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1. Henu v 331244 TUCHUIJIMHBI (MOYJIs1):

Heau ocBoenus auctumuimHael  B1.B.09 HaBblkm KpUTHYECKOTro MbIILIEHUSI
COOTHOCATCA C OOILIMMHU IEJIIMU OCHOBHOM 0Opa3oBaTeIbHON MpOrpaMMbl U 3aKJIIOYAIOTCS B
(GOpPMHUPOBAaHMHM Yy MaruCTPAHTOB HABBIKOB KPUTHYECKOTO MBIILUICHUS, KOTOPHIE IO3BOJISIOT
MoJIydaTh pa3HooOpasHyr uH(popmanuioo, 0OBEKTUBHO €€ OIEHUBATh, JENIaTh COOCTBEHHBIC
YMO3aKJIFOUCHHSI OTHOCHUTEIBHO JII0OOro HOBOCTHOro cooOmenus. Ilom kputuueckum
MBIIIJICHUEM ITOHUMACTCS CHOCO6HOCTL CTYI[GHTa OCyIJ_IGCTBJISITB IIOUCK I/IH(i)OpMaI_II/II/I, JcJiaTb
KaueCTBEHHBIH €€ 0TOOp, OLIGHUBATh CTEMEHb JIOCTOBEPHOCTH, JieJaTh COOCTBEHHBIM BHIBOJ Ha
OCHOBE MPOBEJICHHOTO aHAIHN3A.

3agauyn  AUCIUIUIMHBI COOTHOCATCA C OOIIMMH IEJISIMH OCHOBHOM 00pa3oBaTEIbHOU
MIPOrpaMMBbl U 3aKJFOUYAIOTCS B CJIEIYIOLIEM:

1) pacuipeHre 3HaHUKW 00 OCHOBHBIX BHJAX HCKaKEHHS MH(POPMALUU HAa WHOCTPAHHOM
A3bIKE PETHOHA CIIELUaIN3alllH,

2) pacliupeHre U 3aKperyieHHue 3HaHUM 00 HWHQPOPMAIMOHHBIX HCTOYHHKAX, aBTOPAX,
AHTQXHPOBAHHOM XapakTepe UHPOpMaINH, €€ CTENEHN JOCTOBEPHOCTH;

3) (bopMHpOBaHNE HABBIKOB IMPOBOAUTH KPUTHYECKYIO OIICHKY JaHHBIX HAa HHOCTPAHHOM
A3bIKE, COCTaBJIATh OOBEKTUBHOE CY)XKJEHHs IOJIyYEHHBIX JaHHBIX Ha OCHOBE IPOBEIECHHOIO
aHaJIn3a.

2. Mecto qucuumiunsl B ctpykrype OINIOII:

JlucuuIuinHa ~ OTHOCHTCA K JUCUMIUIMHAM — 4YacTH, (OpPMUpPYEMOH  ydacTHMKaMU

00pa30BaTeNIbHbIX OTHOIIEHUH yueOHOrO IJIaHa.

BxoaHble 3HaHMS, yMEHMS U KOMIIETEHIIMU CTY/I€HTa, HEOOXOAUMBIE AJ1s €€ U3yUEHUs:

® OCYILECTBJISATh YCTHYIO M NHMCbMEHHYI0 KOMMYHUKAIMI0 Ha MHOCTPAHHOM S3bIKE Ha
0a30BOM ypOBHE;

e 0o0namaTh 6a30BHIMH HAaBBIKAMH ITOMCKOBOW KOMIIETEHIIHH;

e BiaJeThb O0a30BbIMUM HaBbIKAMU MPUMEHEHHUS COBPEMEHHBIX IPOrPAaMMHBIX CpPEICTB
00pabOTKU M pelaKTUPOBaHMs HH(OPMAIIMY, B TOM YHCIIE HA MHOCTPAHHBIX S3BIKAX.

e JlaHHas JUCHMIUIMHA ABJIAETCA CONYTCTBYIOLIEH JUId TakuX JAUCHUIUIMH, Kak
«AHTTUICKUI  A3BIK B cdepe [enoBOro OOLICHUs: TMPOJBHUHYTHIH  YpPOBEHBY,
«AHIIMICKUH SI3bIK B cepe Typu3May.

3. TpeGoBaHus K pe3yJIbTaTaM OCBOCHHMS THCHUILIHHBI (MOAYJIs1):
[Tpouecc u3yueHus: AMCUUIIIMHBI HAIIPaBJIeH HAa (OPMHUPOBAHUE CIAEAYIOIIUX KOMIIETEHIUI:
Obecneuenne AeI0BOM KOMMYHUKAIIMM OpraHU3allii Ha W3ydaeMoM MHOcTpaHHOM s3bike (ITK-
2).
B pesynbprare n3ydeHus AMCUUIIINHBI CTYACHT JOJIKEH
3Hamb
OCHOBHBIE BHJIbl UCKQXXECHUS MH(POPMALIUH, aJITOPUTM OLICHUBAHUS CBEJIEHUH, 3aKOHOMEPHOCTH
paboThl CpelICTB MaccoBOM HMH(MOpMANMM Ha HHOCTPAHHOM SI3bIKE; MpPaBUIa MOCTPOCHHS
nyOJIMYHOTO  BBICTYIJIEHUS HA HHOCTPAHHOM  f3bIKE; OCOOEHHOCTH  HCIOJb30BaHUS
COBPEMEHHBIX MPOTPAMMHBIX CPEJICTB 0OPaOOTKHU U peJaKTUPOBaHUS HHPOPMALIUH.
ymemp
OCYILECTBIISATH MOUCK MH(OPMAITUN Ha HHOCTPAHHOM SI3bIKE, UCIIOJIb30BaTh ONTHUMAaJIbHbII 0TOOp
CBEICHMM, KPUTHUECKHU OLIEHHWBATh CBEIEHHUS, MX MCTOYHUK, ABTOPOB, BBISABISATH CTEMEHb
JIOCTOBEPHOCTH HH(MOpMAIMM, ONpPEeNeNiaTh THI HCKaXEeHHUs WHGPOpPMALUU, MPEICTaBIATh
MH(OPMAaLlMOHHBIE MaTepHuaabl I[IUPOKOW AayAUTOPHUM C TPUMEHEHHEM COBPEMEHHBIX
IPOTPAaMMHBIX CPEICTB 00pabOTKM W peAaKTUpOBaHUS HH(pOpMAIMU; AelaTb COOCTBEHHBIE
BBIBO/IbI Ha OCHOBE IIPOBEJICHHOTO aHAJIN3a, TOJTYYeHHbBIX apryMEHTOB.
enaoems
HaBbIKAMU KPUTHYECKOTO OCMBICICHUS UHpoOpManuu, e€ TOUCKa, aHajdu3a, BbIBICHUS
JIOCTOBEPHBIX CBEJICHUI Ha NHOCTPAHHOM SI3BIKE.
3



4. O0beM JUCHUNJIMHBI (MOAYJIs) M BUJBI Y4eOHOH padoThl

Bun yueoHol paGoThl Bcero CemecTpsl
yacos /
3aY€THBIX 1 2 3 4
eIMHHUIL
AyIuTOpHBIE 3aHATHUS (BCEro) 108 32
B tom umce:
Jlekunn
[Tpaktuueckue 3ansatus (I113) 68 68
CamocrosiTesibHas padora (Bcero) 72
B ToM uucne:
KypcoBoii npoexT (pabota)
PacuetHo-rpapuueckue paboTsl
Pedepat (pu Hamuuun)
lpyeue 6uodvl camocmosmenvbHol pabomwl 72 72
Pabora Hax yueOHBIM MaTepHUaIoM, BKIIIOUAs
BBITIOJTHCHHE JOMAIITHUX 33JJaHUH
Bun npomexxyTouHOI aTTecTanuu (3a4eT, SK3aMeH) 3aue
T

KonrakTHas paGora (Bcero) 36
OO01mas Tpy10eMKOCTh 108
Yackl 3 3
3aUETHBIC €IMHUIIBI

5. Coneprxanue QM CUUILTAHBI (MOTYJIfA)

5.1. Conep:xanue pa3ieioB U TeM JUCHUNIMHBI (MOTYJISA)

Ne
pasnena

HaumenoBanne HaunmeHnoBaHue TeMEI

pazziena

COHep)KaHI/IG TEMBI

1. Fakes Fakes

Type of False information:
Fake

Conspiracy theory

Hoax

Fact

Opinion

Post truth

2. Plagiarism Plagiarism

Global plagiarism
Incorrect citation
Paraphrasing



https://www.scribbr.com/plagiarism/types-of-plagiarism/#global
https://www.scribbr.com/plagiarism/types-of-plagiarism/#citing-incorrectly

Mosaic plagiarism
Self-plagiarism
Verbatim plagiarism

3 Double standards Double standards Double standards in politics
Gender discrimination
Face discrimination

4 Prejudgment Prejudgment Prejudgment
Exaggeration

5.2. Pazgenbl MUCHMIUVIMHBI M MEXKIUCHMIUIMHAPHbIE CBSA3M € o0OecrevuBaeMbIMH

(mocJienyomumMM) TN CHUATLIHHAMUA

Ne HaumenoBanue Ne Ne pasznmenoB u TeM JAaHHOW AWCIMILTUHBI, HEOOXOIUMBIX
n/un | odecneunBaeMbIX JUTSL UI3YYCHHS 00eCIIeYnBaeMbIX (ITOCISAYIOMINX ) TUCITUTLIHH
(mocnenyrommx) (BnMChIBarOTCA pazpabOTUUKOM)
JUACIUATUIHH

1. | KAHIIIMHACKUNA S3BIK B 1 2 3 4
chepe JIEIIOBOTO
OOIIIEHHS:

MPOJBHHYTHIH YPOBCHbB»

2. | KAHIVIMHACKHAI SI3BIK B 1 2 3 4
cdepe TypuzMar»

5.3. Pa3zesibl M TeMbl JMCUMIIMH (MOYJIeii) U BUbI 3aHATHI

No Hanmenosa Bunap! 3anstnii B yacax
HUE TEMBI [Tpaxr. JIa0.
n/m Jlex. P Cemun CPC | Bcero
3aH. 3aH.

1 Fakes 8 9 17

2 Plagiarism 8 9 17

3. Double standards 8 9 17

4 Prejudgment 8 9 17

5.4 mnepeyeHb JIEKUMOHHBIX 3aHATHHA — JIEKIUOHHbIE 3AHATHSA 1O JUCIHHUIJINHE

OTCYTCTBYHOT

6. IlepeyeHb CEMHHAPCKHUX, IPAKTHYECKUX 3aHATHIH H JJa00PaATOPHBIX padoT

Ne Ne paznena n HanmeHnoBaHne ceMMHapOB, Tpyn | Ouenounsie | @opm
n/n TEMBI NPaKTUYECKHUX U Ja00paTOPHBIX paboOT | OeMK CpeacTBa upyem
JUCIUTTAHBI OCTb ble
(Mozyns) (vacsl KOMIIE
) TCHIIN
U
1 2 3 4 5 6
1. 1 Fakes KonrponbsHas I1K-2
9 pabora



https://www.scribbr.com/plagiarism/types-of-plagiarism/#mosaic
https://www.scribbr.com/plagiarism/types-of-plagiarism/#self-plagiarism
https://www.scribbr.com/plagiarism/types-of-plagiarism/#verbatim

2. 2 Plagiarism KonrponsHas IK-2
9 pabota
3. 3 Double standards KonTponsHas IK-2
9 pabora
4 4 Prejudgment KonrponbHas [K-2
9 pabora
6.1. Illian caMoCTOATEIbHOI PadoThI CTY1€HTOB
Ne Tema Bun 3aganue Pexomennyemas Komnuect
HEJI. CaMOCTOSTEIILHOM auTeparypa BO 4acoB
paboThl
1. Fakes Pabora Hajg yueOHbIM | BoisiBieHue CwM. pazaen
MaTepHalioM, BKITFOUasi | UCKaXEHHOTO «YuebHo-
BBIMOJTHEHHE BUJIA METO/IMYECKOE U 9
JOMAIITHUX 3a/IaHAN undopmanuu; uH(popMaImoHHOE
obecmieueHme
JICIUIITHHBD)
2. Plagiarism Pabota Hax yueOHbpIM | AHanu3s Cwm. paznen
MaTepHaioM, BKIIOUas | MaTepuaia  1mo | «Yd4ebHo-
BBITIOJTHEHHE pErHOHY Ha | METOAMYECKOE U
JIOMAIIHUX 3a/IaHHUiT BBISIBIICHHC UH(POPMAITHOHHOE 9
OpHTrHHaNa u | obecriedeHue
riaruaTa Ha | JTUCIUILUTHHBD)
S3bIKE  PErHoHa
CrelUaIn3alum;
3. Double stand- | Pa6ora Haj yueOubiM | AHanu3  Tekcra, | CM. pazmen
ards MaTepUalioM, BKITFOUasi | MHTEPIPETaIHs «YuebHo-
BBIMOJTHEHHE aBTOPCKOTO METO/IMYECKOE U
JIOMAIITHUX 3a/IaHHH coo0IIeHHS, uH(popMaImOHHOE
OlIEHKa TeKCTa Ha | obecrieueHue 9
00BEKTHBHOCTD, JIACIUTLTHHBD)
agamu3 CMU u
ux
AHTAXXUPOBAHHOC
Th.
4 Prejudgment Pabora Hag yueOubiM | Onerka  maHHbIX | CM. pasmen
MaTepHaioM, BKIIFOYasl | Ha  BBIABICHHE | «Y4eOHO-
BBIMOJTHEHHE MPE/B3SATOCTH METO/IMYECKOE U
JIOMAIITHUX 3a/IaHHN aBTOpa K | uH(bOPMAIMOHHOE
COOBITHIO. obecrieucHme 9
Anamn3z CMU, ux | DJUCHUAILIMHBI»
NpeyBeINICHHBII
¢okyc Ha
COOBITHH;

6.2. MeTonnueckne yKa3aHusl 10 OPraHU3AIUHM CAMOCTOSITEIbHON PadoThl CTYICHTOB

U Xapakrepa paboThI

BKJTIOYAIOIAMHA

CornacHo HOBOM 00pa30BaTeIbHOMN MapaurMe HE3aBUCUMO OT MPOQUIISI ITOATOTOBKU
Mr000M HAYMHAIOMIMKA CHEUAINCT HOJDKEH o0/amarh TaKuMU
OOIIEKYIbTYPHBIMH, 00IIenpodeccHOHAIbHBIME U MPO(EeCCHOHATBHBIMU ~ KOMIIETCHIIUSMU,

(byHIaMeHTaJIbHbIE

3HaHMS,

poQeCcCuOHATbHBIC

yMEHUS

U  HaBBIKH

ACATCIIBHOCTH CBOCI'O HpO(I)I/IJ'I}I, OIIbITa TBOp‘{CCKOﬁ U HCCIeN0BaTEIbCKON JESATEIbHOCTH II0
PCHICHUIO HOBBIX HpO6J'IeM, OITBITOM COIIMAIbHO-OIICHOYHOM JeSTEeIIhHOCTH. I[BC MMOCJICAHHUEC
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COCTaBJISIIONTME 00pa3oBaHUsi (POPMHUPYIOTCS WMEHHO B TIPOIECCE CaMOCTOSITEIIBHOW padOTHI
CTYACHTOB. Hukakue 3HAaHUA, HC MMOAKPCIIJICHHBIC CaMOCTOSITCILHOU ACATCIIbHOCTBIO, HC MOT'YT
CTaTh MOJJUHHBIM JOCTOSIHMEM 4enoBeka. Kpome Toro, camocrositenbHas paboTa uMeeT
BOCIIUTATEIbHOE 3HAUYEHUE: OHA (POPMHUPYET CAMOCTOSITEILHOCTh HE TOJIBKO KaK COBOKYITHOCTh
KOMIIETEHIIMM, HO U KaK 4YepTy XapakTepa, WUIPAIOIIyl0 CYIIECTBEHHYIO POJb B CTPYKTYype
JMYHOCTH COBPEMEHHOT'O CIIEHUAINCTA BBICIIECH KBATU(UKAIIH.

CamocTtosrenbHas paboTa — 3T0 BUJl Y4eOHOI NesTebHOCTH, OJJHA U3 OPraHU3aIMOHHBIX (HOopM
o0y4yeHHs, MpOTEKarolas BHE HEMOCPEACTBEHHOIO KOHTAaKTa € MpernojaBaTeneM (IoMa, B
naboparopuun  TCO) wunm  ympaBisiemas — IpernojaBaTelieM  OMNOCPEIOBAaHHO  uepe3
npeIHa3HaYCHHbIE I ATOH 1eH yueOHbIe MaTepHaIbI.

CamocTtosTenbHas paboTa NpeacTaBiseT CcoO0OM OBJaJeHue KOMIETCHLUSIMU,
BKIIIOYAIOIUMHU HAYYHBIC 3HAHHA, IMMPAKTUYCCKHUEC YMCHHUA W HABBIKKM BO BCEX (I)OpMaX
opraHu3zany oO0y4deHHs, KaKk MoJ PYKOBOJACTBOM IpenojaBarelis, Tak U 0e3 Hero. [Ipu sTom
HEOO0XO/IMMO IIeJICHANPABICHHOE YIPABICHHE CAMOCTOSTENBHON JEATEIbHOCTHIO YYCHHUKOB
nocpeAcTBOM (OPMYIUPOBKU TEMBI-MPOOJIEMBI, €e paciu(poBKU 4Yepe3 IUIAH WM CXEMY,
YKa3daHus OCHOBHBIX W JOIMOJIHUTCIIbHBIX HCTOYHHUKOB, BOIIPOCOB U 3a11aH1/1171 AJi1 CaMOKOHTPOJIA
OCBaMBAaEeMbIX 3HAHUM, 3aJaHUi I Pa3BUTUS HEOOXOJUMBIX KOMIIETEHLIUH, CPOKOB
KOHCYJIbTallUK U (bOI)M KOHTPOJIA. B HAacTOAIMX MCETOAUUYCCKHUX PCKOMCHAAIHUAX MbI
MOMBITAIUCH 0003HAUNTH OCHOBHBIE BOIPOCHI, Kacaromuecs opranuzauuu CPC B By3ax kak s
IIpenoiaBaresie, Tak U JUisl CTYZEHTOB.

MAMSATKA JJISI CAMOCTOSITEJIbHON PABOTHI CTYJIEHTA IIPH
BBINIOJIHEHUU JOMAILIIHUX 3AIAHUHN

Oransl paboThI

KonTtpommpyii ceds!

Hanomunaii cebe!

1. HpI/ICTyl'[aﬂ K BBITNIOJTHCHUIO 3a/IaHUA

1. Onpenenu, Kakue 3aJaHUs] HY>KHO
BBIITOJTHUTb.

2. O6mymai, kak Jydmie, ObicTpee U
MPOAYKTUBHEE 3TO CleNaTh (IUIaH B

yme).

1. Cmotpu 3anucu o
JTOMAIITHEM 3a/TaHUH.

2.  Jloctanb  HEOOXOIUMBIC
YY9eOHHUKH, HaBEeIU TOPSIOK Ha
pabodem mecre.

3. Ycranou
MOCIIEZIOBATETLHOCTD
BBITIOJTHEHUS 33JIaHHM.

4. Paznmenu BpeMsi Ha KaXK[IbIi
peIMeT.

2. Brimonnsis | B nauane 1. Copasmsitock, 4To 3amaHo, 4to | 1. YscHu TpeGoBaHUS 3a1aHUS.
JIOMaIITHee 3a/IaHue HYKHO cHenaTh. Bcemomnro | 2. BCITOMHHU MTOSICHEHHUS
coJiepKaHue MaTepuaa u3 | mpernojaBaTens K BBITOTHEHUIO
0OBSICHEHU MIPETIOIaBaATEs. 3aJaHHS.
1. [IpoBepsiro cebs: TO U 5 JeTaro,
4T0 Tpedyercs? 1.He oTBnekaiics!
B xone 2. Tak 1y s IeHCTBYIO, KaK Hag0? 2. Cnenu 3a CBOUMH
3. Yioxych M S B OTBEICHHOE | MeHCTBHSAMU!
Bpems? 3. YMell ynoKUThCS BO BpeMsi!
1.YcranasnuBaro, YTO €Ile HE
BBITIOJTHEHO. 1.IlpoBepsii  cebs:  Bce s
2. Jlaro oueHKy pe3ynbTaTy CBOEH | BBINOIHEHO?
B koH1e paboThI. 2. BepHo 11 BBIIOTHEHO?
3. YuutsiBato, CKOJIBKO
COKOHOMJIEHO BPEMEHH.

3. 3aBepmas pabory

1. KouTpomupyro HONMHOTY U
KaueCTBO BBIIIOTHEHUS 3a1aHUSL.
2. Yto MOXHO JOIOJHHUTEIHHO

1. IlpoBepurh TIyOMHY CBOMX
3HaHUI.
2. Ecnu HyxHO, mopabaTsiBaii,
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crenarb? yCTpaHHu IpoOeIIbl.

3. IInanupyro cBoit otBer Ha | 3. OueHH CBOM yCHEXU U yUTH
3aHSATHUH. omuOKku Ha Oyyiee.

4. Onmnpepensito:  4TO  ClenyeT
YTOYHHTH Yy TIpernojaBatens, Y
TOBapHINa.

7. IlpuMepHasi TeMATHKA KyPCOBBIX padoT (IPOEKTOB)
He npenycmotpeHo.

8. YueOHo-MeTo1MYecKOe H HH(OPMALIMOHHOE o0ecnedyeHne TUCIHIIMHBI (MOTYJIs1):
a) OCHOBHasl JIUTepaTypa:

1. English Dimensions: Language, Region, Cultures. Part 1 : yueOHO-MeTOgHUECKOE TTOCOOHE /
coct.: 0. b. Trorauk, O. A. KaBepuna, E. E. Kaxum, M. B. HoBocénosa, H. FO. Xipi30Ba,
A. B. Yaiikucosa. — Upkytck : U3narensctBo UI'Y, 2023. — 238 c. — 10 k3.

2. English Dimensions: Language, Region, Cultures. Part 2 : yae6HO-MeTO1M4eCKOE Tocooue /
coct.: O. b. Tronauk, O. A. KaBepuna, E. E. Kanum, M. B. HoBocénosa, H. FO. Xibi30Ba,
A. B. Yaiikucosa. — Upkytck : U3narensctBo UI'Y, 2023. — 214 c. — 10 k3.

3. English Dimensions: Language, Region, Cultures. Part 3 : yue6HO-MeTOAHYECKOE TOCOOHE /
coct.: O. b. Trorauk, O. A. KaBepuna, E. E. Kaxum, M. B. HoBocénosa, H. FO. Xir130Ba,
A. B. Haiikucosa. — Upkyrck : U3narensctBo UI'Y, 2023. — 260 c. — 10 3k3.

4. 0) momoJIHUTENbHAS JTUTEPATYPA
1. World of Mass Media. Aurnuiickuii s3bIK B pekiiame, PR, sxypHanuctuke. YuebHoe
nocobue /Jlykanuna C. A./- UsnatensctBo «KJ[Y», 2008. 173 c. ISBN978-5-98227-234-8

Cornacosauo Hb UT'Y

B) IPOrpamMMHOe o0ecrneveHue:

1. «Kaspersky Endpoint Security mnst 6usneca - Cranmaptabeiii Russian Edition. 250-499
Node 1 year Educational Renewal License». — ®opyc Konrpakr Ne04-114-16 ot 14 HOs0ps
2016 1. KES. Cuwer Ne PCI3-000147 u AKT or 23 Hoa6ps 2016 .
JIut. Ne1B08161103014721370444. Cpox aeiictBus: ot 23.11.2016 mo 01.20.2017.

2. Desktop Education ALNG Lic SAPk OLV E 1Y Academic Edition Enterprise (Win-
dows). — ®opyc cyonunen3uonHbiit moroop Ne500 ot 03.03.2017. Cuer Ne ®P3-0002920 ot
03.03.2017 AKT Ne 4498 or 03.03.2017. Jluuen3uss Ne V4991270. Cpok neicTBus: OT
20.11.2014 no 30.11.2017.

3. WinProl0 Rus Upgrd OLP NL Acdmc (Windows) - 32 mr. dopyc
cyomuuen3uonnbiii norosop Ne 502 ot 03.03.2017 Cuer Ne ®P3- 0003367 ot 03.03.2017
Akt No 4496 ot 03.03.2017 Jlunenszusi Ne 68203568. Cpox neiictBus: ot 13.03.2017 no
31.03.2019 + 4 mr. Dopyc cyonunen3uonnsiii gorosop Ne 550 ot 03.03.2017 Cyer Ne ®P3-
0003541 ot 03.03.2017. Akt Ne 4661 ot 03.03.2017 JIumenzust Ne 68203571. Cpok neicTBusi:
ot 13.03.201710 31.03.2019.

4. OFFICE 2007 Suite. Jlumensust Ne 43364238. Cpox nerictBust: ot 11.01.2008 m0
06.06.2017.

5. Drupal 7.5.4. Ycnosus npaBoobnamarens (Jlumensus GPL-2.0 - ware free). Yciaosus
UCToNb30BaHusl 1o ccbuike:  https://www.drupal.org/project/terms_of _use. OGecneunBaer
paboTy  mopTasa  3JEKTPOHHOTO  MOPTPOIMO  CTyIeHTOoB ®W  acnupantoB  UI'Y
http://eportfolio.isu.ru. Cpox meiicTBust: 6€CCpOUHO.

6. Moodle 3.2.1. — VcnoBus npaBoobOnamarens (ware free). YciaoBus UCIONb30BaHUs 110
CCBIJIKE: https://ru.wikipedia.org/wiki/Moodle. Oo6ecneunBaer paboty HHPOPMAIMOHHO-
obpasoBatensHOM cpep http://belca.isu.ru. Cpok geficTBust: 6ecCpoUHO.
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7. Google Chrome 54.0.2840. Bpaysep — VYcmoBus mpaBoobnamatens (ware free).
YcioBust ucnonb3oBaHus 1o cebuike: https://ru.wikipedia.org/wiki/Google_Chrome// Cpoxk
NEHCTBUs: OECCPOUHO.

8. Mozilia Firefox 50.0.bpayzep — YcmoBust mnpaBooOnamarens (ware free). Yciosus
UCIONB30BaHusl 1Mo  cchuike:  https://www.mozilla.org/ru/about/legal/terms/firefox/. Cpox
JeicTBUS: 6eCCPOUHO.

9. Opera 41. bpaysep —VYcnoBus npaBoobnaaarens (ware free). YcimoBust HCIOIb30BaHUS
1o cceuike: http://www.opera.com/ru/terms. Cpok aeiicTBusi: 6eCCpoUHO.

10.PDF24Creator 8.0.2. IlpuioxkeHue sl CO3JaHUS U PEIAKTHPOBAHUS JTOKYMEHTOB B
dopmare PDF. —YcioBus npaBooOanaress (ware free).  YcioBus HCIOJIb30BaHUS 110 CCBUIKE:
https://en.pdf24.org/pdf/lizenz_en_de.pdf . Cpok nefictBust: 6eccpodHoO.

11.VLC Player 2.2.4. CpoGoasblii KpocciiarGOpMEHHBIH Meauaruieep. Y CIOBHS
npaBoo0JIaaaTes (ware  free). —  VYcioBus  WCHONB30BaHHWS MO CCBUIKE:
http://www.videolan.org/legal.ntml. Cpok neiicTBus: 6eccpodHo.

12.BigBlueButtom. OtkpbeiToe mporpaMMHoe oOOecreueHHe Ui IMPOBEACHHS BeO-
koH(pepeHimu. YcnoBus npaBoodnagarens (ware free).  VYcioBus UCIONB30BAHUS MO CCBHUIKE:
https://ru.wikipedia.org/wiki/BigBlueButton. O6ecnicurBaet paboTy oTaeabHOro Moyt M0o-
dle 3.2.1 mst padotrer MOC. Cpok aeiicTBHs: 6€CCpOUHO.

13.Sumatra PDF. cBoOoanas mporpamma, NpeaHa3Hay€HHas I MPOCMOTpa M I€YaTH
nokymentoB B ¢opmarax PDF, DjVu[4], FB2, ePub, MOBI, CHM, XPS, CBR/CBZ, s
mwiatpopmel Windows. VYcnosust mpaBooOmamarens (Junensuss GNU GPL 3-ware free).
VYcnoBust  mcnosib3oBaHus 10 cebuike:  https://ru.wikipedia.org/wiki/Sumatra_PDF. Cpox
JeHCTBUS: OECCPOUHO.

14.Media player home classic. CBoGOaHBIN HpOUTpHIBATEIb ayanO- U BUACODANIOB s
onepannonnoit cucremsr Windows. Ycaosus npaBoobmanarens (JIunensus GNU GPL - ware
free). YcmoBust ucnosnp3oBanus mo ceelike: https://ru.wikipedia.org/wiki/Media_Player_Classic.
Cpoxk zelicTBUs: OECCPOUHO.

15. AIMP. BecnnaTHbll ayAHONIPOUTPHIBATENb C 3aKPHITHIM HCXOJHBIM KOJIOM, HAlTMCAHHbBIN
Ha Delphi. YcrmoBus mpaBooGmamarens (ware free). VYcimoBus HCMONB30BaHUS 1O CCBHUIKE:
https://www.aimp.ru/. Cpok neicTBust: 6€CCPOUHO.

16.Speech analyzer.  Ycnosust mpaBoobianarens (ware free).  YcimoBus UCIOIB30BaHHS
o ceeuike: http://www-01.sil.org/computing/sa/index.htm. Cpok neiictBus: 6eccpouHo.

17. Audacity. TTporpamma ananmu3a 3By4arieii peur. Y ciioBusi npaBooOnaaarens (JIuneHsus -
GNU GPL Vv2). Ycnosusi ucnonb3oBanusi mo ccwuike: https://ru.wikipedia.org/wiki/Audacity.
Cpok neiicTBus mpaBoobaaarTesns: 6eccpovHo.

18.Inkscape. cB0OOOAHO pacHpOCTpaHsAEMbIi BEKTOPHBIH TpaduuecKuii pemakTop, yaodeH
JUIS  CO3/IaHUsl Kak XYAOKECTBEHHBIX, TaK M TEXHHMYECKHX WLIFOCTpAIMid. Y CIOBHUSA
npaBooOmanarens (Jlumemsuss -GNU GPL 2). VYcnoBus HCIONB30BaHHS TIO  CCHUIKE:
https://inkscape.org/ru/download/. Cpoxk aeiicTBus: 6eCCpOUHO.

19.Skype 7.30.0. BecriatHoe mporpHeTapHOE MPOrpaMMHOE 00ECIIeUeHHE C 3aKPhIThIM
KOJIOM, O0OecIeunBarolee TEKCTOBYIO, TOJOCOBYIO M BHICOCBS3b uepe3 MHTEpHET Mexay
KOMITBIOTEPAMH, OTNIIMOHATBHO HWCIOJB3yS TEXHOJOTHMH THPHHTOBBIX CceTeil. Y CIoBUsA
npaBooOsanarens (Jlunensus Adware) -  Ycioust WCIOJIb30BaHUS o CCBUIKE:
https://www.skype.com/ru/about/. Cpok nelicTus: 6eccpovHO.

r) 0a3blI JaHHBIX, HHPOPMALMOHHO-CIIPABOYHbIEC H IOMCKOBbIE CUCTEMbI:

000 «M3narenscTBO Jlaub». Mupopmammonnoe nucemo ot 13.09.2013 r. Anpec
noctyma: http://e.lanbook.com/ Cpoxk aeticTBusi: 6eCCpOUHBIN.

00O «bubmmotex» I'ocynapctBennsiii koHTpakT Ne 019 ot 22.02.2011 r. JluueH3noHuoe
cornmarrenne Ne 31 ot 22.02.2011 r. Aapec nocryma: https://isu.bibliotech.ru/ Cpok neiicTus:
OecCpOUHBIIA.

KB «buoxom». Koutpakt Ne 98 ot 24.11.2016 r. Aapec mocryma: http://rucont.ru/ Cpoxk
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nercTBus: 1o 27.12.2017rT.

00O «A1Oyke». Kontpakr Ne 100 ot 24.11.16. Anpec mocryma: http://ibooks.ru Cpok
neuvctus: no 24.11.2017 r.

OUIl «Axanemus». Konrpakt Ne 94 ot 01.10.2015 r. Aapec mocryma: http://academia-
moscow.ru/ Cpok aerictust: 10 01.10. 2018 .

OO0 «PYHDb», Kontpakt Ne SU-18-10/2016-1/92 ot 14.11.2016 r. Anpec nocryna:
http://elibrary.ru/ Cpok neiictBus mo 31.12. 2017 1.

YUC POCCUSL. ITucemo ot ampekropa Hb UI'Y Ne 26/06 ot 19. 12.2006 r. (moctym
NPEJOCTABIISACTCS MO0  OOpAICHHIO PykoBoaurenss opranmszanuu). Azpec AoCTyma:
http://uisrussia.msu.ru/ Cpok neiicTBust — 6¢3 OrpaHHUYCHHA.

9. MaTepuajibHO-TeXHHYECKOE oDecrievyeHue JUCHHIIMHBI (MOTYIs):

[Ipoexktop BENQ, »kpan. MoOMJIBHBI KOMIUIEKC: JIEMOHCTPAIMOHHOE OO0OpY/IOBaHHE
(HoyTOyK Lenovo, akycruueckas cucrema LG)

ITpoekTop Sony, unrepakTuBHas gocka TractDoard TS-4080L, MoOHMIBHBIA KOMILIEKC:
JIEMOHCTpAIMOHHOEe 000pynoBaHue (HOyTOyk Lenovo, akyctudeckas cuctema LG) u yueOHO-
HarJIsIHBIE TTocoOus (KapTa)

MoOuIBHBIA KOMILUIEKC: JIEMOHCTpPAIMOHHOE 00opymoBaHue (HOyTOykK Lenovo, mpoektop
Sanyo, akyctudeckas cuctema LG)

MoOuIBHBIA KOMILUIEKC: JIEMOHCTpPAIMOHHOE 00opymoBaHue (HOyTOykK Lenovo, mpoektop
Sanyo, akyctuyeckas cuctema LG)

MoOuIBHBIA KOMILUIEKC: JIEMOHCTpPAIMOHHOE 00opymoBaHue (HOyTOykK Lenovo, mpoektop
Sanyo, akyctuyeckas cuctema LG)

MoOuIBHBIA KOMILUIEKC: JIEMOHCTpPAIMOHHOE 00opymoBaHue (HOyTOykK Lenovo, mpoektop
Sanyo, akyctuyeckas cuctema LG)

Monwutop Samsung Sync Master 943, cucremnubiii 610k Anbda-775 (11 mr), mpoekTop
BENQ

10. O0pa3oBaTe/ibHbIC TEXHOJIOTUH:

Hcnonp30BaHnE MHTEPAKTUBHOM Mojenu OOydeHHs NpeaycMaTpUBAIOT MOJIEIUPOBAHUE
KU3HEHHBIX CUTYaIMi, MCIIOJb30BaHME pOJIEBBIX UIP, COBMECTHOE pEIIEHHEe MpodiIeM.
HckmrouaeTcs TOMMHUPOBaHHE KakKOro-IMOO yyacTHHMKA y4eOHOTo mpoliecca WM Kakou-mubo
unen. Co3naercs cpefa o0Opa3oBaTesIbHOTO OOIIEHHUs, KOTOpash XapaKTepU3yeTcs: OTKPHITOCTHIO,
B3aMMOJICHICTBEM YYaCTHUKOB, PAaBEHCTBOM HX apryMEHTOB, HAaKOILJIEHUEM COBMECTHOTO
3HaHus. M3 00bekTa BO3AECHUCTBUS CTYIEHT CTAaHOBHUTCS CYOBEKTOM B3aUMOIEWCTBHUS, OH CaM
aKTUBHO Yy4YacTBYeT B Ipolecce OOydeHHMs, CIeIysl CBOUM HWHAMBHUIYaJIbHBIM MapUIPYTOM.
[IpenoaBaTenb MOTHBHpYET OOYYAIOIIMXCS K CaMOCTOSITEIBHOMY IOMCKY HWH(pOpMAaIHH.
3amayeil mpernojaBaTesisi CTAHOBUTCS CO3JaHME YCIOBUM JJisi WHHUIMATUBBI CTYAECHTOB.
[IpenoaBaTens OTKa3bIBae€TCs OT PONM (UIBTPA, MPOMYCKAIOLIEro 4vepe3 ceds ydeOHyro
uH(poOpMaIio, W BBINOIHSAET (QYHKIMIO TOMOIIHHKA B paboTe, OAHOTO W3 HCTOYHHKOB
uHpOpMaLIUH.

VY4eOHblIii npoiiecc, ONUparoINics Ha UCIIOIB30BaHNE UHTEPAKTUBHBIX METOJIOB O0yUY€eHHS,
OpPraHU3yeTCsl C yUYETOM BKJIFOUEHHOCTHU B ITPOLIECC ITO3HAHUS BCEX CTYAECHTOB IPYIIIBI, KaXKIbIN
BHOCHT CBOM 0COOBIN MHANBUAYAIbHBIN BKIAJl, B X0€ paOOThI HAET OOMEH 3HAHUIMHU, UJIEIMHU,
crioco0amMH JIeATENIbHOCTH, O0s3aTesibHa 0OpaTHasi CBSI3b, BO3MOXKHOCTh B3aMMHOW OLEHKH U
KOHTPOJISL.

K wMeromam HHTEpakTUBHOrO OOY4YeHHS OTHOCATCS Te€, KOTOpbIE CHOCOOCTBYIOT
BOBJICUEHUIO B aKTUBHBIN MIPOLIECC MOIYYeHHs U niepepaOoTKu 3HaHU. IHTepakTHBHbBIE METOBI
npoOyXKJatoT y OOYYaroUMXCs MHTEpPeC, MOOLIPSAIOT aKTUBHOE YYacTHE Ka)XJIOro B yueOHOM
nporecce, 00pamamTcs K 4yBCTBaM KaXkJI0Oro 00ydaromierocs, cnocoocTByoT 3¢(HeKTUBHOMY
YCBOEHHMIO Y4eOHOro MaTepHualia, OKa3blBalOT MHOTOIIAHOBOE BO3/IEMCTBHE HA OOYdYarOIIMXCH,
OCYIIECTBIISIIOT OOpaTHyl0 CBSi3b  (OTBETHAs  peakuus ayIauTopuH), (QOPMUPYIOT Y

10



00ydJaromuxcsi MHEHUS ¢ OTHOIICHWs, (OPMHUPYIOT >KU3HCHHBIC HABBIKH, CIIOCOOCTBYIOT
U3MCHCHHUIO ITOBCACHUA.

B pamkax Kypca TpeIyCMOTPEHbI BCTPEUHM C TIPEACTABUTEISIMH POCCUHCKUX H
3apy0OeXHBIX KOMIIAHUHM, TOCYJapCTBEHHBIX M OOIIECTBEHHBIX OpraHU3allui, MacCTep-KIACCh
9KCIEPTOB U CIIEIUAINCTOB.

11. Ouenounsie cpeacra (0OC):

11.1. OueHouHsble cpeCcTBa AJIs BXOJHOTO KOHTPOJIS

1. Read the text, divide it into semantic parts and title them:
Handling double standards in the workplace

https://www.linkedin.com/

Double standards in the workplace manifest themselves in various forms. Does
favoritism still exist in the workplace? You bet, and if you’ve got supervisors (or maybe
it’s you) handing out kudos to the same folks over and over again, it’s time to step in.

Whether it be race, gender, religion, or sexual orientation, there’s a good chance at
some point in your career you’ll find someone who makes certain assumptions based on
one of these characteristics that you don’t share with them.

The bad news is we still need to continue this dialogue about prejudice in business
and hiring practices.

Respect is earned, and a manager that works on a double standard rule is quick to
lose the respect of those they are over. An example of this double standard came to my at-
tention recently, and | would like to share this example.

Someone close to me works in the medical field as a technician. They work a typi-
cal eight-hour clinical shift, and then various people cover being on call for after hour
emergency studies. Now, the supervisor requires that whenever a technician wants to take
time off, they themselves are required to find someone to cover their allotted shift. This
part is understandable, even though in many career fields, like my own, there are co-
workers that pick up the slack for each other and so it becomes a scheduling issue that the
manager must review and insure there is coverage before time off is approved.

In the case of my story, the manager decided to take two weeks off, which is fine.
However, they failed to appoint or find anyone to cover for them while they were gone.
This in itself is not a major deal in most cases, but in this case, the vacation started at the
close of business Friday evening; while the paycheck cut-off for the week was on Sat.
evening.

They asked everyone to turn in time sheets by Friday evening, yet did not make any
kind of concession for the time being worked the following day, Saturday. Those people
handling the on-call studies for Saturday, which in this case is usually a substantial number
of extra funds, were actually unable to turn in that time until a full two weeks later. This
can (and did) have a big detrimental effect on the employees who live on a tight budget
and expected that normal day of pay.

So, what happened to their rule of having proper coverage for taking time off? They
expected their employees to deal with losing a day of pay that week, figuring they’d catch
it back up two weeks later on the following check? Is that a proper way to manage and
keep the employees respectful?

It is one thing if this was simply an isolated case of an unavoidable circumstance;
but it is another thing when this type of action is the normal way things happen. The gen-
eral consensus is that this manager is normally rude and has these types of double stand-
ards in other areas of work too. They are self-centered, and rarely think of the good of oth-
ers. Now, | know managers that are self-consumed is not an uncommon situation (though
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honestly it should be rarer), but when that mentality bleeds over and hits employees in the
pocketbook - especially when it was something that could have been avoidable — that be-
comes another matter altogether.

11.2. OueHoYHBIC CPEACTBA TEKYIIEH aTTECTAIUH (TEKYIIETr0 KOHTPOJIs)
OIICHOYHBIMU CpEACTBAMHU  TEKYIIEH  aTTeCTallMM SBISIOTCS KOHTPOJIbHBIC pPa0OTHI.
[TonHbIH MIepeueHb OIICHOYHBIX CPE/ICTB MpUBeAcH B DOH/IEC OIIEHOYHBIX CPEJCTB JUCIIUILIHHEI.

11.3. OueHo4HbIe cpeacTBA sl MPOMEKYTOUYHOM aTTecTauuu (B (popMe IK3aMeHa WIH
3ayera).
[To nucuuruinHe TpeTycMOTpPEH 3aueT 4 cemecTpe.

Marepuanbl AJsi NPOBeAeHHS] TEKYNIero MW MPOMEKYTOYHOr0 KOHTPOJIA 3HAHMIi
CTY/I€HTOB:

Ne Bun xonTpons KoHnTponupyemblie TeMbI (pa3aesnsl) Komnerennum,
i\t KOMITOHEHTBI KOTOPBIX
KOHTPOJIUPYIOTCS
1 KonTpoJbHble 1-4 MK-2
padoThI
2 Bonpocel u 3apanus | 1-4 InK-2
K 3a4eTy

JleMOHCTPALMOHHBIH BAPUAHT KOHTPOJIbHOI PadoThl Nel
Pa3nen 1. Fakes
Identify the statements as fake, conspiracy theory or hoax.

1. People have never landed on the moon.

2. Kim Kardashian did not like her new buttocks and she committed suicide yesterday.

3. Listening to heavy metal causes rabies.

4. Scientists claim the earth is flat.

5. A group of international elites controls governments, industry, and media organizations, with
the goal of establishing global hegemony.

Pasnea 2. Plagiarism

Identify them as original or plagiarism, prove your choice, summarize main features of
plagiarism:

1.

a) Melania Trump: “From a young age, my parents impressed on me the values that you work
hard for what you want in life, that your word is your bond and you do what you say and
keep your promise. That you treat people with respect. They taught and showed me values and
morals in their daily life. That is a lesson that | continue to pass along to our son. And we need
to pass those lessons on to the many generations to follow. Because we want our children in
this nation to know that their only limit to your achievements is the strength of your
dreams and your willingness to work for them.”

b) Michelle Obama: “And Barack and I were raised with so many of the same values: that you
work hard for what you want in life; that your word is your bond and you do what you
say you’re going to do; that you treat people with dignity and respect, even if you don’t know
them, and even if you don’t agree with them.
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And Barack and | set out to build lives guided by these values, and pass them on to the next gen-
eration. Because we want our children — and all children in this nation — to know that the only
limit to the height of your achievements is the reach of your dreams and your willingness to
work for them”.
Pa3znea 3. Double standards

Express your opinion:

1. Who applies double standards?

2. Why do people use double standards?

3. How can you identify double standards?

4. How to respond to double standards?
Paznen 4. Prejudgment

Read, think and comment on the statement of Patricia Steiner

When we see something or hear something that requires a quick response, can we prevent
ourselves from immediately making a judgment? Often this process in our mind happens uncon-
sciously. Who thinks they know how old I am? Why was that your guess? How did you come to
that conclusion? What information brought you to that number? What about my background?
What about my level of education? You probably just answered all of these questions without
knowing me. This is known as primary or reflexive thinking. We need to start here. This is what
humans do. We prejudge. We are experts at it. This is one of the strongest, most well-developed
functions of the human brain. It is all taking place every minute of every day in everyone.

y /0(, p .
PazpaboTunkn: X1 W H.IO. Xub130Ba, K.1e.H.

[IporpamMma paccMOTpeHa Ha 3acelfaHHH Kadeaphl pernoHoBeneHHs ATP
31 auBapg 2025 1., IPOTOKOT Ne 6.

3aB. kadeapoil | ;’;’/{, ) Ky3uernora O.B.

Hactosmas nporpaMMa He MOKeT OBITH BOCIIpOH3BelleHa HH B Kakoil opme Oe3
IpeIBapHTeIBHOTO  MNHCBMEHHOTO  pa3pelleHHA  Kadeapwl-pa3paboTdHKa
MIPOTPaMMEL.
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