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. HOEJIN U 3AJAYU JUCHUITVIMHBI (MOYJISA):

Memnn:

JlaHHas JUCLMIUIMHA HMeeT HpOQecCHOHANbHO-HAIIPABICHHBII U KOMMYHHKaTHBHO-
OpUECHTHPOBAaHHBIA  Xxapakrep. Ee wenbio sABIsSeTcs pa3BUTHE HWHOS3BIYHOM  0OmIeH
KOMMYHHKaTUBHOH M  IpO(pEeCCHOHAIbHOM KOMIIETCHIMH JJIs  PEIIeHUS  COLUaJIbHO-
KOMMYHHKATHBHBIX 3a7ad B npodeccHoHaIbHOM  aesTenbHOCTH. COBEpIICHCTBOBAHUE
MHOSI3bIYHOM KOMMYHMKAaTUBHOM KOMIIETEHIIMU MPEAIOJaraeT AajJbHENIIee Pa3BUTUE PEUEBBIX,

SI3BLIKOBBIX, COIIMOKYJIbTYPHBIX, KOMIIEHCATOPHBIX, yueOHO-T03HABATEIHHBIX u
podeCCHOHAIBHO-OPUEHTUPOBAHHBIX YMEHUH.
3amaun:

OCHOBHBIMU 33JJa4aMU JAHHON AUCLUAIIIIMHBI ABJISIOTCS:

" COBEpPUICHCTBOBAHME HABBIKOB M YMEHUH HHOS3BIYHOTO OOIIeHUA (ayIupOBaHHUE,
rOBOpPEHHE, YTEHHE, NUCbMO) B IPOPECCUOHATIBHOM 1A TEIbHOCTH;

"  pacuIMpEHHME CIIOBAPHOI'O 3alaca U COBEPLICHCTBOBAHWE HABBIKOB BIAJCHUS JICKCHUKOW,
HE0O0XOAUMOM JUIsl OCYIIECTBICHUS MPO(ECCUOHATIbHOW KOMMYHUKAIIMUM HAa MHOCTPAaHHOM
SI3BIKE;

"  COBEpLICHCTBOBAHME I'PAMMaTHYECKUX HAaBBIKOB U YMEHHUE UX PACIIO3HABATH U IPUMEHSATH B
Pa3IMYHBIX CUTYaIHUAX MPO(ecCHOHATBHON KOMMYHHUKAIIHIH;

* ¢opMHpOBaHHE YMEHHMsS OCYIIECTBIATh KOMMYHHKAIMOHHYIO JEATENbHOCTb  IIpU
COOJIIOICHUH OOIMICTIPUHATHIX MIPABHJI, TPATUIIMNA U YCIOBHOCTEH, IPUHATHIX B HHOS3BIYHOM
JIeI0BOM OOILIEHHH;

" JajbHEWIIee pa3BUTHE HABBHIKOB BEICHUS COOpAaHUH, BCTpEY, NMPE3CHTAIHI, IEPETOBOPOB U
APYTUX BUJOB IPOpEeCcCHOHATbHON KOMMYHUKAIIMU HA HHOCTPAHHOM SI3bIKE;

" BOCIHMTAHME YYyBCTBA OTBETCTBEHHOCTH 3a CBO€ KOMMYHHUKaTHBHOE IIOBEJICHHE B
poeCcCUOHATILHOMN 1eATEIbHOCTH;

®  yJOBJIETBOPEHUE [MO3HABATEJIbHBIX HHTEPECOB O0YUAIOIIMXCSA IPU U3YYEHUH CHEIMAIbHOM
JUTEpaTyphl Ha aHIJIMHCKOM S3bIKE U OCMBICIIEHUH 3apYO€KHOI0 OIIbITa B MPOPUINPYOLIEi
obuacrtu.

1. MECTO JUCHOUIIJIMHBI B CTPYKTYPE OIIOII BO

VYyeOnass pucuuruinHa (Moayib) «MHOCTpaHHBI  s3bIK B MpodeccHOHAIBHON
JeSITEIbBHOCTH» OTHOCUTCSI K 00513aTeIbHON 4aCTH IPOrPaMMBI.

Jns u3yyeHus: JaHHOW y4yeOHON AMCUMITIMHBI (MOIYJsl) HEOOXOAUMBI 3HAHUS, YMEHHUS U
HaBbIKM, IIOJyYEHHBIE II0CJIE MPOXOKIEHUS Kypca aHIVIMHCKOro fA3blKa Ha Mporpamme
OakanaBpuaTa.

TpebGoBaHMsI K BXOJIHBIM 3HaHUSM, YMEHUSM U HaBBbIKaM: BJIaJICHUE aHTJIUICKUM SI3bIKOM Ha
ypoBHe He Hmke A2 (Elementary) (cormacHo CEFR (OOmieeBpomneiickuM KOMIIETEHIUSM
BIIAJICHUSI MHOCTPAHHBIM SI3BIKOM)).

JlaHHas TUCLUMIUIMHA JIOTUUECKHU U COACPKATEIbHO-METOIUYECKH CBs3aHa C TUCHUILTMHON
«b1.0.03 Teopust u mpakTUKa MEKKYIBTYPHONH KOMMYHUKaUW». KpoMe TOro, n3y4eHue JaHHOTO
Kypca TakXke J1aeT 00yd4aroIuMCs BO3MOXHOCTb paboOTaTh C MCTOUYHHMKAMH Ha MHOCTPAHHOM
SI3BIKE MTPH MPOXOXKACHUH 03HaKOMUTeNbHOM npakTuku (b2.B.01 (Y)) u npu npoBeieHHH HAyIHO-
uccnenoBarenabckoi padotsr (62.B.02 (I1)).

I1l.  TPEBOBAHMUS K PE3YJIIBTATAM OCBOEHUSA JUCIUAIIJIMHBI
IIporiecc ocBOeHUs MUCUMIUIMHBI HallpaBieH Ha ¢opMHupoBaHue KomnereHImn YK—4 B
cootBercTBUHU ¢ ®I'OC BO u OIl BO no nanHoMy HampaBlIEHUIO MOATOTOBKH (CIIEUaIbHOCTH)
«DPHHAaHCOBOE KOHCYJIbTUPOBAHUE U YIIPABICHUE PUCKAMU:

ITepedyenb miIaHMpPyeMbIX pPe3yJIbTATOB 00y4YeHHs MO0 JUCHHUILINHE (MOAYJIIO),
COOTHECCHHBIX ¢ HHAUKATOPAMHU JOCTHKCHUN KOMHeTeHHI/lﬁ
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Komnerenmus HNuaukaropsl Pe3yabTarnl 00yyeHus
KOMIIeTEeHIH I
VK-4 HJIK yks1 B pe3ynbTaTe ocBOEHUs
npumemnsiem JUCUHUIUTMHBI CTYACHT JI0JKEH
Ccnocobex npumeHsms cogepemennbvie 3HaTh:
coepemenHble KOMMYHUKAMUBHbLE ® HE0OXO0AUMOE KOJIIMYECTBO
KOMMYHUKAMUBHbLE MexHoN02UU 014 JIEKCUYECKUX €JIMHUIL,

MEXHONI02UlU, 8 MOM YUCTe
HA UHOCMPAHHOM SI3bIKe,
OJI51 AKAOEMUYECKO20 U
npogheccuonanbHo2o
63aUMOO0eLCMBUs.

VCMAHOGNIeHUs U paA36UmMus
npogeccuonanbHbix
KOHMAKMO8 8
coomeemcmauu ¢
nompeobHoCmAMU
COBMECMHONU
oesamenbHOCmU, GKII0YAsL
obmen ungopmayueti u
8bIPAOOMKY eOUHOU
cmpamezuu
83AUMOOeUCMBUsL

OCHOBHBIE I'PaMMAaTUYECKHE
KaTeropuy U CHHTaKCUYECKUE
CTPYKTYpPBI U1
OCYILECTBIICHUS] YCTHOU U
MACbMEHHOU
npodeccCHoHABLHOM
KOMMYHHUKAIIMH Ha
WHOCTPAHHOM SI3BIKE;
IIpaBUJjIa BEJACHUS YCTHOU U
MHCbMEHHOU
poQeCCHOHAIBHON
KOMMYHHKAIIMH Ha
WHOCTPAHHOM SI3BIKE;

YMETh!

MOHUMATh YCTHYIO
(MOHOJIOTUYECKYIO U
JIMAJIOTHYECKYI0) PeUb B
CUTYaIUIX
npoeCCUOHATBLHON
KOMMYHHKAITIH;

BECTH JIeJIOBEIE Oecennl U
MIePETrOBOPBI HA HHOCTPAHHOM
SI3BIKE;

YUTATh TEKCTHI
npodeccnoHaNbHOMI
HAIPaBJICHHOCTH Ha
M3Y4aeMOM SI3bIKE;
MPUMEHSITH MOJIy4EeHHBIE
3HAHUA B MUCbMEHHOW peun
(TIpy HATIMICAHUH JICJIOBBIX
MUCEM, pe3loMe, CITy>KEOHBIX
3aIHCOK, OTYCTOB,
3arMoJHEHUN aHKEeT, U T.J1.);

BJIAJCTh:

HABbIKAMU MMyOJIMYHON peuH,
apryMeHTaIluH, BeIeHUs
JUCKYCCHHU U ITOJICMUKH HA
npodeccuoHaNbHBIE TEMBI,
HABBIKAMU BEJICHUS
KOMMYHUKAIIUA B Pa3JIMYHBIX
BUJIaX COBMECTHOU
po¢eCCHOHATBHON
JIESITENIbHOCTH




UK yi4.2
npeocmasisnem
pe3ynvmamol
akademuyeckou u
npogheccuonanbHoll
desmenbHOCMU Ha
PA3IUUHBIX NYOTUYHBIX
MEPONPUAMUSLX, GKIHOUASL
MeHCOYHaApOOHble,
eblOupas Haubonee
nooxooswutl hopmam

B pesynbTaTe ocBOEHHUSs
JUCLHUIIIIMHBI CTYACHT J10JKEH
3HaTh:

OCHOBHBIE CITOCOOBI
nepepadoTKU U aJlalTaluu
WHOSI3BIYHOM HH(pOpMAIIUU U3
3apyOEIKHBIX HCTOYHHKOB
OCHOBHBIE TIPUEMBI
AHHOTHPOBAHUS U
pedepupoBaHus
WHOCTPAHHOU JIUTEPATYPHI IO
CHEIHUATBHOCTH

YMETB:

BBIJICTISITh OCHOBHBIC UJICH U
JIeTalld B IPOYUTAHHBIX U
MPOCITYIIIAHHBIX TEKCTAaX;
CUHTE3UPOBAThH
uHpopmaruto,
apryMEHTHPOBAHHO U SICHO
U3JIaraTb CBOM MBICIIH;
YUTATh JUTEPATYpPy IO
CHEIUATBHOCTH C TEJIBIO
novicka MH(popMaIuu;
MIOCTPOUTDH YCTHOE
MOHOJIOTHYECKOE
BBICKA3bIBAHUE B KOHTEKCTE
aKaJIeMUYECKON U
npodeccnoHaNbHOMI
JIESITCIIBHOCTH;

MIPUMEHSITH MTOJTyYCHHBIC
3HAHUS B MUCbMEHHOW pedun
(Tpu HaMKMCaHUU TEKCTOB
JTIOKJIAJIOB, MPE3EHTALINH,
TE3UCOB, CTaTeH, U T.1.)

BJIAJCTh:

HaBBIKaMU TTUCHMEHHOTO
apryMEeHTHPOBAHHOTO
W3JI0KEHUST COOCTBEHHOM
TOYKH 3PECHUS;

OCHOBaMU
MPOECCHOHAIBHOTO U
aKaJeMHYeCKOT0 ITHKETA,
HABBIKAMU CAMOCTOSTEIHLHOTO
norcka MHQpOpMaIiH B
MEYATHBIX U DJIEKTPOHHBIX
HUCTOYHUKAX




KOJIM4YeCTBA aKAACMHUICCKHUX JaCcoB

V.

COJAEPKAHUE U CTPYKTYPA JUCHUIIJIMHBI (MOAYJISA)

O0beM TUCHUILIMHBI cOCTaBJIsAeT 4 3aUeTHbIE eIMHUIbI, 144 yaca,
B ToM yncie 0,22 3a4eTHBIX €NUHUL], 8 4aCOB Ha 3a4eT,
W3 HUX peanu3yeTcs ¢ UCIOIb30BAaHUEM JICKTPOHHOTO OOYYECHHS M IUCTAHIIMOHHBIX 00pa30BaTEIbHBIX TEXHOJIOTHH 58 4acoB.
dopMa NPOMeKYTOUYHOM aTTecTalum: 3a4eT B 1 1 2 cemecTpax

4.1 CopepxxaHue IHCHUIIMHBI, CTPYKTYPHMPOBAHHOE IO TeMaM, ¢ YKa3aHHeM BH/JI0B Y4YeOHbIX 3aHATHH M OTBEJEHHOI0 HAa HHUX

Ne Pa3znges nucuuninHbI/ TEMa Buabl yuedHoii padoThl, DopMbI
n/H BKJIIOYAsl CAMOCTOSITEIbHYIO padoTy TeKylero
= o0y4yaruuxcs, NPaKTHYECKYI0 MOATr0TOBKY KOHTPOJISA
= M U TPY10€MKOCTh yCIeBaeMOCTH;
Z E (B yacax) dopma
2 2 § KonrakTHasi paboTa npenogaBareJis = NMPOMEKYTOYH
= g E i ¢ o0yyarImuMucs E Oii aTTeCcTAalHH
g2 i 5 |
sl 5| E= = | cemecmpam)
O 8 < S w
2 | 28 = 5
= 28
: 1) Jlekuuu | Cemunapckue/ | Koncyabranuu g S
= = npakTHieckue/ s =
g JabopaTopHbIe o
3aHATUA
1 3| 4 5 6 7 8 9 10
Cemectp 1 1|72 32 34
1 | Talking About Companies 30 - 16 14 | Tecrt, ycTHOE
COOOITICHUE
2 | Making Contacts and Networking 14 - 6 8 | Tecr, nenoBas
urpa
3 Communication 22 - 10 12 | Tecr,




JIeJIOBasi Urpa
IIpomeskyTOUHAS aTTecTALMS 4 3auer
KoncyabTanus 1 1
KCP 1 1
Cemectp 2 72 32 34

4 Leadership 2| 24 12 12 | Tecr, ycTHOE
coo0IIeHnE
5 Making Presentations 2 |20 10 10 | Tecr, nenosas
urpa
6 Meetings and Negotiations 2 | 22 10 12 | Tecr, nenoBas
urpa
IIpomexyTOUYHASI ATTECTALUSA 4 3auer
KoncyabTanus 1 1
KCP 1 1
4.2 Tl;1an BHeayIMTOPHOM caMOCTOAITE/ILHOM Pa6doThI 00y4aoIIUXCS M0 TUCIUIITTHHE
CamocTosiTenbHasi pabora 00y4yaroumxcs V4ebHo-
. 3anaTBI METOANUYECCKOEC
Cemectp HasBanwue pasnena, TemMbl Bun camocrosiTensHOM Cpoku OreHOYHOE CPEJICTBO obecreuenue
paboThI ppinonsenns | SPOMCHH CaMOCTOSTEIbHON
(uac.) paboThI
Talking About Companies MMOATrOTOBKA K TECTAM U OHJIAMH-TECTHI I'exanem,
BBITIOJIHEHUE TECTOB, (Iekanem); Hurepner-
MpOBEJICHNE MUHU- MUHHU-HCCIIe0BaHKE “An pecypchl
HCCIIEIOBaHUs, Ideal Workplace”;
1 MOJTOTOBKA YCTHOTO 1-6 Hexens 14 ycTHOE cooO1ieHne “Ihe
co00IIeH s history of a company
(xoMmaHus 10 BEIOOPY
CTYJICHTA)




CamocrosTenbHas pabora 00yJaommxcs

VYuebHo-

METOIMYECKOE
Cemecr HazBanu TEMBI Bun camocTosTeasHOM Cpoku 3arpats! O1eHOYHOE CPEACTBO obecrieueHne
P a3BaHHE pasjena, Te Il p 11 pen
paboThI somomsenns | DR ond CaMOCTOSITEIbHOM
(uac.) paGoTHI
Making Contacts and Networking MMOJITOTOBKA K TECTAM U OHJIAMH-TECTBI I'ekanem,
BBITIOJIHEHUE TECTOB, (I'ekanem); Hurepner-
MIPOBEJICHUEC MUHHU- MHHH-UCCIET0BAHNE pecypchl
1 HCCIICIOBAHMUS, 7-11 Hexens 8 “Planning a Confere‘r‘lcg”;
MOJIFOTOBKA YCTHOT'O ycTHOe coodmenue “Tips
co00IIeHNs for Business
Networking”
Communication ITOJArOTOBKA K TECTAM U OHJIAliH-TECTHI I'exanem,
BBITIOJTHEHUE TECTOB, (Texanmem); WNuTepuer-
1 IIPOBEJICHUEC MUHHU- 12-16 exens 12 }\:{HHH-gccneAOBa}HHe _ pecypchl
HCCIIEJOBAHMSI Benefits of Social Media
for Business™
Leadership MMOJITOTOBKA K TECTAM U OHJIAMH-TECTBI I'exaneM,
BBITIOJTHEHUE TECTOB, (Fexagem); Hurepner-
NPOBE/ICHUE MUHU- YCTHOE cOOOIIeHHE pecypchl
2 UCCIICIOBAHMS, 1-5 Henens 12 “Leadership Styles”;
MOJITOTOBKA YCTHOTO MUHH-HUCCIEIOBAHUE
COOOIIEeHUS “How to Motivate Your

Team”




CamocrosTenbHas pabora 00yJaommxcs V4eOHo-
. Satparl METOINYECKOE
Cemectp Ha3zBanue pa3zena, TeMbl Bun camocrositebHON Cpokn OneHodHoe CpeaCTBO obecrieueHmue
paboThI somomsenns | DR ond CaMOCTOSITEIbHOM
(uac.) paGoTHI
Making Presentations MMOJITOTOBKA K TECTAM U OHJIAMH-TECTBI I'ekanem,
BBITIOJIHEHUE TECTOB, (I'ekanem); Hurepner-
NPOBE/ICHUE MUHU- MHUHH-UCCIICIOBAHHE pecypcehl
HCCIIEI0BAHMS, “What Makes a Good
2 [IOJIrOTOBKA YCTHOTO 6-11 "Henens 10 Talk”;
co001IeHus IIpe3eHTaLHs
IpOAYyKTa/yCiayru (1o
BbIOOpY CTYAEHTA)
Meetings and Negotiations MOJIrOTOBKA K TECTaM U OHJIAMH-TECTBI I'ekanem,
BBINOJIHEHUE TECTOB, (TCexamem); WuTepuer-
9 POBE/ICHUE MUHU- 12-16 nenens 12 Z\‘/II/IHI/I-I/I‘CCJIGILOBaIHI/I.C pecypcsl
HUCCIIEIOBAHUS Effective Negotiation
Strategies and Tactics”
OO0t 00beM CaMOCTOSTEILHOM PAOOTHI IO TUCIMILTHHE (4Yac) 68
N3 Hux 00beM CaMOCTOSTEIIEHON padOTHI ¢ HCMOJIB30BAHNEM JJIEKTPOHHOTO 00yYeHUsI U 58

AUCTAHIIMOHHBIX 00Pa30BaTEJIbHBIX TEXHOJIOTHII (4aC)




4.3 ConepxaHue y4eOHOro MaTepuasa

1 cemecTp

Pasnen 1. Talking About Companies

Tema 1.1 Types of companies.

Tema 1.2 The structure of a company. Departments and responsibilities
Tema 1.3 Workplaces and facilities. Working conditions

Tema 1.4 Products and services. The history of a company

Tema 1.5 Evaluating company performance. Writing a report about the performance of a company
Pasnen 2. Making Contacts and Networking

Tema 2.1. Introducing yourself. Small talk

Tema 2.2. Attending business conferences. Exchanging information.
Tema 2.3. Welcoming visitors

Tema 2.4. Rapport-building skills

Paznen 3. Communication

Tema 3.1. Making phone calls

Tema 3.2. Videoconferencing

Tema 3.3. Writing emails

Tema 3.4. Using social media

2 cemecTp

Paznen 4. Leadership

Tema 4.1 Leadership skills

Tema 4.2 Leadership styles. Delegating tasks

Tema 4.3 Motivating a team

Tema 4.4 Appraising staff performance

Tema 4.5 Decision-making

Paznen 5. Making Presentations

Tema 5.1 Structuring a presentation. Effective openings and closings
Tema 5.2 Rhetorical techniques. Presenting factual information
Tema 5.3 Using visuals. Delivering a presentation

Tema 5.4 Presenting a product/a service/an idea/a project.

Tema 5.5 Giving feedback on a presentation

Pasznen 6. Meetings and Negotiations

Tema 6.1 Discussing options and sharing ideas. Disagreement strategies
Tema 6.2 Managing meetings. Chairing skills

Tema 6.3 Brainstorming. Problem-solving meetings

Tema 6.4 Negotiating tactics. Reaching an agreement

4.3.1. IlepeyeHb CEMHHAPCKHUX, IPAKTHYECKUX 3aHATHH H J1A00PaTOPHBIX padoT

Ne Ne HanmenoBanue TpyroeMkocThb Ounenounsie | Popmupyembie
n/ | Pa3ne CeMUHAPOB, (uac.) cpeacrsa KOMIIETEHIIMH
H Ja u NMPAKTHYECKHUX U Bceero N3 nux (MHaAUKATOPBI)
TeMbl | J1a00PaTOPHBIX padoT | yacos NPaKTH *
yecKas
moaroTo
BKa
1 2 3 4 5 6 7
111 Types of companies 2 - TECT, YK-4.1

10



yCTHOE

2 |12 The structure of a coobmenne | YK-4.1
company. Departments YK-4.2
and responsibilities

3 (13 Workplaces and YK-4.1
facilities. Working
conditions

4 114 Products and services. YK-4.1
The history of a
company.

5 |15 Evaluating company YK-4.1,
performance. YK-4.2
Writing a report about the
performance of a
company

6 (21 Introducing yourself. tect, aenosas | YK-4.1
Small talk urpa YK-4.2

7 122 Attending business YK-4.1
conferences. Exchanging YK-4.2
information

8 | 2.3, Welcoming visitors YK-4.1

2.4 Rapport-building skills YK-4.2

9 |31, Making phone calls TECT, YK-4.1

nenoBas urpa | YK-4.2

10 | 3.2 Videoconferencing YK-4.1

YK-4.2

11 | 3.3 Writing emails YK-4.1

VYK-4.2

12 | 34 Using social media YK-4.1

VK-4.2

13 | 4.1 Leadership skills TECT, YK-4.1
YCTHOE

14 | 4.2 Leadership styles. coobumenne | YK-4.1
Delegating tasks

15 | 4.3 Motivating a team YK-4.1

16 |44 Appraising staff YK-4.1
performance YK-4.2

17 | 4.5 Decision-making YK-4.1

VK-4.2

18 | 5.1 Structuring a TecT, aeaoBas | YK-4.1
presentation. Effective urpa YK-4.2
openings and closings

19 | 5.2 Rhetorical techniques. YK-4.1
Presenting factual YK-4.2

information

11




20 5.3 Using visuals. Delivering | 2 - YK-4.1

a presentation YK-4.2
21 | 5.4, Presenting a product/a 4 - YK-4.2
55 service/an idea/a project.

Giving feedback on a
presentation

22 | 6.1 Discussing options and 2 - TECT, YK-4.1
sharing ideas. nenoBas urpa | YK-4.2
Disagreement strategies

23 | 6.2 Managing meetings. 2 - YK-4.1
Chairing skills YK-4.2
24 1 6.3 Brainstorming. Problem- | 2 - YK-4.1
solving meetings YK-4.2
25 | 6.4 Negotiating tactics. 4 - YK-4.1
Reaching an agreement YK-4.2

4.3.2. ITlepeuyeHb TeM (BONPOCOB), BLIHOCHUMBIX HA CAMOCTOSITEIbHOE U3yUeHHEe B paMKax
CaMOCTOSITE/ILHOH pa0doThI CTY/ICHTOB

Ne Tema* 3aganue dopmupyemas NAK
n/H KOMIIeTeHIUSA
1 2 3 4 5
1 | Talking About [MOATOTOBKA K TECTAM U VK-4 VK-4.1
Companies BhITIONIHEHHE TecTOB (['ekanem);
MPOBEJICHUE MUHU-UCCIIETOBAHUS
“An Ideal Workplace”;
MOJITOTOBKA YCTHOTO COOOIIEHUS
“The history of a company”
(xoMIaHusl 110 BEIOOPY CTYJICHTA)
2 Making Contacts and | moaroroBka K TecTam u VK-4 VK-4.1
Networking BhInoyiHeHHE TecToB (['ekanem); YK-4.2

NIPOBE/ICHUE MUHU-HCCIIEIOBAHUS
“Planning a Conference”;
MOJITOTOBKA YCTHOTO COOOIICHUS
“Tips for Business Networking”

3 | Communication MMOATOTOBKA K TECTAM U VK-4 VK-4.1
BhITIONIHEHHE TecTOB (['ekanem); VK-4.2
MPOBEJICHNE MUHU-UCCIICIOBAHUS
“Benefits of Social Media for
Business”

4 | Leadership MMOJITOTOBKA K TECTAM U VK-4 VK-4.1
BhITIOJIHEHHE TecToB (I'ekanem);
MOJIFOTOBKA YCTHOTO COOOIICHUS
“Leadership Styles”;

MIPOBEJICHUE MHHH-NCCIICIOBAHUS
“How to Motivate Your Team”

5 | Making Presentations | moAroToBka K TecTaM M VK-4 VK-4.1

12



BhINIOJIHEHHE TecToB (['ekanem); YK-4.2
NIPOBE/ICHUE MUHU-HCCIICIOBAHUS
“What Makes a Good Talk™;
MOJITOTOBKA MPE3CHTAIH
MPOAYKTa/yCIyTH (110 BEIOOPY

CTYJICHTA)
6 | Meetings and MOJIrOTOBKA K TECTaM U YK-4 YK-4.1
Negotiations BhInosiHeHue TectoB (I'ekamem); YK-4.2

MPOBEJICHUE MUHU-UCCIICIOBAHUS
“Effective Negotiation Strategies
and Tactics”

4.4, MeToanuyecKue YKa3aHUs M0 OPraHU3aIlui CAMOCTOSITE/IbHOI padoThl CTY/IEeHTOB

CamocrosTenbHas paboTa CTyIEHTOB IPEICTABIISET COOOH yueOHO-TI03HABATENbHYIO NEATEILHOCTh
U HalpaBj€HA Ha 3aKPEIUICHUE M COBEPLICHCTBOBAHME KOMMYHUKATHBHBIX YMEHMM W HAaBBIKOB,
MIOJIyYEHHBIX BO BpeMs ayJUTOPHBIX 3aHATUH. 3a/1aHNsl CUHXPOHU3UPOBAHBI C U3y4YaeMbIMU pa3zesiaMu
Kypca U HOpEACTaBIAT COO0M pabOTy C ayTEeHTHYHBIMM M YYEOHBIMM MaTepualaMu IO TeMaw,
COJIEPKATEJIbHO U JIOTUYECKHU CBSI3aHHBIM C 3TUMU pa3JielaMH.

CamocrosrenbHas paboTa 00y4yaroImuxcst IPOBOAUTCS C IPUMEHEHUEM 3JIEKTPOHHOTO 00yUeHUs U
JUCTAHLIMOHHBIX  OOpA30BaTENIbHBIX  TEXHOJIOTUHA. YUeOHO-METOIMYECKHE MaTepuajibl  IpU
CaMOCTOSITEJIbHOM TMOATOTOBKE JIOCTYNHbIE OOYyYarolUMCSl Yepe3 CHUCTEMY WHTEpHET-00ydeHUus
«I['ekanem», B KOTOPOH IIPEACTABICHBI MATEPUAIIb] JICKUUN U IPAKTUYECKUX 3a/1aHUM, THTEPAKTUBHBIE
(dbopMbl 00ydeHus, IpUMEPbI TECTOBBIX 3afaHui. Kax bl oOydaromuiicst moay4yaeT aBTOpU30BaHHBIH
noctyn B cuctemy. Cucrema nHTEepHET-00y4deHus «I exanem» sBisiercs miathopMoid JUCTaHIIMOHHOTO
o0yyeHHss M OOy4eHMs C HCIOJIb30BaHUEM LU(PPOBBIX TeXHOJIOTUI baiikanbckoil MexIyHapOaHOMN
ousnec-mkonsl PI'BOY BO «UT'Y».

Pexwum noctyna: https://edu.buk.irk.ru.

CamocTosTenbHas paboTa Mo JaHHON AMCLUUIUIMHE BKIIIOYAET CIEAYIONINE BUIbI 3aJaHUI:

1. Tectnl

TecTbl, npeaHa3HAUYEHHbIE JUJISI CAMOCTOSITENIbHOM paboThl, BBIMOJHAIOTCS OHJIAWH, B CHUCTEME
I'exanem. OHM HanpaBiIEHBI HA KOHTPOJIb PA3HBIX BUIOB PEYEBOM IEATENBHOCTH: ayIUPOBAHNE, YTCHHE,
MMCbMO, a TaKXe Ha KOHTPOJIb CPOPMHUPOBAHHOCTU JIEKCUKO-TPaMMaTHYE€CKHX HAaBBIKOB B paMKax
HA3y4aeMOU TEMBI.

TecToBble 3a1aHNs TOAPA3EIAIOTCS HA HECKOJIBKO THUIIOB!

e Tecrosble 3ananus (T3) MHOXKECTBEHHOT'O BbIOOpA C OAHUM WJIM HECKOJIBKUMHU NMPAaBUIbHBIMU

OTBETaMH U3 MPEJI0)KEHHOT0 Habopa OTBETOB;

e T3 MHOXeCTBEHHOI0 BbIOOpa Ha YCTAaHOBJIEHUE COOTBETCTBHS;

e T3 MHOXeCTBEHHOI'0 BbIOOpa Ha yCTAHOBJIEHHUE MOCIIEI0BATEIbHOCTH;

e T3 c xoHCTpynpyeMmbIM oTBeToM: T3 ¢ KpaTkuMm pernameHTupyembiM otBetoM (T3

nonosiHeHus); T3 cBOOOTHOTO M3T0KEHHS (C Pa3BEPHYTHIM OTBETOM B MPOU3BOJILHOM (hopme).

2. MuHHU-uccIe0BaHHE

MuHu-rccae0BaHNue — 3TO MHAMBUAYAIBHBIN MPOEKT, MPEATOIAraroliii a) caMOCTOSTEIbHYIO
paboTy C MCTOYHMKAMH C LIEIbI0 MOJXYy4YeHUs: HHPOpMaLuu 1o Teme; 6) o0paboTKy MH(pOpMaIuu; B)
odopmileHHE ee B BHUJIE CJaiIoBOM Mpe3eHTaluu U T') HOArOTOBKY YCTHOM 3aIllMThl Ipe3eHTauuu. B
OTJENBHBIX CIy4asX JOIyCKAeTCsl BUACO3ANNCH 3alIUThI, BCTPOCHHAS B IPE3EHTALINIO.

MuHu-uccne10BaTeNbCKUi MPOEKT JOKEH BKIIIOUATh 11€J1b, 33/1a4l, 000CHOBAHHUE aKTYaJIbHOCTH,
KIIIOYEBOI BOIIPOC / THIIOTE3Y, 10Ka3aTeIbCTBA ((aKThl 1 MHEHUS), @ TAKXKe CIUCOK UCTOYHUKOB.

[IpumepHBIif 171aH MOATOTOBKY NMPE3EHTAIMH Pe3yJIbTaTOB MUHHU-UCCIIEI0BAaHUS:

1) Ompenenuth 1eNb MPE3CHTAlMM C y4YETOM TIIOCTABJICHHBIX 3a4ad W ayJUTOPUH

(npouHpOpMUpPOBaATH, YOEIUTh, MOTUBUPOBATH U T.1I.);
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2)
3)
4)
5)
6)

7)

[ToAroToBUTH COAEPKATENBHYIO YacTh TNPE3CHTAlMM M BBICTPOMTH JIOTHYECKYIO IETIOUKY
MPEJCTABICHUS B COOTBETCTBHHU C LIEJIBIO MPE3CHTAIMN M YCIOBHSIMHU 3a/1aHus (BPEMEHHBIMH
OTPaHUYCHUSIMH U JIp.);

OmnpenenuTsd KIOYEBbIE MOMEHTHI B COJICPKAHNU TEKCTA U BBIICIHUTD UX;

Hamnmcate cuenapuii npe3eHTayy, mponrcaTh CIoBa J0KIaJa U COOTHECTH UX ¢ HHpOpMAIHen
Ha clanjax;

[ToaroToBUTH BU3yalbHYIO OMOPY JJIS Pa3MEIEHHs Ha ClIaliaaXx B COOTBETCTBHU C JIOTUKOM,
LEJBIO U CTIeU(UKON MaTepHaa,

[Tonob6pate nu3aiiH u GOpMaTHPOBATH CIANIBI (ONITHMU3UPOBATH COOTHOLICHNE BU3YAIbHON U
TEKCTOBOM MH(pOpMAaLnn);

OtpaboTtarh peub, yOEOUTHCS B TNPABUIBHOCTH IPOU3HOIICHUS, NPEIyCMOTPETh May3bl U
CMBICIIOBBIC aKIICHTHI.

HpI/I OLCHHMBAaHNHU MUHHU-UCCIICAOBATCIIBCKUX ITPOCKTOB HUCIIOJIB3YIOTCA CICAYIOINEC KPUTCPHUH:

3.

TEMBI

AKTyaJabHOCTb U 3HAUUMOCTb TEMBI, LIeJIb U 3a/1a4U PaOOTHI
CooTBeTcTBHE COJIEpKaHUs JOKIIAa 3asBJICHHON TEMaTUKeE
[TonHOTa pacKkpeITUS TEMBI
JIOrM4HOCTB U MOCIIEA0BATEIBHOCT B U3JI0’KEHUU MaTepuaa
JloCTYyIIHOCTh B U3JI0KEHUH, YMEHHE 3aMHTEPECOBATDH Ay IUTOPHUIO
[IpaBuIbHOE HCTIONIB30BAHUE PA3HOOOPA3HBIX S3BIKOBBIX CPEICTB, IPAaBUIbHOE (POHETHYECKOE
MHTOHAIIMOHHOE 0(OpMIICHHE Peur
KayecTBO 1€MOHCTPAIIMOHHBIX MAaTEPUAIIOB, YMECTHOCTh X UCIOIb30BAHUS
YMeHue oTBeyaTh Ha BOIPOCHI
YcTHOE coo0meHne
YcTHOE co00IIEeHre — 3TO YETKOE U TOCIIE0BATEIIbHOE MOHOJIOTHYECKOE M3JI0KEHUE 3a/1TaHHON
Ha OCHOBE HCIOJIb30BAHUS JOCTOBEPHBIX HCTOYHUKOB. J[IMTENBHOCTH YCTHOIO COOOILICHMS

OoOBIYHO HE TpeBbIIaeT 4 MUHYT. B oTiauume OT AOKIana, JJIsl YCTHOTO COOOIIEHHUS XapaKTepeH
MEHBIIINH 00beM HH(POPMAIIHH.

1.
2.

ok~

[Tpu moAroTOBKE YCTHOT'O COOOIIEHHUS MTpeIIaraloTcs Cielyrolne peKOMEeH 1alluu:
BriGepure TeMy, cocTaBbTe IJIaH €€ U3YUYEHUS.
Bri6epute gocroBepHble UCTOYHUKU HHGpopMmanuu. OtOepuTe HEOOXOIUMBIA ISl PaCKPBITHS
TeMbl MaTtepuain. M3moxkure €ro B NUCbMEHHOM BHUJIE CBOMMH CJIOBAMH B COOTBETCTBHM C
HaMEYEHHBIM IJIAHOM.
Hanumwre cuenapuii nNpe3eHTalMM W MOJATOTOBBTE WIUIFOCTPATUBHBIA MaTepuan Ul
pa3MelIeHHs Ha clanaax
PazGeiite TeKCT OKIIa/1a HA CMBICIOBBIE KYCKH B COOTBETCTBUHU ¢ MH(OpMaIiel Ha ciaiax
OtpenetupyiiTe cBOE BBICTyIUIEHHWE. YOeautrecb B  NPaBUIBHOCTH  IPOU3HOIICHUS,
IIPEYyCMOTPUTE ay3bl U PACCTABBTE CMBICIOBBIE AKIL[EHTHI.
BaxxHo ynoXuUTbCS B perjiaMeHT BpeMEHU, OTBEAEHHBIN Ha Ballle BBICTYIUICHHUE.
[Tpu oLileHUBaHUM YCTHBIX COOOIEHUM HCIOIB3YIOTCS CIIEAYIOIINE KPUTEPHH:
CooTBeTcTBHE CONIEpKaHUA JOKIIAAa 3asBJICHHON TEMaTUKE
[TosnHOTA pacKpsITUS TEMBI
JIOrM4HOCTB U MOCIIEA0BATEIBHOCTD B N3JI0KEHUHU MaTepHralla
JlOoCTYyITHOCTB B U3JI0KEHUH, YMEHHE 3aMHTEPECOBATD Ay IUTOPHIO
[IpaBUIbHOE HCIIONB30BAHUE PA3HOOOPA3HBIX A3BIKOBBIX CPEJCTB, MIPABUIBHOE (POHETHUECKOE U
MHTOHALIMOHHOE OOPMIIEHUE PEUr
KauecTBO 1eMOHCTpaIlMOHHBIX MaTepUaIoB, YMECTHOCTbh UX UCIIOIb30BaHUS
YMeHnue oTBedyaTs Ha BOIPOCHI

4.5. IlpuMepHasi TeMATHKA KYPCOBBIX padoT (IPOEKTOB)

ITo paHHON AUCLUILIMHE KYpPCOBBIC pa60TBI HC IPpCAYCMOTPCHBI.
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V. VUEBHO-METOJUYECKOE 1 HTH®OPMALIMOHHOE OBECIIEYEHUE
JTACIUATITAHBI (MOYJIST)

Ilepeyensb JauTepaTypbl

1.

AHrnuiickuii sA3bIK UIs akageMmudeckux meneit. English for Academic Purposes : yucOnoe
nocobue s By3oB / T. A. bapanosckas, A. B. 3axaposa, T. b. [locnienosa, FO0. A. CyBoposa ;
nox penakmueit T. A. bapanoBckoil. — 2-e u3., mepepad. u gom. — Mocksa : 3aarenbeTBo
HOpaiit, 2022. — 220 c. — (Bricmee o6pazoBanne). — ISBN 978-5-534-13839-9. — Teker :
anekTpoHHbId  //  OOpazoBarenpHas  miarpopma  FOpaiir  [caiit]. —  URL:
https://urait.ru/bcode/511748

Kynmosa, A.K. AHrmiickuii s3pIk g MeHekepoB U joructoB (B1-Cl) : yueOHuK wu
npaktukyM s By3oB/ A. K. Kymnmosa, JI. A. Kosnosa, [O.II. BonbiHen ; mox oOmieit

penakuueit A. K. KynmoBoit. — 2-e uza., ucnp. u gomn. — Mocksa : U3parensctBo IOpaiit,
2022. — 355c.— (Bwiciiee ob6pazoBanme). — ISBN 978-5-534-08147-3. — Tekcr
anekTpoHHbId  //  OOpazoBarenpHas  miarpopma  FOpaiir  [caiit]. —  URL:

https://urait.ru/bcode/511221

AHIMACKUIA  M3bIK A1 9KOHOMHUCTOB (B1-B2): y4eOHMK W mNpakTUKyM JUis By30B /
T. A. bapanoBckast [u 11p.] ; oTBeTCTBeHHBIN pepakTop T. A. bapanoBckas. — 3-¢ u3., mepepao.
u gom. — Mocksa : M3narenbctBo HOpaiit, 2022. — 421 c. — (Bsicmiee obOpa3zoBanme). —
ISBN 978-5-534-15097-1. — Texkcr : snexTponHsbIii // Obpa3oBarenbHas miatdopma FOpait
[cariT]. — URL.: https://urait.ru/bcode/510883

Takike pekoMeHayeM:

1)

2)
3)

4)

5)

6)

7)

8)
9)

BopoObeBa, C. A. Anrnuiickuii s361K i 3¢ dexkruBHoro menemxmenta. Guidelines for Better
Management Skills : yuebnoe noco6ue nmns By3oB / C. A. BopoObeBa. — 2-¢ u31., UCIIp. U JOI.
— Mockaga : U3narensctBo FOpaiit, 2022. — 260 c.

ITomnasckas, T. B. Anrnuiickuii si3pik. [IpoGiieMbl KOMMYHUKAIUY : ydeOHOE TocoOue 11 By30B
/ T. B. IlorumaBckas, T. A. CeicoeBa. — Mocksa : U3narensctBo FOpaiit, 2022. — 175 c.
CwmupHoBa, H. B. Anrmmiickuii 361k a1 MeHekepos (B1—B2) : yue6Huk 1 By3os / H. B.
Cwmupnosa, A. B. Cokomnoga, FO. A. lyrmac. — M: UznarensctBo FOpaiit, 2022. — 185 c.
CrynnukoBa, JI. B. Axrnumiickuil s3bIk B MexxayHapoaHoM OusHece. English in international
business activities : yuebnoe mocodue st By3oB / JI. B. CtynHukoBa. — 2-e u3j., nepepad. u
nom. — Mocksa : U3parensctBo FOpaiit, 2022. — 216 c.

Yukunesa, JI. C. AHrnumiickuii s36Ik 115 myOnndHbix BeicTymienuit (B1-B2). English for Public
Speaking : yuebnoe nocobue mist By3oB / JI. C. HukuneBa. — 2-€ u3[l., UCIp. U Jo1. — MockBa
: U3narensctBo FOpaiit, 2022. — 167 c.

Yukunesa, JI. C. AHIIHACKMIA s3bIK B yripaBieHun nepconanom (B1—B2). English for Human
Resource Managers : yueOnuk u mnpaktukym s By3oB/ JI. C. Yukunesa, E. B. Jlusckas,
JI. C. Ecuna. — 2-e uzn., nepepab. u gon. — Mocksa : M3garensctBo FOpaiit, 2022. — 203 c.
SAxymea M.B. Aunrnuiickuii s3pik (B1). Introduction into Professional English: yueOnuk u
npakTukyMm Juist By3oB / U.B. flkymeBa, O.A. [/lemuenkoBa. — 3-¢ u3[., Ucnp. U gom. — M.:
N3parensctBo FOpaiit, 2022. — 148 c.

Clarke S. In Company 3.0. B1: Pre-Intermediate Student’s Book Pack. — McMillan, 2019.
Duckworth M., Hughes J., Turner R. Business Result. Upper-intermediate Student’s Book. — 2™
edition. Oxford University Press, 2018.

10) Grant D., Hudson J., Hughes J. Business Result. Pre-Intermediate Student’s Book. — 2" edition.

— Oxford University Press, 2018.

11) Hughes J., Naunton J. Business Result. Intermediate Student’s Book. — 2" edition. — Oxford

University Press, 2018.

12) Mascull B. Business Vocabulary in Use: Self-Study and Classroom Use. Third Edition.

Intermediate. — Cambridge University Press, 2017.

13) Powell M. In Company 3.0. B1+: Intermediate Student’s Book Pack. — McMillan, 2019.
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https://urait.ru/bcode/511748
https://urait.ru/bcode/511221
https://urait.ru/bcode/510883

0) 0a3bl JaHHBIX, THPOPMAITMOHHO-CIIPABOYHbIE 1 MOUCKOBbIE CHCTEMBbI:
1. ObC BY3 «bubmmorex». I'ocymapcrBeHHbIi KOHTpakT Ne 019 ot 22.02.2011 r. OOO

«bubnuorexy.

JInuen3snonHoe

cormamrenmie Ne 31  or

22.02.2011 r. Appec pocryna:

https://isu.bibliotech.ru/ Cpoxk netictus: ¢ 22.11.2011 r. 6eccpodHbIii.

2. OBC «Pyxont» Kontpakt Ne 98 ot 13.11.2020 r.; Akt Ne 6K-5415 ot 14.11.20 r. Cpoxk
neiicteus mo 13.11.2021r. mocrym: http://rucont.ru/

3. ObC «Mz3natensctBo Jlanby. OO0 «M3narensctBo Jlanb». Unpopmanmnonnoe nucsmo Ne 128
ot 09.10.2017 r. Cpok ageiicTBust: 6eccpounbiii. Aapec mocryma: http://e.lanbook.com/

4. ObC «Haumonansusiit nudposoii pecype «Pykonty». LIKb «budkom». Kontpakr Ne 04-E-
0343 ot 12.11.2021 r. Aapec pocryma: http://rucont.ru/

5. OBC «Aidyke.py/ibooks.ru». OO0 «Aidbyke». Korrpaktr Ne 04-E-0344 ot 12.11.2021 1.; Akt
or 14.11.2021 r. Anpec nocryna: http://ibooks.ru

6. DnexTpoHHO-0nbMoTeyHas cucreMa «9bC IO0paiity. OO0 «2neKTpoHHOE U31aTEIbCTBO
FOpaiit». Korrpakt Ne 04-E-0258 ot 20.09.2021r. Anpec nocryna: https://urait.ru/

VI.MATEPUAJIBHO-TEXHUYECKOE OBECIIEYHEHUE JUCIUIIJINHbI

(MOJYJIS)

6.1. YueOHo-1200paTOpHOE 060py10BaHUE!

HaumenoBanue
crelnraJbHbIX
noMelleHuii u

noMeneHuii aJst

OcHaIlleHHOCTh
cenraJbHbIX
NoMeleHu u

noMeneHuH JJisl

Hepeqem, JIMHCH3UOHHOI'0 ITPOTrPaMMHOT0 odecrevyeHms.
PexkBU3UTBI MOATBEPKIAKIIET0 JOKYMEHTA

JICKIIMOHHOI'O THUIIA

48 cTyIeHTOB U
TEXHHYECKUMHU
CpeICTBaMHU 00y4eHus,
CITY>KaIllUMU JIJIst
MpeCTaBICHUS yIeOHOH
nHpOpPMALUH OOJIBIION
aynutopun Kommnekr
JIEMOHCTPAIMOHHOTO
00opynoBaHUs
BKJIFOYAET:

1.IIK HP Elite 8300 SFF
i5
3470/4Gb/1Th/DVDRV/
kb/m/DOS/Solenoid
Lock and Hood Sensor
(RUS)

2. Monwutop Viewsonic
TFT 20" VA2014WM
glossy-black 5ms 20
00:1 250cd M/M

3. IlpoexTop Epson EB-
1830

4. KoJIOHKY aKTHBHBIE
Genius SP-S110 yepHsie
5. PazBerButens
BuaeocurHana Aten
VS92A 2- port VGA

€aMOCTOSATEeNbHOI CaMOCTOATEIbHOM

padoThl padoThl
VYuaeOnas Aynauropust BA30BbINM YCTAHOBOYHbINA KOMIUIEKT I10:
ayJUTOPHS TSI obopymoBaHa Office 2007 Russian OpenLicensePack NoLevel AcademicEdition —
[IPOBEJICHUS CIeUAIU3UPOBAHHOM noroBop ¢ 3A0 "CodrJlaitn Tpeiin" Tr026664 ot 17.05.2007
3aHATHHA (yueOHoOIT) MeOenbio Ha Project Standard 2007, Access 2007 - TIporpaMmbl akageMHYeCKOTO

corpyaaudectBa ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. —norosop ¢ 3A0 "CodtJlaiin Tpeiin"
Tr000023480 ot 19.05.2015

Onepanponssie cucrembl Windows 10 JTIMIIEH3UOHHBIM IIpOrpaMMam
npexyctanoBku OEM, ITporpamMme! akaieMHYeCcKOro
cotpyaundecta ¢ Microsoft MSDN AA.- norosop ¢ 3A0
"CodrJlaita Tpeiia" Tr017431 ot 15.05.2008

Omnepanronnsie cucrembl Windows 1o JIMIIEH3MOHHBIM IIPOrpaMMamM
npeayctanoBku OEM, TIporpamMmel akaieMU4ecKoro
cotpyaaudecta ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. — norosop ¢ 3A0 "CodtJlaiin Tpeiin"
Tr000031723 ot 05.08.2015

AHTUBHpYCHBIE ITporpaMmsl - [IpaBa Ha nporpammsl a1 O9BM
drWeb Server Security komruiekchas 3amura 12011k (1 nuneHsuo 3a
rox) murparus ¢ go3akynkoi(LBW-BC-12M-120:119-C4) —
noroBop ¢ 3A0 "CodrJlaita Tpeitn" 13982/MOC2957 ot
22.01.2016

ApxuBatopst WinRAR: 3.x: Standard Licence - 11 topugngeckux
mat 100-199 munensuii — noroBop ¢ 3A0 "CodrJlaita Tpeiin"
Nel15422/IRK11 ot 05.02.2010

CereBas knueHnTtckas yacTs [IpaBa Ha nporpammsl anst OBM
Windows Server CAL 2012 Russian OLP NL Akademic Edition
Device CAL 120 nunensuit — gorosop ¢ 3A0 "CodtJlaita Tpeiin"
13512/MOC2957 ot 29.10.2015

MesxcereBoii 5kpaH, ¢pyHKIHoHaN Proxy - [IpaBo ncross3oBaHus
mporpamm st OBM Traffic Inspector GOLD nerotaas — 1oroBop ¢
3A0 "CodrJlaita Tpeiin" Tr044356 ot 27.08.2013

ITpaBo ucnosnp3oBanus nporpamm it D9BM Tlpoanenue Traffic
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http://rucont.ru/
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OcHaiena yue6Ho-
HATJISITHBIME TIOCOOHSMHE
Y DIICKTPOHHBIMHU
NpE3CHTALMAMH,
obecreynBaOIINMH
TEeMaTHYECKUE
WUTIOCTPAIMH IO BCEM
TeMaM, YKa3aHHBIM B
paboueii mporpamme

Inspector GOLD Special Ha 1 rog — norosop ¢ 3A0 "CodrJIaiin
Tpeiin" Tr000112196 ot 29.09.2016

OUCLMIINHBI
VyeGHast AyauTopus BA30BbINM YCTAHOBOUYHbBINA KOMITJIEKT I10:
AYIAATOPHS JUTS obopymnoBaHa Office 2007 Russian OpenLicensePack NoLevel AcademicEdition —
MIPOBEICHUS CHETHATH3UPOBAaHHON noroBop ¢ 3A0 "CodrJlaiin Tpeiin" Tr026664 ot 17.05.2007
3aHATHI (yueOHoli) Mebelbio Ha Project Standard 2007, Access 2007 - [IporpaMmbl akageMHIECKOTO

CCMHUHApPCKOro Tuma

48 CTYIEHTOB U
TEXHHYECKUMHU
cpeacTBaMU 00y4eHus,
CITy)KalTUMU JUIs1
Npe/CTaBICHUs yueOHOMH
HHPOPMAIUH OOBIION
ayIUTOPHU

Kommnexr
JIEMOHCTPAOHHOTO
00opynoBaHUs
Brirovaet: 1.JTIK HP
Elite 8300 SFF i5
3470/4Gb/1Th/DVDRV/
kb/m/DOS/Solenoid
Lock and Hood Sensor
(RUS)

2. MounuTtop Viewsonic
TFT 20" VA2014WM
glossy-black 5ms 20
00:1 250cd M/M

3. IIpoexTop Epson EB-
1830

4. KonoHKY aKTHBHBIE
Genius SP-S110 gepubie
5. Pa3zBerBuTens
BuaeocurHana Aten
VS92A 2- port VGA

cotpyaaunuecta ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. —norosop ¢ 3A0 "CodtJlaita Tpeiin”
Tr000023480 ot 19.05.2015

Onepanunonnsie cuctembl Windows 1o JHICH3HOHHBIM MPOrpaMMaM
npeaycranoBkr OEM, [Tporpammel akageMHuecKoro
cotpyauudecta ¢ Microsoft MSDN AA.- morosop ¢ 3A0
"Co¢rJlaita Tpeiin" Tr017431 ot 15.05.2008

Onepanuonnsie cucteMbl Windows 1o JIHIEH3HOHHBIM IPOrpaMMaM
npexycranoBkd OEM, [IporpamMmsl akageMHIecKoro
cotpyauuuecta ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. — morosop ¢ 3A0 "CodrJlaiiu Tpeiin'"
Tr000031723 ot 05.08.2015

AHTHBHpYCHBIE TIporpaMMBl - [IpaBa Ha nporpammsl ans 9BM
drWeb Server Security kommnekcuas 3amuta 12011k (1 nunensuro 3a
rox) murpamus ¢ go3akynkoi(LBW-BC-12M-120:119-C4) —
norosop ¢ 3A0 "CodrJlaiin Tpetin™ 13982/MOC2957 ot
22.01.2016

Apxusatopst WINRAR: 3.x: Standard Licence - mis ropuandeckux
mur 100-199 mumensuit — goroBop ¢ 3A0 "Cod1Jlaita Tpeiin™
Nel15422/IRK11 ot 05.02.2010

CereBas kimenTckas yactb [IpaBa Ha nporpammsl a1 O9BM
Windows Server CAL 2012 Russian OLP NL Akademic Edition
Device CAL 120 nuuensuii — norosop ¢ 3A0 "CodrJlaiin Tpeiix"
13512/MOC2957 ot 29.10.2015

MexceteBoii akpaH, GyHKIIMoHAN Proxy - [IpaBo ucmnonbp3oBaHus
nporpamm a1 DBM Traffic Inspector GOLD nsrotaas — 1oroop ¢

3AO0 "CodrJlaita Tpeiin" Tr044356 ot 27.08.2013

Ipaso ucnosnp3oBanus nporpamm st OBM Tponenune Traffic
Inspector GOLD Special na 1 rog — morosop ¢ 3A0 "CodrJlaiin
Tpeiin" Tr000112196 ot 29.09.2016

Aynauropus 1Jis
TPYIIOBBIX U
WHIUBUAYATbHBIX
KOHCYJIbTallUH,
TEKYIIETO
KOHTPOJISI |
MIPOMEKYTOUHOU
arTecTalnuu

Aynutopus
obopynoBana
CIeUAIN3UPOBAHHOU
(yueOHOI) MeOenbio Ha
11 crynenTos, 5
pabodmx mecr,
OCHAIEHHBIX
KOMITBIOTEPaMH C
MOJKIIIOYEHHEM K CETH
«HTEpHET» U
obecrieueHneM 0CTyTa
B OMOC ®I'bOY BO
«T'Y». 1. 5 pabouunx
MecT CucTeMHBIN 070K
HP compad dc7800SFF
Dual Core PE-2180, 4

BA30BbII YCTAHOBOYHBIN KOMIUIEKT I1O:

Office 2007 Russian OpenL.icensePack NoLevel AcademicEdition —
norosop ¢ 3A0 "CodrJlaitn Tpeiin" Tr026664 ot 17.05.2007
Project Standard 2007, Access 2007 - IIporpaMmsl akaJIeMHYECKOTO
cotpyaumnuectBa ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. —norosop ¢ 3A0 "CodrJlaiin Tpeiin"
Tr000023480 ot 19.05.2015

Onepanionssle cucreMbl Windows 1o JIMIIEH3MOHHBIM IIpOrpaMMam
npenycranoBku OEM, IIporpammsl akaieMHUECKOro
cotpyaandecta ¢ Microsoft MSDN AA.- norosop ¢ 3A0
"CodrJlaita Tpeiin" Tr017431 ot 15.05.2008

Omnepannonnsie cucteMbl Windows o JTHMIIEH3MOHHBIM [IPOTPaMMaM
npexycranoBku OEM, [TporpamMmel akaieMIdecKoro
corpyaandectBa ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. — norosop ¢ 3A0 "Cod1Jlaiin Tpeiin"
Tr000031723 ot 05.08.2015
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Gb DDR2 PC6400,
160GB SATA 3.0 HDD
2. Mounutop XK (LCD)
nucmieii 17,0"
ViewSonic "VA703m"
1280x1024, 8mc,
TCO"03, cepebp-
gepusrit (D-Sub, MM)
3. [Ipunrep
MHorohyHKIIHOHAIHHOE
ycrpotictBo Hewlett-
Packard LaserJet 3055
All-in-One oxHa mitTyka.

AHTHBUpYCHBIE IporpaMmsl - [IpaBa Ha nporpammsl anst OBM
drWeb Server Security komruiekcnas 3amura 12011k (1 nmuuensuro 3a
rox) murpanus ¢ go3akynkoi(LBW-BC-12M-120:119-C4) —
noroeop ¢ 3A0 "CodrJlaita Tpeiig" 13982/MOC2957 ot
22.01.2016

Apxusatopsl WinRAR: 3.x: Standard Licence - mist opuandeckux
mur 100-199 numensuit — gorosop ¢ 3A0 "CodtJlaita Tpeiin"
Nel15422/IRK11 ot 05.02.2010

CereBas kimeHTCKas 9acTh [IpaBa Ha mporpammsl aus OBM
Windows Server CAL 2012 Russian OLP NL Akademic Edition
Device CAL 120 nuuen3uit — goroBop ¢ 3A0 "CodtJlaita Tpeiin"
13512/MOC2957 ot 29.10.2015

MesxceTeBoit 3kpaH, ¢pyHkuonan Proxy - [IpaBo ucmoss30BaHus
nporpamm 11t 9BM Traffic Inspector GOLD nbrorsas — 1orosop ¢
3A0 "CodrJlaiin Tpeiin" Tr044356 ot 27.08.2013

[IpaBo ucnonp3oBanus nporpamm st IBM Ilpomienue Traffic
Inspector GOLD Special Ha 1 rog — norosop ¢ 3A0 "CodrJlaiin
Tpeiia" Tr000112196 ot 29.09.2016

ITomemienue mis
CaMOCTOSITEILHOM
paboTHI CTyICHTOB

O6opynoBaHO
CHETHATH3UPOBAHHON
(yue6Hoilt) Mebemnpio Ha
10 cTyneHTOB,
OCHAILIEHO
KOMITBIOTEPHOI
TEXHUKOH,
MOJIFOUEHHOM K CETH
WuTepHer u
obOecreueHHoi
noctynom B OMOC UT'Y
1. CucreMHEBII 0JIOK
Think Centre M80 Series
SFF B xoMmmiekre:
Intel® Core™ j3-540
Clarkdale 2.93GHz /
1333MHz / Dual Core™
[ AM/73W [ LGA
1156/32nm/4GB PC3-
10600 SDRAM x 2 /250
GB, 7200RPM SATA

BA30BbII YCTAHOBOYHbBIN KOMIUIEKT I1O:

Office 2007 Russian OpenLicensePack NoLevel AcademicEdition —
noroBop ¢ 3A0 "Cod¢rJlaita Tpeiig" Tr026664 ot 17.05.2007
Project Standard 2007, Access 2007 - TIporpaMmbl akaeMH4ECKOTO
cotpyauudecta ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. —norosop ¢ 3A0 "CodtJlaiin Tpeiin"
Tr000023480 ot 19.05.2015

Onepannonnsie cuctembl Windows 1o JTUIEH3HOHHBIM POrpaMMam
npeaycranoBku OEM, [Iporpammbl akageMuuecKoro
cotpyauuuectBa ¢ Microsoft MSDN AA.- norosop ¢ 3A0
"Co¢rJlaita Tpeiin" Tr017431 ot 15.05.2008

Onepanuonnsie cuctembl Windows 1o JTHUIIEH3HOHHBIM POrpaMMam
npenycranoBkd OEM, [IporpamMmel akaieMHIecKoro
cotpyauuuecta ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. — norosop ¢ 3A0 "CodtJlaiin Tpeiin"
Tr000031723 ot 05.08.2015

AHTUBHpYCHBIE ITporpaMmsl - [IpaBa Ha nporpammsl a1 O9BM
drWeb Server Security komrurexcaas 3amura 12001k (1 nuieHsmro 3a
TOJ)

/DVD RW - 10wt

2. Monwutop XK (LCD)
- monuTtop 20.0
ViewSonic "VA2013w"
1600x900, 5mc, TCO
03, uepusiii (D-Sub) -
10mmT

3. [MpuaTep HP LaserJet
5000N, A3, 22ppm, 32
MB, 250&500 sheet
feeder, JetDirect 615n
prn svr

4. TlpunTep HP LaserJet
5100th, A3, 22ppm, 32
MB, 250&500 sheet
feeder, JetDirect 615n
prn svr

murpais ¢ go3akynkoi(LBW-BC-12M-120:119-C4) — norosop ¢
3A0 "CodrJlaiin Tpeiin" 13982/MOC2957 ot 22.01.2016
Apxusaropst WinRAR: 3.x: Standard Licence - st ropuangeckux
mur 100-199 munensuit — goroBop ¢ 3A0 "CodtJlaita Tpeiin™
Nel15422/IRK11 ot 05.02.2010

CereBas kimenTckas yactb [IpaBa Ha nporpammsl A 9BM
Windows Server CAL 2012 Russian OLP NL Akademic Edition
Device CAL 120 nunensuit — norosop ¢ 3A0 "CodrJlaiin Tpeiix™
13512/MOC2957 ot 29.10.2015

MexceteBoii akpaH, GyHKIIMoHAN Proxy - [IpaBo ucmnonbp3oBaHus
nporpamm st IBM Traffic Inspector GOLD snbrothast — 10roBop ¢
3AO0 "CodrJlaitn Tpeiin™ Tr044356 ot 27.08.2013

IMpaBo ucmosp3oBanus nporpamm st IBM Ipoanenue Traffic
Inspector GOLD Special na 1 rox — norosop ¢ 3A0 "CodrJlaiiu
Tpeiin” Tr000112196 ot 29.09.2016

6.2. IIlporpammMHoOe oGecnieyeHme:
YHuBepcHUTET 00eCTieYeH HEOOXOTUMBIM KOMITJIEKTOM JIMIICH3UOHHOTO ¥ CBOOOTHO
pacrpoCcTpaHsAeMOro MPOrpaMMHOTo 00eCIIeYeH s, B TOM YHUCIIe OTEYECTBEHHOI'O MPOU3BOICTBA:
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. bazoerit ycranoBounsiit komrutekt mo: Office 2010 Yenyru mo npegocraBiacHHIO paBa

ucrnons3zoBanus nporpammsl Microsoft Desktop Edu ALNG LicSAPK OLV E 1Y Acdmc Ent., 39-

munen3uit st BMBII UT'Y. JoroBop Ne 03-K-1131 ot 29.11.2021 KOCT'Y 226.4

Project Standard 2007, Access 2007 — IToxnucka UT'Y Azure Dev Tools for Teaching subscription

(Visio, Projekt) 1 Year. Microsoft Corporation, One Microsoft Way, Redmond, WA 98052.

Expiration Date March 31, 2023.

Microsoft Project Professional 2010, ITogmucka UI'Y Azure Dev Tools for Teaching subscription

(Visio, Projekt) 1 Year. Microsoft Corporation, One Microsoft Way, Redmond, WA 98052.

Expiration Date March 31, 2023.

. Omepammmonnsie cucreMbl Windows’7, Windows’ 10 Yciryru o npeocTaBiIeHHIO paBa
ucroiib3oBanus nporpamMmmsl Microsoft Desktop Edu ALNG LicSAPK OLV E 1Y Acdmc Ent., 39-

nmuuensuit ;s BMBI UT'Y. Torosop Ne 03-K-1131 ot 29.11.2021 KOCI'Y 226.4

. AutuBupycHbIe nporpamMmsi - Dr.Web npomenue Jorosop Ne Tr000582689/03-E-0043 ot 05

despainsa 2021 r. cuer Ne Tr000582689 ot 08 deBpans 2021

. Apxuatopsl WINRAR: 3.x: Standard Licence - qis ropuanueckux aui 100-199 nurensmii —

npuiioxk. Nel k gor Nel15422/IRK11 3A0 "CodrJlaita Tpeiin" ot 05.02.2010

CeteBas kimeHTCKas 4acth [IpaBa Ha nporpammsl it 9BM Windows Server CAL 2012 Russian

OLP NL Akademic Edition Device CAL 120 nuuen3wuii - caer Tr000051059 3A0 "CodrJlaitn

Tpeiin" ot 27.10.2015

. MexcereBo# 3kpaH, pyHKIHoHaT Proxy - [IpaBo ucnonbs3oBanus mporpamm st OBM Traffic

Inspector GOLD nerotras cuer Tr005456 3A0 "CodrJlaiin Tpeiin" ot 27.08.2013

. Traffic Inspector GOLD Special* na 5 ner JJorosop PC3-0000276 ot 16.11.2021 KOCT'Y 226.4

[Ipoanenue nuieH3un

6.3. TexHnueckme M 3J1eKTPOHHbIE CpPeCTBA 00yYeHHUS:

MyHbTHMeﬂHﬁHBIe CpeacCTBa U Apyras TCXHUKaA IAJId Hpe3eHTaHHfI yqe6Hor0 MaTepurajia:

1. Hacroasnsiii ITK HP ElliteDesk 800 G4 SFF Intel Core i5 8500
(3Ghz)/8192Mb/1000Gh/DVDrw/war 3y/W10Pro +V

2. MounuTtop ViewSonic 21,5" VA2245a - LED [LED, 1920x1080, 10M: 1 5wmc,
170rop, 160Bep, D-Sub]

3. IIpoexrop Nec M420X LCD 4200ANSI Lm XGA 2000:1 nammna 35004. Eco mode
HDMI USB Viewer RJ-45 10W 3,6 kr

4. Konounku Jetbalance JB-115U 2.0 yepusie (4W)

5. PaserButens Bugeocuraana Aten VS92A 2- port VGA

[TepeueHp UCTIOIB3YEMOTO JTUIIEH3HOHHOTO MMPOTPAMMHOT0 00€CTIEUeHHUS :

1. Office 2010 mo mporpamme akaJieMHYECKOTro coTpyanudecTa ¢ Russian Microsoft
Desktop Education AllLng License/Software Assurance Pack Academic OLV 1License LevelE
Enterprise

2. Project Standard 2007, Access 2007 — o nmporpamMmme akaJeMHYECKOT0O
corpyaundectBa ¢ Microsoft DreamSpark Premium Electronic Software Delivery.

3. Microsoft Project Professional 2010, Microsoft Visio Professional 2010 mo
nporpamMme akaJaeMu4Yeckoro corpyauauuectsa ¢ Microsoft Imagine Standart Electronic
Software Delivery npu coneticteuu [THUT UT'Y.

Vil. OBPA3OBATEJIBHBIE TEXHOJIOI'MA
[Ipu peanu3zanuu pa3iMyHBIX BUAOB yueOHOW palbOTHI HMCHOIB3YeTCA P 00pa3oBaTENbHbBIX
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TEXHOJIOTUH, 00€CIeYNBAIOIINX PA3BUTHE Y 00YUAIOIIMXCSl HABBIKOB MEXJIMYHOCTHON KOMMYHHKAIUH,
KOMAaHIHOW paOOThl, MPUHATHS PELICHUN U JTUIEPCKUX KauecTB. K JaHHBIM TEXHOJIOTUSM OTHOCSTCS:

MEeXHON02UA  UHMEPAKMUBHO20 00yYeHus, TPH KOTOPOM OOYYArOIIMHCS CTaHOBHUTCSA
MOJTHONPABHBIM YYAaCTHUKOM Y4eOHOT0 MpoIlecca, CoAepKaHrue KOTOPOTO SBISIETCS OCHOBHBIM
UCTOYHUKOM (OPMHMPYEMBIX 3HAHHMH, HABBIKOB, YMEHUH, a QyHKIIMS PEnoaaBaTeis CBOAUTCS
K OOYX/IEHUIO 00YJarOIUXCs K CAMOCTOSATEIIbHOMY TTOHCKY;

MEeXHON02Us. KOHMEKCMHO20 00yYeHus, TPU HCIONb30BAaHUM KOTOPOM 3aHATHS IO S3BIKY
OPHUEHTHPOBAHbI Ha MPOGEeCCHOHATBHYIO Cchepy OOIICHHS;

mexHon02us npobremno2o obyuenus, IPeAyCMaTpUBaloIlas CO3JaHue Ha ypOKe MPOOJIEeMHbIX
cUTyaluidl M OOCYXJEHHE BO3MOXXHBIX IIOJXOJOB K MX pEIICHHI0, B XOJ€ KOTOpOIo
oOyuyaromuecs: yyarcs NPUMEHATh paHee YCBOCHHbIC 3HAHMS M NPUOOPETCHHbIE HABBIKU U
YMEHUSI ¥ OBJAJEBAIOT OINBITOM TBOPYECKOH JEATENHHOCTH. DTO CIOCOOCTBYyeT OoJee
OCMBICIICHHOMY M CaMOCTOSITEIbHOMY OBJIa/ICHUIO 3HAHUSIMU;

MEXHON02USA KPUMUYECKO20 MbIUIEHUs, KOTOPask CTaBUT 3aJjauy HAYYUTh KPUTHUECKU MBICIUTh
— 00CyXJ1aTh, OLICHUBATbh, BBISBIISATH M PEIIaTh IPOOJIEMBI;

mexnono2us ketic-cmaou (0T aHrJ. case-Study), ocHOBaHHasI Ha PeaIbHOMN JCHCTBUTEIILHOCTH H
peanbHbIX MmpolieMax, Tpelyromas oT 00ydYaroolerocs LeJecoo0pa3sHOro peleHus B
IPEUIOKEHHOW CHUTYallMM; JaHHAs TEXHOJIOTHS pa3BUBAE€T yYMEHHUsS OIpPENENsaTh MpolieMmy,
paccMaTpuBaTh €€ CO BCEX TOYEK 3peHHsl, OCYLIECTBIATh NOUCK HerocTarouled nHpopmauy,
apryMeHTHpOBAaTh CBOIO TOUKY 3PEHMUS;

Mynbmumeoutinvie mexHo102uu (COBOKYIMHOCTh KOMIBIOTEPHBIX TEXHOJIOTUN, UCTIONb3YIOIUX
OJTHOBPEMEHHO HECKOJIbKO BUAOB HH(pOpMauuu: Tpaduky, TeKcT, Buaeo, (otorpadum,
AQHMMAIIHIO, 3BYKOBBIE 3 (DEKTHI, 3BYKOBOE COIIPOBOXK/ICHHE);

KOMMYHUKAMUeHbvle ucpuvl (0enoeas ucpa u ponesdas uspa), OCHOBHOE Ha3HAYEHHUE KOTOPBIX
COCTOUT B OpraHU3alMM HHOS3BIYHOIO OOILEHHS B IPOLECCe pPELICHHs] IOCTaBICHHOM
KOMMYHHKATHBHOH 33a4¥l WIX MPOOJIEMBI, 3aKIII0YAONIeiics B oOMeHe HH(pOopMaIuei B Xoze
COBMECTHOM pEueBOM JEATENIHOCTU. SIBIAACH CPEICTBOM BOCCO3JaHMs MPEAMETHOTO H
COLIMAJILHOTO coJepkaHusi Oynaymied npodeccHOHAIbHON JEesTeNIbHOCTH — CIIELHAJINCTA,
KOMMYHHKaTHBHbIE UTPbl HAIPABJIECHbI HA 00y4YeHHE MPO(PECCHOHATBHOMY OOIIEHUIO.

VIIl. OHEHOYHBIE MATEPHUAJIBI VIS TEKYIIEI'O KOHTPOJIA "
MNPOMEXXYTOYHOM ATTECTALIUU

8.1. Ouenounbie maTepuajnl (OM):

OrneHouHble MaTepualibl TEKYIIEro KOHTPOJS U MPOMEKYTOUHOW arTecTanuu (GOpMHUPYIOTCS B
cooTBeTcTBUH C [lonoxeHnem o 6aIbHO-PEUTHHTOBOM crcTeMe olleHKH ycnieBaemoctu B ®I'BOY BO
«HUI'Y»:

Menee 60 6ayisI0B/HEY10BJIETBOPUTEIHHO

60-70 6amioB/ YIOBIETBOPUTEIHHO

71-85 GasioB/X0po1Io

86-100/o1TitmyHO

bamner 3a TCKYLIYIO pa60Ty CTyACHTAa IO AJUCHUINIMHC HAYUCIIAKOTCA NPCoJgaBaTCJIEM B

TeyeHue cemectpa. HaOpaHHas cTyneHTOM cymMma 0ajyioB BBICTABISIETCS B BEIOMOCTb.

8.1.1. OuneHoYHbIE CPEACTBA TEKYLIEr0 KOHTPOJIS

Texylmuii KOHTPOJIb 332 YCBOCHMEM COJEP)KaHUS JUCLUUIUIMHBI OCYLIECTBIISAETCS B CIEAYIOLIUX
¢dbopMax: BBINOJIHEHUE TECTOB, IPOBEIEHUE JENOBBIX HUIP M KPYIJIBIX CTOJIOB/IUCKYyCCHH (C
MOJITOTOBJICHHBIMH YCTHBIMU COOOIIEHUSMH).

MaTepnanbl IJIA MIPOBEACHHUS TEKYIIEro KOHTPOJIsA 3HAHUHA CTYACHTOB:
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Ne Bua xonTpoJs KonTposmpyembie TeMbl (pa3aesibl) Komnerenuun
n/H (KOMIIOHEHTHI),
KOTOpbIE
KOHTPOJIMPYHOTCS
1 2 3 4
1 TECT BCE pa3Jieibl YK-4.1, YK-4.2
2 JIeI0Bast UTrpa 1 cemectp: VYK-4.1, YK-4.2
Pa3nen 2. Making Contacts and Networking
Paznen 3. Communication
2 cemecTp:
Pasnen 5. Making Presentations
Pasnen 6. Meetings and Negotiations
3 KpYTJIbIi 1 cemectp: VYK-4.1, YK-4.2
croi/muckyccust (¢ | Paszmen 1. Talking About Companies
MOATOTOBJICHHBIMU | 2 CEMEeCTp:
YCTHBIMH Pa3nen 4. Leadership
COOOIICHUSIMU)

/Iejnoncmpauuormblil eapuanm mecma o1 meKyuieco KOHmpoJia

Listening

You will hear eight short recordings twice. For questions 1-8 choose the correct answer (8 points).

1) Why does the man choose Focus Airways?
a) It offers the cheapest fares on the market.
b) The usual baggage allowance is 23 kg.
c) Flights are nearly always on time.

2)

3)

4)

5)

6)

What is the customer complaining about?

a) the food
b) the seat
c) lost luggage

What does the man want to do?
a) change phone providers
b) pay his bill immediately

C) speak to the manager

What has the woman forgotten to order?

a) mobile phones
b) business cards
¢) photo frames

What do the man and woman agree on?
a) Jack shouldn’t write the report

b) to ask someone to help Jack

c) to give Jack more training

What samples do the man and the woman decide to send to customers?
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a) a shopping bag
b) a T-shirt
C) a car seat cover

7) Why is the woman worried about the meeting?
a) She’s not sure she can sell her product.
b) She was rude to the buyer last time.
c) She’s not sure about the quality of her product.

8) How is the man planning to thank a supplier?
a) an email
b) a phone call
C) a newspaper advert

Reading
Read the article and choose the correct answer a, b or ¢ (7 points).

Digital technology: Does it really improve work?

The digital revolution took many older, well-established businesses by surprise. Unfortunately,
many of these companies still do not use digital systems which are suitable for them. Larger
organisations can often be much slower to react to change than smaller businesses and do not adapt as
quickly.

Due to this lack of vision, these companies have sometimes been slow to follow a new way of doing
business. As a result, they have had to watch new online shops eat into their market share. Technological
innovation has allowed many new online retailers to set up. Even individuals are now able to sell their
goods worldwide thanks to this technology.

However, when companies do allow technology to take over, the result is not always what was
expected. Colleagues no longer speak to each other face to face, but send hundreds of emails instead.
This has led to people feeling isolated and alone, and people working alone are more likely to suffer
from depression.

Digital communication systems help companies be more efficient, but managers need a good
strategy to ensure that their staff know how to make the best use of system updates. Therefore, it is
important that everyone is given training each time new software is introduced. Otherwise, employees
will get frustrated if they do not know how to use the system effectively.

Two decades ago experts encouraged businesses to aim for paperless offices. While technology has
made this possible, security is a big issue: every digital system that exists could be hacked into or power
cuts could make the system crash completely. People therefore keep paper copies of important files in
case these things happen.

A large percentage of the current workforce is made up of millennials, the generation brought up
with digital technology. They expect the digital systems at work to function as quickly and efficiently
as their home systems and this often is not the case. Companies which do not have up-to-date systems
find that they are not attracting younger employees.

It is true that many companies have not chosen digital systems which are right for them. However,
experts now recognise that one size does not fit all, which is good news for businesses who do not have
extensive digital knowledge. They can now use consultants to advise them and help them avoid making
expensive mistakes.

1. What does the first paragraph say about large organisations?
a) They led the digital revolution.
b) They do not make changes quickly.
c) Their vision has surprised some people.
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2. According to paragraph 2, what has technological innovation led to?
a) a large number of new companies failing
b) large companies exporting more
c) online shops increasing their market share

3. What might happen when technology takes over?
a) Colleagues expect better communication.
b) There are more face-to-face meetings.
c) Staff might become depressed.

4. What does the article say about digital communication systems?
a) They are rarely effective.
b) They need to be used correctly.
c) They train staff efficiently.

5. What does the article say about the paperless office?
a) Important files are still kept in paper form.
b) Hacking has made it impossible.
c) Businesses are expected to have them.

6. What do we learn about millennials?
a) They want good digital systems at work.
b) They are not attracted to large companies.
c) They prefer to work from home.

7. Inthe last paragraph we learn that experts
a) can make expensive mistakes.
b) know that companies have individual needs.
c) do not always have the answers.

Vocabulary
Choose the correct option a, b or c. (10 points)

The smartphone is perhaps the greatest symbol of our 1) world, so we surveyed 3,000 people
to find out what they want from their phone. 70 percent said they wanted something which was 2) .
65 percent said that it had to be 3) — in other words they wanted a phone which worked
properly all the time. 35 percent said they always bought top-of-the- 4) phones because having
the most advanced technology was important. A few people, about 8 percent, said they preferred the
5) mobile phones of the 2000s, which surprised us. Half the people we surveyed said they wanted
their phone to be 6) and look good. 10 percent were even prepared to pay more for something
that was 7) because they didn’t want to have the same phone as anyone else. In fact, 5 percent
paid to have their phone 8) . 35 percent of people 9) their phones to pay for things and
really enjoy 10) with technology.

1) a)automated b) customized c) disrupted
2) a)designed Db) happy ¢) user-friendly

3) a)innovative b) classic c) dependable
4) a)line b) range c) choice
5) a) classic b) unique c) advanced

6) a)automated b) stylish ¢) magical
7) a)innovative b) well-designed  c) unique
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8) a) customised b) automated c) swiped
9) a) interact b) disrupt C) swipe
10) a) choosing  b) interacting c¢) disrupting

Functional language
1. Write one word which best fits each space (5 points).
_____________ is to confirm your order for five GH engines at a unit price of €5,000, which we received this
morning. | can confirm that we will 2. the engines to your factory in Riga next Monday.
s agreed at our meeting last week, we can give you a discount of five percent providing you pay
for the goods on time. We # ... our terms and conditions for your records. If you have any queries,
pleasedonot® ... to contact me.
2. Which is more formal? (5 points)
1) a) Dear Mr. Jacobs: b) Hello Mr. Jacobs,
2) a) Sincerely, b) Best regards,
3) a) Could you please send me the report? b) Can you please send me the report?
4) a) | did not receive it on time.  b) I did not get it on time.
5) a) | am writing to inquire about your prices and availability. b) I’d like to know about your
prices and availability.

3. Choose the correct answer (3 points).
1) What is the most appropriate way to interrupt a co-worker in a meeting?
a) Can I say something?
b) Excuse me? Sorry to interrupt, but | had a question.
c) Sorry for the interrupt, but I had something to say.
d) Wait please.
2) What is the best way to leave a telephone message?
a) Tell her Kim called.
b) Can you tell her Kim called?
c) Please, may you tell her Kim called?
d) Could you tell her Kim called, please?
3) Which is the most appropriate way to ask for a client on the telephone?
a) Can | speak to Diana please?
b) Diana please.
c) Would I speak with Diana please?
d) May I speak with Diana please?

Writing
Read this part of an email from your boss about security (12 points).

Mr Kensall is having a tour of our premises next week. Please email him and inform him of the visitor
guidelines before he arrives.

Please make sure you include the following: details of entry system, mobile phones not permitted; in
factory — protective footwear and clothing, warn about moving machinery and wet floors. No photos
and no samples to be taken out of building.

Write an email to Mr Kensall about his visit:
e saying why you are emailing him.
e telling him what to do on arrival.
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e explaining the factory rules.
e saying what he is not allowed to do.
Write about 60-80 words.

86-100% - omauuno
71-85% - xopouwio
61-70% - yooenemeopumenvno

Ilpumepnulit nepeuenv mem 011 Kpy2io2o0 Cmoia/OucKyccuu
1. “An ldeal Workplace”
2. “How to Motivate Your Team”

Ilpumepnutit nepeuenv 0en0swvix uzp
1. Going to a business conference
2. Communication in the workplace
3. Making a sales pitch
4. A problem-solving meeting
5. Negotiations

8.1.2. Ouenounvie mamepuainsl 0151 NPOMENHCYMOUHOU ammecmayuu 6 hopme 3auema.

ITo HaHHOﬁ AUCHUIIIMHE NPEAYCMOTPCHBI 3a4€ThI B IEPBOM U BTOPOM CEMECTpPAX. Bo BpCM: 3a4CTa
HCIIOJIB3YCTCA TCCTUPOBAHUC.
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Listening
1. Listen to a meeting between a supplier, Emma, and a customer, Peter. Choose the correct answer a,
b or ¢ (7 points).

1) Which machines did the man order parts for?
a) BHX455
b) BHX445
c) BHX454

2) What other problems has Peter had with orders?
a) they were all wrong
b) three orders were late
¢) he had to use another supplier

3) Why does Peter need Emma to find a solution?
a) He has lost a lot of customers.
b) His customers are unhappy.
C) His customers can’t afford his prices.

4) What does Emma say is the solution?
a) Peter should speak to a supervisor.
b) Orders will be delivered by a supervisor.
¢) Her company is setting up a new system.
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5) What is the personal supervisor responsible for?
a) solving any problems with orders
b) delivering missing parts
c) updating other suppliers about stock

6) What does Emma say about the missing parts?
a) She will deliver them personally to Peter.
b) George will deliver them later that day.
C) Peter won’t have to pay for them.

7) What else does the man need?
a) batteries
b) switches
C) casings

2. Listen to a radio interview with Gina Velas, an expert in project management. Choose the correct
option a, b or ¢ (7 points).

1) What does the interviewer say about failure?
a) It’s a good way to learn.
b) You can’t afford to fail.
c) It’s caused by a lack of experience.

2) What does Gina say about experience and skills?
a) Project managers must train their teams.
b) Teams must evaluate their own skills.
c) Project managers should have relevant training.

3) Project managers should set goals that are
a) challenging.
b) clearly defined.
c) simple.

4) Why does Gina say about changing goals?
a) Clients are unable to assess them.
b) It often affects the budget.
c) Project managers like making changes.

5) What can poor communication skills lead to?
a) project failure
b) team disappointment
c) weak managers

6) What else can demotivate a team?
a) pressure from other staff
b) not having enough resources
¢) losing control

7) What does Gina say about unexpected problems?
a) Risk assessment predicts all problems.
b) Allow extra time for them.
c) Schedules are always flexible.
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Reading
Read the article and choose the correct answer a, b or ¢ (7 points).

From small beginnings to world domination

It may surprise you to learn that small businesses across the world are driving the global economy.
Technology is of course a major reason for this. Without the internet, small companies would not be
able to access distant markets as easily as they now can.

Is this the only reason people are setting up their own businesses today? Although it is a major one,
larger and more traditional companies are also using technology to replace employees, who are then
forced to find other work. Equally, fewer people want to work for large corporations these days. Instead,
they are taking advantage of technological innovations on their own.

Many of today’s global brands began life in a garage. ICBelStyle.com is an example of how
technology can help people to start their own business in this way. Irene Coulter is the young business
woman who started the brand three years ago; initially, she was selling people’s unwanted accessories
online: bags, shoes, belts and jewellery. Her unusual taste and style attracted many local people who
asked if she had any more similar items.

Realising that there was a market here, Irene left her job and travelled the world for a few months
sourcing original designs and items. She then came back and turned her garage into a stock room.

‘I had no idea what was going to happen,’ she says. ‘I just enjoyed looking for the unusual and
people liked what | was selling. In the first three months, I’d covered my costs and was making a good
profit. I now specialise in hand-made goods from around the world and customised accessories.’

Going global was not easy for Irene, who was pretty scared at first. She was so scared, in fact, that
she refused orders from other countries. Luckily, an accountant friend from university gave her the
confidence to sort out the financial and legal side of her business. She now has local offices in America,
Australia, India, China and Europe.

‘The best piece of advice anyone gave me was to make sure that I scheduled thinking time into my
working day,” says Irene. ‘When you work for yourself, you work as hard as you can and end up doing
everything and feel guilty if you stop. So, for half an hour every day, you should take time out to get an
overview of the business and allow new ideas to take shape.’

1) In the first paragraph we learn
a) that small businesses have a major problem.
b) the success of global business is not surprising.
¢) how important small businesses are in the global economy.

2) People may set up their own business because
a) they do not like working for large companies.
b) traditional companies are slow to use technology.
c) there are many opportunities to work for themselves.

3) How did Irene start ICBelSTyle.com?
a) by making accessories in her garage
b) by selling some unwanted items online
¢) by making jewellery for local people

4) What happened after her first sales?
a) She built a garage to store her stock.
b) She was asked to leave her job.
c) She looked for new supplies.

5) What does she say about setting up the business?
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a) She knew what to expect.
b) The first few months were profitable.
c) It is unusual to be successful so quickly.

6) How did Irene feel about going global initially?
a) She didn’t have the confidence.
b) She was really excited.
c) It was not as difficult as she thought.

7) What was the best advice she got?
a) Don’t do everything yourself.
b) to plan every day carefully
c) to make time for thinking

Vocabulary
Choose the correct option a, b or c. (10 points)

It can be very difficult for some people to have a break from digital ... These are the people who
normally 2 their email and social media pages every few minutes. Many are addicted to the technology
and hate not being able to 2, up on their emails. This problem is now in the workplace where
4 _...emails from colleagues can greatly affect work performance. Staff ° ____ can suffer because so much
time is spent © .. constantly to emails.

Although companies have benefited greatly from the digital 7 .. that has taken place, it is not without
its disadvantages. For example, total & .. on technology can be dangerous. Another problem is the way
in which many people become ° .. of technology, allowing it to control them. They are °__ with all

the information available to them and become very stressed.

1) a productivity b communication c organisation

2) acheck breply ccatch

3) aoverloading b catch ¢ communicate

4) auseful b customer cinternal

5) a productivity b organisation c technology

6) acatching b communicating c replying

7) aperformance b transformation ¢ organisation
8) aoverload b productivity c dependence

9) aservants b masters c bosses

10) a overloaded b transformed c organised

Functional language
1. Write one word which best fits each space (5 points).

Hi Jiirgen,

I'dliketo® if everything is on schedule for completion next week, so could you give me an update?
I'dbe? if you could also let me have an estimate of any extra costs involved. Also, would you
s asking Gloria to send me a list of all the suppliers we use. Would it be % to arrange

a meeting with all project managers next week? I'd ° it if you could organise this.

2. Write one word which best fits each space (5 points).
Hi John,
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resulted 3 our discussion this morning:
e identify supply requirements
« 4 for suitable suppliers asap
e arrange visits to suppliers
Finally, we need to email customers about delays —°......... tomorrow latest.
3. Write one word which best fits each space. (5 points)
This report* ... at the reasons for the decrease in sales over the last three months. It also 2 to
suggest some ideas to improve the situation. It will then®__ ... recommendations about changes needed.
4 of the key problems is that people are just not spending as much as they used to on kitchen
equipment. It seems that people are unwilling to shop for new products. This is because of the current
economic situation.

It is therefore ° that we look at either dropping prices or offering a new cheaper range.

Writing
1. Read part of this email from your boss (12 points).
Please write a letter to the General Manager of FGL Supplies. Thank him for their help last week
completing your order for the new product.
Don’t forget to mention how quickly they handled the situation, especially the extra shifts they worked
to get the packaging to you for the launch. You should also say a special ‘thank you’ to the Production
Manager for his help.
Write a thank-you letter to the General Manager:

e saying why you’re writing.

e giving details of what they did.

e saying who was most helpful.

e promising to recommend them.
Write about 60—80 words.

2. Your colleague is doing a presentation on changing your company website. Look at these two slides
and write your colleague a short email, giving feedback on what to change in them to make them
better. Write 60-80 words (12 points).

Customer survey results:
LICKES:
Ease of use
Clarity of text
DISLIKES:

Payment process

Design
Chat boxes

29



Next steps

» Asking for more opinions on the desinegn
» Getting budget approval

» Find a new designer

» Thinking about the payment process

| » Deleting chat boxes
A
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PazpaboTunkm:

nonent KI'IM A JomermeBa C.A.
(moamuce) (3aHUMaemast 0JKHOCTB) (®.1.0.)

ITporpamma cocraBieHa B coorBeTcTBHHU ¢ TpeboBanusiMu PI'OC BO no Hanpasnenuto 38.04.02
«MeHeKMeHT», mporpamma «CTpaTeruueckoe,

TaKTUYECKOE U ONEPATUBHOE YIPABJICHUE W
IUTAHUPOBAHHUE JESATENbHOCTH OpPraHW3alli, B TOM 4YHcie (UHAHCOBOE YIpaBlIeHHE MPOCKTaMH U
pPa3BUTHEM OpTaHU3AIUI.
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