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l. Hean u 3a0a4u AUCHMILVIMHBI:

OCHOBHOWM LENBbIO Kypca SBIIETCS pPa3BUTHE UM COBEPIICHCTBOBAHUE
MHOSI3bIYHOM KOMMYHUKAaTUBHOW KOMIIETEHUMH I 3(PQPEKTUBHOrO pEIIeHUs
COLIMAJIbHO-KOMMYHHUKATUBHBIX 3a/1ad B PA3JIMUYHBIX 00JACTIX MPOPECcCHOHAIBHOMH,
KyJIbTYpHO! M Hay4yHOM NI€ATENBbHOCTH MPHU OOIIEHUH C 3apyOeKHBIMU NapTHEPAMHU,
a TaKxke JJIs JajdbHeHIIero camooopa3zoBaHusl.

3agayaMu TUCIUTUIMHBI SIBIISTFOTCS
1. COBEPIICHCTBOBAHUE  JIGKCMYECKHMX U TPAMMATUYECKUX  HABBIKOB,
oOecrnieunBarOMMX KOMMYHHUKAIMIO Kak oO0miero, Tak W MpoecCHOHATBHOIO
xapakTepa 0€3 HCKaXEHHsS CMBICIa TPU NUCBMEHHOM U YCTHOM OOIIEHWU Ha
AHTJIMICKOM SI3BIKE;
2. COBEPIIICHCTBOBAHUE HABBIKOB YTEHUS (IIPOCMOTPOBOIO, O3HAKOMHUTEIHLHOTO,
MOMCKOBOT'0, M3yYalOIIero) JUTEPATYPhl IO CIECIIUATBLHOCTH Ha aHTJIMUCKOM SI3BIKE C
EJIBIO MOJTYYECHHS Pa3HOTo pojaa npodeccunoHanbHOM U HAyYHOU UH(pOPMAITUH;
3. COBEPIIICHCTBOBAHUE HABBIKOB TOBOPEHHS - MOHOJIOT, JUAJIOT, TMOJWIOT — B
paMKax TeM, TNPEeAyCMOTPEHHBIX paboueli mporpaMMod ¢ HCIOJIb30BaHUEM
crnenupUYecKol aHTJIOS3bIYHON TEPMHUHOJOTUM B KOMMYHHMKATHUBHBIX CHUTYaIUsX
npodeccruoHaIbHO-OPUEHTUPOBAHHOTO OOIIIECHHUS;
4, COBEpIIIEHCTBOBAHNE HABBIKOB THUCHMEHHOW pEYM Ha aHTIUHCKOM SI3bIKE
(kpaTkoe MUCHMEHHOE H3JI0KEHHE, aHHOTAIUsl HAy4YHOH CTaThH, T€3UChl HAYYHOTO
JOKJIaJ1a, IeJIOBOE MTUCHhMO);
S. COBEpIIIEHCTBOBAHME  HABBIKOB  ayJMPOBAaHUS  MOHOJOTUYECKOHW |
JUATOTUYECKOW peur B Pa3IMuYHBIX cepax KOMMYHHUKAIIMH, B TOM 4ucie B chepe
npodeccroHaIbHON KOMMYHHKAIIH.
6.

Il. Mecro nucunmiunsl B ctpykrype OIIOII BO:

VYyebnas muctmrmHa b1.B.15 «f3b1k B mpodeccuoHanbHON NeSITeTbHOCTH
OTHOCUTCS K BapUAaTUBHOW YacTH TporpammM, (HOpMHUPYeMOHl ydaCTHUKaAMU
o0Opa3oBaTeIbHBIX OTHOIIIEHUN, M3y4aeTCsl Ha TISITOM ToAy oOyueHus O6akamaspa, B 10
ceMectpe. M3yyeHue AUCHUIUIMHBI Oasupyercss Ha Kypcax «MHOCTpaHHBIN SI3BIK»,
«lIpakTyeckuii Kypc aHIVIMHUCKOrO sA3bikay, «lIpakTMkym mo KyiapType pedeBOro
oOmenust (aHrmuickuii)», <«SI3pIk B mpodecCHOHANBHOW  JCATENHHOCTH» U
MpEeanogaraeT  JajbHEWINEe  TOBBIIMIEHHE  YPOBHA  JIMHTBUCTUYECKOM U
KOMMYHHUKAaTUBHOW KOMIIETEHIINH.



TpeOoBaHus K pe3yJbTaTaM OCBOCHUS JUCUUIINHBI

[Iporiecc ocBOCHMSI NUCUMIUIMHBI HANIPaBiIeH Ha (OPMHUPOBAHUE KOMIIETEHIIMI B COOTBETCTBUH C
®I'OC BO u OIl BO no panHomy HanpasieHuto noArotoBku 44.03.05 Ilenarormueckoe

oOpa3oBaHUe ¢ IBYMS IPOQIIISIMU TTOATOTOBKH.

IlepeyeHb MIaHUPYEMBIX Pe3yJbTATOB 00YUYE€HUs M0 JUCHUILINHE (MOAYJII0), COOTHECEHHBIX C
HHAUKATOPAMM JT0CTUKEHUS] KOMIETeH N

KoMmnerenuus HNuauxaropsl PesyabTaTsl 00yueHus
KOMITeTEeHIM I
IK-4. MNAK-4.1 OcBauBaer BHamp: OCHOBHBIE SA3BIKOBbIE KJIaCCU(UKALIUN, UMETh
CnocobeH U HUCIIOJIB3YET IIOHATHE O CTPYKTYPE A3BIKAX, €T0 YPOBHSAX U OCHOBHBIX
HCIIOJIb30BAThH CUCTEMAaTHU3UPOBAHHBIC | SI3BIKOBBIX CIMHHUIIAX.

CUCTEeMAaTH3UPOBAHHBIC
TEOPETUUYECKUE U
MIPAKTUICCKHUE 3HAHUS
B o0yactu
JIUHTBUCTHKH,
MIPEOJI0JICBATh
BITUSTHUE CTEPEOTHITOB
1 OCYIIECTBIISATH
MEXKYJIbTYPHBIN
JIMAJIOT B
pa3zHOOOpa3HBIX (B TOM
qucle
MeIarOTUYECKON )
chepax oOmIeHUS ISt
MMOCTAaHOBKU U
pelieHus
o0pa3oBaTeNbHBIX
3a/a4

TEOPETUICCKHEC U
MIPAKTUICCKHUE 3HAHUS
B 00J1aCTH
JTUHTBUCTHUKH,
HEOoOXOIUMBIE IS
pelIeHus
00pa3zoBaTeIbHBIX
3aj1a4;

HNIK-4.2 dopmupyer
YCTaHOBKY
o0yyJaronuxcs Ha
KOMMYHHUKAITHIO B
MaKCHUMaJIbHO
IITUPOKOM KOHTEKCTE, B
TOM 4YHCJIE B
IeIarornyecKou
ctepe oOmeHus.

ymems:. MupPepeHIIPOBaTh OCHOBHBIC SI3bIKOBHIE U
peveBbIe SBIICHUS,
B1a0emb: TIOHATUIHHBIM JIMHTBUCTHYCCKUM aIllapaToM.

IV. Copep:xkanue u CTPyKTypa IMCHUNIMHBI

O0BbeM JUCHUILIMHBI COCTABJIAET 2 3a4YeTHbIE eIMHHUIILI, /2 YaCOB.

dopma NPOMeKYTOUHOI aTTecTAlMU — 3a4eT

4.1 CopnepixaHue JHCUMILIMHBI, CTPYKTYPHPOBAHHOE 110 TEMaM, ¢ YKa3aHHEM BH/I0B y4eOHbIX
3aHATHI M OTBEJCHHOI'0 HA HUX KOJIHYECTBA aKaJeMHUYECCKHX YaCOB



Ne Pa3nes qucuunimnel/Tema ®opma
n/H Buapl yueGHo# paboThI, TeKylIero
BKITIOYAsI CAMOCTOSITEIIEHYIO pa0b0Ty 00yJaroIuxcs , KOHTPOJIS
% MPAKTHYECKYIO TIOJTOTOBKY H TPYJOCMKOCTh ycneBaemMocTu/
S (B yacax) dopma
S MPOMEKYTOYH
= = 0if aTTecTannu
: KonraktHas paboTa npenoaBatens ¢ & (mo
s 00yJaromuMucs 8 ceMecTpam)
g 3
2 =
: 5 :
& = = <
s it :
e : E Jlekuusn | Cemunap/ Kontpoun =
gl o =g IlpakTHYeckoe, 4
5 3 0 2 JabopaTopHoe =
O~ = o 3aHsATHE o
1 2 3 4 5 6 7 8 9 10
1. | Pasgenl. IlpodeccronasnbHas )KU3Hb 10 23 7 5 1 3 TectupoBanue
(Employment)
2. | Pasmen 2. Uctopus xommanuu (History of the 10 19 5 5 1 3 TectupoBanue
Company)
3. | Pazzmen 3. Chepa ycayr (Customer Service) 10 21 5 5 1 3 TectupoBanue
4. | Paznen 4.B3auMooTHOIIEHUS HA paboTe. 10 21 5 5 1 3 TectupoBanue
(Communication at work)
5. Pasnen 5. Kak nmoarorosuts npeserranuio (Making 10 20 2 4 4 3
a presentation)
KCP 1
BCET'O 24 24 8 48 3auer




4.2. Il1aH BHeayTUTOPHOI CAMOCTOSITEIbHOH Pa00Thl 00YUAIOIIUXCS N0 JUCIHUTJINHE

CamocrositenpbHas paboTa 00yJarONIXCst

V4eOHO-METOIUYECKOE

Cemectp | Haspanue pasnena, TeMbl . Cpoxu | TPYOM| OpienouHOE CPECTBO obecneuenue
Bu camocrosiTenbHON paboThI KOCTb CaMOCTOATENLHOM PaboThI
BBITIOTHCHHS (uac.)
Paznenl. YUrenue TEKCTOB, BLITIOJHEHNE 3aJaHNH T1Q 3 Vernoe David Cotton Market
[MpodeccronanbHas )KU3Hb |TEKCTaM, cobecenoBanue mo |Leader (New Edition)/
1 (Employment) ayJIMpPOBAHKUE TEKCTOB C MOCIICTYIOIHM CeHTOPS TEKCTY. Upper-Intermediate
BBITIOJIHEHUEM 3aJaHU I [TnceMenHoe 3a/1anne
(cocTaBuTh pe3rome
M0-aHTJIMHCKU)
Pasnen 2. Uctopus kommanu{UTeHHe TEKCTOB, BBIMOJHEHHE 3a1aHUi 1] OKTIOpb 3 VceTHOE David Cotton Market
(History of the TEKCTaM, cobecenoanue mo |Leader (New Edition)/
2 Company) ayJIMpOBaHKUE TEKCTOB C MOCIIETYIOIHM TEKCTY. Upper-Intermediate
BBIIIOJTHEHUEM 3aJaHuN ITuceMenHoe 3aganue
(namucatp maparpad)
Pasnen 3. Chepa yeayr UreHune TEKCTOB, BHIMOJHEHHE 3aJaHNl 11  OKTSIOPb 3 YcrHoe David Cotton Market
(Customer Service) TEKCTaM, HOSIOPB cobecenopanue o |Leader (New Edition)/
3 ayIMPOBAaHHUE TEKCTOB C MOCIICAYIOITUM TEKCTY. Upper-Intermediate
BBITIOJTHEHUEM 3a/1aHHI [TrcbMeHHOE 3aaHue
(HamucaTh Kanooy)
Pasnen UreHne TeKCTOB, BBIIIOJIHEHUE 3aJaHui 3 VcrHOE David Cotton Market
4 4.B3aMOOTHOIICHHS Ha 10 TEKCTaM, HOS6DB cobecenopanue nmo |Leader (New Edition)/
pabore. (Communication at |ayaupoBaH#e TEKCTOB C MOCIEIYOIUM TEKCTY. Upper-Intermediate
work) BBITTOJHEHUEM 3/ 1aHHI Tect mo BokaOyspy
Paznen 5. Kak moaroTroBuTh 3 [Tpencrasiaenne |David Cotton Market
5 npesenraiuio (Making a [ToaroToBKa Mpe3eHTAIUH nekaopb npesedraiun Ha  [Leader (New Edition)/
presentation) aHrmiickom si3bike |Upper-Intermediate
OO6muit 00beM CaMOCTOSITENFHOM PabOTHI IO UCIUILITUHE (Yac) 15




4.3.1. Copep:xxaHue y4eOHOI0 MaTepuasa

1. Paznean 1. Ilpodeccuonanbuas xu3nb (Employment)

1.1. Job interviews/ How to prepare and how to behave at job interviews.
1.2. How to make up a good CV.

1.3. Job satisfaction and ambitions

1.4 Resilience and work burnout

2. Paznen 2. Uctopusi komnanuu (History of the Company)
2.1. Globalisation and multinational companies/.

2.2. World famous brands.

2.3 Expanding your business abroad.

2.4. Managing cultural differences

3. Paznen 3. Cdepa ycayr (Customer Service)

31. Consumer society

3.2. Shopping. Sustainable supermarkets.

3.3. Customer complaints.

3.4. Managing conflicts

4. Paznen 4. BzaumoorHomenust Ha padore. (Communication at work)

4.1. Building trust and effective collaboration.
4.2. Teambuilding and relationship building.
4.3. Influencing across cultures.

4.4. Managing meetings.

5. Pazgen 5. Kak noaroroButhb npesentauunio (Making a presentation)

IlepeyeHb ceMMHAPCKHUX, MPAKTHYECKUX 3aHATHI U J1a00PAaTOPHBIX padoT

Ne Ne HaumenoBanue Tpynoemkocts | Ounenounnie | @opmupyembie
/H | pa3gena CeMUHAPOB, (4ac.) cpeacrsa KOMIIETEHI[H U
U TeMbI NMPAKTHYECKUX U Bcero | U3 Hux (uHaMKaTOpPBI)*
JIa00pPaTOPHBIX paldOT | YacoB | MPaKTH
yeckast
NOAT0TO
BKa
1 2 3 4 5 6 7
1 | Pazmen 1 | [IpodeccuonanpHas 5 Tecr, ycruoiii | I1IK 4
*u3Hb (Employment) ormpoc, UK]I 4.1
Oecena UK]L 4.2
2 | Pazgen 2 | McTopust komnaHuu 5 Tecr, yctubiii | 11K 4
(History of the orpoc, WK 4.1
Company) Oecena WK 4.2
3 | Paznmen 3. | Cdepa ycayr 5 Tecr, ycrnbiii | IIK 4
(Customer Service) orpoc, WK 4.1
Oecena UKl 4.2
4 | Pa3zgen 4. | BzanmooTHOIIIEHNS Ha S Tecr, yctuoiii | 11K 4
pabore. orpoc, K 4.1
(Communication at Oecena WK 4.2
work)
5. | Pazgen 5. | Kak moaroroBurs 4 Tecr, yctubiii | 11K 4
npesenTarnuo (Making OTIpOC, HK] 4.1
a presentation) Oecena NK]I 4.2




4.3.2. [lepeuyeHn TeM (BONMPOCOB), BLIHOCUMBIX HA CAMOCTOSITE/IbHOE U3yUYeHHe CTyIeHTAMH
B paMKax caMocTosATebHOoi padotsl (CPC)

Ne Tema 3ananue ®opmu | UK
n/n pyemasi
KoMIe
TeHI s
1 2 3 4 &)
1 | How to make | CoctaBuTh pe3toMe Ha aHTJIMICKOM SI3BIKE. [1K4 4.1
a good CV. [IpoBectu cobeceoBanme ¢ KaHAWIATAMHU U BBIOPATh 4.2
0JIHOTO (poJieBasi UTpa)
2 | Corporate Yurath TEKCT MO TEME, BBIMOJHATh 3a1aHUS K HEMY, IIK4 4.1
Culture. 0TBEYaTh Ha BOIIPOCHI. 4.2

[MpuroroButs nokian mo teme «The history of one
famous world brand»

3 | Bad customer | YutaTh TEKCT 1O T€ME, BBIMIOHATD 3aaHUS K HEMY, I1IK4 4.1
service. 0TBEYaTh Ha BOIIPOCHI. 4.2
IMucemenHoe 3amanue: «write a complainty, «write an
answer to complaint»

4. | Challenges of | HutaTh TEKCT 1O TeMe, BBIMOJIHSITh 3a/IaHHS K HEMY, [1K4 4.1
cross-cultural | oTBeuaTs Ha BOTIPOCHL. 4.2
communicatior YyactsoBats B auckyccun «Cultural differences»

5. | Presentation | [TucemenHoe 3amanue: «make a good presentationy [1K4 4.1
disaster 4.2

4.4. MeToauueckue YKa3aHWsi 10 OPraHM3alUM CaMOCTOAATEJbHON PadoOThI
CTY/IEeHTOB
CamocTtosaTtenbHas paboTa 3aKI04aeTCs:
- B IOJrOTOBKE K MPAKTUYECKUM 3aHATUSM [0 OCHOBHBIM U JIOTIOJTHUTEIbHBIM HCTOYHUKAM
JTUTEPaTYypHI;
- B BBINIOJIHEHUY JIOMAIIIHUX 33/IaHUK;
- B CAMOCTOSATEILHOM HM3YYE€HUHU OTJIEIbHBIX TEM WJIM BOIIPOCOB MO y4eOHUKAM WU y4eOHbIM
IOCOOHSM;
- B BBIIIOJIHEHUU KOHTPOJILHBIX MEPOIPUSITUN IO TUCLUILINHE;
- B MOATrOTOBKE pedepaToB U Mpe3eHTaLIUH.

V.YUYEBHO-METOJUYECKOE U ”TH®OPMALIMOHHOE OBECIIEYEHUE
TUCHUIIIMHBI (MOLIYJIST)

a) OCHOBHasl JIMTepaTypa

1. CaynneBa, JI.B. AHrnuiickuii sI3pIK: MPaKTUKYM YCTHOM M MHCbMEHHOM peuH : yuyeOHoe mocodue
Y. II. [Tekct] / JI.B. Cnynuesa, XK. I'. Conronoa. — Upkyrck: UT'JTY, 2008. — 170 c. — ISBN 978-5-
88267-266-8:

2. Advanced English [Tekct] : y4e0. aHri. 3. Ui TyMaHuT. (-TOB By30B, (-TOB MEPENOATOTOBKU U
¢-ToB moOBBIII. KBanuuKanuu yuurened wHoctp. 3. / . E. BeibopoBa. - 8-e u3n., ucnp. - M. :
dnunTa : Hayka, 2006. - 240 c. : un. - ISBN 5-89349-015-0

0) 10MOJIHUTE/IbHAS JIUTepPaTypa

1. A Grammar of the English Language [Tekct] = 'pamMmmaruka aHTrauiicKoro si3bika : yueOnuk / B.JI.
Kaymanckas [et al.] ; pen. E.B. UBanoBa. — 5-e u3n., ucnp. u momn. — M. : Aiipuc [Ipecc, 2008. — 381

8




p. — (Beicmiee obpazoBanue). — ISBN 978-5-8112-3445-5).
2. Kpsinosa, N.I1. 'paMMaTika COBpEMEHHOIO aHTJIMMCKOTO sI3bIKa [DIEKTPOHHBIN pecypc] : yueO.
Ui ctya. uH-ToB U (ak. unoctp. s13. / WU. I1. KpeutoBa, E. M. T'opgon. — OBK. — M. : ACT :

VYuusepcurert, 2009. — 449 c. — Pexxum noctyna: U3 "bubaunorex". — Heorpanuu. nocrym. — ISBN
978-5-98227-445-8.

B) 0a3bl JAHHBbIX, I/IH(l)OpMaIIPIOHHO-Cl'[paBO‘ll-lble M MOUCKOBBLIC CUCTEMbI

OBC «Kuura®ona» — www.knigafund.ru

9BbC «PykoHT» — WWW.rucont.ru

ApXUB Hay4HBIX KYPHAJIOB 0 JMHTBUCTUKE HA AHTJIMHCKOM sI3bIKe — WWW.jStor.org

ApXMB Hay4HBIX KypHAJIOB 10 TYMaHUTAPHBIM U COLMAIBHBIM AUCHUIUIMHAM u3aatenscTBa Oxford
University Press — http://www.oxfordjournals.org

ApXI/IB HAaY4YHBIX JXYPHAJIOB IO TYMAHUTAPHbBIM KW COLUAJIBHBIM JUCHHUIUIMHAM HU3AATCILCTBA
Cambridge University Press — http://journals.cambridge.org

ApXUB Hay4HBIX KypHAJIOB 110 T'YMAHUTAPHBIM M COLMAJIBHBIM JUCLMILUIMHAM M3/1aTeNIbCTBA Sage —
http://online.sagepub.com

DnextpoHHas HaydHast OuOnroreka — http://elibrary.ru/defaultx.asp

[ToMmuMo  peKOMEHJIOBAaHHOM OCHOBHOW W  JOIOJHUTENILHOM JINTEpaTyphl, B  Ipolecce
CaMOCTOSITEIbHOMN pa6OTBI CTYACHTBI MOI'YT IIOJB30BATHCA CICAYIOIIUMHU METOANYCCKUMU
MaTepralaMu:

1. http://www.bbc.co.uk/learningenglish/

. http://learningenglish.voanews.com/

. http://learnenglish.britishcouncil.org/en/

. http://elibraryusa.state.gov/

. http://onlinenglish.ru/

. http://lengish.com/

. http://cambridgeenglish.org/

~N o Ok wN

VI.MATEPHAJILHO-TEXHUYECKOE OBECIEYEHUWE JTUCHOUATIIAHBI
(MOJY.JIA)

6.1. YueOHo-/1a00paTopHOe 000py/I0BaHHe: HE TIPETyCMTPEHO

6.2. [IporpamMHoOe o0ecrieyeHue:

1. «kKaspersky Endpoint Security s 6usneca - Cranmaptasiii Russian Edition. 1500-2499 Node 2
year Educational Renewal License». — Cpok neiictBusi: ot 2017.12.13 no 2020-01-21.

2. Microsoft Desktop Education AllLng License / Software Assurance Pack Academic OLV 1
License LevellE Enterprise 1 Year. Cpok neiicrBusi: ot 2018. 12. 01 50 2019. 11. 30

3. Drupal 7.5.4. VYcnosus mnpaBoodOnamatens (Jlumensuss GPL-2.0 - ware free). YcmoBus
MCIONB30BaHMs 1Mo ccbuike: https://www.drupal.org/project/terms_of_use. ObecneurBaer pabory
nopTaja 3JIEKTPOHHOro MopTdoiaro cryaeHToB u acnupanToB UI'Y http://eportfolio.isu.ru. Cpok
IedcTBUs: OECCPOUHO.

4. Moodle 3.5.1. — VcnoBus npaBooOnanaresss (ware free). YCiIoBHs HCIOIb30BAHUAIIO CCBUIKE:
https://ru.wikipedia.org/wiki/Moodle. OGecnieunBaer padboTy WHGOPMAITMOHHO-00Pa30BaATEIBHON
cpensl http://belca.isu.ru. Cpok aeicTBHs: GeCCPOUHO.

5. Google Chrome 54.0.2840. bpaysep — VYcnoBus mnpaBooGinanatens (ware free). YcmoBus
UCToNb30BaHust 1o cchlike:  https://ru.wikipedia.org/wiki/Google_Chrome// Cpok paeilicTBuS:
OeccpovHoO.

6. Mozilia Firefox 50.0.bpay3ep — YcnoBus npaBoobnanarens (ware free). Y clioBHs HCIIONIb30BaHUS
o ccbuike: https://www.mozilla.org/ru/about/legal/terms/firefox/. Cpok aeiicTBus: GecCpoUHO.

7. Opera 41. Bpay3zep —YcnoBusi mnpaBooOiamarens (ware free). YciaoBUS HMCIONB30BaHUSA TIO
ccpuike: http://www.opera.com/ru/terms. Cpok aeicTBHst: 6eCCpOUHO.



8. PDF24Creator 8.0.2. IlpunoxkeHnue g CO3aHUsI U PEAAKTUPOBAHUS JTOKYMEHTOB B (popMare
PDF. —VYcnoBus mpaBooOnanatens (ware free). VYcioBusi HUCHOIB30BaHHS IO  CCBUIKE:
https://en.pdf24.org/pdf/lizenz_en_de.pdf. Cpok neiicTBus: GeccpodHo.

9. VLC Player 2.2.4. CBoboaublii kpoccruiaTGopMeHHbIN Meauarieep. Y CaoBus mpaBoodiaaaTess
(ware free). — YcmoBus wmcmosiap3oBaHus 1O ccbuike: http://www.videolan.org/legal.html. Cpox
NecTBUs: OECCPOUHO.

10. BigBlueButton. OtkpsiToe mporpaMMHOe obecrieueHre Ui MPOBEICHUsT BeO-KOH(EPEHIIHH.
VYcnoBuss  mpaBooOmamatenss  (ware  free).  YcioBUsS  UCHONB30BaHMS MO CCBHUIKE:
https://ru.wikipedia.org/wiki/BigBlueButton. ObecrnieunBaer paboTy oTAeabHOro moayis Moodle
3.2.1 ans paboret MOC. Cpok nericTBus: 6€CCPOUHO.

11. ACT-Tecr Plus 4.0 (1a 75 omHOBpeMeHHbIX MoaKIIOucHni) U1 Mactep-komiuiekt (ACT-Maker
n ACT-Converter) (exxeromno ooOnoBisiemoe I10), mumensuit - 75mT.. {oroBop Nel392 ot
30.11.2016, cpok aeiictBusi: 3 roaa.

12. Sumatra PDF. cBoGoaHast mporpaMMa, rpeHazHadeHHast Ul IPOCMOTpa U Me4aTH IOKYMEHTOB
B ¢popmarax PDF, DjVu[4], FB2, ePub, MOBI, CHM, XPS, CBR/CBZ, nns nnarpopmsr Windows.
VYcnoBust mpaBooOmanarens (Jlumensus GNU GPL 3-ware free). YcioBus MCHONBb30BaHHS 110
ceouike: https://ru.wikipedia.org/wiki/Sumatra PDF. Cpok geiictBus: 6eccpodHo.

13. Media player home classic. CBoGoaHbIii TpOUTpHIBATENb ayauo- W BUAeO(AIOB st
onepannonHoi cucrembl Windows. YcnoBust npaBoodnanarens (JInnensus GNU GPL - ware free).
VYcnoBus wucnonb3oBaHUS MO ccbUike: https://ru.wikipedia.org/wiki/Media Player Classic. Cpoxk
NecTBHS: OECCPOUHO.

14. AIMP. BecriatHblii ayTHOMPOUTPHIBATENb C 3aKPHITBIM UCXOAHBIM KOJIOM, HamkcaHHbI Ha Delphi.
VYcnosust npaBoobnanarens (ware free). Ycnosus ucnosnb3oBaHus 1o ccbuike: https://www.aimp.ru/.
Cpok nmeficTBust: GeccpodHO.

15. Speech analyzer. YcnoBus npaBooOiagarens (ware free). Y cIoOBUS HCHONB30BaHMSI IO CCHIIKE:
http://www-01.sil.org/computing/sa/index.htm. Cpok aeiicTBus: 6ecCpOUHO.

16. Audacity. Ilporpamma ananu3a 3Byuaieid peun. Y cioBus npaBoodnanaress (Junensus - GNU
GPL v2). VYcioBus wucnonb3oBaHus 1Mo ccbuike: https://ru.wikipedia.org/wiki/Audacity. Cpoxk
JeCTBHSI PaBOOOIIaIaTeNs: 0eCCPOIHO.

17. Inkscape. cBoOOIHO pacmpoCTpaHsAEMbIi BEKTOPHBIA TI'padUUeCKUil peaakTop, YA0OeH uis
CO3IaHMs KaK XYJOKECTBEHHBIX, TaK M TEXHHUYECKHX HIUTIOCTpAlWil. YCIOBUS MpaBoOOIaIaTels:
Jlunemsuss -GNU GPL 2 (ware free). VYcioBus  HCHONB30BaHHS IO  CCBHUIKE:
https://inkscape.org/ru/download/. Cpok neiicTBus: 6eccpodHO.

18. Skype 7.30.0. becruiaTHOoe mporpHeTapHOE MPOrpaMMHOE OOECICUCHHE C 3aKPBITHIM KOJIOM,
o0ecrieynBarolIee TeKCTOBYIO, TOJOCOBYIO U BUACOCBS3b uepe3 MHTepHET MexXIy KOMITBIOTepaMH,
ONIIMOHAILHO HCIIONIB3YsS. TEXHOJOIMU MUPUHIOBBIX ceTeil. YcioBus mpaBooOiamarens (JlnneHsus
Adware) - VcnoBus HCHOIB30BaHUS IO CChUIKe: https://www.skype.com/ru/about/. Cpok
NeUCTBHSI: OECCPOUHO.

19. Adobe Acrobat Reader. becruiaTHblii MHUpPOBOH CTaHIapT, KOTOPBIH HCIONB3YETCS IS
POCMOTpa, Me4YaTH U KOMMEHTUPOBaHUs TIOKyMeHTOB B (hopmate PDF. VcioBust mpaBooOiagarens:
YcinoBus HMCHONB30BaHMs IO cChUIke: https://get.adobe.com/ru/reader/otherversions/. Cpok
IedcTBUs: OECCPOUHO.

20. Circles. IlporpamMma HHTEPaKTUBHON BH3yalH3allMd MHOTOYPOBHEBBIX JaHHBIX: YHCIOBBIX
3HAYCHWH WM JIPCBOBHIHBIC CTPYKTYpBI. YcioBus mpaBoooOnanarens (Jlunensus BSD). VcmoBus
HCIIONB30BaHus 110 cchUIKe: https://carrotsearch.com/circles/free-trial/.

6.3. TexHnuyeckue U 3J1eKTPOHHbIE CPEACTBA:

@dakynabTeT pacrnoiaraeT COBPEMEHHOH HWH(POPMAIIMOHHO-TEXHOJIOIMUECKOH HHPPaCTPYyKTypOil,
obecrieunBarolIeil MPOBEICHHE BCEX BHUJIOB AMCUUILUTMHAPHON M MEXKIMCUUIUTMHAPHON MO OTOBKH,
nabopaTopHOH, MPaKTHYECKON U HAy4YHO-HMCCIEI0BAaTENbCKON  paloThI CTYJEHTOB,
MPEeyCMOTPEHHBIX Y4eOHbIMM IJIaHaMHU. B MHCTHTYTE UMEIOTCS B Hamuuuu 11 KOMIBIOTEPHBIX
kiaccoB (135 mepcoHalbHBIX KOMIBbIOTEpA, UMEIOUIMX BBIXOA B MHTEpHET); 5 KOMIBIOTEPHBIX
KJaccoB M 35 MynbTUMEOUMHBIX Kiacca, | KOH(epeHI-3aJ OCHAIIEHbl CTallMOHAPHBIM
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MYJIbTUMEIUUHBIM 000pYA0BaHUEM /ISl ayJMOBU3YaIbHONW JJEMOHCTPALIMU MaTEPHAIIOB JIEKIIMOHHBIX
KypcoB (41 mpoekrtop, 41 skpaH, 6 MHTEPAaKTUBHBIX JOCOK); B 2-X MYJIbTHUMEIUIHBIX KiIaccax
HaxoJsTCs 2 TeJIEBU30pa C )KUIKOKPUCTAIINYECKUM IKPAHOM.

B yuebHOM mpoliecce MPUMEHSIETCSl TakKe IMEPEBIKHOE IMPE3CHTAIMOHHOE o0opyaoBaHue: 34
HOYTOyka W 7 TpOeKTOopoB. Bce KOMMbIOTEphl OCHAIIEHbl HEOOXOIUMBIMU KOMIUIEKTaMU
JIMIIEH3MOHHOT0 IPOrPaMMHOI0 00eCIIeYeHusI.

KomnbroTrepHbie kmaccbl 00bEIMHEHBI B JIOKAIBHYIO CETh, OOECIEeYMBAETCS JOCTYIN K
MH(OPMAITMOHHBIM pecypcam, K pa3iudHbIM 0a3aM JaHHBIX; B YATAIbHBIX 3a1aX OTKPBIT AOCTYI K
CIIPaBOYHOM M HAay4yHOH JIUTepaType, K nepuoauueckum uznanusm. Kpome storo, yueOHbIN KopIyc
OCHAIIIEH TOYKaMH CBOOOMHOrO AocTyna Wwi-fi, KOTOPHIMH aKTHBHO MOJB3YIOTCS CTYIEHTHI WU
COTPYIHHUKHU.

VII.OBPA30OBATEJIBHBIE TEXHOJIOT'TU

B xone peanuzanuyu KOMIETEHTHOCTHOTO TIOJIX0/1a IPEyCMaTPUBACTCS IIMPOKOE NCITOJIb30BAaHUE B
y4e0HOM TPOIIECCE CIIEeAYIOMNUX TEXHOIOTHA:
| *MUTAIIMOHHAs (MOENUPYIOLIas) TEXHOJIOrHsS 00yUeHus;
| TEXHOJIOrHs TECTUPOBAHMS;
| TEXHOJIOrHS KOMMYHHMKATHBHOIO 00yUYEHUS;
| TEXHOJIOTUS Pa3HOYPOBHET0 U A depeHIIMPOBaHHOIO 00yUeH s ;
| TEXHOJIOTUS JIMYHOCTHO-OPUEHTHUPOBAHHOT'O O0YUCHUS;
| TEXHOJIOTUS Pa3BUTUS KPUTUUECKOTO MBIILJICHHUS
| IPOEKTHAs1 TEXHOJIOTHS;
| TEXHOJIOTUS NPOBEACHUS JIMCKYCCHIA;
| nebarsl;
| UTPOBBIE METO/IbI;
| MYHTEPHET-TEXHOJIOTUH.

KoMrutekcHoe UCTIob30BaHNE BBIIICHA3BAHHBIX 00pa30BaTEIbHBIX TEXHOIOTHIA TIO3BOJISIET

| obecrneunTh OBJAJIEHUWE CTYAEHTOM KOMMYHMKATUBHOH JEsTEebHOCTHIO yepe3 (opmMupoBaHue
KOMIUTIEKCAa KOMMYHHKATUBHBIX KOMIIETCHIUI MPU OPHEHTAIMH Ha BO3MOXKHOCTH, CIIOCOOHOCTH,
MOTPEOHOCTH M JIMYHOCTHBIC Ka4eCcTBa 00YJarOIIEr0Cs;
| pa3BUTb KOTHUTUBHbIE NPOLIECCHI;
| CTHMYJIMPOBATh JTMYHOCTHYIO U MHTENJIEKTYalbHYIO aKTHBHOCTD;
| BocnuTaTh B OyAylleM cCHELManuCTe TOJNEPaHTHOE OTHOLIEHWE K JPYrdM Hapojam, Apyroi
KYJABTYpE, IPYTUM KYJIBTYPHBIM PEaIHsIM.

Peanuzanuss KOMIIETEHTHOCTHOrO MOAXOJAa C IPUMEHEHHMEM BBIIICHA3BAaHHBIX TEXHOJOIHI
MpEeroiiaraeT TaKKe HCIOJIb30BAaHHE AKTUBHBIX M HMHTEPAKTUBHBIX (OPM IPOBEACHUS 3aHATHA
(IeNOBBIX M POJIEBBIX UTP, AUCKYCCHH, 1€0aTOB, KPYIJBIX CTOJOB, 3alIMTHI MPOEKTOB, paboTa Haj
MpoeKTaMu 00pa30BaTEIbHOIO M HAyYHO-HCCIIEOBATENBCKOrO XapakTepa M T.O.). YIENbHBIA Bec
3aHSATHI, MPOBOAMMBIX B HMHTEPAKTUBHOM (opMe, OmpeenseTcs TIJIaBHOH LEIbI0 MPOrpaMMEl,
0COOCHHOCTBIO KOHTHHI€HTa OOydaroImuxcs, U B y4eOHOM mporecce cocraBisier He MeHee 40%
ayIUTOPHBIX 3aHATHUH, 4TO cOOTBETCTBYET TpeboBaHusiM OI'OC.

Conepxxanne aucuuiianHbl «IIpakTUKyM MO KyJbType pedeBoro oOuieHHs! (BTOPOH MHOCTpaHHBIN
A3bIK) (QHIVIMICKMI)» 1O3BOJIIET MCHONb30BaTh cileayronre (OpMbl IPOBENEHUS 3aHATUN
(xoHTpoOMNS): Oecena, AMCKYCCUs, KPYIIIBIA CTOJN, Mpecc-KOH(GEpEeHIHs, MPe3eHTaIMs, COOOIEHHE,
3amuTa pedepara, KOMMEHTHPOBAHUE, HHTEPBBIO, 320UHAs SKCKYPCHSI.

Janueie (opMbl TpOBEACHUS 3aHATHH (KOHTPOJS) CHOCOOCTBYIOT Pa3BHTHIO Y CTYIEHTOB
CaMOCTOATEIbHOCTH, YMEHHUS MPUCIYIIUBATHECA K MHEHHMIO APYTrUX, KPUTUYECKH OLIEHUBAThb U
aHaAJIM3UPOBATh 3TO MHEHHUE, YUUTHIBATh KOHTPAPTYMEHTHI MPH H3JI0KEHUU CBOEH TOYKH 3PEHHUS,
OTCTauBaTh €€ B paMKax pPEYEeBOr0 U IMOBEAECHYECKOr'0 ITUKETa, pabdoTaThb HHAMWBHUIYaIbHO U B
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KOMaH/ie; CIIOCOOCTBYIOT Pa3BUTHIO TBOPYECKHX CIIOCOOHOCTEHM y4allMXcsi, BOCIUTAHUIO YyBCTBA
OTBETCTBEHHOCTH M OCO3HAHMSI BAXKHOCTHU OyayIiel npodeccuu.

PaGora mo pmaHHON pabouell mporpaMMe MPEANONaraeT HCIOAb30BAHUE HCCIIEA0BATCILCKHX,
TBOPYECKHUX, POJIEBBIX, UTPOBBIX, HH(HOPMAIIMOHHBIX, TUYHOCTHBIX, MAPHBIX WIH TPYIIOBBIX BHJIOB
ayTUTOPHOM U CAMOCTOSITENbHOM paboThl, a TakyKe MApHBIX WJIM TPYIIOBBIX MPOEKTOB Pa3IUYHON
MPOAOKUTEITHHOCTH.

VIIL.LOOEHOYHBIE MATEPHAJIBI UISA TEKYIIEI'O KOHTPOJIA U
IMPOMEXYTOYHOM ATTECTAIIUA

OneHOYHBIE CpEeACTBa TEKYIIEro KOHTPOJIS GOPMHUPYIOTCS B COOTBETCTBHHU ¢ [lomoskeHnem
0 0aIbHO-PEUTHHTOBON CHUCTEME YHHBEPCHTETA: IMPOBEPOYHOE TECTUPOBAHHE, KOHTPOJBHBIC
paboThl, aHANU3 M OILIEHKA pEe3ylIbTaTOB BBINOJHEHHBIX MPAaKTUYECKUX padoT, 3aJaHuil JUIs
CaMOCTOSITENIbHOM paboOThl CTYJIEHTOB (BBIOOpOYHAsl MpPOBEpKa BO BpeMsS ayAMTOPHBIX 3aHATHH
COCTaBJIEHHBIX aHHOTAllMi HA MPOYUTAHHBIA MaTepuasl, TMOATOTOBJIEHHBIX KOHCIIEKTOB,
JUTEPaTypHBIX 0030pOB).

HaznaueHue o1eHOUHBIX CPEICTB - BBIIBUTH C(hOpMUpPOBaHHOCTH KomneTreHuuu [1K-4

IIpuMepHasi KOHTpPOJIbLHAsA padoTa o pasaeay 1.

Flexible working
Fred works for a traditional company that expects him to start at 8.30 a.m. and leave at 5.30 p.m.
or later every day. Most of his work is done on a project basis and, as a manager, he is
responsible for the quality of work that is produced and for meeting deadlines. On most days of
the week, there is often extra work to be done on a project, and Fred stays late in the office or
brings his work home. Occasionally, when he finishes all his work before 5.30 p.m., he finds
himself hanging around, chatting with colleagues and waiting for the time he can officially leave.

With two small children at school, Fred has to use up his annual leave in order to take time off
when his children are ill, when he wants to attend their sports day or any time the kids have a
half-day at school. Fred also lives an hour’s drive from his office and therefore spends two hours
a day commuting. In the interest of increasing productivity and making better use of his time,
Fred suggested the idea of flexible working to his director. His director, however, rejected his
suggestion, saying that he saw flexible working as problematic for the company.

Fred’s director isn’t alone in this thinking. In many organisations, there is still a culture in which
the employee who arrives the earliest and leaves the latest is considered the most hard-working,
and many bosses still believe that they can’t trust their employees to work remotely. They worry
that there are too many distractions for workers at home or that team working and
communication won’t be as good if workers are physically disconnected from each other. Some
employers think management is about the close supervision of employees to direct and control
not just what is done but also exactly how it is done.

However, the nature of a lot of work today involves meeting deadlines, achieving certain
objectives and hitting targets. As most people who’ve worked in these kinds of environments
know, productivity is less about how many hours you spend in the office and more about how
well you meet those goals. Even though they’re outside the office, the remote worker who is not
meeting targets is quickly noticed. Micromanaging bosses don’t help productivity either. In fact,
research shows that controlling bosses can have a negative effect on their employees’
performance.

In contrast, giving employees the freedom to organise their working schedule to fit with their
personal life means they are working when they are best able to engage fully with their work and
are therefore more efficient and productive. Having choices in their working environment and

12



timetable creates responsible and motivated workers who are likely to get better results, knowing
they can meet the demands of both their job and their personal life.

Whether it is giving employees the right to work remotely, offering job sharing or part-time
working, or allowing non-fixed start and finish times, flexible working is not just about practical
working arrangements but also about a culture and a mindset. For example, many remote
workers find themselves working past their working hours, partly because there is no commuting
to mark the boundaries between work and personal life, making it hard to switch off from work.
Companies might need to consider training both workers and management staff to help them
better understand what flexible working is, how to implement it and how to encourage a results-
driven approach. Only then can flexible working truly result in happier employees, increased
productivity and better employee retention.

True or false?

1. Fred’s director doesn’t want Fred working remotely because he sees
Fred making small talk and not working when he’s in the office.

2. If Fred was allowed to work from home, he’d work less and spend more

time with his children.

3. It is easy for a manager to know if a remote worker is not working

effectively.

4. Bosses who are very controlling get better results from their team.

5. Giving employees more flexible working conditions doesn’t really benefit

the company.

6. People who work from home often end up working longer hours than

when working in the office.

Discussion
Do you think more companies should offer flexible working arrangements?

Martepuansl Jis IPOBEIECHUS TEKYIIETO U MPOMEKYTOYHOTO KOHTPOJISI 3SHAHUM CTY1eHTOB:

Ne Bua koHTpOJIs KonTpoaupyembie TeMbl (pa3aeJibl) KonTposmpyembie
KOMIIeTeHI[uH/
HHIUKATOPHI
1 2 3 4
1 | YcrHoe Paznenl. [Ipodeccuonanbuas xuU3Hb IK-4 /MK]I 4.1, 4.2
cobecenoBanne (Employment)
2 | YcrHOE Pazznen 2. Uctopus kommanuu (History of) IIK-4 /UK 4.1, 4.2
co0eceqOBaHUE the
Company)
3 | YcrHoe Paznen 3. Cepa yenyr (Customer INK-4 /UK] 4.1, 4.2
co0eceoBaHUE Service)
4 | YcrHoe Paznen 4.B3aumooTHomenus na patdote. | I1IK-4 /UK] 4.1, 4.2
cobeceloBaHNe (Communication at work)
5 | YcTHOC Paznen 5. Kak noArotroBUTH NK-4 /UK 4.1, 4.2
cobeceloBaHNe npesenraruio (Making a presentation)

qDOpMOfI HpOMC)KYTOQHOP’I aTTeCTalluu SABJIACTCA 3a4YCT. KOHTpOJ'H:; 3HAaHUM Ha 3a4eTe
MOJKET OBITh OpraHn30BaH B BHUAC YCTHOTO CO6CCCI[OB3.HI/IH o NpeAjIo’KCHHBIM B HaCTOSIIIeH
IporpamMme BOIIpoOCaM.
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IIpumepHbIe Bopochl Ha 3a4eT:

Talk about your favorite brand

Talk about the most famous brands from your country.
Do’s and don’ts at a job interview.

Talk about what makes a good CV.

Talk about most important qualities to get a job.
Talk about good leadership.

Talk about job satisfaction.

Talk about good and bad customer service.
Talk about what people complain.

10.  Talk about conflicts at work place.

11.  Talk about corporate culture and competition.
12.  Talk about motivation and stress management.
13.  Talk about making a good presentation.

CoNooR~wONE

Pa3pabGorunku:

(PP
S0 kampmpat QUIIONOTHYECKHX HAYK, JOLICHT K. T'. Conronona

% Aareth e ag 20?2
[porpamma paccMOTpeHa Ha 3aceannn Kadeaps anranickoi puaonornn «12» man 2021 1.
[Tpotokosn Ne 8
H.0. 3a8. kadpeapoit ~ Tarapunosa JI. B.

Hacrosmas nporpamMma He MOKET ObITh BOCHPOM3BCICHa HM B Kakoil dopme Oes
[IPEABAPHTEILHOIO THCBMEHHOTO paspeieHns Kadeaphi-pazpaboTunka NporpaMmbl.
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