership.

Talk about job satisfaction.

Talk about good and bad customer service.
Talk about what people complain.

10.  Talk about conflicts at work place.

11.  Talk about corporate culture and competition.
12.  Talk about motivation and stress management.
13.  Talk about making a good presentation.

CoNoRrwWNE

Pa3paborumnkmu:

S KaHIUIAT GUII0JIOTHIECKUX HAYK, JOIICHT K. T. Conronosa

[Iporpamma coctaBieHa B cooTBercTBUM ¢ TpeboBanusMu PI'OC BO u yuyuThiBaer
pexkomermanuu [TOOII o HampasiaeHuto u npodmio nmoarotoBku 44.03.05 «Ilemarorumueckoe

oOpa3zoBanue (¢ ABYMS MPO(PUISIMU TOATOTOBKH)».

[Iporpamma paccmoTpeHa Ha 3acegaHud kKadenpsl reorpaduu, Kaptorpaduu u
reoCUCTEMHBIX TexHoJorun «15» mas 2023 r. IIpotokon Ne 16

jas. kadeapod G ~_ Kounosanosa T. H.

[IporpamMma paccMoTpeHa Ha 3aceanuu kadenpsl aHrnuickoit ¢punonorun «10» mas 2023 r.
IIporokoi Ne 7

f({%
N.o. 3aB. kadenpoii HBanosa E.B.

Hacrosimas mnporpamMma He MOXeT ObITh BOCIPOM3BEJEHa HU B Kakoil Qopme 06e3
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MPEBAPUTEIILHOTO MUCHMEHHOTO pa3pelIeHus Kadeapbl-pa3paboTunka IporpaMMBl.
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JIMeT coryiacoBaHHs, JOMOJTHEHHH U H3MeHeHH
B paGo4yio nporpaMmmy AHCHHILIHHEI
Ha 2024/2025 y4eOHBIN roj

1. BHecTy u3MeHeHus:
1) mammenoBanue 1.8.1 «Oyenounvie cpedcmsea (OC)» H3M0XKUTH B HOBOM
penakuuu — « Oyenounvie mamepuansi (OM)
2) HauMeHOBaHUe « OyeHouHble cpedcmaa Ollsl 6X00H020 KOHMPOJIA» U3II0KUTh
B HOBO# pefakuuy - « OyenouHvle mamepuansl 0 6X00H020 KOHMPOLAY
3) maumeHoBaHMe « OQyeHOUHblEe cpedCmBa MeKYUe20 KOHmMpOoasy U3JI0XKHUTH B

HOBOH peaaKnuy - ((OZ{QHOLIHble mamepudilol meKyujeco KOHmpOoia»

2. BHecTu HONOIHEHUA:

1) JToGasuTs B 11.6.2 ITporpammMHoe obecrieuerne cepliky Ha peectp 110 Ha 2024
r. - https://isu.ru/export/sites/isu/ru/employee/license/.galleries/docs/Reestr-
PO-all-2024 .xlsx

ik

JlexaHn reorpadudeckoro ¢pakyiapTeTa ' % ; Bomorxusa C.K.



JInCT corsiacoBaHHsl, JONMOJTHEHHH H H3MEHEeHHH
Ha 2025/2026 yueOubIii rog

H3menenuii B paboyeil nporpamme qucuuruinasl Ha 2025/2026 yueOHEIA Tof HeT.

: Bomorxuna C.K.

Jexan reorpadudeckoro hakynpTera -




