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l. HNEJN U 3AJAYU JTUCHUTITIMHBI (MO YJIA):

Henn:

JlaHHash JOUCHMIUIMHA HMEET NPO(eCcCHOHATBHO-HANPABICHHBIH U KOMMYHHKATHBHO-
OPUECHTHPOBAaHHBIH  xapakTep. Ee 1enplo sBIsSETCSs pa3BUTHE HHOS3BIYHON  0OmmIei
KOMMYHHKAaTUBHOH H  NpO(pECCHOHATbHOW KOMIIETCHIIMM ISl PEIICHUS  COIHUAbHO-
KOMMYHUKATUBHBIX 3a7ad B mnpodeccHOHaIbHON JaesrenbHOCcTH. COBEpIICHCTBOBAHUE
HHOS3LIYHOU KOMMyHHKaTHBHOﬁ KOMIICTCHIMU MpCAnojaract I[EUILHCI\/JIH_ICC Pa3sBUTHUC PCUCBLIX,

SI3BIKOBBIX, COITMOKYJIbTYPHBIX, KOMITCHCATOPHBIX, y4e0HO-TI03HABATEIbHBIX 51
npo¢eCcCHOHATLHO-OPHEHTUPOBAHHBIX YMEHHH.
3agaun:

OCHOBHBIMH 33Jja4aMU JAHHON JMCIUILINHBI SBJISIOTCS:

" COBCPIICHCTBOBAHME HABBIKOB W YMEHHUHW HWHOS3BIYHOTO OOIICHHS (ayaIupOoBaHHE,
rOBOpPEHHE, YTCHUE, TUCHMO) B IPOPECCUOHATBLHOMN ICATCIIbHOCTH;

"  pacIIMpPEeHHE CJIIOBAPHOrO 3araca W COBEPIICHCTBOBAHWE HABBIKOB BIIAJICHUS JICKCHKOM,
HEOOXOUMOM ISl OCYIIECTBICHUS MPOPECCHOHATLHOW KOMMYHHUKAIMH Ha WHOCTPAHHOM
SI3BIKE;

"  COBEpIICHCTBOBAHHME I'PAMMATHYECKHUX HABBIKOB H YMCHHE MX PACIlO3HABATh U IPUMEHSITH B
Pa3IMYHBIX CUTYAIHUIX MPO(EeCCHOHATBHON KOMMYHHUKAIIIH;

* ¢dopMHpOBaHHE YMEHHS OCYIICCTBIATh KOMMYHHKAIIMOHHYIO JICATEIBHOCTH  IPH
COOJIIO/ICHUH OOIICTIPUHATHIX MIPABKJI, TPATUIIMIA U YCIOBHOCTEH, PUHATHIX B UHOS3BIYHOM
JICJIOBOM OOIIEHUU;

" JaJbHEHIIee Pa3BUTUEC HABBIKOB BEJCHHS COOpaHMM, BCTpEY, MPE3CHTALUI, IEPETOBOPOB U
JAPYTUX BUIOB POPECCHOHATHLHON KOMMYHUKAIIMU HA HHOCTPAHHOM SI3bIKE;,

" BOCIUTAHHME YYBCTBA OTBETCTBEHHOCTH 3a CBOE€ KOMMYHUKATHBHOE TIOBEJCHUE B
npodeccnoHATLHOM IEeATEIIBHOCTH;

"  YJOBJETBOPCHHUE MMO3HABATEIBHBIX UHTEPECOB OOYYAIOLIMXCS MPU U3YYCHUU CIICIUATLHON
JUTEPaTyphbl HA AHTIIMHCKOM S3bIKE U OCMBICIICHUH 3apYOEIKHOTO OIBITa B PO HIUPYIOIICH
obJacrtu.

1. MECTO JUCHOUIIJIMHBI B CTPYKTYPE OIIOII BO

VyeOHass pucuuiuinHa (Moayib) «MHOCTpaHHBI  s3bIK B NpPOQeccCHOHAIbHON
NeSITeIbHOCTH» OTHOCUTCA K 0053aTEIbHON YacTH MPOTPaMMBI.

s u3yyeHus: JaHHOM y4yeOHOM AUCHMILIUHBI (MOJYJisl) HEOOXOAMMBI 3HAHUS, YMEHUS U
HaBBIKM, IIOJyYEHHBIE II0CJIE IPOXOXKIAEHMS Kypca aHMNIMHCKOrO fA3blKa Ha IpOrpamme
OakanaBpuara.

TpeboBaHMs K BXOAHBIM 3HAaHUSIM, YMEHHUSM M HaBBIKaM: BJIQIEHUE aHTJIMMCKUM SI3IKOM Ha
ypoBaue He Hmke A2 (Elementary) (cormacno CEFR (OO0meeBporneickuM KOMIETEHIIUSIM
BJIaJICHUSI HHOCTPAHHBIM SI3IKOM)).

JlaHHast AMCUMIIIIMHA JIOTUYECKU U COJIEP)KATEIbHO-METOINYECKHU CBA3aHa C AUCHUIIIIMHON
«b1.0.03 Teopus n npakTUKa MEXKYJIbTypHOU KOMMYHUKaMW». Kpome Toro, n3yueHue JaHHOTO
Kypca TakXe JaeT 00y4aronMMmcsi BO3MOXKHOCTh paboTaTh ¢ MCTOUYHMKAMHU Ha MHOCTPAaHHOM
sI3bIKE P MPOXOJKICHUHU 03HaKoMHTeNbHOU pakTuku (52.B.01 (V)) u npu mpoBeaeHHH HAyYHO-
uccienosarenabckoit padots (52.B.02 (11)).

I1l.  TPEBOBAHWUS K PE3YJIBTATAM OCBOEHUSA JUCHUIIJIMHBI
[Ipouiecc ocBoeHMsI AMCUMILUIMHBI HallpaBieH Ha ¢opMmupoBanue komnereHunn YK—4 B
cootercTBUM ¢ PI'OC BO u OIl BO no nanHOMY HamnpaBJI€HUIO MOATOTOBKH (CHEIMAILHOCTH)
«DPUHAHCOBOE KOHCYJIBTUPOBAHHUE U YIIPABICHUE PUCKAMU»:

IlepeyeHb MUIaHUPYEMBbIX Pe3yJbTATOB 00YUYEHHS 10 JUCHHUILIMHE (MOAYJIIO0),
COOTHECEHHBIX ¢ HHIAMKATOPAMH J0CTHKEHUA KOMIIeTCHIH
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Komnerennust HNuaukaTopsl Pe3yabTaThl 00yyeHHs
KOMIIeTeHIN i
VK-4 HJIK yksa B pesynbTaTe ocBoeHMs
npumeHsem JTUCIUIUIMHBI CTYIEHT AOJKEH
cnocoben npumeHams cospemenHble 3HATh:
coepemeHHble KOMMYHUKAMUBHbIE ® Heo0X0JAMMOE KOJTUYESCTBO
KOMMYHUKAMUBHbLE MexHon02UuU O JIEKCUYECKUX €UHMUII,

MEXHON02UU, 6 MOM YUCTe
HA UHOCMPAHHOM 53bIKe,
07151 aKAOeMUYecko2o u
npogeccuoHaIbHO20
63AUMOO0eCMEUS

YCMAHOBNIeHUs U PA36UMNUS
npogheccuoHanbHvix
KOHMAKMO8 8
coOmeemcmeauu ¢
nompeoHocmsamu
CO8MECmHOU
0esimenbHOCIU, BKII0YAs
0bMeH uHgpopmayueri u
8bIpAOOMKY eOUHOU
cmpamezuu
83aUMOOeUCMBUSL

OCHOBHBIE TPAMMAaTHYECKHE
KaTeropuyu U CHHTAKCUYECKUE
CTPYKTYPBI 1JIs
OCYLIECTBJICHUSI YCTHOU U
MMHUCbMEHHOU
npo¢eCCHOHAIBHON
KOMMYHUKaIMH HA
MHOCTPAHHOM SI3BIKE;
IIpaBUJjIa BEJACHUS YCTHOU U
MMHUCbMEHHOU
npodeccuoHanbHOMI
KOMMYHUKallMH HA
MHOCTPAHHOM SI3BIKE;

YMETB:

MOHUMATh YCTHYIO
(MOHOJIOTUYECKYIO U
JTMAJIOTMYECKYI0) peyb B
CUTYaIUAX
npogeCcCHOHAIBHON
KOMMYHHKAIIIH;

BECTH JICJIOBBIC OeceIbl U
MIEPErOBOPBI HA HHOCTPAHHOM
SI3BIKE,;

YUTATh TEKCTHI
npoQeCCHOHAIBHON
HAIpPaBIEHHOCTH Ha
H3y9aeMOM SI3BIKE;
MPUMEHSITh MOJIy4EeHHBIE
3HAHUS B MTUCbMEHHOW pedun
(Tpu HAMMCAaHUU JENOBBIX
MHACEM, PE3IOME, CITYKEOHBIX
3aMMCOK, OTYETOB,
3arMoJHEHUU aHKEeT, U T.J1.);

BJIAJCTh:

HABbIKAMU MyOJIMYHON peuw,
apryMeHTaIluH, BeICHUS
JTUCKYCCUH U TIOJIEMUKHU Ha
poeCCHOHAIBHBIC TEMBI;
HABBIKAMU BEJICHUS
KOMMYHHKAITMH B PA3TUYHBIX
BHUJaX COBMECTHOU
npodeccHoHaNBHOM
JIESITCIIBHOCTH




HJIK ykq.2
npedcmasisem
pe3yivmamul
akademuyeckou u
npogheccuonanvbHoll
desimenbHOCMU HA
PA3UYHBIX NYOTUYHBIX
MEPONPUAMUSX, 6KIIOUASL
MedAHCOYHAPOOHbIe,
eviOUpas Haubonee
nooxoosuuil hopmam

B pe3ynbTaTe ocBOeHUs
JUCLIUIUIMHBI CTYAEHT JOJDKEH
3HATH:

OCHOBHBIE CITOCOOBI
nepepaboTKU U aIanTaluu
UHOSA3BIYHON HHPOPMAIMU 3
3apyO0eKHBIX HCTOYHUKOB
OCHOBHbIE TIPHEMBI
AHHOTUPOBAHUS U
pedepupoBanus
HHOCTPAHHOU JINTEPATypPhI 110
CHCIHATBHOCTH

YMETh:

BBIJICJIATH OCHOBHBIE UJICH U
JeTajIH B IPOYUTAHHBIX U
IPOCITyLIAaHHBIX TEKCTax;
CHHTE3HPOBATH
uH(pOpMaLIHIO,
apryMEHTHPOBAHHO U SICHO
u3JaraTb CBOM MBICIIH;
YUTATh JIUTEPATYPY 110
CHELHUATbHOCTH C LIETIbI0
MOKCKa UHPOPMALINH,
IOCTPOUTDH YCTHOE
MOHOJIOTHYECKOE
BBICKa3bIBAaHUE B KOHTEKCTE
aKaJIeMU4eCcKoil 1
poQeCCHOHAIBHON
JeSITEIbHOCTH;

MPUMEHSTH MTOJTyYCHHBIC
3HaHUS B MMCbMEHHOM peun
(pu HaMMCaHUU TEKCTOB
JIOKJIA/I0B, TIPEe3eHTaLHiA,
TE3UCOB, CTATEH, U T.1.)

BJIaJCTh:

HaBbIKaMU ITMCBMEHHOT' O
apryMEHTHUPOBAHHOI'O
U3JI0KECHUST COOCTBEHHOM
TOYKHU 3PCHUA;

OCHOBaMH
pohecCHOHANBEHOTO U
aKaJIeMUIECKOTO ITUKETA;
HaBBIKAMHU CAMOCTOSITSIILHOTO
MOUCKa UHPOPMAIUH B
MEYaTHBIX U 3JICKTPOHHBIX
HCTOYHUKAX




IV. COIEPKXAHHUE U CTPYKTYPA JTUCIHUIIJIMHBI (MOAYJIs)

O0beM JUCHUILUIMHBI COCTABJIAET 4 3aUeTHbIE eAMHUIBI, 144 yaca,

B ToM uncie 0,22 3a4eTHBIX €IMHULI, 8 YacOB Ha 3aYeT,

W3 HUX peanu3yercs ¢ UCTIOIb30BAHUEM JICKTPOHHOTO OOYUCHHSI U JTUCTAHIIMOHHBIX 00pa30BaTeIbHBIX TEXHOJIOTUH 58 4acoB.
®opMa NPOMEKYTOUYHOM aTTecTalum: 3a4eT B 1 1 2 cemecTpax

4.1 CoaepsxkaHue IMCUMILIMHBI, CTPYKTYPHPOBAaHHOE MO TeMaM, € YKa3aHHeM BH/JA0B YYeOHBIX 3aHATHH U OTBEJEHHOI0 Ha HHUX
KOJIMYeCTBA aKa/IeMHYeCKUX YaCOB

Ne Pa3nes qucuuninHbl/Tema Buabl yueOHoii padoThl, DopMbI
n/H BKJIIOYAsl CAMOCTOSATEJIbHYI0 padoTy TeKyLIero
= o0y4aromuxcs, NPaAKTHYECKYI0 IIOAT0TOBKY KOHTPOJIS
= = U TPY10EMKOCTh yCIIeBAeMOCTH;
g E (B yacax) ®opma
2 § § KonTakTHas paboTa npenoxaBareJist = MPOMEKYTOYH
= S | E 4 ¢ o0y4arImuMucs = 0if aTTecTanuu
2|8 5|
5 5| Es = cemecmpam)
©l 3 w E S g
R | =0 5 o
: E Jleknun | Cemunapckue/ | KoncyabTanun g S
== npakTuyeckue/ = =
g JadopaTopHble O
3aHATHA
1 2 3| 4 5 6 7 8 9 10
Cemectp 1 1|72 32 34
1 Talking About Companies 30 - 16 14 | Tecr, ycTHOE
coob1ieHne
2 Making Contacts and Networking 14 - 6 8 | Tect, nenoBas
urpa
3 Communication 22 - 10 12 | Tecr,




JIeJIoBasi urpa
IIpomexyTOUHASI ATTECTALMSA 4 3auer
Koncyabrauus 1 1
KCP 1 1
Cemectp 2 72 32 34
4 Leadership 2 | 24 12 12 | Tecr, ycTHOE
cooOrnieHne
5 Making Presentations 2 | 20 10 10 | Tecr, menoBas
urpa
6 Meetings and Negotiations 2 | 22 10 12 | Tecr, menoBas
urpa
IIpomexyTOUHASI ATTEeCTALMSA 4 3auer
Koncyabrauus 1 1
KCP 1 1
4.2 T1aH BHeayIUTOPHOH caMOCTOSATEIbHOI padoThI 00y4YaIOIUXCS M0 TUCHUIIIHHE
CamocTosTenbHas pabota 00yJaronmxcs V4ebHo-
. 3anaTI)I MCTOAHNYCCKOC
Cemectp Hazpanue pa3zznena, TeMbl Bun camocrositensHOM Cpokn OneHouHoe CpencTBO obecrnieyeHne
paboThI BhimONHEHHA | DD ond CaMOCTOSTEBHOM
(1ac.) paboThI
Talking About Companies MOJIrOTOBKA K TECTaM U OHJIAH-TECTHI I'ekanem,
BBHITIOJTHEHHUE TECTOB, (Fexanem); WNurepuer-
[IPOBEICHUE MUHHU- MUHHU-UCCIIe0BaHKE “An pecypcesl
HCCICAOBaHUA, Ideal Workplace”;
1 MOATOTOBKA YCTHOTO 1-6 Hexens 14 ycTHOe COO0IIIEHNE “;fhe
cooOuIeHus history of a company
(KoMTIaHus 1O BEIOOPY
CTYJIEHTA)




CamocrosiTenpHas paboTa 00yJaronuxcst

VYuebHo-

METOIMYECKOE
Cemecrt HazBanwue pasgena, TeMbI Bu MOCTOSATEIILHON 3arparn! O11eHOYHOE CPEICTBO obecrieueHue
P pasacna, J CaMOCTOSITCIILHO Cpoku o pea
paboThI semonnenus | PPOMCHH CaMOCTOSTENbHO
(uac.) paGoTHI
Making Contacts and Networking [MOJrOTOBKA K TECTAM U OHJIAMH-TECTBI I'exanem,
BBITIOJIHCHHE TECTOB, (I'ekanem); WNuTtepHeT-
MPOBEJICHIUE MUHU- MMHU-UCCIICOBAHKNE pecypchl
1 HCCIIEI0BAHNS, 7-11 nexens 8 “Planning a Confereﬂcg”;
MOJITOTOBKA YCTHOTO ycTtHOe coobmenue “Tips
co00IEeH s for Business
Networking”
Communication [IOJATOTOBKA K TECTaM U OHJIAITH-TECTHI T'examem,
BBITIOJHEHHUE TECTOB, (Texanmem); WurepHet-
1 MIPOBEJICHNUE MUHHU- 12-16 nenens 12 z\‘/{HHI/I-I/fccneILOBE}HHe . pecypchl
HCCIIEJOBAHMSI Benefits of Social Media
for Business”
Leadership [MOJATOTOBKA K TeCTaM U OHJIAITH-TECTHI T'examem,
BBIIIOJTHEHHUE TECTOB, (I'ekanem); WNurepuer-
MIPOBEJICHUEC MUHHU- YCTHOE COOOIICHHE pecypchl
2 HCCIIEIOBAHMS, 1-5 Henens 12 “Leadership Styles”;
MOJITOTOBKA YCTHOTO MMHU-UCCIIEIOBAHNIE
COOOIIeHUS “How to Motivate Your

Team”




CamocrosiTenpHas paboTa 00yJaronuxcst Vue6Ho-
METOINYECKOE
Cemect HasBanwue paznena, TeMbl Bu MOCTOSITEJIbHOMN 3atparet O11eHOYHOE CPEeJICTBO obecrniedeHne
P pasacna, J CaMOCTOSITCIILHO Cpoku o pea
paboThI semonnenus | PPOMCHH CaMOCTOSTENbHO
(uac.) paGoTHI
Making Presentations MOJTrOTOBKA K TECTaM U OHJIAMH-TECTHI I'exanem,
BBITIOJIHCHHE TECTOB, (I'ekanem); WNuTtepHeT-
MPOBEJICHIUE MUHU- MUHU-UCCIICIOBAHNE pecypchl
HCCIIEI0BAHNS, “What Makes a Good
2 MOJITOTOBKA YCTHOTO 6-11 Henens 10 Talk”;
cooOmIeHus Tpe3eHTAINS
IPOAYKTa/yCIIyTH (110
BBIOOpY CTyZCHTA)
Meetings and Negotiations MMOJITOTOBKA K TECTAM U OHJIAMH-TECTBI I'exaneM,
BBITIOJTHEHUE TECTOB, (Texanmem); WNuTepuer-
9 NPOBE/ICHUE MUHU- 12-16 exens 12 }\:II/IHI/I-I/I.CCJ'IG,ZLOBa_HI/I_e pecypchl
U CCJIEJOBAHMUSI Effective Negotiation
Strategies and Tactics”
OO6muit 00beM CaMOCTOATENHHOM PabOThI O TUCIHUILTHHE (4ac) 68
N3 Hux 00beM caMOCTOSTENBHON pabOThHI ¢ MCMOJIB30BAHHEM JJIEKTPOHHOTO 00y4YeHus U 58

AUCTAHIINOHHbBIX 06p330BaTeJ1bHI)IX TEXHOJOTrui (qac)




4.3 Copep:xaHnue y4eGHOro MaTepuaJia

1 cemecTp

Paznen 1. Talking About Companies

Tema 1.1 Types of companies.

Tema 1.2 The structure of a company. Departments and responsibilities
Tema 1.3 Workplaces and facilities. Working conditions

Tema 1.4 Products and services. The history of a company

Tema 1.5 Evaluating company performance. Writing a report about the performance of a company
Paznen 2. Making Contacts and Networking

Tema 2.1. Introducing yourself. Small talk

Tema 2.2. Attending business conferences. Exchanging information.
Tema 2.3. Welcoming visitors

Tema 2.4. Rapport-building skills

Paznen 3. Communication

Tewma 3.1. Making phone calls

Tema 3.2. Videoconferencing

Tema 3.3. Writing emails

Tema 3.4. Using social media

2 ceMecTp

Paznen 4. Leadership

Tema 4.1 Leadership skills

Tema 4.2 Leadership styles. Delegating tasks

Tema 4.3 Motivating a team

Tema 4.4 Appraising staff performance

Tema 4.5 Decision-making

Paznen 5. Making Presentations

Tema 5.1 Structuring a presentation. Effective openings and closings
Tema 5.2 Rhetorical techniques. Presenting factual information
Tema 5.3 Using visuals. Delivering a presentation

Tema 5.4 Presenting a product/a service/an idea/a project.

Tema 5.5 Giving feedback on a presentation

Pasznen 6. Meetings and Negotiations

Tema 6.1 Discussing options and sharing ideas. Disagreement strategies
Tema 6.2 Managing meetings. Chairing skills

Tema 6.3 Brainstorming. Problem-solving meetings

Tema 6.4 Negotiating tactics. Reaching an agreement

4.3.1. IlepeyeHb CEMHHAPCKHUX, MPAKTHYECKUX 3aHATHIH U JJA00PATOPHBIX padoT

Ne Ne HaumeHnoBanue TpynoemkocThb Ouenounsie | PopmMupyembie
n/ | Pa3ne CeMUHAPOB, (uac.) cpeacrsa KOMIICTEHIMHU
H Jau NMPAKTHYECKHUX U Bcero N3 uux (MHAUKATOPBI)
TeMbl | JIa00PaTOPHBIX padoT | yacoB NPaKTH *
yecKast
MOAroTo
BKa
1 2 3 4 5 6 7
1 ]11 Types of companies 2 - TECT, YK-4.1

10




YCTHOE

2 (12 The structure of a coo0IIeHne YK-4.1
company. Departments YK-4.2
and responsibilities

3 |13 Workplaces and YK-4.1
facilities. Working
conditions

4 114 Products and services. YK-4.1
The history of a
company.

5 (15 Evaluating company YK-4.1,
performance. YK-4.2
Writing a report about the
performance of a
company

6 |21 Introducing yourself. TecT, nenosas | YK-4.1
Small talk urpa YK-4.2

7 (22 Attending business YK-4.1
conferences. Exchanging YK-4.2
information

8 |23, Welcoming visitors YK-4.1

2.4 Rapport-building skills YK-4.2

9 |31, Making phone calls TECT, YK-4.1

nenopas urpa | YK-4.2

10 | 3.2. Videoconferencing YK-4.1

VK-4.2

11 | 3.3 Writing emails YK-4.1

VK-4.2

12 | 34 Using social media YK-4.1

YK-4.2

13 | 4.1 Leadership skills TECT, YK-4.1
YCTHOE

14 | 4.2 Leadership styles. coobmenne | YK-4.1
Delegating tasks

15 | 4.3 Motivating a team YK-4.1

16 | 4.4 Appraising staff YK-4.1
performance YK-4.2

17 | 45 Decision-making YK-4.1

YK-4.2

18 | 5.1 Structuring a tect, aenosas | YK-4.1
presentation. Effective urpa YK-4.2
openings and closings

19 | 5.2 Rhetorical techniques. YK-4.1
Presenting factual YK-4.2

information
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20 | 5.3 Using visuals. Delivering | 2 - YK-4.1

a presentation VYK-4.2
21 | 5.4, Presenting a product/a 4 - YK-4.2
55 service/an idea/a project.

Giving feedback on a
presentation

22 | 6.1 Discussing options and 2 - TECT, YK-4.1
sharing ideas. nenosas urpa | YK-4.2
Disagreement strategies

23 | 6.2 Managing meetings. 2 - YK-4.1
Chairing skills YK-4.2
24 6.3 Brainstorming. Problem- | 2 - YK-4.1
solving meetings YK-4.2
25 | 6.4 Negotiating tactics. 4 - YK-4.1
Reaching an agreement YK-4.2

4.3.2. TlepeueHb TeM (BONMPOCOB), BBIHOCHMBIX HA CAMOCTOSITEIbHOE U3yUYeHHEe B paMKax
CaMOCTOSITEJIbHOI Pa0doOThI CTYIeHTOB

Ne Tema* 3ananue Dopmupyemas NAK
/" KOMIETEHITUsI
1 2 3 4 5
1 | Talking About MOJITOTOBKA K TECTaM H YK-4 YK-4.1
Companies BhITIOJIHEHKE TecToB (I'ekanem);
MIPOBEJICHUE MHUHH-HCCIICIOBAHUS
“An Ideal Workplace”;
MOJITOTOBKA YCTHOTO COOOIICHNUS
“The history of a company”
(KoMTIaHUs 110 BEIOOPY CTY/ICHTA)
2 Making Contacts and | moaroroBka K TecTam u VK-4 VK-4.1
Networking BhInoyiHeHHe TecToB (['ekanem); YK-4.2

IPOBE/IEHUE MUHU-UCCIIEIOBAHUS
“Planning a Conference”;
MOJrOTOBKA YCTHOT'O COOOLIEHUS
“Tips for Business Networking”

3 | Communication MMOJITOTOBKA K TECTAM U VK-4 VK-4.1
BbInoiHeHue TectoB (['ekanem); YK-4.2
MIPOBEJICHUE MHUHH-HCCIICIOBAHUS
“Benefits of Social Media for
Business”

4 Leadership IMOATOTOBKA K TECTAM U VK-4 VK-4.1
BhITIONTHEHHE TecTOB (I'ekanem);
MOJITOTOBKA YCTHOTO COOOIIECHUS
“Leadership Styles”;

MPOBE/ICHUE MUHU-UCCIICIOBAHUS
“How to Motivate Your Team”

5 Making Presentations | moAaroToBka K TecTaM U VK-4 VK-4.1
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BhITIOJIHEHHE TecTOB (['ekanem); YK-4.2
MIPOBEJICHNE MUHU-UCCIICIOBAHUS
“What Makes a Good Talk™;
MOJITOTOBKA MPE3EHTAIINH
MIPOIyKTa/ycinyru (110 BEIOOpY

CTYJICHTA)
6 | Meetings and MMOJITOTOBKA K TECTAM U VK-4 VK-4.1
Negotiations BhInoyiHeHHE TecToB (['ekamem); YK-4.2

IPOBEJCHNE MUHH-UCCIICIOBAHHS
“Effective Negotiation Strategies
and Tactics”

4.4. MeTonnueckne yKa3aHusl 10 OPraHU3AIUM CAMOCTOSTeIbHOI padoThl CTYIeHTOB

CamocrosrenbHas paboTa CTyI€HTOB IIPEJICTaBIIsAET COOOH yueOHO-1103HABATEIbHYIO JEATEIbHOCTD
U HalpaBj€Ha Ha 3aKPEIUIEHUE M COBEPLICHCTBOBAHME KOMMYHUKATHBHBIX YMEHMM U HAaBBIKOB,
IIOJIyYEHHBIX BO BpEeMs ayJUTOPHBIX 3aHATUH. 3alaHNsl CHHXPOHU3UPOBAHBI C U3y4a€MBbIMU pa3eiiaMu
Kypca W TpEACTaBISIOT COOO0H pabdOTy C ayTEeHTUYHBIMH W YYEOHBIMH MaTepualaMd IO TeMaw,
COJIEPIKATENIBHO U JIOTUYECKHU CBSI3aHHBIM C TUMHU pa3/ielIaMH.

CamocTosTenbHas paboTa 00y4aroImuxcsi IPOBOAUTCS C IPUMEHEHUEM 3JIEKTPOHHOTO 00Y4YEeHHUS U
JUCTAHIIMOHHBIX ~ O0pa3oBaTelbHbIX  TEXHOJNOTUH. YUeOHO-METOAWYEeCKHe  MaTepuallbl  Ipu
CaMOCTOSITENIbHOW TIOATOTOBKE JIOCTYIHBIE OOyYaromMMCsi 4epe3 CHCTEMY HWHTEpPHET-00ydeHUs
«['exagem», B KOTOpOH IIPEICTaBIEHbl MAaTEPUabl JIEKIUN U IPAKTUYECKUX 3aJaHUI, NHTEPAKTUBHBIC
(hopMBI 00yYEHUS, IPUMEPHI TECTOBBIX 3alaHuil. Kakplii 00y4Jaronuiicsi MoJryd4aeT aBTOPH30BAHHBIN
noctyn B cucteMy. Cucrema uHTEepHET-00y4ueHus «I exanem» aBiseTcs m1atopMoil JUCTaHIIMOHHOTO
o0y4yeHHus M OOy4YeHHs C HCIOJIB30BAaHUEM IU(PPOBBIX TEXHOJIOTHI baiikanbCcKOW MexITyHapOIHON
o6usnec-mkossl PI'BOY BO «UT'Y».

Pexxum mocryma: https://edu.buk.irk.ru.

CamocrosTenbHas padoTa 10 JaHHON AUCIUILIMHE BKIIOYAET CISAYIOIINE BU/IbI 3a/IlaHHM:

1. Tecrtnl

TecTel, mpeAHa3HAYEHHbIE Ui CaMOCTOSATENBHOM palOOoThl, BBIMOJHSAIOTCS OHJIAMH, B cCHCTEME
I'exanem. OHM HanpaBIeHbI HA KOHTPOJIb PA3HBIX BU/I0B PEUEBOM JI€ATEIbHOCTH: ayIUPOBAHNE, YTCHHE,
MUCbMO, a TAK)KE€ Ha KOHTPOJb CHOPMHPOBAHHOCTH JIEKCHKO-TPAMMAaTHYECKHX HAaBBIKOB B paMKax
H3y4aeMOU TEMBI.

TecToBble 3a1aHNs TOAPA3AEIAIOTCS HA HECKOJIBKO THUIIOB!

e Tecrosble 3ananus (T3) MHOXKECTBEHHOT'O BbIOOpA ¢ OAHUM WJIM HECKOJIBKUMU MPAaBUIbHBIMU

OTBETAMHU U3 MPEAJIOKEHHOT0 Habopa OTBETOB;

e T3 MHOXECTBEHHOI'0 BbIOOpa Ha YCTAaHOBJIEHUE COOTBETCTBHS;

e T3 MHOXeCTBEHHOI'0 BbIOOpa Ha yCTAaHOBJIEHHE MOCIE0BATENbHOCTH;

e T3 c xoHCcTpynpyeMmbIM oTBeTOoM: T3 ¢ KpaTkuMm pernameHTupyembiM otBetoM (T3

nomnonHeHus); T3 cBOOOAHOT0 U3JI05KeHU (C pa3BEPHYTHIM OTBETOM B IIPOU3BOJIBHOH (popme).

2. MuHHU-UccIeI0BaHHE

MuHH-UCCIeI0BaHUE — 3TO MHIUBUAYAJIbHBIN MPOEKT, MPEANOIaralouifi a) caMOCTOSATEIbHYIO
paboTy ¢ UCTOUYHHUKAMHM C LIeNbI0 MOJIy4YeHHs] HHpopManuu o teme; 0) o0paboTKy MHpOpMAINH; B)
oopmieHre ee B BUJE CIalJOBOI Mpe3eHTAalMU U T) MOJArOTOBKY YCTHOW 3alllUTHI Mpe3eHTauuu. B
OTJENbHBIX CIyYasX JOIyCKAeTCsl BUACO3ANNCH 3alIUThl, BCTPOCHHAs B PE3EHTALIUIO.

MuHH-UCCNIeI0BaTEIbCKUI POEKT JOJKEH BKIIOYATh L1eNb, 33]]a4ul, 000CHOBAaHUE aKTyaJlbHOCTH,
KJIFOUEBOM BOIIPOC / TUIOTE3Y, AOKa3aTeNlbCTBa ((aKThl U MHEHUS ), a TAKKE CITIUCOK UCTOYHUKOB.

IIprMmepHBIii I71aH MOATOTOBKY NPE3EHTALMH PE3YJIbTaTOB MUHHU-UCCIIEI0BAHU:

1) OmpenenuTh 1eib MPE3CHTAIMM C y4YETOM TIOCTABJICHHBIX 3a1ad W ayJUTOPUH

(npouH(popMHUpPOBaTh, yOEIUTh, MOTUBUPOBATH U T.1I.);
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2)
3)
4)
5)
6)

7)

IToAroToBUTE COAEPIKATEIBHYI0 YacTh IIPE3EHTALUA U BBICTPOUTH JIOTMYECKYIO LENOYKY
MIPEJICTAaBJICHHS] B COOTBETCTBUU C LENbIO MPE3CHTALUN U YCIOBUSIMU 3a/JaHUs (BpEMEHHBIMU
OTpaHUUYEHUSIMU U JIP.);

OnpenenuTh KIHOYEBbIE MOMEHTHI B COJIEPKAHUU TEKCTA U BBIJCINUTD HX;

Hanwucats cuenapuii mpe3eHTanuu, Mponucarh cJioBa JOKJIa1a U COOTHECTH UX ¢ HH(OpMaIien
Ha cllaiijgax;

IToaroToBUTH BU3yalbHYIO ONOPY JJI Pa3MELICHUs Ha ClIalilaX B COOTBETCTBUU C JIOTHKOM,
Lenblo U crienndukon MmaTepuana,

[Tomobpate nu3aiiH u GopMaTHPOBATH CIIANWIBI (ONITUMU3UPOBATH COOTHOIICHHE BU3YAIILHOU U
TEKCTOBOW MH(POPMAIIHH);

OtpaboTath peub, YOSOUTHCS B MPABHJIBHOCTH MPOU3HOLICHHSA, MPEIyCMOTPETh May3bl U
CMBICJIOBBIE aKIICHTBHI.

[Ipu olieHMBaHWK MUHU-UCCIEAOBATEIILCKUX MPOEKTOB UCTIONB3YIOTCS CIEAYIONINE KPUTEPUH:

3.

TEMBI

AKTyaJabHOCTb U 3HAUUMOCTb TEMBI, LIeJIb U 3a/1a4U PaOOTHI
CooTBeTcTBHE COACPKAHUS NOKIA]a 3asIBJICHHON TEMaTHKE
ITonHOTa pacKphITUS TEMBI
JIOrM4HOCTB U NIOCJIE0BATENBHOCTD B U3JI0KEHUU MaTepuana
JloCTYyIIHOCTh B U3JI0KEHUH, YMEHHE 3aMHTEPECOBAThH ayIUTOPHUIO
[IpaBuIbHOE KCIIONIB30BAHUE PA3HOOOPA3HBIX S3BIKOBBIX CPEICTB, IPAaBUWIbHOE (POHETHYECKOE
WHTOHAIIMOHHOE 0(OpMIICHHE PeUr
KayecTBO 1€MOHCTPAIIMOHHBIX MAaTEPUAJIOB, YMECTHOCTh X UCIIOIb30BAHUS
YMeHnue oTBeyaTh Ha BOIPOCHI
YcTHOE coolIeHuE
YcTHOE coob1IeHHEe — 3TO YETKOE U MOCIIE0BATEIbHOE MOHOJIOTHYECKOE U3JI0KEHHUE 3aJaHHON
Ha OCHOBE HCIIOJIB30BAHUS JOCTOBEPHBIX HCTOYHUKOB. J[IMTENBHOCTH YCTHOTO COOOIICHHS

0o0bIYHO He TpeBbllIaeT 4 MuHYT. B oTiauume oT Aokiaga, Jjisl YCTHOTO COOOIIEHUS XapaKTepeH
MEHBIINHN 00beM HH(MOpMAITUH.

1.
2.

ok~

[Tpu MOATrOTOBKE YCTHOT'O COOOIIECHHUS MPeIIaraloTcs CleIyIolIne PeKOMEeHIalluu:
Bri6epute TeMy, cocTaBbTe IUIaH €€ U3yUEHUS.
Bri6epute gocroBepHble UCTOYHUKK HH(MopManuu. OTOepuTe HEOOXOTUMBINA IS PACKPHITHS
Tembl Martepuan. M31m0XuTe ero B MUCbMEHHOM BHJIE CBOMMH CJIOBAaMH B COOTBETCTBHH C
HaMEUYEHHBIM TIAHOM.
Hanumure cruenapuii Npe3eHTAlMd W MOATOTOBBTE WJUIKOCTPATUBHBIA MaTepuall s
pa3MelleHns Ha claigax
PazbeiiTe TeKCT JOKIIa/1a HA CMBICIIOBBIE KYCKHA B COOTBETCTBHH ¢ MH(pOpPMAIIMEH HA claigax
OtpenetupyiiTe CcBOE BBICTyIUIEHHE. YOeauTrech B TNPAaBUIBHOCTA  MPOU3HOIICHUS,
MPEyCMOTPUTE TAaY3bl U PACCTABHTE CMBICIIOBBIE AKIICHTHI.
BaxxHO ylOXUTBCS B pErilaMeHT BPEMEHHU, OTBEAEHHBIIN Ha Ballle BHICTYIUICHHE.
[Ipu olleHMBAaHUHU YCTHBIX COOOIICHUI UCTIOJIB3YIOTCS CIEYIONNE KPUTEPUU:
CooTBeTcTBHE COAECpPKaHUS I0KIIaa 3asABICHHON TEMAaTHUKeE
[TonHOTa pacKphITHS TEMBI
JIorM4HOCTH M MOCIIEN0BATENBHOCTD B U3JI0KEHUH MaTepUaia
JIOCTYITHOCTB B M3JI0)KEHUH, YMEHHUE 3aUHTEPECOBATH AYAUTOPHUIO
[IpaBuibHOE UCTIONIB30BAHUE PA3HOOOPA3HBIX S3BIKOBBIX CPEICTB, MPABUIBLHOE (DOHETHYECKOE U
WHTOHAIIMOHHOE 0OOPMIICHUE peUr
KavecTBO 1€EMOHCTPAIIMOHHBIX MaTEPUATIOB, YMECTHOCTh UX MCIIOJIb30BAHUS
YMeHue oTBeuaTh Ha BOIIPOCHI

4.5. IlpuMepHasi TeMATHKA KYPCOBBIX padoT (IPOEKTOB)

ITo paHHON AUCLUILIMHE KYpPCOBBIC pa60TBI HE IPpCAYCMOTPCHBI.
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V. VYEBHO-METOAYECKOE 1 TH®OPMAIIMOHHOE OBECITEYEHHUE
TACIATITAHBI (MOYJIST)

Ilepeuens uTepaTypsbl

1.

Aurnuiickuii s3bIK U akagemudeckux 1eneit. English for Academic Purposes : yueOnoe
nocobue ais By30B / T. A. bapanoBckas, A. B. 3axaposa, T. b. [Tocnenosa, FO. A. CyBopoga ;
nox penakmuein T. A. bapanoBckoil. — 2-e¢ uzn., nepepad. u gon. — Mocksa : U3narenbcTBo
Opaiir, 2022. — 220 c. — (Bsicmiee obpazobanue). — ISBN 978-5-534-13839-9. — Texker :
anekTpoHHBI  //  OOpaszoBarenpHast — muatdpopma  FOpaiit  [caiit] —  URL:
https://urait.ru/bcode/511748

Kynmosa, A.K. Anmmiickuii s3bik g MeHemkepoB U JjoructoB (B1-Cl) : y4ueOHuk wu
npaktukym s By3oB/ A. K. Kymmosa, JI. A. Koznora, IO.II. BonbiHen ; mom oOmiei

penakmueit A. K. Kynmosoit. — 2-e u3n., ucnp. u gom. — Mocksa : M3natensctBo FOpaiir,
2022. — 355c.— (Bwiciee o6OpazoBanme). — ISBN 978-5-534-08147-3. — Tekcr
anekTpoHHBIH  //  OOpaszoBarenpHast — miatdpopma  FOpaiit  [caiit] —  URL:

https://urait.ru/bcode/511221

AHTIHICKHMIA  A3bIK IS SKOHOMHUCTOB (B1-B2): yueOHMk wu mnpakTukym s By30B /
T. A. bapanoBckas [u zp.] ; oTBeTcTBeHHBIN penakTop T. A. bapanosckas. — 3-e u3., mepepao.
u jon. — Mocksa : M3marensctBo FOpaiir, 2022. — 421 c. — (Bsicmiee obpa3oBaHue). —
ISBN 978-5-534-15097-1. — Tekcrt : anekrponuslii / Obpa3zoBaTenbHas minatdopma HKOpait
[caitr]. — URL.: https://urait.ru/bcode/510883

Taxxke pekoMeHyeM:

1)

2)
3)

4)

5)

6)

7)

8)
9)

Bopob6neBa, C. A. Aunrnuiickuii 361k 1715 3¢ dexruBHoro menemxmenta. Guidelines for Better
Management Skills : yaebrOoe mocooue mist By3oB / C. A. BopoObeBa. — 2-¢ U311, HCIIP. U JIOIL.
— Mocksa : U3natensctBo FOpaiit, 2022. — 260 c.

[Tonnasckas, T. B. Anrnuiickuii si3b1K. [IpoOaeMbl KOMMYHUKALIMH : yaeOHOE TOCOOUE JIJIsl By30B
/ T. B. Ilonnasckas, T. A. CeicoeBa. — Mocksa : M3natensctBo FOpaiit, 2022. — 175 c.
CmupHoBa, H. B. Anrnmiickuii 361k a1t MeHekepoB (B1—B2) : yue6nuk mis Byzos / H. B.
Cwmupaosa, A. B. Cokomnoga, 1O. A. lyrnac. — M: UznarensctBo FOpaiit, 2022. — 185 c.
CrynnuxoBa, JI. B. Axrnmiickuil s3Ik B MexayHapogHoMm OusHece. English in international
business activities : yuebHoe nocodue s By3os / JI. B. CtynHukoBa. — 2-e u3a., nepepad. u
nor. — Mocksa : U3mparensctBo FOpaiit, 2022. — 216 c.

Yukunesa, JI. C. AHrmmicKuii s36IK 1151 myonudnbix BeicTymienuit (B1-B2). English for Public
Speaking : yaebroe nocooue uist By3oB / JI. C. UukuneBa. — 2-€ u31., HCIIP. U 011 — MOCKBa
: U3natensctBO FOpaiit, 2022. — 167 c.

Yukunesa, JI. C. Anrnwuiickuii si3pIk B ynpasienun nepconaiom (B1—B2). English for Human
Resource Managers : yueOHuk u mnpaktukyMm Juist By3oB/ JI. C. Uuxunesa, E. B. JIuBckas,
JI. C. Ecuna. — 2-e uzn., nmepepab. u qor. — Mocksa : M3parensctBo FOpaiit, 2022. — 203 c.
Sxymesa U.B. Anrnmmiickuit 31k (B1). Introduction into Professional English: yueGHuK n
npakTukyM Uit By3oB / U.B. fkymesa, O.A. [lemuenkoBa. — 3-¢ u3[., UCHp. U A0m. — M.:
W3parensctBo FOpaiit, 2022. — 148 c.

Clarke S. In Company 3.0. B1: Pre-Intermediate Student’s Book Pack. — McMillan, 2019.
Duckworth M., Hughes J., Turner R. Business Result. Upper-intermediate Student’s Book. — 2"
edition. Oxford University Press, 2018.

10) Grant D., Hudson J., Hughes J. Business Result. Pre-Intermediate Student’s Book. — 2" edition.

— Oxford University Press, 2018.

11) Hughes J., Naunton J. Business Result. Intermediate Student’s Book. — 2" edition. — Oxford

University Press, 2018.

12) Mascull B. Business Vocabulary in Use: Self-Study and Classroom Use. Third Edition.

Intermediate. — Cambridge University Press, 2017.

13) Powell M. In Company 3.0. B1+: Intermediate Student’s Book Pack. — McMillan, 2019.
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https://urait.ru/bcode/511221
https://urait.ru/bcode/510883

0) 0a3bI JaHHBIX, HHPOPMAMOHHO-CIIPABOYHbIE U MOUCKOBbIE CUCTEMbI:
1. ObC 243 «bubmamorex». I'ocymapcrBennbiii koHtpakt Ne 019 or 22.02.2011 r. OOO

«bubdmnorex.

JIuneH3uoHHoe

cormamrenue Ne 31 ot

22.02.2011 r. Apnpec pgocrymna:

https://isu.bibliotech.ru/ Cpoxk neiictBus: ¢ 22.11.2011 r. 6eccpoUHbIii.

2. OBC «PykonT» Kontpakt Ne 98 ot 13.11.2020 r.; Akt Ne 6K-5415 ot 14.11.20 r. Cpok
nevicteus mo 13.11.2021r. mocrym: http://rucont.ru/

3. OBC «M3narensctBo Jlanby. OO0 «M3natenscTBo Jlanby. MabopmanmonHoe mucsMo Ne 128
ot 09.10.2017 r. Cpok aeiictBusi: Oeccpounsiid. Anpec gocryma: http://e.lanbook.com/

4. 9bC «Hanmonanbnbiii 1mudpoBoit pecype «Pykont». LIKb «bubkomy». KortpakT Ne 04-E-
0343 or 12.11.2021 r. Aapec nocrymna: http://rucont.ru/

5. OBC «Aiidykc.py/ibooks.ru». OO0 «AtbGyke». Kontpakt Ne 04-E-0344 ot 12.11.2021 r.; AKT
ot 14.11.2021 r. Aapec nocryna: http://ibooks.ru

6. DnekTpoHHO-O0ubIMoTeuHas cucremMa «9bC I0paiit». OO0 «IneKTpOHHOE H3IATEIHCTBO
IOpaiit». Kontpakr Ne 04-E-0258 ot 20.09.2021r. Anpec nocryma: https://urait.ru/

VI.MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHUE JUCHUIIJINHBI

(MOJLYJIS)

6.1. YuedHo-1a00paTopHoe 000py10BaHMe:

HaumenoBanme
crnenuaabHbIX
NMOMEIeHUH U

noMelIeHu | 1JIs

OCHAILIEHHOCTH
crnenuaJbHbIX
noMelueHn u

NOMeleHUH AJIs

IlepeyeHb JIMLIEH3UOHHOTO IPOrPAMMHOI0 O0ecreyeHusl.
PexBU3MTHI MOATBEPIKIAIONIET0 JOKYMEHTA

JICKIIMOHHOTI'O TUIIA

48 CcTyIeHTOB U
TEXHUYECKUMHU
CpeICTBaMHU 00y4eHus,
CITYKAIUMH ISt
MpeJICTaBICHUS yueOHOH
HHPOPMAIUH OOJBIION
ayauropun Komrurext
JICMOHCTPAIIMOHHOTO
obopymoBaHus
BKITIOYAET:

1.IIK HP Elite 8300 SFF
i5
3470/4Gb/1Th/DVDRV/
kb/m/DOS/Solenoid
Lock and Hood Sensor
(RUS)

2. MounuTtop Viewsonic
TFT 20" VA2014WM
glossy-black 5ms 20
00:1 250cd M/M

3. IlpoexTop Epson EB-
1830

4. KoJIOHKM aKTUBHBIE
Genius SP-S110 uepnsie
5. Pa3BeTBuTEND
Buaeocuruaga Aten
VS92A 2- port VGA

CaMOCTOSITEJIbLHOM CaMOCTOSITEIbHOM

padoThl padoThl
VYuaeOnas Aynauropust BA30BbIN YCTAHOBOUHbII KOMIUIEKT I10:
ayJIUTOPHS ISt obopymoBaHa Office 2007 Russian OpenL.icensePack NoLevel AcademicEdition —
MIPOBEJICHUS CIEIUATU3UPOBAHHOM norosop ¢ 3A0 "CodrJlaiin Tpeiin" Tr026664 ot 17.05.2007
3aHATHI (yueGHoit) meGenbto Ha | Project Standard 2007, Access 2007 - IIporpaMMBbl akaieMHU9ECKOTO

cotpyaunuecta ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. —zorosop ¢ 3A0 "CodtJlaiin Tpeiin"
Tr000023480 ot 19.05.2015

Omnepanronssie cucrembl Windows 1o JIMIIEH3MOHHBIM IIPOrpaMMamM
npenyctanoBku OEM, IIporpamMmel akaieMu4ecKkoro
corpyaandectBa ¢ Microsoft MSDN AA.- norosop ¢ 3A0
"Co¢rJlaita Tpeiin" Tr017431 ot 15.05.2008

Omneparnronssle cuctembl Windows 1o JIMIIEH3MOHHBIM IIPOrpaMMam
npexyctanoBku OEM, ITporpamMme! akaieMHYeCcKOro
coTpyaumuuectBa ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. — morosop ¢ 3A0 "Cod1Jlaiin Tpeiin"
Tr000031723 ot 05.08.2015

AHTHBHpYCHBIE IpOorpaMMEI - [IpaBa Ha nporpammsl anst OBM
drWeb Server Security komruiekchas 3amura 12011k (1 nuneHsuro 3a
rox) murpanusi ¢ jgo3akynkoii(LBW-BC-12M-120:119-C4) —
noroBop ¢ 3A0 "CodrJlaita Tpeiin" 13982/MOC2957 ot
22.01.2016

ApxuBatopsl WinRAR: 3.x: Standard Licence - 111 -opuIudeckux
mar 100-199 nunensuit — gorosop ¢ 3A0 "CodrJlaitn Tpeiin"
Nel15422/IRK11 ot 05.02.2010

CereBas knueHTckas yacTh [IpaBa Ha nmporpammsl 1t OBM
Windows Server CAL 2012 Russian OLP NL Akademic Edition
Device CAL 120 munenswuii — noroop ¢ 3A0 "CodtJlaitn Tpetin"
13512/MOC2957 ot 29.10.2015

MexceteBoli 3kpaH, GyHKIIMOHAT Proxy - [IpaBo ucmonbp3oBaHus
mporpamm st OBM Traffic Inspector GOLD nsrotaas — 1oroBop ¢
3AO0 "CodrJlaita Tpein" Tr044356 ot 27.08.2013

[TpaBo ucronp3oBanus nporpamm st 9BM Ilpomenne Traffic
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OcHaiena yueoHo-
HATJISAHBIMU [TOCOOUSIMU
Y DJIEKTPOHHBIMH
MpEe3eHTAIUAMH,
00ecTIeYnBaOIINMHI
TEMaTHYECKUE
WIUTIOCTPAIIMH 110 BCEM
TeMaM, yKa3aHHbBIM B
paboucii mporpamme

Inspector GOLD Special Ha 1 rog — norosop ¢ 3A0 "CodrJlaiin
Tpeiin" Tr000112196 ot 29.09.2016

JIMCIUTUTHHBI

VuebHas Aynuropus BA30BbIM YCTAHOBOYHbIM KOMILIEKT I10:

AyAUTOPHS TS obopynoBaHa Office 2007 Russian OpenLicensePack NoLevel AcademicEdition —
IIPOBEACHUS CIeLlManu3UPOBaHHON norosop ¢ 3A0 "CodrJlaita Tpeiin" Tr026664 or 17.05.2007
3aHATHI (yueOHoli) MeOelbio Ha Project Standard 2007, Access 2007 - [IporpaMmbl akageMHIECKOro

CEMHUHAPCKOT0 THUIIA

48 CTYIeHTOB U
TEXHUYECKUMH
CpencTBaMu OO0y4eHHS,
CITY>KaIllMH JIJIs
TIPeICTaBICHUS YIeOHOH
HHPOPMAIUH OOIBIION
ayJTUTOPUHU

Komriekr
JIEMOHCTPAIIMOHHOTO
obopynoBaHus
pkiatouaet: 1.JIK HP
Elite 8300 SFF i5
3470/4Gb/1Tb/DVDRV/
kb/m/DOS/Solenoid
Lock and Hood Sensor
(RUS)

2. MounuTtop Viewsonic
TFT 20" VA2014WM
glossy-black 5ms 20
00:1 250cd M/M

3. IlpoexTop Epson EB-
1830

4. KOJIOHKHM aKTUBHBIE
Genius SP-S110 uepHbie
5. Pa3BeTBHTEND
Buzeocursana Aten
VS92A 2- port VGA

cotpyaamaectsa ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. —morosop ¢ 3A0 "CodrJlaiia Tpeiin”
Tr000023480 ot 19.05.2015

Omnepannonnsie cuctemsl WiNAOWS 1o THICH3HOHHBIM [IPOrpaMMaM
npexycranoBku OEM, [IporpamMmsl akazeMHIecKoro
cotpyauudecta ¢ Microsoft MSDN AA.- morosop ¢ 3A0
"CodrJlaitn Tpeiin” Tr017431 ot 15.05.2008

Onepanuonnsie cuctembl Windows 1o JTHIIEH3HOHHBIM POrpaMMamM
npeaycranoBkr OEM, [Tporpammel akageMH4ecKoro
cotpynumnuectBa ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. — morosop ¢ 3A0 "CodrJlaiiu Tpeiin'"
Tr000031723 ot 05.08.2015

AHTUBHpYCHBIE TporpaMmsl - [IpaBa Ha nporpammsl 1t 9BM
drWeb Server Security komrurekcuas 3amura 12011k (1 aumensuto 3a
rox) murpanusi ¢ go3akynkoii(LBW-BC-12M-120:119-C4) —
noroBop ¢ 3A0 "CodrJlaiin Tpeiin™ 13982/MOC2957 ot
22.01.2016

Apxusatopst WinRAR: 3.x: Standard Licence - mist ropuangeckux
sur 100-199 nunensuii — norosop ¢ 3A0 "CodtJlaitn Tpeiin™
Nel15422/IRK11 ot 05.02.2010

CereBas knueHTcKas yacTh [IpaBa Ha nporpammsl ans OBM
Windows Server CAL 2012 Russian OLP NL Akademic Edition
Device CAL 120 nuuensuii — norosop ¢ 3A0 "CodrJlaiin Tpeiix"
13512/MOC2957 ot 29.10.2015

MexcereBoii 5kpaH, ¢pyHKIHOHAT Proxy - [IpaBo ncroyis30BaHus
nporpamm st OBM Traffic Inspector GOLD nbrotHas — g0roBop ¢

3AO0 "CodrJlaita Tpeiin" Tr044356 ot 27.08.2013

Ipaso ucnosnp3oBanus nporpamm st OBM Tpoanenune Traffic
Inspector GOLD Special na 1 rox — norosop ¢ 3A0 "CodrJlaiiun
Tpeiin" Tr000112196 ot 29.09.2016

Aynauropus 1Jis
TPYIIIIOBBIX U
WHIABUIYaTbHBIX
KOHCYJIbTaluH,
TEKYILIETo
KOHTPOJIS U
MIPOMEXKYTOUYHOMN
aTTeCcTaluK

Aynutopus
obopynoBaHa
CIEUATN3UPOBAaHHON
(yueOHoT) Mebenbio Ha
11 cTyneHTos, 5
paboumnx mecr,
OCHAIEHHBIX
KOMITBIOTEPaMH C
MOJKIIIOYEHHEM K CEeTH
«uTepHeT U
obecrieyeHreM J10CTyma
B OMOC ®I'bOY BO
«UI'V». 1. 5 pabounx
MmecT CucTeMHBIH 610K
HP compad dc7800SFF
Dual Core PE-2180, 4

BA30BbIN YCTAHOBOYHBIM KOMIUIEKT I1O:

Office 2007 Russian OpenLicensePack NoLevel AcademicEdition —
noroBop ¢ 3A0 "CodrJlaitn Tpeiin" Tr026664 ot 17.05.2007
Project Standard 2007, Access 2007 - TIporpaMmbl akageMHYeCKOTO
cotpyaauuectBa ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. —gorosop ¢ 3A0 "CodtJlaiin Tpeiin"
Tr000023480 ot 19.05.2015

Omnepanuonssie cucteMbl Windows 10 JTMIIEH3MOHHBIM [IPOTPaMMaM
npexyctanoBku OEM, [Tporpammel akaieMIdecKoro
corpyaaundectBa ¢ Microsoft MSDN AA.- norosop ¢ 3A0
"CodrJlaita Tpeitn" Tr017431 ot 15.05.2008

Omnepanuonssie cucteMbl Windows 1o JTMIIEH3MOHHBIM IIPOTPaMMaM
npenycranoBku OEM, IIporpammsl akaieMHUECKOro
corpyaandectBa ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. — norosop ¢ 3A0 "CodtJlaiin Tpeiin"
Tr000031723 ot 05.08.2015
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Gb DDR2 PC6400,
160GB SATA 3.0 HDD
2. Monwurop XK (LCD)
muctuiert 17,0"
ViewSonic "VA703m"
1280x1024, 8mc,
TCO"03, cepebp-
uepHblit (D-Sub, MM)
3. IIpuntep
MHorohyHKIIMOHATHHOE
ycrporictBo Hewlett-
Packard LaserJet 3055
All-in-One oxHa mitTyka.

AHTHBUpYCHBIE IporpaMmsl - [IpaBa Ha nporpammsl anst OBM
drWeb Server Security kommiekcHas 3anuta 12001k (1 mumensuto 3a
rox) murpanus ¢ go3akynkoii(LBW-BC-12M-120:119-C4) —
noroBop ¢ 3A0 "CodrJlaita Tpetin" 13982/MOC2957 ot
22.01.2016

Apxusaropsl WinRAR: 3.x: Standard Licence - st ropuandeckux
yur 100-199 numensuit — gorosop ¢ 3A0 "CodtJlaitn Tpeiin"
Nel15422/IRK11 ot 05.02.2010

CereBas kiMeHTcKas yacThb [IpaBa Ha nporpammsl ast 9BM
Windows Server CAL 2012 Russian OLP NL Akademic Edition
Device CAL 120 nunensuit — norosop ¢ 3A0 "CodtJlaita Tpeiin"
13512/MOC2957 ot 29.10.2015

MesxceTeBoit 3kpaH, ¢pyHkuonan Proxy - [IpaBo ucmosis30BaHus
mporpamm st OBM Traffic Inspector GOLD nbprorras — 1oroBop ¢
3AO0 "CodrJlaita Tpeiin" Tr044356 ot 27.08.2013

[IpaBo ucmonp3oBanus nporpamm st DBM Ipoxnerne Traffic
Inspector GOLD Special Ha 1 rog — moroBop ¢ 3A0 "CodrJlaiin
Tpeiin" Tr000112196 ot 29.09.2016

ITomemienue s
CaMOCTOSITEIILHOMN
paboTHI CTYICHTOB

O6opynoBaHo
CHETHATH3UPOBAHHON
(yueOHoli) Mebenbio Ha
10 cTyneHTOB,
OCHAIIIEHO
KOMIIBIOTEPHOU
TEXHUKOH,
IMOUTIOYEHHOM K CETH
Wurepuer u
obecrieueHHOI
nocrynom B OM1OC UT'Y
1. CucTeMHBIH OJIOK
Think Centre M80 Series
SFF B koMILIEKTE:
Intel® Core™ i3-540
Clarkdale 2.93GHz /
1333MHz / Dual Core™
[ 4M[73W [ LGA
1156/32nm/4GB PC3-
10600 SDRAM x 2 /250
GB, 7200RPM SATA

BA30BbIN YCTAHOBOYHBIN KOMIUIEKT I1O:

Office 2007 Russian OpenLicensePack NoLevel AcademicEdition —
norosop ¢ 3A0 "CodrJlaiin Tpeiig" Tr026664 ot 17.05.2007
Project Standard 2007, Access 2007 - IIporpaMmbl akaeMHIECKOTO
cotpyauudecta ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. —norosop ¢ 3A0 "CodtJlaiin Tpeiin"
Tr000023480 ot 19.05.2015

Onepanunonnsie cucteMbl Windows 1o JTHIEH3HOHHBIM IPOrpaMMam
npenycranoBkd OEM, [IporpamMmel akazeMHIecKoro
cotpyauudecta ¢ Microsoft MSDN AA.- morosop ¢ 3A0
"Co¢1Jlaita Tpeiin" Tr017431 ot 15.05.2008

Onepanunonnsie cucteMbl Windows 1o JTHIeH3MOHHBIM IPOrpaMMam
npexycranoBkd OEM, [IporpamMmel akaeMHIecKoro
cotpyauudecta ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. — morosop ¢ 3A0 "Cod1Jlaiin Tpeiin"
Tr000031723 ot 05.08.2015

AHTHBHpYCHBIE IporpaMMEl - [IpaBa Ha nporpammsl anst 9BM
drWeb Server Security komruiekcHas 3amuta 12011k (1 nuneH3uo 3a
Tox)

/DVD RW - 101t

2. Monwurop XK (LCD)
- MoHuTtop 20.0
ViewSonic "VA2013w"
1600x900, 5mc, TCO
03, yepusrii (D-Sub) -
10T

3. [Tpuntep HP LaserJet
5000N, A3, 22ppm, 32
MB, 250&500 sheet
feeder, JetDirect 615n
prn svr

4. MpurTep HP LaserJet
5100th, A3, 22ppm, 32
MB, 250&500 sheet
feeder, JetDirect 615n
prn svr

murpanus ¢ qo3akynkoi(LBW-BC-12M-120:119-C4) — gorosop ¢
3AO0 "CodrJlaita Tpeiin" 13982/MOC2957 ot 22.01.2016
ApxuBatopst WINRAR: 3.x: Standard Licence - st ropuangeckux
mur 100-199 munensuit — goroBop ¢ 3A0 "CodtJlaita Tpeiin™
Nel15422/IRK11 ot 05.02.2010

CereBas knueHTckas yacTh [IpaBa Ha nporpammsl anst OBM
Windows Server CAL 2012 Russian OLP NL Akademic Edition
Device CAL 120 nuuensuii — norosop ¢ 3A0 "CodrJlaiin Tpeiix"
13512/MOC2957 ot 29.10.2015

MexceteBoii akpaH, GyHKIIMoHAN Proxy - [IpaBo ucmonbp3oBaHus
nporpamm st OBM Traffic Inspector GOLD nbrotHas — g0roBop ¢
3A0 "Cod¢rJlaita Tpeiin" Tr044356 ot 27.08.2013

IpaBo ucnosnp3oBauus nporpamum it IBM Ipoienue Traffic
Inspector GOLD Special na 1 rog — norosop ¢ 3A0 "Co¢1Jlaiin
Tpeiin" Tr000112196 ot 29.09.2016

6.2. [IporpamMHoOe obecnieyeHnme:
YHuBepcuter odecrneyeH He00X0AUMBIM KOMIIEKTOM JIMLEH3UOHHOTO U CBOOOHO
pacmpocTpaHsIeMOro NpOrpaMMHOTO 00ECIICUEHH s, B TOM YHCJIe OTE€YECTBEHHOTO TPOU3BOICTBA:
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. bazoBeiit ycranoBounsiit komrutekt mo: Office 2010 Yenyru mo npemgocTraBiacHHIO paBa

ucrnons3zoBanus nporpammsl Microsoft Desktop Edu ALNG LicSAPK OLV E 1Y Acdmc Ent., 39-

munen3uit st BMBI UT'Y. JoroBop Ne 03-K-1131 ot 29.11.2021 KOCT'Y 226.4

Project Standard 2007, Access 2007 — I[Toxnucka UT'Y Azure Dev Tools for Teaching subscription

(Visio, Projekt) 1 Year. Microsoft Corporation, One Microsoft Way, Redmond, WA 98052.

Expiration Date March 31, 2023.

Microsoft Project Professional 2010, ITogmucka UI'Y Azure Dev Tools for Teaching subscription

(Visio, Projekt) 1 Year. Microsoft Corporation, One Microsoft Way, Redmond, WA 98052.

Expiration Date March 31, 2023.

. Omneparmmonnsie cucreMbl Windows’7, Windows’ 10 Yciryru o npeocTaBiIeHHIO paBa
ucroiib3oBanus nporpamMmmsl Microsoft Desktop Edu ALNG LicSAPK OLV E 1Y Acdmc Ent., 39-

nmuuensuit s BMBI UT'Y. Torosop Ne 03-K-1131 ot 29.11.2021 KOCI'Y 226.4

. AutuBupycHbie nporpamMmsi - Dr.Web npomnenne Jorosop Ne Tr000582689/03-E-0043 ot 05

deBpans 2021 r. caer Ne Tr000582689 ot 08 dheBpans 2021

. Apxuatopsl WINRAR: 3.x: Standard Licence - qis ropuanueckux aui 100-199 nurensmii —

npuiioxk. Nel k gor Nel15422/IRK11 3A0 "CodrJlaita Tpeiin" ot 05.02.2010

CeteBas kimeHTCKas 4acth [IpaBa Ha nporpammsl it 9BM Windows Server CAL 2012 Russian

OLP NL Akademic Edition Device CAL 120 nuuen3wuii - caer Tr000051059 3A0 "CodrJlaitn

Tpeiin" ot 27.10.2015

. MexcereBo# 3kpaH, pyHKIroHaa Proxy - [IpaBo ucnonbs3oBanus mporpamm st DBM Traffic

Inspector GOLD nerotras cuer Tr005456 3A0 "CodrJlaiin Tpeiin" ot 27.08.2013

. Traffic Inspector GOLD Special* na 5 ner JJorosop PC3-0000276 ot 16.11.2021 KOCT'Y 226.4

[Ipoanenue nuieH3un

6.3. Texnnuyeckue M 3JIeKTPOHHBbIE CPEACTBA 00YUCHUS:

MynpTuMeauiiHbIE CPpEACTBA U Apyras TEXHUKA JUI Ipe3eHTaluuil yueOHOro Marepuania:

1. Hacromnsusrit [TK HP ElliteDesk 800 G4 SFF Intel Core i5 8500
(3Ghz)/8192Mb/1000Gh/DVDrw/war 3y/W10Pro +V

2. MounuTtop ViewSonic 21,5" VA2245a - LED [LED, 1920x1080, 10M: 1 5wmc,
170rop, 160Bep, D-Sub]

3. ITpoekTop Nec M420X LCD 4200ANSI Lm XGA 2000:1 namna 35004. Eco mode
HDMI USB Viewer RJ-45 10W 3,6 kr

4. Kononku Jetbalance JB-115U 2.0 yepubie (4W)

5. Pa3BerBuTEnb Bugeocurnana Aten VS92A 2- port VGA

[TepedeHp UCTIONB3YEMOTO JIMIIEH3UOHHOTO TIPOTPAMMHOTO 00ECTICUSHHS:

1. Office 2010 o mporpamme akageMHueckoro corpyanndectsa ¢ Russian Microsoft
Desktop Education AllLng License/Software Assurance Pack Academic OLV 1License LevelE
Enterprise

2. Project Standard 2007, Access 2007 — o mporpamMme akaJeMHYECKOTO
cotpynaudectBa ¢ Microsoft DreamSpark Premium Electronic Software Delivery.

3. Microsoft Project Professional 2010, Microsoft Visio Professional 2010 mo
nporpamme akajaemMudeckoro corpynauuectsa ¢ Microsoft Imagine Standart Electronic
Software Delivery npu coneticteuu [ITHUT UT'Y.

Vil. OBPA3OBATEJIBHBIE TEXHOJIOTI'MHA
[lpu peanu3anuu pa3iauyHBIX BUAOB Yy4eOHOW pabOThl HUCHONB3YyeTCs psii 00pa3oBaTEIbHBIX
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TEXHOJIOTUH, 00eCTIeYNBAIOIINX Pa3BUTHE Yy 00YUAIOINXCS HABBIKOB MEXJIMYHOCTHON KOMMYHUKAIUH,
KOMaHAHOW paOOoThl, MPUHATHUS PEUICHUM U TUIePCKUX KauecTB. K TaHHBIM TEXHOJIOTUSM OTHOCSITCS:

MEeXHON02UA  UHMEPAKMUBHO20 00yYeHus, TPH KOTOPOM OOYYArOIIMHCS CTaHOBHUTCSA
MIOJTHONIPABHBIM YYACTHUKOM Y4eOHOTO IpoIiecca, CoIepiKaHue KOTOPOTO SBISIETCS OCHOBHBIM
UCTOYHHUKOM (POPMHPYEMBIX 3HAHH, HABBIKOB, YMEHUH, a QYHKIIHS MPENOAaBaTENs CBOJAUTCS
K TOOYXICHUIO 00YYarOIIUXCS K CAMOCTOSTEIIbHOMY TTOHMCKY:;

MEeXHONI02US KOHMEKCMHO20 00y4eHus, TP WCIIOJIIb30BAaHUH KOTOPOH 3aHATHS MO S3BIKY
OpPUEHTHPOBAHBI Ha MPOPECCUOHATIBHYIO Chepy OOLICHNUS;

MexHOI02Usl NPobIeMHO20 0byUeHus, TIPEAYCMATPUBAIOIAs CO3/JaHHE HAa YPOKE MPOOJIEMHBIX
CUTyalluidi M OOCYXICHHE BO3MOXXHBIX IIOJXOJOB K HX pEIICHHIO, B XOJ€ KOTOPOTrO
oOyyaromuecsi yyarcs NMPUMEHATh paHee YCBOCHHBIC 3HAHHS M MPUOOPETECHHBIC HABBIKU U
YMEHHUSI ¥ OBJAJEBAIOT OIBITOM TBOPYECKOH JEATEIILHOCTH. ODTO CIIOCOOCTBYyeT OoJee
OCMBICJICHHOMY M CaMOCTOSITEIbHOMY OBJIa/ICHUIO 3HAHUSMU;

MEXHONI02USL KPUMUYECKO20 MbLULIEHUs,, KOTOPasi CTAaBUT 3aJ1auy HAYYUTh KPUTHUECKU MBICIHTh
— 00CyXI1aTh, OLICHUBATh, BBISIBIIATH M PEIIATh TPOOJIEMBI;

mexnono2us ketic-cmaou (0T aHrJ. case-Study), ocHOBaHHasI Ha PeaIbHOM JICHCTBUTEIILHOCTH U
peabHBIX TIpobOiieMax, TpeOyromas OT oOydJaromierocs IeJIeCOO0pa3HOro pelICHHsS B
NPEUIOKEHHON CUTYaIlMH; JaHHAs TEXHOJIOTHS Pa3BUBACT YMEHHs OINPEIENATh MPOoOJeMy,
paccMaTpuBaTh €€ CO BCEX TOUYEK 3PEHUSs, OCYIIECTBIISATH MOMCK HEAOCTAIONIEH HHpOpMaLny,
apryMEHTHPOBATh CBOIO TOUYKY 3PEHHSI,

MYTbMUMeOutiHble MexHo102uY (COBOKYITHOCTh KOMITBIOTEPHBIX TEXHOJIOTUH, NCTIOIb3YIOLIHX
OJTHOBPEMEHHO HECKOJIbKO BHUAOB HWHpOpManuu:. Tpaduky, TeKcT, Buaeo, (otorpadum,
AQHUMAIIHIO, 3BYKOBBIE () (DEKTHI, 3BYKOBOE COMPOBOXKICHHE);

KOMMYHUKAMUBHblE uepvl (0en06as uepa u poiesas ucpa), OCHOBHOE Ha3HAUYCHHE KOTOPBIX
COCTOUT B OpraHU3allMid WHOSI3BIYHOTO OOINEHHS B MPOLECCE PEHICHHs IOCTaBICHHOM
KOMMYHHKATHBHOH 3a1a4¥l WIX MPOOJIEMBI, 3aKITIOYAOIICHCS B 0OMeHe HH(pOpMaIuei B X0oe
COBMECTHOH pEUeBOW MEATEIBHOCTU. SIBISSACH CPEICTBOM BOCCO3JAHHS NPEAMETHOTO H
COLIMAIILHOTO  COJICpP)KaHusl Oyaymied TNpopecCHOHAIbHON JIEATEIBHOCTH —CICIHAINCTa,
KOMMYHHKATHBHBIE UTPhI HATIPABJICHBI HA 00y4YeHHE TPO(ECCHOHATBHOMY OOIIECHUIO.

Vill. OHEHOYHBIE MATEPHAJIBI U1 TEKYIIEI'O KOHTPOJIS 1
IMPOMEXYTOYHOMN ATTECTAIIIA

8.1. Ouenounbie maTepuajbl (OM):

OneHouyHble MaTepHalbl TEKYLIEro KOHTPOJS U IMPOMEXKYTOUHOM aTTecTaluu (OpMHUPYIOTCS B
cooTBeTcTBUHM ¢ [TonoxkeHneM o GaIbHO-pEUTHHTOBOMN cucTeMe olieHKH ycneBaemoctu B @PI'BOY BO
«HI'Y»:

Menee 60 6anioB/HEYTOBIECTBOPUTEIHHO

60-70 6am1oB/ yIOBIETBOPUTEIHHO

71-85 GamoB/xoporo

86-100/o1un0

bamnbl 3a Tekymiyro paboTy CTyAEHTa MO JUCIHUIUIMHE HA4YMCISIOTCS IPEenoJaBaTesieM B

TCUYCHHUC CEMCCTpaA. Ha6paHHa;1 CTYACHTOM CyMMa 0aJlJIOB BBICTABJISECTCS B BCAOMOCTbD.

8.1.1. OneHo4HbIe CpeaCcTBa TEKYLIEro KOHTPOJIS

Texymuii KOHTPOJIb 332 YCBOGHHMEM COJEP>KaHUS JUCHUUIUIMHBI OCYLIECTBISETCS B CIEAYIOLIUX
¢dopmax: BBINOJIHEHHE TECTOB, IPOBEJCHHUE JEJIOBBIX HUIP M KPYIJIBIX CTOJIOB/AMCKYCCHH (C
MO/ITOTOBJIEHHBIMU YCTHBIMU COOOILIEHUSIMU ).

MarepuaJbl I NPOBEAECHHUS TEKYLIEro KOHTPOJIsI 3HAHUM CTYI€HTOB:
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Ne Bun xonTpoas KonTposmpyembie TeMbl (pa3aeJibl) Komnerennun
n/H (KOMIIOHEHTHI),
KOTOpbIE
KOHTPOJIMPYIOTCHA
1 2 3 4
1 TECT BCE pa3Jieibl VK-4.1, YK-4.2
2 JIeJI0Basi urpa 1 cemecrp: VYK-4.1, YK-4.2
Pasnen 2. Making Contacts and Networking
Paznen 3. Communication
2 ceMecTp:
Paznen 5. Making Presentations
Pasnen 6. Meetings and Negotiations
3 KpPYTJIbIi 1 cemectp: YK-4.1, YK-4.2
croi/muckyccust (¢ | Pasmen 1. Talking About Companies
MOJATOTOBJICHHBIMU | 2 CEMECTp:
YCTHBIMH Pasnen 4. Leadership
COOOIIICHUSIMHU )

Jlemoncmpayuonnslii 6apuanm mecma 0711 MeKyuyeco KOHmMpOoJia

Listening

You will hear eight short recordings twice. For questions 1-8 choose the correct answer (8 points).

1) Why does the man choose Focus Airways?
a) It offers the cheapest fares on the market.
b) The usual baggage allowance is 23 kg.
c) Flights are nearly always on time.

2)

3)

4)

5)

6)

What is the customer complaining about?

a) the food
b) the seat
c) lost luggage

What does the man want to do?
a) change phone providers
b) pay his bill immediately

c) speak to the manager

What has the woman forgotten to order?

a) mobile phones
b) business cards
c) photo frames

What do the man and woman agree on?
a) Jack shouldn’t write the report

b) to ask someone to help Jack

c) to give Jack more training

What samples do the man and the woman decide to send to customers?
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a) a shopping bag
b) a T-shirt
C) a car seat cover

7) Why is the woman worried about the meeting?
a) She’s not sure she can sell her product.
b) She was rude to the buyer last time.
c) She’s not sure about the quality of her product.

8) How is the man planning to thank a supplier?
a) an email
b) a phone call
C) a newspaper advert

Reading
Read the article and choose the correct answer a, b or ¢ (7 points).

Digital technology: Does it really improve work?

The digital revolution took many older, well-established businesses by surprise. Unfortunately,
many of these companies still do not use digital systems which are suitable for them. Larger
organisations can often be much slower to react to change than smaller businesses and do not adapt as
quickly.

Due to this lack of vision, these companies have sometimes been slow to follow a new way of doing
business. As a result, they have had to watch new online shops eat into their market share. Technological
innovation has allowed many new online retailers to set up. Even individuals are now able to sell their
goods worldwide thanks to this technology.

However, when companies do allow technology to take over, the result is not always what was
expected. Colleagues no longer speak to each other face to face, but send hundreds of emails instead.
This has led to people feeling isolated and alone, and people working alone are more likely to suffer
from depression.

Digital communication systems help companies be more efficient, but managers need a good
strategy to ensure that their staff know how to make the best use of system updates. Therefore, it is
important that everyone is given training each time new software is introduced. Otherwise, employees
will get frustrated if they do not know how to use the system effectively.

Two decades ago experts encouraged businesses to aim for paperless offices. While technology has
made this possible, security is a big issue: every digital system that exists could be hacked into or power
cuts could make the system crash completely. People therefore keep paper copies of important files in
case these things happen.

A large percentage of the current workforce is made up of millennials, the generation brought up
with digital technology. They expect the digital systems at work to function as quickly and efficiently
as their home systems and this often is not the case. Companies which do not have up-to-date systems
find that they are not attracting younger employees.

It is true that many companies have not chosen digital systems which are right for them. However,
experts now recognise that one size does not fit all, which is good news for businesses who do not have
extensive digital knowledge. They can now use consultants to advise them and help them avoid making
expensive mistakes.

1. What does the first paragraph say about large organisations?
a) They led the digital revolution.
b) They do not make changes quickly.
¢) Their vision has surprised some people.
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2. According to paragraph 2, what has technological innovation led to?
a) a large number of new companies failing
b) large companies exporting more
c) online shops increasing their market share

3. What might happen when technology takes over?
a) Colleagues expect better communication.
b) There are more face-to-face meetings.
c) Staff might become depressed.

4. What does the article say about digital communication systems?
a) They are rarely effective.
b) They need to be used correctly.
c¢) They train staff efficiently.

5. What does the article say about the paperless office?
a) Important files are still kept in paper form.
b) Hacking has made it impossible.
c) Businesses are expected to have them.

6. What do we learn about millennials?
a) They want good digital systems at work.
b) They are not attracted to large companies.
c) They prefer to work from home.

7. In the last paragraph we learn that experts
a) can make expensive mistakes.
b) know that companies have individual needs.
c) do not always have the answers.

Vocabulary
Choose the correct option a, b or c. (10 points)

The smartphone is perhaps the greatest symbol of our 1) world, so we surveyed 3,000 people
to find out what they want from their phone. 70 percent said they wanted something which was 2) :
65 percent said that it had to be 3) — in other words they wanted a phone which worked
properly all the time. 35 percent said they always bought top-of-the- 4) phones because having
the most advanced technology was important. A few people, about 8 percent, said they preferred the
5) mobile phones of the 2000s, which surprised us. Half the people we surveyed said they wanted
their phone to be 6) and look good. 10 percent were even prepared to pay more for something
that was 7) because they didn’t want to have the same phone as anyone else. In fact, 5 percent
paid to have their phone 8) . 35 percent of people 9) their phones to pay for things and
really enjoy 10) with technology.

1) a)automated b) customized c) disrupted
2) a)designed b) happy c) user-friendly

3) a)innovative D) classic ¢) dependable
4) a) line b) range c) choice
5) a) classic b) unique ¢) advanced

6) a)automated b) stylish c) magical
7) a)innovative b) well-designed  c¢) unique
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8) a) customised b) automated c) swiped
9) a) interact b) disrupt C) swipe
10) a) choosing  b) interacting c) disrupting

Functional language
1. Write one word which best fits each space (5 points).
_____________ is to confirm your order for five GH engines at a unit price of €5,000, which we received this
morning. | can confirm that we will 2. the engines to your factory in Riga next Monday.
s agreed at our meeting last week, we can give you a discount of five percent providing you pay
for the goods on time. We * ... our terms and conditions for your records. If you have any queries,
pleasedonot® ... to contact me.
2. Which is more formal? (5 points)
1) a) Dear Mr. Jacobs: b) Hello Mr. Jacobs,
2) a) Sincerely, b) Best regards,
3) a) Could you please send me the report? b) Can you please send me the report?
4) a) | did not receive it on time.  b) I did not get it on time.
5) a) | am writing to inquire about your prices and availability. b) I’d like to know about your
prices and availability.

3. Choose the correct answer (3 points).
1) What is the most appropriate way to interrupt a co-worker in a meeting?
a) Can | say something?
b) Excuse me? Sorry to interrupt, but | had a question.
c) Sorry for the interrupt, but I had something to say.
d) Wait please.
2) What is the best way to leave a telephone message?
a) Tell her Kim called.
b) Can you tell her Kim called?
c) Please, may you tell her Kim called?
d) Could you tell her Kim called, please?
3) Which is the most appropriate way to ask for a client on the telephone?
a) Can | speak to Diana please?
b) Diana please.
c) Would I speak with Diana please?
d) May I speak with Diana please?

Writing
Read this part of an email from your boss about security (12 points).

Mr Kensall is having a tour of our premises next week. Please email him and inform him of the visitor
guidelines before he arrives.

Please make sure you include the following: details of entry system, mobile phones not permitted; in
factory — protective footwear and clothing, warn about moving machinery and wet floors. No photos
and no samples to be taken out of building.

Write an email to Mr Kensall about his visit:
e saying why you are emailing him.
e telling him what to do on arrival.
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e explaining the factory rules.
e saying what he is not allowed to do.
Write about 60—80 words.

86-100% - omauuno
71-85% - xopowo
61-70% - yooenemeopumenvho

IIpumepnolit nepeuens mem 05 Kpy2no2o cmona/OucKyccuu
1. “An Ildeal Workplace”
2. “How to Motivate Your Team”

Ilpumepnbwiit nepeuensv 0enoevix uzp
1. Going to a business conference
2. Communication in the workplace
3. Making a sales pitch
4. A problem-solving meeting
5. Negotiations
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Ilo raHHOM NMCUMIUIMHE IIPEAYCMOTPEHBI 3a4€ThI B IEPBOM M BTOPOM ceMecTpax. Bo Bpems 3auera
UCIIOJBb3YETCS TECTUPOBAHUE.
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Listening
1. Listen to a meeting between a supplier, Emma, and a customer, Peter. Choose the correct answer a,
b or ¢ (7 points).

1) Which machines did the man order parts for?
a) BHX455
b) BHX445
c) BHX454

2) What other problems has Peter had with orders?
a) they were all wrong
b) three orders were late
c) he had to use another supplier

3) Why does Peter need Emma to find a solution?
a) He has lost a lot of customers.
b) His customers are unhappy.
C) His customers can’t afford his prices.

4) What does Emma say is the solution?
a) Peter should speak to a supervisor.
b) Orders will be delivered by a supervisor.
c) Her company is setting up a new system.
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5) What is the personal supervisor responsible for?
a) solving any problems with orders
b) delivering missing parts
c) updating other suppliers about stock

6) What does Emma say about the missing parts?
a) She will deliver them personally to Peter.
b) George will deliver them later that day.
c) Peter won’t have to pay for them.

7) What else does the man need?
a) batteries
b) switches
C) casings

2. Listen to a radio interview with Gina Velas, an expert in project management. Choose the correct
option a, b or ¢ (7 points).

1) What does the interviewer say about failure?
a) It’s a good way to learn.
b) You can’t afford to fail.
c) It’s caused by a lack of experience.

2) What does Gina say about experience and skills?
a) Project managers must train their teams.
b) Teams must evaluate their own skills.
c) Project managers should have relevant training.

3) Project managers should set goals that are
a) challenging.
b) clearly defined.
c) simple.

4) Why does Gina say about changing goals?
a) Clients are unable to assess them.
b) It often affects the budget.
c) Project managers like making changes.

5) What can poor communication skills lead to?
a) project failure
b) team disappointment
c) weak managers

6) What else can demotivate a team?
a) pressure from other staff
b) not having enough resources
¢) losing control

7) What does Gina say about unexpected problems?
a) Risk assessment predicts all problems.
b) Allow extra time for them.
¢) Schedules are always flexible.
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Reading
Read the article and choose the correct answer a, b or ¢ (7 points).

From small beginnings to world domination

It may surprise you to learn that small businesses across the world are driving the global economy.
Technology is of course a major reason for this. Without the internet, small companies would not be
able to access distant markets as easily as they now can.

Is this the only reason people are setting up their own businesses today? Although it is a major one,
larger and more traditional companies are also using technology to replace employees, who are then
forced to find other work. Equally, fewer people want to work for large corporations these days. Instead,
they are taking advantage of technological innovations on their own.

Many of today’s global brands began life in a garage. ICBelStyle.com is an example of how
technology can help people to start their own business in this way. Irene Coulter is the young business
woman who started the brand three years ago; initially, she was selling people’s unwanted accessories
online: bags, shoes, belts and jewellery. Her unusual taste and style attracted many local people who
asked if she had any more similar items.

Realising that there was a market here, Irene left her job and travelled the world for a few months
sourcing original designs and items. She then came back and turned her garage into a stock room.

‘I had no idea what was going to happen,’ she says. ‘I just enjoyed looking for the unusual and
people liked what | was selling. In the first three months, I’d covered my costs and was making a good
profit. I now specialise in hand-made goods from around the world and customised accessories.’

Going global was not easy for Irene, who was pretty scared at first. She was so scared, in fact, that
she refused orders from other countries. Luckily, an accountant friend from university gave her the
confidence to sort out the financial and legal side of her business. She now has local offices in America,
Australia, India, China and Europe.

‘The best piece of advice anyone gave me was to make sure that I scheduled thinking time into my
working day,” says Irene. “When you work for yourself, you work as hard as you can and end up doing
everything and feel guilty if you stop. So, for half an hour every day, you should take time out to get an
overview of the business and allow new ideas to take shape.’

1) In the first paragraph we learn
a) that small businesses have a major problem.
b) the success of global business is not surprising.
c) how important small businesses are in the global economy.

2) People may set up their own business because
a) they do not like working for large companies.
b) traditional companies are slow to use technology.
c) there are many opportunities to work for themselves.

3) How did Irene start ICBelSTyle.com?
a) by making accessories in her garage
b) by selling some unwanted items online
c) by making jewellery for local people

4) What happened after her first sales?
a) She built a garage to store her stock.
b) She was asked to leave her job.
c¢) She looked for new supplies.

5) What does she say about setting up the business?
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a) She knew what to expect.
b) The first few months were profitable.
c) It is unusual to be successful so quickly.

6) How did Irene feel about going global initially?
a) She didn’t have the confidence.
b) She was really excited.
c) It was not as difficult as she thought.

7) What was the best advice she got?
a) Don’t do everything yourself.
b) to plan every day carefully
c) to make time for thinking

Vocabulary
Choose the correct option a, b or c. (10 points)

It can be very difficult for some people to have a break from digital 1_._.. These are the people who
normally ... their email and social media pages every few minutes. Many are addicted to the technology
and hate not being able to 3 up on their emails. This problem is now in the workplace where
4 _...emails from colleagues can greatly affect work performance. Staff ° .. can suffer because so much
time is spent ©___ constantly to emails.

Although companies have benefited greatly from the digital 7 ... that has taken place, it is not without
its disadvantages. For example, total & on technology can be dangerous. Another problem is the way
in which many people become °... of technology, allowing it to control them. They are °__ with all

the information available to them and become very stressed.

1) a productivity b communication c organisation

2) acheck breply ccatch

3) aoverloading b catch ¢ communicate

4) auseful b customer cinternal

5) a productivity b organisation c technology

6) a catching b communicating c replying

7) aperformance b transformation ¢ organisation
8) aoverload b productivity c dependence

9) aservants b masters ¢ bosses

10) a overloaded b transformed c organised

Functional language
1. Write one word which best fits each space (5 points).

Hi Jiirgen,

I’'dliketo® if everything is on schedule for completion next week, so could you give me an update?
I'dbe? ... if you could also let me have an estimate of any extra costs involved. Also, would you
s asking Gloria to send me a list of all the suppliers we use. Would it be % . to arrange

a meeting with all project managers next week? I'd ° it if you could organise this.

2. Write one word which best fits each space (5 points).
Hi John,
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resulted 3 our discussion this morning:
e identify supply requirements
« 4 for suitable suppliers asap
e arrange visits to suppliers
Finally, we need to email customers about delays —°. ... tomorrow latest.
3. Write one word which best fits each space. (5 points)
This report* ... at the reasons for the decrease in sales over the last three months. It also 2. to
suggest some ideas to improve the situation. It will then3 recommendations about changes needed.
M of the key problems is that people are just not spending as much as they used to on kitchen
equipment. It seems that people are unwilling to shop for new products. This is because of the current
economic situation.

It is therefore ° that we look at either dropping prices or offering a new cheaper range.

Writing
1. Read part of this email from your boss (12 points).
Please write a letter to the General Manager of FGL Supplies. Thank him for their help last week
completing your order for the new product.
Don’t forget to mention how quickly they handled the situation, especially the extra shifts they worked
to get the packaging to you for the launch. You should also say a special ‘thank you’ to the Production
Manager for his help.
Write a thank-you letter to the General Manager:

e saying why you’re writing.

e giving details of what they did.

e saying who was most helpful.

e promising to recommend them.
Write about 60-80 words.

2. Your colleague is doing a presentation on changing your company website. Look at these two slides
and write your colleague a short email, giving feedback on what to change in them to make them
better. Write 60-80 words (12 points).
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Next steps

» Asking for more opinions on the desingegn
» Getting dbudget approval

» Find a new designer

» Thinking about the payment process

» Deleting chet boxes

>3
.

86-100% - omauuno
71-85% - xopowo
61-70% - yooeremeopumenvno

PazpaboTunkm:

nouent KI'INA Hompbimesa C.A.
(moxmuck) (3aHMMaeMast JOJKHOCTD) (®.1.0.)

[Iporpamma cocraBiena B coorBercTBuu ¢ TpedoBanmsiMu @I'OC BO no nanpasnenuto 38.04.02
«MeHeDKMeHT», mporpamma «CTpaTeruuyeckoe, TAaKTHUYECKOEe W ONEepaTHUBHOE YIIpaBJIEHUE U
TUTAHUPOBAHKE JICATEIIEHOCTH OPraHW3alyd, B TOM YHCIe (PMHAHCOBOE yIpaBlIEHHUE MPOSKTaMH M
pa3BUTHEM OpPTraHU3ALIUI.

[Iporpamma paccMoTpeHa Ha 3acedaHWd Kadeapbl TYMaHWTCPAHBIX MWCIHILIMH HHOCTPAHHBIX
s3b1K0B 15.03.2024, npoTtoon Ne7.

3aB. kadenpoii A.IO. Cycnosa
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