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1. LEJH U 3AJAYM JUCHUATIIVHBI (MOLYJISD):

Henn:

JlaHHash JOUCHMIUIMHA HMEET NPO(EeCCHOHATBHO-HANPABICHHBIH U KOMMYHUKATHBHO-
OPUECHTHPOBAaHHBIH  xapakTep. Ee 1enplo sBISETCSs pa3BUTHE HHOSZBIYHON  0OmmIei
KOMMYHHKAaTUBHOH H  NpO(pECCHOHATbHOW KOMIIETCHIIMM JJISi  PEIICHUS  COIHUAbHO-
KOMMYHUKATHUBHBIX 3a7ad B MpodeccuoHanbHOW nearenbHOcTH. COBEpIICHCTBOBAHUE
HHOS3LIYHOU KOMMyHHKaTHBHOﬁ KOMIICTCHUWH NpPCAIoIaract I[EUIBHCI\/JIH_ICC Pa3sBUTHUC PCUCBLIX,

SI3BIKOBBIX, COITMOKYJIbTYPHBIX, KOMITCHCATOPHBIX, y4eOHO-TI03HABATEIbHBIX 51
npo¢eCcCHOHATHLHO-OPHEHTUPOBAHHBIX YMEHHIHA.
3agaun:

OCHOBHBIMU 33JJa4aMi JAHHON AUCLUIIINHBI SBIISIOTCS:

® COBEpILIEHCTBOBAHUE HABBIKOB M YMEHUI MHOSA3BIYHOIO OOLICHMS (ayIUpOBaHHUE, TOBOPEHHUE,
YTEeHHUE, MTUCHMO) B TPOPECCUOHATILHON IEATEIIHOCTH;

® pacIIMpEHHE CJIOBAPHOIO 3amaca M COBEPIICHCTBOBAHUE HABBIKOB BIIAJCHMS JIEKCUKOH,
HE0O0XOUMON Ul OCYLIECTBIECHUs MPO(EeCCHOHAIBHOW KOMMYHUKALMM Ha MHOCTPAaHHOM
A3BIKE;

® COBEpPILICHCTBOBAaHME I'PaMMaTHYECKUX HABBIKOB M YMEHHME MX PAaClO3HABaTh U IIPUMEHATH B
Pas3IMYHBIX CUTYaLUAX NPO(HEeCCHOHAIBHON KOMMYHHUKAIIUH;

e (QopmHupoBaHUE YMEHUS OCYILECTBISATH KOMMYHUKAIIMOHHYIO AESITEIbHOCTD IPU COOJIIOIEHUU
OOLIENPUHATHIX HPAaBWI, TPAAULHUN U YCIOBHOCTEW, NMPHUHSATHIX B HHOSA3BIYHOM JIEJIOBOM
OOIIIEHHH;

e JanpHeiIee pa3BUTHE HABBIKOB BEIEHUS COOpaHUA, BCTpEY, MPE3EHTALN, IEPETOBOPOB U
JIPYTrUX BUJOB MPOGECCHOHATHFHON KOMMYHHUKAIIUY HA HHOCTPAHHOM SI3BIKE;

e BOCIMTAaHUE YYyBCTBA OTBETCTBEHHOCTHM 3a CBO€ KOMMYHHMKaTHBHOE IIOBEICHHE B
npodecCuoHaIbHOMN 1S TeTbHOCTH;

® y/IOBJETBOPEHUE MO3HABATEIbHBIX MHTEPECOB OOYYAIOIIMXCS MPU U3YUYEHUU CHELHATIbHON
JUTEpPaTyphl HA AHTJIMICKOM SI3bIKE M OCMBICIIEHUH 3apy0e’KHOT0 OIbITa B MPpOo(UIupyromei
obacru.

1. MECTO JUCHUIIJIMHBI B CTPYKTYPE OIIOII BO

VyeOHass pucuuiuinHa (Moayib) «MHOCTpaHHBI  sA3BIK B MpPOQecCHOHAIbHON
NeSITeIbHOCTH» OTHOCUTCA K 0053aTEIbHOM YacTH MPOTrPaMMBI.

Jlns u3yyeHus: JaHHOM y4yeOHOM AMCUMITIMHBI (MOJYJIsl) HEOOXOAUMBI 3HAHUS, YMEHUS U
HaBBIKM, IOJYYECHHBIE IIOCIE TPOXOXKACHUS Kypca AaHIVIMHCKOTO s3blKa Ha MporpaMme
OakanaBpuara.

TpeboBaHMs K BXOAHBIM 3HAaHUSIM, YMEHHUSM M HaBBIKaM: BJIQIEHUE aHTJIMICKUM SI3bIKOM Ha
ypoBae He Hmxke A2 (Elementary) (cormacio CEFR (OOmieeBponeiickuM KOMIIETEHIHSIM
BJIaJICHUSI HHOCTPAHHBIM SI3IKOM)).

JlanHast AMCUUITIIMHA JIOTUYECKU U COJIEP)KATEIbHO-METOINYECKHU CBA3aHa C AUCLIUIIIIMHON
«b1.0.03 Teopus u npakTHKa MEXKYJIBTYPHON KOMMYHHKaun». Kpome Toro, usyueHue JaHHOTO
Kypca TaKXe JaeT 00yd4aroluMmcsi BO3MOKHOCTh paboTaTh C MCTOYHUKAMU Ha HWHOCTPAHHOM
SI3BIKE MTPH MPOXOXKACHUU 03HaKOMUTeNbHOU npakTuku (52.B.01 (Y)) u npu npoBeieHuN Hay4IHO-
uccienosareabckoit padotsr (52.B.02 (11)).

I1l.  TPEBOBAHMUS K PE3YJIBTATAM OCBOEHUSA JUCIUAIIJIMHBI
IIporiecc ocBOeHUs NUCUMIUIMHBI HAllpaBieH Ha GopmupoBaHue KommnereHiun YK—4 B
cootBercTBUU ¢ ®PI'OC BO u OII BO no naHHOMy HallpaBJIeHHUIO TIOJATOTOBKH (CHEHATbHOCTH)
«DPuHAHCOBOE IUIAHUPOBAHHE M YIPABICHHWE pPHCKAMU Ha NPEIANPUATHIX HEPTErazoBoro
KOMILJIEKCa:



Ilepeyenb mNMJIaHUPYeMBIX Pe3yJdbTATOB OOYYEeHHS MO0 JAUCHMIUIAHE (MOIYJIIO0),

COOTHECECHHBIX ¢ HHAUKATOPAMHU JOCTUKCHUS KOMIIeTeHIUI

cnocoben npumeHsimo
coBpemMeHHble
KOMMYHUKAMUBHbLE
MEXHON02UlU, 8 MOM YUCTe
HA UHOCMPAHHOM 53bIKe,
OJ151 AKAOeMUYECKO20 U
npogeccuoHanbHo20
83AUMOOEUCEUS.

cospemeHnHble
KOMMYHUKAMUBHbLE
MexHoN02UU 05
VCMAHOBNEHUsL U PA38UMUSL
npogheccuoHanbHuIX
KOHMAKmMOo8 6
coOmeemcmeul ¢
nompeoHoCmamMu
COBMECmHO
oessmenbHOCmU, 6KII0YAS
obmen ungpopmayueti u
8bIPAOOMKY eOUHOU
cmpamezuu
83auUMO00elcmaus

Komnerenmus Nuaukaropsl Pe3yabTarnl 00yyeHus
KOMIIeTEeHIM I
VK-4 UJIK yks1 B pe3ynbTaTe ocBOeHUs
npumemsiem JUCUHUIUTMHBI CTYACHT JI0JKEH

3HAThb.

HEOO0XOIMMOE KOJIUYECTBO
JIEKCUYCCKUX €IUHUIL,
OCHOBHBIC IPAMMAaTHYCCKUE
KAaTerOpUHU ¥ CUHTAKCUYECKUE
CTPYKTYPHBI 7151
OCYILECTBIICHUSI YCTHOU U
IMMChbMEHHOM
npoQeCcCHOHAIBHON
KOMMYHHKAIIMH Ha
WHOCTPAHHOM SI3BIKE;
MpaBuJia BEJACHUS YCTHOU U
IMMChbMEHHOM
npoQeCCHOHAIBHON
KOMMYHHKAIIMH Ha
WHOCTPAHHOM SI3BIKE;

YMETB!

MOHUMATh YCTHYIO
(MOHOJIOTUYECKYIO U
JIMAJIOTHYECKYI0) PeUb B
CUTYyaIHsIX
npodeccnoHaNbHOMI
KOMMYHHKAITHH;

BECTH JICJIOBBIC OeCeIbl U
MIEPEroBOPhI HA HHOCTPAHHOM
SI3BIKE;

YUTATh TEKCTHI
npodeccuoHaNbHOM
HaMpaBJICHHOCTH Ha
M3y4aeMOM SI3bIKE;
PUMEHSTH MTOJyYCHHBIC
3HaHUS B IUCbMEHHOMN peun
(TIpM HAITUCAHUU JIETOBBIX
MHACEM, PE3IOME, CITY)KEOHBIX
3aIlUCOK, OTYETOB,
3arMoJHEHUN aHKEeT, U T.J1.);

BJIaJCTh:

HaBbIKaMU MyOJIMYHON peun,
apryMeHTalluy, BEICHUs
JTUCKYCCHH U MTOJIEMUKU Ha
npodeCcCHOHATILHBIC TEMBI;
HaBbIKaMU BEICHUS
KOMMYHHKAIMHU B Pa3IMYHbBIX




BHUJaX COBMECTHOU
npodeccCHoHaATBLHOMI
JEATENLHOCTH

UJIK vk4.2
npeocmasisnem
pe3ynvmamoi
axkademuyecKkou u
npogheccuonanbHoll
OesmenbHOCMU Ha
PA3IUYHBIX NYOTUYHBIX
MEPONPUAMUSLX, GKIHOUASL
MeHCOYHaApOOHble,
eblOupas Haubonee
nooxooswutl hpopmam

B pesynbTaTe ocBOEHUSs
JTUCIUIUIMHBI CTYJIEHT AOJKEH
3HATh:

OCHOBHBIE CITOCOOBI
nepepadOTKU U aJlalTaluu
WHOSI3BIYHON MH(OpMALIUU U3
3apyOEIKHBIX HCTOYHHKOB
OCHOBHBIC ITPUEMBI
AHHOTUPOBAHUSA U
pedepupoBaHus
WHOCTPAHHOU JIUTEPATYPHI 1O
CHEIHUATBHOCTH

YMETB:

BBIJIETISITh OCHOBHBIE UJICH U
JIeTalld B IPOYUTAHHBIX U
MIPOCITYIIIAHHBIX TEKCTAaX;
CHUHTE3UPOBAThH
uHpopmaruto,
apryMEHTHPOBAHHO U SICHO
U3JIaraTh CBOU MBICIIH;
YUTATh JUTEPATYPY IO
CIEIUATBHOCTH C TEJIBIO
novicka HH(popMaIuu;
MIOCTPOUTH YCTHOE
MOHOJIOTHYECKOE
BBICKA3bIBAaHUE B KOHTEKCTE
aKaJeMHYecKon U
poQeCCHOHAIBHON
JeSITENIbHOCTH;

MIPUMEHSITH MTOJTyICHHBIC
3HAHUS B MTUCbMEHHOW peun
(Tpu HamMKMCaHUU TEKCTOB
JTIOKJIAJIOB, MPE3EHTALINH,
TE3UCOB, CTaTeH, U T.1.)

BJIAJCTh:

HABbIKAMU MHUCHMEHHOTO
apryMEeHTHUPOBAHHOTO
W3JI0KEHUST COOCTBEHHOU
TOYKH 3PCHUS;

OCHOBaMH
MPOECCHOHAIBHOTO U
aKaJeMHYeCKOT0 ITHKETA,
HaBBIKAMH CaAMOCTOSTEILHOTO
novicka MH(GpOpMaIiy B
MEYATHBIX U DJIEKTPOHHBIX
UCTOYHUKAX




IV. COILEPXAHHUE U CTPYKTYPA JTUCIUIIJIMHbBI (MOAYJIs)

O0beM IMCHUILIMHBI COCTABJsACT 4 3a4eTHbIe eAMHULBI, 144  4aca,

B ToM unciie 0,22 3a4eTHBIX €AUHUIIBI, 8 4acOB Ha 3a4eT

W3 HUX peanusyeTcs ¢ UCIOJIb30BaHUEM HIEKTPOHHOTO O0YYEHHUS M TUCTAHIIMOHHBIX 00pa30BaTeIbHBIX TEXHOJIOTUN 76 4acoB.
®opmMa NPOMEKYTOUYHOM aTTecTallum: 3a4eT B 1 1 2 cemecTpax

4.1 CopepxxaHue IHCHUIIMHBI, CTPYKTYPHMPOBAHHOE IO TeMaM, ¢ YKa3aHHeM BH/JI0B Y4YeOHbIX 3aHATHH M OTBEJEHHOI0 HAa HHUX
KOJIMYeCTBA aKa/IeMHYeCKUX YaCOB

Ne Pa3nes qucuunimnHbl/Tema Buabl yueOHoii padoThl, DopMbI
n/H BKJIIOYAsl CAMOCTOSATEJIbHYI0 padoTy TeKyLIero
= o0y4aromuxcs, NPaAKTHYECKYI0 IOAT0TOBKY KOHTPOJIS
= = U TPY10EMKOCTh yCIIeBAeMOCTH;
g E (B yacax) ®opma
2 § § KonTakTHas paboTa npenoxaBareJist = MPOMEKYTOYH
= S | E 4 ¢ o0y4arImuMucs = oil aTTecTANNHU
25| £ 5 |
5 | 5| Es = cemecmpam)
© 2 w E S g
R | =0 5 o
: E Jleknun | Cemunapckue/ | KoncyabTanun g S
== npakTuyeckue/ = =
g JadopaTopHble O
3aHATHA
1 2 3 4 5 6 7 8 9 10
Cemectp 1 1 |72 16 50
1 Talking About Companies 26 - 6 20 | Tecrt, ycTHOE
coob1ieHne
2 Making Contacts and Networking 18 - 4 14 | Tecr, nenoBas
urpa
3 Communication 22 - 6 16 | Tecr,




JIeJIoBasi urpa
IIpomexyTOUHASI ATTECTALMSA 4 3auer
Koncyabrauus 1 1
KCP 1 1
Cemectp 2 72 32 34
4 Leadership 2 | 24 - 12 12 | Tecr,
YCTHOE
coo0IIeHnE
5 Making Presentations 2 | 20 - 10 10 | Tecr, nenosas
urpa
6 Meetings and Negotiations 2 | 22 - 10 12 | Tecr, nenoBas
urpa
IIpomexyTOUHASI ATTECTAUSA 4 3auer
Koncyabranus 1 1
KCP 1 1
4.2 TInaH BHeayAUTOPHOIi CAMOCTOAITEIbHOI PadoThI 00YYaIOUIMXCS 110 TUCHHITIHHE
CamocTosTenbHas pabota o0ydaronmxcs Vuebno-
3arpatsl Onenounoe METOAIHCCKOE
Cenectp Haspanme paszena, Tembl Bun camocrosTensHoi# paboTh Cpoxn BpPEMEHHU CpeAcCTBO obecneerne N
BBITIOJTHCHUSA CaMOCTOATECIIbHON
(1ac.) paboThI
Talking About Companies MOJITOTOBKA K TECTaM U OHJIAH-TECTHI I'ekanem,
BBHITIOJTHEHHE TECTOB, (Fexanem); WNurepuer-
MPOBEJICHUE MUHH-HUCCIICIOBAHUS, MUHH-HCCIIEIOBAaHHUE pecypcs
MOATOTOBKA YCTHOTO COOOIIIEHUS “An Ideal
1 1-6 negens 20 Workplace™,
yCTHOE coOOIIeHne
“The history of a
company’’(KOMIaHUs
10 BEIOOPY
CTYJICHTA)




CamocrosiTenpHas paboTa 00yJaronuxcst

VYuebHo-

METOAMYECKOE
3arpatsl OueHouHoe
Cemectp Hassanwue paznena, TeMbl B — Cpoxu obecrieueHne
HJ| CAMOCTOSTENBHOM paboTel | .~ BPEMEHH CPEICTBO CAMOCTOSTOIBHOI
(1ac.) paboTHI
Making Contacts and Networking OHJIaH-TECTBI Iekaznew,
IIOATOTOBKA K TECTAM U _
(I'ekanem); WNuTtepHeT-
BBINTOJIHEHHUE TECTOB,
MHHH-UCCIIENOBAHNE pecypchl
MPOBEJICHUE MHUHH-UCCIICIOBAHUS, « -
1 MOATOTOBKA YCTHOTO cooOmenus | 6-11 nHememns 14 Planning a
Conference”;
YCTHOE COOOIIeHNE
“Tips for Business
Networking”
Communication IOArOTOBKA K TeCTaM U OHJIAITH-TECTHI T'examem,
BBINIOJHEHHUE TECTOB, (Texanmem); WurepHet-
IIPOBENECHNE MUHH-UCCIIEI0BAHNS MUHHU-NCCIEI0BAHNE €CYpChI
1 POBCI A 12-16 uenens 16 « . A0Ba pecyp
Benefits of Social
Media for Business”
Leadership IIOJArOTOBKA K TeCTaM U OHJIAITH-TECTHI T'examem,
BBLIIIOJIHEHHE TECTOB, (I'ekanem); WNurepuer-
MPOBE/ICHUE MUHH-HUCCIICIOBAHUS, YCTHOE COOOIIeHne pecypchl
IOATOTOBKA YCTHOI'O COOOIIEHUS “Leadership Styles”;
2 A y m 1-5 nenens 12 P Styles™

MUHH-HUCCIIEOBAHNE
“How to Motivate
Your Team”




CamocrosiTenpHas paboTa 00yJaronuxcst Vue6Ho-
3arpartsl Ouenounoe MCTOMITHECKOE
Cemectp Hassanwue paznena, TeMbl Bij CAMOCTOATENbHO PaBOTEI Cpoxu BPEMCHH CPEICTBO obecrieueHne §
BBIIIOJIHCHHS CaMOCTOATCIIBHOU
(wac.) paGoTHI
Making Presentations MOJIrOTOBKA K TECTaM U OHJIAMH-TECTHI I'exanem,
BBIITOJIHEHUE TECTOB, (I'exanem); WuTepHer-
MIPOBEJICHUE MHUHH-UCCIICIOBAHUS, MHHH-HCCIICIOBAaHNC pecypchl
[IOJIFOTOBKA YCTHOTO COOOIICHHMS “What Makes a
2 6-11 nenens 10 Good Talk”;
pe3eHTALHS
POIYKTa/yCITYTH
(o BeIOOPY
CTYJIEHTA)
Meetings and Negotiations MOJrOTOBKA K TECTAM U OHJIAMH-TECTHI I'exaneM,
BEITIOJTHEHHUE TECTOB, (Texanmem); WNuTepuer-
MIPOBEICHUE MHUHH-HUCCIICIOBAHUS MUHH-HUCCICIOBAHUE pecypchl
2 12-16 Henens 12 “Effective
Negotiation
Strategies and
Tactics”
OO6mmit 00beM CaMOCTOSITEIBHOM PaOOTHI MO TUCIUTIIINHE (Yac) 84
N3 Hux 00beM CaMOCTOSITEIIEHON padOTHI ¢ HCMOJIB30BAHNEM JJIEKTPOHHOTO 00y4YeHUsI U 76
AUCTAHIIMOHHBIX 00Pa30BaTEJIbHBIX TEXHOJIOTHII (4AC)




4.3 Copep:xaHnue y4eGHOro MaTepuaJia
1 cemecTp
Pasnen 1. Talking About Companies
Tema 1.1 Types of companies.
Tema 1.2 The structure of a company. Departments and responsibilities
Tema 1.3 Workplaces and facilities. Working conditions
Tema 1.4 Products and services. The history of a company
Tema 1.5 Evaluating company performance. Writing a report about the performance of a company
Paznen 2. Making Contacts and Networking
Tema 2.1. Introducing yourself. Small talk
Tema 2.2. Attending business conferences. Exchanging information.
Tema 2.3. Welcoming visitors
Tema 2.4. Rapport-building skills
Pazznen 3. Communication
Tema 3.1. Making phone calls
Tema 3.2. Videoconferencing
Tema 3.3. Writing emails
Tema 3.4. Using social media

2 cemecTp

Paznen 4. Leadership

Tema 4.1 Leadership skills

Tema 4.2 Leadership styles. Delegating tasks

Tema 4.3 Motivating a team

Tema 4.4 Appraising staff performance

Tema 4.5 Decision-making

Paznen 5. Making Presentations

Tema 5.1 Structuring a presentation. Effective openings and closings
Tema 5.2 Rhetorical techniques. Presenting factual information
Tema 5.3 Using visuals. Delivering a presentation

Tema 5.4 Presenting a product/a service/an idea/a project.

Tema 5.5 Giving feedback on a presentation

Pasznen 6. Meetings and Negotiations

Tema 6.1 Discussing options and sharing ideas. Disagreement strategies
Tema 6.2 Managing meetings. Chairing skills

Tema 6.3 Brainstorming. Problem-solving meetings

Tema 6.4 Negotiating tactics. Reaching an agreement

4.3.1. IlepeyeHb CEMHHAPCKHUX, IPAKTHYECKUX 3aHATHH H J1A00PaTOPHBIX padoT

Ne Ne HaunmeHoBanue TpyroeMkocTh Ouenounsie | Popmupyembie
n/n | Paznena CeMHHAPOB, (uac.) cpeacrsa KOMIIETEHI[M U
U TeMbl NPAKTHYECKHUX U Bcero N3 Hux (uHaUKaTOPBI)*
JJa00paTOpPHBIX PadoT | yacoB | MpaKTHY
eckast
moaroTo
BKa
1 2 3 4 5 6 7
1 | 11,12 | Types of companies 2 TECT, YK-4.1

10



The structure of a YCTHOE
company. Departments COOOIIICHUE
and responsibilities
2 |13 Workplaces and YK-4.1
facilities. Working
conditions
3 |14 Products and services. YK-4.1
The history of a
company.
4 |15 Evaluating company YK-4.1,
performance. YK-4.2
Writing a report about
the performance of a
company
5 |21,2.2 | Introducing yourself. TECT, YK-4.1
Small talk nenoBast urpa | YK-4.2
Attending business
conferences. Exchanging
information.
6 | 23,24 | Welcoming visitors YK-4.1
Rapport-building skills YK-4.2
7 |3.1,3.2. | Making phone calls TECT, YK-4.1
Videoconferencing nenoBas urpa | YK-4.2
8 |3.3,3.4 | Writing emails YK-4.1
Using social media YK-4.2
9 |41 Leadership skills TECT, YK-4.1
YCTHOE
10 (4.2 Leadership styles. coobmenne | YK-4.1
Delegating tasks
11 |43 Motivating a team YK-4.1
12 | 4.4 Appraising staff YK-4.1
performance YK-4.2
13 |45 Decision-making YK-4.1
YK-4.2
14 |51 Structuring a TECT, YK-4.1
presentation. Effective nenoast urpa | YK-4.2
openings and closings
15 | 5.2 Rhetorical techniques. YK-4.1
Presenting factual YK-4.2
information
16 | 5.3 Using visuals. Delivering YK-4.1
a presentation YK-4.2
17 | 5.4,5.5 | Presenting a product/a YK-4.2

service/an idea/a project.

11




Giving feedback on a
presentation

18 | 6.1 Discussing options and 2 TECT, YK-4.1
sharing ideas. nenosas urpa | YK-4.2
Disagreement strategies

19 6.2 Managing meetings. 2 YK-4.1
Chairing skills YK-4.2
20 6.3 Brainstorming. Problem- 2 YK-4.1
solving meetings YK-4.2
21 | 6.4 Negotiating tactics. 4 YK-4.1
Reaching an agreement YK-4.2

4.3.2. TlepeueHb TeM (BONMPOCOB), BBIHOCHMBIX HA CAMOCTOSITEIbHOE U3yUYeHHEe B paMKax
CaMOCTOSITEJIbHOI Pa0dOThHI CTYIeHTOB

Ne Tema* 3ananue DopMmupyemasi NAK
/" KOMIETEeHIHA
1 2 3 4 5
1 | Talking About MOJITOTOBKA K TECTaM H YK-4 YK-4.1
Companies BhITIOJTHEHHE TecToB (['ekanem);

MMPOBCACHUC MUHU-UCCICIOBAHUSA
“An ldeal Workspace”;
moATOTOBKA YCTHOT'O COO6HI€HI/I$[
“The history of a company”
(KoMTIaHus 10 BEIOOPY CTYACHTA)

2 | Making Contacts and IMOATOTOBKA K TECTAM U VK-4 VK-4.1
Networking BbIoTHeHUE TecToB (['ekanem); YK-4.2
MPOBEICHNE MUHU-UCCIIEIOBAHUS
“Planning a Conference”;
MOJIrOTOBKA YCTHOTO COOOIICHUS
“Tips for Business Networking”

3 | Communication IMOATOTOBKA K TECTAM U VK-4 VK-4.1
BbINIoJTHEHUE TecToB (['exanem); YK-4.2
MIPOBEICHUE MIUHHU-UCCIIEIOBAaHUS
“Benefits of Social Media for
Business”

4 Leadership MMOATOTOBKA K TECTaM U YK-4 VK-4.1
BhITIOJTHEHHE TecToB (['exanem);
MOATOTOBKA YCTHOTO COOOIIIEHUS
“Leadership Styles”;

MPOBEICHUE MUHHU-UCCIICIOBAHUS
“How to Motivate Your Team”

5 Making Presentations MMOATOTOBKA K TECTaM U YK-4 VK-4.1
BbInosHEHE TecToB (['exanem); YK-4.2
MIPOBEJICHUE MUHHU-UCCIICIOBAHMUS
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“What Makes a Good Talk™;
MOATOTOBKA MPE3EHTAINH
MpoayKTa/ycayru (1o BIOOPY

CTYJICHTA)
6 | Meetings and MMOATOTOBKA K TECTAM U VK-4 VK-4.1
Negotiations BhInosiHeHue TecToB (I'ekamem); YK-4.2

IIPOBECHNE MUHU-NUCCIICIOBAHUS
“Effective Negotiation Strategies
and Tactics”

4.4. MeTonnueckne yKa3aHusl 110 OPraHU3AIUHM CAMOCTOSTeIbHOI PadoThl CTYICeHTOB

CamocrosrenbHas paboTa CTyI€HTOB IIPEJICTaBIIAET COOON yueOHO-1103HABATEIbHYIO JEATEIbHOCTD
U Halpapj€Ha Ha 3aKPEIUIEHUE M COBEPLUICHCTBOBAHME KOMMYHUKATHBHBIX YMEHMM U HAaBBIKOB,
IIOJIyYE€HHBIX BO BpeMs ayJUTOPHBIX 3aHATUH. 3alaHNsl CHHXPOHU3UPOBAHBI C U3Y4a€MbIMH pa3JeiIaMU
Kypca W TPEICTABJISAIOT COOOW paboTy ¢ ayTCHTHYHBIMH W Y4YEOHBIMH MaTepuajaMH IO TEeMaM,
COJIEPKATENIBHO U JIOTUYECKU CBSI3aHHBIM C 9TUMU pa3/ielaMH.

CamocTosTenbHas paboTa 00y4aroImuxcsi IPOBOAUTCS ¢ IPUMEHEHUEM 3JIEKTPOHHOTO O0YUYEeHUSI U
JMCTAaHIIMOHHBIX ~ O0pa3oBaTelbHBIX  TEXHOJOTHH. Y4eOHO-METOAMYECKHE  MaTepuainbl  Ipu
CaMOCTOSITENILHON TIOATOTOBKE JIOCTYIHBIE OOyYaromMMCsl 4epe3 CHCTEMY HWHTEpPHET-00ydeHus
«['exagem», B KOTOpOH IIPEICTaBIEHbl MaTEpUabl JEKINUN U IPAKTUYECKUX 3alaHui, UHTCPAKTHBHbIE
(dhopMBI 00yUEHUS, PUMEPHI TECTOBBIX 3aaHui. Kakaplii 00yJaronuiicst moJydaeT aBTOpHU30BaHHBIN
noctyn B cucteMy. Cucrema uHTepHeT-00y4ueHus «I ekagem» apiseTcs miatGopMoil JUCTaHIIMOHHOTO
o0y4yeHus M OOy4eHHS C HCIOJIB30BaHUEM IU(PPOBBIX TEXHOJOTHH bailKalbCKoi MEXIyHApOIHOM
ousznec-mkonsl GI'BOY BO «UT'Y».

Pexxum mocryna: https://edu.buk.irk.ru.

CamocrosTenbHas padoTa 10 JaHHON AUCIUILIMHE BKIIOYAET CISAYIOIINE BU/IbI 3a/IaHHM:

1. Tectnl

TecTel, mpeAHa3HAYEHHbIE Ul CaMOCTOSATENBHOM palOOoThl, BBIMOIHSAIOTCS OHJIAMH, B cCHCTEME
I'exanem. OHM HanpaBIeHbl HA KOHTPOJIb PAa3HBIX BU/I0B PEUEBOM JI€ATEIbHOCTH: ayIUPOBAHNE, YTCHHE,
MUCbMO, @ TAaK)K€ Ha KOHTPOJb CHOPMHPOBAHHOCTH JIEKCHUKO-TPAMMAaTHYECKHUX HAaBBIKOB B paMKax
H3y4aeMON TEMBI.

TecToBble 3a1aHNs MOAPA3AEIAIOTCS HA HECKOJIBKO THUIIOB:

e Tecrosble 3ananus (T3) MHOXKECTBEHHOI'O BbIOOpA ¢ OAHUM WJIM HECKOJIBKUMHU NMPAaBUIbHBIMU

OTBETAMHU U3 MPEAJIOKEHHOT0 HA0Opa OTBETOB;

e T3 MHOXECTBEHHOI0 BbIOOpa Ha YCTAaHOBJIEHUE COOTBETCTBHS;

e T3 MHOXeCTBEHHOI'0 BbIOOpa Ha YCTAaHOBJIEHUE MOCIJIE0BATEIbHOCTH;

e T3 c xoHCTpynpyeMmbIM oTBeTOoM: T3 ¢ KpaTkuMm pernameHTupyembiM otBetoM (T3

nononHeHus); T3 cBOOOAHOro U3J105KeHU (C pa3BEPHYTHIM OTBETOM B IPOU3BOJIBHOM (GopMme).
2. MuHU-UccIeI0BAHHE

MuHu-uccne10BaHue — 3TO MHAMBHUAYAJIBHBIN MPOEKT, MPEAINOAralolliuii a) caMOCTOSATENbHYIO
paboTy ¢ UCTOUYHHUKAMHM C LIEeNIbI0 MOJIYy4YeHHs] HHpopManuu o teme; 0) o0paboTKy HHpOpMAINH; B)
oopmieHre ee B BUAE CIalJOBOI Mpe3eHTAallMu U T) MOJArOTOBKY YCTHOW 3alllUTHI Mpe3eHTauuu. B
OTJENBHBIX CIyYasX JOMYyCKAeTCs BUAE03aINCh 3alIUThl, BCTPOCHHASI B IPE3EHTAIHUIO.

MuHH-UCCIeI0BaTEIbCKUI MPOEKT JOJDKEH BKIIOYATh L1eNb, 33]]a4i, 0O0CHOBAaHUE aKTyaJlbHOCTH,
KJIFOUEBOM BOIIPOC / TUIIOTE3Y, J0Ka3aTeNbCcTBA ((haKThl U MHEHHS ), a TAKXKE CIIMCOK NCTOYHUKOB.

IIpuMmepHBIii I71aH MOATOTOBKY NPE3EHTALIMH PE3YJIbTaTOB MUHHU-UCCIIEI0BAHU:

1) OmpenenuTh 1eNb MPE3CHTAIMM C y4YeTOM TIOCTABJICHHBIX 3a1ad W ayJUTOPUH

(mponHdOpMHpPOBaTH, YOSIUTH, MOTUBUPOBATH H T.1I.);
2) TloAroToBUTH COAEPKATENBHYIO YaCTh MPE3CHTAMU M BBICTPOHMTH JIOTHUECKYIO IICTIOYKY
NPEJCTAaBICHNUS B COOTBETCTBUU C IEJIBIO MPE3CHTAMM U YCIOBUAMHU 33aJaHUs (BPEMEHHBIMU
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3)
4)

5)
6)

7)

OTPaHUUYEHUSIMU U IP.);

OnpenennTh KIFOYEBbIE MOMEHTHI B COJIEPKAHUU TEKCTA U BBIJCINUTD HX;

Hanwmcats cuenapuii mpe3eHTanuu, Mponucarh CJIoBa JOKJIaAa U COOTHECTH UX ¢ HH(OopMaIien
Ha cllaiijgax;

IToaroToBUTH BU3yalbHYIO ONOPY JJIS Pa3sMELICHUs Ha ClaiJaXx B COOTBETCTBUU C JIOTUKOH,
Lenblo U crienrukon MmaTepuana,

[TomoOpate nu3aiiH u GopMaTHPOBATH CIAWIBI (ONITUMU3UPOBATH COOTHOLICHUE BU3YAIBHON U
TEKCTOBOM MH(POPMAIIHH);

OtpaboTath peub, YOSOUTHCS B IMPABHJIBHOCTH MPOU3HOLICHHSA, MPEIyCMOTPETh May3bl U
CMBICJIOBBIE aKIICHTBHI.

[Ipu olleHMBaHWK MUHU-UCCIEAOBATEIILCKUX MPOEKTOB UCTIONB3YIOTCS CIEAYIOIINE KPUTEPHUH:

TEMBI

AKTyaJabHOCTb ¥ 3HAUUMOCTb TEMBI, LIeJIb U 33/1a4H PaOOThI

CooTBeTcTBHE COACPKAHUS NOKIA]a 3asIBJICHHON TEMaTHKE

ITonHOTa pacKphITUS TEMBI

JIOrM4HOCTB U MOCIIEA0BATEIBHOCTD B U3JI0KEHUHU MaTepHralia

JloCTYyIIHOCTh B U3JI0KEHUH, YMEHHE 3aMHTEPECOBAThH Ay IUTOPHUIO

[IpaBHUIIBPHOE KCTIONIB30BAHUE PA3HOOOPA3HBIX S3BIKOBBIX CPEJNICTB, IPABHIBHOE (POHETHUECKOE U
WHTOHAIIMOHHOE 0(OpMIICHHE PeUHr

I'paMOTHOCTB U KyJIBTYpa peuu

KauecTBO 1eMOHCTpallMOHHBIX MaTEPUAIOB, YMECTHOCTb UX UCIOIb30BaHUS

YMeHue oTBevyaTh Ha BOIPOCHI

3. YcTHOE coo01IeHue
YcTHOE cOO0IIEHHE — ITO YETKOE U ITOCIIEA0BATEILHOE MOHOJIOIMYECKOE U3JI0KEHUE 3a1aHHOI
Ha OCHOBE HCIIOJIb30BAaHUS JOCTOBEPHBIX HCTOYHUKOB. J[JIMTENBHOCTH YCTHOTO COOOLICHHSI

OOBIYHO HE TpeBbIIaeT 4 MUHYT. B oTiawume oT AOKIana, I YCTHOTO COOOIICHHS XapaKTepeH
MEHBIINH 00beM HH(POPMAIIHH.

1.
2.

o1

[Tpu MoAroTOBKE YCTHOI'O COOOIIEHHUS MTPEAIaraloTcs Ciaelyrole peKOMEeH1aluu:
BriGepure TeMy, cocTaBbTe IJIaH €€ U3yUYEHUs.
Bri6epute gocroBepHble UCTOYHUKU HHGMopMmanuu. OtOepuTe HEOOXOIUMBIA ISl PaCKPBITHS
TeMbl MaTepuan. M3moxkure ero B NUCbMEHHOM BHUJAE CBOMMM CJIOBAMH B COOTBETCTBHM C
HaMEYEHHBIM IJIAHOM.
Hanumwre cuenapuii Npe3eHTaMM W TOATOTOBBTE WIUIFOCTPATUBHBIA MaTepuan Ul
pa3MelIeHHs Ha claanaax
PazGeiite TeKCT OKIIa/1a HA CMBICIOBBIE KYCKH B COOTBETCTBUHU ¢ MH(OpMaIiel Ha ciaigax
OtpenerupyiiTe cBOE BBICTyIUIEHHWE. YOeautrecb B  NPaBUIBHOCTH  IPOU3HOIICHUS,
IIPEYyCMOTPUTE ay3bl U PACCTABBTE CMBICIOBBIE AKL[EHTHI.
BaxxHo ynoXUTbCS B perjlaMeHT BpeMEHU, OTBEAEHHBIN Ha Ballle BBICTYIUICHHUE.
[Tpu oLleHUBaHUM YCTHBIX COOOIEHUM HCIOIB3YIOTCS CIEAYIOIINE KPUTEPHHU:
CooTBeTcTBHE CONIEPKaHUS JOKIIAa 3asBJICHHON TEMaTUKU
ITonmHOTa pacKpeITHS TEMBI
JIOrH4HOCTH U MOCIIEI0BATEIBLHOCTD B U3JI0KEHUU MaTepuala
JlocTynmHOCTh B U3J10KEHUH, YMEHHE 3aMHTEPECOBAThH Ay TUTOPHUIO
[IpaBriIbHOE UCTIOIB30BAHUE PA3HOOOPA3HBIX S3BIKOBBIX CPEJNICTB, MPABMWIIbHOE (POHETHUECKOE
¥ MHTOHALIMOHHOE O(hOopMIICHHE peun
KauecTBo 1eMOHCTpallMOHHBIX MaTepUaIoB, yMECTHOCTh UX MCIOIb30BaHUS
YMeHue orBeyaTh Ha BOIPOCHI

4.5. IlpuMepHasi TeMATHKA KYPCOBBIX padoT (IPOEKTOB)

[To maHHOM TUCHUILIMHE KypCOBBIE pa0OTHI HE MPEAYCMOTPEHBI.
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1)

2)
3)

4)

5)

6)

7)

8)
9)

V. VYEBHO-METOAYECKOE 1 TH®OPMAIIMOHHOE OBECITEYEHHUE
TACIATITAHBI (MOYJIST)

Ilepeyensb JuTepaTypbl

1. Awurnwmiickuii s3bIK s akagemudeckux neseir. English for Academic Purposes : yde6GHoe
nocobue s By3oB / T. A. bapanosckas, A. B. 3axaposa, T. b. [Tocnienosa, F0. A. CyBoposa ;
nox penakmnueit T. A. bapanoBckoit. — 2-e u3., nepepad. u aomn. — Mocksa : M3mparenscTBo
HOpaiit, 2022. — 220 c. — (Bricmee ob6pazoBanne). — ISBN 978-5-534-13839-9. — Teker :
anekTpoHHbId  //  OOpazoBarenpHas  miarpopma  FOpaiir  [caiit]. —  URL:
https://urait.ru/bcode/511748

2. AHIIMICKUN SI3BIK JIJII €CTECTBEHHO-HAYYHBIX HAIIPABJICHUHW ;| YUYCOHHK M TPAKTHKYM IS
By3oB / JI. B. Ilonyouuenko, E.D.Koxapckas, H.JI. Mopryn, JI. H. llleBbipasieBa; mox
penakuueit JI. B. [lomyouuenko. — Mocksa : MznmarensctBo [Opaiit, 2022. — 311c.—
(Beicmiee  oOpazoBanme). — ISBN 978-5-534-15168-8. — Teker : 9SIEKTpOHHBIA //
O6pazoBarenbHas mwiatdopma FOpaiir [caiit]. — URL: https://urait.ru/bcode/511523

3. Kymmosa, A.K. Axrmiickuii s3bIk uiss MeHekepoB W joructoB (B1-Cl): yueOHMK u
npaktukym 1 By3oB/ A. K. Kymmosa, JI. A. Koznosa, [O. Il. Bonbinery; mon o6mei

pemakmueit A. K. Kynmosoit. — 2-e u3n., ucrnp. u gorm. — Mocksa : M3natensctBo FOpaiir,
2022. — 355c.— (Bwiciee o6OpazoBanme). — ISBN 978-5-534-08147-3. — Tekcr
anekTpoHHBIH  //  OOpaszoBarenpHast — miatdpopma  FOpaiit  [caiit]. —  URL:

https://urait.ru/bcode/511221

4. AHrIudcKuil s3bIK s 9KOoHOMHUCTOB (B1-B2): y4eOHMK ¥ MpakTUKyM Juis BY30B /
T. A. bapanoBckas [u zp.] ; oTBeTcTBeHHBIN penpakTop T. A. bapanosckas. — 3-e u3., mepepao.
u jon. — Mocksa : M3marensctBo FOpaiit, 2022. — 421 c. — (Bsicmiee obpa3oBaHue). —
ISBN 978-5-534-15097-1. — Tekcrt : anekrponnsiii / Obpa3zoBatenbHas mnatdopma KOpait
[caitr]. — URL.: https://urait.ru/bcode/510883

Taxxe pekoMeHayeM:

BopoObeBa, C. A. Anrnuiickuil s3pik 11 3pdextuBHoro MeHexmenta. Guidelines for Better
Management Skills : yaeObHoe mocodue mist By3oB / C. A. BopoObeBa. — 2-¢ U31., HCIIP. U JIOT. —
Mocksa : U3narensctBo IOpaiit, 2022. — 260 c.

[Tonnasckas, T. B. Anurmmiickuii si3bik. [IpoGiemMbl KOMMyHUKAINY : ydeOHOE 1mocodue st By30B /
T. B. Ilonnagckas, T. A. CeicoeBa. — Mocksa : U3narensctBo FOpaiit, 2022. — 175 c.
CwmupnoBa, H. B. Anrnuiickuiil s3b1k 111 MeHemxkepoB (B1—B2) : yuebnuk g By3os / H. B.
CmupHoBa, A. B. CokonoBa, 0. A. Jlyrnac. — M: U3narenscrBo HOpait, 2022. — 185 c.
CrynnuxoBa, JI. B. AHmmiickuil s3bIk B MexayHapoaHoMm OuzHece. English in international
business activities : yuebHoe mocobue 1y1st By3oB / JI. B. CtynHukoBa. — 2-¢ u3f., nepepad. u 101
— Mocksa : U3natensctBo FOpaiit, 2022. — 216 c.

Yukunesa, JI. C. AHMIMHACKHUIA A3bIK I myOanuHbiX BeicTymuienuii (B1-B2). English for Public
Speaking : yuebHoe mocobue s By3oB / JI. C. UukuneBa. — 2-¢ u31., HCTp. U 101, — MOCKBA :
W3parensctBo FOpaiir, 2022. — 167 c.

Yukunesa, JI. C. Anriumiickuii s3pIk B ympasienun nepconaiom (B1—B2). English for Human
Resource Managers : yuebHuk u mnpaktukym Uit By3oB/ JI. C. Yukunesa, E. B. JIuBckasd,
JI. C. Ecuna. — 2-e u3n., nmepepab. u qor. — Mocksa : M3parensctBo FOpaiit, 2022. — 203 c.
Sxymea W.B. Anrmmiickuii s3pik (B1). Introduction into Professional English: yuebnuk u
npakTukyM it By3oB / M.B. fkymesa, O.A. lemuenkoBa. — 3-¢ W31., UCHp. W jgon. — M.:
W3parensctBo FOpaiit, 2022. — 148 c.

Clarke S. In Company 3.0. B1: Pre-Intermediate Student’s Book Pack. — McMillan, 2019.
Duckworth M., Hughes J., Turner R. Business Result. Upper-intermediate Student’s Book. — 2"
edition. Oxford University Press, 2018.

10) Grant D., Hudson J., Hughes J. Business Result. Pre-Intermediate Student’s Book. — 2" edition. —
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https://urait.ru/bcode/511748
https://urait.ru/bcode/511221
https://urait.ru/bcode/510883

Oxford University Press, 2018.
11) Hughes J., Naunton J. Business Result. Intermediate Student’s Book. — 2" edition. — Oxford
University Press, 2018.
12) Mascull B. Business Vocabulary in Use: Self-Study and Classroom Use. Third Edition. Intermediate.
— Cambridge University Press, 2017.
13) Powell M. In Company 3.0. B1+: Intermediate Student’s Book Pack. — McMillan, 2019.

0) 0a3bI JaHHBIX, HHPOPMAMOHHO-CIIPABOYHbIE U MOUCKOBbIE CHCTEMbI:
1. ObC 243 «bubmmorex». I'ocymapcrBennbiii koHtpakt Ne 019 or 22.02.2011 r. OOO

«bubdmnorex.

JlunensuonHoe

COTJIallICHHUC

No 31 or 22.02.2011 r. Appec pnocryna:

https://isu.bibliotech.ru/ Cpoxk neiictBus: ¢ 22.11.2011 r. 6eccpoUHbIii.

2. OBC «PykonT» Kontpakt Ne 98 ot 13.11.2020 r.; Akt Ne 6K-5415 ot 14.11.20 r. Cpok
nevicteus mo 13.11.2021r. mocrym: http://rucont.ru/

3. OBC «M3narensctBo Jlanpy. OO0 «M3natenscTBo Jlanby. MabopmanmonHoe mucsMo Ne 128
ot 09.10.2017 r. Cpok aelictBusi: Oeccpounbiid. Anpec gocryma: http://e.lanbook.com/

4. ObC «Haunonanbusliit mudposoii pecypc «Pykont». Kb «bubxom». Kontpakt Ne 04-E-
0343 or 12.11.2021 r. Aapec nocrymna: http://rucont.ru/

5. 9BC «Aitdykc.py/ibooks.ru». OO0 «Aiibyke». Kontpakt Ne 04-E-0344 ot 12.11.2021 r.; AT
ot 14.11.2021 r. Aapec nocryna: http://ibooks.ru

6. DnexTpoHHO-0ubnMoteyHas cucreMa «IbC I0paiity. OO0 «DnekTpoHHOE U31ATEIbCTBO
IOpaiit». Kontpakr Ne 04-E-0258 ot 20.09.2021r. Anpec nocryma: https://urait.ru/

VI.MATEPUAJIBHO-TEXHUYECKOE OBECIIEYHEHUE JUCIUIIJINHbI

(MOJYJIS)

6.1. YueOHO-1a00paTOpPHOE 060PyI0BAHUE!

HaumenoBanme
crnenuaabHbIX
NMOMEIIeHUH U

NoMelIeHuH JIs

OCHAILIeHHOCTH
crnenuaJdbHbIX
noMeIlneHn u

MOMeleHUH AJIs

IlepeyeHb JIMUEH3UOHHOTO IPOrPAMMHOI0 O0ecreyeHusl.
PexBU3NTHI MOATBEPIKIAIOIIET0 JOKYMEHTA

JICKIITMOHHOT'O TUIIA

48 CcTyIeHTOB U
TEXHUYECKUMHU
Cpe/ICTBaMU 00yUYCHUS,
CITYKAIUMH ISt
MpeJICTaBICHUS yueOHOH
nH(opManuK 60IIBIION
aymuropun Komruiekr
JIEMOHCTPAIIHOHHOTO
obopymoBaHus
BKJTIOYACT:

1.TIK HP Elite 8300 SFF
i5
3470/4Gb/1Th/DVDRV/
kb/m/DOS/Solenoid
Lock and Hood Sensor
(RUS)

2. Monutop Viewsonic
TFT 20" VA2014WM

CaMOCTOSITEJIbLHOM CaMOCTOAITEIbHOM

padoThl padoTsbl
VYueOHas Ayauropust BA30BbIN YCTAHOBOUHbII KOMIUIEKT I10:
ayJUTOPHS JIJIsI obopymoBaHa Office 2007 Russian OpenL.icensePack NoLevel AcademicEdition —
MIPOBEACHUS CHCIHATU3UPOBAHHON norosop ¢ 3A0 "CodrJlaiin Tpeiig" Tr026664 ot 17.05.2007
3aHATHI (yueGHoit) meGenbto Ha | Project Standard 2007, Access 2007 - ITporpaMMBbI akaieMHU9ecKOTO

cotpyaanuecta ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. —norosop ¢ 3A0 "CodtJlaiin Tpeiin"
Tr000023480 ot 19.05.2015

Omneparnrionnsie cucteMsl Windows 1o JIMIIEH3MOHHBIM IPOrpaMMaM
npeayctanoBku OEM, TIporpamMmel akaieMHU4ecKoro
cotpyaandecta ¢ Microsoft MSDN AA.- norosop ¢ 3A0
"CodrJlaita Tpeiin" Tr017431 ot 15.05.2008

Onepanrionssle cucreMbl Windows 1o JIMIIEH3MOHHBIM IIpOrpaMMam
npexycranoBku OEM, [TporpamMmel akaieMIdecKoro
corpyaandectBa ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. — morosop ¢ 3A0 "Cod1Jlaiin Tpeiin"
Tr000031723 ot 05.08.2015

AHTHBHpYCHBIE IPOTpaMMHI - [IpaBa Ha nporpammsl aast OBM
drWeb Server Security kommiekcHas 3amuta 12001k (1 numensuto 3a
rox) murpanus ¢ go3akynkoi(LBW-BC-12M-120:119-C4) —
noroeop ¢ 3A0 "CodrJlaita Tpeiig" 13982/MOC2957 ot
22.01.2016

Apxusatopsl WinRAR: 3.x: Standard Licence - ju1s 1opuan4eckux
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http://rucont.ru/
http://e.lanbook.com/
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http://ibooks.ru/
https://urait.ru/

glossy-black 5ms 20
00:1 250cd M/M

3. IIpoexTop Epson EB-
1830

4. KOoJIOHKY aKTUBHBIC
Genius SP-S110 gepHsie
5. Pa3BeTBUTENH
BUAeocurnaga Aten
VS92A 2- port VGA
OcHarena y4eOHO-
HATrJIAAHBIMU TOCOOUSIMHU
1 3JIEKTPOHHBIMH
MPE3CHTAIUAMH,
obecreYnBarOIIIMHI
TEMaTHYECKUE
WIUTIOCTPAIIMH 110 BCEM
TeMaM, yKa3aHHbIM B
paboueii mporpamme

st 100-199 nunensuit — gorosop ¢ 3A0 "CodrJlaitn Tpeiin"
Nel5422/IRK11 ot 05.02.2010

CereBas kueHTCKas 9acTh [IpaBa Ha nporpammsl 11t OBM
Windows Server CAL 2012 Russian OLP NL Akademic Edition
Device CAL 120 nuuen3uit — goroBop ¢ 3A0 "CodtJlaita Tpeiin"
13512/MOC2957 ot 29.10.2015

MesxceTeBoit 3kpaH, ¢pyHKunoHan Proxy - [IpaBo mcmons30BaHAS
nporpamm 1t 9BM Traffic Inspector GOLD snproras — goroBop ¢
3A0 "CodrJlaiin Tpeiin" Tr044356 ot 27.08.2013

[IpaBo ucnonp3oBanus nporpamm st IBM Ilpoanenne Traffic
Inspector GOLD Special Ha 1 rog — norosop ¢ 3A0 "CodrJlaiin
Tpeiin" Tr000112196 ot 29.09.2016

JUICIUIITHHBI
VYuebHas Aynauropust BA30BbIN YCTAHOBOUHbBIN KOMILIEKT I1O:

ayJUTOPHS ISt obopymoBaHa Office 2007 Russian OpenL.icensePack NoLevel AcademicEdition —
MIPOBEACHUS CHCIHATU3UPOBAHHON norosop ¢ 3A0 "CodrJlaiin Tpeiin" Tr026664 ot 17.05.2007
3aHATHI (yueGHoit) meGenbto Ha | Project Standard 2007, Access 2007 - IIporpaMMBbl akaeMHUIECKOTO

CCMHUHApCKOro Tumna

48 CcTyIeHTOB U
TEXHUYECKUMHU
CpeIncTBaMu O0y4eHHS,
CITY>KaIllAMU JIJIs
TIpeCTaBICHUS YIeOHON
HHPOPMAIUH OOIBIIOH
ayIUTOpUHN

Kommiekt
JIEMOHCTPAIIMOHHOTO
obopynoBaHus
pikiatouaet: 1.JIK HP
Elite 8300 SFF i5
3470/4Gb/1Th/DVDRV/
kb/m/DOS/Solenoid
Lock and Hood Sensor
(RUS)

2. MounuTtop Viewsonic
TFT 20" VA2014WM
glossy-black 5ms 20
00:1 250cd M/M

3. IlpoexTop Epson EB-
1830

4. KOJIOHKH aKTUBHBIE
Genius SP-S110 gepubie
5. Pa3BeTBuTEND
Buzeocursana Aten
VS92A 2- port VGA

cotpynumnuectBa ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. —morosop ¢ 3A0 "CodrJlaiin Tpeiin'"
Tr000023480 ot 19.05.2015

Onepanuonnsie cucteMbl Windows 1o JIHIEH3HOHHBIM IPOrpaMMaM
npenycranoBkd OEM, [IporpamMmsl akageMHIecKoro
cotpyauudecta ¢ Microsoft MSDN AA.- morosop ¢ 3A0
"Co¢rJlaita Tpeiin" Tr017431 ot 15.05.2008

Onepanuonnsie cucteMbl Windows 110 JHIEH3HOHHBIM IPOrpaMMaM
npeaycranoBkr OEM, ITporpammel akageMH4ecKoro
cotpyaaundecta ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. — morosop ¢ 3A0 "CodrJlaiin Tpeiin'"
Tr000031723 ot 05.08.2015

AHTHBHpYCHBIE TIporpaMMsl - [IpaBa Ha nporpamms! 11t 9BM
drWeb Server Security kommnekcuas 3amuta 12011k (1 nunensuro 3a
rox) murpanusi ¢ jgo3akynkoii(LBW-BC-12M-120:119-C4) —
norosop ¢ 3A0 "CodrJlaiin Tpeiin™ 13982/MOC2957 ot
22.01.2016

ApxuBatopst WINRAR: 3.x: Standard Licence - st ropuangeckux
mar 100-199 munensuit — goroBop ¢ 3A0 "CodtJlaita Tpeiin™
Nel15422/IRK11 ot 05.02.2010

CereBas knueHTckas yacTh [IpaBa Ha nporpammsl anst OBM
Windows Server CAL 2012 Russian OLP NL Akademic Edition
Device CAL 120 nuuensuii — norosop ¢ 3A0 "CodrJlaiin Tpeiix"
13512/MOC2957 ot 29.10.2015

MexceteBoii akpaH, GyHKIIMoHAN Proxy - [IpaBo ucmonbp3oBaHus
nporpamm st OBM Traffic Inspector GOLD nbrotHas — g0roBop ¢

3A0 "CodrJlaita Tpera" Tr044356 ot 27.08.2013

IMpaBo ucnosnp3oBanus nporpamm st IBM Ipoanenue Traffic
Inspector GOLD Special Ha 1 ron — norosop ¢ 3A0 "CodrJlaiin
Tpeiin" Tr000112196 ot 29.09.2016

Aynutopus s
TPYIIIOBBIX H
WHIUBUIYATbHBIX
KOHCYJIbTaluH,
TEKYLIETro
KOHTPOJIS U

Aynutopus
obopynoBaHa
CIIeLUATTM3UPOBAHHON
(yueOHoOI) Mebenbio Ha
11 crynenTos, 5
pabounx mecr,
OCHAIIEHHBIX

BA30BBIN YCTAHOBOUYHbBIV KOMIUJIEKT TIO:

Office 2007 Russian OpenL.icensePack NoLevel AcademicEdition —
norosop ¢ 3A0 "CodrJlaitn Tpeiin" Tr026664 ot 17.05.2007
Project Standard 2007, Access 2007 - IIporpaMmbl akaeMHIeCKOro
corpyaandectBa ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. —norosop ¢ 3A0 "CodtJlaita Tpeiin"
Tr000023480 ot 19.05.2015
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IIPOMEKYTOUHON
aTTeCTalun

KOMITBIOTEPAMHU C
MOJKITIOYEHHEM K CEeTH
«aTepHeT U
obecrieyeHreM JI0CTyTIa
B OUOC ®I'BOY BO
«UT'Y». 1. 5 pabounx
MecT CHCTEeMHBIN OJIOK
HP compad dc7800SFF
Dual Core PE-2180, 4
Gb DDR2 PC6400,
160GB SATA 3.0 HDD
2. Mounutop XK (LCD)
nucmieii 17,0"
ViewSonic "VA703m"
1280x1024, 8mc,
TCO"03, cepebp-
gepusrit (D-Sub, MM)
3. [Ipunrep
MHoro¢yHKIIHOHATHHOE
ycrpoiictBo Hewlett-
Packard LaserJet 3055
All-in-One oxHa mtyka.

Onepanonssie cucrembl Windows 1o JIMIIEH3MOHHBIM IIpOrpaMMam
npenyctanoBku OEM, [IporpaMMbl akaieMU9IECKOTO
corpymandectBa ¢ Microsoft MSDN AA.- norosop ¢ 3A0
"Co¢1Jlaita Tpeiin" Tr017431 ot 15.05.2008

Omnepannonnsie cucteMsl Windows 10 JTHIIEH3MOHHBIM IIPOTPaMMaM
npenycranoBkd OEM, [IporpamMmsl akaieMIrdecKoro
coTpyaamuectBa ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. — morosop ¢ 3AO "Cod1Jlaiin Tpeiin"
Tr000031723 ot 05.08.2015

AHTHBUpYCHBIE IporpamMMmsl - [IpaBa Ha nporpaMmsl s 9BM
drWeb Server Security komruiekcnas 3amura 12011k (1 muuensuro 3a
rox) murpanus ¢ go3akynkoi(LBW-BC-12M-120:119-C4) —
noroeop ¢ 3A0 "CodrJlaita Tpeiig" 13982/MOC2957 ot
22.01.2016

ApxuBaropsl WinRAR: 3.x: Standard Licence - muis ropuainaeckux
yur 100-199 numensuit — gorosop ¢ 3A0 "CodtJlaitn Tpeiin"
Ne15422/IRK11 ot 05.02.2010

CereBas kimeHTCKas 9acTh [IpaBa Ha mporpammsl aus OBM
Windows Server CAL 2012 Russian OLP NL Akademic Edition
Device CAL 120 nunensuii — gnorosop ¢ 3A0 "CodtJlaita Tpeiin"
13512/MOC2957 ot 29.10.2015

MesxceTeBoit 9kpaH, ¢pyHkiuonan Proxy - [IpaBo ucmosib30BaHMs
nporpamm 1yt 9BM Traffic Inspector GOLD nbrorsast — 10roBop ¢
3AO0 "CodrJlaita Tpeiin" Tr044356 ot 27.08.2013

[IpaBo ucmonmp3oBanus nporpamm st IBM Ipoxnerne Traffic
Inspector GOLD Special Ha 1 rog — moroBop ¢ 3A0 "CodrJlaitn
Tpeiin" Tr000112196 ot 29.09.2016

ITomemienue s
CaMOCTOSITEIILHOMN
paboTHI CTyICHTOB

O6opynoBaHo
CHCTHATH3UPOBAaHHON
(yueOHoilt) Mebemnpio Ha
10 cTyneHTOB,
OCHAIIIEHO
KOMIIBIOTEPHOU
TEXHUKOH,

MO JTFOUEHHOM K CETH
WHuTepHer u
obecreueHHo
nocrynom B OM1OC UT'Y
1. CucteMHBIH OJIOK
Think Centre M80 Series
SFF B xoMmmiekre:
Intel® Core™ i3-540
Clarkdale 2.93GHz /
1333MHz / Dual Core™
[ 4M[73W [ LGA
1156/32nm/4GB PC3-
10600 SDRAM x 2 /250
GB, 7200RPM SATA

BA30BBI YCTAHOBOYHbIM KOMILJIEKT IIO:

Office 2007 Russian OpenLicensePack NoLevel AcademicEdition —
noroBop ¢ 3A0 "Cod¢rJlaita Tpeiin" Tr026664 ot 17.05.2007
Project Standard 2007, Access 2007 - TIporpaMmmbl akageMHYeCKOTO
cotpyauudecta ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. —norosop ¢ 3A0 "Codt1Jlaiin Tpeiin"
Tr000023480 ot 19.05.2015

Omnepanuonnsie cuctembl Windows 1o JTHIIEH3HOHHBIM POrpaMMam
npenycranosku OEM, [Iporpammebl akajieMU4ecKoro
cotpyaumnuectsa ¢ Microsoft MSDN AA.- morosop ¢ 3A0
"CodrJlaita Tpeiin" Tr017431 ot 15.05.2008

Onepanunonnsie cucteMbl Windows 1o JTHIEH3HOHHBIM IPOrpaMMam
npenycranoBkd OEM, [IporpamMmel akaieMHIecKoro
cotpyauudecta ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. — norosop ¢ 3A0 "Codt1Jlaiin Tpeiin"
Tr000031723 ot 05.08.2015

AHTHBHpYCHBIE IpOorpaMMEI - [IpaBa Ha nporpammsl anst OBM
drWeb Server Security komruiekcHas 3amuta 12011k (1 nuneHsuio 3a
Tox)
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/DVD RW - 10wt murpanust ¢ go3akynkoi(LBW-BC-12M-120:119-C4) — norosop ¢
2. Monwurop XK (LCD) | 3A0 "Co¢rJlaiin Tpeiin" 13982/MOC2957 ot 22.01.2016

- mouuTOp 20.0 Apxusaropst WIiNRAR: 3.x: Standard Licence - st ropuandeckux
ViewSonic "VA2013w" | mwurg 100-199 nunensuit — gorosop ¢ 3A0 "CodrJlaiin Tpeiin'
1600x900, 5mc, TCO Ne15422/IRK11 ot 05.02.2010

03, uepmsrii (D-Sub) - CereBas kueHTCKas 9acTh [IpaBa Ha nporpammsl ans DBM

10t Windows Server CAL 2012 Russian OLP NL Akademic Edition

3. Ilpunrep HP LaserJet | Device CAL 120 nuuensuii — norosop ¢ 3A0 "CodrJlaiin Tpeiin™
5000N, A3, 22ppm, 32 13512/MOC2957 ot 29.10.2015

MB, 250&500 sheet MesxcereBoii 5kpaH, ¢pyHKIHOHAT Proxy - [IpaBo ncross3oBaHus
feeder, JetDirect 615n nporpamm st 9BM Traffic Inspector GOLD snbrothas — 1oroBop ¢
prn svr 3A0 "CodrJlaiin Tpeiin" Tr044356 ot 27.08.2013

4. Tpunrep HP LaserJet | IIpaBo ucrnonb3oBanus nporpamm it OBM Ipoanenue Traffic
5100th, A3, 22ppm, 32 Inspector GOLD Special va 1 rox — norosop ¢ 3A0 "CodrJlaiin
MB, 250&500 sheet Tpeiin™ Tr000112196 ot 29.09.2016

feeder, JetDirect 615n
prn svr

6.2. IlporpaMmmHoe obecneyeHue:
YHuBepcurer odecredeH He0OX0IMMbIM KOMILJIEKTOM JIMIIEH3UOHHOT'O U CBOOOIHO

PpacIpoCcTpaHAaACMOro NporpaMMHOIo O6CCH€‘I€HI/IH, B TOM YHUCJIC OTCYCCTBCHHOI'O ITPOMU3BOACTBA:

1.

BazoBblit yctanoBounblid komiuiekt mo: Office 2010 Veyru mo npeaocTaBiaeHUIO mpasa
ucnosb3oBanus mporpammel Microsoft Desktop Edu ALNG LicSAPk OLV E 1Y Acdmc Ent., 39-
munensuit st BMBII UT'Y. lorosop Ne 03-K-1131 ot 29.11.2021 KOCT'Y 226.4

Project Standard 2007, Access 2007 — IToxnucka UT'Y Azure Dev Tools for Teaching subscription
(Visio, Projekt) 1 Year. Microsoft Corporation, One Microsoft Way, Redmond, WA 98052.
Expiration Date March 31, 2023.

Microsoft Project Professional 2010, IToamucka UT'Y Azure Dev Tools for Teaching subscription
(Visio, Projekt) 1 Year. Microsoft Corporation, One Microsoft Way, Redmond, WA 98052.
Expiration Date March 31, 2023.

Onepannonnsie cuctembl Windows’7, Windows’10 Yciyru no npeiocTaBiaeHHIo rpaBa
ucnojb3oBanus mporpammbl Microsoft Desktop Edu ALNG LicSAPk OLV E 1Y Acdmc Ent., 39-
muuensuit ;s BMBI UT'Y. lorosop Ne 03-K-1131 ot 29.11.2021 KOCI'Y 226.4
AnTtuBUpycHBIe porpaMmsl - Dr.Web npomnenne Jlorosop Ne Tr000582689/03-E-0043 ot 05
¢despaiia 2021 r. cuet Ne Tr000582689 ot 08 deBpans 2021

Apxusatopsel WINRAR: 3.x: Standard Licence - ais ropuaudeckux juit 100-199 nunensuii —
npunox. Nel x gor Ne15422/IRK11 3A0 "Cod¢rJlaitn Tpeitn" ot 05.02.2010

CereBas knueHTcKas yacth [IpaBa Ha nporpammsl st DBM Windows Server CAL 2012 Russian
OLP NL Akademic Edition Device CAL 120 mumensuii - caer Tr000051059 3A0 "CodrJlaitn
Tpeiin" ot 27.10.2015

MexceteBoit 9kpaH, GpyHkironan Proxy - [IpaBo ucnosb3oBanus nporpamm st DBM Traffic
Inspector GOLD nerotras cuer Tr005456 3A0 "CodrJlaiin Tpeiin" ot 27.08.2013

Traffic Inspector GOLD Special* na 5 ner Jorosop PC3-0000276 ot 16.11.2021 KOCT'Y 226.4
[Iponnenue nuueH3uu

6.3. Texunueckme M 3J1eKTPOHHbIE CPeCTBA 00yYeHHUS:

MynsTUMeaNHbIE CPEACTBA U Apyras TeXHUKA JUIs Mpe3eHTauil yueOHOro Marepuana:

1. Hacromensbrii ITK HP ElliteDesk 800 G4 SFF Intel Core i5 8500
(3Ghz)/8192Mb/1000Gh/DVDrw/war 3y/W10Pro +V
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2. Monwutop ViewSonic 21,5" VA2245a - LED [LED, 1920x1080, 10M: 1 5wmc,
170rop, 160Bep, D-Sub]

3. ITIpoekTop Nec M420X LCD 4200ANSI Lm XGA 2000:1 namna 35004. Eco mode
HDMI USB Viewer RJ-45 10W 3,6 kr

4. Konounku Jetbalance JB-115U 2.0 yepubie (4W)

5. Pa3BerBuTens Bugeocurnana Aten VS92A 2- port VGA

[TepeueHb UCTIONB3YEMOrO JIMIIEH3UOHHOTO IPOTPAMMHOTO 00ECIICUCHHSL:

1. Office 2010 mo mporpamme akaaeMHUECKOro coTpyaauuecTsa ¢ Russian Microsoft
Desktop Education AllLng License/Software Assurance Pack Academic OLV 1License LevelE
Enterprise

2. Project Standard 2007, Access 2007 — o nmporpamMme akaJeMHUYECKOTO
corpyauundectBa ¢ Microsoft DreamSpark Premium Electronic Software Delivery.

3. Microsoft Project Professional 2010, Microsoft Visio Professional 2010 o
porpaMMe akajaeMu4eckoro cotpyaaudectsa ¢ Microsoft Imagine Standart Electronic
Software Delivery npu coneticteuu [THUT UT'Y.

VII.OBPA3OBATEJIBHBIE TEXHOJIOI'MHU

[Ipu peanusanuu pa3iUYHBIX BUAOB yueOHOW pPalbOTHI HCHOJIB3YeTCA P 00pa3oBaTENbHBIX
TEXHOJIOTU, 00€CIeUNBAIOIINX PA3BUTHE Y 00YUAIOIIMXCSl HABBIKOB MEXJIMYHOCTHON KOMMYHUKAIUH,
KOMaHIHOU paOOoThl, MPUHATHUS PEUICHHUH U TUIEPCKUX KauecTB. K TaHHBIM TEXHOJIOTUSM OTHOCSITCS:

MEXHON02Us UHMEPAKMUBHO20 00yYeHus, TIpU KOTOPOM OOydaroIMHCS CTaHOBUTCS
MOJTHONPABHBIM YYACTHUKOM Y4eOHOTO MpoIiecca, COAepKaHue KOTOPOTO SBISIETCS OCHOBHBIM
HUCTOYHUKOM (hOPMHUPYEMBIX 3HAHMI, HABBIKOB, YMEHUH, a (DYHKIUS MIpernogaBaTeliss CBOAUTCS
K MOOY>KJIEHUIO 00yUYaIOIUXCA K CAMOCTOSITEIbHOMY TTOUCKY;

MEexXHON02Usl KOHMEKCMHO20 00yYeHus, TPU WCIONb30BAaHUM KOTOPOH 3aHATHUS MO S3BIKY
OPUEHTHPOBAHBI Ha MPOPECCUOHATIBLHYIO Chepy OOLICHHUS;

MexHOoI02Usl NpoOIeMHO20 00yYeHus, TIPETyCMaTPUBAIOIIAs CO3/IaHUE HA YPOKE MPOOIEMHBIX
CUTyalluii U OOCYXJEHHE BO3MOXHBIX TIOJXOJAOB K HX pEIICHUI0, B XOJE€ KOTOPOTro
oOyyJaromuecsi ydatcs NMPUMEHATh paHee YCBOCHHBIC 3HAHUS U NPUOOpETEHHBIE HABBIKA U
YMEHHUS ¥ OBJaJ€BAlOT OINBITOM TBOPYECKOH JEATENIBHOCTH. OTO CIOCOOCTBYyeT OoJee
OCMBICJICHHOMY M CaMOCTOSITEIIbHOMY OBJIaJICHUIO 3HAHHUSIMU;

MEeXHON02UsL KPUMUYECKO20 MblUuLleHUs1, KOTOpasi CTaBUT 3a1a4y HAyYUTh KPUTHIECKH MBICITUTh
— 00CyX1aTh, OLIEHUBATh, BBISIBIISATH U peLIaTh IPOOIEMBI;

mexnono2us ketic-cmaou (0T aurJ. case-Study), ocHOBaHHAsI Ha PeabHOMN JICHCTBUTEIILHOCTH
peanpHBIX Tpoliemax, TpeOyromas oT o0ydJaromerocs IMeJecoO0pa3HoOro pelieHus B
NPEUIOKEHHON CUTYaIlMM; JAaHHAs TEXHOJIOTUS Pa3BUBACT YMEHHs OIpeNeNiTh Mpolsemy,
paccMaTpuBaTh €€ CO BCEX TOUYEK 3PEHUS, OCYIIECTBIISATh IMMOMCK HEJAOCTAIOINIEH HHPOpPMAINH,
apryMeHTHPOBATh CBOIO TOUKY 3PEHMS;

MYTbMUMeOutiHble MexHoI02UY (COBOKYITHOCTh KOMITBIOTEPHBIX TEXHOJIOTUH, NCTIOIB3YIOIIIX
OJIHOBPEMEHHO HECKOJIbKO BMJIOB HH(popManuu: rpaduky, TEKCT, BuUAeo, ¢oTorpaduy,
AQHMMAIIHIO, 3BYKOBBIE () ()EKTHI, 3BYKOBOE COIIPOBOXK/ICHHE);

KOMMYHUKAmMueHvle ucpuvl (0enosas uepa u ponesds uzpa), OCHOBHOE Ha3HAYEHHE KOTOPBIX
COCTOUT B OpTaHU3aIlMM WHOS3BIYHOTO OOINEHHS B TIPOIECCE PEMICHHs ITOCTaBICHHOM
KOMMYHHUKATHUBHOH 337a4l WK MPOOJIeMBbI, 3aKIIoYaroleiics B ooMeHe nHdopmMaiueit B xoze
COBMECTHOH pEUeBOW NEATEIHHOCTU. SIBISSACH CPEICTBOM BOCCO3JAHHS MPEAMETHOTO H
COLIMAIBHOTO CO/Iep)KaHusl Oyaymiell npogeccHOHaIbHON JAEATENbHOCTH —CHElHaInucTa,
KOMMYHHKATHBHBIE UTPBI HATIPABJICHBI HA 00y4YeHHE TTPO(ECCHOHATBPHOMY OOIIECHUIO.

VI11.OHEHOYHBIE MATEPHAJIBI UI5I TEKYIIETI'O KOHTPOJISI U
MNPOMEXYTOYHOU ATTECTALIUN
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8.1. Onenounbie maTepuajanl (OM):

OrneHOYHBIE MaTepHallbl TEKYIIETO KOHTPOJISI U MPOMEXKYTOYHOH aTrTecTanuu (OPMHUPYIOTCS B
cootBeTcTBUH C [losioxkeHneM o0 OaIbHO-PEHTHHTOBOM cHCcTeME OlleHKH ycrieBaemocTr B PI'BOY BO
«HT'Y»:

Menee 60 6aioB/HEYTOBICTBOPUTEIHLHO
60-70 6autoB/ yIOBIETBOPUTEIHHO
71-85 6amioB/X0poIIo
86-100/oTnuyno
bamnel 3a Tekyiryro paboTy cCTyJAeHTa IO JIUCUUIUIMHE HAYUCISIOTCS MPErojiaBaTesieM B
TeyeHue cemectpa. HaOpaHHas cTyneHTOM cymMma 0ajyioB BHICTABISICTCS B BEIOMOCTb.

8.1.1. Ouenounsie cpeocmea mexkyuyeco KOHmMpPOs

Texkymuii KOHTPOJIb 332 YCBOGHHEM COJICPIKAHUS JTUCIMILIMHBI OCYIIECTBIISCTCS B CIICIYIOIINX
¢dopmax: BBIOJIHEHHE TECTOB, IPOBEICHHUE JEJOBBIX HUIP M KPYIJIBIX CTOJIOB/AMCKYCCHM (C
MOJITOTOBJICHHBIMH YCTHBIMHU COOOIICHUSIMH ).

Matepuasbl /1l IPOBe/IeHUs] TEKYIIEr0 KOHTPOJISI 3HAHUM CTY/1€HTOB:

Ne Bua xonrpoJs Kountposmpyemsblie TeMbl (pa3aesibl) Komnerennun
n/H (KOMIIOHEHTHI),
KOTOpbIe
KOHTPOJIMPYHOTCS
1 2 3 4
1 TECT BCE pa3Jieibl VK-4.1, YK-4.2
2 JIeTIoBast UTrpa 1 cemecTp: VYK-4.1, YK-4.2
Pasnen 2. Making Contacts and Networking
Paznen 3. Communication
2 cemecTp:
Pasnen 5. Making Presentations
Paznen 6. Meetings and Negotiations
3 KpYTJIBIi 1 cemectp: YK-4.1, YK-4.2
cron/auckyccust (¢ | Pasmen 1. Talking About Companies
IIOATrOTOBJICHHBIMU 2 CGMCCTp:
YCTHBIMHU Pasnen 4. Leadership
COOOIICHUSIMU)

Hemoncmpayuonnulii gapuanm mecma 011 meKyuiezo KOHMpons

Listening
You will hear eight short recordings twice. For questions 1-8 choose the correct answer (8 points).
1) Why does the man choose Focus Airways?

a) It offers the cheapest fares on the market.

b) The usual baggage allowance is 23 kg.

c) Flights are nearly always on time.

2) What is the customer complaining about?
a) the food
b) the seat
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¢) lost luggage

3) What does the man want to do?
a) change phone providers
b) pay his bill immediately
c) speak to the manager

4) What has the woman forgotten to order?
a) mobile phones
b) business cards
c) photo frames

5) What do the man and woman agree on?
a) Jack shouldn’t write the report
b) to ask someone to help Jack
c) to give Jack more training

6) What samples do the man and the woman decide to send to customers?
a) a shopping bag
b) a T-shirt
C) a car seat cover

7) Why is the woman worried about the meeting?
a) She’s not sure she can sell her product.
b) She was rude to the buyer last time.
C) She’s not sure about the quality of her product.

8) How is the man planning to thank a supplier?
a) an email
b) a phone call
C) a newspaper advert

Reading
Read the article and choose the correct answer a, b or ¢ (7 points).

Digital technology: Does it really improve work?

The digital revolution took many older, well-established businesses by surprise. Unfortunately,
many of these companies still do not use digital systems which are suitable for them. Larger
organisations can often be much slower to react to change than smaller businesses and do not adapt as
quickly.

Due to this lack of vision, these companies have sometimes been slow to follow a new way of doing
business. As a result, they have had to watch new online shops eat into their market share. Technological
innovation has allowed many new online retailers to set up. Even individuals are now able to sell their
goods worldwide thanks to this technology.

However, when companies do allow technology to take over, the result is not always what was
expected. Colleagues no longer speak to each other face to face, but send hundreds of emails instead.
This has led to people feeling isolated and alone, and people working alone are more likely to suffer
from depression.

Digital communication systems help companies be more efficient, but managers need a good
strategy to ensure that their staff know how to make the best use of system updates. Therefore, it is
important that everyone is given training each time new software is introduced. Otherwise, employees
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will get frustrated if they do not know how to use the system effectively.

Two decades ago experts encouraged businesses to aim for paperless offices. While technology has
made this possible, security is a big issue: every digital system that exists could be hacked into or power
cuts could make the system crash completely. People therefore keep paper copies of important files in
case these things happen.

A large percentage of the current workforce is made up of millennials, the generation brought up
with digital technology. They expect the digital systems at work to function as quickly and efficiently
as their home systems and this often is not the case. Companies which do not have up-to-date systems
find that they are not attracting younger employees.

It is true that many companies have not chosen digital systems which are right for them. However,
experts now recognise that one size does not fit all, which is good news for businesses who do not have
extensive digital knowledge. They can now use consultants to advise them and help them avoid making
expensive mistakes.

1. What does the first paragraph say about large organisations?
a) They led the digital revolution.
b) They do not make changes quickly.
c) Their vision has surprised some people.

2. According to paragraph 2, what has technological innovation led to?
a) a large number of new companies failing
b) large companies exporting more
¢) online shops increasing their market share

3. What might happen when technology takes over?
a) Colleagues expect better communication.
b) There are more face-to-face meetings.
c) Staff might become depressed.

4. What does the article say about digital communication systems?
a) They are rarely effective.
b) They need to be used correctly.
c) They train staff efficiently.

5. What does the article say about the paperless office?
a) Important files are still kept in paper form.
b) Hacking has made it impossible.
c) Businesses are expected to have them.

6. What do we learn about millennials?
a) They want good digital systems at work.
b) They are not attracted to large companies.
c) They prefer to work from home.

7. In the last paragraph we learn that experts
a) can make expensive mistakes.
b) know that companies have individual needs.
¢) do not always have the answers.

Vocabulary
Choose the correct option a, b or c. (10 points)
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The smartphone is perhaps the greatest symbol of our 1) world, so we surveyed 3,000 people
to find out what they want from their phone. 70 percent said they wanted something which was 2) :
65 percent said that it had to be 3) — in other words they wanted a phone which worked
properly all the time. 35 percent said they always bought top-of-the- 4) phones because having
the most advanced technology was important. A few people, about 8 percent, said they preferred the
5) mobile phones of the 2000s, which surprised us. Half the people we surveyed said they wanted
their phone to be 6) and look good. 10 percent were even prepared to pay more for something
that was 7) because they didn’t want to have the same phone as anyone else. In fact, 5 percent
paid to have their phone 8) . 35 percent of people 9) their phones to pay for things and
really enjoy 10) with technology.

1) a)automated b) customized c) disrupted
2) a)designed b) happy ¢) user-friendly

3) a)innovative b) classic c) dependable
4) a)line b) range c) choice
5) a) classic b) unique c) advanced

6) a)automated b) stylish c) magical

7) a)innovative b) well-designed  c) unique
8) a) customised b) automated c) swiped

9) a) interact b) disrupt C) swipe

10) a) choosing  b) interacting c) disrupting

Functional language
1. Write one word which best fits each space (5 points).

_____________ is to confirm your order for five GH engines at a unit price of €5,000, which we received this
morning. | can confirm that we will 2. the engines to your factory in Riga next Monday.

_____________ agreed at our meeting last week, we can give you a discount of five percent providing you pay
for the goods on time. We 4 ... . our terms and conditions for your records. If you have any queries,
pleasedonot® . ... . .. to contact me.

2. Which is more formal? (5 points)
1) a) Dear Mr. Jacobs: b) Hello Mr. Jacobs,
2) a) Sincerely, b) Best regards,
3) a) Could you please send me the report? b) Can you please send me the report?
4) a) | did not receive it on time.  b) I did not get it on time.
5) a) | am writing to inquire about your prices and availability. b) I’d like to know about your
prices and availability.

3. Choose the correct answer (3 points).
1) What is the most appropriate way to interrupt a co-worker in a meeting?
a) Can I say something?
b) Excuse me? Sorry to interrupt, but | had a question.
c) Sorry for the interrupt, but | had something to say.
d) Wait please.
2) What is the best way to leave a telephone message?
a) Tell her Kim called.
b) Can you tell her Kim called?
c) Please, may you tell her Kim called?
d) Could you tell her Kim called, please?
3) Which is the most appropriate way to ask for a client on the telephone?
a) Can I speak to Diana please?
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b) Diana please.
c) Would I speak with Diana please?
d) May I speak with Diana please?

Writing
Read this part of an email from your boss about security (12 points).

Mr Kensall is having a tour of our premises next week. Please email him and inform him of the visitor
guidelines before he arrives.

Please make sure you include the following: details of entry system, mobile phones not permitted; in
factory — protective footwear and clothing, warn about moving machinery and wet floors. No photos
and no samples to be taken out of building.

Write an email to Mr Kensall about his visit:

e saying why you are emailing him.

e telling him what to do on arrival.

e explaining the factory rules.

e saying what he is not allowed to do.
Write about 60—80 words.

86-100% - omauuno
71-85% - xopouwio
61-70% - yoosnemeopumenvno

IIpumepnulit nepeuens mem 0 Kpy2no2o cmona/OucKyccuu
1. “An ldeal Workplace”
2. “How to Motivate Your Team”

Ilpumepnbwlit nepeuensv 0enoevix uzp
1. Going to a business conference
2. Communication in the workplace
3. Making a sales pitch
4. A problem-solving meeting
5. Negotiations

8.1.2. Oyenounvie mamepuanvi 015 NPOMENCYMOUHOU ammecmayuu 6 popme 3auema.

ITo nanHOM TUCHUIIIUHE npeaAyCMOTPCHBI 3a4UCThI B IICPBOM U BTOPOM CEMECTPAX. Bo BpEMs 3a4€Ta
HCIIOJIB3YCTCA TCCTUPOBAHUC.

ﬂemoucmpauuouubtﬁ eapuanm mecma o1 RPOMEINCYMOUHO020 KOHMPOJIA

Listening
1. Listen to a meeting between a supplier, Emma, and a customer, Peter. Choose the correct answer a,
b or ¢ (7 points).
1) Which machines did the man order parts for?
a) BHX455
b) BHX445
c) BHX454
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2) What other problems has Peter had with orders?
a) they were all wrong
b) three orders were late
c) he had to use another supplier

3) Why does Peter need Emma to find a solution?
a) He has lost a lot of customers.
b) His customers are unhappy.
¢) His customers can’t afford his prices.

4) What does Emma say is the solution?
a) Peter should speak to a supervisor.
b) Orders will be delivered by a supervisor.
c) Her company is setting up a new system.

5) What is the personal supervisor responsible for?
a) solving any problems with orders
b) delivering missing parts
c) updating other suppliers about stock

6) What does Emma say about the missing parts?
a) She will deliver them personally to Peter.
b) George will deliver them later that day.
c) Peter won’t have to pay for them.

7) What else does the man need?
a) batteries
b) switches
C) casings

2. Listen to a radio interview with Gina Velas, an expert in project management. Choose the correct
option a, b or ¢ (7 points).

1) What does the interviewer say about failure?
a) It’s a good way to learn.
b) You can’t afford to fail.
c) It’s caused by a lack of experience.

2) What does Gina say about experience and skills?
a) Project managers must train their teams.
b) Teams must evaluate their own skills.
c) Project managers should have relevant training.

3) Project managers should set goals that are
a) challenging.
b) clearly defined.
c) simple.

4) Why does Gina say about changing goals?
a) Clients are unable to assess them.
b) It often affects the budget.
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¢) Project managers like making changes.

5) What can poor communication skills lead to?
a) project failure
b) team disappointment
c) weak managers

6) What else can demotivate a team?
a) pressure from other staff
b) not having enough resources
c) losing control

7) What does Gina say about unexpected problems?
a) Risk assessment predicts all problems.
b) Allow extra time for them.
c) Schedules are always flexible.

Reading
Read the article and choose the correct answer a, b or ¢ (7 points).

From small beginnings to world domination

It may surprise you to learn that small businesses across the world are driving the global economy.
Technology is of course a major reason for this. Without the internet, small companies would not be
able to access distant markets as easily as they now can.

Is this the only reason people are setting up their own businesses today? Although it is a major one,
larger and more traditional companies are also using technology to replace employees, who are then
forced to find other work. Equally, fewer people want to work for large corporations these days. Instead,
they are taking advantage of technological innovations on their own.

Many of today’s global brands began life in a garage. ICBelStyle.com is an example of how
technology can help people to start their own business in this way. Irene Coulter is the young business
woman who started the brand three years ago; initially, she was selling people’s unwanted accessories
online: bags, shoes, belts and jewellery. Her unusual taste and style attracted many local people who
asked if she had any more similar items.

Realising that there was a market here, Irene left her job and travelled the world for a few months
sourcing original designs and items. She then came back and turned her garage into a stock room.

‘I had no idea what was going to happen,” she says. ‘I just enjoyed looking for the unusual and
people liked what | was selling. In the first three months, I’d covered my costs and was making a good
profit. I now specialise in hand-made goods from around the world and customised accessories.’

Going global was not easy for Irene, who was pretty scared at first. She was so scared, in fact, that
she refused orders from other countries. Luckily, an accountant friend from university gave her the
confidence to sort out the financial and legal side of her business. She now has local offices in America,
Australia, India, China and Europe.

‘The best piece of advice anyone gave me was to make sure that I scheduled thinking time into my
working day,’ says Irene. “When you work for yourself, you work as hard as you can and end up doing
everything and feel guilty if you stop. So, for half an hour every day, you should take time out to get an
overview of the business and allow new ideas to take shape.’

1) Inthe first paragraph we learn
a) that small businesses have a major problem.
b) the success of global business is not surprising.
c) how important small businesses are in the global economy.
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2) People may set up their own business because
a) they do not like working for large companies.
b) traditional companies are slow to use technology.
c) there are many opportunities to work for themselves.

3) How did Irene start ICBelSTyle.com?
a) by making accessories in her garage
b) by selling some unwanted items online
c) by making jewellery for local people

4) What happened after her first sales?
a) She built a garage to store her stock.
b) She was asked to leave her job.
c) She looked for new supplies.

5) What does she say about setting up the business?
a) She knew what to expect.
b) The first few months were profitable.
c) It is unusual to be successful so quickly.

6) How did Irene feel about going global initially?
a) She didn’t have the confidence.
b) She was really excited.
c) It was not as difficult as she thought.

7) What was the best advice she got?
a) Don’t do everything yourself.
b) to plan every day carefully
c) to make time for thinking

Vocabulary
Choose the correct option a, b or c. (10 points)

It can be very difficult for some people to have a break from digital 1. These are the people who
normally 2 .. their email and social media pages every few minutes. Many are addicted to the technology
and hate not being able to 2 . up on their emails. This problem is now in the workplace where
4 _...emails from colleagues can greatly affect work performance. Staff ° ___ can suffer because so much
time is spent © . constantly to emails.

Although companies have benefited greatly from the digital ’
its disadvantages. For example, total &
in which many people become ° ...

the information available to them and become very stressed.

______ that has taken place, it is not without
______ on technology can be dangerous. Another problem is the way
of technology, allowing it to control them. They are °___ with all

1) a productivity b communication c organisation

2) acheck breply ccatch

3) aoverloading b catch ¢ communicate

4) auseful b customer cinternal

5) a productivity b organisation c technology

6) a catching b communicating c replying

7) aperformance b transformation ¢ organisation
8) aoverload b productivity c dependence
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9) aservants b masters ¢ bosses
10) a overloaded b transformed c organised

Functional language
1. Write one word which best fits each space (5 points).

Hi Jiirgen,

I'dliketo® if everything is on schedule for completion next week, so could you give me an update?
I'dbe? if you could also let me have an estimate of any extra costs involved. Also, would you
s asking Gloria to send me a list of all the suppliers we use. Would it be % to arrange

a meeting with all project managers next week? I'd ° it if you could organise this.

2. Write one word which best fits each space (5 points).

Hi John,

Asyoul .. , we are looking for a new supplier as our current one can no longer supply the required
quantities. So, we had a meeting to decide what we need to do. 2....... are the key action points which
resulted 3. our discussion this morning:

e identify supply requirements

« 4 for suitable suppliers asap

e arrange visits to suppliers
Finally, we need to email customers about delays —°. ... tomorrow latest.
3. Write one word which best fits each space. (5 points)
This report *_._...... at the reasons for the decrease in sales over the last three months. It also 2. to
suggest some ideas to improve the situation. It will then3 . recommendations about changes needed.
4 of the key problems is that people are just not spending as much as they used to on kitchen
equipment. It seems that people are unwilling to shop for new products. This is because of the current
economic situation.

It is therefore ° that we look at either dropping prices or offering a new cheaper range.

Writing
1. Read part of this email from your boss (12 points).
Please write a letter to the General Manager of FGL Supplies. Thank him for their help last week
completing your order for the new product.
Don’t forget to mention how quickly they handled the situation, especially the extra shifts they worked
to get the packaging to you for the launch. You should also say a special ‘thank you’ to the Production
Manager for his help.
Write a thank-you letter to the General Manager:

e saying why you’re writing.

e giving details of what they did.

e saying who was most helpful.

e promising to recommend them.
Write about 6080 words.

2. Your colleague is doing a presentation on changing your company website. Look at these two slides

and write your colleague a short email, giving feedback on what to change in them to make them
better. Write 60-80 words (12 points).
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Website - Customer feedback

Customer survey results:
» LICKES:

» Ease of e

» Clarity of text
» DISUIKES:

» Payment proceys

» Design
» Chat bowes

Next steps

» Asking for more oplnions on the desinegn
» Getting bodget approval

» Find a new designer

» Thinking about the payment process

» Deleting chet boxes

86-100% - omauuno
71-85% - xopowio
61-70% - yoosnemeopumenvno

PazpaboTunkmu:

nmonient KI'JI A JomermmeBa C.A.
(moamuce) (3aHUMaemast TOJKHOCTB) (®.1.0.)

[Iporpamma cocraBieHa B coorBerctBruu ¢ TpedoBanmsivu @I'OC BO no Hanpasnenuto 38.04.02
«MeHemKMeHT», TporpamMma «PUHAHCOBOE IUTAHUPOBAHUE M YIIPABICHNE PUCKAMH HA TPEIIPUATHAX
He(TEerazoBoro KOMILIEKCa.

[Tporpamma paccMOTpeHa Ha 3acelaHuU Kadeapbl T'YMaHUTAPHBIX AUCIUIUINH U MHOCTPAHHBIX S3BIKOB
3 mas 2023 r., mpoTtokoun Ne 8.

4

‘J/‘ L

-

3aB. kadenpoit L. Cycnoga A.1O.
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Hacmoswas npoepamma, me modxcem Ovimb 6ocnpouzéedena HU 6 Kakou ¢hopme 6Oe3

npeosapumenbHo20 NUCbMEHHO20 paspeuteHus Kagheopvl-pa3spabomuuxa npocpammol.
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