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I. EJH U 3AJAYM JUCHUATIIVHBI (MOIYJIS):

Henn:

JlaHHash JOUCHMIUIMHA HMeEEeT NPO(eCcCHOHATbHO-HANPABICHHBIH U KOMMYHHKAaTHBHO-
OPUECHTHPOBAaHHBIH  xapakTep. Ee 1enpio sBISETCSs pa3BUTHE HHOSZBIYHON  oOmmIei
KOMMYHHKaTUBHOH H  NpO(ECCHOHATbHOW KOMIIETCHIIMM JJISl  PEIICHUS  COIHUAIbHO-
KOMMYHUKATUBHBIX 3aJad B MNpodecCHOHAIbHOW JesTeabHOCcTH. COBEpIICHCTBOBAHUE
HHOS3LIYHOU KOMMyHHKaTHBHOﬁ KOMIICTCHIMU MpCAnojaract I[EUILHCI\/JIH_ICC Pa3sBUTHUC PCUCBLIX,

SI3BIKOBBIX, COITMOKYJIbTYPHBIX, KOMITCHCAaTOPHBIX, y4eOHO-TI03HABATEIbHBIX 51
npo¢eCcCHOHATHLHO-OPHEHTUPOBAHHBIX YMEHHH.
3agaun:

OCHOBHBIMI/I 3aJadyaMu HaHHOﬁ JOUCIHUIIJIINHBI ABJISKOTCS:

® COBCPIICHCTBOBAaHWE HABBIKOB M YMEHHUI MHOS3BIYHOTO OOINEHUs (ayIMpOBaHKE, TOBOPEHUE,
YTEHHE, TUCHbMO) B TPO(HECCUOHATLHOM JEATCIILHOCTH,

® pacmmpeHHe CJIOBAPHOTO 3armaca W COBEPIICHCTBOBAHWE HABBIKOB BIIAJCHHS JICKCUKOM,
HEOOXOAUMOM ISl OCYIIECTBICHUS MPO(HECCHOHAILHOW KOMMYHHKAIMU Ha HHOCTPAHHOM
SI3BIKE;

L] COBepHICHCTBOBaHI/IC FpaMMaTI/I‘IeCKI/IX HAaBBIKOB U YMGHI/IC nux paCHOSHaBaTI) 158 HpI/IMCHﬂTI) B
Pa3IUYHBIX CUTYalUsAX NPOPECCHOHATbHOW KOMMYHUKAIIHUH;

e (hopMuUpOBaHHE YMECHHUS OCYIIECCTBIATh KOMMYHUKAIMOHHYIO IEATEILHOCTD IPH COOJIOICHUN
OOMICTIPUHATHIX TMPaBWII, TPAAUIUN U YCIOBHOCTEH, NMPHHATHIX B HHOS3BIYHOM JICJIOBOM
OOIICHUY;

e JajbHEHIIee Pa3BUTHE HABBIKOB BEJACHHS COOpaHHWM, BCTPEY, MPE3CHTALUMH, IIEPErOBOPOB H
JPYTUX BUJOB MPOGECCHOHATHLHON KOMMYHHUKAIIMU HA HHOCTPAHHOM SI3BIKE;

L] BOCIIMTAHUC T-IyBCTBa OTBCTCTBCHHOCTHU 34 CBOC KOMMyHI/IKaTI/IBHOG IIOBCACHHUEC B
po(heCCHOHATILHOM JICATCIbHOCTH,

e YIOBJICTBOPCHHE IO3HABATEIILHBIX MHTEPECOB OOYYAIOIIUXCS MPH HU3YUYCHHH CICIHAIbHOM
JUTEPaTyphl HA AHIJIMICKOM SI3bIKE M OCMBICIIEHUH 3apy0eKHOr0 OIbITa B PO(UINpYyIOIIei
o0Jactu.

1. MECTO JUCHUIIJIMHBI B CTPYKTYPE OIIOII BO

VyeOHass pucuuiuiiHa (Moayib) «MHOCTpaHHBI  s3bIK B NpPOQecCHOHAIBHON
NEeSITeIbHOCTH» OTHOCUTCA K 0053aTeIbHOM YacTH MPOTPaMMBI.

Jlns u3yyeHus: JaHHOM y4yeOHOM AMCUMILIMHBI (MOJYJIsl) HEOOXOUMBI 3HAHUSI, YMEHUS U
HaBBIKM, IIOJYy4YEHHBIE II0CJIE€ IPOXOKIAEHUS Kypca aHMNIMHCKOro fA3blKa Ha IpOrpamme
OakanaBpuara.

TpeboBaHMs K BXOAHBIM 3HAaHUSIM, YMEHHUSM M HaBBIKaM: BJIQJIEHUE aHTJIMICKUM SI3bIKOM Ha
ypoBae He Hmxke A2 (Elementary) (cormacio CEFR (OOmieeBponeiickuM KOMIIETEHIHSIM
BJIaJICHUSI HHOCTPAHHBIM SI3IKOM)).

JlaHHast AMCUMIIIIMHA JIOTUYECKU U COJIEP)KATEIbHO-METOIMYECKHU CBA3aHa C AUCLIUIIIIMHON
«b1.0.03 Teopus u npakTHKa MEXKYJIBTYPHON KOMMYyHHKaun». Kpome Toro, nsyueHue JaHHOTO
Kypca Takke JaeT 00yd4aroluMcsi BO3MOXKHOCTh paboTaTh C MCTOYHHUKAMU Ha HWHOCTPAHHOM
SI3BIKE MTPH MPOXOXKACHUH 03HaKOMUTeNbHOU npakTuku (b2.B.01 (Y)) u npu npoBeieHuU Hay4IHO-
uccienosareabckoit padotsr (52.B.02 (11)).

I1l.  TPEBOBAHWUS K PE3YJIBTATAM OCBOEHUSA JUCHHUIIJIMHBI
IIporiecc ocBoeHUs NUCUMIUIMHBI HAllpaBieH Ha GopMmHupoBaHue KommnereHiun YK—4 B
cootBercTBUU ¢ ®I'OC BO u OIl BO no nanHoMy HampaBJIEHUIO MOATOTOBKH (CIIEUAIbHOCTH)



«DPUHAHCOBOE IUIAHUPOBAHME M YIPABICHHWE pPHCKAMU Ha NPEANPUATHIX HEPTErazoBOro
KOMILIIEKCa:

Ilepeyenb mMJIaHUPYeMBIX Ppe3yJabTATOB OOY4YeHHS] MO0 JAUCHMIUVIMHE (MOIYJIIO0),
COOTHECEHHBIX ¢ HHANKATOPAMH JOCTHKEHHSI KOMIIeTeHIHi

MExXHON02UU, 8 MOM YUCTe
HA UHOCMPAHHOM 53bIKe,
O0JI51 AKAOeMUYecKko2o u

VCMAHOBNIEeHUs U pA36UMUsL
npogheccuoHanbHvix
KOHMAKMO8 8

0esimenbHOCIU, 6KII0YAs
0bMeH ungpopmayueri u
8bIpAOOMKY eOUHOU
cmpamezuu
83aUMO0elCcmaUsl

KoMmnerenuus Nuaukaropsl PesyabTaThl 00yyeHus
KOMIIEeTeHIH i
VK-4 HJIK yksa B pesynbTaTe ocBoeHMs
npumeHsem JUCLUIUIMHBI CTYIEHT JOJKEH
cnocoben npumeHsmy coepemenHble 3HaTh:
coeépemenHbie KOMMYHUKAMUEHbIE e Heo0X0ANMOE KOJIMYECTBO
KOMMYHUKAMUEHbIE mexHoa02uu Ol JIEKCUYECKUX €UHMUII,

OCHOBHBIC T'PaMMAaTHYCCKUC
KaTeropuu 1 CUHTaKCHYCCKHE

CTPYKTYpBI IS

npogheccuonanbHo2o coomeemcmeuu ¢ OCYIIECTBIICHHUS YCTHOHM U
83aUMOOeUCMEUs. nompebHocmamu MUCHMEHHOU
CO8MeCmHOU npodeccnoHanbHOM

KOMMYHUKAaIUU Ha
UHOCTPAaHHOM SI3BIKE;
IIpaBUJjIa BEJACHUS YCTHOU U
IIACbMEHHOU
npodeccuoHaTbHON
KOMMYHHUKAaIUU Ha
UHOCTPaHHOM SI3BIKE;

YMETB:

MOHUMATh YCTHYIO
(MOHOJIOTUYECKYIO U
JTMAJIOTMYECKYI0) peyb B
CUTYaIUsAX
npo¢eCCHOHAIBHON
KOMMYHHKAITIH;

BECTH JIeJIOBEIE Oecennl 1
MEPErOBOPBI HA HHOCTPAHHOM
SI3BIKE,;

YUTATh TEKCTHI
npodeccuoHaNbHOMI
HAIPaBJICHHOCTH Ha
M3Y4aeMOM SI3bIKE;
MIPUMEHSITH MTOJTyYCHHBIC
3HAHUS B MUCbMEHHOW peun
(Tipu HAMIMCAaHUU JIETOBBIX
MACEM, PE3IOME, CITY)KEOHBIX
3aIMCOK, OTYETOB,
3arMoJHEHUN aHKEeT, U T.11.);

BJIaJCTh:

HaBbIKaMU MMyOJIMYHON peun,
aprymMeHTallly, BEJICHUs




JTUCKYCCHH U TIOJIEMUKH Ha
po¢eCCHOHAIBHBIC TEMBI;
HaBbIKaMU BCACHUS
KOMMYHUKAIIUA B PA3JIMYHBIX
BUJIaX COBMECTHOM
npodecCHoHATBLHOM
JICSITETTbHOCTH

UJIK vk4.2
npeocmasisnem
pe3ynvmamoi
akademuyecKkou u
npogheccuonanbHoll
desmenbHOCMU Ha
PA3IUUHBIX NYOTUYHBIX
MEPONPUAMUSLX, GKIHOUASL
MeHCOYHaApOOHbIe,
evlOupas Haubonee
nooxoosawul hopmam

B pesynbTaTe ocBOEHUSs
JTUCIUIUIMHBI CTYJIEHT A0JKEH
3HATH:

OCHOBHBIE CITOCOOBI
nepepaboTKU U alanTaluu
MHOS3BIYHON MH(pOpMaLUU U3
3apyOeKHBIX HCTOUHHUKOB
OCHOBHBIE ITPUEMBI
aHHOTUPOBAHUSA U
pedepupoBaHus
MHOCTPAHHOW JIMTEPATYpPHI 110
CIIEUATIbHOCTH

YMETB:

BBIJIETISITh OCHOBHBIE UJICH U
JIETAJIA B IPOYUTAHHBIX U
MPOCITYIIAHHBIX TEKCTAaX;
CHHTE3HPOBATH
uH(pOpMaLIHIO,
apryMEeHTHUPOBAHHO U SICHO
u3JaraTb CBOM MBICIIH;
YUTATh JUTEPATYpPy IO
CHEIHAILHOCTH C LENbI0
novcka MH(popMaIuy;
MOCTPOUTDH YCTHOE
MOHOJIOTHYECKOE
BBICKa3bIBaHUE B KOHTEKCTE
aKaJgeMHYecKon 1
npo¢eCCHOHAIBHON
JeSITENIbHOCTH;

MIPUMEHSITH MTOJTyYCHHBIC
3HAHUS B MTUCbMEHHOW peun
(Tpu HamMKMCaHUU TEKCTOB
JTIOKJIAJIOB, MPE3EHTALINH,
TE3UCOB, CTaTeH, U T.1.)

BJIAJCTh:

HaBBIKAMH ITUCbMEHHOTO
apryMEeHTHPOBAHHOTO
H3JI0KEHHS COOCTBEHHOM
TOYKH 3PCHUS;

OCHOBaMH
MPOECCHOHAIBHOTO U
aKaJIeMUYECKOT0 dTUKETA;




HaBBIKAMU CAMOCTOSITEIILHOTO
MOWCKa UH(POPMALIUH B
NEYaTHBIX U 3JIEKTPOHHBIX
MCTOYHUKAX




IV. COIEPKXAHHUE U CTPYKTYPA JUCHUIIJIUHBI (MOAYJIS)

O0beM IMCUMILIMHBI COCTaBAsAeT 4 3a4yeTHbIe eAMHUNbI, 144 4yaca,

B ToM umciie 0,22 3a4eTHBIX €IUHALBI, 8 4acOB Ha 3a4eT

N3 HUX peanusyercs ¢ UCIIOJIb30BaHUEM HJIEKTPOHHOIO O0YYEHHUS M JUCTAaHIIMOHHBIX 00pa30BaTEIbHBIX TEXHOJIOIUN 76 4acos.
®opma NpPoMeKYTOYHOM aTTecTallMu: 3a4eT B 1 U 2 cemecTpax

4.1 Couepmanne AUCHUILIMHBI, CTPYKTYPUPOBAHHOE€ IO TEMaM, ¢ YKasaHUEM BHUIAOB y‘leﬁHBlX 3aHSATHII M OTBEJEHHOr0 HAa HHUX
KOoJIN4YeCTBa aKaJeMHUYIECCKHUX YacoB

Ne Pa3znes nucuuniInHblI/ TeMa Buabl yueOHoii padoThl, DopMbI
n/H BKJIIOYAsl CAMOCTOSITEIbHYIO padoTy TeKyLero
= o0y4yarumuxcs, NPaKTHYECKYI0 MOAT0TOBKY KOHTPOJIS
O~ U TPY10€MKOCTh yCIeBaeMOCTH;
S E (B yacax) dopma
1>
2 | g § KonrakTHasi paboTa npenogaBareJis = NMPOMEKYTOYH
el g | = g ¢ o0y4armuMucs = 0l aTTeCTAlHH
3 = 2 © = (no
= | o] &¢ S
) 5| B s = cemecmpam)
oA [
R | =0 58
: S Jlekuuu | Cemunapckue/ | Koncyabranuu g =
= 5 npaKTHYecKue/ 8 =
g JadopaTopHbie O
3aHATUA
1 2 3 4 5 6 7 8 9 10
Cemectp 1 1 |72 16 50
1 | Talking About Companies 26 - 6 20 | Tecr, ycTHOE

cooO1ienue




Making Contacts and Networking 18 4 14 | Tecr, nemoBas
urpa
Communication 22 6 16 | Tecr,
JCJIOBAsA Urpa
IIpomMe:kyTOYHAA aTTeCTALUA 4 3auer
KoncyabTanus 1
KCP 1 1
Cemectp 2 72 32 34
Leadership 24 12 12 | Tecr,
YCTHOE
coo01IeHne
Making Presentations 20 10 10 | Tecr, nenoBas
urpa
Meetings and Negotiations 22 10 12 | Tecr, nenoBas
urpa
IIpome:kyTOYHAs aTTecTALUSA 4 3auer
Koncyabranus 1
KCP 1 1

4.2 T11aH BHeayIMTOPHOM CaMOCTOATEIbHOI padoThl 00y4YarOUXCS 10 JUCHHUIIIMHE




CamocrosrenbHas paboTa 00yJaromuxcs

YyebHo-

METOIMIECKOE
3arpatsl OueHouHoe
Cemectp Ha3zBanue pasneina, Temsl B 4 a6 Cpoku CPCICTEO o0ecrieyeHue
HJl CaMOCTOSITeIbHOM paboTl | .~ | BPEMCHH pen CAMOCTOSTCIIBHOMN
(wac.) paGoTHI
Talking About Companies MOATOTOBKA K TECTAM U OHJIAMH-TECTBI I'ekanem,
BBITIOJIHEHUE TECTOB, (I'ekanem); Hurepner-
MIPOBEJICHUE MUHU-KUCCIIEI0OBaHUS, MUHU-HCCIIEI0BaHNE pecypcbl
MOJIFOTOBKA YCTHOTO COOOIICHUS “An Ideal
Workplace”;
1 1-6 menens 20 P ’
YCTHOE COOOLIeHNE
“The history of a
company”’(KOMITaHHS
0 BBIOOPY
CTYJICHTA)
Making Contacts and Networking OHJIAMH-TECTHI I'ekanem,
MOATOTOBKA K TeCTaM U )
(I'exanem); HNurtepHer-
BEITIOJTHEHUE TECTOB,
MUHU-HCCIIEI0BAHNE pecypchl
MIPOBEICHUE MUHU-KUCCIIEIOBAHUS, « .
1 MOJITOTOBKA YCTHOTO coobOmenus | 6-11 nemens 14 Planning a
Y Conference”;
YCTHOE cOOOIIeHre
“Tips for Business
Networking”
Communication IOATOTOBKA K TECTaM U OHJIAITH-TECTHI T'exanem,
BBHITIOJTHEHHE TECTOB, (TCexamgem); WNurepuer-
MIPOBE/ICHUE MHUHH-HUCCIICIOBAHUS MUHU-UCCIICOBAHNE eCypChI
1 POBCA a 12-16 nenens 16 A peeyp

“Benefits of Social
Media for Business”




CamocrosrenbHas paboTa 00yJaromuxcs VuebHo-
3arpartsl Ouenounoe MeToTecKoe
Cenmectp Hasanie pasziena, TeMel Bua camocrositennbHON pabOThI Cpoxr BpPEMCHHU CpeacTBO obecneuerne .
BBIITIOJTHCHUS CaMOCTOSTCIIBHON
(wac.) paGoTHI
Leadership MOATOTOBKA K TECTAM U OHJIAMH-TECTBI I'ekanem,
BBITIOJIHEHUE TECTOB, (I'ekanem); Hurepner-
MPOBEICHUE MUHH-UCCIICIOBAHMS, YCTHOE COOOIICHHUE pecypcebl
5 MOJIFOTOBKA YCTHOTO COOOIICHHMS 1-5 Henens 12 “Leadership Styles”;
MHHHU-HCCIICI0OBAHNE
“How to Motivate
Your Team”
Making Presentations MOJrOTOBKA K TECTAM U OHJIAMH-TECTBI I'exaneM,
BBITIOJIHEHUE TECTOB, (Fexanem); Hurepner-
MPOBEICHUE MUHH-UCCIICIOBAHMS, MHHHU-HCCIICI0OBAHNE pecypehl
MOJIrOTOBKA YCTHOTO COOOIICHUS “What Makes a
2 6-11 "Henens 10 Good Talk”;
MIPE3CHTAIHSI
HpPOAYKTa/yCIIyTH
(o BeIOOPY
CTYJIEHTA)
Meetings and Negotiations IMOATOTOBKA K TECTAM U OHJIAMH-TECTBI I'exanem,
BEITIOJTHEHHUE TECTOB, (Texanmem); WNuTepuer-
MPOBE/ICHUE MUHU-UCCIICIOBAHUS MUHH-UCCIICIOBAaHHE pecypchl
2 12-16 Henens 12 “Effective
Negotiation
Strategies and
Tactics”
OO0t 00beM CaMOCTOSITEIBHOM PaOOTHI IO TUCITUTIINHE (Yac) 84
N3 HUX 00beM CaMOCTOSTEIILHOW PA0OTHI ¢ MCMOJIB30BAHUEM JJIEKTPOHHOTO 00yUeHUsl 1 76

AMCTAHIMOHHBIX 00Pa30BaTEeJbHBIX TEXHOJIOTHH (Yac)

10




4.3 Copep:xaHnue y4eGHOro MaTepuaJia
1 cemecTp
Pasnen 1. Talking About Companies
Tema 1.1 Types of companies.
Tema 1.2 The structure of a company. Departments and responsibilities
Tema 1.3 Workplaces and facilities. Working conditions
Tema 1.4 Products and services. The history of a company
Tema 1.5 Evaluating company performance. Writing a report about the performance of a company
Pasnen 2. Making Contacts and Networking
Tema 2.1. Introducing yourself. Small talk
Tema 2.2. Attending business conferences. Exchanging information.
Tema 2.3. Welcoming visitors
Tema 2.4. Rapport-building skills
Paznen 3. Communication
Tema 3.1. Making phone calls
Tema 3.2. Videoconferencing
Tema 3.3. Writing emails
Tema 3.4. Using social media

2 cemecTp

Paznen 4. Leadership

Tema 4.1 Leadership skills

Tema 4.2 Leadership styles. Delegating tasks

Tema 4.3 Motivating a team

Tema 4.4 Appraising staff performance

Tema 4.5 Decision-making

Paznen 5. Making Presentations

Tema 5.1 Structuring a presentation. Effective openings and closings
Tema 5.2 Rhetorical techniques. Presenting factual information
Tema 5.3 Using visuals. Delivering a presentation

Tema 5.4 Presenting a product/a service/an idea/a project.

Tema 5.5 Giving feedback on a presentation

Pasznen 6. Meetings and Negotiations

Tema 6.1 Discussing options and sharing ideas. Disagreement strategies
Tema 6.2 Managing meetings. Chairing skills

Tema 6.3 Brainstorming. Problem-solving meetings

Tema 6.4 Negotiating tactics. Reaching an agreement

4.3.1. IlepeyeHb CEMHHAPCKHUX, MPAKTHYECKUX 3aHATHIH U JTAa00PATOPHBIX padoT

Ne Ne HaunmeHoBanue TpyroeMkocTh Ouenoynsie | opmupyemble
n/a | Pa3nena CeMHHAPOB, (uac.) cpeacrsa KOMIIETeHIUHU
U TeMbl NPAKTHYECKUX U Bcero N3 Hux (MHAUKATOPBI)*
JJa00paTOpPHBIX PadoT | yacoB | MPaKTHY
ecKas
MOAroTo
BKa
1 2 3 4 5 6 7
1 | 11,12 | Typesof companies 2 TECT, YK-4.1

11



The structure of a YCTHOE
company. Departments coO0ITIeHUE
and responsibilities
2 |13 Workplaces and YK-4.1
facilities. Working
conditions
3 |14 Products and services. YK-4.1
The history of a
company.
4 |15 Evaluating company YK-4.1,
performance. YK-4.2
Writing a report about
the performance of a
company
5 |2.1,2.2 | Introducing yourself. TECT, YK-4.1
Small talk nenoBas urpa | YK-4.2
Attending business
conferences. Exchanging
information.
6 | 23,24 | Welcoming visitors YK-4.1
Rapport-building skills YK-4.2
7 |3.1,3.2. | Making phone calls TECT, YK-4.1
Videoconferencing nenoBas urpa | YK-4.2
8 |3.3,3.4 | Writing emails YK-4.1
Using social media YK-4.2
9 |41 Leadership skills TECT, YK-4.1
YCTHOE
10 | 4.2 Leadership styles. coobmenne | VK-4.1
Delegating tasks
11 |43 Motivating a team YK-4.1
12 |44 Appraising staff YK-4.1
performance YK-4.2
13 |45 Decision-making YK-4.1
YK-4.2
14 |51 Structuring a TECT, YK-4.1
presentation. Effective nenosas urpa | YK-4.2
openings and closings
15 | 5.2 Rhetorical techniques. YK-4.1
Presenting factual YK-4.2
information
16 | 5.3 Using visuals. Delivering YK-4.1
a presentation YK-4.2
17 |5.4,5.5 | Presenting a product/a YK-4.2

service/an idea/a project.

12




Giving feedback on a
presentation

18 | 6.1 Discussing options and 2 TECT, YK-4.1
sharing ideas. nenoBast urpa | YK-4.2
Disagreement strategies

19 | 6.2 Managing meetings. 2 YK-4.1
Chairing skills YK-4.2
20 6.3 Brainstorming. Problem- 2 YK-4.1
solving meetings YK-4.2
21 |64 Negotiating tactics. 4 YK-4.1
Reaching an agreement YK-4.2

4.3.2. ITlepeuyeHb TeM (BONPOCOB), BLIHOCHUMBIX HA CAMOCTOSITEIbHOE U3yUYeHHEe B paMKax
CaMOCTOSITE/ILHOH pa0doThI CTY/ICHTOB

Ne Tema* 3aganue ®opmupyemast NAK
n/H KOMIIeTeHIIU S
1 2 3 4 o)
1 | Talking About IIOATOTOBKA K TECTAM U VK-4 VK-4.1
Companies BhITIONIHEHHE TecTOB (['ekanem);

MPOBEICHNE MUHHU-NUCCIIEIOBAHUS
“An ldeal Workspace”;
MOJrOTOBKA YCTHOTO COOOIICHUS
“The history of a company”
(KoMIIaHMsI 110 BHIOOPY CTYJICHTA)

2 | Making Contacts and IMOATOTOBKA K TECTAM U VK-4 VK-4.1
Networking BhIoTHEeHUE TecToB (['ekanem); YK-4.2
MPOBEICHNE MUHU-UCCIIEIOBAHMS
“Planning a Conference”;
MOJITOTOBKA YCTHOTO COOOIICHUS
“Tips for Business Networking”

3 | Communication IMOATOTOBKA K TECTAM U VK-4 VK-4.1
BbINIOJTHEHHE TecToB (['exanem); YK-4.2
MIPOBEICHUE MHUHHU-UCCIIEIOBAaHUS
“Benefits of Social Media for
Business”

4 | Leadership MOJITOTOBKA K TECTaM U YK-4 YK-4.1
BhITIOJTHEHHE TecToB (I'ekanem);
MTOJITOTOBKA YCTHOTO COOOIIIEHUS
“Leadership Styles”;

MIPOBEJICHUE MHUHH-HCCIICTOBAHUS
“How to Motivate Your Team”

5 | Making Presentations MMOATOTOBKA K TECTAM U VK-4 VK-4.1
BeIMonHeHue TectoB (I'exagem); YK-4.2
MIPOBEJICHUE MHUHH-HCCIICIOBAHUS
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“What Makes a Good Talk”;
HOATOTOBKA MTPE3eHTAIUH
npoayKTa/yciayru (1o BIOOpY

CTYJICHTA)
6 | Meetings and MOJIFOTOBKA K TECTaM U YK-4 YK-4.1
Negotiations BhInostHeHue TectoB (I'ekamem); YK-4.2

MIPOBE/ICHUE MIUHH-UCCIICIOBAHUS
“Effective Negotiation Strategies
and Tactics”

4.4, MeToanuyecKue YKa3aHUs M0 OPraHU3aIlUui CAMOCTOSITE/IbHOI padoThl CTY/IEHTOB

CamocrosTenbHas paboTa CTyIEHTOB IPEICTABIISAET COOON yueOHO-TI03HABATENBHYIO NEATEILHOCTh
U Halpapj€Ha Ha 3aKpeIUICeHUE M COBEPILICHCTBOBAHWE KOMMYHUKATHBHBIX YMEHUH M HAaBBIKOB,
IIOJIYYEHHBIX BO BpeMs ayJUTOPHBIX 3aHATUI. 3a1aHNsl CHHXPOHU3UPOBAHBI C U3y4a€MbIMU pa3eiiaMu
Kypca M TpPEICTaBISAIOT COO0OM paboTy ¢ ayTeHTHMYHBIMM M Y4eOHBIMH MaTepuajaMH IO TeMaMm,
COJIEPKATEJIbHO U JIOTUYECKHU CBSI3AHHBIM C 3TUMU pa3JielIaMH.

CamocTtosTenbHas paboTa 00y4aroImuXcsi IPOBOAUTCS C IPUMEHEHHUEM 3JIEKTPOHHOTO O0YUYEeHHUS U
JUCTAHLIMOHHBIX  OOpa30BaTENIbHBIX  TEXHOJIOTMHA. YUeOHO-METOJIMYECKHE MaTepualbl  IpU
CaMOCTOSITENTFHOM TOATOTOBKE JOCTYIHBIE OOYYaIOIUMCSl 4Yepe3 CHCTeMY HHTEepHEeT-00yueHus
«I'ekazem», B KOTOPOM IIPEACTABICHBI MATEPUAIIb] JICKUUI U MPAKTUYECKUX 3aJaHU, NHTEPAKTUBHBIC
¢dbopMbI 00ydeHHUs, MPUMEPHI TECTOBBIX 3aaHuil. Kaxxapiii oOyyaronuiicss moiydyaeT aBTOpU30BaHHBIN
noctyn B cuctemy. Cucrema uHTEpHET-00y4deHus «I exanem» sBisiercs miathopMoid JUCTaHIIMOHHOTO
oOyueHuss 1 0Oy4eHHs C HCIOJIb30BaHHEM IH(PPOBBIX TEXHOJOTWH bailkanbckoil MexIyHapOIHOMN
ousnec-mkonsl PI'BOY BO «UT'Y».

Pexwum nocryna: https://edu.buk.irk.ru.

CamocrosTenpHas padoTa 1Mo TaHHOW AMCIUILIMHE BKIIOYACT CIEAYIOIINE BUIbI 3aIaHHIA:

1. Tectnl

Tectbl, npeaHa3HAUYEHHbIE ISl CAMOCTOSITENIbHOM pabOThl, BBIOJIHAIOTCS OHJIAWH, B CUCTEME
I'exanem. OHM HanpaBiIEHBI HA KOHTPOJIb PA3HBIX BUIOB PEYEBOM IEATEIBHOCTH: ayIUPOBAHNE, YTCHUE,
MMCBbMO, a TaKXXe Ha KOHTPOJIb CPOPMUPOBAHHOCTU JIEKCHKO-TPaMMaTHYECKHX HAaBBIKOB B paMKax
HA3y4aeMOU TEMBI.

TecToBble 3a1aHNs TOAPA3EIAIOTCS Ha HECKOJIBKO TUIIOB:

e TecroBsle 3aganus (T3) MHOKECTBEHHOTO BHIOOPA C OJJHUM MJIM HECKOJIbKUMH MPAaBUIIbHBIMU

OTBETaMHM U3 MPEUI0KEHHOT0 Habopa OTBETOB;

e T3 MHOXECTBEHHOI'O BHIOOPA HAa YCTAaHOBJIEHUE COOTBETCTBUS;

e T3 MHOXECTBEHHOI'O BbIOOPA HA YCTAHOBJIEHHE TIOCIIEI0BATENbHOCTH;

e T3 c xoHCTpyupyembIM OTBeTOM: T3 ¢ KpaTKuMm periameHTupyeMbiM oTBeToMm (T3

nomnonHeHus); T3 cBOOOAHOr0 U3J105KeHU (C pa3BEPHYTHIM OTBETOM B IPOU3BOJIBHOM (GopMme).
2. MuHU-UccIe0BaHHE

MuHu-uccne0BaHue — 3TO UHAMBUAYAJIBHBIN MPOEKT, MPEANOIAraloliui a) CaMOCTOSATENBHYIO
paboTy ¢ UCTOUYHHMKAMHM C LIENbI0 MOJIy4YeHHs] HHpopManuu 1o teme; 0) o0paboTKy MHPOpMAINH; B)
oopmieHre ee B BUJE CIalJOBOI Mpe3eHTAalMu U T) MOJArOTOBKY YCTHOW 3alllUTHI Mpe3eHTauuu. B
OTJENBHBIX CIyYasX JOMYyCKAeTCs BUAE03aINCh 3alIUThl, BCTPOCHHASI B IPE3EHTAIHUIO.

MuHHM-UCCNIeI0BaTEIbCKUI POEKT JOJDKEH BKIIIOYATh 11€Nb, 33]]a4ui, 000CHOBAaHUE aKTyaJlbHOCTH,
KITIOYEBOI BOIIPOC / THIIOTE3Y, J10Ka3aTeNbCTBa ((haKThl U MHEHUS ), @ TAKXKE CIIUCOK HCTOYHHUKOB.

[IpumepHBIif 171aH MOATOTOBKY NMPE3EHTAIMH Pe3yJIbTaTOB MUHHU-UCCIIEI0BAaHUS:

1) Ompenenuth 1eNb MPE3CHTAlMM C y4eTOM TIOCTABJICHHBIX 334ad W ayJUTOPUH

(mpouHpOpMHPOBATH, YOSTUTH, MOTUBUPOBATH H T.1I.);
2) TloaroToBUTH COAEPKATEIBHYIO YaCTh IPE3CHTAlMM M BBICTPOMTH JIOTHYECKYIO IETIOYKY
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3)
4)

5)
6)

7)

MIPEJICTABJICHMS] B COOTBETCTBUU C IENIBIO MIPE3CHTAMN U YCIOBUSAMU 3a/laHusl (BPEMEHHBIMU
OTpaHWUYCHUSMHU U JIP.);

OnpenenuTsd KIOYEBbIE MOMEHTHI B COJICPKAHNU TEKCTA U BBIICIHUTD UX;

Hanucats cuenapuii npe3eHTaum, MpornucaTh cJioBa JI0KJIa/1a U COOTHECTH UX ¢ nHpopMaluei
Ha clanjax;

[ToAroToBUTH BU3yaJbHYIO ONOPY JAJSl pa3MEUICHUs Ha cllaiijlax B COOTBETCTBUU C JIOTMKOM,
LEJNBIO U cTIeU(UKON MaTepHaa,

[Tonobpate nu3aiiH u popMaTHPOBATh CANMIBI (ONTUMU3UPOBATH COOTHOLICHHE BU3YAIbHON U
TEKCTOBOM MH(pOpMAaInN);

Otpabotarh peub, yOEOUTHCS B MPABUIBHOCTH IMPOU3HOUICHHS, MPEIyCMOTPETh May3bl U
CMBICIIOBBIC aKIICHTHI.

HpI/I OLCHHMBAaHNU MHUHHU-UCCIICAOBATCIBCKUX ITPOCKTOB UCIIOJIB3YIOTCA CICAYIOINEC KPUTCPHUH:

TEMBI

AKTyaabHOCTh U 3HAUUMOCTB TEMBI, LIEJIb U 33/1a4H PaOOThI

CooTBeTcTBHE COACPKAHUS NOKIA]a 3asIBJICHHON TEMaTHKE

ITonHOTa pacKphITUS TEMBI

JIOrM4HOCTbH U MOCIIE0BATEIBHOCT B U3JI0KEHUHU MaTepHralia

JlOoCTYyIIHOCTh B U3JI0KEHUH, YMEHHE 3aMHTEPECOBATDH ayIUTOPHUIO

[IpaBuUIIBPHOE KCTIONIB30BAHUE PA3HOOOPA3HBIX S3BIKOBBIX CPEJNICTB, MPABHIBLHOE (POHETHUECKOE U
MHTOHAIIMOHHOE 0(OpMIIEHHE Peur

['paMOTHOCTB U KyJIbTYypa peuu

KauecTBO 1eMOHCTpallMOHHBIX MaTEPUAIOB, YMECTHOCTb UX UCIOIb30BaHUS

YMeHue oTBevyaTh Ha BOIPOCHI

3. YcTHOE coo01IeHue
YcTHOE cOO0IIEHHE — ITO YETKOE U ITOCIIEA0BATEILHOE MOHOJIOIMYECKOE U3JI0KEHUE 3a1aHHOI
Ha OCHOBE HCIIOJIb30BAaHUS JOCTOBEPHBIX HCTOYHUKOB. J[JIMTENBHOCTH YCTHOTO COOOLICHHSI

OOBIYHO HE TpeBbIIaeT 4 MUHYT. B oTiawume oT AOKIana, I YCTHOTO COOOIICHHS XapaKTepeH
MEHBIINH 00beM HH(POPMAIIHH.

1.
2.

ok~

[Tpu MoAroTOBKE YCTHOI'O COOOIIEHHUS MTPEAIaraloTcs Ciaelyrole peKOMEeH1aluu:

BriGepure TeMy, cocTaBbTe IJIaH €€ U3yUYEHUs.

Bri6epute gocroBepHble UCTOYHUKU HHGMopMmanuu. OtOepuTe HEOOXOIUMBIA ISl PaCKPBITHS
TeMbl Martepuain. M3moxure ero B NMUCbMEHHOM BHUJIE CBOMMH CJIOBAMH B COOTBETCTBHM C
HaMEYEHHBIM IJIAHOM.

Hanumwre cuenapuii nNpe3eHTaMM W TOJATOTOBBTE WIUIFOCTPATUBHBIA MaTepuan Ul
pa3MelIeHHs Ha claanaax

PazGeiite TeKCT OKIIa/1a HA CMBICIOBBIE KYCKH B COOTBETCTBUHU ¢ MH(OpMaIiel Ha ciaigax
OtpenerupyiiTe cBOE BBICTyIUIEHHE. YOeautrecb B  NPaBUIBHOCTH  IPOU3HOIICHUS,
IIPEYyCMOTPUTE ay3bl U PACCTABBTE CMBICIOBBIE AKL[EHTHI.

BaxxHo ynoXHUTbCS B perjiaMeHT BpeMEHU, OTBEAEHHBIN Ha Ballle BBICTYIUICHHUE.
[Tpu oLleHUBaHUM YCTHBIX COOOIEHUM HCIOIB3YIOTCS CIEAYIOIINE KPUTEPHHU:

CooTBeTcTBHE CONIEPKaHUS JOKIIAa 3asBJICHHON TEMaTUKU

ITonmHOTa pacKphITHS TEMBI

JIOrH4HOCTH U MOCIIEI0BATEIBLHOCTD B U3JI0KEHUU MaTepuala

JlocTynmHOCTh B U3J10KEHUH, YMEHHE 3aMHTEPECOBAThH Ay TUTOPHUIO

[TpaBHIbHOE UCTIONB30BaHUE PA3HOOOPA3HBIX S3BIKOBBIX CPEJICTB, MPABUIIbHOE (POHETHUYECKOE
¥ MHTOHALIMOHHOE O(hOopMIICHHE peun

KauecTBo 1eMOHCTpallMOHHBIX MaTepUaIoB, yMECTHOCTh UX MCIOIb30BaHUS

YMeHue orBeyaTh Ha BOIPOCHI
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1)

2)
3)

4)

5)

6)

7)

4.5, IlpumMepHasi TeMaTHKA KYPCOBBIX padoT (IPOEeKTOB)
[To naHHOW MUCHIUIUIMHE KYPCOBBIE PA0OTHI HE MPETYCMOTPEHBI.

V. VYUEBHO-METOJUYECKOE U1 UH®OPMALIMOHHOE OBECIIEYEHUE
JUCHUILIMHBI (MOLYJIST)

Ilepeuens uTepaTypsbl

1. Awnrnwmiickuii s3bIK Ui akagemudeckux nesei. English for Academic Purposes : ydeGHoe
nocobue myis By30B / T. A. bapanosckas, A. B. 3axaposa, T. b. [Tocnenosa, FO. A. CyBopoga ;
nox penaknuer T. A. bapaHoBckoil. — 2-e u3a., nepepad. u nom. — Mocksa : M3aarenbeTBo
Opaiir, 2022. — 220 c. — (Bsicmiee obpazobanue). — ISBN 978-5-534-13839-9. — Texker :
anekTpoHHBI  //  OOpaszoBarenpHast  muatdpopma  FOpaiit  [caiit] —  URL:
https://urait.ru/bcode/511748

2. AHMIMIACKUHN SI3BIK JUISI €CTECTBEHHO-HAYYHBIX HAMPABJICHHM : YYEOHUK M TPAKTUKYM JUIS
By30B/ JI. B. [lonybuuenko, E.D.Koxapckas, H.JI. Mopryn, JI. H. llleBbipasieBa; mnon
pemakmueit JI. B. [Tomybnuenko. — Mocksa : M3marensctBo IOpaiir, 2022. — 31lc.—
(Beictiee  ob6pazoBanme). — ISBN 978-5-534-15168-8. — Teker : 3ieKTpoHHBIA //
OopasoBarenbHas wiathopma FOpaiit [caiit]. — URL: https://urait.ru/bcode/511523

3. Kymmosa, A.K. Anrmickuii s3Ik s MeHemkepoB U joructoB (B1-Cl): yueOHHK u
npaktukyM s By3oB/ A. K. Kymmosa, JI. A. Kosnosa, lO.II. BonbiHen ; mon oOmieit

penakmueit A. K. KynmoBoit. — 2-e u3n., ucrp. u gon. — Mocksa : HM3natensctBo FOpaiir,
2022. — 355c.— (Bwicmee oOpasoBanme). — ISBN 978-5-534-08147-3. — Texkct
anekTpoHHbI  //  OOpaszoBarenbHass  mnatdpopma  HOpaiit  [caiit] —  URL:

https://urait.ru/bcode/511221

4. AHrIudcKuil s3bIK s 9KOoHOMHUCTOB (B1-B2): y4eOHMK ¥ MpakTUKyM JUis BY30B /
T. A. bapanoBckas [u 1p.] ; oTBeTcTBeHHBIN pepakTop T. A. bapanosckas. — 3-e u3., mepepao.
u jon. — Mocksa : M3marensctBo FOpaiit, 2022. — 421 c. — (Bsicmiee obpa3oBaHue). —
ISBN 978-5-534-15097-1. — Tekcrt : anekrponsslii / Obpa3zoBaTenbHas minatdopma HKOpait
[caiiT]. — URL.: https://urait.ru/bcode/510883

Taxxe pekoMeHayeM:

BopoObeBa, C. A. Anrnuiickuil s3pik 11 3pdextuBHOro MeHexmenta. Guidelines for Better
Management Skills : yaeObHoe mocodue mist By3oB / C. A. BopoObeBa. — 2-¢ U31., HCIIP. U IO, —
Mocksa : U3narensctBo IOpaiit, 2022. — 260 c.

[Tonnasckas, T. B. Anurnmiickuii si3ik. [IpoGiemMpl KOMMyHUKAINY : yd4eOHOE 1mocodue st By30B /
T. B. Ilomnasckast, T. A. CeicoeBa. — MockBsa : MU3natensctBo FOpaiir, 2022. — 175 c.
CwmupnoBa, H. B. Anrnuiickuii s3p1k 111 MeHemxkepoB (B1—B2) : yuebnuk g By3os / H. B.
CmupnoBa, A. B. Cokonosa, 0. A. Jlyrnac. — M: U3narenscrso HOpait, 2022. — 185 c.
CrynnuxoBa, JI. B. AHmmiickuil s3bIk B MexayHapoaHoMm OusHece. English in international
business activities : yuebHoe mocobue 11st By3oB / JI. B. CtynHukoBa. — 2-¢ u3f., nepepad. u J0I1I.
— Mocksa : U3natensctBo FOpaiit, 2022. — 216 c.

Yukunesa, JI. C. AHMIMHACKHUIA A3bIK T myoanuHbiX BeicTymuienuii (B1-B2). English for Public
Speaking : yue6HOe mocobue mist By3oB / JI. C. UnkwmieBa. — 2-e u3., Ucnp. U gon. — MocCKBa :
W3parensctBo FOpaiir, 2022. — 167 c.

Yukunesa, JI. C. Anriumiickuii s3bIk B ympasienun nepconaiom (B1—B2). English for Human
Resource Managers : yuebHuk u mnpaktukym Uit By3oB/ JI. C. Yukunesa, E. B. JIuBckasd,
JI. C. Ecuna. — 2-e u3n., nmepepad. u qor. — Mocksa : M3garensctBo FOpaiit, 2022. — 203 c.
SxymeBa W.B. Anrmmiickuit s3eik (Bl). Introduction into Professional English: yue6HuK u
npakTukyM it By3oB / WM.B. fkymesa, O.A. lemuenkoBa. — 3-¢ W31., UCHp. W jgon. — M.:
W3parensctBo FOpaiit, 2022. — 148 c.
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https://urait.ru/bcode/511748
https://urait.ru/bcode/511221
https://urait.ru/bcode/510883

8) Clarke S. In Company 3.0. B1: Pre-Intermediate Student’s Book Pack. — McMillan, 2019.

9) Duckworth M., Hughes J., Turner R. Business Result. Upper-intermediate Student’s Book. — 2"
edition. Oxford University Press, 2018.

10) Grant D., Hudson J., Hughes J. Business Result. Pre-Intermediate Student’s Book. — 2" edition. —
Oxford University Press, 2018.

11) Hughes J., Naunton J. Business Result. Intermediate Student’s Book. — 2" edition. — Oxford
University Press, 2018.

12) Mascull B. Business Vocabulary in Use: Self-Study and Classroom Use. Third Edition. Intermediate.

— Cambridge University Press, 2017.
13) Powell M. In Company 3.0. B1+: Intermediate Student’s Book Pack. — McMillan, 2019.

0) 0a3bI JaHHBIX, HHPOPMAMOHHO-CIIPABOYHbIE U MOUCKOBbIE CUCTEMbI:
1. O3bC 243 «bubmamorex». I'ocymapcrBennbiii koHtpakt Ne 019 or 22.02.2011 r. OOO

«bubdmnorex.

JIunensuonHoe

cornmanteuue Ne 31 ot

22.02.2011 r. Appec nocryna:

https://isu.bibliotech.ru/ Cpoxk neiictBus: ¢ 22.11.2011 r. 6eccpoUHbIii.

2. OBC «Pyxont» Kontpaktr Ne 98 ot 13.11.2020 r.; Akt Ne 6K-5415 ot 14.11.20 r. Cpok
nevicteus o 13.11.2021r. mocrym: http://rucont.ru/

3. OBC «M3narensctBo Jlanpy. OO0 «M3natenscTBo Jlanby. MHGopManmonHoe mucbMo Ne 128
ot 09.10.2017 r. Cpok aelictBusi: Oeccpounbiid. Anpec gocryma: http://e.lanbook.com/

4. ObC «Haunonanbusiit mudposoii pecypc «Pykont». Kb «bubxom». Kontpakt Ne 04-E-
0343 or 12.11.2021 r. Aapec nocrymna: http://rucont.ru/

5. 9BC «Aitdykc.py/ibooks.ru». OO0 «Aiibyke». Kontpakt Ne 04-E-0344 ot 12.11.2021 r.; AT
ot 14.11.2021 r. Aapec nocryna: http://ibooks.ru

6. DnexTpoHHO-0ubnmoreyHas cucreMa «9bC I0paiity. OO0 «DnekTpoHHOE U3IaTEIbCTBO
IOpaiit». Kontpakt Ne 04-E-0258 ot 20.09.2021r. Anpec noctyna: https://urait.ru/

VI.MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHUE JUCHUIIJINHBI

(MOJLYJIS)

6.1. YueOHo-1a00paTopHOe 060py10BaHuUeE!

HaunmenoBanue
crenuaJbHbIX
NoOMeIlleHuH u

noMeneHuH 1J1s1

OCHAIIIEHHOCTH
crenuaJbHBIX
NOoMeleHUuH u

noMeneHuH aJisl

IlepeyeHb JIMUEH3UOHHOTO IPOrPAMMHOI0 O0ecrevyeHusl.
PekBH3MTHI NOATBEPKAAIOLIET0 JOKYMEHTa

JICKIIMOHHOI'O THUIIA

48 cTyIeHTOB U
TEXHUYECKUMHU
CpeICcTBaMHu O0YyYeHHS,
CITY>KaIllMMU JIJIst
MpeACTaBICHNS yIeOHOH
nHGOpPMAINH OOJIBIION
ayautopun Komruiekr

CaMOCTOSATeNbHOI CaMOCTOSITEJILHOI

padoThI padoThI
VuebHas Ayauropus BA30BbIN YCTAHOBOUYHbIN KOMIUIEKT I10:
ayJUTOPHS ISt obopymoBaHa Office 2007 Russian OpenLicensePack NoLevel AcademicEdition —
MIPOBEACHUS CHEIHATH3UPOBaHHON noroBop ¢ 3A0 "CodrJlaiin Tpeiin" Tr026664 ot 17.05.2007
3aHATHHA (yueOHoT) Mebenbio Ha Project Standard 2007, Access 2007 - IIporpaMmbl akageMHYeCKOTO

corpyaaudectBa ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. —gorosop ¢ 3A0 "CodtJlaiin Tpeiin"
Tr000023480 ot 19.05.2015

Omnepanuonnsie cucteMbl Windows 1o JTUIIEH3MOHHBIM ITPOTpaMMaM
npexycranoBku OEM, [TporpamMmel akaieMIdecKoro
corpyaandectBa ¢ Microsoft MSDN AA.- norosop ¢ 3A0
"CodrJlaita Tpeita" Tr017431 ot 15.05.2008

JIEMOHCTPALIMOHHOTO Omnepannonnsie cucteMbl Windows o JTHMIIEH3MOHHBIM [IPOTPaMMaM
00opynoBaHus npexycranoBku OEM, [TporpamMmel akaieMIdecKoro
BKIIIOYAET: cotpyaandecta ¢ Microsoft DreamSpark Premium Electronic

1.IIK HP Elite 8300 SFF
i5

Software Delivery. — norosop ¢ 3A0 "CodtJlaiin Tpeiin"
Tr000031723 ot 05.08.2015
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3470/4Gb/1Th/DVDRV/
kb/m/DOS/Solenoid
Lock and Hood Sensor
(RUS)

2. Monutop Viewsonic
TFT 20" VA2014WM
glossy-black 5ms 20
00:1 250cd M/M

3. IIpoexTop Epson EB-
1830

4, KoJIOHKM aKTUBHEIE
Genius SP-S110 gepHsie
5. Pa3BeTBuTEND
BUAeocurHaza Aten
VS92A 2- port VGA
OcHarena y4eOHO-
HaTJIAHBIMA TTOCOOUAMH
1 3JIEKTPOHHBIMH
HpeSeHTaHI/I}IMI/I,
00ecIeurBaroIIMHU
TEMaTUYECKUE
WILTIOCTPAIIMH 110 BCEM
TeMaM, yKa3aHHbIM B
paboueii mporpamme

AHTHUBHpYCHBIE ITporpaMmel - [IpaBa Ha nporpammsl 1t 9BM
drWeb Server Security kommiekcHas 3anuta 12001k (1 mumensuto 3a
rox) murpaitus ¢ gosakynkoi(LBW-BC-12M-120:119-C4) —
noroeop ¢ 3A0 "CodrJlaita Tpeiig" 13982/MOC2957 ot
22.01.2016

Apxuatopsl WinRAR: 3.x: Standard Licence - s ropuandeckux
st 100-199 nunensuit — norosop ¢ 3A0 "CodtJlaitn Tpeiin"
Nel15422/IRK11 ot 05.02.2010

CereBas kueHTCKas 9acTh [IpaBa Ha nporpammsl 11t OBM
Windows Server CAL 2012 Russian OLP NL Akademic Edition
Device CAL 120 nuuen3uit — gorosop ¢ 3A0 "CodtJlaita Tpeiin"
13512/MOC2957 ot 29.10.2015

MesxceTeBoit 3kpaH, ¢pyHKunoHan Proxy - [IpaBo ucmons3oBaHus
nporpamm st OBM Traffic Inspector GOLD nmerotras — 1oroBop ¢
3A0 "CodrJlaiin Tpeiin" Tr044356 ot 27.08.2013

[IpaBo ucnonp3oBanus nporpamm st IBM Ilpomnenne Traffic
Inspector GOLD Special Ha 1 rog — norosop ¢ 3A0 "CodrJlaiin
Tpeitn" Tr000112196 ot 29.09.2016

JHCIATUTHHBI
VYuebHas Aynauropust BA30BbIN YCTAHOBOUYHbBIN KOMILIEKT I10:

ayJUTOPHS TSI obopymoBaHa Office 2007 Russian OpenLicensePack NoLevel AcademicEdition —
MIPOBEACHUS CHCIHATU3UPOBAHHON norosop ¢ 3A0 "CodrJlaiin Tpeiin" Tr026664 ot 17.05.2007
3aHATHI (yueGHoit) meGenbto Ha | Project Standard 2007, Access 2007 - IIporpaMMBbl akaieMHUIECKOTO

CCMHHApPCKOro Tumna

48 CcTyIeHTOB U
TEXHUYECKUMHU
cpeAcTBaMU 00y4eHus,
CITY>KaIllAMH JIJIS
TpeCTaBICHUS YIeOHON
HHPOPMAIUH OOIBIION
ayTUTOPUH

Komimiekt
JIEMOHCTPAIIHOHHOT O
obopymoBaHus
pikiatouaet: 1.JIK HP
Elite 8300 SFF i5
3470/4Gb/1Th/DVDRV/
kb/m/DOS/Solenoid
Lock and Hood Sensor
(RUS)

2. MounuTtop Viewsonic
TFT 20" VA2014WM
glossy-black 5ms 20
00:1 250cd M/M

3. IlpoexTop Epson EB-
1830

4. KOJIOHKHM aKTUBHBIE
Genius SP-S110 uepnsie
5. Pa3BeTBuTEND
Buaeocurnaga Aten
VS92A 2- port VGA

cotpynumnuectBa ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. —morosop ¢ 3A0 "CodrJlaiin Tpeiin'"
Tr000023480 ot 19.05.2015

Onepanuonnsie cucteMbl Windows 110 JIHIEH3HOHHBIM IPOrpaMMaM
npenycranoBkd OEM, [IporpamMmsl akageMHIecKoro
cotpyauudecta ¢ Microsoft MSDN AA.- morosop ¢ 3A0
"Co¢rJlaita Tpeiin" Tr017431 ot 15.05.2008

Onepanunonnsie cuctembl Windows 110 JHIEH3HOHHBIM IPOrpaMMaM
npenycranoBkd OEM, [Iporpammsl akageMHUdecKoro
corpyaundectsa ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. — morosop ¢ 3A0 "CodrJlaiin Tpeiin'"
Tr000031723 or 05.08.2015

AHTHBHpYCHBIE TIporpaMMsl - [IpaBa Ha nporpamms! 11t 9BM
drWeb Server Security xommnekcuas 3amuta 12011k (1 nunensuro 3a
rox) murpamus ¢ go3akynkoi(LBW-BC-12M-120:119-C4) —
norosop ¢ 3A0 "CodrJlaiin Tpeiin™ 13982/MOC2957 ot
22.01.2016

ApxuBatopst WINRAR: 3.x: Standard Licence - s ropuangeckux
mur 100-199 munensuit — goroBop ¢ 3A0 "Cod1Jlaita Tpeiin™
Nel15422/IRK11 ot 05.02.2010

CereBas knueHTckas yacTh [IpaBa Ha nporpammsl anst OBM
Windows Server CAL 2012 Russian OLP NL Akademic Edition
Device CAL 120 nuuensuii — norosop ¢ 3A0 "CodrJlaiin Tpeiig"
13512/MOC2957 ot 29.10.2015

MexceteBoli akpaH, GyHKIIMOHAT Proxy - [IpaBo ucmonbp3oBaHus
nporpamm st IBM Traffic Inspector GOLD snbrothast — 10roBop ¢

3AO0 "CodrJlaita Tpera" Tr044356 ot 27.08.2013

[MpaBo ucnosnp3oBanus nporpamm st IBM Ipoanenue Traffic
Inspector GOLD Special Ha 1 ron — norosop ¢ 3A0 "CodrJlaiin
Tpeiin" Tr000112196 ot 29.09.2016
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Aynuropus st
IPYIIOBBIX U
MHIUBUAYAIbHBIX
KOHCYJIbTallUH,
TEKYLIETO
KOHTpPOJIA U
IIPOMEXKYTOUHOI
aTTecTaluu

Aynutopust
obopynoBaHa
CIeUAIN3UPOBAaHHOU
(yueOHoli) MeOelbio Ha
11 crynenTos, 5
pabouux Mecr,
OCHAIIICHHBIX
KOMITBIOTEPAMHU C
MOJKITFOYEHIEM K CEeTH
«aTepHeT™ U
obecrieyeHreM JI0CTyTIa
B OUOC ®I'BOY BO
«UT'Y». 1. 5 pabounx
MecT CHCTEeMHBIN OJIOK
HP compad dc7800SFF
Dual Core PE-2180, 4
Gb DDR2 PC6400,
160GB SATA 3.0 HDD
2. Monutop XK (LCD)
nucmieii 17,0"
ViewSonic "VA703m"
1280x1024, 8mc,
TCO"03, cepebp-
yepHsliit (D-Sub, MM)
3. [Ipunrep
MHorohyHKIIHOHATHHOE
ycrpoiictBo Hewlett-
Packard LaserJet 3055
All-in-One oxHa mtyka.

BA30BbBI YCTAHOBOYHBIN KOMIIJIEKT I1O:

Office 2007 Russian OpenL.icensePack NoLevel AcademicEdition —
noroBop ¢ 3A0 "CodrJlaitn Tpeiin" Tr026664 ot 17.05.2007
Project Standard 2007, Access 2007 - IIporpaMmbl akaIeMHYECKOTO
corpyanudectBa ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. —zorosop ¢ 3A0 "Cod1Jlaita Tpeiin"
Tr000023480 ot 19.05.2015

Onepanionssie cucreMbl Windows 1o JIMIIEH3MOHHBIM IIpOrpaMMam
npexycranoBku OEM, [IporpamMmsl akaieMHIecKoro
corpymandectBa ¢ Microsoft MSDN AA.- norosop ¢ 3A0
"CodrJlaita Tpeiin" Tr017431 ot 15.05.2008

Omnepanuonssie cucteMbl Windows 10 JTHIIEH3MOHHBIM IIPOTPaMMaM
npenycranoBkd OEM, [IporpamMmsl akaieMIrdecKoro
coTpyaamuectBa ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. — morosop ¢ 3AO "Cod1Jlaiin Tpeiin"
Tr000031723 ot 05.08.2015

AHTHBUpYCHBIE IporpamMMmsl - [IpaBa Ha nporpaMmsl s 9BM
drWeb Server Security komruiekcnas 3amura 12011k (1 muuensuro 3a
rox) murpamus ¢ go3akynkoi(LBW-BC-12M-120:119-C4) —
norosop ¢ 3A0 "CodrJlaita Tpeiig" 13982/MOC2957 ot
22.01.2016

ApxuBatopsl WinRAR: 3.x: Standard Licence - muis rtopuainaeckux
mur 100-199 nmumensuit — goroBop ¢ 3A0 "CodrJlaita Tpeiin"
Nel15422/IRK11 ot 05.02.2010

CereBas kimeHTcKkas yactb [IpaBa Ha nmporpammsl 111 9BM
Windows Server CAL 2012 Russian OLP NL Akademic Edition
Device CAL 120 nunensuii — gnorosop ¢ 3A0 "CodtJlaita Tpeiin"
13512/MOC2957 ot 29.10.2015

MesxceTeBoit akpaH, ¢pyHkiuonan Proxy - [IpaBo ucmosib30BaHHs
nporpamm 1yt 9BM Traffic Inspector GOLD nbrorsast — 10roBop ¢
3AO0 "CodrJlaita Tpeiin" Tr044356 ot 27.08.2013

[IpaBo ucmonmp3oBanus nporpamm st IBM I[poxnerne Traffic
Inspector GOLD Special Ha 1 rog — goroBop ¢ 3A0 "CodrJlaitn
Tpeiin" Tr000112196 ot 29.09.2016

ITomemienue s
CaMOCTOSITEIILHOMN
paboTHI CTYICHTOB

O6opynoBaHo
CHEHATH3UPOBAaHHON
(yueOHoOIT) Mebenbio Ha
10 cTyneHTOB,
OCHAILIEHO
KOMIIBIOTEPHOI
TEXHUKOH,

MO JTFOUEHHOM K CETH
WHuTepHer u
obecreueHHo
nocrynom B OM1OC UT'Y
1. CucTeMHBIH OJIOK
Think Centre M80 Series
SFF B xoMmmiekre:
Intel® Core™ i3-540
Clarkdale 2.93GHz /
1333MHz / Dual Core™
[ 4M/73W / LGA
1156/32nm/4GB PC3-
10600 SDRAM x 2 /250
GB, 7200RPM SATA

BA30BbIN YCTAHOBOYHbIM KOMITJIEKT IIO:

Office 2007 Russian OpenLicensePack NoLevel AcademicEdition —
norosop ¢ 3A0 "Co¢rJlaita Tpeiig" Tr026664 ot 17.05.2007
Project Standard 2007, Access 2007 - TIporpaMmbl akageMHYeCKOTO
cotpyauuuecta ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. —norosop ¢ 3A0 "CodtJlaiin Tpeiin"
Tr000023480 ot 19.05.2015

Omnepanuonnsie cuctembl Windows 1o JTHIIEH3HOHHBIM POrpaMMam
npenycranosku OEM, [Iporpammsl akajeMU4ecKoro
cotpyaumnuectsa ¢ Microsoft MSDN AA.- norosop ¢ 3A0
"CodrJlaita Tpeiin" Tr017431 ot 15.05.2008

Onepanunonnsie cucteMbl Windows 1o JTHIEH3HOHHBIM IPOrpaMMam
npenycranoBkd OEM, [IporpamMmel akaieMHIecKoro
cotpyauuuecta ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. — norosop ¢ 3A0 "Codt1Jlaiin Tpeiin"
Tr000031723 ot 05.08.2015

AHTHBHpYCHBIE IpOorpaMMEI - [IpaBa Ha nporpammsl anst OBM
drWeb Server Security komriekcHas 3amura 12011k (1 numensuro 3a
TON)
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/DVD RW - 10wt murpaius ¢ go3zakynkoi(LBW-BC-12M-120:119-C4) — morosop ¢
2. Monwurop XK (LCD) | 3A0 "Co¢rJlaiia Tpeiin" 13982/MOC2957 ot 22.01.2016

- mouuTOp 20.0 Apxusaropst WIiNRAR: 3.x: Standard Licence - st ropuandeckux
ViewSonic "VA2013w" | mui 100-199 nunenswuii — gorosop ¢ 3A0 "CodrJlaiin Tpeiig"
1600x900, 5mc, TCO Ne15422/IRK11 ot 05.02.2010

03, uepmsiii (D-Sub) - CereBas knueHTckas yacTb [IpaBa Ha nporpammsl anst OBM

10mT Windows Server CAL 2012 Russian OLP NL Akademic Edition

3. Ilpunrep HP LaserJet | Device CAL 120 nuuensuii — norosop ¢ 3A0 "CodrJlaiin Tpeiia™
5000N, A3, 22ppm, 32 13512/MOC2957 ot 29.10.2015

MB, 250&500 sheet MesxceTeBoit 3kpaH, ¢pyHKuroHaa Proxy - [IpaBo mcmors30BaHAS
feeder, JetDirect 615n nporpamm 1uist IBM Traffic Inspector GOLD snbrothast — 10oroBop ¢
prn svr 3A0 "CodrJlaitn Tpeiin™ Tr044356 ot 27.08.2013

4. Tlpunarep HP LaserJet | Ilpaso ucmonb3oBanus nporpamm mist DBM Ipomnenue Traffic
5100th, A3, 22ppm, 32 Inspector GOLD Special Ha 1 rox — norosop ¢ 3A0 "Codrlaitn
MB, 250&500 sheet Tpeiin" Tr000112196 ot 29.09.2016

feeder, JetDirect 615n
prn svr

6.2. [IporpamMHoOe obecnieyeHme:
YHuBepcuteT odecrnedeH HeoOX0ANMBIM KOMILIEKTOM JIMLEH3HOHHOTO U CBOOOTHO

pacnpocTpaHseMoro NporpaMMHOro 00ecredeHtsl, B TOM YUCII€ OTE€YECTBEHHOIO POU3BOJICTBA!

1.

bazossrii ycranoBounsiid komiuiekT mo: Office 2010 Venyru mo npemocraBieHnio mpaBa
ucnosb3oBanus mporpammel Microsoft Desktop Edu ALNG LicSAPk OLV E 1Y Acdmc Ent., 39-
muuensuit ;s BMBII UT'Y. JloroBop Ne 03-K-1131 ot 29.11.2021 KOCI'Y 226.4

Project Standard 2007, Access 2007 — IToxnucka UT'Y Azure Dev Tools for Teaching subscription
(Visio, Projekt) 1 Year. Microsoft Corporation, One Microsoft Way, Redmond, WA 98052.
Expiration Date March 31, 2023.

Microsoft Project Professional 2010, IToamucka UT'Y Azure Dev Tools for Teaching subscription
(Visio, Projekt) 1 Year. Microsoft Corporation, One Microsoft Way, Redmond, WA 98052.
Expiration Date March 31, 2023.

Omneparmonnsie cuctembl Windows’7, Windows’10 Yciryru mo npeaocTaBieHHIO TTpaBa
ucnojb3oBanus mporpammbl Microsoft Desktop Edu ALNG LicSAPk OLV E 1Y Acdmc Ent., 39-
nmuuensuit s BMBII UT'Y. lorosop Ne 03-K-1131 ot 29.11.2021 KOCI'Y 226.4
AnTtuBupycHbie mporpammsl - Dr.Web npoanenune {orosop Ne Tr000582689/03-E-0043 ot 05
despainst 2021 r. cuer Ne Tr000582689 ot 08 deppans 2021

Apxusatopsl WINRAR: 3.x: Standard Licence - ais ropuaudeckux juit 100-199 nunensuii —
npuinoxk. Nel k mor Nel15422/IRK11 3A0 "CodrJlaitn Tpeiin" ot 05.02.2010

CereBas kimeHTcKas yacth [IpaBa Ha nporpammel it 9BM Windows Server CAL 2012 Russian
OLP NL Akademic Edition Device CAL 120 nunen3wuii - caer Tr000051059 3A0 "CodrJlaitn
Tpeiin" ot 27.10.2015

MexceTteBoit okpaH, GpyHkironan Proxy - [IpaBo ucnosb3oBanus nporpamm aist DBM Traffic
Inspector GOLD nerotnas cuer Tr005456 3A0 "CodtJlaiin Tpeiia" ot 27.08.2013

Traffic Inspector GOLD Special* na 5 ner Jlorosop PC3-0000276 ot 16.11.2021 KOCI'Y 226.4
[Iponnenue nuueH3uu

6.3. TexHnuyeckue M 3JIEKTPOHHbIE CPEACTBA 00YUCHUS:

MyJ'IBTI/IMe)lI/II\/'IHBIC CpeaACTBA U Apyras TCXHUKaA IJId Hpe3CHTaL[HI>'I y‘-IC6HOFO MaTcpHrajia:
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1. Hacroneusiii ITK HP ElliteDesk 800 G4 SFF Intel Core i5 8500
(3Ghz)/8192Mb/1000Gh/DVDrw/war 3y/W10Pro +V

2. Monwurop ViewSonic 21,5" VA2245a - LED [LED, 19201080, 10M: 1 5wmc,
170rop, 160Bep, D-Sub]

3. ITpoexTop Nec M420X LCD 4200ANSI Lm XGA 2000:1 namna 35004. Eco mode
HDMI USB Viewer RJ-45 10W 3,6 kr

4. Konounku Jetbalance JB-115U 2.0 yepusbie (4W)

5. Pa3BerBuTens Bugeocurnana Aten VS92A 2- port VGA

[TepeveHb UCTIONB3YEMOrO JIMIIEH3UOHHOTO IPOTPAMMHOTO 00ECIICUCHHMSL:

1. Office 2010 mo mporpamme akaaeMHUECKOro coTpyaauuecTsa ¢ Russian Microsoft
Desktop Education AllLng License/Software Assurance Pack Academic OLV 1License LevelE
Enterprise

2. Project Standard 2007, Access 2007 — o nmporpamMme akaJeMHYECKOT0o
corpyauundectBa ¢ Microsoft DreamSpark Premium Electronic Software Delivery.

3. Microsoft Project Professional 2010, Microsoft Visio Professional 2010 o
nporpamMme akaJaeMH4Ieckoro corpyauauuectsa ¢ Microsoft Imagine Standart Electronic
Software Delivery npu coneticteuu [ITHUT UT'Y.

VII.OBPA30OBATEJIBHBIE TEXHOJIOI'MHU

[Ipu peanusanuu pa3iaMYHBIX BUAOB yueOHOW pPabOTHI HCHOIB3YeTCS P 00pa3oBaTEIbHBIX
TEXHOJIOTU, 00€CIIeUNBAIOIINX PA3BUTHE Y 00YUaIOIIMXCSl HABBIKOB MEXJIMYHOCTHOM KOMMYHUKAIUH,
KOMaHIHOU paOOoThl, MPUHATHUS PEUICHHUH U TUIEPCKUX KauecTB. K TaHHBIM TEXHOJIOTUSM OTHOCSITCS:

MEXHONI02U  UHMEPAKMUBHO20 00yYeHus, TPH KOTOPOM OOYYArOIIUHCS CTaHOBHUTCS
IMMOJIHOIIPABHBIM YYaCTHUKOM y‘I€6HOF0 mponecca, CoaCpKaHnue KOTOpOoro ABJIACTCA OCHOBHBIM
HUCTOYHUKOM (hOPMHUPYEMBIX 3HAHMI, HABBIKOB, YMEHUH, a (QYHKIUS MIpernogaBaTeliss CBOAUTCS
K MOOY>KIEHUIO 00yUYaIOIUXCSA K CAMOCTOSITEIIbHOMY TTOUCKY;

MEexXHON02Usl KOHMEKCMHO20 00yYeHus, TPU WCIONb30BAaHUH KOTOPOH 3aHSTHUS MO SI3BIKY
OpUEHTUPOBaHbI Ha PO ECCHOHATBbHYIO chepy 0OIIeHus;

mexHoI02Usl nPobeMHo20 0byueHus, TIPEAYCMAaTPUBAIOIIAsl CO3JaHNE Ha YPOKE MPOOIEMHBIX
CI/ITyaIII/II\/’I n O6CY)KI[€HI/IG BO3MOJXHBIX IMOAXOAOB K HUX PCHICHUIO, B XOAC KOTOPOro
oOyyaromuecsi yyaTrcs NPUMEHATh paHee YCBOEHHbIE 3HAHUS U NPUOOpETEHHbIE HAaBBIKU U
YMEHMSI M OBJIQJICBAlOT OIBITOM TBOPYECKON JAEATEIbHOCTH. JTO CrIocoOCTBYeT Ooiee
OCMBICIIEHHOMY M CaMOCTOSITEIbHOMY OBJIa/ICHUIO 3HAHUSIMU;

MEXHONI02USL KPUMUYECKO20 MbLULIe s, KOTOPasi CTaBUT 3aJ1ady HAYIUTh KPUTHUECKU MBICIHTD
- O6CY)K]13TI), OLICHUBATb, BBIABJIATH U pCHIATH HpO6J’I€MBI;

mexHono2ust ketic-cmaou (0T aHrJ1. case-Study), OCHOBaHHasl Ha PeabHO ACHCTBUTEILHOCTH U
pealbHBIX TMpobiemax, TpeOyromas OT oOOydYarolerocs I[eIecooOpa3sHOro pelieHus B
NPEUIOKEHHOW CHUTYyallH; JaHHAs TEXHOJOTHS pa3BUBAe€T yYMEHHUS OIpPEAeNsTh Mpoliemy,
paccMaTpuBaTh €€ CO BCEX TOYEK 3peHHs], OCYLIECTBIATh MOUCK HerocTaroued nHpopmaruy,
apryMEHTUPOBAThL CBOIO TOUYKY 3PEHUS;

MYTLMUMeOUliHble MexHoI02UY (COBOKYITHOCTh KOMITBIOTEPHBIX TEXHOJIOTUH, NCIOIb3YIOLINX
OJTHOBPEMEHHO HECKOJIbKO BHUAOB HH(pOpMauuu:. Tpaduky, TeKcT, Buaeo, (otorpadum,
AQHUMAIIHIO, 3BYKOBBIE 3 (EKTHI, 3BYKOBOE COMPOBOXKICHHE);

KOMMYHUKAMUBHblE Uepbl (0en1068as uepa u ponesas ucpa), OCHOBHOE Ha3HaueHHE KOTOPBIX
COCTOMT B OpraHu3anuv HWHOA3BIYHOI'O O6HIGHI/I$[ B IIpOoLECCE PpCHICHUSA MOCTaBJICHHOMN
KOMMYHHUKATHBHOH 337a4l WK MPOOJIeMBbl, 3aKIIovarolieiics B ooMeHe nHdopmarueit B xoze
COBMECTHOM pPEYEBON AEATEIBHOCTH. SIBISISICH CPEACTBOM BOCCO3JAaHUSI MPEAMETHOIO H
COLIMAIBHOTO ~CO/Iep)KaHusl Oyaymiell npogeccHOoHaIbHON JAEATENbHOCTH —CHElHaINuCTa,
KOMMYHHKaTHBHbIE UTPBI HAIIpaBJIeHbI HA 00y4YeHHe MPpodecCHOHaNbHOMY OOLICHHIO.
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VIII.OOEHOYHBIE MATEPHAJIBI JUIA TEKYIIET'O KOHTPOJIA K
INPOMEXYTOYHOU ATTECTALIUA

8.1. Onenounbie matepuajanl (OM):

OrneHOYHBIE MaTepHalibl TEKYIIETO KOHTPOJISI U MPOMEXKYTOYHOH aTrTecTanuu (OPMHUPYIOTCS B
cootBeTcTBUH C [losiokeHneM o0 OaIbHO-PEHTUHIOBOM cHCcTeME OlleHKH ycrieBaemocTr B @PI'BOY BO
«HT'Y»:

Menee 60 6aIOB/HEYIOBICTBOPUTEIHLHO
60-70 6amnoB/ yIOBIETBOPUTEIHHO
71-85 6amIoB/X0pOIIIO0
86-100/oTnuyno
bamnel 3a Tekyiryro paboTy cCTyJeHTa IO JIUCUUIUIMHE HAUYUCISIOTCS MPErojiaBaTesieM B
TeyeHue cemectpa. HaOpaHHas cTyneHTOM cymMMma 0ajyioB BHICTABISIETCS B BEIOMOCTb.

8.1.1. Ouenounsie cpedocmea mexkyuiezo KOHmMpPOs

Tekymuii KOHTPOJIb 32 YCBOCHHEM COJCPIKAHUS JTUCIMILIMHBI OCYIIECTBIISCTCS B CICIYIOIIUX
dbopMax: BBIMOJTHCHHE TECTOB, IIPOBEICHUE JCIOBBIX WUIP M KPYIJIBIX CTOJIOB/IUCKyCCHMA (C
MOJITOTOBJICHHBIMH YCTHBIMHU COOOIICHUSIMH ).

Matepuasnbl 1/l IPOBe/IeHUs] TEKYIIEr0 KOHTPOJISA 3HAHUM CTY/1€HTOB:

Ne Bua xourpoJs Kontposmpyemsie TeMbl (pa3aesibl) Komnerennun
n/H (KOMIIOHEHTHI),
KOTOpbIe
KOHTPOJIMPYIOTCH
1 2 3 4
1 TECT BCE pa3Jieibl YK-4.1, YK-4.2
2 JIeJI0Bas Urpa 1 cemecTp: VYK-4.1, YK-4.2

Pa3nen 2. Making Contacts and Networking
Pazznen 3. Communication

2 cemecTp:

Pasnen 5. Making Presentations

Pasnen 6. Meetings and Negotiations

3 KpYTJIBIi 1 cemectp: YK-4.1, YK-4.2
cron/auckyccust (¢ | Pasmen 1. Talking About Companies
IIOATOTOBJICHHBIMU 2 CGMCCTp:

YCTHBIMHU Pasnen 4. Leadership
COOOIICHUSIMU)

Jemoncmpayuonnstit 6apuanm mecma 0713 meKyu{eco KOHmMpons

Listening
You will hear eight short recordings twice. For questions 1-8 choose the correct answer (8 points).
1) Why does the man choose Focus Airways?

a) It offers the cheapest fares on the market.

b) The usual baggage allowance is 23 kg.

c) Flights are nearly always on time.
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2)

3)

4)

5)

6)

7)

8)

What is the customer complaining about?
a) the food

b) the seat

¢) lost luggage

What does the man want to do?
a) change phone providers

b) pay his bill immediately

c) speak to the manager

What has the woman forgotten to order?
a) mobile phones

b) business cards

c) photo frames

What do the man and woman agree on?
a) Jack shouldn’t write the report

b) to ask someone to help Jack

c) to give Jack more training

What samples do the man and the woman decide to send to customers?
a) a shopping bag

b) a T-shirt

C) a car seat cover

Why is the woman worried about the meeting?
a) She’s not sure she can sell her product.

b) She was rude to the buyer last time.

) She’s not sure about the quality of her product.

How is the man planning to thank a supplier?
a) an email

b) a phone call

C) a newspaper advert

Reading
Read the article and choose the correct answer a, b or ¢ (7 points).

Digital technology: Does it really improve work?

The digital revolution took many older, well-established businesses by surprise. Unfortunately,
many of these companies still do not use digital systems which are suitable for them. Larger
organisations can often be much slower to react to change than smaller businesses and do not adapt as
quickly.
Due to this lack of vision, these companies have sometimes been slow to follow a new way of doing
business. As a result, they have had to watch new online shops eat into their market share. Technological
innovation has allowed many new online retailers to set up. Even individuals are now able to sell their
goods worldwide thanks to this technology.
However, when companies do allow technology to take over, the result is not always what was
expected. Colleagues no longer speak to each other face to face, but send hundreds of emails instead.
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This has led to people feeling isolated and alone, and people working alone are more likely to suffer
from depression.

Digital communication systems help companies be more efficient, but managers need a good
strategy to ensure that their staff know how to make the best use of system updates. Therefore, it is
important that everyone is given training each time new software is introduced. Otherwise, employees
will get frustrated if they do not know how to use the system effectively.

Two decades ago experts encouraged businesses to aim for paperless offices. While technology has
made this possible, security is a big issue: every digital system that exists could be hacked into or power
cuts could make the system crash completely. People therefore keep paper copies of important files in
case these things happen.

A large percentage of the current workforce is made up of millennials, the generation brought up
with digital technology. They expect the digital systems at work to function as quickly and efficiently
as their home systems and this often is not the case. Companies which do not have up-to-date systems
find that they are not attracting younger employees.

It is true that many companies have not chosen digital systems which are right for them. However,
experts now recognise that one size does not fit all, which is good news for businesses who do not have
extensive digital knowledge. They can now use consultants to advise them and help them avoid making
expensive mistakes.

1. What does the first paragraph say about large organisations?
a) They led the digital revolution.
b) They do not make changes quickly.
c) Their vision has surprised some people.

2. According to paragraph 2, what has technological innovation led to?
a) a large number of new companies failing
b) large companies exporting more
c) online shops increasing their market share

3. What might happen when technology takes over?
a) Colleagues expect better communication.
b) There are more face-to-face meetings.
c) Staff might become depressed.

4. What does the article say about digital communication systems?
a) They are rarely effective.
b) They need to be used correctly.
c) They train staff efficiently.

5. What does the article say about the paperless office?
a) Important files are still kept in paper form.
b) Hacking has made it impossible.
c) Businesses are expected to have them.

6. What do we learn about millennials?
a) They want good digital systems at work.
b) They are not attracted to large companies.
c) They prefer to work from home.

7. In the last paragraph we learn that experts
a) can make expensive mistakes.
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b) know that companies have individual needs.
c) do not always have the answers.

Vocabulary
Choose the correct option a, b or c. (10 points)

The smartphone is perhaps the greatest symbol of our 1) world, so we surveyed 3,000 people
to find out what they want from their phone. 70 percent said they wanted something which was 2) :
65 percent said that it had to be 3) — in other words they wanted a phone which worked
properly all the time. 35 percent said they always bought top-of-the- 4) phones because having
the most advanced technology was important. A few people, about 8 percent, said they preferred the
5) mobile phones of the 2000s, which surprised us. Half the people we surveyed said they wanted
their phone to be 6) and look good. 10 percent were even prepared to pay more for something
that was 7) because they didn’t want to have the same phone as anyone else. In fact, 5 percent
paid to have their phone 8) . 35 percent of people 9) their phones to pay for things and
really enjoy 10) with technology.

1) a)automated b) customized c) disrupted
2) a)designed b) happy c) user-friendly

3) a)innovative b) classic c) dependable
4) a)line b) range c) choice
5) a) classic b) unique ¢) advanced

6) a)automated b) stylish c) magical

7) a)innovative b) well-designed  c) unique
8) a) customised b) automated c) swiped

9) a) interact b) disrupt C) swipe

10) a) choosing  b) interacting c¢) disrupting

Functional language
1. Write one word which best fits each space (5 points).

_____________ is to confirm your order for five GH engines at a unit price of €5,000, which we received this
morning. | can confirm that we will 2 the engines to your factory in Riga next Monday.
s agreed at our meeting last week, we can give you a discount of five percent providing you pay
for the goods on time. We * ... our terms and conditions for your records. If you have any queries,
pleasedonot® ... .. to contact me.

2. Which is more formal? (5 points)
1) a) Dear Mr. Jacobs: b) Hello Mr. Jacobs,
2) a) Sincerely, b) Best regards,
3) a) Could you please send me the report? b) Can you please send me the report?
4) a) | did not receive it on time.  b) I did not get it on time.
5) a) | am writing to inquire about your prices and availability. b) I’d like to know about your
prices and availability.

3. Choose the correct answer (3 points).
1) What is the most appropriate way to interrupt a co-worker in a meeting?
a) Can I say something?
b) Excuse me? Sorry to interrupt, but I had a question.
c) Sorry for the interrupt, but I had something to say.
d) Wait please.
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2) What is the best way to leave a telephone message?
a) Tell her Kim called.
b) Can you tell her Kim called?
c) Please, may you tell her Kim called?
d) Could you tell her Kim called, please?
3) Which is the most appropriate way to ask for a client on the telephone?
a) Can I speak to Diana please?
b) Diana please.
c) Would I speak with Diana please?
d) May I speak with Diana please?

Writing
Read this part of an email from your boss about security (12 points).

Mr Kensall is having a tour of our premises next week. Please email him and inform him of the visitor
guidelines before he arrives.

Please make sure you include the following: details of entry system, mobile phones not permitted; in
factory — protective footwear and clothing, warn about moving machinery and wet floors. No photos
and no samples to be taken out of building.

Write an email to Mr Kensall about his visit:

e saying why you are emailing him.

e telling him what to do on arrival.

e explaining the factory rules.

e saying what he is not allowed to do.
Write about 6080 words.

86-100% - omauuno
71-85% - xopowio
61-70% - yoosremeopumenvno

Ilpumepnbwlit nepeuens mem 014 Kpy2i020 Cmoaa/OucKyccuu
1. “An ldeal Workplace”
2. “How to Motivate Your Team”

Ilpumepnoiit nepeuens 0enoevix uzp
1. Going to a business conference
2. Communication in the workplace
3. Making a sales pitch
4. A problem-solving meeting
5. Negotiations

8.1.2. Ouyenounvie mamepuansl 0151 NPOMENHCYMOUHOU ammecmayuu 6 hopme 3auema.

ITo nanHOM TUCUMILIMHE npeaAyCMOTPCHBI 3a4UCThI B ICPBOM U BTOPOM CEMECTpPAX. Bo BpEMA 3a4CTa
HCIIOJIB3YCTCA TCCTUPOBAHUC.

ﬂemoucmpauuouubtﬁ eapuanm mecma o1 RPOMEINCYMOUH020 KOHMPOJIA
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Listening
1. Listen to a meeting between a supplier, Emma, and a customer, Peter. Choose the correct answer a,
b or ¢ (7 points).
1) Which machines did the man order parts for?
a) BHX455
b) BHX445
c) BHX454

2) What other problems has Peter had with orders?
a) they were all wrong
b) three orders were late
c) he had to use another supplier

3) Why does Peter need Emma to find a solution?
a) He has lost a lot of customers.
b) His customers are unhappy.
¢) His customers can’t afford his prices.

4) What does Emma say is the solution?
a) Peter should speak to a supervisor.
b) Orders will be delivered by a supervisor.
c) Her company is setting up a new system.

5) What is the personal supervisor responsible for?
a) solving any problems with orders
b) delivering missing parts
c) updating other suppliers about stock

6) What does Emma say about the missing parts?
a) She will deliver them personally to Peter.
b) George will deliver them later that day.
c) Peter won’t have to pay for them.

7) What else does the man need?
a) batteries
b) switches
C) casings

2. Listen to a radio interview with Gina Velas, an expert in project management. Choose the correct
option a, b or ¢ (7 points).

1) What does the interviewer say about failure?
a) It’s a good way to learn.
b) You can’t afford to fail.
c) It’s caused by a lack of experience.

2) What does Gina say about experience and skills?
a) Project managers must train their teams.
b) Teams must evaluate their own skills.
¢) Project managers should have relevant training.
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3) Project managers should set goals that are
a) challenging.
b) clearly defined.
c) simple.

4) Why does Gina say about changing goals?
a) Clients are unable to assess them.
b) It often affects the budget.
c) Project managers like making changes.

5) What can poor communication skills lead to?
a) project failure
b) team disappointment
c) weak managers

6) What else can demotivate a team?
a) pressure from other staff
b) not having enough resources
¢) losing control

7) What does Gina say about unexpected problems?
a) Risk assessment predicts all problems.
b) Allow extra time for them.
c) Schedules are always flexible.

Reading
Read the article and choose the correct answer a, b or ¢ (7 points).

From small beginnings to world domination

It may surprise you to learn that small businesses across the world are driving the global economy.
Technology is of course a major reason for this. Without the internet, small companies would not be
able to access distant markets as easily as they now can.

Is this the only reason people are setting up their own businesses today? Although it is a major one,
larger and more traditional companies are also using technology to replace employees, who are then
forced to find other work. Equally, fewer people want to work for large corporations these days. Instead,
they are taking advantage of technological innovations on their own.

Many of today’s global brands began life in a garage. ICBelStyle.com is an example of how
technology can help people to start their own business in this way. Irene Coulter is the young business
woman who started the brand three years ago; initially, she was selling people’s unwanted accessories
online: bags, shoes, belts and jewellery. Her unusual taste and style attracted many local people who
asked if she had any more similar items.

Realising that there was a market here, Irene left her job and travelled the world for a few months
sourcing original designs and items. She then came back and turned her garage into a stock room.

‘I had no idea what was going to happen,” she says. ‘I just enjoyed looking for the unusual and
people liked what | was selling. In the first three months, I’d covered my costs and was making a good
profit. I now specialise in hand-made goods from around the world and customised accessories.’

Going global was not easy for Irene, who was pretty scared at first. She was so scared, in fact, that
she refused orders from other countries. Luckily, an accountant friend from university gave her the
confidence to sort out the financial and legal side of her business. She now has local offices in America,
Australia, India, China and Europe.
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“The best piece of advice anyone gave me was to make sure that I scheduled thinking time into my
working day,’ says Irene. ‘When you work for yourself, you work as hard as you can and end up doing
everything and feel guilty if you stop. So, for half an hour every day, you should take time out to get an
overview of the business and allow new ideas to take shape.’

1) In the first paragraph we learn
a) that small businesses have a major problem.
b) the success of global business is not surprising.
c¢) how important small businesses are in the global economy.

2) People may set up their own business because
a) they do not like working for large companies.
b) traditional companies are slow to use technology.
c) there are many opportunities to work for themselves.

3) How did Irene start ICBelSTyle.com?
a) by making accessories in her garage
b) by selling some unwanted items online
c) by making jewellery for local people

4) What happened after her first sales?
a) She built a garage to store her stock.
b) She was asked to leave her job.
c) She looked for new supplies.

5) What does she say about setting up the business?
a) She knew what to expect.
b) The first few months were profitable.
c) It is unusual to be successful so quickly.

6) How did Irene feel about going global initially?
a) She didn’t have the confidence.
b) She was really excited.
c) It was not as difficult as she thought.

7) What was the best advice she got?
a) Don’t do everything yourself.
b) to plan every day carefully
c) to make time for thinking

Vocabulary
Choose the correct option a, b or c. (10 points)

It can be very difficult for some people to have a break from digital 1. These are the people who
normally 2 .. their email and social media pages every few minutes. Many are addicted to the technology
and hate not being able to 3 up on their emails. This problem is now in the workplace where
4 _...emails from colleagues can greatly affect work performance. Staff ° __ can suffer because so much
time is spent ©____ constantly to emails.

Although companies have benefited greatly from the digital ’

its disadvantages. For example, total &

______ that has taken place, it is not without
on technology can be dangerous. Another problem is the way
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of technology, allowing it to control them. They are 1% with all

in which many people become ° ..
the information available to them and become very stressed.

1) a productivity b communication c organisation

2) acheck breply ccatch

3) aoverloading b catch ¢ communicate

4) auseful b customer cinternal

5) a productivity b organisation c technology

6) acatching b communicating c replying

7) aperformance b transformation ¢ organisation
8) aoverload b productivity c dependence

9) aservants b masters c bosses

10) a overloaded b transformed c organised

Functional language
1. Write one word which best fits each space (5 points).

Hi Jiirgen,

I’'dliketo® if everything is on schedule for completion next week, so could you give me an update?
I'dbe? if you could also let me have an estimate of any extra costs involved. Also, would you
s asking Gloria to send me a list of all the suppliers we use. Would it be % to arrange

a meeting with all project managers next week? I'd ° it if you could organise this.

2. Write one word which best fits each space (5 points).

Hi John,

Asyoul .. , we are looking for a new supplier as our current one can no longer supply the required
quantities. So, we had a meeting to decide what we need to do. 2....... are the key action points which
resulted 3. our discussion this morning:

e identify supply requirements

« 4 for suitable suppliers asap

e arrange visits to suppliers
Finally, we need to email customers about delays —°......... tomorrow latest.
3. Write one word which best fits each space. (5 points)
This report X ... at the reasons for the decrease in sales over the last three months. It also 2 to
suggest some ideas to improve the situation. It will then3 . recommendations about changes needed.
4 of the key problems is that people are just not spending as much as they used to on kitchen
equipment. It seems that people are unwilling to shop for new products. This is because of the current
economic situation.

It is therefore ° that we look at either dropping prices or offering a new cheaper range.

Writing

1. Read part of this email from your boss (12 points).

Please write a letter to the General Manager of FGL Supplies. Thank him for their help last week
completing your order for the new product.

Don’t forget to mention how quickly they handled the situation, especially the extra shifts they worked
to get the packaging to you for the launch. You should also say a special ‘thank you’ to the Production
Manager for his help.

Write a thank-you letter to the General Manager:
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saying why you’re writing.
giving details of what they did.
saying who was most helpful.
promising to recommend them.
Write about 60—80 words.

2. Your colleague is doing a presentation on changing your company website. Look at these two slides
and write your colleague a short email, giving feedback on what to change in them to make them
better. Write 60-80 words (12 points).

Website - Customer feedback

Customer survey results:
» LICKES

» Eate of we

» Clarity of text
» DISUIKES:

» Payment proceys

» Design
» Chat boxes

Next steps

» Asking for more opinfons on the desinegn
» Getting budget approval

» Find a new designer

» Thinking about the payment process

» Deleting chet boxes

86-100% - omauuno
71-85% - xopowo
61-70% - yooenemeopumensvno

Pa3zpabdorunkm:
7 Z Z nouent KI'/INA Howmpimesa C.A.
(moamuck) (3aHMMaemasi 10JKHOCTD ) (®.1.0.)

IIporpamma cocraBieHa B coorBeTcTBHHU ¢ TpeboBanusiMu GI'OC BO no Hanpasnenuto 38.04.02

31



«MeHemxMeHT», nporpamma «DrUHaHCOBOE MIIAHUPOBAHUE U YIPABICHUE PUCKAMU Ha MPEIPHUITHIX
He(TerazoBoro KOMILIEKCa.

[TporpamMma paccMOTpeHa Ha 3aceaHuH Kadeapbl TyMaHUTAPHBIX TUCIUIUIMH U MHOCTPAHHBIX S3BIKOB
15 mapra 2024 r. npotokosn Ne7

3aB. kadeapoii Cycnosa A.1O.

Hacmoswas npoepamma, me modcem Ovimb 6ocnpouzéedena HU 6 Kakou ¢hopme 6Oe3

npeosapumenbHo20 NUCbMEHHO20 paspeuteHus Kaghedpvl-pa3spabomuuxa npocpammol.

32



