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l. HEJIN U 3AJAYA JUCHUTIJINHBI MOAYJIA):

Menn:

JlaHHasi JUCHMIUIMHA HMMEeT Npo¢ecCHOHATbHO-HAIIPABICHHBII W KOMMYHHKAaTHBHO-
OpUEHTUPOBAaHHBIN  xapakTep. Ee 1enbio sBIsSETCS pa3BUTHE HWHOS3BIYHOM  0OmIei
KOMMYHUKAaTUBHOH ¥  MpO(ECCHOHAILHOW KOMIIETCHIIMM ISl PEIICHUS  COLHUAIIbHO-
KOMMYHUKAaTHBHBIX 337a4 B TPOQPECCHOHANBHON  aearenbHOCTH. COBEpIICHCTBOBAHHE
MHOS3BIYHOM KOMMYHHMKAaTUBHOW KOMIIETEHIMH IIPEAIIOJIAraeT JajbHEHIIee Pa3sBUTHE PEUYEBBIX,

SA3BIKOBBIX, COHI/IOKyJ'II)TypHBIX, KOMHCHcaTOpHLIX, y‘-Ie6HO ~-II03HABATCJIIbHBIX %1
po(hecCHOHATEHO-OPUEHTUPOBAHHBIX YMEHHH.
3amaun:

OCHOBHBIMU 33JJa4aMi JAHHOW JAUCLUILIMHBI SBJISIOTCS:

" COBEpILUCHCTBOBAaHME HABBIKOB M YMEHUH MHOS3BIYHOTO OOLIEHUs (ayAHpOBaHUE,
rOBOpEHHE, YTEHHE, TUCbMO) B IPO(HECCHOHATIBLHON JeSITENbHOCTH;

" paclIMpeHHE CJIOBAPHOTO 3armaca U COBEPIICHCTBOBAHWE HABBIKOB BJAJIEHUS JIEKCHKOM,
HE0OX0IMMOM AJIsl OCYIIECTBIEHUS MPO(PEeCcCHOHATbHON KOMMYHUKAIIMM Ha MHOCTPAHHOM
SI3BIKE;

®  COBEpILIEHCTBOBaHME I'PaMMaTUYECKHX HABBIKOB U YMEHUE UX PacliO3HaBaTh U IPUMEHATD B
Pa3IMYHbIX CUTYALUAX NPOPECCUOHATBHON KOMMYHUKALIUN;

* (QopmHupoBaHME YMEHHUS OCYIIECTBIATh KOMMYHHUKAIIMOHHYIO JEATEIbHOCTh IpU
cOOII0ACHNN OOLIENPUHATHIX IPABUI, TPAAULIUNA U YCIIOBHOCTEH, IPUHSATHIX B HHOS3BIYHOM
JIEJIOBOM OOIIECHUY;

® JanbpHeiIIee pa3BUTHE HABBIKOB BEJECHUS cOOpaHMiA, BCTpeY, Mpe3eHTalui, IEPErOBOPOB U
JPYTrUX BUAOB NMPoQecCHOHAIbHON KOMMYHUKAIIMU HA HHOCTPAHHOM SI3BIKE;

® BOCIHUTaHHE YYBCTBA OTBETCTBEHHOCTH 3a CBO€ KOMMYHHUKAaTHUBHOE TIIOBEJCHHE B
pohecCHOHANTBHOM JIeATETLHOCTH;

"  YJOBJIETBOPEHUE MO3HABATEIbHBIX UHTEPECOB 00YYAIOLIUXCS NPU U3YYEHUH CIIELUATIbHON
JUTEpaTyphl Ha aHTJIMICKOM SA3bIKE U OCMBICIIEHUH 3apyOEHOTO OIbITA B IPOQUINPYIOLEH
oOmnacTH.

1. MECTO JUCHUIIJIMHBI B CTPYKTYPE OIIOII BO

VYyebnas pucuumuinaa (Moaynb) «MHOCTpaHHBIM  s3BIK B MPOGECCHOHATHHOM
JEeSITEeIbHOCTH OTHOCUTCS K 00s13aTEJIbHOM YaCTH MPOTrPaMMBbl.

Jlisa u3ydeHust JaHHOM y4eOHON MUCHMILIUHBI (MOIYJsl) HEOOXOAUMBI 3HAHUS, YMEHUS U
HABbIKM, [IOJy4YEHHBIE TIIOCJIE MPOXOXKIEHUS Kypca aHIVIMKWCKOrO s3plka Ha Iporpamme
OakanaBpuara.

TpeGoBaHus K BXOJHBIM 3HAHUSM, YMEHHSIM U HaBbIKaM: BIIQJICHUE aHTJIUHCKUM SI3BIKOM Ha
ypoBaHe He Hmwke A2 (Elementary) (cormacno CEFR (OOmieeBponeiCKuM KOMIETEHIIUSIM
BIIICHUS UHOCTPAHHBIM SI3BIKOM)).

JlaHHasi AMCUUILIIMHA JIOTUYECKU U COJIEPIKATEIbHO-METOINYECKH CBS3aHa C AUCLHUILITUHON
«b1.0.03 Teopus u npakTHKa MEKXKYJIbTYPHOU KOMMYHUKaUW». Kpome Toro, nsydeHue JaHHOTO
Kypca Takke JaeT oO0y4arolMMcsi BO3MOXXHOCTh paboTaTh ¢ MCTOYHHKAMH Ha WHOCTPAHHOM
SI3BIKE TP TIPOX0XKICHUU 03HaKoMuTebHO M npakTuku (52.B.01 (Y)) u npu npoBeieHHH HAYIHO-
uccienoBarTensckoit paborsr (62.B.02 (I1)).

I1l. TPEBOBAHWUS K PE3YJIbTATAM OCBOEHUSA JUCHHUIIJIMHBI
[Ipouiecc ocBoeHMsI AUCHMIIMHBI HampaBieH Ha ¢opMmupoBaHue kKommereHuun YK—4 B
cootBercTBUU ¢ ®I'OC BO u OIl BO no HampasieHuto noaroToBku (cnenuansHoctu) 38.04.02
«MeHnemkMeHT», npodmib «OUHAHCOBOE KOHCYIBTUPOBAHUE U YIIPABICHUE PUCKAMU:

Ilepeyens MuIaHUpyeMbIX pPe3yJIbTATOB 00y4YeHHS M0 JMCHUILIHHE (MOAYJIIO),
COOTHECEHHBIX C HHANKATOPAMH JOCTHKCHHUSI KOMIIeTEeHI Uit
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KoMmnerenuus HNuauxaropsl PesynabTaTsl 00yyeHus1
KOMIIeTEeHI M
VK-4 HJIK yksa B pesynbTaTe ocBOeHUs
npumeHsem JUCLUIIIMHBI CTYACHT JIOJKEH
cnocoben npumensamy coepemennbvie 3HaTh:
coeépemeHHble KOMMYHUKAMUBHbLE e HE00X0AMMOE KOJIMYECTBO
KOMMYHUKAMUEHbIE MexHoI02UU 015 JIEKCUYECKHUX €IUHULL,

MEXHON02UU, 8 MOM YUCTLE
HA UHOCMPAHHOM 53bIKe,
07151 AKA0eMUYecKo2o U
npogeccuoHanbHO20
83AUMOO0eUCNEUS

VCMAHOBNIEHUs. U PA36UMUSL
npogheccuoHanbHvix
KOHMAKMO8 6
coomeemcmeuu ¢
nompeoHoCmaMu
co8MeCmHOU
o0esmenbHOCmu, 8KII0YAs
obMmeH uHgpopmayueti u
8bIPAOOMK) eOUHOT
cmpame2uu
83aUMOOeUCMBUSL

OCHOBHBIE 'PaMMaTUYECKUE
KaTeropuu U CUHTAaKCUYECKUE
CTPYKTYpBI IS
OCYUIIECTBJICHUSI YCTHOU H
MAUCbMEHHOMN
npodecCuoOHAIBHOU
KOMMYHHUKAaIIUK Ha
MHOCTPAaHHOM $I3BIKE;
IIpaBUJIa BEJICHUS YCTHOU U
MMACbMEHHOMN
npoeCCUOHATBHOU
KOMMYHHUKAIIUK Ha
MHOCTPAaHHOM $I3BIKE;

YMETB:

MOHUMAThH YCTHYIO
(MOHOJIOTUYECKYIO U
JTUAJIOTUYECKYIO) PeUb B
CUTYaIHsIX
npoeCcCUOHATBHOU
KOMMYHHKAIIHUH;

BECTHU J€JIOBBIE Oecennl U
MIEPEroBOPHl HA HHOCTPAHHOM
SI3BIKE;

YUTATh TEKCTHI
npoheccHOHATLHOU
HaIpaBJICHHOCTH HA
U3y4aeMOM SI3bIKE;
PUMEHSTH MTOJTy4YCHHBIC
3HaHUS B MIMCHbMEHHOM peUun
(TIpY HANTMCAHUU JICJIOBBIX
MUCEM, PE3IOMeE, CITYyKEOHBIX
3aIlUCOK, OTYETOB,
3aIlOJIHCHUU aHKET, U T.]1.);

BJIaACTh.

HaBBIKAMH yOJIMYHOHN peuH,
apryMeHTAalluH, BEICHHS
JIMCKYCCHH U TIOJICMHKH Ha
po(eCCUOHATILHBIC TEMBI;
HaBBIKAMU BEJICHUS
KOMMYHHKAIIMH B PA3JTUIHBIX
BUJIAX COBMECTHOM
npodeccrnoHanbHO M
JICSITEIIbHOCTH




HJIK vk
npeocmasisem
pe3ynibmamol
akaoemudeckou u
npogeccuoHanbHol
odesimenbHOCMU Ha
PA3IUUHBIX NYOTUYHBIX
MEPONPUAMUSX, GKIIOUASL
MeHCOYHAPOOHbILE,
8viOUpas Haubonee
nooxoosiuul hopmam

B pe3ynbTare ocBoeHUA
JUCLUUIUIMHBI CTYAEHT JOJDKEH
3HATh:

OCHOBHBIE CTIOCOOBI
nepepadOTKU U aanTauu
WHOSI3BIYHON MH(pOpMAIINU U3
3apyOeKHBIX UCTOYHUKOB
OCHOBHBIE TIPUEMBI
AHHOTHPOBAHUS U
pedepupoBanus
MHOCTPaHHOW JIUTEPATypHI 110
CHEHUATBHOCTH

YMETB:

BBIJICNIATH OCHOBHBIE UJICH U
JIeTaId B IPOYUTAHHBIX U
MPOCITyIIAaHHBIX TEKCTaX;
CHHTE3HPOBATH
uH(pOopMaLIO,
apryMEHTHPOBAHHO U SICHO
u3JaraTh CBOM MBICITH;
YUTATh JINTEPATYPY IO
CHEIHAILHOCTH C LENbI0
noucKa HHQpOpMaIuH,
MOCTPOUTDH YCTHOE
MOHOJIOTHYECKOE
BBICKA3bIBAHUE B KOHTEKCTE
aKaJIeMHUYECKOU U
npoeCcCUOHATBHOU
JeSITeNIbHOCTH;

MPUMEHSTH MOJTy4E€HHBIE
3HaHUA B MMCbMEHHOU peun
(pu HaMKMCAaHUU TEKCTOB
JOKJIaJIOB, MPE3EHTAIUH,
TE3UCOB, CTaTeH, U T.1.)

BJIaJCTh:

HaBbIKaMU MTUCHbMEHHOTO
apryMEeHTUPOBAHHOTO
U3JI0KEHUS COOCTBEHHOM
TOYKH 3PECHUS;

OCHOBaMU
npodeccnoHanbsHOTO U
aKaJIeMHYeCKOIro STUKETA;
HABBIKAMU CaMOCTOSITENILHOTO
MoMcKa MHPOPMAIIIH B
MEYATHBIX U ANIEKTPOHHBIX
MCTOYHUKAX




IV. COIEPKAHUE U CTPYKTYPA JUCHUIIJIMHBI MOAYJIs)

O0beM JUCHUILIMHBI COCTABJIAET 4 3aUeTHbIe eAMHUIIBLI, 144 Jaca,

B ToM uncie 0,22 3a4eTHBIX eINHAL], 8 YacOB Ha 3a4eT,

W3 Hux peanusyercs ¢ HCIOJIb30BaHUEM AIIEKTPOHHOTO OOYYEHHUS M TMCTAHIMOHHBIX 00pa30BaTEIbHBIX TEXHOJIOTHIA 58 4acoB.
®opma MPOMeKYTOUHOM aTTecTAlMU: 3a4eT B 1 u 2 cemecTpax

4.1 Conepma}me AUCHUIIJIMHBI, CTPYKTYPHUPOBAHHO€ IIO0 TEéMaM, C YKa3aHHEM BH/I0B y‘-leﬁHle 3aHATHH M OTBEJEHHOI0 HAa HHUX
KOJIM4YeCTBA AKAACMHUICCKHUX YaCcoB

Ne Pa3nes qucuuniunbl/Tema Buasbi yueOHoii padorsl, ®opmbl
n/H BKJIIOYAsl CAMOCTOSATEIbHYIO padoTy TeKYyLLero
= 00y4aKIIHUXCS, IPAKTHYECKYIO TOATOTOBKY KOHTPOJIA
= U TPY/10€MKOCTh yCIeBaeMoOCTH;
g E (B yacax) dopma
2| 2 g KonrakTHasi paboTa npenogaBarejsi | = NPOMEKYTOYH
= 2 = = ¢ 00yYaIuMuCcs g oii aTTecTanum
S| 7| 2o = (no
=l o | &° )
3 § = S E o cemecmpam)
A | £8 s 5
: 5 Jlekuuu | Cemunapckue/ | Koncynbranmum E <
= = NpaKkTH4YecKue/ s =
g JabopaTopHbIie O
3aHATHSA
1 2 3] 4 5 6 7 8 9 10
Cemectp 1 1|72 32 34
1 | Talking About Companies 30 - 16 14 | Tect, ycTHOE
cooO0LIeHne
2 Making Contacts and Networking 14 - 6 8 | Tecr, nenoBast
urpa
3 Communication 22 - 10 12 | Tecr,




JIeTIoBasi Hrpa
IIpomexyTouHAs ATTECTANMS 4 3auer
KouncyabTanus 1 1
KCP 1 1
Cemectp 2 72 32 34
4 Leadership 2 | 24 12 12 | Tecr, ycTHOE
coo0I1eHue
5 Making Presentations 2 | 20 10 10 | Tecr, nenoBas
urpa
6 Meetings and Negotiations 2 | 22 10 12 | Tecr, nenoBas
urpa
IIpomexyTouHas aTTecTanus 4 3auer
KoncyabTanus 1 1
KCP 1 1
4.2 TliaH BHeayIUTOPHOH CaMOCTOSATEIbHOI PadoThl 00YYAIOLIUXCS 0 THCIUIIJIHHE
CamocrosTenbHas paboTa 00yJaronmxcs VuebHo-
. 3arpat METOIHIECKOe
Cemectp Hazpanwue paznena, Tembl Bun camocrositenbHoi Cpoxku OueHouHOE CpeicTBO obecrieueHune
paboThI spimonnerus | CPOMCHH CaMOCTOSITENBHOU
(uac.) paboThI
Talking About Companies MMOJITOTOBKA K TECTAM U OHJIANH-TECTHI I'exanem,
BBITIOJTHCHHE TECTOB, (I'ekamem); WNuTtepuer-
MPOBEJICHUE MUHU- MHHU-UCCIE0BAHUE “An pecypchl
HCCICA0BAHUSI, Ideal Workplace™;
1 MOJATOTOBKA YCTHOTO 1-6 Hexens 14 ycrHoe coobiienue “}"he
cO00IIeHUS history of a company
(xoMmaHus 1o BBIOOPY
CTyJEHTA)




CamocrositenbHas paboTa 00yJaronIXcst

VuebHo-

. 3atparsl METOINYECKOE
Cemectp Ha3sBanue paszena, TeMbl Buja camocrosTeasHoi Cpoku O11eHOYHOE CPEJICTBO obecrieuenue
paboThI shimonHenns | CPoMOHHd CaMOCTOSITENBHON
(vac.) paboThI
Making Contacts and Networking HIOJITOTOBKA K TECTaM M OHJIAH-TECTBI [ekanem,
BBITIOJIHEHUE TECTOB, (I'ekanem); Nurepner-
NPOBEICHUE MUHU- MHHH-HCCIIEN0BAHNE pecypcehl
1 HUCCIEN0BAHNS, 7-11 Hexens 8 “Planning a Confere‘r‘m('e”;
MOJrOTOBKA YCTHOTO ycTHOe coobmienue “Tips
COOOIIEHH S for Business
Networking”
Communication MMOATOTOBKA K TECTaM U OHJIAMH-TECTHI I'exageM,
BBITIOJTHEHHE TECTOB, (Texamem); WuTepHer-
1 MPOBEICHUE MUHH- 12-16 mexens 12 E\ZIHHI/I-P-ICCJIGJIOBE?HI/Ie _ pecypcesl
HCCIIEIOBAHUS Benefits of Social Media
for Business”
Leadership MOATOTOBKA K TECTAM U OHJIANH-TECTHI I'exanewm,
BBITIOJTHEHUE TECTOB, (I'ekamem); WNuTtepuer-
MPOBEJICHUE MUHH- YCTHOE COOOIIeHNE pecypchl
2 ycClen0BaHus, 1-5 vepens 12 “Leadership Styles”;
IOJIFOTOBKA YCTHOTO MHHHU-UCCIETOBAHNE
CO00IIEHUS “How to Motivate Your

Team”




CamocrositenbHas paboTa 00yJaronIXcst

VuebHo-

. 3arparsi METOANYECKOe
Cemectp HazBanue paznena, Tembl Bun camocrositensHOM Cpoku OreHOYHOE CPEICTBO obecrieyeHne
paboThI shimonHenns | CPoMOHHd CaMOCTOSITENBHON
(vac.) paboThI
Making Presentations MOJITOTOBKA K TECTaM M OHJIAIH-TECTHI [ekanem,
BBITIOJIHEHUE TECTOB, (I'ekanem); Nurepner-
IIPOBEJICHUE MHHU- MUHH-UCCIICIOBAaHNUE pecypcsl
HCCIeI0BaHus, “What Makes a Good
2 MOATOTOBKA YCTHOTO 6-11 Henens 10 Talk”;
co00IIeH s Ipe3eHTALNS
MPOIYKTa/yCIyTrH (10
BBIOOPY CTYJEHTA)
Meetings and Negotiations MOJITOTOBKA K TECTaM U OHJIAH-TECTHI [exanem,
BBITIOJTHEHHE TECTOB, (Texamem); WuTepHer-
2 MPOBEJICHUE MUHH- 12-16 Henens 12 ynﬁn-gccneHOBa_HH_e pecypcsl
HUCCIIEI0BAaHUA Effective Negotiation
Strategies and Tactics”
OO6mmwmit 00BeM CaMOCTOSITEILHON PabOTHI MO JUCIUIUIHHE (Yac) 68
N3 Hux 00beM caMOCTOSATEHLHOM pabOThl ¢ HCMOJIb30BAHHEM JIEKTPOHHOI0 00y4YeHUsT U 58

JMCTAHIMOHHBIX 00Pa30BaTeJbHBIX TEXHOJOTHH (Yac)




4.3 Conep:xanue y4eOHOro MaTepuaJia

1 cemecTp

Paznen 1. Talking About Companies

Tema 1.1 Types of companies.

Tema 1.2 The structure of a company. Departments and responsibilities
Tema 1.3 Workplaces and facilities. Working conditions

Tema 1.4 Products and services. The history of a company

Tema 1.5 Evaluating company performance. Writing a report about the performance of a company
Paznen 2. Making Contacts and Networking

Tewma 2.1. Introducing yourself. Small talk

Tema 2.2. Attending business conferences. Exchanging information.
Tema 2.3. Welcoming visitors

Tewma 2.4. Rapport-building skills

Paznen 3. Communication

Tema 3.1. Making phone calls

Tema 3.2. Videoconferencing

Tema 3.3. Writing emails

Tewma 3.4. Using social media

2 cemecTp

Pasnen 4. Leadership

Tema 4.1 Leadership skills

Tema 4.2 Leadership styles. Delegating tasks

Tema 4.3 Motivating a team

Tema 4.4 Appraising staff performance

Tema 4.5 Decision-making

Paznen 5. Making Presentations

Tema 5.1 Structuring a presentation. Effective openings and closings
Tema 5.2 Rhetorical techniques. Presenting factual information
Tewma 5.3 Using visuals. Delivering a presentation

Tema 5.4 Presenting a product/a service/an idea/a project.

Tema 5.5 Giving feedback on a presentation

Pazgen 6. Meetings and Negotiations

Tema 6.1 Discussing options and sharing ideas. Disagreement strategies
Tema 6.2 Managing meetings. Chairing skills

Tema 6.3 Brainstorming. Problem-solving meetings

Tema 6.4 Negotiating tactics. Reaching an agreement

4.3.1. IlepeyeHb CEeMHUHAPCKHX, MPAKTHYECKHUX 3aHATHH 1 JIa00PaTOPHBIX padoT

Ne Ne HaumenoBaHue TpynoemMKocTh Ouenounsie | ®opmupyembie
n/ | Pa3ne CeMUHAPOB, (uac.) cpeacrsa KOMIIETEHI[H U
H Jam NMPAKTHYECKHUX U Bceero N3 nux (MHaUKATOPBI)
TeMbl | JIADOPATOPHBIX PadOT | YacoB NMPAKTH *
yecKas
NOAT0TO
BKa
1 2 3 4 5 6 7
1 |11 Types of companies 2 - TECT, YK-4.1

10




YCTHOE

2 112 The structure of a coobmenne | YK-4.1
company. Departments YK-4.2
and responsibilities

3 113 Workplaces and YK-4.1
facilities. Working
conditions

4 114 Products and services. YK-4.1
The history of a
company.

5 |15 Evaluating company YK-4.1,
performance. YK-4.2
Writing a report about the
performance of a
company

6 |21 Introducing yourself. TecT, nenoBast | YK-4.1
Small talk urpa YK-4.2

7 122 Attending business YK-4.1
conferences. Exchanging YK-4.2
information

8 | 2.3, Welcoming visitors YK-4.1

24 Rapport-building skills YK-4.2

9 |31, Making phone calls TECT, VYK-4.1

nenosas urpa | YK-4.2

10 | 3.2. Videoconferencing VYK-4.1

VK-4.2

11 | 3.3 Writing emails VYK-4.1

VK-4.2

12 | 3.4 Using social media VK-4.1

VK-4.2

13 | 4.1 Leadership skills TECT, VK-4.1
YCTHOE

14 | 4.2 Leadership styles. coobmenne | YK-4.1
Delegating tasks

15 | 4.3 Motivating a team YK-4.1

16 | 4.4 Appraising staff YK-4.1
performance YK-4.2

17 |45 Decision-making YK-4.1

VK-4.2

18 | 5.1 Structuring a Tect, neiosas | YK-4.1
presentation. Effective urpa VK-4.2
openings and closings

19 | 5.2 Rhetorical techniques. YK-4.1
Presenting factual YK-4.2

information
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20 | 5.3 Using visuals. Delivering | 2 - YK-4.1

a presentation YK-4.2
21 | 5.4, Presenting a product/a 4 - YK-4.2
55 service/an idea/a project.

Giving feedback on a
presentation

22 | 6.1 Discussing options and 2 - TECT, YK-4.1
sharing ideas. nenosas urpa | YK-4.2
Disagreement strategies

23 | 6.2 Managing meetings. 2 - YK-4.1
Chairing skills YK-4.2
24 6.3 Brainstorming. Problem- | 2 - YK-4.1
solving meetings YK-4.2
25 | 6.4 Negotiating tactics. 4 - YK-4.1
Reaching an agreement YK-4.2

4.3.2. TlepeueHb TeM (BOMPOCOB), BLIHOCHMbBIX HA CAMOCTOSITEIbHOE U3yYeHHE B PAMKAX
CaMOCTOSITEJILHOM Pa0dOThI CTYICHTOB

Ne Tema* 3aganue dopmupyemasi NAK
n/H KOMIIEeTeHIIU S
1 2 3 4 5
1 | Talking About MOATOTOBKA K TECTAM U VK-4 VK-4.1
Companies BhITIOTHEHUE TecToB (I'examem);
MPOBEICHUE MHUHHU-MCCIICIOBAHUS
“An Ideal Workplace”;
MOJATOTOBKA YCTHOTO COOOIICHMSI
“The history of a company”
(KoMITaHusI 110 BEIOOPY CTY/ICHTA)
2 | Making Contacts and MMOJITOTOBKA K TECTAM U VK-4 VK-4.1
Networking BhInosiHeHre TecToB (['ekamem); VYK-4.2

IPOBEJCHNE MUHH-UCCIICIOBAHUS
“Planning a Conference”;
HOJrOTOBKA YCTHOTO COOOIICHUS
“Tips for Business Networking”

3 | Communication IIOJITOTOBKA K TECTaM U VK-4 VK-4.1
BbInonHeHue TectoB (['ekanem); YK-4.2
IIPOBEJICHINEC MHUHU-HCCIICIOBAHHUS
“Benefits of Social Media for
Business”

4 | Leadership MIOTOTOBKA K TECTAM U VK-4 VK-4.1
BhITIOJTHEHHE TecToB (I'ekanem);
MOJTOTOBKA YCTHOTO COOOIIEHUS
“Leadership Styles”;

MPOBEJICHIE MUHU-UCCIIEIOBAHUS
“How to Motivate Your Team”

5 Making Presentations | moarotoBka K TeCTaM U YK-4 VK-4.1
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BbINoIHEHUE TecToB (I'ekanem); VK-4.2
MIPOBE/ICHUE MUHH-HCCIICIOBAHUS
“What Makes a Good Talk™;
MOATOTOBKA MPE3CHTAINH
npoayKTa/yciayru (1o BIOOpY

CTYJICHTA)
6 | Meetings and MIOJIFTOTOBKA K TECTaM M YK-4 YK-4.1
Negotiations BhINOJIHEHUE TecToB ([ekanem); VYK-4.2

MMPOBCACHNEC MUHH-UCCIICIOBAHUA
“Effective Negotiation Strategies
and Tactics”

4.4, MeToan4yecKue yKa3aHHus M0 OPraHU3alUN CAMOCTOSITE/ILHOI padoThl CTY/IEHTOB

CamocrosiTenpHas padoTa CTyJIEHTOB MPEJICTABIISIET CO00H yueOHO-TI03HABATEILHYIO e TEIbHOCTh
Y HarpaBjieHa Ha 3akKperyieHue W COBEPIICHCTBOBAHHE KOMMYHUKATUBHBIX YMEHHH M HAaBBIKOB,
MOJTYYCHHBIX BO BpEMS ayIUTOPHBIX 3aHITHI. 3aJaHUsl CHHXPOHU3UPOBAHBI C U3y4YaeMbIMU pa3ieiaMu
Kypca M TPEICTaBIAIOT 000N pabOTy C ayTeHTHYHBIMH M yYE€OHBIMH MaTepuajaMd IO TeMaMm,
COJIepKaTeIbHO U JIOTUYECKHU CBSA3aHHBIM C STUMH pa3/iesiaMu.

CamocTosarenbHas paboTa 00ydaromuxcs MPOBOJUTCS ¢ TPUMEHEHHEM 3JIEKTPOHHOTO 00YYEeHUS U
JTUCTAHIIMOHHBIX ~ 0OpA30BAaTENbHBIX  TEXHOJIOTHH. YUeOHO-METOJWYECKHe  MaTepualbl  MpHU
CaMOCTOSITEJIbHOM TMOJTrOTOBKE JIOCTYMHbIE OOydaroluMcsi 4Yepe3 CUCTEeMY HHTepHeT-00yueHus
«"examem», B KOTOPOH MPEACTABICHBI MAaTEPUAIIBI JICKITUN U MPAKTUICCKUX 33JIaHUN, HHTCPAKTUBHBIE
(dhopmbl 0O0yUeHHsI, TPUMEPHI TECTOBBIX 3amaHuil. Kakaprit oOydaromuiics moaydaeT aBTOPU30BaHHBIN
noctyn B cucteMy. CucreMa uHTepHeT-00yueHus «I ekagem» sBisercs miarGopMoi JUCTAaHIIMOHHOTO
00y4eHHS M OOy4eHHs C HCIOJb30BaHUEM MHU(PPOBBIX TEXHOJOTHNH baikanbCKOW MEXTyHApOIHOM
o6usznec-1mkossl ®I'BOY BO «T'Y».

Pexxum noctyma: https://edu.buk.irk.ru.

CamocrosTensHas paboTa 1o JaHHOW JUCITUTIIMHE BKITIOYAET CIICIYIONTNE BUIbI 3aJaHUM:

1. Tecrtnl

Tectbl, mpeaHa3HAUYEHHBIE AJIS CAMOCTOSITENIbHOM pabOThl, BBIMOJHAIOTCS OHJIAWH, B CHUCTEME
I'exanem. OHu HampaBiieHbl HA KOHTPOJIb PA3HBIX BUJIOB PEUEBOM JICATEIBHOCTH: ayIUPOBAHUE, YTCHHE,
MMCBbMO, a TaKXe Ha KOHTPOJIb COPMHUPOBAHHOCTU JIEKCUKO-IPAMMATHYECKHMX HaBBIKOB B paMKax
HU3y4aeMON TEMBI.

TectoBble 3a1anus MOAPA3ACIAIOTCS Ha HECKOJIBKO TUIIOB:

e Tecrossie 3aaanus (T3) MHOXKECTBEHHOTO BbIOOpA C OJHUM MIJIM HECKOJIBLKUMU MPABUIHHBIMU

OTBETaMH U3 MPEAJI0KEHHOTO0 Habopa OTBETOB;

e T3 MHOXECTBEHHOTO BHIOOPA HA YCTAHOBIIEHUE COOTBETCTBHS;

e T3 MHOXECTBEHHOTO BHIOOPA HA YCTAHOBJIEHUE MOCIEA0BATEILHOCTH;

e T3 c xoHCTpyupyeMbIM oTBeTOM: T3 ¢ KpaTKuM periameHTHpyeMbiM oTBeTtoM (T3

nomnonHenus); T3 cB0OOJHOTO U3NOKEHUs (C pa3BEpPHYTHIM OTBETOM B MIPOU3BOJILHON (hopme).

2. Munun-uccjiexoBaHue

MuHu-uccne0BaHue — 3TO WHAUBUAYAIBHBIN MPOEKT, MPEANOIaraloluil a) caMOCTOsITENbHYIO
paboTy ¢ UCTOYHHMKAMH C IeNIbI0 MOJy4eHus MHPopMaruu no teme; 0) o0paboTKy uH(OpMAIIH; B)
odopmIIeHHE ee B BUJE CIaiiIoBOIl Mpe3eHTally U T) MOJArOTOBKY YCTHOM 3alllMThI Ipe3eHTanuu. B
OT/AENBHBIX CITy4YasiX AOMYCKAETCS BUACO3ANUCH 3alUTHI, BCTPOEHHAS B MPE3CHTALIUIO.

MuHu-Hccnea0BaTeIbCKUI MPOEKT JOKEH BKIIOUYATh 11€b, 3a1a4i, 000CHOBAaHHE aKTyallbHOCTH,
KITFOYEBO BOIIPOC / TUIIOTE3Y, AOKa3aTenbCTBa ((haKThl U MHEHUS), a TAKXKE CIIMCOK UCTOYHHUKOB.

[IpuMepHBIil MIIaH MOATOTOBKH MPE3EHTALMH PE3YIbTaTOB MUHU-UCCIEAOBAHUS:

1) Onpenenuth 1eJIb TNPE3CHTAIMM C YYETOM TOCTABJICHHBIX 33aJad H  ayJAUTOPUHU

(mpouHpopMuUpoOBaTh, yOeIUTh, MOTUBUPOBATH U T.11.);
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2)
3)
4)
5)
6)

7)

IToaroToBUTE COIEPKATENBHYI0 YacTh IPE3CHTALlMM W BBICTPOUTH JIOTMYECKYIO LIEIIOYKY
IIPEJICTaBIECHNSI B COOTBETCTBUU C LIENIbIO IPE3EHTALMU U YCIOBUSAMU 3aJaHUs (BPEMEHHBIMU
OTpaHUYEHUSIMU U JIp.);

OnpenenuTtp KII0YEBbIE MOMEHTBI B COJIEP’KaHNUU TEKCTA U BBLACIUTH UX;

Hanwmcats cuenapuii mpe3eHTanuy, Nponucarh cJioBa JOKIIaAa U COOTHECTH MX C HH(pOpMaIren
Ha clanax;

IToaroToBUTh BU3yallbHYIO ONOPY JJIs pPasMELICHUs Ha ClaiJaX B COOTBETCTBHM C JIOTMKOM,
LeNbI0 U crienn (UKol MaTepuaia,

[TonoOpare nmu3aiiH u GOopMaTHPOBATH CIANIBI (ONTUMU3UPOBATH COOTHOIICHUE BU3YaIbHON U
TEKCTOBOH MH(POPMAITHIH);

OtpaboTath peyb, YOCOUTHCS B TMPABWILHOCTH MPOU3HOUICHHS, MPEIyCMOTPETh Nay3bl U
CMBICJIOBBIE aKILICHTHI.

[Ipu oleHMBaHUM MUHHU-UCCIEA0BATEIBCKUX MPOEKTOB UCHOJIb3YIOTCA CIICIYIOIINE KPUTEPUH:

3.

TEMBbI

AXTyallbHOCTb ¥ 3HAUUMOCTb TEMBI, LIeJb U 33J1a4l pabOThI
CooTtBeTcTBHE CO/IEpKaHUA JOKIIaJa 3asBJICHHON TeMAaTHKe
[TonHOTA pacKphITUS TEMBI
JIOTHYHOCTH U MOCIIEA0BATEIBLHOCT B U3JI0KEHUHN MaTepuaa
JloCTYITHOCTh B U3JI0KEHUH, YMEHHUE 3aMHTEPECOBAThH ayTUTOPHUIO
[IpaBunbHOE UCTIOIB30BAHUE PA3HOOOPA3HBIX SI3BIKOBBIX CPEJICTB, MPABUIIbHOE (POHETUYECKOE U
MHTOHAIIMOHHOE O(POPMIIEHHE PEUU
KauecTBO 1eMOHCTpAIIMOHHBIX MaTepUaIOB, yMECTHOCTh UX MCIOJIb30BaHUS
YMeHue oTBeyaTh Ha BOIPOCHI
YcrHoe coodenune
YcTHOE cooOIieHre — 3T0 4ETKOE U MOCIeI0BaTEIbHOE MOHOJIOTUYECKOE U3JI0KEHUE 3aJaHHOM
Ha OCHOBE HCIIOJIb30BAaHUS JIOCTOBEPHBIX HMCTOYHHMKOB. J[IUTEIBHOCTH YCTHOIO COOOLIEHHUS

0oOBIYHO HE TpeBbImacT 4 MUHYT. B oTnmume OT mokiana, M YCTHOTO COOOINEHHUS XapaKTepeH
MEHBIIHA 00beM HHPOPMAIIHH.

1.
2.

o s

[Tpu moAroTOBKE YCTHOTO COOOIICHHS MIPEIIAratoTCsl CIIEAYIOIINE PEKOMEH AT :
Bribepute TeMy, cocTaBbTe IUIaH €€ H3y4eHUsI.
BriGepute moctoBepHbie UCTOYHUKHM HMHPOpManuu. OTOepuTe HEOOXOAUMBIN JIJIST PACKPBITHUS
TeMbl Marepuai. M310kuTe ero B MUCHMEHHOM BHJIE€ CBOMMH CIIOBAMH B COOTBETCTBHHU C
HaMEUCHHBIM TIAHOM.
Hanumure creHapuii mpe3eHTalMd W MOJATOTOBBTE HIUTFOCTPATUBHBIA MaTephal  JUis
pa3MeleHus Ha ciiaiaax
Pas0eiiTe TEKCT MOKIIA1a HA CMBICJIOBBIE KYCKH B COOTBETCTBHH ¢ MH(OPMAIUeH Ha claiiiax
Otpenerupyiite CBOE BBICTYIUIEHHE. YOEIUTECh B  TNPABWIBHOCTH  MPOU3HOIICHHS,
MPEyCMOTPHUTE NAy3bl U PACCTABHTE CMBICIIOBBIC aKIICHTHI.
BaxxHO yJOXHUTBCS B periiaMeHT BPEMEHH, OTBEICHHBII Ha Ballle BBICTYILICHHE.
[Ipu olleHUBaHUH YCTHBIX COOOINEHUI HCTIOIB3YIOTCS CIICAYIONINE KPUTCPHH:
CooTBeTCTBHE COJCPIKAHUS TOKIa/Ia 3asiBIICHHON TEMaTHKE
[TosmmHOTA PACKPBITHS TEMBI
JIOrHYHOCTh M TIOCJIEIOBATEIBHOCTD B U3JI0)KCHUU MaTepuaa
JIOCTYITHOCTh B M3JIOKEHUH, YMEHHE 3aMHTEPECOBATh AYUTOPHUIO
[IpaBunbpHOE UCTIOIB30BAHUE PA3HOOOPA3HBIX S3BIKOBBIX CPEACTB, MPAaBUIbHOE (POHETHUECKOE U
WHTOHAIIMOHHOE O(pOPMIICHHUE PEUU
KauecTBO 1eMOHCTpAIIMOHHBIX MAaTEPUAIOB, YMECTHOCTh X MCTIOJIb30BaAHUS
YMeHue oTBeyaTh Ha BOMPOCHI

4.5. IIlpuMepHasi TeMATHKA KYPCOBBIX padoT (IPOEKTOB)

Ilo maHHOM AUCIUILIMHE KYpPCOBBIC paGOTLI HC IMPEAYCMOTPCHBI.

14



V. YYUEBHO-METOANYECKOE 1 TH®OPMAIIMOHHOE OBECIIEYEHHUE
JUCLUILIMHBI (MOIY.JIS)

Ilepeuens uTeparypsbl

1.

AHrnuiickuii s3bIK Ui akagemudeckux nesei. English for Academic Purposes : yueOnoe
nocobue it By30oB / T. A. Bapanosckas, A. B. 3axaposa, T. b. [locnienoBa, 0. A. CyBoposa ;
o pexaknueit T. A. BapanoBckoit. — 2-¢ m3j., mepepad. u jgon. — Mocksa : U3naTenbcTBo
Opaiit, 2022. — 220 c. — (Bricmee obpazoBanne). — ISBN 978-5-534-13839-9. — Teker
anektpoHHbd  //  OOpa3zoBarenpHas  miatdopma  HOpaiitr  [cait]. —  URL:
https://urait.ru/bcode/511748

. Kymmoa, A.K. Anrnwiickuii s3elk s MeHemkepoB u JsioructoB (B1-Cl): yueOHMK u

npaktukym it By3oB/ A. K. Kynmosa, JI. A. Kosnosa, [O. II. Boxbmen ; mox oOmieit

pemakmmeir A. K. KynmoBoii. — 2-e usn., ucnp. u jgon. — Mocksa : U3narenberBo HOpaiit,
2022. — 355c.— (Bwicmee oOpaszoBanue). — ISBN 978-5-534-08147-3. — Tekcr
anekTpoHHsld  //  OOpazoBarenpHas  miatgpopma  FOpaiir  [caiit]. —  URL:

https://urait.ru/bcode/511221

AHIIMACKHNA  S3bIK  J71s1  9KOHOMHUCTOB (B1-B2) : y4eOHMK W mpakTHKyM Ui BY30B /
T. A. bapanoBckas [u ap.] ; oTBeTcTBeHHBIN peaakTop T. A. bapaHoBckas. — 3-e u3n., mepepaod.
n jon. — MockBa : M3marensctBo FOpaiitr, 2022. — 421 ¢c. — (Bwicmiee obOpa3oBaHue). —
ISBN 978-5-534-15097-1. — Texct : anextpoHHbI // OOpa3oBarenbHas miardopma FOpait
[caiiT]. — URL.: https://urait.ru/bcode/510883

Tak:xe pexoMeHayem:

1)

2)
3)

4)

5)

6)

7)

8)
9)

BopoGreBa, C. A. Anrnumiickuii s3b1k 1715 3¢ dextuBHOoro menexmenTa. Guidelines for Better
Management Skills : yaeOHOe TTocoOme st By30B / C. A. BopoObeBa. — 2-€ U3I., HCIIP. | JIOIL.
— Mockasa : U3narensctBo FOpaiit, 2022. — 260 c.

[Tormasckas, T. B. Arrmuiickuii si3pIK. [Ipo0G1eMbl KOMMYHHUKAIIAHK : yaeOHOE TOcoOure 7Sl By30B
/ T. B. Ilornasckas, T. A. CeicoeBa. — Mocksa : U3gatensctBo FOpaiit, 2022. — 175 c.
CmupaoBa, H. B. Axrnuiickuii s3eik 111 MmeHemkepoB (B1—B2) : yue6nuk mist Byzos / H. B.
CwmupnoBa, A. B. Cokoiosa, FO. A. [lyrnac. — M: U3natensctBo FOpaiit, 2022. — 185 c.
CrynnukoBa, JI. B. AHraumiickuii s36Ik B MexayHapoaHoMm OusHece. English in international
business activities : yaeOHO€ mocodue st By3oB / JI. B. CtynaukoBa. — 2-¢ usn., nepepad. u
non. — Mockga : U3marensctBo FOpaiit, 2022. — 216 c.

Yukwuiesa, JI. C. AHrIUACKUi 361K 115 yOanuHbIx BeicTyIuieHui (B1-B2). English for Public
Speaking : yue6HOE TIOcOOue st By30B / JI. C. UukwmiieBa. — 2-¢ u31., UcHp. U 101, — MockBa
: U3marenbcTBO KOpaiit, 2022. — 167 c.

Yukwuiesa, JI. C. AHrauiickuii s3bIK B yrpasjienuu nepcoraiom (B1—B2). English for Human
Resource Managers : yue6Huk u mnpaktukym s By3oB/ JI. C. Yukunesa, E. B. JIuBckas,
JI. C. Ecuna. — 2-e uzn., nepepab. u jon. — Mocksa : M3garensctBo FOpaiit, 2022. — 203 c.
SxymeBa WM.B. Aurnumiickuii s3pik (B1). Introduction into Professional English: ydueOnuk u
npakTukym it By3oB / M.B. SkymeBa, O.A. JlemuenkoBa. — 3-e¢ u31., UCIp. U Aom. — M.:
N3natensctBO FOpaiit, 2022. — 148 c.

Clarke S. In Company 3.0. B1: Pre-Intermediate Student’s Book Pack. — McMillan, 2019.
Duckworth M., Hughes J., Turner R. Business Result. Upper-intermediate Student’s Book. — 2"
edition. Oxford University Press, 2018.

10) Grant D., Hudson J., Hughes J. Business Result. Pre-Intermediate Student’s Book. — 2" edition.

— Oxford University Press, 2018.

11) Hughes J., Naunton J. Business Result. Intermediate Student’s Book. — 2" edition. — Oxford

University Press, 2018.

12) Mascull B. Business Vocabulary in Use: Self-Study and Classroom Use. Third Edition.

Intermediate. — Cambridge University Press, 2017.

13) Powell M. In Company 3.0. B1+: Intermediate Student’s Book Pack. — McMillan, 2019.
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https://urait.ru/bcode/511221
https://urait.ru/bcode/510883

0) 0a3pl JaHHBIX, HTHPOPMALMOHHO-CIIPABOYHbIC H IIOMCKOBBIE CHCTEMbI:
1. OBC 243 «bubanorex». I'ocymapctBeHHbli kKoHTpakT Ne 019 or 22.02.2011 r. OOO

«bubnmuorexy.

JInuensuonHoe

cormamenme Ne 31 ot

22.02.2011 r. Apnpec pocryna:

https://isu.bibliotech.ru/ Cpox metictBus: ¢ 22.11.2011 r. 6eccpoyHbIi.

2. OBC «Pykont» Kontpakt Ne 98 ot 13.11.2020 r.; Akt Ne 6K-5415 ot 14.11.20 1. Cpok
nevicteus o 13.11.2021r. moctym: http://rucont.ru/

3. OBC «M3natensctBo Jlanby. OO0 «M3narensctBo Jlanby. MHbopmarmonHoe mucemMo Ne 128
o1 09.10.2017 r. Cpok aeiicTBust: Oeccpounbiii. Aapec pocrtymna: http://e.lanbook.com/

4. ObC «Haunonansnsii udposoii pecypc «Pykon». LIKb «budbkom». Kontpaxr Ne 04-E-
0343 ot 12.11.2021 r. Aapec nocryma: http://rucont.ru/

5. OBC «Aiibykce.py/ibooks.ru». OO0 «A#dOyke». Konrpakr Ne 04-E-0344 ot 12.11.2021 1.; AT
ot 14.11.2021 r. Anpec nocryma: http://ibooks.ru

6. DnekTponHo-6nbaMoTeuHast cucrema «bC I0paitty. OO0 «DneKTpOHHOE U3TATENHCTBO
IOpaiit». Kontpakt Ne 04-E-0258 ot 20.09.2021r. Anpec aoctyna: https://urait.ru/

VI.MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHUE JUCHUIIJINHBI

(MOAYJIs)

6.1. YuedHo-1200paTopHOe 000py10BaHUE:

HaumeHnoBanue
CHEeNUAJIbHBIX
NOMEIEHUH 1

NOMEIEeHN 1JIsl

OcHalleHHOCTh
CHeUAJIbLHBIX
NOMeEIeHNH 1

MOMeEIEeHI 1JIs

HepequL JIMIICH3UOHHOI'0 NPOrpaMMHOro odecrevyeHmsl.
PexkBU3UTBI MOATBEPKAAKIIECI0 JOKYMEHTa

JICKIIMOHHOI'O THUIIa

48 cTyneHTOB U
TEXHUYECKUMHU
CpelncTBaMu O0y4IeHUs,
CITY)KaIllUMH IS
MIPE/ICTaBICHUS yueOHOH
nH(popManum GONBIIONH
aymuropun Komriekr
JEMOHCTPALIOHHOT O
000pyIOBaHUS
BKJIIOYAeT:

1.TIK HP Elite 8300 SFF
i5
3470/4Gb/1Th/DVDRV/
kb/m/DOS/Solenoid
Lock and Hood Sensor
(RUS)

2. MonwuTop Viewsonic
TFT 20" VA2014WM
glossy-black 5ms 20
00:1 250cd M/M

3. Ipoexrop Epson EB-
1830

4. KooHKY aKTHBHBIE
Genius SP-S110 gepusie
5. PazBeTBUTEND
BUzeocuraana Aten
VS92A 2- port VGA

CaMOCTOATEJILHOIA CaMOCTOSITeJILHOM

padoThI padoThI
VuebHas Aymuropus BA30BbII YCTAHOBOYHBIM KOMIIIEKT I1O:
ayIUTOPHS TS obopymoBaHa Office 2007 Russian OpenLicensePack NoLevel AcademicEdition —
MIPOBEICHUS CTeMaIN3UPOBAHHON norosop ¢ 3A0 "CodrJlaitn Tpeiin" Tr026664 or 17.05.2007
3aHSTHIHA (yueOnoit) meGerpto Ha | Project Standard 2007, Access 2007 - TIporpaMMbl akaIeMHIECKOTO

cotpyauuiectBa ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. —norosop ¢ 3A0 "Cod1Jlaiia Tpeiin"
Tr000023480 ot 19.05.2015

Onepaumonnsie cucteMbl Windows 10 JIHIEH3HOHHBIM POrpaMMaM
npexycranoBku OEM, IIporpamMmsl akaieMHueCcKOro
cotpyauuiectBa ¢ Microsoft MSDN AA.- noroop ¢ 3A0
"Co¢tJlaita Tpeiin" Tr017431 ot 15.05.2008

Onepannonnsie cucTeMbl Windows 10 JHIEH3HOHHBIM POrpaMMaM
npexycranoBku OEM, TIporpamMmsl akaieMHuecKOro
coTpymumnuecTBa ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. — norosop ¢ 3A0 "Cod1Jlaiia Tpeiin"
Tr000031723 ot 05.08.2015

AnTHBHpYCHBIE TIporpaMMHI - [IpaBa Ha mporpamms amst OBM
drWeb Server Security kommexcHast 3amuta 12011k (1 aumensuro 3a
rom) murpanus ¢ no3akynkoi(LBW-BC-12M-120:119-C4) —
nmoroBop ¢ 3A0 "CodrJlaita Tpeiing" 13982/MOC2957 ot
22.01.2016

ApxuBaropsl WinRAR: 3.x: Standard Licence - fs1 ropuandeckux
yin 100-199 munensuit — goroBop ¢ 3A0 "CodrJlaitn Tpeiin"
Nel15422/IRK11 ot 05.02.2010

CereBas KIIMeHTCKas 9acTh [IpaBa Ha porpamMmel st DBM
Windows Server CAL 2012 Russian OLP NL Akademic Edition
Device CAL 120 nunensuii — norosop ¢ 3A0 "CodtJlaita Tpeiin"
13512/MOC2957 ot 29.10.2015

MesxceTeBoit 3kpaH, PpyHKIHOHAN Proxy - IIpaBo ncmomns3oBaHus
mporpamm mrss OBM Traffic Inspector GOLD nbrotaas — 1oroBop ¢
3A0 "Co¢rJlaita Tpetin" Tr044356 or 27.08.2013

[IpaBo ncnonp3oBanus nporpamm st IBM Ipomrenne Traffic
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OcHaiena yue6Ho-
HATJISIHBIMU TIOCOOHSIMU
U 3JIEKTPOHHBIMHU
Mpe3eHTaIUsAMH,
00eCTICYNBAFOITUMHI
TEeMAaTHYECKUE
WILTIOCTPAIHMH 10 BCEM
TeMaM, YKa3aHHBIM B
paboueii mporpamme

Inspector GOLD Special na 1 rog — norosop ¢ 3A0 "CodrJlaitn
Tpeiin" Tr000112196 ot 29.09.2016

JIMCUUTIIMHBI
VYueOHast Aynutopus BA30BBIN YCTAHOBOYHbIN KOMIIJIEKT I1O:

ayJUTOPHUS VTS o0opymoBaHa Office 2007 Russian OpenLicensePack NoLevel AcademicEdition —
MIPOBEICHUS CHeaIu3upOBaHHON norosop ¢ 3A0 "CodrJlaiin Tpeiin" Tr026664 ot 17.05.2007
3aHATHH (yueOHoli) Mebernblo Ha Project Standard 2007, Access 2007 - [IporpaMMbI aKaIleMHYECKOTO

CEMUHAPCKOI'o TUIIA

48 CTyIEeHTOB U
TEXHUYECCKUMHU
CpencTBaMu OOy4YeHUs,
CITY)KAIIUMU JIJIS
Npe/CTaBICHUS y4eOHOM
uHpopMaK 6OBIION
ayJUTOPUH

Kommekr
JIEMOHCTPAIIMOHHOTO
000opyI0BaHUs
Bkrovaer: 1.ITK HP
Elite 8300 SFF i5
3470/4Gb/1Th/DVDRV/
kb/m/DOS/Solenoid
Lock and Hood Sensor
(RUS)

2. Monwutop Viewsonic
TFT 20" VA2014WM
glossy-black 5ms 20
00:1 250cd M/M

3. [poexrop Epson EB-
1830

4. KomoHKY aKTUBHBIC
Genius SP-S110 gepusie
5. Pa3peTBUTEND
BUIeocurHana Aten
VS92A 2- port VGA

cotpynuuuectsa ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. —norosop ¢ 3A0 "CodtJlaiin Tpeiin'"
Tr000023480 ot 19.05.2015

Onepannonnbie ciuctembl WindOws mo JUIeH3HOHHBIM MpOrpaMMamM
npenycranopkun OEM, TIporpammsl akageMHueckoro
cotpynuuuectsa ¢ Microsoft MSDN AA.- noroeop ¢ 3A0
"Co¢rJlaitn Tpetig" Tr017431 ot 15.05.2008

Onepannonnbie cuctembl WindoOws mo JHIeH3HOHHBIM MpOrpaMMamM
npenycranopku OEM, TIporpammbl akageMuueckoro
cotpyauundecta ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. — norosop ¢ 3A0 "CodrJlaiin Tpeiin'"
Tr000031723 ot 05.08.2015

AHTHBHpYCHBIE TIporpaMMel - [IpaBa Ha nporpaMmel s 9BM
drWeb Server Security kommexcHas 3anmra 12011k (1 nuieH3mo 3a
ron) murpanus ¢ go3akymnkoi(LBW-BC-12M-120:119-C4) —
norosop ¢ 3A0 "CodrJlaitn Tpetin™ 13982/MOC2957 or
22.01.2016

Apxusaropst WIiNRAR: 3.x: Standard Licence - asist ropuanaeckux
aun 100-199 nunensuit — noroeop ¢ 3A0 "CodrJlaiin Tpetix™
Ne15422/IRK11 ot 05.02.2010

CereBas xineHTcKas 9acTh [IpaBa Ha mporpammel 1t OBM
Windows Server CAL 2012 Russian OLP NL Akademic Edition
Device CAL 120 murensuii — gorosop ¢ 3A0 "CodrJlaiia Tpeiin™
13512/MOC2957 ot 29.10.2015

MesxcereBoit skpaH, QpyHKIHOHaN Proxy - [IpaBo ucnons3oBanus
nporpamm st IBM Traffic Inspector GOLD nbroraas — morosop ¢

3A0 "CodrJlaitn Tpeiin" Tr044356 or 27.08.2013

IpaBo ucrone3oBanus nporpamm it IBM Ilpomnenune Traffic
Inspector GOLD Special sa 1 rox — morosop ¢ 3A0 "CodrJlaiiun
Tpeiin" Tr000112196 or 29.09.2016

AymuTopus s
TPYNIIOBBIX U
WHIUBHIYaIbHBIX
KOHCYJIbTalUi,
TEKYIIEro
KOHTPOJIS U
MIPOMEXYTOUHOMN
aTTecTanun

Aymutopus
obopyaoBaHa
CHEUAIN3UPOBAaHHON
(y1ebHoiIt) Mebenpio Ha
11 crynenTos, 5
pabounx MecT,
OCHAIIIEHHBIX
KOMIBIOTEPaMH C
MTOJKITIOYEHUEM K CETH
«HTepHeT™ u
o0ecTiedeHrneM I0CTYTIa
B DMOC ®I'EOY BO
«HAT'Y». 1. 5 pabounx
MecT CHCTEeMHBIH OJIOK
HP compad dc7800SFF
Dual Core PE-2180, 4

BA30BbBIN YCTAHOBOYHBIM KOMIUIEKT IIO:

Office 2007 Russian OpenLicensePack NoLevel AcademicEdition —
nmoroBop ¢ 3A0 "CodrJlaitn Tpeiin" Tr026664 ot 17.05.2007
Project Standard 2007, Access 2007 - IIporpaMMbI aKaeMHYECKOTO
coTpymaruecTBa ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. —norosop ¢ 3A0 "Cod1Jlaiia Tpeiin"
Tr000023480 ot 19.05.2015

Onepanuonnsie cucteMbl Windows 10 JTUIIEH3HOHHBIM IIPOrpaMMaM
mpexycranoBku OEM, TIporpaMmBbI akaieMIIecKOro
corpynandectBa ¢ Microsoft MSDN AA..- norosop ¢ 3A0
"Cod¢rJlaita Tpeiin" Tr017431 ot 15.05.2008

Onepanmonnsie cucteMbl Windows 10 JTUIIEH3HOHHBIM IIPOrpaMMaM
mpexycranoBkd OEM, TIporpaMmBbI aka1eMIIecKOro
corpynandectBa ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. — norosop ¢ 3A0 "Co¢1Jlaiin Tpeiin"
Tr000031723 ot 05.08.2015
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Gb DDR2 PC6400,
160GB SATA 3.0 HDD
2. MonuTop KK (LCD)
nucrureit 17,0"
ViewSonic "VA703m"
1280x1024, 8mc,
TCO"03, cepebp-
yepubiit (D-Sub, MM)
3. IIpunTep
MHoro¢yHKIIMOHATIBHOE
ycrpoiictBo Hewlett-
Packard LaserJet 3055
All-in-One oxna mTyka.

AHTHUBHpYCHBIE TIporpaMMEl - [IpaBa Ha nporpammsl a1 9BM
drWeb Server Security komrurekcHas 3amuTa 12011k (1 nunensuro 3a
rox) murpanus ¢ no3akynkoi(LBW-BC-12M-120:119-C4) —
nmoroeop ¢ 3A0 "CodrJlaiia Tpeiin" 13982/MOC2957 ot
22.01.2016

ApxuBaropsl WinRAR: 3.x: Standard Licence - ay1s ropuanaeckux
yurr 100-199 munensuit — noroBop ¢ 3A0 "CodrJlaiin Tpeiin"
Nel15422/IRK11 ot 05.02.2010

CereBas kneHTcKas yacTh [IpaBa Ha nporpammsl ains 9BM
Windows Server CAL 2012 Russian OLP NL Akademic Edition
Device CAL 120 nmunensuii — norosop ¢ 3A0 "CodtJlaita Tpetin"
13512/MOC2957 ot 29.10.2015

MesxceTeBoit 3kpaH, GpyHKIHOHAN Proxy - [IpaBo ncmomb30BaHus
nporpamm st DBM Traffic Inspector GOLD nbrornast — 1oroBop ¢
3A0 "CodrJlaita Tpeiin" Tr044356 or 27.08.2013

[IpaBo ucnonb3oBanus nporpamm st IBM Ipomnenne Traffic
Inspector GOLD Special na 1 rog — norosop ¢ 3A0 "CodrJIaiin
Tpeiin" Tr000112196 ot 29.09.2016

Tlomenienue mys
CaMOCTOSITEILHOU
paboTHI CTYIEHTOB

O0opynoBaHO
CTeMaIN3UPOBAaHHON
(yueOHoli) Mebenblo Ha
10 crynenToB,
OCHAILIEHO
KOMITbIOTEPHOU
TEXHUKOH,
MOJJIFOYEHHOM K CETH
WuTepHeT u
obecreueHHOM
noctynoMm B DMUOC UT'Y
1. CucreMHEI# OJIOK
Think Centre M80 Series
SFF B xomIuIEKTE:
Intel® Core™ i3-540
Clarkdale 2.93GHz /
1333MHz / Dual Core™
[ AM/73W | LGA
1156/32nm/4GB PC3-
10600 SDRAM x 2 /250
GB, 7200RPM SATA

BA30BbI YCTAHOBOUHBIM KOMIIIEKT I10:

Office 2007 Russian OpenLicensePack NoLevel AcademicEdition —
norosop ¢ 3AO "CodrJlaiin Tpeiin" Tr026664 ot 17.05.2007
Project Standard 2007, Access 2007 - [IporpaMMbI akaeMHYECKOTO
cotpyauundecta ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. —norosop ¢ 3A0 "Cod1Jlaiin Tpeiin"
Tr000023480 ot 19.05.2015

Onepanronnbie cuctembl WiNndOWS o JHIIEH3HOHHBIM ITPOrpaMMamM
npenycranopku OEM, TIporpammbl akageMuueckoro
cotpynuuuectsa ¢ Microsoft MSDN AA.- goroeop ¢ 3A0
"Cod1Jlaita Tpetia" Tr017431 ot 15.05.2008

Onepanronnbie cuctembl WiNndOWS o JHIIEH3HOHHBIM ITPpOrpaMMamM
npenycranopku OEM, TIporpammbl akageMH4ecKoro
cotpynuunuectsa ¢ Microsoft DreamSpark Premium Electronic
Software Delivery. — noroop ¢ 3A0 "Cod1Jlaiia Tpeiin"
Tr000031723 ot 05.08.2015

AHTHBHpYCHBIE TIporpaMMHI - [IpaBa Ha mporpammsl g 9BM
drWeb Server Security kommiexcHas 3ammra 12011k (1 nunen3uro 3a
ron)

/DVD RW - 10mr

2. Monutop XK (LCD)
- monuTop 20.0
ViewSonic "VA2013w"
1600x900, 5mc, TCO
03, uepmsrii (D-Sub) -
10T

3. [IpunTep HP LaserJet
5000N, A3, 22ppm, 32
MB, 250&500 sheet
feeder, JetDirect 615n
prn svr

4. TTpurtep HP LaserJet
5100th, A3, 22ppm, 32
MB, 250&500 sheet
feeder, JetDirect 615n
prn svr

murpanust ¢ nosakynkoii(LBW-BC-12M-120:119-C4) — morosop ¢
3A0 "CodrJlaita Tpeiin" 13982/MOC2957 or 22.01.2016
Apxusaropst WINRAR: 3.x: Standard Licence - asist ropranaeckux
nun 100-199 nunensuit — noroeop ¢ 3A0 "CodrJlaiin Tpeiin'™
Ne15422/IRK11 or 05.02.2010

CereBas xineHTcKas 9acTh [IpaBa Ha mporpammel s OBM
Windows Server CAL 2012 Russian OLP NL Akademic Edition
Device CAL 120 murensuii — gorosop ¢ 3A0 "CodrJlaiia Tpeiin™
13512/MOC2957 ot 29.10.2015

MesxceTeBoit 3kpaH, pyHKIHOHaN Proxy - IlpaBo ncromnb3oBaHust
mporpamm mist 9BM Traffic Inspector GOLD nprothas — 10roBop ¢
3A0 "CodrJlaiia Tpeiin” Tr044356 or 27.08.2013

Iparo ucronb3oBanms nporpamm it DBM Ipoxnenne Traffic
Inspector GOLD Special sa 1 rox — morosop ¢ 3A0 "CodrJlaiin
Tpeiin" Tr000112196 or 29.09.2016

6.2. IIporpamMHoe o0ecnieyenue:
VYHuBepcUTeT o0ecredeH He0OX0IMMbIM KOMITJIEKTOM JIMIIEH3HOHHOTO U CBOOOIHO
pacrpocTpaHseMOro IporpaMMHOTO 00ecTIeYeH s, B TOM YHCIIE OTEUECTBEHHOTO MTPOU3BO/ICTBA!
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. bazoBerit ycranoBouHbIi komiutekT 1o: Office 2010 Ycnyru mo npeaocTaBiacHHIO paBa
ucrnosb3oBanus nporpamMmel Microsoft Desktop Edu ALNG LicSAPk OLV E 1Y Acdmc Ent., 39-
munen3uit st BMBII UT'Y. Jorosop Ne 03-K-1131 ot 29.11.2021 KOCT'Y 226.4

Project Standard 2007, Access 2007 — IToanucka UT'Y Azure Dev Tools for Teaching subscription
(Visio, Projekt) 1 Year. Microsoft Corporation, One Microsoft Way, Redmond, WA 98052.
Expiration Date March 31, 2023.

Microsoft Project Professional 2010, IToanucka UT'Y Azure Dev Tools for Teaching subscription
(Visio, Projekt) 1 Year. Microsoft Corporation, One Microsoft Way, Redmond, WA 98052.
Expiration Date March 31, 2023.

. Omnepammonnsie cucreMbl Windows’7, Windows’10 Yciryru mo nmpeiocTaBiICHHIO TpaBa
ucnosb3oBanus nporpamMmel Microsoft Desktop Edu ALNG LicSAPk OLV E 1Y Acdmc Ent., 39-
muuensuit s BMBI UT'Y. Horosop Ne 03-K-1131 ot 29.11.2021 KOCI'Y 226.4

. AnTuBHUpycHBIe nporpammsl - Dr.Web npoanenune Jorosop Ne Tr000582689/03-E-0043 ot 05
depans 2021 r. cuer Ne Tr000582689 ot 08 dheBpansa 2021

. Apxusatopsl WINRAR: 3.x: Standard Licence - nis ropuandeckux jui 100-199 nunensuit —
npuitoxk. Nel k nor Nel15422/IRK11 3A0 "CoddrJlaitn Tpeiin" ot 05.02.2010

. CereBas ximeHTcKas yacthb [IpaBa Ha nmporpammsl it IBM Windows Server CAL 2012 Russian
OLP NL Akademic Edition Device CAL 120 mumnen3uii - cuer Tr000051059 3A0 "CodrJlaitn
Tpeiin" ot 27.10.2015

. MexcereBoii 3kpaH, GpyHKIroHaa Proxy - IpaBo ucnonb3oBanus mporpamm st DBM Traffic
Inspector GOLD nerotras cuer Tr005456 3A0 "CodrJlaiin Tpetin" ot 27.08.2013

. Traffic Inspector GOLD Special* na 5 et Jforosop PC3-0000276 ot 16.11.2021 KOCT'Y 226.4
[Iponnenue nuueH3un

6.3. Texuuueckue U 3JIeKTPOHHbIE CPEICTBA 00yYeHU s :

MynbsTUMeIUiHbBIE CPEACTBA U Jpyras TeXHUKA JUIs MPe3eHTaluil yueOHOro Marepuana:

1. Hacronensrit [TK HP ElliteDesk 800 G4 SFF Intel Core i5 8500
(3Ghz)/8192Mb/1000Ghb/DVDrw/war 3y/W10Pro +V

2. MouuTop ViewSonic 21,5" VA2245a - LED [LED, 1920x1080, 10M: 1 5wmc,
170rop, 160Bep, D-Sub]

3. ITpoexrop Nec M420X LCD 4200ANSI Lm XGA 2000:1 imammna 35004. Eco mode
HDMI USB Viewer RJ-45 10W 3,6 kr

4. Kononku Jetbalance JB-115U 2.0 uepnsie (4W)

5. Pa3BerBuTeNnb Bumeocurnana Aten VS92A 2- port VGA

[lepeveHpb UCTIONB3YEMOTO JTHIIEH3UOHHOTO MTPOTPAMMHOTO 00ECIICUCHHS:

1. Office 2010 mo mporpaMme akaaeMUYeCKOro coTpyanndecta ¢ Russian Microsoft
Desktop Education AllLng License/Software Assurance Pack Academic OLV 1License LevelE
Enterprise

2. Project Standard 2007, Access 2007 — 1o mporpaMme akagaeMHYeCKOTO
cotpyaaundectBa ¢ Microsoft DreamSpark Premium Electronic Software Delivery.

3. Microsoft Project Professional 2010, Microsoft Visio Professional 2010 mo
nporpaMMe akaJeMu4eckoro corpyanuuectsa ¢ Microsoft Imagine Standart Electronic
Software Delivery npu cozaerictBuu ITHUT UT'Y.

VIil. OBPA30OBATEJIBHBIE TEXHOJIOTI'MHU
[Ipu peanuszanuu pazaUYHBIX BHUJOB y4eOHOM pPabOTHI MCHONB3YyeTCS pPsii 00pa30BaTENbHBIX
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TEXHOJIOTUH, 00ECTIEYNBAIOIINX PA3BUTHE Y 00YYAIOLINXCS HABBIKOB MEXIMYHOCTHON KOMMYHHKAIIUH,
KOMaH/IHOW pabOThl, MPUHATHS PELICHUN U TUIEPCKUX KadecTB. K TaHHBIM TEXHOJIOTHSIM OTHOCSTCS:

MEeXHON02UsL  UHMEPAKMUBHO20 —O00VYeHUsi, TPU KOTOPOM OOYyJarOIIUHCS CTaHOBUTCA
MOJIHOIIPABHBIM YYACTHUKOM y4eOHOTO Ipolecca, COAepKaHne KOTOPOTO SBIISETCSI OCHOBHBIM
UCTOYHUKOM (POPMHUPYEMBIX 3HAHH, HABBIKOB, YMEHUH, a (PyHKIMS MTPEToaaBaTeNss CBOAUTCS
K MOOYXIEHUIO 00yJaroImUXCs K CAMOCTOSITETbHOMY TIOUCKY;

MEeXHONI02UsL KOHMEKCMHO20 00yueHus, TIPU HUCIIONb30BaHUM KOTOPOH 3aHATHS MO S3BIKY
OPUEHTUPOBAHBI Ha MPOPECCHOHATBLHYIO cepy OOIICHNUS;

mexHono2us. npodIemMHo20 00y4enus, IPELyCMaTPUBAIOLIAs CO3/I1aHUE Ha YpOKe MPOOIEMHBIX
CHUTyaMd # OOCYKICHHE BO3MOXXHBIX IOJXOJ0B K HX pEIICHHIO, B XO0J€ KOTOPOTO
oOyyJaromuecst y4arcsi MPUMEHATh paHee YCBOCHHBIC 3HAHWS M NMPHUOOPETCHHbIC HABBIKU U
YMEHHSI U OBJIQJICBAIOT OIBITOM TBOPYECKOM JEATEIBHOCTH. ITO CIOCOOCTBYeT OoJee
OCMBICTICHHOMY M CaMOCTOSITEIIbHOMY OBJIQ/ICHUIO 3HAHUSMU;

MEXHOI02UsL KPUMUYLECKO20 MblULIeHUs, KOTOPasi CTABUT 3a/1a4y HAY9UTh KPUTHUECKU MBICITUTD
— 00Cy)XJaTh, OIICHUBATh, BBISIBIIATH U PEIIATh MTPOOIEMEI;

mexnono2ust Ketic-cmaou (0T aHri. case-Study), ocHOBaHHasI Ha peaibHOU ICHCTBUTEIBHOCTH H
peanpHBIX TpoOiemax, TpeOyromas oT oOydJaromerocss Ieaecoo0pa3HoTro peIIeHUs B
MPEUIOKEHHOW CHUTYaIlH;, JaHHAs TEXHOJIOTHS pPa3BUBAET YMEHUS ONpEAesITh MpolieMy,
paccMaTpuBaTh €€ CO BCEX TOUYEK 3pEHUs, OCYIIECTBISTh MOUCK HemocTaromeld napopMarim,
apryMEHTHPOBAThH CBOIO TOUKY 3PCHHUS;

MYTbMUMeOUutiHble mexHoI02uu (COBOKYITHOCTh KOMITBIOTEPHBIX TEXHOJIOTHH, UCTIONB3YIOMIHX
OJIHOBPEMEHHO HECKOJIbKO BHJIOB HH(popManuu: rpaduky, TeKcT, BUIeo, (oTorpaduu,
AQHUMAIIHIO, 3BYKOBBIE 3(D(EKThI, 3ByKOBOE COTPOBOXKICHHE);

KOMMYHUKAmMuUueHvle ucpvl (0enoeas uepa u polesds ucpa), OCHOBHOE Ha3HAYeHHE KOTOPBIX
COCTOMT B OpraHM3allMil HMHOS3BIYHOTO OOIIEHHs B MPOLIECCe pEeUIeHUS MOCTaBICHHON
KOMMYHUKATUBHOM 3a7]a4ui WK TTPOOJIEMBI, 3aKIIoUaronieicss B ooMeHe nHpopmarmeii B xoe
COBMECTHOM pPEYEBOM ACATEIBbHOCTH. SBISASICH CPEACTBOM BOCCO3JaHUS MPEAMETHOTO U
COLIMANILHOTO coJiepkaHusi Oynyuieil mpodeccnoHalbHON  JESITEeNbHOCTH — CIIEUANNCTA,
KOMMYHHMKATHBHBIE UTPbI HAIPaBJIEHbI Ha 00ydeHHe MpopecCuOHATbHOMY OOIIEHUIO.

VIlI. OHEHOYHBIE MATEPUAJIBIL V51 TEKYIIEI'O KOHTPOJIA U
INPOMEXYTOYHOU ATTECTAIIUHN

8.1. Ouenounnie marepuaabl (OM):
OrneHOYHBIC MaTepHallbl TEKYIIET0 KOHTPOJIS M IMPOMEKYTOYHOW aTTeCcTalud (OPMHUPYIOTCS B

cootBeTcTBUU ¢ [lostokeHneM 0 6aIbHO-PEUTUHIOBOM CHCTEME OlIeHKH ycrieBaemocTd B @PI'bOY BO
«HT'Y»:

Menee 60 6aioB/HEYIOBIECTBOPUTEIHHO

60-70 6am10B/ yIOBIETBOPUTEIHHO

71-85 GanoB/X0poIio

86-100/oTnuuno

banner 3a TCKYLIYIO pa60Ty CTYACHTa II0 AJUCHUINIMHE HAYUCIAKOTCA IPEIIogaBaTcJIEM B

TCUYCHUC CEMCCTpaA. Ha6paHHaﬂ CTYACHTOM CyMMa 0aJlsIOB BBICTABIIIETCS B BCAOMOCTbD.

8.1.1. OneHo4HBIE CpPeaCTBa TEKYLIEr0 KOHTPOJIA

Texylmuil KOHTPOJIb 32 YCBOCHHMEM COJEP)KAHUS IUCLUUIUIMHBI OCYIIECTBISETCS B CIEAYIOLINX
¢opmax: BBINOJHEHHE TECTOB, INPOBEJEHHUE JEJOBBIX HUIP M KPYIJIBIX CTOJIOB/JUCKYCCHH (C
MO/ITOTOBJICHHBIMH YCTHBIMHU COOOIICHUSIMHU).

MaTepna.nbl AJIA MPOBEACHUA TEKYILIETr0 KOHTPOJISA 3HAHMH CTYACHTOB:
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Ne Buja xoHTpOIn KonTtpoaunpyemsie TeMbl (pa3aenbl) Komnerenuun
n/H (KOMIIOHEHTHI),
KOTOpbIE
KOHTPOJIHPYIOTCH
1 2 3 4
1 TECT BCE pas3Jienbl YK-4.1, YK-4.2
2 JeNIoBast urpa 1 cemectp: YK-4.1, YK-4.2
Pazznen 2. Making Contacts and Networking
Pasznen 3. Communication
2 cemecTp:
Pasnen 5. Making Presentations
Pasnen 6. Meetings and Negotiations
3 KpYTJIBIi 1 cemectp: YK-4.1, YK-4.2
croi/muckyccust (¢ | Pasmen 1. Talking About Companies
MOJTOTOBIICHHBIMH | 2 CEMECT]:
YCTHBIMH Paznen 4. Leadership
COOOILIEHUIMU)

ﬂemoucmpauuouubu? eapuanm mecma onsa meKyuieco KOHmpaoJia

Listening
You will hear eight short recordings twice. For questions 1-8 choose the correct answer (8 points).

1) Why does the man choose Focus Airways?
a) It offers the cheapest fares on the market.
b) The usual baggage allowance is 23 kg.
c) Flights are nearly always on time.

2)

3)

4)

5)

6)

What is the customer complaining about?

a) the food
b) the seat
c) lost luggage

What does the man want to do?
a) change phone providers

b) pay his bill immediately

c) speak to the manager

What has the woman forgotten to order?

a) mobile phones
b) business cards
c) photo frames

What do the man and woman agree on?
a) Jack shouldn’t write the report

b) to ask someone to help Jack

c) to give Jack more training

What samples do the man and the woman decide to send to customers?
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a) a shopping bag
b) a T-shirt
C) a car seat cover

7) Why is the woman worried about the meeting?
a) She’s not sure she can sell her product.
b) She was rude to the buyer last time.
c) She’s not sure about the quality of her product.

8) How is the man planning to thank a supplier?
a) an email
b) a phone call
C) a newspaper advert

Reading
Read the article and choose the correct answer a, b or ¢ (7 points).

Digital technology: Does it really improve work?

The digital revolution took many older, well-established businesses by surprise. Unfortunately,
many of these companies still do not use digital systems which are suitable for them. Larger
organisations can often be much slower to react to change than smaller businesses and do not adapt as
quickly.

Due to this lack of vision, these companies have sometimes been slow to follow a new way of doing
business. As a result, they have had to watch new online shops eat into their market share. Technological
innovation has allowed many new online retailers to set up. Even individuals are now able to sell their
goods worldwide thanks to this technology.

However, when companies do allow technology to take over, the result is not always what was
expected. Colleagues no longer speak to each other face to face, but send hundreds of emails instead.
This has led to people feeling isolated and alone, and people working alone are more likely to suffer
from depression.

Digital communication systems help companies be more efficient, but managers need a good
strategy to ensure that their staff know how to make the best use of system updates. Therefore, it is
important that everyone is given training each time new software is introduced. Otherwise, employees
will get frustrated if they do not know how to use the system effectively.

Two decades ago experts encouraged businesses to aim for paperless offices. While technology has
made this possible, security is a big issue: every digital system that exists could be hacked into or power
cuts could make the system crash completely. People therefore keep paper copies of important files in
case these things happen.

A large percentage of the current workforce is made up of millennials, the generation brought up
with digital technology. They expect the digital systems at work to function as quickly and efficiently
as their home systems and this often is not the case. Companies which do not have up-to-date systems
find that they are not attracting younger employees.

It is true that many companies have not chosen digital systems which are right for them. However,
experts now recognise that one size does not fit all, which is good news for businesses who do not have
extensive digital knowledge. They can now use consultants to advise them and help them avoid making
expensive mistakes.

1. What does the first paragraph say about large organisations?
a) They led the digital revolution.
b) They do not make changes quickly.
¢) Their vision has surprised some people.
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2. According to paragraph 2, what has technological innovation led to?
a) a large number of new companies failing
b) large companies exporting more
c) online shops increasing their market share

3. What might happen when technology takes over?
a) Colleagues expect better communication.
b) There are more face-to-face meetings.
c) Staff might become depressed.

4. What does the article say about digital communication systems?
a) They are rarely effective.
b) They need to be used correctly.
c) They train staff efficiently.

5. What does the article say about the paperless office?
a) Important files are still kept in paper form.
b) Hacking has made it impossible.
c) Businesses are expected to have them.

6. What do we learn about millennials?
a) They want good digital systems at work.
b) They are not attracted to large companies.
c) They prefer to work from home.

7. Inthe last paragraph we learn that experts
a) can make expensive mistakes.
b) know that companies have individual needs.
¢) do not always have the answers.

Vocabulary
Choose the correct option a, b or c. (10 points)

The smartphone is perhaps the greatest symbol of our 1) world, so we surveyed 3,000 people
to find out what they want from their phone. 70 percent said they wanted something which was 2) :
65 percent said that it had to be 3) — in other words they wanted a phone which worked
properly all the time. 35 percent said they always bought top-of-the- 4) phones because having
the most advanced technology was important. A few people, about 8 percent, said they preferred the
5) mobile phones of the 2000s, which surprised us. Half the people we surveyed said they wanted
their phone to be 6) and look good. 10 percent were even prepared to pay more for something
that was 7) because they didn’t want to have the same phone as anyone else. In fact, 5 percent
paid to have their phone 8) . 35 percent of people 9) their phones to pay for things and
really enjoy 10) with technology.

1) a)automated b) customized c) disrupted
2) a)designed b) happy c) user-friendly

3) a) innovative b) classic c) dependable
4) a) line b) range c) choice

5) a) classic b) unique ¢) advanced
6) a)automated b) stylish ¢) magical

7) a)innovative b) well-designed  c¢) unique
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8) a) customised b) automated c) swiped
9) a) interact b) disrupt C) swipe
10) a) choosing  b) interacting c¢) disrupting

Functional language
1. Write one word which best fits each space (5 points).
_____________ is to confirm your order for five GH engines at a unit price of €5,000, which we received this
morning. | can confirm that we will 2. the engines to your factory in Riga next Monday.
3 i, agreed at our meeting last week, we can give you a discount of five percent providing you pay
for the goods ontime. We * ... our terms and conditions for your records. If you have any queries,
pleasedonot® ... to contact me.
2. Which is more formal? (5 points)
1) a) Dear Mr. Jacobs: b) Hello Mr. Jacobs,
2) a) Sincerely, b) Best regards,
3) a) Could you please send me the report? b) Can you please send me the report?
4) a) I did not receive it on time.  b) I did not get it on time.
5) a) | am writing to inquire about your prices and availability. b) I’d like to know about your
prices and availability.

3. Choose the correct answer (3 points).
1) What is the most appropriate way to interrupt a co-worker in a meeting?
a) Can I say something?
b) Excuse me? Sorry to interrupt, but I had a question.
c) Sorry for the interrupt, but I had something to say.
d) Wait please.
2) What is the best way to leave a telephone message?
a) Tell her Kim called.
b) Can you tell her Kim called?
c) Please, may you tell her Kim called?
d) Could you tell her Kim called, please?
3) Which is the most appropriate way to ask for a client on the telephone?
a) Can | speak to Diana please?
b) Diana please.
c) Would I speak with Diana please?
d) May I speak with Diana please?

Writing
Read this part of an email from your boss about security (12 points).

Mr Kensall is having a tour of our premises next week. Please email him and inform him of the visitor
guidelines before he arrives.

Please make sure you include the following: details of entry system, mobile phones not permitted; in
factory — protective footwear and clothing, warn about moving machinery and wet floors. No photos
and no samples to be taken out of building.

Write an email to Mr Kensall about his visit:
e saying why you are emailing him.
e telling him what to do on arrival.
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e explaining the factory rules.
e saying what he is not allowed to do.
Write about 60-80 words.

86-100% - omauuno
71-85% - xopouio
61-70% - yoosnemeopumenvrno

Ipumepnetii nepeuens mem 01 Kpy2ino2o Cmoaa/OucKyccuu
1. “An ldeal Workplace”
2. “How to Motivate Your Team”

Ilpumepnutii nepeuens 0e106v1X uzp
1. Going to a business conference
2. Communication in the workplace
3. Making a sales pitch
4. A problem-solving meeting
5. Negotiations

8.1.2. Oyenounvie mamepuansvl 01 RPOMENHCYMOUHOU ammecmayuu 6 hopme 3auema.

[To maHHO¥ AUCIUIUIMHE PEIYCMOTPEHBI 3a4€ThI B IEPBOM M BTOPOM ceMecTpax. Bo Bpems 3auera
HCIOJIb3YETCS TECTUPOBAHME.

ﬂemoncmpauuouublﬁ eapuanm mecma onsa RPOMEINCYMOUHO20 KOHMPOIA

Listening
1. Listen to a meeting between a supplier, Emma, and a customer, Peter. Choose the correct answer a,
b or ¢ (7 points).

1) Which machines did the man order parts for?
a) BHX455
b) BHX445
c) BHX454

2) What other problems has Peter had with orders?
a) they were all wrong
b) three orders were late
¢) he had to use another supplier

3) Why does Peter need Emma to find a solution?
a) He has lost a lot of customers.
b) His customers are unhappy.
C) His customers can’t afford his prices.

4) What does Emma say is the solution?
a) Peter should speak to a supervisor.
b) Orders will be delivered by a supervisor.
¢) Her company is setting up a new system.
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5) What is the personal supervisor responsible for?
a) solving any problems with orders
b) delivering missing parts
c) updating other suppliers about stock

6) What does Emma say about the missing parts?
a) She will deliver them personally to Peter.
b) George will deliver them later that day.
C) Peter won’t have to pay for them.

7) What else does the man need?
a) batteries
b) switches
c) casings

2. Listen to a radio interview with Gina Velas, an expert in project management. Choose the correct
option a, b or ¢ (7 points).

1) What does the interviewer say about failure?
a) It’s a good way to learn.
b) You can’t afford to fail.
c) It’s caused by a lack of experience.

2) What does Gina say about experience and skills?
a) Project managers must train their teams.
b) Teams must evaluate their own skKills.
c) Project managers should have relevant training.

3) Project managers should set goals that are
a) challenging.
b) clearly defined.
c) simple.

4) Why does Gina say about changing goals?
a) Clients are unable to assess them.
b) It often affects the budget.
c) Project managers like making changes.

5) What can poor communication skills lead to?
a) project failure
b) team disappointment
c) weak managers

6) What else can demotivate a team?
a) pressure from other staff
b) not having enough resources
¢) losing control

7) What does Gina say about unexpected problems?
a) Risk assessment predicts all problems.
b) Allow extra time for them.
¢) Schedules are always flexible.
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Reading
Read the article and choose the correct answer a, b or ¢ (7 points).

From small beginnings to world domination

It may surprise you to learn that small businesses across the world are driving the global economy.
Technology is of course a major reason for this. Without the internet, small companies would not be
able to access distant markets as easily as they now can.

Is this the only reason people are setting up their own businesses today? Although it is a major one,
larger and more traditional companies are also using technology to replace employees, who are then
forced to find other work. Equally, fewer people want to work for large corporations these days. Instead,
they are taking advantage of technological innovations on their own.

Many of today’s global brands began life in a garage. ICBelStyle.com is an example of how
technology can help people to start their own business in this way. Irene Coulter is the young business
woman who started the brand three years ago; initially, she was selling people’s unwanted accessories
online: bags, shoes, belts and jewellery. Her unusual taste and style attracted many local people who
asked if she had any more similar items.

Realising that there was a market here, Irene left her job and travelled the world for a few months
sourcing original designs and items. She then came back and turned her garage into a stock room.

‘I had no idea what was going to happen,” she says. ‘I just enjoyed looking for the unusual and
people liked what | was selling. In the first three months, I’d covered my costs and was making a good
profit. I now specialise in hand-made goods from around the world and customised accessories.’

Going global was not easy for Irene, who was pretty scared at first. She was so scared, in fact, that
she refused orders from other countries. Luckily, an accountant friend from university gave her the
confidence to sort out the financial and legal side of her business. She now has local offices in America,
Australia, India, China and Europe.

“The best piece of advice anyone gave me was to make sure that I scheduled thinking time into my
working day,’ says Irene. ‘When you work for yourself, you work as hard as you can and end up doing
everything and feel guilty if you stop. So, for half an hour every day, you should take time out to get an
overview of the business and allow new ideas to take shape.’

1) Inthe first paragraph we learn
a) that small businesses have a major problem.
b) the success of global business is not surprising.
¢) how important small businesses are in the global economy.

2) People may set up their own business because
a) they do not like working for large companies.
b) traditional companies are slow to use technology.
c) there are many opportunities to work for themselves.

3) How did Irene start ICBelSTyle.com?
a) by making accessories in her garage
b) by selling some unwanted items online
c) by making jewellery for local people

4) What happened after her first sales?
a) She built a garage to store her stock.
b) She was asked to leave her job.
¢) She looked for new supplies.

5) What does she say about setting up the business?
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a) She knew what to expect.
b) The first few months were profitable.
c) Itis unusual to be successful so quickly.

6) How did Irene feel about going global initially?
a) She didn’t have the confidence.
b) She was really excited.
c) It was not as difficult as she thought.

7) What was the best advice she got?
a) Don’t do everything yourself.
b) to plan every day carefully
c) to make time for thinking

Vocabulary
Choose the correct option a, b or ¢. (10 points)

It can be very difficult for some people to have a break from digital *,..... These are the people who
normally 2 ... their email and social media pages every few minutes. Many are addicted to the technology
and hate not being able to 2. up on their emails. This problem is now in the workplace where
4 ....emails from colleagues can greatly affect work performance. Staff ° ... can suffer because so much
time is spent 8. constantly to emails.

Although companies have benefited greatly from the digital ”...... that has taken place, it is not without
its disadvantages. For example, total & .. on technology can be dangerous. Another problem is the way
in which many people become °._... of technology, allowing it to control them. They are °___ with all

the information available to them and become very stressed.

1) a productivity b communication ¢ organisation

2) acheck breply ccatch

3) aoverloading b catch ¢ communicate

4) auseful b customer cinternal

5) a productivity b organisation c technology

6) a catching b communicating c replying

7) aperformance b transformation ¢ organisation
8) aoverload b productivity c dependence

9) aservants b masters c bosses

10) aoverloaded b transformed c organised

Functional language
1. Write one word which best fits each space (5 points).

Hi Jiirgen,

I’dliketo! if everything is on schedule for completion next week, so could you give me an update?
I’'dbe? if you could also let me have an estimate of any extra costs involved. Also, would you
s asking Gloria to send me a list of all the suppliers we use. Would it be * to arrange

a meeting with all project managers next week? I'd ° it if you could organise this.

2. Write one word which best fits each space (5 points).
Hi John,
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resulted 3 our discussion this morning:
e identify supply requirements
« 4 for suitable suppliers asap
e arrange visits to suppliers
Finally, we need to email customers about delays —°,._...... tomorrow latest.
3. Write one word which best fits each space. (5 points)
This report ... at the reasons for the decrease in sales over the last three months. It also 2.......... to
suggest some ideas to improve the situation. It will then® ... recommendations about changes needed.
A of the key problems is that people are just not spending as much as they used to on kitchen
equipment. It seems that people are unwilling to shop for new products. This is because of the current
economic situation.

It is therefore ° that we look at either dropping prices or offering a new cheaper range.

Writing
1. Read part of this email from your boss (12 points).
Please write a letter to the General Manager of FGL Supplies. Thank him for their help last week
completing your order for the new product.
Don'’t forget to mention how quickly they handled the situation, especially the extra shifts they worked
to get the packaging to you for the launch. You should also say a special ‘thank you’ to the Production
Manager for his help.
Write a thank-you letter to the General Manager:

e saying why you’re writing.

e giving details of what they did.

e saying who was most helpful.

e promising to recommend them.
Write about 6080 words.

2. Your colleague is doing a presentation on changing your company website. Look at these two slides
and write your colleague a short email, giving feedback on what to change in them to make them
better. Write 60-80 words (12 points).

Customer survey results:
LICKES:
Ease of use
Clarity of text
DISLIKES:

Payment process

Design
Chat boxes
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Next steps

» Asking for more opinions on the desinegn
» Getting budget approval

» Find a new designer

» Thinking about the payment process

» Deleting chat boxes
|

86-100% - omauuno
71-85% - xopouio

61-70% - yoosnemeopumensno
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[Iporpamma cocrapiiena B cooTBeTcTBHU ¢ TpeboBanusiMu @I'OC BO mo HanpaBieHHIO OTOTOBKU
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